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2 EMPLOYMENT OPPORTUNITIES:
SEASONAL FIRE CREW
Department for Environment and Water
Statewide (multiple roles, various locations)
Full time contracts to 29 May 2026
Vacancy ID: 674022 (OPS1) 
Vacancy ID: 673821 (OPS2)
$2,127 per fortnight gross (OPS1)
$2,250-$2,421 per fortnight gross (OPS2)

Seasonal Fire Crew are primarily employed 
to support DEW’s fire management 
operations and will contribute to a range of 
fire preparedness, prevention, response, and 
land management activities. This involves a 
range of outdoor activities including working 
in demanding and sometimes remote 
environments for periods of time. The role 
may at times also assist with emergency 
management response. Seasonal Fire Crew 
(OPS2) will also support and guide a small team 
to undertake these works. 

Initial enquiries to:   
DEWFireManagement@sa.gov.au 

To apply and for more information visit the 
I WORK FOR SA website: www.iworkfor.sa.gov.au 
and search by vacancy number.

Applications close:   
11 pm, Sunday 22 June 2025 

The Department for Environment and Water is 
committed to building a diverse and inclusive 
workplace. We encourage applications from 
people with diverse backgrounds including all 
ages and gender identities, Aboriginal and Torres 
Strait Islander, people with disability, culturally 
and linguistically diverse and LGBTIQA+.

Aboriginal and Torres Strait Islander people are 
strongly encouraged to apply.

IWORKFOR.SA.gov.au

W29373

Aboriginal Cultural Support Awareness Advisor 

Wimmera South West Area 

$124,888 - $136,747 per annum (plus superannuation)

Fixed Term until 30/01/ 2026, Full Time

The Aboriginal Cultural Awareness Advisor provides advice to and builds 

awareness of Child Protection practitioners working with Aboriginal children 

and engages with Aboriginal Community Controlled Organisations and 

community services organisations to improve outcomes through progression of 

self-determination reforms for Aboriginal children, families, and communities. 

While the role does not develop cultural plans, it provides important cultural 

expertise and guidance which supports child protection practitioners with the 

cultural planning process, and cultural plan compliance. 

This crucial role enables Aboriginal children to remain connected to 

community, build resilience and support them remaining with family. 

The role will also focus on area improvement and implementation processes, 

aligning outcomes to relevant divisional policies and processes.

Special Measures:  

This is a Designated role - Only Aboriginal and/or Torres Strait Islander 

people are eligible to apply.

Contact for further information:  Jenna Denniss, jenna.denniss@dffh.vic.gov.au, 

0436321682

Reference number: DFFH/COPL/00732249

Applications close: 23 June 2025

For more information about this opportunity, please go to  

www.careers.vic.gov.au and download a position description to view 

departmental information, the selection criteria, our pre employment screening 

requirements and our Diversity and Inclusion commitments.
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Senior Lawyer 
(Southern Tasmania) 
Hobart - Full Time 
$131,480 - $150,058 

The Tasmanian Aboriginal Legal Service (TALS) is looking for a Senior Lawyer to join its Hobart 
team in Southern Tasmania. 
The focus of the role will be to lead the criminal law practice within the region, support the 
operation and management of the office and provide culturally appropriate legal advice and 
representation to clients in a broad range of matters. 

What we are looking for 
• A minimum of 5 years’ experience in criminal practice and procedure, with substantial experience 

in appearance work in the Magistrates Court and experience in the Supreme Court is required. 
• Demonstrated experience in mentoring and supervising staff, including junior lawyers. 
• The ability to work collaboratively with others and foster a positive team environment. 
• An understanding of the social issues faced by Aboriginal and Torres Strait Islander 

communities in Tasmania, and a deep appreciation and respect of their cultural needs. 
• Excellent interpersonal and communication skills, with an ability to relate to a wide variety of 

people. 
• Excellent stakeholder management and relationship building skills, demonstrating a history of 

maintaining positive and effective partnerships. 

What we offer 
This is a rewarding opportunity to join a forward thinking and inclusive organisation who is 
focused on making a difference, where it really matters. 
A competitive salary range $131,480-$150,058* is available, plus access to salary packaging of 
up to $18,550 (increasing your take-home pay). Our team also enjoy flex time benefits, 
generous leave provisions and a 35hr working week. 
The successful applicant will also be part of an out of hours telephone on-call roster, which 
attracts additional financial and other benefits.   
Thinking about moving from interstate? Relocation assistance is available, please contact us to 
discuss. 
*New Enterprise Agreement rates are subject to approvals. 

Requirements 
Eligibility to practise as a legal practitioner in Tasmania. 
The successful candidate will need to be admitted as a Barrister or Practitioner of the Supreme 
Court of Tasmania, undergo a National Police Check and hold (or apply for) a current Working 
with Vulnerable Persons registration.  

How to apply 
If you would like further information about the role or to obtain a copy of the position description 
(which contains the selection criteria), please contact Hannah Phillips on 0407 041 663 or email 
tals@tals.net.au. 

Please send a current resume and cover letter outlining your interest and addressing the 
selection criteria via SEEK by 5pm Wednesday 18th June 2025. Applications will be assessed 
as they are submitted. Apply Now! 

Aboriginal and Torres Strait Islander people and their allies  
are strongly encouraged to apply for this role.

