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First Nations Lead 
About Us 
The Shire is responsible for a broad range of infrastructure and 
community services that support the wellbeing and prosperity 
of our diverse community. With approximately 1,000 
employees, it is a busy and vibrant workplace. 

What’s on Offer 
• Security – Permanent full-time role, based in the Hastings

office. Band 6 $97,322 per annum (excl. super).
• Work Life Balance – We offer a hybrid working model,

flexible working arrangements and generous leave provisions.
• Culture – We recognise the importance of self-determination,

hold deep respect for Traditional Owners and are committed 
to providing opportunities to strengthen First Peoples’ 
connection to Country. We are committed to creating a 
culturally safe environment, where individuals feel safe, 
valued, and able to celebrate their culture. 

• Leadership – Contribute to the strategic outcomes delivered
by Mornington Peninsula Shire with an organisation who 
focuses on our people and the community. 

About the Role 
As the First Nations Lead, you will help bring the Council and 
community together to support reconciliation and self-
determination on the Mornington Peninsula. You will do this by: 
• Planning and leading the delivery of the Shire’s Innovate

Reconciliation Action Plan (RAP);and 
• Supporting the representation of the Traditional Custodians

and Indigenous community in Council planning, policy and 
service delivery. 

About You  
• Experience working with Indigenous communities to create

and run programs that support wellbeing. 
• Experience in community roles, handling complex and

sensitive relationships. 
• Skilled a managing projects and running community

consultations. 
• Proven ability to write for both professional and community

audiences. 
• Current Victorian Driver Licence and Working with Children 

Check. 

How to Apply 
This is an Aboriginal and Torres Strait Islander Identified 
Position, classified under ‘special measures’ of section 12 of 
the Equal Opportunity Act 2010.  Only Aboriginal and Torres 
Strait Islander people are eligible to apply. 
Visit our website: www.mornpen.vic.gov.au/About-
Us/Careers-Volunteering
The Mornington Peninsula Shire is committed to creating a 
diverse and safe environment. We are proud to be an equal 
opportunity and Child Safe employer. We encourage 
applications from First Nations people, culturally and 
linguistically diverse people, people with disabilities, 
neurodiverse people, and people of all genders, sexualities and
age groups. 

Mornington Peninsula Shire undertakes a variety of 
employment screening checks.  This includes employment 
references, Working with Children Checks and Nationally 
Coordinated Criminal History Check (NCCHC). 

Applicants must have valid Australian work rights. 

For further information about the role, you can download the 
Position Description. For a confidential discussion about this 
opportunity, please contact: Lauren Carlomagno, Team
Leader – Community Wellbeing and Inclusion, contact number 
03 5950 1978. 

Applications Close: 6pm, Sunday 17 May 2026.

Do you want to represent the Western Australian disability 
community?
The Minister for Disability Services is seeking expressions of interest from people with lived experience of disability, carers, and 

advocates to join the Disability Services Commission Board (the Board). 

The Board was established under the Disability Services Act 1993 as the governing body of the Disability Services Commission (the 

Commission). The Board’s role includes:

• Performing all the Commission’s functions under the Act and any other written law.

• Monitoring the high-level governance and strategic direction of all disability services provided by the Commission through the 

Department of Communities for Western Australians who are either living with, or whose lives are affected by, disability. 

• Ensuring that the Commission’s activities align with: 

 o the principles of the Act, and 

 o the needs, rights, and lived experience of people with disability, their families, carers, and advocates.

• Overseeing implementation of the ‘A Western Australia for Everyone: State Disability Strategy 2020-2030’.

The Western Australian Government recognises the importance of Board membership reflecting the diversity of the disability 

community. The Minister encourages applications from people with disability, people with diverse cultural and social backgrounds, 

Aboriginal and Torres Strait Islander people and people living in regional and remote parts of Western Australia.

If you need support with your application, such as information in an alternative format, or further information about the Board and its 

work, please contact Hannah Penney, Project Manager at the Department of Communities via phone on 0478 999 982 or via email to 

boards_committees@communities.wa.gov.au. 

The Application Form and Position Description are available from the Disability Services Commission Board at 

https://www.wa.gov.au/organisation/department-of-communities/disability-services-commission-board  

Applications close at 4.00 pm on Tuesday 19 May 2026. 

Late applications will not be accepted.

Government of Western Australia
Department of Communities

GENERAL MANAGER 
Butchulla Native Title Aboriginal Corporation (BNTAC) 
Hervey Bay, QLD 

The Board of Butchulla Native Title Aboriginal Corporation RNTBC 
(ICN 9145) is seeking an experienced and high‑calibre General 
Manager to lead the organisation through its next phase of growth, 
strong governance, and cultural stewardship across Butchulla 
Country (land, sea and sky). 

This senior executive role is responsible for organisational leadership, financial 
sustainability, governance integrity, and the delivery of programs, contracts, and services 
aligned with Native Title rights and community priorities. 

Full‑time position – Contract term 2 years (probation period 6 months) 
Remuneration: $119,000 per annum + car + superannuation 
Aboriginal and Torres Strait Islander applicants are strongly encouraged to apply. 

To obtain an information package, contact: 
Veronica Bird veronica@butchullantac.org.au 0475 111 232 

Application must contain: 
• Resume/CV
• Cover Letter (max 2 pages)
• Response to Selection Criteria (max 2 pages)
• Three referees (including one cultural referee)

Applications close at 4.30pm, Friday, 15th May 2026. 
Late applications will not be accepted.

Murra Mia Aboriginal Corporation 
Strengthening Aboriginal Tenancy Program 

Caseworker x 1 Full-Time 
Location - Batemans Bay 
Overview of Position: The Strengthening Aboriginal Tenancy 
Project will provide tenancy support through local strategies to 
Aboriginal people with complex needs whose tenancies are at 
risk of failure. Support includes case management, advocacy, 
community outreach services and assisted referrals to other 
specialist support services to sustain new or existing 
tenancies.  

The caseworker will work as part of a team to provide practical 
supportive and specialist intervention to those who seek 
assistance from the project. 

This is an identified position under Section 9A of the NSW 
Anti-Discrimination Act 1977. 

Enquires: Alisha Davis on 0456 371 309 or 
email:alisha.davis@aru.org.au  
Closing Date 22 May 2026.

Murra Mia Aboriginal Corporation 
Strengthening Aboriginal Tenancy Program 

Caseworker x 1 Full-Time 
Location - Dubbo 
Overview of Position: The Strengthening Aboriginal Tenancy 
Project will provide tenancy support through local strategies to 
Aboriginal people with complex needs whose tenancies are at 
risk of failure. Support includes case management, advocacy, 
community outreach services and assisted referrals to other 
specialist support services to sustain new or existing 
tenancies.  

The caseworker will work as part of a team to provide practical 
supportive and specialist intervention to those who seek 
assistance from the project. 

This is an identified position under Section 9A of the NSW 
Anti-Discrimination Act 1977. 

Enquires: Alisha Davis on 0456 371 309 or 
email:alisha.davis@aru.org.au  
Closing Date 22 May 2026.

Case Manager 
First Nations case manager provides case 
management for people experiencing homelessness, 
supporting a housing first pathway to social housing. 

• Aboriginal and/or Torres Strait Islander identified
position

• Provide direct and meaningful support to Aboriginal
and Torres Strait Islander people

• The successful applicant will possess an established
knowledge of Aboriginal culture, kinship networks
and social and emotional wellbeing

For more information and to apply visit 
www.neaminational.org.au/work-with-us/ 


