CAREER CHANGING OPPORTUNITY!!
Join us and share our Vision:
Rumbalara Aboriginal Cooperative (RAC) has been a resource, service provider and enabler of the Aboriginal and Torres
Strait Islander communities of the Greater Shepparton region since 1980. RAC is a cooperative working to provide a range
of supports and services including:
•
•
•
•
•

Health and wellbeing
Positive aging and disability services
Community services
Asset and infrastructure services
Corporate services

RAC has an annual budget of $19 million and a workforce of approximately 230 people. RAC is a significant employer and
economic contributor to the region and plays a high profile leadership role as one of the larger Aboriginal organisations in
Australia.
RAC is currently renewing its commitment to consumer driven and client centred models of care and actively partnering with
community and lobbying with government to ensure the needs of the community are met and wider benefits to Aboriginal
communities and culture are achieved.
Rumbalara Aboriginal Cooperative have three positions vacant:

Executive Manager of Positive Ageing and Disability Services
(Re-advertised)
•
•
•

Modern facilities that make a difference to the community
Leadership position, reporting to the Chief Operating Officer
Beautiful Shepparton, just 2 hours from Melbourne and a short drive to the Murray River

About the role:
The role will focus on delivery of Aged Care Services ensuring they are client centric and there are initiatives aimed at
improving positive aging and customer care. Accountability for meeting the HACC, Home and Community Care, Aged
Care legislation and national service standards and quality reporting.
CLICK FOR FURTHER INFOTMATION ABOUT THIS POSITION AND TO APPLY

Rumbalara Justice, AOD –Alcohol & Other Drugs and Family Violence Programs and Services now have the
following vacancy based at the Wyndham Street, Shepparton office.

Rumbalara Aboriginal Cooperative - Cultural Safety Advisor
(Re-advertised)
We advertise this position as an Identified Aboriginal or Torres Strait Islander position only in line with ‘special
measures’ under the Equal Opportunity Act 2010 Section 12 example 1.
About the role:
The Cultural Safety Advisor will have a significant role to work closely with all family violence services in the area to ensure
they provide a culturally safe service for Aboriginal and Torres Strait Islander clients. In this role you will support team
members working in the Intensive Family Support (IFS) service to strengthen their practice with Aboriginal and Torres Strait
Islander children and families to deliver an inclusive service that is respectful and responsive to the diversity of our clients’
circumstances.
The Cultural Safety Advisor will also be required to assist in the development and delivery of professional development
programs to our Member, Aboriginal Community Controlled Health Services.
CLICK FOR FURTHER INFOTMATION ABOUT THIS POSITION AND TO APPLY

Executive Manager of Justice and Community Services
(Re-advertised)
•
•
•

Make a difference to the community
Leadership position, reporting to the Chief Operating Officer
Beautiful Shepparton, just 2 hours from Melbourne and a short drive to the Murray River

About the role:
This role is accountable for developing and delivering justice programs, advocating and influencing the system and how it is
applied to the Rumbalara Community. Community education and engagement, prevention strategies for at-risk-youth. Lead
multi-disciplinary teams to support youth exposed to justice, alcohol and other drug issues.
CLICK FOR FURTHER INFOTMATION ABOUT THIS POSITION AND TO APPLY

About our benefits:
In your employment with Rumbalara Aboriginal Cooperative you will receive exceptional employee benefits including an
attractive salary package offering with substantial tax benefits, mobile phone, access to free employee assistance program
and more.
How to Apply:
Visit our website at www.rumbalara.org.au to access the Position Description under ‘Careers’ section. Please include your
current Resume and a cover letter summarising your response to the Selection Criteria.
Mandatory terms and organisational conditions will require you to have a Victorian Working with Children’s check and a
National police check obtained within the last 2 months, along with proof of authorisation to work in Australia.
Apply on SEEK or applications should be sent to Human Resources at jobs@raclimited.com.au
by Wednesday, 26th June 2019.

