Government
of South Australia

RANGER

Department for Environment and Water
National Parks and Wildlife Service
Innamincka

Full Time - Ongoing

Vacancy ID: 663308

$58,709 to $63,154 pa

(oPs2includes 13.1% shift penalty rates)

Located on the Cooper Creek in the far north
of South Australia the role of Ranger (OPS2) is

a critical component in the small but dynamic
Outback District team. Reporting to the OPS6
Ranger in Charge, Innamincka, the Ranger is
responsible for contributing to the effective
operational management of parks and reserves
within the District, specifically Innamincka
Regional Reserve, Malkumba — Coongie Lakes
National Park and Strzelecki Regional Reserve.
Core responsibilities surround supporting

the management of park conservation and
wildlife values, ensuring park visitors enjoy a
safe and memorable experience. The Ranger
supports the maintenance and presentation
of park facilities and assets, participates in

fire and emergency response, and works

with key partners, including park neighbours,
conservation partners, volunteers, and
Aboriginal communities. We look forward to
welcoming you and your land management
skills, environmental skills, relevant experiences
and qualifications to our beautiful region.

We strongly encourage Yandruwandha and
Yawarrawarrka people to apply; head to | Work
for SA to read the role description and follow the
instructions to apply. Applications will only be
accepted through | Work for SA.

Initial enquiries to:
Travis Gotch (District Ranger, Outback);
0438 854 624; travis.gotch@sa.gov.au

To apply and for more information visit the
| WORK FOR SA website: www.iworkfor.sa.gov.au
and search by vacancy number.

Applications close:
11 pm, Tuesday 29 April 2025

The Department for Environment and Water is
committed to building a diverse and inclusive
workplace. We encourage applications from
people with diverse backgrounds including
all ages and gender identities, Aboriginal and
Torres Strait Islander, people with disability,
culturally and linguistically diverse and
LGBTIQA+.

Aboriginal and Torres Strait Islander people are
strongly encouraged to apply.

\W28342

IWORKFOR.SA.gov.au

At Bunnings, you’ll make a positive
difference to our business and beyond

We have exciting leadership opportunities available for
Department Managers to join our Griffith NSW and
Kalgoorlie WA teams, leading the day-to-day store

operations including:

* Support the store leadership team

* Set an example and coach the team on best service,
encourage, empower and support them to deliver
friendly and helpful advice to customers

* Ensure merchandising standards fit with business

requirements and coordinate stock

Head to www.bunnings.com.au/jobs and search Griffith

or Kalgoorlie to find out more.

Please let us know if you require an adjustment at any
stage of your recruitment journey, contact the team at

COORDINATOR
RECONCILIATION

« Make a positive difference for
Darwin’s community

« Earn $95,527.33 to $104,972.18 per
annum + 11.5% superannuation

« 6 weeks annual leave & great benefits

« Darwin-based

City of Darwin is seeking a full-time
Coordinator of Reconciliation to
implement our Reconciliation Action

Plan (RAP) by leading and providing
project support across all areas of the
organisation. The role plays a pivotal

part in strategically connecting Council’s
internal and external stakeholders to meet
our RAP goals and develop Council’s future
reconciliation aspirations.

Joining our Community and Cultural team,
the Coordinator Reconciliation will report
to the Executive Manger Community &
Cultural Services.

As well as leading the implementation

of the current RAP this role manages the
three groups associated, Council’s External
Reconciliation Advisory Committee, RAP
Staff Implementation Group and the First
Nations Staff Support Network.

You must be able to develop and deliver
presentations and workshops for key
stakeholders, develop, and deliver
initiatives related to reconciliation that
support employees and the broader
organisation’s learning, growth and
development. The successful applicant will
be required to provide high level advice,
review existing organisational policies,
and support the delivery of strategic and
operational plans.

For more information or to apply visit
jobs.darwin.nt.gov.au/Current-Vacancies/
or contact Angela O’Donnell at

0417 883 319

Applications close 5:00 pm
Monday 12 May 2025
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Permanent Full-time Position (Job share)
35 hours per week (shared between two LALC’s)
Salary range negotiable from $100,000 plus entitlements & Superannuation.