For all your 
advertising 

needs 

Reach out if  
you are  

interested in 
being a part  

of our: 

• EDUCATION 
FEATURE 

• ARTS FEATURE 
 

email: 
advertising 

@koorimail.com
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All Arabana People (Described Below) are invited to attend a Native Title 

Authorisation Meeting in relation to the following Native Title Determinations: 

•  SAD 6025/1998 

•. SAD 38/2013 

DATE: Sunday 12 September 2021 

TIME: 1:00 pm 

PLACE: Central Augusta Football Club 

Hannagan St, Port Augusta SA 5700 

WHO SHOULD ATTEND THE MEETING? 

All Arabana People who self-identify as Arabana and who are recognised as being 

Arabana by other Arabana People based on: 

1.  affiliation, including by adoption from an Arabana parent or grandparent, or  

2.  long term co-residence with Arabana People on the Arabana Country; 

3.  and who satisfy one or more of the following criteria: 

(a)  Being raised in Arabana country and being bound by its system of law and 

custom; 

(b)  Living and behaving appropriately with Arabana people in accordance with 

Arabana laws and customs; 

(c)  Having knowledge of Arabana country and its stories and taking 

appropriate responsibility, under Arabana custom and law, for that 

knowledge; 

(d)  Having knowledge of Arabana society and the relationships of people 

within it and seeking to maintain proper relationships amongst Arabana 

people; 

(e)  Having knowledge of Arabana language; 

(f)  Displaying an active interest and engagement in Arabana affairs. 

PURPOSE OF THE MEETING 

To consider the following matters: 

1.  To authorise the Arabana Aboriginal Corporation RNTBC to become the 

Prescribed Body Corporate of the Arabana No. 2 Part 1 Claim area as agents 

for the Native Title Holders (see map). 

 2.  To authorise the Arabana Aboriginal Corporation RNTBC to enter into the Part 

9B Mining Exploration Agreement with Rio Tinto. 

A Copy of the Consent Orders in the Arabana No 2 Part 1 Claim, can be obtained 

from the Arabana Aboriginal Corporation RNTBC Website at 

www.arabana.com.au. 

LINK TO DARWIN & ALICE SPRINGS 

Audiovisual links to the meeting will be arranged for Arabana People in Darwin and 

Alice Springs.  

In Alice Springs the link will be at Desert Knowledge Precinct, 475 South Stuart 

Highway, Alice Springs NT0870.  

Details of the place in Darwin where the link will be available, will be provided on 

the Arabana website when finalised.  

ASSISTANCE TO ATTEND THE MEETING 

Some limited travel and accommodation assistance will be available to members 

at the meeting.  For further information on assistance please see the Arabana 

website or contact KhatijaT@nativetitlesa.org. 

For further information please contact mailto: reception@camattalempens.com.au.    

AUTHORISED BY THE NAMED APPLICANTS OF THE ARABANA NO 2 

NATIVE TITLE CLAIM AND THE DIRECTORS OF THE ARABANA 

ABORIGINAL CORPORATION RNTBC 

ARABANA NATIVE TITLE AUTHORISATION 

MEETING 

WaterNSW 

New England Fold Belt Coast Groundwater Source 

WaterNSW has received an application from Adrian Herbert Coombes & Patricia Margaret 

Coombes for an approval for a Water Supply Work and Water Use, for a Bore with a capacity of 

9ML/year at Lot 3 Section 30 DP 758490 and water use for Irrigation, Stock & Domestic at Lots 1, 

2, 3, 4, 5, 6, 7, 8, 9, and 10 of Section 30 DP 758490, Parish Alma, County Brisbane. The application 

relates to New England Fold Belt Coast Groundwater Source, subject to the Water Sharing Plan 

for the North Coast Fractured and Porous Rock Groundwater Sources 2016. 

Objections must be submitted in writing to PO Box 398, Parramatta NSW 2124 or to 

customer.helpdesk@waternsw .com.au Objections must specify the grounds of the Objection and 

contain the name, address and signature (or authentication) of the Objector. You may use the 

Objection form waternsw.com.au/advertising-and-objections. All Objections should reference 

Application Number A026750. Objections must be lodged with WaterNSW within 28 days of this 

Notice, please refer to the NSW Water Register (“closing date” column) for the final date to lodge 

an Objection. For enquiries contact Lachlan Welsman, Senior Water Regulation Officer on 1300 

662 077 or by email customer.helpdesk@waternsw.com.au. 
KH1491

WaterNSW 

Bega And Brogo Regulated Rivers Water Source 

WaterNSW has received an application from Rowland Hassall Augustin Clark for an approval 

for a Water Supply Work and Water Use, for a 50mm Centrifugal Pump with a capacity of 10 

ML/year at Lot 272 DP 862394, County Auckland, Parish Bega and water use for Irrigation at Lot 

272 DP 862394, County Auckland, Parish Bega. The application relates to  Bega and Brogo 

Regulated Rivers Water Source, on the Brogo RIver subject to Water Sharing Plan for the Bega 

and Brogo Rivers Area Regulated, Unregulated and Alluvial Water Sources 2011. 

