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Manager Closing the Gap (Identified)
You. At the centre of big ideas.

- The Manager, Closing the Gap leads and delivers projects, policies and reforms to
meet NSW Government Closing the Gap commitments, including Target 16.

* You bring Strategic leadership in complex program and project delivery, with strong
governance, policy expertise, and culturally competent stakeholder engagement

- Temporary, Clerk Grade 11/12 opportunity ($149,739 - $173,174 per annum) until 1
August 2028, based in Mascot but role can work remotely.

About the Role

The Manager, Closing the Gap (Identified), leads state significant projects and service delivery
reform aligned with the NSW Government’s commitments under the National Agreement on
Closing the Gap, with responsibility for end-to-end project management including governance,
resourcing, reporting, and performance monitoring and evaluation. The role represents the
Department with Aboriginal and Torres Strait Islander stakeholders and government and non-
government partners, providing culturally competent leadership to deliver outcomes across
Priority Reforms, Target 16, Aboriginal language revitalisation, and broader socio-economic
objectives while strengthening strategic alignment to maximise impact.

You will join our Aboriginal Affairs team within the Aboriginal Language Trust branch. Further
details on Aboriginal Language Trust can be found here.

To learn more about the role please review the Role Description.

We're Looking For

- Strategic Project Leadership: Lead multidisciplinary teams to design, deliver, evaluate and
report on innovative projects and initiatives that support state significant priorities and service
delivery reform, aligned with NSW Government commitments under the National Agreement
on Closing the Gap.

« End-to-End Project Management: Oversee all aspects of project management including
business case development, project planning, governance establishment, resource
management, and compliance with reporting requirements to ensure delivery within scope,
budget and timeframes.

« Closing the Gap Expertise: Provide strategic leadership and advice to support the Trust’s
engagement with the National Agreement on Closing the Gap. This includes delivering
against Target 16 and the Priority Reforms and supporting their alignment with broader
socio-economic outcomes. Collaboration and lateral thinking are critical to effectively
implement and leverage Closing the Gap initiatives.

« Aboriginal Stakeholder Engagement and Cultural Capability: Engage effectively and
respectfully with Aboriginal and Torres Strait Islander stakeholders, including Aboriginal
boards, Aboriginal community-controlled organisations and funded groups, demonstrating
strong cultural competence and capability as an essential requirement of the role.

« Government and Intergovernmental Representation: Represent the Department at
Commonwealth and State levels with government agencies, non-government organisations,
industry and community forums, including providing high-level secretariat support to senior
committees.

- Performance, Evaluation and Reporting Frameworks: Develop and implement robust
performance, monitoring, evaluation and reporting frameworks aligned to the Trust’s
functions and NSW Government commitments, incorporating risk management, benefits
realisation, and impact and quality measures to demonstrate outcomes.

We value diverse experiences. Even if you're not sure you meet all requirements, we encourage
you to apply.
Why Join Us?

« Flexible Working: Broad range of flexible working arrangements

« Career Development: Ongoing learning through expert-led sessions, online training, and
professional development opportunities

- Work-Life Balance: Flex time accrual for extra hours worked (for non-executive roles) based
on a 35-hour standard week

« Wellbeing Support: Access to employee assistance program, fitness passport program, and
wellbeing initiatives

« Inclusive Culture: Staff-led networks including Aboriginal Staff Advisory Committee,
Diversity & Inclusion Network, and Young Professionals Network

How to Apply
Click ‘Apply Online” and submit your application including:
+ A resume detailing relevant knowledge, skills and experience (maximum 5 pages)
* A cover letter addressing how you meet the requirements of the role (maximum 2 pages)

Closing date: Monday 22 June 2026 (9:59AM)

Salary: Classification Grade 11/12. Package includes base salary ($149,739 - $173,174) plus
superannuation (12%) and leave loading.

Hiring Manager: Brendan Moyle, Executive Director Brendan.Moyle @alt.nsw.gov.au

About the Premier's Department

Connecting to Deliver from the Heart of Government

The Premier's Department leads the state's 430,000 public servants, driving collaboration and
the delivery of whole-of-government priorities. Learn more about the department and a career at
Premier’s Department.