The CEO is accountable to the Board of Directors & is responsible for the day-to-day
operations. The CEO ensures the activities of GLALC & WLALC are consistent with
the priorities & directions of LALC’s policy framework set down by the Members. The
CEO ensures the services of both LALC’s are of high quality & responsive to the
changing needs of the communities & funding environment. The Boards of GLALC &
WLALC seek to appoint a CEO with the following core technical competencies:

a) Business Management — extensive experience in a senior management position.

b) Operational Management — Strategic approach to day-to-day operational
management of a Remote Aboriginal Service.

c) Financial Management — manage the financial affairs of the organisation,
including budgeting, financial management (MYOB & Xero) & reporting to ensure
compliance with legal & funding obligations.

d) Staff Management — develop & build on a team that is committed to a productive
working culture within the policies & procedures of GLALC & WLALC.

e) Demonstratable knowledge and understanding of the Aboriginal Land Rights Act
1983 (ALRA) (or the ability to rapidly acquire) with the capacity to interpret and
implement legislation and sound communication skills.

f) External Relations & Representation — cultivate strategic alliances & positive
relationships to effectively represent & advocate for GLALC & WLALC.

g) Qualifications in business, finance, or community services disciplines (or
equivalent experience) or willing to obtain.

Selection Criteria for appointment to the role of CEO will be assessed based on the
suitability & background & fit to the key candidate requirements. (listed above).
Please call or email for employment package or to discuss the role: Gilgandra LALC
— Sally Carr — 02 68471477 or Email: admin@gillalc.com

Position closes: 14th May2025

Please Post or email applications to:
GLALC & WLALC CEO Recruitment Panel
PO BOX 163, Gilgandra NSW 2827

First Nations Lead <

About Us MORNINGTON

First Nations Lead — Identified Role PENSIJI:V;SGU LA

Mornington Peninsula Shire
We’re seeking an Aboriginal and Torres Strait Islander person to lead our Reconciliation work.
About the Role:
Drive whole-of-council reconciliation efforts, lead RAP delivery, and build strong relationships
with Traditional Owners and community.
What We Offer:

Full-time or part-time permanent role

Flexible, hybrid work options

Inclusive, culturally safe workplace

Meaningful leadership opportunity
To access our full advertisement, our Position Description and to Apply please go to
www.mornpen.vic.gov.au/About-Us/Careers-Volunteering/Current - Vacancies, then click on
the link with the title "View our current employment opportunities" and then click on the First
Nations Lead advertisement.
Applicants must have valid Australian work rights.

For a confidential discussion about this opportunity, please contact: Lauren Carlomagno,
Team Leader Community Inclusion, 03 5950 1978.

Applications Close: 2nd of May 2025 at 6pm.

settings?

Are you a high-performing, results-oriented leader
passionate about operational excellence and
empowering teams in fast-paced, high-volume

We are seeking an experienced Store Manager
to lead the ongoing success of our Broome team.

Head to www.bunnings.com.au/jobs and search
Broome to find out more about this exciting
opportunity.

Please let us know if you require an adjustment at
any stage of your recruitment journey, contact the

For all your advertising needs

email: advertising@koorimail.com

Join us and experience Bunnings
from the other side of the counter!

jobs@bunnings.com.au team at jobs@bunnings.com.au

ZUNNINGS Z2UNNINGS
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Ranger - Yitpi Yartapuultiku (Identified Role)

We are looking for a Ranger that will support the establishment of Yitpi
Yartapuultiku, a new Aboriginal Cultural Centre in Port Adelaide.

Yitpi Yartapuultiku is a place, where shared understanding between Aboriginal and non-Aboriginal
cultures is reached. The Ranger will play their part in supporting cross-cultural approaches and
relationships to create a strong foundation for Yitpi Yartapuultiku to be a place for Aboriginal and
non-Aboriginal people to learn, experience and be immersed in Aboriginal culture.

This is a Level 4 position which has a current salary range of $94,525 - $101,474 per annum
(plus Super).

Apply today or reach out for a yarn about the role. We’d love to connect with you!

Enquiries can be directed to Lee-Ann Buckskin, Manager Yitpi Yartapuultiku - 08 8405 6876
leeann.buckskin @cityofpae.sa.gov.au

Applications close 5pm on 29 April 2025.

Framlingham Aboriginal Trust

The Framlingham Aboriginal Trust is an organisation formed under the Aboriginal Lands Act 1970
(Vic) and is dedicated to serving the best interests of its shareholders and community residents.

SITE MANAGER

An exciting opportunity has arisen for an experienced and motivated site manager at the
Framlingham Aboriginal Trust, based in Purnim Victoria.

HEAD OF OPERATIONS
Framlingham Aboriginal Trust: An exciting opportunity has arisen for an experienced and motivated
Head of Operations Manager at the Framlingham Aboriginal Trust, based in Purnim, Victoria.

Expressions of interest should be addressed to Robert Campbell the FRAMLINCHAM
Chief Executive Officer and emailed to ceo@fram.org.au |’ ‘—‘\-O,,
Please include a cover letter addressing the criteria above and your current CV. ] §

For all enquiries regarding this position, please contact: Robert Campbell on ,4'\— -

(03) 8603 1321. R
Applications from Aboriginal and Torres Strait Islander people are especially welcome. ~ *PORICINAL
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