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Community Development Officer 
Aboriginal Services 
Full time temporary up to 3 years  

To perform this role, it is essential that the person is an Aboriginal or Torres Strait Islander 
person. It is therefore a genuine occupational requirement under Section 14(d) of the NSW 
Anti-Discrimination Act 1977. 
Salary: $87,559 to $97,986 per annum (based on 70 hours per fortnight) plus superannuation 
and a nine-day fortnight. 
Appointed salary in this range will be based on skills, qualifications, and experience. 
About us 
Hornsby Shire is located on Sydney's upper north shore, approximately 25 kilometres north 
of the CBD. Known as the ‘Bushland Shire,’ our local government area is characterised by 
bushland comprising national park, major waterways, natural reserves, and rural landscape. 
The rest of the Shire combines urban, rural, and open spaces. 
Council for many years has had an Aboriginal & Torres Strait Islander Consultative 
Committee with representatives from the Traditional Owners, the Dharug and GuriNgai 
Peoples and Aboriginal & Torres Strait Islander Peoples who live, work, study or have a 
strong commitment to the Hornsby LGA. 
About the Role 
The primary purpose of this position is to develop and foster effective and strong 
communication networks between the Hornsby Shire Council, the local Aboriginal community, 
and the local community services sector. 
Responsibilities of this role include; 
•  Contributing to the development of strategic policies to address the needs of Hornsby 

Shire's Aboriginal Community. 
•  Supporting and advocating on community issues 
•  Collaborating with stakeholders in the development and implementation of meaningful and 

responsive community development activities. 
•  Research and prepare grant application for funding projects and community events 

relevant to the Aboriginal community. 
•  Facilitating the engagement between Council and Aboriginal stakeholders relating to 

heritage and environmental matters. 
•  Support Hornsby Shire Council’s Aboriginal & Torres Strait Islander Consultative 
Committee. 
•  Support the facilitating and coordinating of Aboriginal Community activities and events. 
•  Provide information and education to Hornsby Shire Council and community to raise 

cultural awareness. 
About you 
To be successful in this role you will have tertiary qualifications in community development or 
social science and good research skills or extensive experience in the sector. 
You will be a proactive, strategic thinker with well-developed communication and consultation 
skills. 
Benefits of working with us! 
We pride ourselves on having a fantastic culture with a genuine appreciation for work-life 
balance.  
Visit hornsby.nsw.gov.au/careers and click on "what we offer" to learn about the wonderful 
benefits available at Hornsby Council. 
Please note you must be double vaccinated to work in this position and to attend an 
interview. 
You will be required to have a current Working with Children Check to work in this position. 
For information about the position and to apply please visit hornsby.nsw.gov.au/careers 
Closing Date: 15 April 2024 at 11.30pm 

Murra Mia Aboriginal 
Corporation  

Aboriginal Tenancy 
Advice and Advocacy 

Services- Western NSW 
 

 
Tenancy Advocate 
Aboriginal Identified Position   

Full- Time 
Location-Dubbo  

 
Overview of Position: A Tenant Advocate advises Aboriginal 
tenants of their tenancy rights and responsibilities, works with 
tenants to mediate tenant landlord disputes. 
Murra Mia Aboriginal Corporation provides community 
education, advocates and mediates with, and on behalf of, 
Aboriginal Tenants at the NSW Civil and Administrative 
Tribunal (NCAT). Interlinking and liaising with agencies and 
clients, providing referrals to support services for clients with 
complex needs, the service is available to Aboriginal renters 
right across our region in Western NSW, which includes 
Orana, Far West NSW, Central West NSW.   
A Tenancy Advocate will work as part of a team to provide 
practical supportive and specialist intervention to those who 
seek assistance from our service. 
A Tenancy Advocate will be required to travel frequently to 
attend client in person meetings and NSW Civil and 
Administrative Tribunal Hearings.  
This is an identified position under Section 9A of the 
NSW Anti-Discrimination Act 1977. Male applicants are 
encouraged to apply. 
NOTE: Please forward Resumes to cara.lake@aru.org.au  
Enquires: Cara Lake 0418-866-146 or email 
cara.lake@aru.org.au  
Closing date: 10 April 2024  

SUPERVISOR, SENIOR 
ADVISOR ABORIGINAL 
PROGRAMS
Department for Correctional Services
Adelaide CBD
Full Time Ongoing Position
Ref no. 580809
AHP3, PO3, ASO6
$97,022 - $110,094 pa