Objections must be submitted in writing to PO Box 398 Parramatta NSW 2124 or to 

customer.helpdesk@waternsw .com.au Objections must specify the grounds of the Objection and 

contain the name, address and signature (or authentication) of the Objector. You may use the 

Objection form waternsw.com.au/advertising-and-objections. All Objections should reference 

Application Number A027193. Objections must be lodged with WaterNSW within 28 days of this 

Notice, please refer to the NSW Water Register (“closing date” column) for the final date to lodge 

an Objection. For enquiries contact Hemantha De Silva, Senior Water Regulation Officer, on 1300 

662 077 or by email customer.helpdesk@waternsw.com.au. 
KH1492

THE ROOKWOOD WEIR PROJECT 

Notice of Information Sessions and Authorisation Meeting for a proposed Indigenous Land Use 

Agreement (Area Agreement) under the Native Title Act 1993 (Cth) 

Background 

The State of Queensland (represented by the Department of Regional Development, Manufacturing and Water) and 

Sunwater Limited ACN 131 034 985 (the Proponents) are developing the Rookwood Weir, associated 

infrastructure and crossings (the Project) in the Lower Fitzroy River, approximately 66km 

south-west of Rockhampton. Additional information regarding the Project can be found at 

https://www.sunwater.com.au/projects/rookwood-weir-project/.  

About the proposed ILUA 

The Project is partially within the boundaries of the current registered Gaangalu Nation People Native 

Title Claim (QC2012/009; QUD33/2019) (Gaangalu Nation People).  The area of the Project, which 

partially overlaps land and waters that are within the Gaangalu Nation People Native Title Claim 

boundaries, is generally shown in the map below.   

The Proponents propose to enter into an Indigenous Land Use Agreement (Area Agreement) (ILUA) 

pursuant to Subdivision C of Division 3 of Part 2 of the Native Title Act 1993 (Cth) with the Gaangalu 

Nation People, as the registered native title claimant, and any other persons who hold or may hold 

native title in respect of the land and waters for the Project that are within the Gaangalu Nation People 

Native Title Claim boundaries, to authorise:  

•  the Project, including the construction, operation, maintenance and use of the Project;  

•  the impairment of Native Title rights and interests over land and waters underlying the Project that 

are within the Gaangalu Nation People Native Title Claim boundaries; and 

•  the provision of other benefits.  

Gaangalu Nation People 

Gaangalu Nation People are described as those people who are the descendants of the following 

apical ancestors: Maggie of Dingo, Biddy of Wooroona, Sandy of Wooroona, Henry Williams of 

Duaringa, Jack (of Coomooboolaroo), Billy Mickelo, Claude and Anne Anderson, Rose Ann Tyson, 

Biddy (wife of Jumbo), Lizzy Tiger (Blackwater), Blanche of Duaringa, Annie French, Polly Doctor, 

Annie of Orion Downs, Peter Tyson, Lily of the McKenzie River Bend, Violet Thompson, Jenny Doctor 

[not the daughter of Polly Doctor], Queenie (Hart) of Duaringa, (Brothers) Charlie, Willie and George 

Riley, Lily/Lilla Livingstone, William Toby, Nellie of Planet Downs, Myra Freeman, Sarah Dodd and 

Mary Ann Crook. 

Information Sessions 

A series of information sessions regarding the proposed ILUA will be held. 

Gaangalu Nation People, and any other people who hold, or may hold, native title in relation to the land and waters 

underlying the Project that are within the Gaangalu Nation People Native Title Claim boundaries are invited to attend 

the information sessions to be held at the times and locations below: 

Authorisation meeting 

Following the information sessions, an authorisation meeting regarding the proposed ILUA will be held.  The 

purpose of the authorisation meeting is, in accordance with section 251A of the Native Title Act 1993 (Cth), to 

authorise the proposed ILUA which will give consent to:  

•  all future acts necessary for, and incidental to, the Project; and  

•  the validation of any past future acts in connection with the Project, to the extent they were done invalidly for the 

purpose of the Native Title Act 1993 (Cth). 

Gaangalu Nation People, and any other people who hold, or may hold, native title in relation to the land and waters 

underlying the Project and that are within the Gaangalu Nation People Native Title Claim boundaries are invited to 

attend an authorisation meeting to be held at the time and location specified below: 

Registration of attendance 

Financial assistance for travel and accommodation will not be provided for attendance at any information sessions 

or the authorisation meeting, however light refreshments will be provided.  

Due to COVID-19, venues may have a maximum capacity.  If you wish to attend an information session or the 

authorisation meeting in person, you must register your attendance with either:  

 
Lisa Kingston

OR
Michelle Tuahine  

Email: lkingston@mccullough.com.au 

Email: michelle.tuahine@hotmail.com 

Telephone: 07 3233 8607

Telephone: 0421 857 938 

 
Or by mail addressed to “Gaangalu Nation People, C/o Lisa Kingston, McCullough Robertson Lawyers, 

GPO Box 1855, Brisbane QLD 4001”.  Attendances should be register at least one week before the authorisation 

meeting.  

If you are unable to attend in person and have access to appropriate computer equipment, we can make 

videoconference facilities available for information sessions and the authorisation meeting.  Please contact Lisa 

Kingston on 07 3233 8607 to obtain the videoconference details. 

