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Caseworker - NSW Domestic Violence Line

Employment type: Temporary Full-Time, Temporary Part-Time & Casual
positions available
Location: Liverpool NSW

We are currently recruiting Caseworkers from all cultures, for the NSW
Domestic Violence Line.

The NSW Domestic Violence Line has an exemption under Section 25 & 51 of the
Anti-Discrimination Act 1977 (NSW) to only employ female staff.

As an Aboriginal and/or Torres Strait Islander Caseworker, your insight and
knowledge about connection to culture, kinship and community, will help
support victim-survivors with their lived experience.

As part of your role you will advocate, support self-determination and use
cultural knowledge to inform and shape service delivery. Your knowledge will
support Aboriginal women, families and communities to be safe and provide
culturally appropriate service delivery.

About your new role

The NSW Domestic Violence Line is a 24-by-7 telephone counselling
and support service for victim-survivors and their families experiencing
domestic violence.

The service is staffed by female caseworkers and is currently looking to
employ temporary and casual caseworkers from all cultural backgrounds.
Staff will be assigned shifts according to business requirements, spanning all
days of the week and around the clock start times. It may be for a few hours,
a full shift, or a block of time.

What’s involved?

¢ You will use your counselling and engagement skills and experience
to build rapport over the phone, providing crisis counselling to victim-
survivors or their families.

¢ You will build relationships with key stakeholders to support and
strengthen a victim-survivor’s lived experience.

* You will support women and children by referring them to Women'’s
Refuges, or for Temporary Accommodation, as required.

¢ You will provide referrals to specialised domestic violence services such as
legal aid, WDVCAS, and others, to provide support for victim-survivors.

¢ You will be required to manage administrative functions and maintain
accurate records for victim-survivors.

Role Enquiries

For more information about the role or what it’s like to work for DCJ, please
contact the hiring manager Kim Du Ross via kim.duross@dcj.nsw.gov.au

Closing Date: 8 October 2025 at 11:59pm AEST

To apply please visit jobs.dcj.nsw.gov.au and search 77936
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Chief Executive Officer

Ngulingah Local Aboriginal Land Council
Salary range $105k-$117k (depending on qualifications)
plus superannuation

Job description

Ngulingah Local Aboriginal Land Council (NLALC) is seeking a CEO who practices purpose led leadership to
achieve the social, cultural, economic, and environmental aspirations of the NLALC Aboriginal Community. The
CEOQ is responsible in ensuring the statutory functions of the NSW Aboriginal Land Rights Act 1983 (ALRA) are
met, reporting to the Board, managing the day-to-day operations and administration of NLALC, achieving
outcomes through the NLALC Community Land and Business Plan, and applying best practice principles to the
functions of NLALC. The CEO will develop and maintain strong, respectful relationships with current and emerging
partners to ensure the continuation of current NLALC programs and identify and deliver new opportunities. We are
currently seeking applications from candidates who identify as Aboriginal and / or Torres Strait Islander as well
as non-Indigenous candidates. NLALC can offer salary packaging options to the successful candidate.

Role is Full-Time position at the NLALC. Based in Lismore with flexible working arrangements considered on
negotiation.

For further information or to obtain a copy of the position description, please email your request to Sam Gilchrist at
sam@gilprofessionalservices.com using the subject line: Chief Executive Officer — Ngulingah LALC or call

0413 668 584.

Applications close: Friday 17th October 2025
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| can use my knowledge and experience to
create positive Aboriginal health outcomes.
| can work and live within my own community

and be part of these changes, celebrating
new initiatives and success stories. What
motivates me is being part of an innovative
culture and a friendly team, where | can lead
and make a real difference every day.

Senior Aboriginal Liaison
Officer

Court and Tribunal Services
Web Search No: 022312
Salary: $95,782 - $100,526 p.a. plus 12% superannuation

Director Aboriginal Health

Limestone Coast Local Health Network
Job ref: 910011

Location: Coroner’s Court of Western Australia

The Senior Aboriginal Liaison Officer provides support,
guidance, and information to Aboriginal families that come into
contact with the Coroner’'s Court through the provision of
services and accurate information that contributes to an
efficient, effective and more culturally responsive service.

www.sahealth.sa.gov.au/careers

The incumbent will inform the Aboriginal community about the
operations of the Coroner’s Court and explain their rights,
obligations, court procedures and protocols in language that is
easily understood and in a way that provides comfort.

...see the positive changes
resulting from my work in the
Aboriginal community

Visit: jobs.wa.gov.au and key in the Web Search No. 022312
to access detailed information.

For Specific Job Related Information: Please contact
Mirko Amidzic on (08) 9425 2900.

Closing Date: Tuesday, 21 October 2025.
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WILCANNIA LOCAL ABORIGINAL LAND COUNCIL
Chief Executive Officer

Wilcannia Local Aboriginal Land Council (WLALC) is seeking a Chief Executive Officer (CEO)
who embodies purpose-driven leadership to advance the social, cultural, economic, and
environmental aspirations of the Wilcannia LALC community.
About the Role
The CEOQ is responsible for ensuring compliance with the statutory functions of the NSW
Aboriginal Land Rights Act 1983 (ALRA) while reporting to the Board and overseeing the daily
operations and administration of Wilcannia LALC. This includes driving outcomes through the
Community Land and Business Plan and applying best practice principles across all functions
of the organisation.
Key Responsibilities
+ Lead and manage the strategic and operational functions of Wilcannia LALC.
Ensure statutory and governance requirements under the NSW ALRA 1983 are met.
Implement and deliver on the objectives of the Community Land and Business Plan.
Develop and maintain strong, respectful relationships with existing and emerging partners.
Identify and create new opportunities that support the ongoing growth and sustainability of
Wilcannia LALC.
This role presents an exciting opportunity for a dynamic leader who is passionate about
community empowerment, cultural heritage, and sustainable development.
Key Selection Criteria
The successful candidate will demonstrate:
+ Knowledge and Understanding of the ALRA — A strong grasp of the NSW Aboriginal Land
Rights Act 1983 (ALRA) and its application.
Legislative Compliance — Ability to interpret and implement legislative requirements
effectively.
Strong Communication Skills — Proficiency in negotiation, consultation, and mediation, with
the capacity to prepare clear and comprehensive reports and submissions.
Leadership and Management Experience — Proven ability to lead, direct, and manage
Wilcannia LALC, ensuring efficient operations and strategic direction.
Financial and Business Acumen — A sound understanding of accounting practices and
principles to ensure responsible financial management.
Cultural Awareness and Community Engagement — Knowledge of the cultural, social,
and economic needs of Aboriginal people and the key issues impacting Aboriginal
communities, societies, and cultures in NSW.
This is a unique opportunity for an experienced leader to make a meaningful impact while
supporting the aspirations of the Wilcannia LALC community.
To apply for this position, you must provide a resume and address the selection criteria and email
to far_westernzone @alc.org.au
Further information
Full recruitment package can be obtained by contacting far_westernzone @alc.org.au or Far
Western Zone Office on 08 8087 3727
Applications Close 24th October 2025
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