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CALLING ON INSPIRING LEADERS 
TO JOIN CREATIVE BOARDS

Expressions of interest (EOI) are now open for people with skills, experience and 

an interest in serving on the boards of some of Victoria’s leading creative and 

cultural organisations.

People who submit their interest will be included in a talent pool for consideration 

for board positions when vacancies arise. You do not need to have experience 

working for an arts organisation or in the creative industries to express your interest.

The talent pool will support Victorian Government appointments to the boards of 

ACMI, Arts Centre Melbourne, Docklands Studios Melbourne, Geelong Arts Centre, 

Museums Victoria, Melbourne Recital Centre, Melbourne Arts Precinct Corporation, 

National Gallery of Victoria, State Library Victoria, The Wheeler Centre, VicScreen, 

Victorian Opera, Heide Museum of Modern Art, RISING and ACCA.

We welcome applications from Aboriginal and Torres Strait Islander people, 

people of all ages including young people aged 18-34 years, women, people with 

disability, people from culturally and linguistically diverse backgrounds, LGBTIQA+ 

people and rural and regional Victorians.

Information about the EOI process, a position description for board roles and 

details on the application process are now available on the Victorian Government’s 

Join a Public Board website - www.boards.vic.gov.au

EOIs close at 11:59pm, 8 October 2025.

CONNECTING TO COUNTRY OFFICER 
As part of the First Nations team, deliver the Connecting to Country program which aims to enable Aboriginal people and 
organisations in the Blue Mountains to undertake on Country activities that foster healthy relationships to Country, preservation of 
culture, and strengthening of communities. Work with the Dharug and Gundungurra Traditional Owners to develop and implement 
the Connecting to Country Program and activities that result in positive environmental, cultural, social, spiritual and economic 
outcomes. In particular, support the Traditional Owners with their Cultural Burning practices and seek opportunities to facilitate the 
establishment and transfer of cultural knowledge across intergenerational groups.  
You will have a demonstrated understanding of and experience in working with Aboriginal and Torres Strait Islander communities and 
of traditional and contemporary culture. Practical experience in delivering projects that protect, conserve and improve natural and 
cultural heritage. Practical experience in programs relating to addressing the social, cultural or economic needs of Aboriginal people. 
(This position an Australian Aboriginal and Torres Strait Islander identified position.) 
Remuneration: base salary commencing at $82,540 gross per annum  
  + 12% superannuation  
  + performance payment 1% - 3.5% annual salary  
  + annual award increase 
For further information contact: Tanya Chivers Mein on 0488 487 464. 
Closing date: 5 October 2025. 
APPLICATION INFORMATION:  It is preferred that you obtain the position description and information on how to apply from our 
website, www.bmcc.nsw.gov.au/jobs.  Applications addressing the selection criteria, accompanied by a resume, references and 
copies of qualifications should be emailed to hresources@bmcc.nsw.gov.au prior to closing date.  If you are unable to get access 
to a computer, hardcopy applications may be posted to Staff Applications, Blue Mountains City Council, Locked Bag 1005, 
KATOOMBA NSW 2780.   

Aboriginal Cadet – Environmental Health Officer 
Port Macquarie-Hastings Council 

(in partnership with NSW Health & University of Western Sydney) 
Paid cadetship for Aboriginal and Torres Strait Islander students. Gain workplace 
experience, mentoring and career pathways in Environmental Health. 

Apply via QR code on right. 
Applications Close: Wednesday 15th October 2025 
For further information, contact: Matthew Rand,  
Health & Building Regulation Coordinator on 02 6581 8661. 

Social Emotional Wellbeing Clinician 

• Employment Type: Ongoing
• Location: Parramatta
•  Salary: Clerk Grade 5/6 ($99,938 to $110,271 pa, plus Superannuation 

and Annual Leave loading)

This position is open to Australian Aboriginal and Torres Strait Islander 
people only.

Your role
As part of the Intensive Foster Care (IFC) team, the Social Emotional 
Wellbeing (SEWB) Clinician will provide therapeutic services to improve 
the wellbeing of children and young people who are in out-of-home care, 
including their families and carers.

The SEWB Clinician will promote and support the cultural responsiveness of 
the IFC model.

What you’ll do
As a vital part of the IFC team, you will work collaboratively with clinical, 
casework and project staff.

You will provide services inclusive of assessment, therapeutic intervention, 
consultation and training for young people experiencing trauma symptoms 
who are in out-of-home care.

You will work with young people and their caregiving network through a 
community outreach service.

You will communicate your understanding of the young person and advocate 

verbal communication.

Role Enquiries
For more information about the role or what it’s like to work for  
DCJ, please contact the hiring manager Andrea Brash via email  
Andrea.Brash@dcj.nsw.gov.au or on 0436 917 240.

Closing Date: 11:59pm, Thursday 25 September 2025

To apply please visit jobs.dcj.nsw.gov.au and search 76764

Direct Link: https://jobs.dcj.nsw.gov.au/job-invite/76764/ 

Communities and Justice

JL
00

87

 
Nowra Community Corrections  
South District, Corrective Services NSW

Location: Nowra Community Corrections
Salary: Clerk Grade 5/6 ($99,938 to $110,271 pa), plus super and leave loading 
Position Type: Talent Pool Creation for Ongoing and Temporary Full-Time 
roles and Part-Time roles (Flexible working hours)
Training: 

Your role

this role, you will collaborate with individuals under supervision to develop 
and implement rehabilitative strategies, monitor progress toward established 
goals, and conduct home visits to ensure compliance with conditions. You will 

staff activities, all while making a meaningful impact in the community.

