Yaegl Local Aboriginal Land Council

CHIEF EXECUTIVE OFFICER

(Attractive Remuneration Package Negotiable)

The Yaegl Local Aboriginal Land Council (YLALC) is
seeking applications from experienced and motivated
people interested in a rewarding career undertaking a new
and challenging role of Chief Executive Officer.

This position holder will provide an extensive range of
assistance and support to the elected Board through the
day-to-day management of the Yaegl Local Aboriginal
Land Council affairs in accordance with delegated
authorities, the provision of sound and accurate advice
and the implementation of the Board’s resolutions in a
timely and appropriate manner.

The successful applicant will have demonstratable
knowledge and understanding of the ALRA, the capacity
to interpret and implement legislation and sound
communication skills. Organisational and management
experience is essential together with an understanding of
accounting practices and principles. A sound knowledge
and appreciation of Aboriginal issues is also required.

All applicants must obtain a copy of the recruitment
package containing the position description and selection
criteria and address the selection criteria for their
application to be considered. For a recruitment package
please contact Nicholas Duroux, NSW Aboriginal Land
Council — Northern Zone, by email:
nicholas.duroux@alc.org.au or 02 6659 1207.
Applications can be forwarded to
nicholas.duroux@alc.org.au marked “Confidential” and
posted to:
Nicholas Duroux — Convenor
Yaegl Local Aboriginal Land Council
Suite 2, Level 2
144-148 West High Street
COFFS HARBOUR NSW 2450

OR Email: nicholas.duroux@alc.org.au
Applications close: 5:00pm - Friday, 26th June 2026
Aboriginal people are strongly encouraged to apply.
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Gilgandra Local Aboriginal Land Council (GLALC)

CHIEF EXECUTIVE OFFICER

Aboriginal Identified Position
(Remuneration Package Negotiable)

Permanent Part Time — 20 Hours / a week

The Gilgandra Local Aboriginal Land Council (GLALC) is
seeking applications from experienced and motivated people
interested in a rewarding career undertaking the challenging
role of part-time Chief Executive Officer.

This position holder will provide an extensive range of
assistance and support to the elected Board through the day-
to-day management of the Gilgandra LALC’s affairs in
accordance with delegated authorities, the provision of sound
and accurate advice and the implementation of the Board’s
resolutions in a timely and appropriate manner.

The successful applicant will have demonstratable knowledge
and understanding of the Aboriginal Land Rights Act 1983
(ALRA) (or the ability to rapidly acquire), the capacity to
interpret and implement legislation and sound communication
skills. Organisational and management experience is essential
together with an understanding of accounting practices and
principles. A sound knowledge and appreciation of Aboriginal
issues would also be required. Financial experience is a must
for this position and an understanding of MYOB to provide
reports as required.
All applicants must obtain a copy of the recruitment package
containing the position description and selection criteria and
address the selection criteria for their application to be
considered. For a recruitment package please contact
Administration Officer Sally Carr by email: admin@gillalc.com
or on (02) 6847 1477.
Applications can be forwarded to admin@gillalc.com or
marked “Confidential” and posted to:
Sally Carr
Administration Officer
Gilgandra Local Aboriginal Land Council
PO Box 163,
GILGANDRA NSW 2827

Applications close: 9th June 2026

RUMBALARA

ABORIGINAL CO-OPERATIVE LTD.

Rumbalara Aboriginal Co-Operative — Health and Wellbeing now has the following
vacancy:

Executive Manager, Health & Wellbeing
Full-time | 38 hours per week

This is an Aboriginal Designated Position, classified under 'special measures' of Section

12 of the Equal Opportunity Act 2010. Only Aboriginal and Torres Strait Islander people

are eligible to apply.

About Us

Rumbalara Aboriginal Co-Operative (RAC) is a recognised leader among Aboriginal community-

controlled organisations. Since 1980, we have proudly provided holistic, culturally safe services

to Aboriginal and Torres Strait Islander communities across the Goulburn Valley.

With a workforce of over 320 staff and an annual budget of $50M, RAC plays a significant role

in health, wellbeing, and community development. We deliver services across:

* Health & Wellbeing

« Positive Ageing & Disability Services

+ Justice & Community Services

+ Asset & Infrastructure / Housing

+ Family, Care and Early Years

«» Corporate Services

We are committed to ensuring our people have access to quality, community-controlled services

that strengthen family, culture, and community.

