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2 EMPLOYMENT OPPORTUNITIES:
SEASONAL FIRE CREW
Department for Environment and Water
Statewide (multiple roles, various locations)
Full time contracts to 29 May 2026
Vacancy ID: 674022 (OPS1) 
Vacancy ID: 673821 (OPS2)
$2,127 per fortnight gross (OPS1)
$2,250-$2,421 per fortnight gross (OPS2)

Seasonal Fire Crew are primarily employed 
to support DEW’s fire management 
operations and will contribute to a range of 
fire preparedness, prevention, response, and 
land management activities. This involves a 
range of outdoor activities including working 
in demanding and sometimes remote 
environments for periods of time. The role 
may at times also assist with emergency 
management response. Seasonal Fire Crew 
(OPS2) will also support and guide a small team 
to undertake these works. 

Initial enquiries to:   
DEWFireManagement@sa.gov.au 

To apply and for more information visit the 
I WORK FOR SA website: www.iworkfor.sa.gov.au 
and search by vacancy number.

Applications close:   
11 pm, Sunday 22 June 2025 

The Department for Environment and Water is 
committed to building a diverse and inclusive 
workplace. We encourage applications from 
people with diverse backgrounds including all 
ages and gender identities, Aboriginal and Torres 
Strait Islander, people with disability, culturally 
and linguistically diverse and LGBTIQA+.

Aboriginal and Torres Strait Islander people are 
strongly encouraged to apply.

IWORKFOR.SA.gov.au

W29373

EOI EMPLOYMENT 
OPPORTUNITY 
– CEO Position

The Dorrigo Plateau Local Aboriginal Land Council 
(DPLALC) is in Dorrigo NSW and is seeking a purpose-
driven Chief Executive Officer (CEO) who embodies 
leadership centred around our mission and values. As one 
of the largest landowners in the region, the CEO will play 
a vital role in realising the social, cultural, economic, and 
environmental aspirations of the local Aboriginal 
community. Reporting directly to the Board, they will be 
accountable for overseeing the day-to-day operations and 
administration of Dorrigo Plateau LALC, as well as carry 
out the legislative functions of the CEO.  
This role requires a person with key organisation and 
planning skills, sound communication and an ability to 
multi-task, as well as possess experience and 
commitment to assisting the organisation move in a 
positive direction.  
The successful applicant will enjoy the benefits of salary 
packaging and salary sacrifice options. In addition, 
Dorrigo Plateau LALC will provide a motor vehicle, mobile 
phone, and laptop for work related Dorrigo Plateau LALC 
business.  
For information on the position and to obtain a recruitment 
package please contact Cathy Thomas, M: 0488 091 059 
or E: cathy@dplalc.com.au to obtain further information.
Applications be marked “Confidential” and emailed to: 
Cathy Thomas to email referenced above. 
Applications to be received by CoB on Monday 16th 
June 2025.

 

 

 

 

 

 

 

Mentor - Indigenous Mentor 
Who are we? The Aurora Education Foundation is an Indigenous organisation 
supporting Aboriginal and Torres Strait Islander students in achieving their entire 
education and employment potential – whether it is completing Year 12 or a PhD from 
Oxford. Through our interconnected programs and pathways, we walk with students from high school to university and the 
workplace, redefining Indigenous educational and employment success. 
Aurora is an Indigenous organisation registered in Supply Nation, certified as an Employer of Choice 23-24 and a Great Place to 
Work 24-25. 
To learn more about Aurora, visit: https://aurorafoundation.com.au/ 
Are you an Indigenous Australian passionate about making a difference? Join our Mentor's Program 2025. Through the 
mentoring program, Aurora supports Indigenous students and graduates to: 
• Access lifelong learning opportunities to develop leadership capabilities. 
• Empower students and graduates to become Indigenous leaders. 
• As a mentor, you support Indigenous high school students in pursuing their educational and career ambitions, fostering greater 

confidence and resilience in their academic journeys. Attending high school camps and engagements and sharing lived 
experiences and insights. At the same time, the mentors program will support you in representing Indigenous Excellence by 
offering learning experiences to develop professional and program enhancement capabilities. 

What is your commitment as a mentor? 
• We ask you to commit an average of 3 hours per month to attending training and 2 days during selected months to attending 

camps and engagements with high school students.
• All mentors must provide a valid Working with Children Check and Authorise us to do a National Police Check before 

commencing the program.
• Provide feedback about the Mentors program, answer the EOIs and complete the online training.
• Consistency is key in the mentor role; however, we understand that your circumstances may change. Please inform Aurora's 

team if your circumstances change, and you can no longer participate in the program at some point.
What are your Benefits? 
• Connect to culture and cultivate future Indigenous leaders 
• Paid training and development of professional skills 
• Access to LinkedIn Learning to accredited courses 
• Access to SONDER as a well-being companion 
• Access to Aurora's network, programs and employment opportunities 
• This is a paid causal role in line with the SCHADS Award 
What will make you successful in this role? 
• You are an Indigenous student or professional passionate about supporting Aboriginal and Torres Strait Islander young people.
• You embrace cultural safety and child safety. 
• You understand, connect to, and engage with Aboriginal and Torres Strait Islander communities, values, and protocols. You 

listen to and share knowledge and experiences relating to culture and community with humility. 
• You embrace a learning mindset by continuously seeking opportunities to grow and develop. 
• You Listen to understand others, encourage and respect the experiences and contributions of others from all backgrounds and 

age groups, and demonstrate empathy. 
Aboriginal and Torres Strait Islander peoples are strongly encouraged to apply.

Jali Ranger Recruitment  
(Field Officer) Grade 1-2
Title: Land and Sea Ranger IPA  

(Grade 1-2) (Aboriginal Identified) 
Location: Bullinah (Ballina) and Ngunya 

Jargoon IPA NSW 
Salary:     $58,000 - $65,000 p.a. pro-rata + 

12% super (FTE 0.8-1.0) 
Hours:     35 hours per week FTE 
Number of Vacancies: Five Positions
Applications close: 11:59pm on Sunday

15th June 2025 

Jali Ranger Recruitment  
(Field Officer) Grade 4 
Title: Land and Sea Ranger IPA  

(Grade 4) (Aboriginal Identified) 
Location: Ngunya Jargoon IPA NSW 
Salary:     $76,000 - $81,000 p.a. pro-rata + 

12% super (FTE 0.8-1.0) 
Hours: 35 hours per week FTE 
Applications close: 11:59pm on Sunday

15th June 2025

Jali LALC currently has an awesome opportunity for a motivated and enthusiastic individual who wishes to be part of a deadly 
team of rangers, working collaboratively to undertake traditional and contemporary land and sea country management.

Jali Ranger Recruitment (Field Officer) Grade 1-2, 4 

For more information on both roles please see the Koori Mail online  
Current Jobs page – koorimail.com or contact Ant Muyt on 02 6686 7055  

or email cmanager@jalilalc.com.au
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