Opportunities for Aboriginal ORIA | Hest
and Torres Strait Islander stote \ gnd Human
people in Child Protection

Protecting our most vulnerable children from harm is one of the most important jobs you
can do. YOU can help rewrite tomorrow, one child at a time.

¢ Ongoing learning and development
e Challenging and rewarding role
* Make a difference in vulnerable children’s lives

Skills and Experience
Are you passionate about social work or child welfare? We would love to hear from you!

We are looking for Aboriginal and torres Straight Islander social work, psychology or
welfare graduates as well as experienced child protection/child and family welfare
professionals to join our teams. You must have a valid driver’s licence to be considered
for this role.

Key responsibilities include:
Assessing children and young people who are in need of protection
Conducting risk assessments and investigations
Working collaboratively with families, community services organisations and other
professionals to develop and implement effective plans for children
Managing complex cases, problem solving and presenting matters to the Children’s
Court of Victoria as required
As a senior practitioner or team manager, you will also be accountable for supporting
and developing child protection practitioners, whilst demonstrating expertise in case
practice and supervision.

Salary

¢ Child Protection Practitioner (CPP3) $64,583 to $78,418
¢ Advanced Child Protection Practitioner (CPP4) $79,955 to $90,716
e Team Manager and Senior Child Protection Practitioner (CPP5) $92,253 to $111,619

There are various positions available across Victoria’s metropolitan and rural areas.
To apply, please go to https://childprotectionjobs.dhs.vic.gov.au/register.html.

We are building an inclusive workplace that embraces diversity of backgrounds
and differences to realise the potential of our employees for innovation and
delivering services aimed at enhancing the lives of vulnerable Victorians. All jobs
can be worked flexibly and we encourage job applications from Aboriginal people,
people with disabilities, LGBTI and people from culturally diverse backgrounds.
In particular, our focus is on increasing the number of Aboriginal and Torres Strait
Islander child protection practitioners.

If you are an Aboriginal or Torres Strait Islander applicant, or if you have a disability,
and require advice and support with the recruitment process, please
contact our Diversity Unit on Diversitylnclusion@dhhs.vic.gov.au.

Police Checks form part of the Department of Health and Human Services recruitment
process.

The department is committed to the safety of its clients. The department takes a zero
tolerance approach to abuse, including child abuse and abuse of people with disability.

Departmental employees are required to comply with all legal requirements including the
Child Safe Standards to keep children safe from harm and abuse.

20740891

For more information about the Department of Health and Human Services visit
www.dhhs.vic.gov.au

To apply online and for other DHHS and Victorian Government job opportunities please
visit www.careers.vic.gov.au

Police Checks form part of the Department of Health and Human Services recruitment
process.

The department promotes diversity and equal opportunity in employment and is
committed to a more diverse workforce.

If you are an Aboriginal or Torres Strait Islander applicant,or if you have a disability, and
require advice and support with the recruitment process, please

contact our Diversity Unit on Diversitylnclusion@dhhs.vic.gov.au