Our Commitment

We welcome and encourage applicants from diverse backgrounds, including Aboriginal and
Torres Strait Islander people, the LGBTQIA+ community, people with disability, people with
caring responsibilities, people from culturally and linguistically diverse backgrounds, veterans
and other diverse communities.

The Premier's Department acknowledges the Traditional Custodians of the lands where we work
and live. We pay respect to Ancestors and Elders past and present. We recognise and learn from
the strengths of First Nations peoples of New South Wales and their continuing connection to,
and unique cultural and spiritual relationship with, Country.

Additional Information
Reasonable Adjustments: The selection process will include assessment techniques to
determine your suitability. You can request reasonable adjustments at any stage by indicating in
pre-screening questions, contacting the Talent Team at PCT @premiersdepartment.nsw.gov.au,
or reaching out to the hiring manager.
Talent Pool: A talent pool may be created from this recruitment process. If eligible, you may be
contacted for ongoing and temporary opportunities in the same role or grade that become
available over an 18-month period.
This is an Identified role under the Section 14d of the Anti-Discrimination Act 1977 and as
such Aboriginality is an essential requirement of the role.
Aboriginal identified positions are developed where Aboriginal identity, cultural knowledge or
connections are a genuine aspect of the role. Positions are specifically noted under the
provisions of the NSW Anti-discrimination Act (1977) for Aboriginal people who meet the
following criteria:

« is of Aboriginal and/or Torres Strait Islander descent, and

- identifies as an Aboriginal and/or Torres Strait Islander person, and

+ is accepted as such by the Aboriginal and/or Torres Strait Islander community

EXPRESSION OF INTEREST

Forster Local Aboriginal Land Council

CHIEF EXECUTIVE OFFICER

(Attractive Remuneration Package Negotiable)

The Forster Local Aboriginal Land Council (FLALC) is seeking
applications from experienced and motivated people
interested in a rewarding career undertaking a new and
challenging role of Chief Executive Officer.
This position holder will provide an extensive range of
assistance and support to the elected Board through the day-
to-day management of the Forster LALC affairs in accordance
with delegated authorities, the provision of sound and
accurate advice and the implementation of the Board’s
resolutions in a timely and appropriate manner.
The successful applicant will have demonstratable knowledge
and understanding of the ALRA, the capacity to interpret and
implement legislation and sound communication skills.
Organisational and management experience is essential
together with an understanding of accounting practices and
principles. A sound knowledge and appreciation of Aboriginal
issues is also required.
All applicants must obtain a copy of the recruitment package
containing the position description and selection criteria and
address the selection criteria for their application to be
considered. For a recruitment package please contact
Sharni Carberry, by email: Sharni.Carberry@alc.org.au
0455 742 488.
Applications can be forwarded to Sharni.Carberry@alc.org.au
“Confidential” and posted to:
Sharni Carberry
Senior Project Officer
Northern Zone
P.O. Box 1125
Parramatta, NSW, 2124.

Applications close: 12th July 2026
Aboriginal people are strongly encouraged to apply.

Catholic
Education
Tasmania

Manager: First Nations Education
1.0 FTE Ongoing
Champion First Nations voices, connection and
student success
Catholic Education Tasmania is seeking a values-driven
leader to shape and deliver First Nations Education strategy
across our 39 schools, supporting over 17,000 students
across Tasmania. This role offers the opportunity to drive
meaningful, long-term impact in partnership with Aboriginal
students, families, Elders and communities.
What you’ll impact:
Stronger outcomes for Aboriginal and Torres Strait
Islander students
Deeper partnerships with students, families, Elders and
communities
Culturally safe practice embedded across 39 schools

What you’ll do:
Set direction and lead delivery across the system
Strengthen engagement and community voice
Support and guide a statewide network of educators
Influence practice where it matters, in schools