Map showing general Project area 

t

Date
Location

Venue

Time

15 September 21 Cairns

5:00pm – 7:00pm 

16 September 21 Townsville
The Robert Towns Comfort Inn, 261 Stanley Street, Townsville QLD 

4810

6:00pm – 8:00pm 

17 September 21 Mackay
Ibis Hotel, Christensen Circuit, South Mackay QLD 4740

6:00pm – 8:00pm 

18 September 21 Rockhampton Centrepoint Motor Inn, 131 George Street, Rockhampton QLD 4700 11:00am – 1:00pm

19 September 21 Brisbane

10:00am – 12:00pm

Date
Location

Venue

Time

25 September 21 Rockhampton

1.00 m – .00pm 

McCullough Robertson Lawyers, Level 11, 66 Eagle Street, Brisbane City 

QLD 4000

Centrepoint Motor Inn, 131 George Street, Rockhampton QLD 4700
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The Sol Bellear Memorial Aboriginal Graduate Health Management Trainee (Administrative Offi  cer Level 4)Department: Sydney Local Health DistrictEmployment Status: Temporary Full Time up to 
February 2024 Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 Aboriginality/Torres Strait Islander is a genuine 
occupational qualifi cation and is authorised under section 14(d) of the Anti Discrimination Act 1977.

Closing Date: 10 September 2021 
Applications must be lodged electronically at healthnswgov.referrals.selectminds.com Search for Job Ref Number: REQ250082. 

NSW Health Service: employer of choice
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Identifi ed 
Aboriginal Peer Worker

Department: Hunter New England LHDLocation: Tamworth HospitalEnquiries: Trish Blackman on Trish.Blackman@health.nsw.gov.auClosing Date: 5 September 2021This position is identifi ed for Aboriginal people 
and exemption is claimed under 14d of the Anti-Discrimination Act 1977. Aboriginal applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.     
Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com Search for Job Ref Number REQ231869

NSW Health Service: employer of choice
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•  Aboriginal and/or Torres Strait Islander 
identified position 

•  Provide direct and meaningful support to 
Aboriginal & Torres Strait Islander people 
experiencing homelessness •  The successful applicant will possess an 
understanding of the issues that impact 
Indigenous communities and of mental 
health and wellbeing. 

 Project Officer, SSTF  Multiple Positions Location – Marrickville NSW 2204 
AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 
Advice and support  

•
Develop and implement leadership training  

•
Workforce plan and support for remote and flexible 

•
working  
Information and resources to build agencies capacity  

•
The Project Officer, SSTF will be part of a small team and will 

be expected to undertake roles as necessary to develop 

and/or achieve the project plan.  The Project Officer, SSTF is a maximum 12 month fixed term 

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation.  
To obtain a copy of the position description, please visit 

our website: https://www.absec.org.au/careers.html 
To apply: Interested applicants are required to address the 

essential criteria outlined in the position description 

demonstrating their experience against each point, submit a 

cover letter (maximum 2 pages) and current resume 

(maximum 5 pages). Note: if applicants do not address the selection criteria the 

application will not be considered.  For Further information: please contact Adele Savvas 

adele.savvas@absec.org.au or 0295595299.  Email applications to: recruitment@absec.org.au 
Applications close: 5.00pm Wednesday 01 September 

2021.  
Aboriginal and Torres Strait Islander people are strongly 

encouraged to apply.

Senior Manager Aboriginal Advancement (50D) Business Unit/Directorate:  Strategy and Engagement 
Salary:  Level 8 $135,296 - $146,609 PSCA 2019 
Position No:  100744 Work Type:  Permanent - Part Time, Permanent - Full Time, 
Fixed Term - Part Time, Fixed Term - Full Time 
Location:  Joondalup 
The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community. The Opportunity 
This opportunity is for one year with possibility of 

extension and/or permanency. This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver 

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

shape Department strategy, direction setting and cultural 

competency, maximise opportunities and mitigate risks 
The role is responsible for communicating and championing 

positive change, supporting and managing projects and 

programs, mitigating risk and delivering against State and 

Commonwealth Government agendas. For further information about the opportunity we encourage 

you to contact Hannah Tagore on 0427 194 397 during 

business hours.

For further information about this position and a link to 
apply, see our ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

EXPRESSION OF INTEREST  

Classroom 
Teacher  Gumbaynggirr Giingana Freedom School (Identified Role) Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 
GGFS programs and curriculum areas will have a strong focus on: 
• Acquisition of Gumbaynggirr language 
• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom 
The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student 

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 
• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, differentiated teaching and learning programs in numeracy utilising 

Gumbaynggirr/Aboriginal perspectives 
• Ability to work with Gumbaynggirr Language teachers to create immersive spaces to facilitate 

Gumbaynggirr Language acquisition Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW) 

EOI’s will be shortlisted and invited to submit a formal application for classroom teacher GGFS 

should accreditation be obtained. Any questions regarding the progress of the School, or the 

position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 Email: nathan@bmnac.org.au

EXPRESSION OF INTEREST  

Primary 
Principal Gumbaynggirr Giingana Freedom School (Identified Role) Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group. 
GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 
• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture • Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative 

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the 

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 
Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 Email: nathan@bmnac.org.au
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Empower and support First Nations young people to thrive at school and beyond 

•
Lead NASCA in the delivery of culturally connected learning & support programs 

•
Suits a youth, education or community sector leadership background  

•

The Organisation 

NASCA is an Indigenous governed and led national youth organisation that has facilitated education for 

thousands of First Nations young people since 1995.  

While having a history of community development through sport and recreation, NASCA now works across 

sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-

based programs and learning support to improve educational outcomes and empower First Nations young people 

of all genders to fulfil their potential. 

