Yaegl Local Aboriginal Land Council c,\\-GANDe,

CHIEF EXECUTIVE OFFICER

(Attractive Remuneration Package Negotiable)

The Yaegl Local Aboriginal Land Council (YLALC) is . {_‘4: LC .

seeking applications from experienced and motivated Gilgandra Local Aboriginal Land Council (GLALC)
people interested in a rewarding career undertaking a new

and challenging role of Chief Executive Officer. c H I E F EXEC UTIVE OFFIC E R
This position holder will provide an extensive range of (Re:‘:l‘r’l’;g;’t’ii’ n"ﬁ"'gl'ge‘; flc;s’gtci':ble)
assistance and support to the elected Board through the " ge ed

day-to-day management of the Yaegl Local Aboriginal Pgrmanent Part ._r'_me -20 Hoqrs /a wgek
Land Council affairs in accordance with delegated The Gilgandra Local Aboriginal Land Council (GLALC) is
authorities, the provision of sound and accurate advice seeking applications from experienced and motivated people

and the implementation of the Board’s resolutions in a interested in a rewarding career undertaking the challenging
timely and prropriate manner role of part-time Chief Executive Officer.

This position holder will provide an extensive range of

The successful applicant will have demonstratable assistance and support to the elected Board through the day-
knowledge and understanding of the ALRA, the capacity to-day management of the Gilgandra LALC's affairs in
to interpret and implement legislation and sound accordance with delegated authorities, the provision of sound
communication skills. Organisational and management and accurate advice and the implementation of the Board’s
experience is essential together with an understanding of resolutions in a timely and appropriate manner.
accounting practices and principles. A sound knowledge The successful applicant will have demonstratable knowledge
and appreciation of Aboriginal issues is also required. and understanding of the Aboriginal Land Rights Act 1983

. . . (ALRA) (or the ability to rapidly acquire), the capacity to
All applicants must obtain a copy of the recruitment interpret and implement legislation and sound communication
package containing the position description and selection skills. Organisational and management experience is essential
criteria and address the selection criteria for their together with an understanding of accounting practices and
application to be considered. For a recruitment package principles. A sound knowledge and appreciation of Aboriginal
please contact Nicholas Duroux, NSW Aboriginal Land issues would also be required. Financial experience is a must
Council — Northern Zone, by email: for this position and an understanding of MYOB to provide

reports as required.

All applicants must obtain a copy of the recruitment package
containing the position description and selection criteria and

nicholas.duroux@alc.org.au or 02 6659 1207.
Applications can be forwarded to

nicholas.duroux@alc.org.au marked “Confidential” and address the selection criteria for their application to be
posted to: considered. For a recruitment package please contact
Nicholas Duroux — Convenor Administration Officer Sally Carr by email: admin@gillalc.com
Yaegl Local Aboriginal Land Council oron (02) 6847 1477.
Suite 2, Level 2 Applications can be forwarded to admin@gillalc.com or
144-148 West High Street marked “Confidential” and posted to:
COFFS HARBOUR NSW 2450 _ Sally _Carroff_
OR Email: nicholas.duroux@alc.org.au Administration Officer

Gilgandra Local Aboriginal Land Council

Applications close: 5:00pm - Friday, 26th June 2026 PO Box 163,
GILGANDRA NSW 2827

Aboriginal people are strongly encouraged to apply. Applications close: 9th June 2026

Government of Western Australia
Department of Health

J]