For more information and how to apply 
visit: www.iworkfor.sa.gov.au

Applications close: 
11pm 10 April 2024

IWORKFOR.SA.gov.au

W22094

 Youth Transition Case Worker  

Aboriginal Identified Position 
•  Located in Canterbury 
•  Full time 38 hours per week 
•  Contract to 30th June 2027 
•  Salary of $88,288 gross per annum + super + generous 

salary packaging 
Are you a dedicated, passionate Aboriginal case worker with 
experience in providing holistic trauma informed care for 
young people on an outreach basis? Want to make a real 
difference by supporting young people impacted by the 
criminal justice system? If so, we’d love to hear from you.  
• Play a key part in our program, and contribute to long-lasting 

change for our clients and the community  
• Join a diverse and passionate team in a flexible and 

supportive organisation  
We want to hear from people from First Nations backgrounds, 
including those with lived experience of the criminal justice 
system and homelessness.  
Why work for us? 
• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
• Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years  
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Additional Wellbeing Leave 
• Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications will remain open until the position is filled. 
PLEASE APPLY NOW! 
Apply via: https://www.crcnsw.org.au/about-us/work-with-
the-crc/?ja-job=861245 
For more information email recruitment@crcnsw.org.au 

Careers with
Queensland

Health

Advanced Health Worker 
Cultural Assessment and Liaison Team, Mental Health 
Service Group, Townsville Hospital and Health Service. 
Remuneration package of up to $97,236 p.a. comprising 
base salary range of $80,308 - $85,223 p.a. (+ applicable 
allowances/benefits) (HW5), recreational leave loading 
(17.5%), and employer contribution to superannuation 
(12.75%). Permanent Full-time position.
Duties/Abilities: In this role you will provide a high level 
of culturally appropriate guidance and assistance in the 
assessment and treatment planning for Aboriginal and Torres 
Strait Island people receiving care from the North Ward 
Community care Team in Townsville. 
The successful applicant must hold a Diploma in either: 
Aboriginal and/or Torres Strait Islander Primary Health Care, 
Mental Health or Alcohol and other Drugs.
Enquiries: Sally Gela 07 4433 9480
Application Kit:
https://smartjobs.qld.gov.au/jobs/QLD-TV552532 
Closing Date: Monday, 15 April 2024. M
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You can apply online at www.smartjobs.qld.gov.au
A criminal history check may be conducted on the recommended person for the job.
A non-smoking policy applies to Queensland Government buildings, offi ces and
motor vehicles.
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Intern Opportunity at Vivid 
Property Services! 

Join us for one day a week! 
Requirements: 

Indigenous Australian 
Good communication skills 

Enthusiastic learner 
Basic Microsoft Office skills 
Apply now for diversity at 

Please contact 
ckolistasi@vividservices.com.au

Coonamble 
Local Aboriginal Land Council 

 
 
CHIEF EXECUTIVE OFFICER 

Full time 
(Remuneration Package Negotiable) 

Full Time/Permanent (35 Hours) 
The Coonamble Local Aboriginal Land Council (NLALC) 
is seeking applications from experienced and motivated 
people interested in a rewarding career undertaking the 
challenging role of full-time Chief Executive Officer. 
This position holder will provide an extensive range of 
assistance and support to the elected Board through the 
day-to-day management of the Coonamble LALC’s affairs 
in accordance with delegated authorities; the provision of 
sound and accurate advice and the implementation of the 
Board’s resolutions in a timely and appropriate manner.  
The successful applicant will have demonstratable 
knowledge and understanding of the Aboriginal Land 
Rights Act 1983 (ALRA) (or the ability to rapidly acquire), 
the capacity to interpret and implement legislation and 
sound communication skills. Organisational and 
management experience is essential together with an 
understanding of accounting practices and principles. A 
sound knowledge and appreciation of Aboriginal issues 
would also be required.  
All applicants must obtain a copy of the recruitment 
package containing the Position Description and selection 
criteria and address the selection criteria for their 
application to be considered. 
For a recruitment package contact the Coonamble  LALC 
office, by email:  ceo@coonamblelalc.com.au  or on 
(02) 68222100. 
ONLY APLICATIONS ADDRESSING THE SELCTION 
CRITERIA ALONG WITH YOUR RESUME WILL BE 
CONCIDERED 
Applications and an up to date copy of your resume can 
be forwarded to  ceo@coonamble.com.au  or marked 
“Confidential” and posted to: 
The CEO Recruitment Panel 
Coonamble  Local Aboriginal Land Council 
16 Castlereagh Street 
COONAMBLE NSW 2821 
Applications close DATE 19th April 2024 