Who you are:
A credible, relational leader who:
+ Builds trust with Aboriginal communities
+ Understands cultural safety in practice
* Leads with humility, clarity and purpose
+ Delivers change in complex environments
Why this role:
Statewide influence. Real impact.
Purpose-driven work, every day
A chance to shape the future of education in Tasmania
Apply Now:
If you see yourself as our Manager: First Nations Education,
we’d love to hear from you. For further information and to
access the application package, please visit our Careers
page: https://careers.catholic.tas.edu.au
Applications close: Wednesday, 24 June 2026 at 10:00am
Catholic Education Tasmania is committed to supporting the rights
of children and young people by providing safe and supportive
learning environments. The successful applicant will be required to
hold appropriate child safety registrations and clearances.
We actively encourage Aboriginal and Torres Strait Islander
peoples to apply, as part of our commitment to Reconciliation.

Powerline Workers - includes First Nations identified roles

Zone Substation Electrical Technicians

Mechanical Fleet Technicians.

Cable Jointers

Learn on the job, gain a trade qualification in a supportive team and
help keep regional communities connected.

/= Essential
7= Energy

)

For more information and to apply, visit:
essentialenergy.com.au/apprentices
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Manager, Communications, Marketing
and Events (ldentified)

You. At the centre of big ideas.

» The Manager, Communications, Marketing and Events, provide strategic leadership in
communications, marketing and events to enhance organisational visibility and
stakeholder engagement.

* You bring demonstrated strategic experience working in partnership with Aboriginal
communities

- Ongoing, Clerk Grade 11/12 opportunity ($149,739 - $173,174 per annum), based in
Mascot but role can work remotely.

About the Role

The Manager, Communications, Marketing and Events (Identified), rovides strategic
leadership and high level expertise in the planning and delivery of communications, marketing
and events that enhance organisational visibility and stakeholder engagement. The role supports
the Board, Executive Director and executive team by ensuring high quality, consistent and timely
communications aligned with the organisation’s strategic objectives.

You will join our Aboriginal Affairs team within the Aboriginal Language Trust branch. Further
details on Aboriginal Language Trust can be found https://www.alt.nsw.gov.au.

To learn more about the role please review the Role Description.

We're Looking For

« Strategic Communications and Marketing: Oversee ALT’s communications and marketing,
including social media, to promote programs, grant processes and outcomes, and to
strengthen the visibility of language revitalisation across the broader community.

+» Events Leadership and Delivery: Lead the design, planning and delivery of ALT’s events

program, including major events such as the Aboriginal Languages Trust Gathering and
Languages Week, and coordinate ALT’s presence at key community events in line with the
Strategic Plan and Board directions.

Media and Issues Management: Lead proactive media and issues management through
monitoring, risk assessment and timely responses to support accurate public understanding
of ALT’s work and protect organisational reputation and public confidence.

» Expert Communications Advice and Quality Assurance: Provide expert communications
advice, project support and quality assurance to ensure clear messaging, accurate
information and timely delivery of organisational priorities.

» Brand Stewardship and Cultural Integrity: Oversee the development, implementation and
consistent application of ALT’s brand to ensure a culturally respectful and high quality visual
identity across all materials.

» Governance, Project and Reporting Oversight Coordinate governance processes and
provide high quality support to the Board and relevant committees, while managing project
plans and budgets and delivering high quality reporting on communications, marketing,
events, participation, outcomes and community impact.

We value diverse experiences. Even if you're not sure you meet all requirements, we encourage
you to apply.
Why Join Us?

« Flexible Working: Broad range of flexible working arrangements

« Career Development: Ongoing learning through expert-led sessions, online training, and
professional development opportunities

» Work-Life Balance: Flex time accrual for extra hours worked (for non-executive roles) based
on a 35-hour standard week

- Wellbeing Support: Access to employee assistance program, fitness passport program, and
wellbeing initiatives

« Inclusive Culture: Staff-led networks including Aboriginal Staff Advisory Committee,
Diversity & Inclusion Network, and Young Professionals Network

How to Apply
Click ‘Apply Online’ and submit your application including:
« A resume detailing relevant knowledge, skills and experience (maximum 5 pages)
« A cover letter addressing how you meet the requirements of the role (maximum 2 pages)

Closing date: Monday 22 June 2026 (9:59AM)

Salary: Classification Grade 11/12. Package includes base salary ($149,739 - $173,174) plus
superannuation (12%) and leave loading.

