Officers – Affirmative Measures (Indigenous)
APS Level 6, Executive Level 1 ($80,642 - $112,332) plus superannuation
Various Divisions
Various Branches
Various Sections
Position Reference: JE051
Ongoing, Non-ongoing (Temporary), Full-time, Part-time
Canberra, ACT
The department is seeking energetic and talented Indigenous Australians to contribute to
the development and implementation of policy or corporate management functions across
all aspects of the department’s operations.
A range of other positions will be filled through this process, including positions which may
be filled through a part-time work arrangement. Not all positions are suitable for part-time
work. Several positions are expected to be filled over the next twelve months.
Candidates must be Australian citizens.
To demonstrate eligibility for employment under this affirmative measure, applicants are
required to provide evidence that they are an Aboriginal and/or Torres Strait Islander
person.
To be eligible for engagement successful candidates will undergo a comprehensive security
assessment. Employment in the department is dependent on gaining a valid security
clearance. Loss of a security clearance at any time will lead to termination of employment.
This is a security-designated position and you will be required to have or be able to obtain a
security clearance to Negative Vetting Level 2 prior to commencement.
Should you be successful in securing a position from this recruitment process you will be
required to undergo a security clearance. A face-to-face interview is a critical part of the
security clearance process. This interview will be conducted in Australia, preferably in
Canberra. If you reside overseas please be aware that you will be required to travel to
Canberra at your own expense to undertake the security interview. Interviews cannot be
conducted by video link or Skype.
DFAT employees are expected to adhere to the APS values and employment principles in
terms of performance and standards of behaviour.
*The filling of these vacancies is intended to constitute an affirmative measure under
subsection 8(1) of the Racial Discrimination Act 1975. These vacancies are only available
to Aboriginal and/or Torres Strait Islander people.
Please visit the DFAT website to view further details of the position and to submit an online
application by Monday 18 September 2017 at 2pm AEST.