LP
20
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Key dates
Candidate nominations close
11:59 pm, 14 April. 
Electronic voting pack re-
quests close 5 pm, 12 June.  
Postal voting pack requests 
close 5 pm, 3 May. 
Voting opens 9 am, 21 May 
and closes 5 pm, 14 June.  
The election results will be 
announced in July.

Local Land Services

In 2024 Local Land Services (LLS) will hold 11 elections to fill 34 local 
board member roles across the state. Each LLS region will elect 3 
candidates, with the Western region to elect 4. 

Notice of Election

How to vote
You may vote in the election if you are 18 or 
older and an occupier of a rateable holding 
under the Local Land Services Act 2013 (or an 
authorised representative).  

To vote you will first need to request an 
electronic or postal voting pack using one of 
the options below: 

1. Scanning the QR code below

2. Visiting our website
lls.nsw.gov.au/board-recruitment

3. Calling 1300 795 299 

4. Visiting your local LLS 
office.

How to nominate
yourself or others
Read the Candidate Election 
Pack on the LLS website 
to learn about the role and 
eligibility requirements. 

Scan the QR code to 
complete a nomination form.

For more information visit our website or contact the 
returning officer: 

lls.nsw.gov.au/board-recruitment

returning.officer@lls.nsw.gov.au  
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• Are you ready to write engaging curriculum resources for teachers? 
• Do you want to be part of a team that makes a difference in education? 
• Are you interested in seeing better outcomes for First Nations people? 
 
ABOUT AUSTRALIANS TOGETHER EDUCATION 
We work together respectfully, by listening and learning, to collaboratively create educational 
resources for all Australians, to increase awareness and understanding of our shared history, 
its ongoing impact, and help pave the way for meaningful actions. 
THE ROLE 
As a Curriculum Resources Writer, you’ll work under the direction of the Product Specialist – 
Curriculum Resources to contribute to the expanding suite of Australians Together (AT) 
curriculum resources. You’ll be responsible for writing and refining curriculum resources and 
materials that are aligned with the AT guidelines and that teachers will meet to teachers’ and 
students’ needs. To ensure the accuracy and relevance of the resources, a First Nations 
cultural adviser will share expertise and collaborate with you during the research and writing 
process. 
You’ll write curriculum resources that meet AITSL Teaching Standards 1.4 and 2.4 and assist 
teachers to deliver the Australian Curriculum’s Aboriginal and Torres Strait Islander Histories 
and Cultures cross-curriculum priority. You’ll be writing for the year levels and learning areas 
you’re most familiar with. In primary years these often have a cross- or inter-disciplinary 
teaching and learning approach.  
YOU ARE: 
• culturally savvy: you understand the importance of cultural intelligence and intercultural 

understanding and the place it has in education 
• a writer at heart: you can organise ideas, express yourself clearly and your sentences make 

sense! 
• a curriculum expert: you know what engages students and meets the needs of teachers; 

you’re familiar with the Australian Curriculum and AITSL Standards; you can structure a unit 
of learning effectively 

• a lover of research: you love fact finding and assessing sources for quality and relevance 
• detail-oriented: you have an excellent eye for detail; you’re a stickler for spelling and 

grammar and have an excellent eye for detail; you can plan, juggle and organise your goals 
and tasks to ensure everything runs smoothly 

• proactive with a can-do attitude: you’re enthusiastic and motivated with a can-do approach; 
you thrive in a team environment and can work independently when needed; with your great 
time-management skills, you can plan effectively to get things done 

• a fast learner: you instinctively adapt to change and challenges while keeping your cool. 
 Applicants are required to have suitable work-from-home office arrangements. 
TO APPLY 
Contact careers@australianstogether.org.au if you’d like a detailed job description, or email us 
your CV and cover letter if you think you’re the right fit. 
Applications close Sunday 28th April 2024.