About the Role

The Executive Manager Health & Wellbeing is a senior leadership role responsible for providing

strategic, operational, and cultural leadership across the organisation’s Health & Wellbeing

portfolio. The role leads the development and implementation of strategic direction, service

innovation, and continuous improvement initiatives that support high-quality, culturally safe, and

community responsive services.

The Executive Manager will oversee integrated service delivery across the following program

areas:

» Medical/Health

+ Dental Services

+ Alcohol and Other Drugs (AOD)

+ Social and Emotional Wellbeing (SEWB)

The role ensures services are delivered in a culturally safe, and person-centred manner that

strengthens the health and wellbeing outcomes of individuals, families, and community.

About You

Qualifications and Registrations:

* Relevant tertiary qualifications in Health, Community Services, Management, Public Health,
Human Services, or a related discipline.

Knowledge and Skills:

» Demonstrated senior leadership experience managing multidisciplinary health and wellbeing
services.

- Experience developing and implementing strategic plans and operational frameworks.

« Strong understanding of clinical governance, quality improvement, and accreditation
standards.

« Strong knowledge of culturally safe practice, trauma-informed care, and community-led
service delivery.

- Demonstrated understanding of health, dental, AOD, and SEWB service systems.

« Experience in workforce leadership, performance management, and people management
practices.

« Highly developed leadership, communication, negotiation, and stakeholder engagement skills.

» Experience managing budgets, contracts, compliance, and reporting obligations.

« Ability to lead organisational change and continuous improvement initiatives.

What We Offer:

+ A competitive executive remuneration package, including vehicle provision, will be negotiated.

- Salary packaging of $15,900 available for Part- or Full-time employees.

+ Professional development opportunities and support to help you grow in your career.

* Access to a free and confidential Employment Assistance Program and more.

To apply, please submit the following:

* A cover letter that includes:

o Addressing the Key Selection Criteria (outlined in the Position Description)
o A summary of your relevant experience and/or qualifications

* A current resume

Important: Please ensure your cover letter and Key Selection Criteria response are combined

into one document and attached in the Cover Letter section of the portal.

Please apply via this link https://rum.chris21.com/RUM_MER21p/Home/Index#!/

If you experience technical difficulties using our online portal, please contact RAC Reception on

(03) 5820 0000 and ask for Human Resources staff.

Applications Close: Tuesday 16th of June 2026

This is an “Indigenous Only” role under Special Measures of the EEO Act 2010, Section

12

Membership Engagement and
Communications Officer
Indigenous General Practice Trainee Network (IGPTN)

Location: Flexible within Australia

Employment Type: Full-time, ongoing (0.8FTE possible)

Reports to: IGPTN Operations Manager

Identified Position: Aboriginal and/or Torres Strait
Islander applicants only

About IGPTN

The Indigenous General Practice Trainee Network (IGPTN) is
an Aboriginal and Torres Strait Islander-led organisation that
creates culturally responsive and safe spaces for Aboriginal
and Torres Strait Islander General Practitioner and Rural
Generalist Trainees, as well as supporting GP/RG Fellows and
developing innovative strategies for attracting the next
generation of GPs/RGs. IGPTN is grounded in Aboriginal and
Torres Strait Islander governance, self-determination and
cultural responsiveness, and is recognised as a peak body for
Aboriginal and Torres Strait Islander GPs that blends clinical
education with cultural connection.

The Opportunity

This new role will focus on marketing IGPTN to our target
audience, our members. Central to the role is member care,
communication and engagement, which will help us deliver a
strong, culturally grounded network for all IGPTN members.
The position will report to our Operations Manager and work
closely with our Medical Education team to support our
Membership strategic priorities.

Position Description

Scan the QR Code to view the opportunity and Position
Description.

To Apply

Email your application to hope.elston@igptn.org.au by the

closing date of 26 June 2026.