The Benefits 

Unique and proven model of cultural empowerment and community engagement 

•
Generous salary with tax effective packaging 

•
Strong financial position with secured funding 

•
Respectful, values driven, culturally sensitive environment 

•

The Role 

You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 

the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure 

NASCA’s future, culture and continued achievement of organisation goals. 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

Increase the public profile of NASCA including across media networks 

•
Build on corporate partnerships and develop opportunities for philanthropic funding 

•
Increase capacity and structure around systems, policies and procedures  

•
Manage relationships with sponsor, partner and government agency stakeholders 

•
Provide consistent high level advice to the Board on operations, policy and planning 

•
Support the efficient functioning and governance of the Board, including skills diversification  

•

Skills Required 

You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  

With unwavering focus on social equality for First Nation Australians, your executive management experience 

and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 

success. You’ll be able to demonstrate your experience in: 

Strategic leadership and organisational or sector development 

•
Maintaining a positive workplace culture of high productivity, engagement and inclusion 

•
Advocacy and building brand and reputation  

•
Building relationships and working in partnership with stakeholders & community groups 

•
Sustaining and developing new corporate partnership networks 

•
Negotiation and management of government and non-government funding 

•
Ensuring organisational governance, risk management and financial sustainability 

•

If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

people, please send your CV together with a cover letter telling us about yourself, as well as providing 

your responses to the ‘Skills Required’ section above.  

Submit your application to cv@ngorecruitment.com quoting ref 

#813985. Alternatively, to discuss or if you have specific questions, 

please call Louise Furlong on 02 8243 0570.  

Please note there is no formal closing date for this role, we encourage 

you to apply as soon as possible. 

chief executive officer
This is a First Nation Australians targeted position

Aboriginal Case Worker - Ballina

Would you like to make a real difference in people’s lives?  

If so, come and join the team at Momentum Collective. 

This is an Aboriginal Program empowering the Aboriginal 

Community in the area. This position will provide flexible and 

tailored case management to support housing, wellbeing and 

safety to Aboriginal people experiencing or are at risk of 

homelessness in the Ballina area. 

Momentum Collective is committed to creating social 

change and inclusive opportunities for everyone. We 

promote diversity when recruiting our team and are 

guided by our core values of trust and respect, wellbeing, 

innovation, working well together and being gracious. We 

respect the special place our nation’s first people hold in 

our communities and value the differences in everyone. 

To apply: please visit our website www.mymomentum.org.au 

or call Janet on 1300 900 091.

Indigenous Futures and Teacher Education  

An Identified Aboriginal and/or Torres Strait Islander who has track-record 

•
in teacher education and Indigenous education.  

Lead and give voice to Aboriginal and/or Torres Strait Islander people 

•
engaging in coursework and research in the field of Education. 

Demonstrate leadership and advise others on best practice in Indigenous 

•
pedagogy, design innovative approaches to curriculum design that 

highlight Indigenous knowledge across undergraduate and postgraduate 

subject in Education. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

up to 17% superannuation. This position is open to Aboriginal and Torres Strait 

Islander applicants only. 

To be successful in this role you will possess: 

Completion of a PhD or equivalent accreditation and standing recognised by the 

University/profession as appropriate for the relevant discipline areas.  

Demonstrated advanced understanding of Indigenous pedagogies & teacher 

education policy reform at undergraduate and postgraduate level. 

If you would like to inquire or apply, please visit latrobe.edu.au/jobs and search for 

Job no. 561562 under current vacancies. 

Applications close 11:55pm Sunday 28th November 2021.                                        
          

The First Peoples’ Assembly of Victoria is the voice of 

Aboriginal people in Victoria in the next stage of the Treaty 

process. It is made up of Victorian Traditional Owners, 

elected by Aboriginal Communities, for Aboriginal 

Communities and people to advance our rights, interests, 

and benefits. 

The First Peoples’ Assembly of Victoria (the Assembly) is the 

voice of Aboriginal people in Victoria in the next stage of the 

Treaty process. It is made up of Victorian Traditional 

Owners, elected by Aboriginal Communities, for Aboriginal 

Communities, to advance our rights, interests, and benefits. 

 

Research Officer 

We are recruiting for a Research Officer, to join the 

Assembly’s Research, Policy and Negotiations team. This 

role is responsible for developing research methods, data 

management systems and supporting community 

engagement projects. This includes working across 

organisational teams to support the delivery of core 

Assembly services whilst identifying emerging risks and 

challenges. 

As part of the Research, Policy and Negotiations team, this 

position will report to the Manager of Research, Policy and 

Negotiations.  

Salary range: $85,000-$120,000 per annum. 

Flexible WFH Options 

Key Duties 

•  Lead the design and implementation of data/information 

collection, analysis and reporting systems including survey 

design and analysis in partnership with external 

collaborators 

•  Develop data management process in accordance with 

Indigenous Data Sovereignty principles across the 

organisation. 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 

and the Management team of the Assembly. 

•  Work collaborative across teams in a respectful manner 

•  Other duties as requested by the CEO, Co-Chairs, and the 

Management team of the Assembly. 

For more information about this role, please contact 

Keshia Wanganeen on: 0427 710 389 or via email at  

KeshiaW@firstpeoplesvic.org 

Applications close: Wednesday 24th November 2021. 

This is an exciting opportunity to be part of history as we 

work for justice and rights. 

