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Join Our Team 

Chief Executive Officer 
Wilcannia Local Aboriginal Land Council (WLALC) is 
seeking a  Chief Executive Officer (CEO) who embodies 
purpose-driven leadership to advance the social, cultural, 
economic, and environmental aspirations of the Wilcannia 
LALC community. 

About the Role 
The CEO is responsible for ensuring compliance with the 
statutory functions of the NSW Aboriginal Land Rights 
Act 1983 (ALRA) while reporting to the Board and 
overseeing the daily operations and administration of 
Balranald LALC. This includes driving outcomes through 
the Community Land and Business Plan and applying 
best practice principles across all functions of the 
organisation. 

Key Responsibilities 
• Lead and manage the strategic and operational functions

of Wilcannia LALC.
• Ensure statutory and governance requirements under the

NSW ALRA 1983 are met.
• Implement and deliver on the objectives of the

Community Land and Business Plan.
• Develop and maintain strong, respectful relationships

with existing and emerging partners.
• Identify and create new opportunities that support the

ongoing growth and sustainability of Wilcannia LALC.

This role presents an exciting opportunity for a dynamic
leader who is passionate about community
empowerment, cultural heritage, and sustainable
development.

Key Selection Criteria
The successful candidate will demonstrate:
• Knowledge and Understanding of the ALRA – A strong

grasp of the NSW Aboriginal Land Rights Act 1983
(ALRA) and its application.

• Legislative Compliance – Ability to interpret and
implement legislative requirements effectively.

• Strong Communication Skills – Proficiency in
negotiation, consultation, and mediation, with the capacity
to prepare clear and comprehensive reports and
submissions.

• Leadership and Management Experience – Proven
ability to lead, direct, and manage Wilcannia LALC,
ensuring efficient operations and strategic direction.

• Financial and Business Acumen – A sound
understanding of accounting practices and principles to
ensure responsible financial management.

• Cultural Awareness and Community Engagement –
Knowledge of the cultural, social, and economic needs
of Aboriginal people and the key issues impacting
Aboriginal communities, societies, and cultures in NSW.

This is a unique opportunity for an experienced leader to
make a meaningful impact while supporting the aspirations
of the Wilcannia LALC community.
To apply for this position, you must provide a resume and
address the selection criteria and email to
far_westernzone@alc.org.au

Further information
Full recruitment package can be obtained by contacting
far_westernzone@alc.org.au or Far Western Zone Office
on 08 8087 3727.

Applications Close 27th March 2026.

Join Our Team 

Chief Executive Officer 
Balranald Local Aboriginal Land Council (LALC) is seeking a part-time Chief Executive 
Officer (CEO) who embodies purpose-driven leadership to advance the social, cultural, 
economic, and environmental aspirations of the Balranald LALC community. 

About the Role 
The CEO is responsible for ensuring compliance with the statutory functions of the NSW 
Aboriginal Land Rights Act 1983 (ALRA) while reporting to the Board and overseeing 
the daily operations and administration of Balranald LALC. This includes driving outcomes 
through the Community Land and Business Plan and applying best practice principles 
across all functions of the organisation. 

Key Responsibilities 
• Lead and manage the strategic and operational functions of Balranald LALC.
• Ensure statutory and governance requirements under the NSW ALRA 1983 are met.
• Implement and deliver on the objectives of the Community Land and Business Plan.
• Develop and maintain strong, respectful relationships with existing and emerging

partners.
• Identify and create new opportunities that support the ongoing growth and sustainability

of Balranald LALC.
This role presents an exciting opportunity for a dynamic leader who is passionate about
community empowerment, cultural heritage, and sustainable development.

Key Selection Criteria
The successful candidate will demonstrate:
• Knowledge and Understanding of the ALRA – A strong grasp of the NSW Aboriginal

Land Rights Act 1983 (ALRA) and its application.
• Legislative Compliance – Ability to interpret and implement legislative requirements

effectively.
• Strong Communication Skills – Proficiency in negotiation, consultation, and mediation,

with the capacity to prepare clear and comprehensive reports and submissions.
• Leadership and Management Experience – Proven ability to lead, direct, and manage

Balranald LALC, ensuring efficient operations and strategic direction.
• Financial and Business Acumen – A sound understanding of accounting practices and

principles to ensure responsible financial management.
• Cultural Awareness and Community Engagement – Knowledge of the cultural,

social, and economic needs of Aboriginal people and the key issues impacting
Aboriginal communities, societies, and cultures in NSW.

This is a unique opportunity for an experienced leader to make a meaningful impact while
supporting the aspirations of the Balranald LALC community.
To apply for this position, you must provide a resume and address the selection criteria
and email to far_westernzone@alc.org.au
Further information
Full recruitment package can be obtained by contacting far_westernzone@alc.org.au or
Far Western Zone Office on 08 8087 3727.
Applications Close 27th March 2026.

Applications open for Family 
Dispute Resolution Mediator Panel 

Legal Aid NSW is inviting qualified Family Dispute Resolution 
Practitioners (FDRPs) to apply for appointment to its Family 
Dispute Resolution Service Panel. The selection process is 
merit based and will consider relevant qualifications and 
specialist expertise, experience as an accredited FDRP, and 
availability. Legal Aid NSW welcomes applicants from diverse 
backgrounds. 

Application materials are available at: news.legalaid.nsw.gov.au 

Any questions and completed applications should be 
submitted to: mediatorapplication@legalaid.nsw.gov.au 

Applications close midnight Sunday 26 April 2026.

Australia’s Number 1 Aboriginal Security Company since 1993

“A Sydney Based Aboriginal Security Company” 

www.ridgesec.com.au 

• Static Guard Security
• Retail Loss Prevention

Security
• Mobile Security Night Patrols
• Construction Site Security
• Concert and Events Security

• Security Cash Escorts
• Security Consultancy
• Security Training Programs
• Investigation and

Surveillance
• Close Personal Protection

Security 
• High Level Corporate

Security Protection
• RSA Marshals
• Nightclub and Licensed

Venues Security

WE ARE HIRING 
Security Expert Solutions:

Contact: Stephen Ridgeway – Owner  Phone: 0432 587 857  Email: s.ridgeway@mail.com 

NSW Master License No: 000110002

Reconciliation Australia will provide you with a 
unique experience in the not-for-profit sector. 
You will work closely with Aboriginal and Torres 
Strait Islander and non-Indigenous 
organisations, individuals, senior executives 
and working groups from a range of sectors. 

Senior Manager: Community Truth-
telling Pathways (Identified position) 
Lead our work to advance a national culture of 
truth-telling that is placed based, First Nations 
led, action oriented and strengths focused.  

Project Lead: Indigenous Governance 
Awards 
The project lead is responsible for planning, 
overseeing and leading the Indigenous 
Governance Awards project for Reconciliation 
Australia. 

Partnership Development Manager 
Join Reconciliation Australia as our Partnership 
Development Manager and lead the strategic 
direction of our partner engagement. 

RAP Officer: Development   
Grow the size and impact of the Reconciliation 
Action Plan program by providing effective 
service delivery to partners.  

Senior RAP Officer: Outreach   
Collaborate with new and existing RAP 
partners, with a focus on encouraging 
organisations from high priority sectors to join 
the network.  

Senior RAP Officer: Impact  
Support partners to meet their RAP reporting 
and accountability commitments and analyse 
and interpret research and evaluation data.  

Find details, salary and more information at 
reconciliation.org.au/careers 
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