Treatment Plant Trainee
• 3 year Trainee Appointment
• Treatment Plant Optimisation
• Yarra Valley Water
Yarra Valley Water provides essential water supply and sanitation services to
over 1.7 million people who live and work in the northern and eastern suburbs
of Melbourne. As an industry leader involved in exciting and innovative service
solutions, we are committed to delivering exemplary water and sanitation services
that contribute to the health and wellbeing of current and future generations.
We’re passionate about delivering extraordinary outcomes. Our award-winning
culture fosters an inclusive, collaborative work environment and provides
the development opportunities, flexibility and support that enable high levels
of achievement and personal satisfaction. Our long term strategy includes a
commitment to put customers at the centre of how we think, and what we do, and
to adopt a restorative approach to looking after the environment. We’re for thriving
communities, and our work environment is a match for our strategic commitments
The Role
Treatment Plant Optimisation is committed to enhancing our community and
environment by optimising recycled water and sewage treatment services. With
10 Sewage Treatment Plants and 3 Recycled Water Treatment Plants located
in the northern and eastern suburbs of Melbourne, there are exciting and
challenging opportunities for anyone with the passion and drive to explore a new
direction for themselves by joining our Team and contributing to the continuous
improvement of sewage treatment and recycled water production.
Working as an integral part of a close-knit team the role will assist in ensuring
that the plants remain within their operating envelope and quality standards
are maintained. As a Trainee you will receive on the job training, education and
experience in many facets of recycled water and/or wastewater treatment plant
operations and reuse schemes. You will gain experience and exposure to a variety
of work including monitoring and recording plant performance through carrying
out laboratory testing and analysis of instrument and performance data, under
guidance from the Treatment Plant Optimisation Team. You will also contribute
toward achieving a supportive, collaborative and constructive culture that includes
providing support as required to the Treatment Plant Optimisation Team.
We are looking for candidates to demonstrate a high level of initiative and have
an enthusiastic attitude to learning, have excellent problem solving skills and an
ability to excel in a team environment. Further to your success will be knowledge
of Microsoft Word, Excel and Outlook, as well as, a high attention to detail and a
commitment to culture of safety.
Further Requirements:
• Current Victorian Drivers Licence
• The role is required to work across all YVW Treatment Plant sites (a vehicle
will be provided for travel between sites)
• There is a mandatory requirement that you have vaccinations for Hepatitis A &
B and Tetanus
The Benefits
• Flexible working arrangements considered
• Generous personal leave entitlements
• Training and development opportunities
• Onsite parking, canteen and fitness group
• Free flu vaccinations
• Social events, skill-sharing and networking opportunities
This full-time fixed term (3 year) role is classified as an Officer Level 1 ($57,698)
per annum plus superannuation.
How to apply
• Applications should be submitted through the ‘Apply Now’ button and include a
supporting Cover Letter and Resume.
Closing date: 01 October 2018
Contact:
Tom Jackson Aboriginal Liaison Officer
tom.jackson@yvw.com.au
(03) 9872 1619
Find out more about working with Yarra valley Water at
www.yvw.com.au/about-us/careers
Yarra Valley Water is committed to creating a diverse and inclusive workplace,
and strongly encourages applications from all types of people, from all walks
of life. We believe diversity of thinking fosters innovation and delivers better
outcomes for our customers, and we value a workforce that’s a match for our
diverse community.
This position is available for Yarra Valley Water employees and external applicants.
Successful applicants must be eligible to work in Australia and agree to provide
information for pre-employment checks, if required for the position
(which may include police records checks).
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For more information visit www.yvw.com.au/home.careers