(Grade 1-2) (Aboriginal Identified) FM
Location: Bullinah (Ballina) and Ngunya Jargoon IPA NSW
Salary: $58,000 — $62,000 p.a. pro-rata + 12% super
Number of Vacancies: Two Female Ranger Positions o
Background:
Jali Local Aboriginal Land Council (LALC) represents the Nyangbul people of the Bundjalung Nation. Our office is based in
Bullinah — the Nyangbul word for Ballina which means ‘place of plenty’. Jali LALC has a total of 1894.55 hectares of land holdings,
which makes it one of the largest land holders in the local area. Our boundary covers the local government areas of Ballina and
parts of the Byron and Richmon Valley.
The Nyangbul Bundjalung ranger team from Jali LALC has been operating for many years, with its current full-time crew - consisting
of four male and two female rangers - operating since July 2025.
The Opportunity:
Jali LALC currently has an awesome opportunity for two motivated and enthusiastic women who wish to join and be part of a
deadly team of rangers, working collaboratively to undertake traditional and contemporary land and sea country management.
This includes:
Undertaking and maintaining cultural practices including cultural burning, assisting with cultural heritage management,
learning language and storytelling.
Undertaking foot, 4WD and vessel patrols of Nyangbul land and sea country.
Undertaking bush regeneration and revegetation activities, wildlife research and monitoring, sea grass surveys and water
quality/eDNA analysis.
Undertaking wildlife rescue and response activities.
Responding to emergencies (fire, flood and oil spills).
Undertaking pest animal management.
Removing rubbish and monitoring illegal dumping.
Undertaking compliance and education activities.
+ Ensuring the security, care and maintenance of all property, plant, equipment, vehicles, vessels and buildings.
+ Other tasks as they arise and as directed.
Essential Requirements:

1. Awillingness, desire and ability to learn new skills and gain/maintain qualifications in traditional and contemporary land and
sea management are a must, as is supporting and working collaboratively with others in a team environment to actively care
for country.

2. Be motivated and actively participate in and contribute to on-country planning, training activities, workshops, conferences,
team meetings and collaborate with other mob and stakeholder groups.

3. Be physically capable of undertaking on-country work and maintain a good level of physical fitness.

4. Be able to follow and contribute to Workplace Health & Safety requirements, work in a safe manner and follow Jali LALCs
Employee Code of Conduct.

5. Hold a valid NSW driver’s license or be able to obtain one within 12 months of the commencement of your contract.

6. Hold a valid NSW working with children clearance and National Police Check or be able to obtain these within four weeks of
the commencement of your contract.

All relevant tickets, qualifications, skills and experience related to land and sea management, although beneficial, are not a
requirement, as all training and support will be provided.

These are Aboriginal Identified female only positions where Aboriginal identity, cultural knowledge or connections are a genuine
aspect of the role. Positions are specifically noted under the provisions of the NSW Anti-discrimination Act (1977).

Nyangbul Bundjalung women are strongly encouraged to apply.

For more information, please contact Ant Muyt on 02 6686 7055 or email ocmanager@jalilalc.com.au

How to apply:

Please send your CV and a cover letter outlining how you meet the essential requirements to ocmanager@jalilalc.com.au with the
subject title: Land and Sea Ranger 1_2 Application.

Applications close: 11:59pm on Monday 1st June 2026.
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Land and Sea Ranger Jalr

Aboriginal Mental Health Worker

WA Country Health Service - Midwest

Location: Geraldton

Fixed Term Full Time appointment for 12 months with the possibility of extension(s)
and/or permanency.

Position Number: 00619026

Salary: HSO Level G4 $90,666 - $96,409 p.a. pro rata (plus 12% superannuation)

Eligibility to Apply: Pursuant of Section 50(d) of the Equal Opportunity Act 1984,

the occupant of this position must be of Aboriginal descent.

Position Profile: An opportunity exists for an Aboriginal Mental Health Worker to join
our team. Working as a member the multidisciplinary regional Mental Health team,
enhances the accessibility of Mental Health services to Aboriginal people and
communities. This role is based in the Acute Psychiatric Unit (APU).

For Further Job Related Information: \We encourage you to contact Kristy Onions
on 08 9956 1935.

Application Instructions: Applicants are requested to apply online at
jobs.health.wa.gov.au.

Closing Date: 4.00pm Monday 1 June 2026
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