Applications for both positions will close on Wednesday 

24 November 2021. 

Apply now by submitting your CV and a cover letter outlining 

your qualifications and suitability to: 

people@firstpeoplesvic.org 

For more information about this role, please contact Keshia 

Wanganeen on: 0427 710 389 or via email 

at KeshiaW@firstpeoplesvic.org

AOD Transition Workers  

First Nations Identified and Non-Identified 

positions available 

Location: Canterbury 

Full time 38 hours per week 

Contract to 30th June 2022 

$79,807 gross per annum + super + 

generous salary packaging 

First Nations Identified and Non-Identified 

positions available 

 
Are you a dedicated, passionate AOD Counsellor with 

experience in providing culturally safe and trauma informed 

counselling and support? Want to make a real difference in 

assisting people exiting prison to address problematic drug 

and alcohol use? We want to hear from you! 

• Play a key part in a program with proven results, and 

contribute to long-lasting change for our clients and the 

community  

• Join a diverse and passionate team in a flexible and 

supportive organisation  

We want to hear from people from all backgrounds, including 

those with lived experience of the criminal justice system and 

substance use. The skills and experiences of First Nations 

people will be particularly valued.  

Why work for us? 

• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 

• Be part of a community-based agency that has been 

delivering effective services in our field for 70 years  

• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 

• Access the support of Cultural Supervision for First Nations 

staff 

How to apply: 

CRC considers being Aboriginal or Torres Strait Islander is a 

genuine occupational qualification as specified under section 

14 of the Anti-Discrimination Act 1977 (NSW). 

We are committed to achieving a diverse and culturally safe 

workforce, and strongly encourage applications from 

Aboriginal and Torres Strait Islander people and people from 

CALD backgrounds for the non-Identified positions.  

APPLY NOW! https://www.crcnsw.org.au/about-us/work-

with-the-crc/ 

For more information and a copy of the Position Description 

please email recruitment@crcnsw.org.au.

CEA Technologies - Careers 

 

Mechanical Assembly Officers: 

Multiple Vacancies 
 

Do you have 2 year’s experience in the build and assembly of 

small to large electronic or mechanical products, including prototypes, in accordance 

with specified standards and quality systems? 

Forward thinking is a requirement of the role to identify potential issues within the 

build and / or design. The ability to communicate proactively with other team 

members and the wider organisation will be essential. 

CEA offers many benefits and conditions. All applicants must be eligible for an 

Australian Government security clearance (5year checkable background) 

To find out more about these opportunities, email your resume to 

recruitment@cea.com.au

EE mploymment Oppppoorttunittiees  

Bendigo & District Aboriginal Co-

Operative is an Aboriginal Community 

Controlled Organisation located in North 

Bendigo, offering a range of health and 

social services to community across Dja 

Dja Wurrung country. 

We currently have the following 

vacancies open! 

Kiinnddeerrggaarrtteenn  Maannaaggeerr    

Full Time, Fixed Term 
 

KKoooori  Faammiilliieess  aass  Fiirrsstt  Edduuccaattoorrss  

(iiddeennttiiffiieedd  rroollee)

Full Time, Fixed Term 

AAFF PRR  CCuullttuurraall  AAddvviissoorr  (iiddeennttiiffiieedd  rroollee))  

Full Time, Fixed Term  

Aboriginal applicants are encouraged to 

apply. 

For more information, further job 

opportunities, closing dates and details 

on how to apply, please refer to our 

website wwwwww..bbddaacc..ccoomm..aauu or contact the 

HR team on 55443  449447 or 

rreeccrruuiittmmeenntt@bbddaacc..ccoomm..aauu 

Time to get Blak & Deadly
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Funding for remote services

By KEIRA JENKINS 

 
PROGRAMS and services 

covered under a remote 

communities agreement go to 

the heart of what Aboriginal 

people have been asking for, 

advocates say. 

The $842.6 million Northern 

Territory Remote Aboriginal Investment will 

fund services like policing, women's safety, 

education and alcohol harm reduction. 

Interpreter services will get a boost under 

the agreement and hearing and oral health 

services will continue to be funded.  

“Australians want to close the gap 

between Indigenous and non-Indigenous 

Australians. Australians believe in the fair 

go,” Prime Minister Anthony Albanese said.  

“The task before us is to build a future in 

which all Australians have access to the 

same opportunities.” 

The agreement, signed by the federal and 

NT governments and the Aboriginal Peak 

Organisations Northern Territory, seeks to 

transition services from government to 

community control over time.  

Indigenous Australians Minister 

Malarndirri McCarthy said the most effective 

solutions come from community.  

“This investment will ensure remote First 

Nations communities have access to the 

critical services they need, while supporting 

communities to lead in their economic and 

social development,” she said. 

Funding for up to 12 Aboriginal 

community-controlled children and family 

centres, and the establishment of local 

groups in up to eight locations to design and 

deliver services in community, are also set 

out in the agreement.  

Aboriginal Peak Organisations NT 

convener John Paterson said the investment 

is a step in the right direction toward self-

determination for Indigenous Territorians.  

“Investing in Aboriginal self-determination 

to close the gap in the Northern Territory will 

deliver vital services and programs for our 

Mob in the bush,” he said. 

“Programs and supports funded through 

this investment go to the heart of what 

Aboriginal Territorians have advocated for 

decades. Aboriginal people hold the 

knowledge needed to improve outcomes for 

our people and communities.” 

NT Chief Minister Lia Finocchiaro also 

welcomed the agreement.  