Hiring Manager: Brendan Moyle, Executive Director Brendan.Moyle @alt.nsw.gov.au

About the Premier's Department

Connecting to Deliver from the Heart of Government

The Premier's Department leads the state's 430,000 public servants, driving collaboration and
the delivery of whole-of-government priorities. Learn more about the department and a career at
Premier’s Department.

Our Commitment

We welcome and encourage applicants from diverse backgrounds, including Aboriginal and
Torres Strait Islander people, the LGBTQIA+ community, people with disability, people with
caring responsibilities, people from culturally and linguistically diverse backgrounds, veterans
and other diverse communities.

The Premier's Department acknowledges the Traditional Custodians of the lands where we work
and live. We pay respect to Ancestors and Elders past and present. We recognise and learn from
the strengths of First Nations peoples of New South Wales and their continuing connection to,
and unique cultural and spiritual relationship with, Country.

Additional Information

Reasonable Adjustments: The selection process will include assessment techniques to
determine your suitability. You can request reasonable adjustments at any stage by indicating in
pre-screening questions, contacting the Talent Team at PCT @premiersdepartment.nsw.gov.au,
or reaching out to the hiring manager.

Talent Pool: A talent pool may be created from this recruitment process. If eligible, you may be

contacted for ongoing and temporary opportunities in the same role or grade that become
available over an 18-month period.

This is an Identified role under the Section 14d of the Anti-Discrimination Act 1977 and as
such Aboriginality is an essential requirement of the role.

Aboriginal identified positions are developed where Aboriginal identity, cultural knowledge or
connections are a genuine aspect of the role. Positions are specifically noted under the
provisions of the NSW Anti-discrimination Act (1977) for Aboriginal people who meet the
following criteria:

« is of Aboriginal and/or Torres Strait Islander descent, and

« identifies as an Aboriginal and/or Torres Strait Islander person, and

« is accepted as such by the Aboriginal and/or Torres Strait Islander community

Senior Child Safety
Support Officer

Child and Family; Region - Southwest;
Service Delivery - Child and Family

Department of Families, Seniors,

Disability Services and Child Safety

Salary: $90,868 - $99,582 per annum

Location: Roma

Job Reference: QLD/690795/26

Key duties:

You will work within a multidisciplinary team
and provide high quality, culturally appropriate,
child protection services to children, families
and carers serviced by the Safety Service Centre.
You will support colleagues and management

in the delivery of statutory child protection
services within a strengths-based, safety-oriented
framework for practice.

Skills/abilities:

Effectively and positively engage with children,
families, carers and service providers as required
to support children and parents to meet

their identified case plan goals and provide
individualised, high quality, and culturally
appropriate supports to children and families
subject to tertiary child protection intervention.
Enquiries: Renee Bartley - 07 4578 8300 -
renee.bartley@families.qld.gov.au

Candidates apply for your job on:
https://smartjobs.qgld.gov.au using the reference
number above.

Closing Date: Friday, 26th June 2026

Queensland
Government

SELIVERING

FOR QUEENSLAND

M20611

Cultural Practice Advisor

Child and Family; Region - South West;
Service Delivery - Child and Family

Department of Families, Seniors,
Disability Services and Child Safety

Salary: $90,868 - $99,582 per annum
Location: Roma

Job Reference: QLD/690853/26

Key duties:

Working within a multidisciplinary team, you will
draw on your personal experience and knowledge
of Aboriginal and Torres Strait Islander traditions
and customs to provide high quality, culturally
safe and appropriate child protection services

to children, families and carers serviced

by the Roma Child Safety Service Centre.

Skills/abilities:

You will have a clear focus on the provision of
culturally appropriate services and will use your
own cultural expertise and knowledge to foster
respectful relationships with communities and
enhance positive relationships between children/
young people and their families. You will share
your cultural knowledge and contribute to
growing the department’s cultural capability.
Enquiries: Teneeyl Lister - 07 4578 8300 -
teneeyl.lister@families.qld.gov.au

Candidates apply for your job on:
https://smartjobs.qgld.gov.au using the reference
number above.

