Senior Policy Officer
Location: 8 Nicholson St, East Melbourne
Salary: $96,942 to $117,293 + Super
Position No: 925334
• Utilise your strong policy creation skills
• Stakeholder management
• Location: 8 Nicholson St, East Melbourne
A key role with responsibilities to manage the regulatory framework for Victoria’s
state forests.

We are building an inclusive workplace to help realise the potential of our employees, embrace
our differences, and apply our diverse thinking to innovation and delivering services to Victorian
communities. All jobs can be worked flexibly and we encourage job applications from Aboriginal
people, people with disabilities, young people and people from culturally diverse backgrounds.
The Senior Policy Officer is a key role within the Forest Regulation team of the Department of
Environment, Land, Water and Planning (DELWP), with overarching responsibilities to manage the
regulatory framework for Victoria’s state forests.
This includes providing interpretation of regulatory policy on behalf of DELWP’s Secretary with
respect to management of forest values and timber harvesting of state forests on public lands.
The role provides a conduit between the core internal departments within DELWP and
external stakeholders such as VicForests and the Department of Jobs, Precincts and Regions
in developing policy solutions. Therefore, the successful candidate is a subject matter expert
on the management of forests and is able to draw on past experiences to inform and advise all
stakeholders on emerging issues, risks and trends as they relate to the regulatory framework and
timber harvesting.
Underpinning these overarching responsibilities is the daily maintenance of the forest management
systems and framework that supports decisions by regional forest fire planning groups.
The incumbent will be a seasoned Advisor / Policy Officer and will not only bring an
understanding of forest management systems in Victoria (or of similar jurisdictions), but will have
a demonstrated professional background in knowing the detailed stages to formulating policy
advice, understanding the development of policy and applied government policy.
This role provides leadership to a team, you must have strong leadership skills; be able to
coordinate, guide and develop staff, establish the team’s priorities, provide ‘course corrections’
when required and, competently triage incoming work through effective delegation. Your work
style naturally lends itself to contributing to an inclusive and team-oriented workplace culture that
is collaborative, professional and engaged. You want to be a part of a high performing team that
you have contributed to.
You will be a highly dynamic worker, flexible and an agile thinker as you tackle problems and
from time to time respond to requests and provide advice within tight time frames. Your highlydeveloped communication, stakeholder engagement and negotiation skills will be utilised as you
navigate complex issues, conversations, expectations and the general demands and priorities of the
role.
Above all you will have volumes of emotional intelligence, because you will be required to be
reflective as you identify the consequences of your policy advice and what the impacts of the
subsequent decisions will be on the management of Victoria’s state forests.
This is an ongoing position.
To be considered for this position, your application should include a supporting statement
demonstrating that you meet the key selection criteria and any job requirements specified in the
position description.
To apply online and for further information on position description
and selection criteria visit

Applications close at midnight, Thursday 31 January 2019
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