“This funding supports essential services 

in remote communities, including $205.9 

million for our remote policing efforts,” she 

said. “All Territorians have a right to be safe 

from violence and ensuring our remote 

communities are effectively policed benefits 

the entire Territory.                              
– AAP 

By NICK PATON  

and KIA MACK 

 
SYDNEY 

WorldPride is 

back for 2025 

and will once 

again feature Blak 

& Deadly: The First 

Nations Gala Concert, 

which will light up the City 

Recital Hall at Angel Place in 

Sydney on Thursday, February 

27. 
Faboriginal Steven Oliver 

returns as host, joined by ARIA-

award-winning hitmaker Emily 

Wurramara, Bangarra Dance 

Theatre’s Daniel Mateo, the 

smooth sounds of Sivillion, and 

performance art icons The 

Huxleys (Will and Garrett). 

The event has been curated 

by the original creator of Blak & 

Deadly Ben Graetz (aka Miss 

Ellaneous) with associate 

curators Aunty Sue Pinckham 

and Liza-Mare Syron.  

“I’m very excited to be coming 

back for Blak and Deadly,” Mr 

Graetz told the Koori Mail. 

“The first year that we did this 

concert was in 2023, and it was 

just such an incredible moment 

to bring all of Mob together,” he 

said. 
“It’s a time to come together 

and celebrate the First Nations 

queer community and our 

beautiful allies as well.” 

Mr Graetz said there will be a 

diverse lineup of First Nations 

LGBTQI+ Sistagirls and 

Brotherboys who will be 

performing alongside some other 

deadly artists. 
“We are absolutely thrilled to 

announce that Becca Hatch, 

who is taking the world by storm, 

will be performing too.” 

The concert will also feature 

burlesque artist Kitty Obsidian, 

the beloved Nana Miss 

Koori and the Supreme Dream 

Girls Josie Baker, Felicia 

Foxx and Jojo Zaho.  

Sydney Gay and Lesbian 

Mardi Gras CEO Gil Beckwith 

said Blak & Deadly is the 

premiere theatre event in the 

Sydney Mardi Gras official event 

program.  
“We are ecstatic to have been 

able to secure City Recital Hall 

for the event’s return,” Ms 

Beckwith said. 

 “We welcome locals and 

visitors alike to experience this 

stellar line-up of First Nations 

talent, for what will be a very big 

night.” 
City Recital Hall CEO Kate 

Wickett said the City Recital Hall 

sits atop the Tank Stream, a site 

of First Nations cultural 

significance and the original 

waterway that served and 

provided abundance to the 

Gadigal People.  

“We are so honoured to host 

this rainbow explosion of First 

Nations talent,” Ms Wickett said. 

“We cannot wait for the Hall 

to be filled with the sounds of 

First Nations fabulous!” 

Mr Graetz said people who 

come along to the concert can 

expect a lot of laughs. 

“We want people to come 

along to the concert and 

experience the ‘craziness’ of 

Mob.” 
“We are a beautiful 

community and it would be really 

great for us to come together, 

especially considering some of 

the challenges in the world at the 

moment.” 
First Nations guests can 

access $49+bf tickets via 

Mardi Gras MobTix. 

The Huxleys will perform at this year’s Blak & Deadly show.

Creative director Ben Graetz.
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By KEIRA JENKINS 

 
AFTER a successful 

Melbourne season, 

the play Jacky – 

which portrays the 

reality of city life for 

Indigenous people – 

is heading to the Sydney Festival. 

Portraying the central character 

in the play Jacky is both 

confronting and exciting for actor 

Guy Simon.  

As a queer, Indigenous man 

living in the city, Jacky wears 

many hats, Simon explains. 

He juggles a career as a 

cultural performer with office 

internships and sex work.  

Simon, a Biripi, Worimi, Waddi 

Waddi and Walbunga man said 

Jacky is a complex character 

trying to make a life for himself in 

the big city when his brother gets 

sent to live with him.  

“While Jacky is trying to juggle 

so many hats with his new life, he 

has his old life come in,” he said. 

“It just makes things a bit more 

interesting or difficult.” 

Simon grew up in La Perouse 

and said he’s drawn from his own 

experiences as an Indigenous 

man living in the city to play 

Jacky.  
“For most of us blackfullas 

when we go back home we sound 

like our family ... but then you get 

on the phone to book an 

appointment and you’ve got that 

phone voice,” he said. 

“There’s subtle little shifts that 

you do but it’s not until it’s spoken 

about that you realise that shift.” 

Second time 

It’s the second time Simon has 

played the character in the play, 

which was written by Indigenous 

playwright Declan Furber Gillick.  

The first time was in 2022 for 

Melbourne Theatre Company, and 

Simon’s excited to be doing so 

once again – this time for 

audiences in Sydney.  

“When we first did it I had no 

idea how people were going to 

receive it,” he said. 

“But as soon as we got into the 

theatre the audiences were with 

us the whole time... the audiences 

were like Jerry Springer – like 

gasps and oohs – the whole time. 

“Bringing it up to Sydney, 

fingers crossed it’s going to be the 

same reaction. I have a feeling it 

will be.” 
Simon also gets to work with 

two new cast members for this 

season of Jacky – Mandy 

McElhinney and newcomer Danny 

Howard.  
Simon also hopes the play will 

provoke conversations about the 

play’s themes, particularly around 

sex work and the realities of 

navigating city life. 

“Queer, Indigenous and sex 

workers of colour, they have to put 

up with this thing all the time of 

being fetishised,” he said. 

