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Public Notice

Alkimos DN1600 Trunk Main from Wanneroo Road to 
Wanneroo Reservoir
Request for Proposal Number – 7000014200

Opening Date: 10:00am, WST, Tuesday, 2 April 2024 

Closing Date:  14:30 hrs (2:30pm), WST, Tuesday, 14 May 2024

Water Corporation is inviting organisations with suitable experience, 
capability, and capacity to form an Alliance to deliver the Alkimos DN1600 
Trunk Main from Wanneroo Road to Wanneroo Reservoir. This project is 
intended to include design, construction and commissioning.

If you are not a registered Water Corporation supplier or bidder, please 
complete the online Supplier Registration form available at watercorporation.
com.au/suppliers. Please be aware, this may take up to five working days to 
process. 

It is mandatory that all bidders are granted Water Corporation Health Safety 
and Environment (HSE) Prequalification, at the level nominated in the bid 
invitation before contract award. This application can be lodged via our 
website.

Enquiries should be directed to: 

Janet Dahl
E: Janet.dahl@watercorporation.com.au 

watercorporation.com.au

TAKE NOTICE that in addition to the business set out in the 
Wongkumara Claim Authorisation Meeting Notice published 13 
March 2023 which is 
1. Approve a draft of the proposed s 87A Orders to be made by 

the Court recognising Wongkumara People’s native title rights 
and interests in Part A and Part B of the Wongkumara claim 
area as shown on the map. 

2. Authorise the nomination of the Wangkumarra Kawalanyi 
Aboriginal Corporation ICN 7384 (WKAC) to hold the Native 
Title on Trust for the Wongkumara people and to be the 
Registered Native Title Body Corporate (RNTBC) for those 
rights and interests in the proposed determination area. 

3. Authorise ILUA’s with the State of NSW and the State of 
Queensland in respect of all or parts of the Wongkumara claim 
area and with Yandruwandha Yawarrawarrka Traditional Land 
Owners (Aboriginal Corporation) RNTBC (ICN 3840) 
negotiated as part of the resolution of, or relevant to, the claim. 

4. Authorise the outcomes negotiated by the Wongkumara 
Negotiating Team with the State of NSW providing 
compensation for areas in NSW, within the Wongkumara 
determination area, where Native Title has been Extinguished, 

the Wongkumara Claim Authorisation Meeting will in addition be 
requested to 
5. Authorise the s 47C agreement with the State of NSW over 

parcels of land where non-exclusive native title can be 
recognised. 

6. Authorise amendments to the Wongkumara Claim Form 1 to 
align its terms with the proposed consent determination. 

7. Authorise such changes or additions as may be needed to 
complete the documentation for resolution of the Wongkumara 
Claim by consent. 

All other arrangements for the meeting remain unchanged and 
are 
Date: 12:00pm to 4:00pm 17 April 2024 and, if required, 9:30am 
to 12:30pm 18 April 2024 
Venue: Dubbo Turf Club, Merrilea Road, Dubbo NSW 2830. 
Only members of the native title claim group will be entitled to 
participate in the meeting being those persons who fit within the 
following description proposed for the determination: 

The Wongkumara People are the descendants of ancestors 
who are recognised as having had a connection to the 
Determination Area in accordance with the laws and customs 
of the regional society described by Professor A P Elkin as 
“the Lakes Group”, and who are recognised and accepted by 
other Wongkumara People as being native title holders. 
Those ancestors include: 

(a) Charlotte (mother of Jack, Queenie and May Hines, Rosie 
Jones and Willy Dutton); 

(b) Siblings Polly (mother of Albert Ebsworth, Same and Tommy 
Burgamar) and Charlie Nockatunga; 

(c) Maggie and Tommy (parents of Nellie Flash and Angelina); 
(d) Kutji (mother of George Dutton); 
(e) Tarella and her children Elizabeth and Harry (Fred) Hartnett; 
(f) Norman Harding; 
(g) Siblings Nellie (mother of Lucy Harding) and Judy (mother of 

Donald David Gillis); 
(h) Jenny (mother of Alf Barlow); and 
(i) Neddie and Nancy (grandparents of Jimmy Sedeek). 

The Wongkumara People include persons who are adopted 
into the families of the Wongkumara People in accordance 
with traditional laws and customs, and who are recognised 
and accepted by other Wongkumara People as being native 
title holders. 