Got a question?
For more information about the role or what it’s like to work for DCJ, please 

or cornelius.vanryn@correctiveservices.nsw.gov.au

If you identify as an Aboriginal or Torres Strait Islander person and have 
questions regarding the application process or need assistance in completing 

 
damien.kennedy@correctiveservices.nsw.gov.au

Applications close 28 September 2025 at 11:00pm AEST 

To apply, visit iworkfor.nsw.gov.au 77718 
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WaterNSW Lake Brewster Remediation Project – Rural Flood Recovery Program 
Invitation for Registration of Aboriginal interest 

Dharawal Environment and Heritage (Dharawal EH) have been engaged by WaterNSW to undertake the preparation of an 
Aboriginal Cultural Heritage Assessment (ACHA) for the Lake Brewster Remediation Project (“The Project”). 
The Project is located in the Carrathool Local Government Area, NSW (Subject Area), within Lot 2//DP752338 and Lot 
2//DP752347, within the administrative boundaries of Murrin Bridge Local Aboriginal Land Council and the Traditional lands of the 
Wiradjuri people. 
Lake Brewster Remediation works for the Project include Levee L and Levee K, as well as a designated borrow pit for the use of 
material to be imported to the Levee’s for additional stabilisation, all of which are located to the south of the Lake. 
In accordance with the Aboriginal cultural heritage consultation requirements for proponents (DECCW, 2010), WaterNSW is 
seeking registrations of interest from Aboriginal people who hold cultural knowledge relevant to the Subject Area. 
Community consultation with Aboriginal cultural knowledge holders will help establish the cultural significance of the area and allow 
participation in the consultation process as part of the preparation of an Aboriginal Cultural Heritage Assessment Report. 
Consultation will also assist Heritage NSW in their consideration and determination of any subsequent permit applications (if 
required). 
Any Aboriginal people or organisations with relevant cultural knowledge can register their interest in writing by 8th October 2025, 
via email to: 
Dharawal Environment and Heritage - dharawalfeedback@gmail.com 
Please be advised that, as per Section 4.1.6 of the Aboriginal Cultural Heritage Consultation Requirements for Proponents (OEH, 
2010) the names of Aboriginal persons and groups who register an interest will be forwarded to Heritage NSW and the Murrin 
Bridge Local Aboriginal Land Council unless the person or group specifies that they do not want their details released. 
Any enquiries concerning Cultural Heritage management at WaterNSW can be directed to: 
First Nations Engagement Officer, WaterNSW E: aboriginalengagement@waternsw.com.au 
Registrations will be received via email to dharawalfeedback@gmail.com by close of business on 8th October 2025.
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AN INVITATION TO RECALL YOUR 
INVOLVEMENT WITH WALGETT ABORIGINAL 

MEDICAL SERVICE LIMITED (WAMS)
WAMS is collating a variety of information to create an historical record of its 
operations since 1986. 
If you have been involved with WAMS either as a: 
• Board Member
• Employee
• External Contractor
• Partner or Agency
• Other role by association

WAMS would love to hear from you! 
To share your recall/memories of WAMS please contact Michael Bennett, 
michael@coasthistory.com.au, historian, who is working with us to collate all the 
information for this project. 
With sincere thanks, 
Board of Directors, WAMS.

“For the Community, By the Community”, since 1986 
Health is Life is Health

AOD Transition Worker 
Aboriginal Identified - Based in Canterbury, NSW 

• Location: Canterbury, NSW 
• Full time 38 hours per week 
• Contract to June 2026, with possibility of extension of funding 
• $94,788.72 gross per annum + super + generous salary packaging 
• Extra leave over Christmas + New Year

Are you a dedicated, passionate First Nations person with experience in providing culturally safe, trauma informed AOD 
counselling and support? Want to make a difference assisting people exiting prison to address problematic drug and alcohol use?  
We’d love to hear from you! 
We want to hear from people from all backgrounds, including those with lived experience of the criminal justice system and 
substance use. 
Why work for us? 

· Support programs that aim to break entrenched cycles of disadvantage, homelessness and imprisonment 
· Be part of a community-based agency delivering effective services in our field for over 70 years 
· Join a dedicated, energetic team with a culture of flexibility, trust, integrity and respect 
· Access the support of Cultural Supervision for First Nations staff 

To join us, you’ll need: 
· To identify as an Aboriginal and/or Torres Strait Islander person 
· Significant experience and/or relevant qualification(s) in drug and alcohol counselling and support 
· Knowledge and experience of working with complex and compounding needs such as criminal justice system involvement, 
AOD, intellectual disability or cognitive impairment, and mental illness 

· A current NSW Driver Licence 
· A current NSW Working with Children Check and Criminal Record Check (please note, a criminal record is not a barrier to 
being considered for a role with CRC). 

APPLY NOW! Apply via our website www.crcnsw.org.au/about-us/work-with-crc/ 
Email recruitment@crcnsw.org.au or call 0461 404 895.  
We will consider applications as they are received.  
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