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Indigenous Service 
Support Offi  cer
Regional Service Delivery, Youth Justice 

Regional Operations; Youth Justice

Dept of Youth Justice and Victim Support

Salary: $90,868 - $99,582 per annum

Location: Roma

Job Reference: QLD/691822/26

Key duties:

Provide support to Aboriginal & Torres 

Strait Islander young people subject to youth 

justice intervention.

Skills/abilities:

You understand the impacts of historical 

and contemporary policy and practices upon 

Aboriginal and Torres Strait Islander peoples. 

You have a demonstrated ability to engage and 

communicate eff ectively, and with humility, with 

Aboriginal and Torres Strait Islander peoples.

Enquiries: Ellen-Jane Stevenson: 0455 420 812

or Ellen-Jane.Stevenson@youthjustice.qld.gov.au

Candidates apply for your job on: 

https://smartjobs.qld.gov.au using the reference 

number above.

Closing Date: Friday, 17th July 2026
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Principal Frontline 
Operations and Practice 
Leader (First Nations)
Strategic Services; Strategy and Practice 

Quality; Offi  ce of The Public Guardian

Dept of Justice

Salary: $133,603 to $143,125 per annum

Location: Brisbane/Ipswich/Cairns or Townsville

Job Reference: QLD/692501/26

Key duties:

The Principal Frontline Operations and Practice 

Leader (First Nations) will lead the development 

of practice guidance and tools to support the 

delivery of high-level services to OPG’s First 

Nations clients.

Skills/abilities:

Understands the inherent rights and the distinct 

cultures, protocols and traditions of First Nations 

people and seeks out the values and diverse 

views and experiences of First Nations people.

Enquiries: Kaitlyn Tilley 3738 9393

Candidates apply for your job on: 

https://smartjobs.qld.gov.au using the reference 

number above.

Closing Date: Saturday, 11th July 2026

BUSINESS MANAGER 
WAANYI NATIVE TITLE ABORIGINAL CORPORATION RNTBC 

CAIRNS, QUEENSLAND
Waanyi Native Title Aboriginal Corporation RNTBC (Waanyi) is the Registered Native Title Body 
Corporate representing the Waanyi people and their rights, interests, lands, waters, culture and 
heritage. As a community owned and controlled Traditional Owner organisation, Waanyi plays a 
central role in governance, cultural responsibility, community development and engagement with 
government and industry partners. 
We are seeking an experienced and committed Business Manager to lead the organisation and 
ensure strong governance, high quality operational performance and culturally grounded 
decision making that reflects the aspirations of the Waanyi people. 
The Role 
The Business Manager reports to the Board and is responsible for the leadership, management 
and overall operation of Waanyi PBC. The role oversees governance, compliance, finance, 
strategic and operational planning, resource management, partnerships, stakeholder 
engagement and organisational development. The Business Manager represents Waanyi in all 
key forums and maintains strong relationships with government agencies, funding partners, 
regulators, community stakeholders and Traditional Owners. 
The Business Manager leads a small team, supports organisational capability and builds a 
culturally safe and high performing workplace. As a Traditional Owner organisation, cultural 
awareness, respect and relationship building are essential components of the role. 
Key Responsibilities include 
• Provide leadership across operations, organisational planning, governance, compliance and

risk management. 
• Manage financial planning, budgeting, reporting and organisational resources.
• Lead strategic planning with the Board and implement long term organisational priorities.
• Oversee service delivery, program performance and reporting to funding partners. 
• Strengthen community, government and sector partnerships. 
• Represent Waanyi PBC in public, community, industry and regulatory forums. 
• Promote a culturally safe workplace and support the development of the workforce,

including a succession pathway for a future Waanyi Business Manager. 
About You 
You are an experienced senior leader with a background in community, government or Aboriginal 
community-controlled organisations. You bring strong skills in governance, strategy, financial 
management and operations, and you understand the responsibilities of a Traditional Owner 
body working within a regulatory framework. 
You have demonstrated success in building relationships with government agencies, regulators, 
community organisations and Traditional Owners. You lead people with respect, clarity and 
cultural awareness and are committed to strengthening organisational capability. 
Qualifications in business, finance, community services or a related field are essential. First 
Nations applicants are strongly encouraged to apply. 
Benefits 
This position offers a base salary of $175,000 per annum plus superannuation. 
It also provides the opportunity to make a meaningful and lasting difference in a Traditional 
Owner organisation, supporting the Waanyi people, culture and community. 
Location 
This is a Cairns-based role with travel required across Waanyi country and for external 
engagements. 
How to Apply 
Please submit your resume and a cover letter outlining your suitability for the role to 
julia@abundancehr.com.au. A full Position Description is available on request. 
The position closes at 9:00am on 15th July 2026.
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Birpai Local Aboriginal Land Council 

CHIEF EXECUTIVE OFFICER 
(Attractive Remuneration Package Negotiable) 

The Birpai Local Aboriginal Land Council (BLALC) is 
seeking applications from experienced and motivated 
people interested in a rewarding career undertaking a 
new and challenging role of Chief Executive Officer. 

This position holder will provide an extensive range of 
assistance and support to the elected Board through the 
day-to-day management of the Birpai’s affairs in 
accordance with delegated authorities, the provision of 
sound and accurate advice and the implementation of the 
Board’s resolutions in a timely and appropriate manner.   

The successful applicant will have demonstratable 
knowledge and understanding of the ALRA, the capacity 
to interpret and implement legislation and sound 
communication skills. Organisational and management 
experience is essential together with an understanding of 
accounting practices and principles. A sound knowledge 
and appreciation of Aboriginal issues is also required.   

All applicants must obtain a copy of the recruitment 
package containing the position description and selection 
criteria and address the selection criteria for their 
application to be considered. For a recruitment package 
please contact, Sandra Hindman by email: 
chair@birpailalc.org.au  

Applications can be forwarded to chair@birpailalc.org.au 
marked “Confidential” and posted to: 

The Chairperson 
Birpai Local Aboriginal Land Council 

Postal address: 14 Aston Street, Port Macquarie, NSW, 
2444, PO Box 876 

Email: chair@birpailalc.org.au 

Applications close: 19th July 2026 

“This is an identified position for Aboriginal and/or Torres 
Strait Islander peoples. Applicants must be able to 

demonstrate their Aboriginal and/or Torres Strait Islander 
heritage. This requirement is a genuine occupational 

qualification and is permitted under Section 14 of the Racial 
Discrimination Act 1975.” 
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