CURRICULUM 
RESOURCES WRITER 

Learning areas: 
primary and secondary music, maths and HPE; primary general 

 
CONTRACTOR | WFH / LOCATION ANYWHERE  | $70 +GST HOURLY RATE

Now Hiring! 
Aboriginal Residential 
Centre Assistants
•  Various positions available across Metro 

Sydney & Cessnock NSW
• Full-time employment
• Rewarding salary and role

Join an organisation where your experience 
and skills are valued! This role is dedicated to 
improving outcomes of Aboriginal and Torres 
Strait Islander peoples.

As part of this role, the successful candidate 
will aid the residents of the Centres across 
Campbelltown, Cessnock and Matraville and 

of the aims and objectives of the program. 

Visit jobs.dcj.nsw.gov.au and quote:

65480 – Aboriginal Residential Centre 
Assistant – Nunyara – Matraville NSW

65944 – Aboriginal Residential Centre 
Assistant – ISC – Campbelltown NSW

65943 – Aboriginal Residential Centre 
Assistant – Miruma – Cessnock NSW

Applications are open for a limited time only.

Communities and Justice

LP
20
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Murray-Darling Basin Aboriginal Water 
Entitlements Program
Interim Governance positions

We are establishing an interim governance arrangement to support the delivery of the 
Aboriginal Water Entitlements Program. The interim governance arrangements will support 
the purchase of $100 million of water entitlements to increase water ownership for First 
Nations Peoples in the Murray-Darling Basin.
The interim governance arrangement will be in place until the water purchased can be 
permanently transferred to the program’s enduring water holding arrangement currently 
being determined with Basin First Nations Peoples.
We’re looking for First Nation individuals to join the interim governance directorate and 
advisory group to support the purchase of water entitlements through the program.
Successful candidates will undertake work that contributes to the management and 
implementation of a complex and unique water program. They must therefore be diligent 
and motivated to increase First Nations Peoples water ownership in the Basin and able to 
work in a highly dynamic environment.
About the Roles
Directorate Role – 2 positions available
The directorate will work with the department to make commercial and water purchasing 
decisions in the best interest of Basin First Nations.
Directors will be chosen for their expertise and ability to meet technical 
requirements/criteria. Directors will not speak on behalf of their own Nation or 
a state or territory government.
Advisory Group role – up to 8 positions available
The advisory group will develop policies, principles and protocols to support decision 
making by the directorate. They will not represent themselves, their Nation, or a state or 
territory government.
Candidates will be selected to achieve a mix of skills and expertise, made up of 
Elders, emerging leaders, a gender balance and representation from the north and south of 
the Basin.
Applications will be open throughout April 2024
The roles are expected to start from May 2024.
Positions are available�to First Nations Peoples with a connection to or understanding of 
the Basin.
To learn more about the roles and how to apply, visit https://www.dcceew.gov.au/
aboriginal-water-entitlements-program/recruitment 07
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Department of Climate Change, Energy,
the Environment and Water 

Country Advocate Researcher, 
Frist Nations (ID) 

Department: Australian Museum 
Location: Employment Type: Sydney Region 
Classification: Temporary – Part Time 
Salary: Clerk Grase 7/8.  Annual salary $106,025- 
$117,363, plus employer's contribution to superannuation 
(currently 11%) and annual leave loading..   
Enquiries: Mariko.Smith@Australian.Museum 
I work for NSW Job ref: 0000AI8E 
Closing Date: 02 April 2024 
About the Role: 
This role has been established and funded through an AM 
partnership for Aboriginal and/or Torres Strait Islander 
researchers working in the fields of natural sciences and 
cultural management of Country in cultural solutions to 
climate change, land and water health. 
This new role is aligned to help the Australian Museum to 
deliver a core aspect of its Corporate Strategic Plan and 
Reconciliation Action Plan, and also enhance our 
commitment to Aboriginal and/or Torres Strait Islander 
employment. 
This is an Aboriginal and/or Torres Strait Islander identified 
role, fixed term (up to 3 years) part time (3-4 days per 
week). 
We are seeking an Aboriginal and/or Torres Strait Islander 
researcher who has an existing specialisation in ‘on 
Country-based' regeneration projects or has researched 
First Nations-led regeneration initiatives. This research 
role will undertake an academic research project(s) within 
the AM’s First Nations Division and collaborate with 
Aboriginal and/or Torres Strait Islander communities in 
NSW who are using cultural knowledge to find climate 
solutions.
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