Closing Date: Friday, 26th June 2026

‘f%? Queensland
Sl Government

M20603

SELIVERING
FOR QUEENSLAND

Expression of Interest
Agent services — Doomadgee

and equipment.

help people do their business with us.

+ the selection criteria
+ general information on agent services

coordinators.

- Doomadgee EOI

Services

Australia

Australian Government

The Australian Government agency Services Australia is seeking Expressions of Interest
from organisations to provide agent services for 37.5 hours per week in Doomadgee.

We contract agents to deliver services and programs on our behalf. We provide training

Agents help people in rural and remote Australia to access government services.

Agents provide a face to face information service and free self-help facilities. These
include an internet enabled computer, Wi-Fi, phone and scanner/photocopier/printer to

We'll pay the successful applicant in accordance with our fee structure. Each year we
review the number of hours per week we need you to provide face to face customer
service. The payment will change accordingly.

Go to servicesaustralia.gov.au/agentaccesspointhosts to view:

+ how to obtain the terms and conditions for this opportunity.

For more information, please call 02 8440 2814 to speak with one of our agent

Expressions of Interest close at 5 pm, Wednesday 1 July 2026.

Email your Expression of Interest to: Agent Coordinator,
NAAPT.SERVICE.DELIVERY@servicesaustralia.gov.au with subject header: North West

0673HH_6066
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ABORIGINAL HOUSING VICTORIA

Aboriginal Housing Victoria

Expression of Interest for Board Directorships from Aboriginal
candidates

Aboriginal Housing Victoria (AHV) is an Aboriginal community organisation responsible for
managing more than 1,900 rental properties for Aboriginal people living in Victoria.

Our vision is to ensure that Aboriginal Victorians secure appropriate, affordable housing as a
pathway to better lives and stronger communities.

AHV is a not-for-profit company limited by guarantee and regulated by the Australian Charities
and Not-for-profit Commission and the Australian Securities and Investment Commission. AHV is
a registered housing association under the Housing Act 1983 (Vic) and was the first Aboriginal
housing agency to be registered as a housing provider and housing association in Victoria. AHV
is the largest Aboriginal social housing agency in Australia.

AHV is also the lead agency for Victoria’s Aboriginal housing and homelessness policy, Mana-na
worn-tyeen maar-takoort takoort (Every Aboriginal Person Has a Home). AHV works in
partnership with Government to secure the resources and reforms to implement the policy, while
we support sector development to empower Victoria’s Aboriginal community to determine its
chosen housing future.

AHV's housing services are targeted to those most in need of support. Through the provision of
secure housing by an Aboriginal rental provider, AHV helps strengthen and maintain Aboriginal
communities and cultural ties.

AHV maintains a mix of Directors on the Board from different backgrounds, with
complementary skills and experience in the areas of business, governance, asset management,
law, finance and accounting, communications, social housing, housing development and
construction, and Aboriginal community-controlled sectors.

AHV is undertaking an open expression of interest (EOI) process, to attract suitably qualified
candidates for future directorships on the AHV Board.

For the 2026 EOI round, AHV is seeking EOls from Aboriginal candidates only, preferably
with experience in commercial law, and/or senior roles within the planning/housing
construction sector.

We are looking to add to our established register of candidates who have been assessed as
demonstrating the potential skills and attributes required, for nomination to Director vacancies as
they become available.

The AHV Board Director Position Description is available on the AHV website at:
https://ahvic.org.au/about/ahv-careers

An EOI information pack is available that provides details on the EQOI process, and the skills and
attributes for selection of candidates. An EOI form is also included.

A copy of the EOI pack is available by contacting Deb Connell, Senior Policy Officer at AHV via
email to: deb.connell@ahvic.org.au

To be considered for the directorships, interested potential candidates must complete and return
the EOI form with required supporting documentation by COB Friday 31 July 2026. Submission
of resumes alone will not be accepted.

www.koorimail.com
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