Please submit:

1. Your current CV.

2. Acover letter (max. 1 page) outlining your background,
experience, attraction to the role, etc.

3. Adocument (max. 1-2 pages) addressing the Selection
criteria from the Position Description.

Chief Executive Officer (CEO)

Batemans Bay Local Aboriginal Land Council (BBLALC)
BBLALC is seeking an experienced and culturally grounded
CEO to lead the organisation’s strategic, operational, financial
and community outcomes.
The role includes governance, land and economic development,
stakeholder engagement, and oversight of the Walbunja
Rangers Program.
Applicants should demonstrate:

+ Senior leadership experience

+ Strong understanding of Aboriginal community control and

governance
+ Financial and organisational management capability
» High-level communication and stakeholder engagement
skills

Experience within Aboriginal organisations, land management,
enterprise development, project management skills is desirable.
This is a full-time contract position with competitive
remuneration.
Aboriginal people are encouraged to apply.
For more information email interimceo@bblalc.com.au
Closing Date 17 June 26

ﬂi’ Nari Nari
J Tribal Council o

Nari Tribal Council LTD (NNTC) is a not-for Profit Aboriginal
owned and managed organisation, committed to the
responsible management of Culture and Heritage, land and
waters.
NNTC own and manage over 168,000 hectares of land in the
lower Lachlan and Low Bidgee area of NSW. We are currently
recruiting for new members to join our existing Ranger Teams.
Male Rangers and Female Rangers (ldentified)
3-month probation period
12-month contract to start
All ages encouraged to apply
These are an indigenous identified positions. Applicants must
be of Aboriginal or Torres Strait Islander decent (pursuant to
Section 14 (d) of Anti-discrimination Act)
Nari Nari Tribal Council LTD is an equal opportunity employer
and encourages woman and gender diverse people to apply.
This employment will require successful applicants to stay on
country at times.
Successful applicants will require to undertake various training
provided as required.
Applicants should forward a cover letter, current resume,
copies of relevant qualification and at least three (3) written
personal references.
Position Descriptions, enquiries and applications must be
forwarded to narinari@bigpond.net.au
Applications close Thursday 18th June, 2026

== CHARLES
DARWIN
UNIVERSITY
< AUSTRALIA
PhD Research Opportunity

Charles Darwin University has several PhD positions available
on topics involving Australian language.

The three PhD are:

@ First Nations Identified - Oral Translation pipelines using
Augmented Intelligence (Al) for local low resourced
languages - Dr. Cat Kutay (First Nations Researcher)

@ Safeguarding Australia’s Indigenous Languages in the
Al Era - Professor Steven Bird

@ Developing a School Mathematics program in Tiwi
Language - Dr Cris Edmonds-Wathen

If you are interested in one of these projects, please read the
Eligibility and Application Guidelines
https://outstanding-researchers.cdu.edu.au/how-to-apply/
Send an Expression of Interest to cat.kutay@cdu.edu.au. First
Nations applications can apply and include request for options
for alternative entry.

The EOI should include:

A cover letter that includes a brief statement of the
applicant’s suitability (max 2 pages) and how you meet both
the PhD admission and specific project eligibility criteria

A curriculum vitae, including relevant graduate and
postgraduate qualifications and their research components,
relevant work and/or research experience

A brief statement not exceeding 500-words in length that
explains why you are interested in this research project/area
A copy of your transcript/s showing grading scheme, GPA
and all thesis and research units

High-quality applicants may be eligible for the scholarship. The
first round of applications will be reviewed on 26th June 2026
with further reviews monthly until scholarships are exhausted.

www.koorimail.com
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Help strengthen a community-controlled organisation grounded
in culture, Country and community.

Bandjalang Aboriginal Corporation Prescribed Body Corporate
RNTBC is seeking an experienced and practical Business
Manager to support the operations, financial management and
governance of a culturally governed Aboriginal organisation
working on behalf of Bandjalang people.

This role offers the opportunity to contribute to an organisation
committed to protecting the rights, interests and cultural
responsibilities of Bandjalang people through respectful

governance, accountability and strong community relationships.

EVANS HEAD, NSW (WITH TRAVEL AS REQUIRED)
$134,000-$140,000 PLUS SUPER

This hands-on role is responsible for:

Financial and administrative operations

Payroll, accounts and reconciliations

Budgeting and financial reporting

Governance and compliance support

Strengthening systems and operational controls
Supporting culturally safe and respectful engagement
practices

BUSINESS MANAGER — BANDJALANG ABORIGINAL CORPORATION PRESCRIBED BODY CORPORATE RNTBC

We are seeking someone with strong financial management
experience, sound organisational skills and the ability to work
respectfully within a community-controlled environment.
Experience working with Aboriginal organisations, community-
controlled organisations or not-for-profit governance
environments will be highly regarded.

Aboriginal and Torres Strait Islander applicants are strongly
encouraged to apply.

To request a position description or apply, please email
kelli.dragos@abundancehr.com.au or apply via Seek.
Applications close 9.00am Tuesday, 16 June 2026.

www.koorimail.com
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