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Job No. R-52653

diversity and inclusion.

CREATE CHANGE

Professor / Associate
Professor, Teaching and
Learning (Indigenous) :

The role Reporting directly to the Deputy Vice-Chancellor,
Indigenous Engagement (DVCIE), this leadership position will
develop the strategic direction for Indigenous Education at UQ,
monitor the whole-of-university approach to Indigenous Education,
develop strategies to enhance the recruitment of Indigenous )
students, ensure support and success for our Indigenous students.

The person We're searching for an experienced academic leader
with a PhD (or equivalent) and a national profile spanning across
teaching, research, and engagement. You will bring leadership in
relation to Aboriginal and Torres Strait Islander matters, supported
by a strong knowledge and planning of both organisation-wide °
campaigns and involvement with external stakeholders.

Remuneration This is a full-time, fixed-term position for five years

UQ considers that being Aboriginal and/or Torres Strait Islander is
a genuine occupational requirement for this position under s25 of
the Anti-Discrimination Act 1991 (Qld) and the filling of this position
constitutes a special/equal opportunity measure under section
8(1) of the Racial Discrimination Act 1975 (Cth). The position
is therefore only open to Australian Aboriginal and/or Torres
Strait Islander people. The successful candidate will be required
to provide evidence to confirm that they are an Aboriginal and/or
Torres Strait Islander person.

Visit careers.uq.edu.au for more career opportunities and to obtain
a copy of the position description and application process.
The University of Queensland values

NOW HIRING

Fixed term (1 year), Full-time, 38 hrs per week
$140,000 p.a + Super, Salary Packaging is available

Fixed term (1 year), Full-time, 38 hrs per week
$80,000 — $85,000 p.q, negotiable subject to qualification &
experience + Super, Salary Packaging is available

Ongoing, Full Time, 38hrs per week
$80,000 - $85,000 p.a, negotiable subject to qualification &
experience + Super, Salary Packaging is available

Ongoing, Full Time, 38 hrs per week
$80,000 - $82,000 p.q, negotiable subject to qualification &
experience + Super, Salary Packaging is available

Part-time (L3) - 22.8 hrs per week - $32.34 per hr
Casual (L2) — 22.8 hrs per week - $33.38 (inc. loading) per hr

248 Condah Estate Rd, BREAKAWAY CREEK VIC 3304

CRICOS Provider 00025B « TEQSA PRV12080

Applications close: 18 August 2025, 5.00pm
Email your CV & Cover Letter addressing KSC to:

hr@gunditjmirring.com

For Position Description: gunditjmirring.com/employment

Expressions of Interest for QYAC’s
Register of Consultants and Contractors

The Quandamooka Yoolooburrabee Aboriginal Corporation
(QYAC) is a registered Native Title Body Corporate ICN 7564.
QYAC is located at Dunwich, North Stradbroke Island and
cares for Land and Sea country in the Moreton Bay Region on
behalf of the Quandamooka Peoples. QYAC is seeking
culturally competent consultants, contractors, experts, or
people with at least 5 years’ experience in the below
disciplines, to assist in the delivery of services, projects, and
programs by QYAC on behalf of the Quandamooka Peoples.

Architecture & Design / Building & Construction /
Demolition / Waste Management / Plumbing & Electrical /
Business Development & Management / Finance &
Economics / Asset Management / Holiday Accommodation
/ Cleaning / Catering and Hospitality / Tourism / Legal /
Strategic Planning and Policy / Community Master Planning
/ Community Development / Housing / Planning &
Environment / Ecology & Conservation / Marine Sciences /
Fire Management / Pest and Weed Management / Heavy
Machinery / Forestry / Visual Art & Craft / Public Art Works /
Production & Performance / Media, Marketing &
Communications / Information & Digital Technology /
Research, Training and Education / Intellectual Property /
Land Management / Native Title / Cultural Heritage/ Social
Impact Assessment Expert

To express your interest contact us via email
governance@qyac.net.au by COB 15th August 2025

Bogal Local Aboriginal Land Council

Chief Executive
Officer

Salary range $70k-$95k (depending on
qualifications) plus superannuation

Job description: Bogal Local Aboriginal Land Council
(BLALC) is seeking a CEO who practices purpose led
leadership to achieve the social, cultural, economic, and
environmental aspirations of the BLALC Aboriginal
Community. The CEO is responsible in ensuring the
statutory functions of the NSW Aboriginal Land Rights Act
1983 (ALRA) are met, reporting to the Board, managing the
day-to-day operations and administration of BLALC,
achieving outcomes through the BLALC Community Land
and Business Plan, and applying best practice principles to
the functions of BLALC. The CEO will develop and maintain
strong, respectful relationships with current and emerging
partners to ensure the continuation of current BLALC
programs and identify and deliver new opportunities.

This position is a targeted position open to Aboriginal
applicants only. Applications from Non-Aboriginal applicants
will not progress to the next stage of recruitment. In
accordance with Sections 14 and 21 of the Anti-
Discrimination Act 1977 and under Clause 26 of the
Government Sector Employment (General) Rules 2014.

For further information or to obtain a copy of the
position description, please email your request to
Nicholas Duroux at nicholas.duroux@alc.org.au using
the subject line: Chief Executive Officer — Bogal LALC
or call 0447 074 695.

Applications close: Friday 8th August 2025

RATION SHED MUSEUM
(CHERBOURG)

2 X JOB OPPORTUNITIES

+ MUSEUM COORDINATOR
+ MUSEUM RECEPTION AND
TOUR GUIDE

For all the details and to apply visit:
www.employmentmatters.com.au
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Murra Mia AC

Murra Mia Aboriginal Corporation
Strengthening Aboriginal Tenancy Program

Caseworker x 1 Full-Time

Location - Penrith

Overview of Position: The Strengthening Aboriginal Tenancy Project will provide
tenancy support through local strategies to Aboriginal people with complex needs
whose tenancies are at risk of failure. Support includes case management,
advocacy, community outreach services and assisted referrals to other specialist
support services to sustain new or existing tenancies.

The caseworker will work as part of a team to provide practical supportive and
specialist intervention to those who seek assistance from the project.

This is an identified position under Section 9A of the NSW Anti-Discrimination Act 1977.
Enquires: Michelle Craig on 0457 798 647 or email: michelle.craig@aru.org.au
Closing date: 5.00pm 11 August 2025.
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