“Their skin, or if you look like 

me and are described as 

‘ethnically ambiguous’ – that gets 

fetishised. 

“What do you do with that? Do 

you allow it, or do you stand up 

and say ‘I don't want that’.  

“There’s really complex 

conversations around that, that 

are real.” 
Jacky will be performed at 

Belvoir St Theatre from January 

16 until February 2 as part of the 

Sydney Festival.  
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 Guy Simon.

Wynne Art Prize exhibition to go on tour

BATHURST Regional 

Art Gallery (BRAG) 

will present the 

Wynne Prize 2024, 

touring exhibition 

from the Art Gallery of 

New South Wales 

opening on 6pm Friday, February 

16.   
The 2024 Wynne Prize 

received 738 entries, with a 

record 21 works by Aboriginal and 

Torres Strait Islander artists 

amongst the 41 finalists including 

the winning work Nyalala gurmilili 

by Djaka u Yunupi u. 

Yunupi u, a first-time Wynne 

finalist, paints lore connected to 

the beach at Garriri/Rocky Bay, 

through songs gifted to her by her 

father, renowned artist 

Mu gurrawuy Yunupi u. 

The work depicts the miwatj, or 

‘sunrise side’ in Yol u Matha 

which relates to the north-

easternmost part of Arnhem Land, 

Northern Territory, that receives 

the first light as the sun rises in 

the east.  
This is the landscape during 

April and the start of Mi awarr 

(the harvest season following the 

wet), when the earth receives 

sudden surprise showers during 

what is meant to be the dry. 

It refers to the tale of the 

Djulpan, a group of Yirritja spirit 

women who are a constellation – 

the Pleiades.  

These are the seven sisters, 

who come together to gather food.  

They then retreat over the 

northern horizon to their homes. If 

fires are lit before these celestial 

movements take place, the 

Djulpan become sad and cry, as is 

evident in this painting. 

The work is now in the 

collection of the Art Gallery of 

New South Wales. 

Also included in the exhibition 

is Zaachariaha Fielding’ painting 

Paralpi, a work that depicts the 

sounds of Paralpi, a special place 

found just outside of Mimili on the 

eastern part of the A angu 

Pitjantjatjara Yankunytjatjara 

(APY) Lands, South Australia.  

“Paralpi is a place where 

people come to embrace and 

celebrate children,” said Fielding. 

“They are taught by the Elders 

how to move and mimic their clan 

emblem, and, for Mimili, this has 

always been the maku (witchetty 

grub).” 
Paralpi is an extension of 

Fielding’s previous Inma series 

(2019-23), which includes the 

titular work that won him the 2023 

Wynne Prize.  

His scratchy application of 

Pitjantjatjara text as a stylistic 

element used to outline and 

define Country also captures 

reverberations of bodies 

performing the act of inma 

(ceremonial song and dance). 

“When this inma is sung, the 

sounds of the soprano, alto, 

tenors and baritone are thick, 

hitting the heart and then 

returning to the ngura (Country).” 

Judged by the trustees of the 

Art Gallery of New South Wales, 

the $50,000 Wynne Prize is 

awarded to the best landscape 

painting of Australian scenery or 

the best example of figure 

sculpture by an Australian artist. 

Following exhibition at the Art 

Gallery of New South Wales in 

Sydney, the Wynne Prize is 

touring regional NSW.  

Alongside the exhibition will be 

a series of public programs 

including talks and art making 

workshops. 

Winner Wynne Prize 2024, Djaka u 

Yunupi u’s Nyalala gurmilili, 

natural pigments on bark. 

Image © Art Gallery of New South 

Wales, Jenni Carter 

Finalist Wynne Prize 2024 

Zaachariaha Fielding’s painting 

Paralpi.  
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By  
Declan Furber Gillick

Directed by  

Mark Wilson

BOOK NOW BELVOIR.COM.AU

JACKY
16 JAN – 2 FEB

WINK-OF-THE-EYE,  

AWARD-WINNING PLAY 

OF PRIVATE LIFE, WORK 

LIFE, AND THAT THING 

CALLED ‘CULTURE’. 
“Enormously 

entertaining, 

hilarious and 

heartbreaking”

ARTSHUB

co-presented with 
Indigenous 

theatre 

at Belvoir 

supported by 

A Melbourne Theatre Company production

In
Party repealed bail legis

ensure anyone committing 

‘serious crime’ would face jail 

time.  
Those laws came into effect 

last Monday when seven bail 

applications made in the courts on 

Ministe
reporters.  

“We're ensuring that police 

operations are uninterrupted as 

Declan’s Law ramps up and we 

start to see more people who 

The b

the territory hitting a new hig

2,628 prisoners, more than one 

per cent of the NT’s entire 

house fac
“We noted there has been
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TINA - A TROPICAL 

LOVE STORY
WED 7 MAY 2025 8PM

A heartfelt tribute to the indomitable spirit  

of Tina Turner, performed and directed by Ben Graetz.

That 

police watchdog.min g
e represented in coloni

how these visual legacies are 

nifested today. 

His research will inform new 

works that draw connections 

tween Australia’s colonial past and 

oader global histories of subjugation, 

The gal g

The 2025 galang residency 

selection panel consisted of 

Powerhouse Associate alumni, 

Wiradjuri artist writer and curator Dr 

this program will c

opportunities for cross-cultural 

connections and collaborations.” 

• DIGITAL 
• PRINT


