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ARTISTIC 
DIRECTOR 

Lead with vision. Create with purpose. Centre First Peoples voices. 
This is a rare opportunity to shape a multi-year artistic vision that is sovereign, nationally 
significant, and globally distinctive. You will lead the creation of impactful, artistically ambitious 
work that speaks powerfully to First Peoples’ stories, and resonates with audiences in 
communities, theatres, and countries far and wide. 
Reporting to the Board - and working closely with the Executive Director and a passionate team - 
you will guide ILBIJERRI’s creative direction, develop new and existing partnerships, and 
champion excellence, inclusion and integrity throughout all facets of the company’s work. From 
visioning the annual program to supporting artist development and education initiatives, your 
cultural and creative leadership will amplify the voice of First Peoples across the arts landscape. 
The Board are seeking a cultural leader, strong communicator, and creative enabler - someone 
who leads with cultural knowledge and capability, generosity, and strategic clarity. You will bring 
deep industry knowledge, First Peoples community connections, and the energy to nurture and 
inspire the next generation of theatre makers. 
Join us in making theatre that is bold, Black, and brilliant. 
This position is open only to individuals who identify as Aboriginal and/or Torres Strait Islander.  
The full-time position is based in Melbourne/Naarm, at Collingwood Yards, a vibrant, mixed use 
precinct for the arts.  
• Three-year full-time contract which may be extended by mutual agreement.
• A competitive salary package $120,000 plus super. 
• One-off relocation expense package to be negotiated as required.
As a performing arts company, this creative leadership position will involve travel and irregular 
hours, including evenings and weekends and flexibility will be required.  
Applications are due before close of business on Friday 8 August.  
This process and search is led by REA arts + culture, specialists in executive search for creative 
industry leaders across Australia. After applications are received, the ILBIJERRI Recruitment 
Panel will determine who is shortlisted for interview. Interviews will be held in August.  
Interested applicants are invited to contact REA to obtain a copy of the key selection criteria and 
detailed Candidate Pack, and a confidential discussion about the role and their potential 
candidacy. Before lodging an application, you are encouraged to contact Vanessa Duscio and 
Richard Evans before 5 August 2025. All enquiries are treated confidentially.  
Vanessa Duscio +61 409 977 312, vanessa@reaartsandculture.com 

Aboriginal Wellbeing 

 

 

 
 

 are part of Corrections Victoria’s  
commitment to reducing the over-representation of Aboriginal people in 
the criminal justice system, ensuring that Aboriginal Victorians achieve 
the same justice outcomes as the broader Victorian community.

Some key responsibilities include:

   Providing cultural, wellbeing and practical support for Aboriginal 
prisoners for returning to a non-offending lifestyle in their community

   Completing a wellbeing checklist and providing information  

  Assisting Aboriginal prisoners to access programs and entitlements.

As our ideal candidate, you will possess:

   A demonstrated knowledge and understanding of the Victorian  
Aboriginal Community and the issues impacting on it

   A demonstrated ability to communicate sensitively with members of 
the Victorian Aboriginal community.

Careers with
Queensland

Health

Clinical Nurse – Saibai Island 
Permanent Full time NRG6(1)

Torres and Cape Hospital and Health Service

Remuneration value $107,960.00 - $115,604.00 p.a., 
employer contribution to superannuation (up to 12.75%) 
and annual leave loading (17.5%) (Applications will 
remain current for 12 months). 

Job Ad Reference: TC641075
Duties/Abilities: The Clinical Nurse (CN) provides best
practise nursing care in the assessment and treatment 
of patients to promote, maintain and improve their 
health, functional ability, and quality of life. The CN 
reports to the Cluster Coordinator via the Clinical Nurse 
Consultant (CNC) and provides professional support to the 
Indigenous Health Workers (IHW’s). 

This is assisted by close, productive, and welcoming 
relationships with community members as well as 
visiting health service stakeholders. Although recruited 
primarily to a Primary Health Care Centre, the CN 
may be required to work in any of the Primary Health 
Care Centres on the outer islands of the Torres Strait in 
response to operational demands.

Enquiries: Abby Conry – 0427 645 437

Closing Date: Friday, 25 July 2025 M
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You can apply online at www.smartjobs.qld.gov.au
A criminal history check may be conducted on the recommended person for 

the job. A non-smoking policy applies to Queensland Government buildings, 

offi  ces and motor vehicles.

Vice-Chancellor's Indigenous 
Research Fellowships 
‘Great minds. Real-world impact.’ 

Each year, RMIT brings on the world’s best and brightest researchers and teams to undertake transdisciplinary applied research 
that creates positive impact for society, the economy and the environment. 
This year, our focus is on building transdisciplinary capability in three key areas: 
• Regenerative Futures
• MedTech Innovation
• Digital Innovation
If you are an Australian Aboriginal or Torres Strait Islander academic with a PhD, we would like to hear from you. The following 
range of prestigious Fellowships are on offer:
• Vice-Chancellor's Indigenous Principal Research Fellowships (Academic level range D1-D4)
• Vice-Chancellor Indigenous Senior Research Fellowships (Academic level range C1-C6)
• Vice-Chancellor Indigenous Research Fellowships (Academic level range B1-B6)
• Vice-Chancellor Indigenous Postdoctoral Research Fellowships (Academic level range A6-B2 dependent on the date of PhD

conferral) 
Successful applicants will receive:
• Between $10,000-$40,000* in research funding annually *depending on level
• A four-year Fellowship
• Attractive salary + 17% superannuation
• Flexible work based in Naarm
• Supportive environment with a focus on collaboration
To learn more about the fellowships and apply visit:  
rmit.edu.au/careers/vice-chancellors-indigenous-research-fellowships or scan the QR code. 