Travel Assistance: 
The only assistance provided will be reimbursement of money 
spent on fuel for motor vehicles or bus tickets for travel to and 
from Dubbo for this Authorisation Meeting, but only if receipts or 
invoices as proof expenditure are provided. 
Registration 
To Register please contact Eddy Neumann Lawyers by 
Post: Level 1, 255 Castlereagh Street Sydney NSW 2000, 
Email: info@eddyneumann.com.au OR 
Phone: 02 9264 9933 
Please try to provide the following information by 4pm 10th of 
April 2024 your Full Name, date of Birth, address, telephone, 
email and which of the above listed ancestor(s) you are 
descended from. 

Map showing Part A and Part B of claim area 
 

Dated 20/03/2024 
For and on behalf of The Applicant Wongkumara Claim 
 

SUPPLEMENTARY NOTICE TO THE WONGKUMARA PEOPLE (DEFINED BELOW) IN RELATION TO 
WONGKUMARA PEOPLE NATIVE TITLE CLAIM QUD851/2018 

(“WONGKUMARA CLAIM”) AUTHORISATION MEETING TO BE HELD 17th AND 18th APRIL 2024 AT DUBBO TURF CLUB, DUBBO.

Aboriginal Cultural Heritage Assessment – Invitation to Register Interest 
Optical Fibre Project: Emmdale to Nyngan, NSW 

Ventia Pty Ltd has engaged Australian Heritage 
Services (AHS) on behalf of Telstra InfraCo (the 
proponent) to undertake an Aboriginal cultural heritage 
assessment for a proposed 290 kilometre optical fibre 
cable alignment between Emmdale and Nyngan, NSW 
(the Project). The Project is within the Central Darling 
Shire Council, Bogan Shire Council, and the Cobar 
Shire Council Local Government Areas and will 
primarily be parallel to the Barrier Highway. 
Aboriginal individuals and groups with cultural 
knowledge relevant to identifying the significance of 
Aboriginal objects, places, and values in the project 
area are invited to express their interest in a community 
consultation process.  The purpose of the consultation 
is to inform the assessment and assist the Director of 
Heritage NSW (Department of Planning and 
Environment) in the consideration and determination of 
any approvals that may be required for the project. 
Please note that details of the Aboriginal people or 
organisations who register an interest in consultation 
will be forwarded to Heritage NSW and Wilcannia, 
Wangaaypuwan, Nyngan, and Cobar Local Aboriginal 
Land Councils (LALC). Please advise at the time of 

registration if you do not wish for your details to be 
released to the relevant organisations. 
Please register your interest to be consulted on the 
Project by 17 April 2024 by contacting: 
 
Andrew Wilkinson  
Australian Heritage Services 
GPO Box 2990, Adelaide, SA 5001 
Email: admin@australianheritageservices.com.au 
Phone: 0417 329 714 
 
For more project information please contact:  
Matthew Federici  
Stakeholder Engagement Liaison 
Ventia Pty Ltd (on behalf of Telstra InfraCo) 
167 Cremorne St, 
Richmond, VIC 3121 
Phone: 1300 473 619 
Email: stakeholder.amg@ventia.com 

Aboriginal Cultural Heritage Assessment – Invitation to Register Interest 
Optical Fibre Project: Nyngan to Orange, NSW

Ventia Pty Ltd has engaged Australian Heritage 
Services (AHS) on behalf of Telstra InfraCo (the 
proponent) to undertake an Aboriginal cultural heritage 
assessment for a proposed 298 kilometre optical fibre 
cable alignment between Nyngan and Orange, NSW 
(the Project). The Project is within the Bogan Shire 
Council, Narromine Shire Council, Orange City Council, 
Dubbo Regional Council, Warren Shire Council, and 
Cabonne Shire Council Local Government Areas and 
will primarily be parallel to the Mitchell Highway. 
Aboriginal individuals and groups with cultural 
knowledge relevant to identifying the significance of 
Aboriginal objects, places, and values in the project 
area are invited to express their interest in a community 
consultation process.  The purpose of the consultation 
is to inform the assessment and assist the Director of 
Heritage NSW (Department of Planning and 
Environment) in the consideration and determination of 
any approvals that may be required for the project. 
Please note that details of the Aboriginal people or 
organisations who register an interest in consultation 
will be forwarded to Heritage NSW and Dubbo, 
Narromine, Trangie, Warren Macquarie, and Wellington 
Local Aboriginal Land Councils (LALC). Please advise 

at the time of registration if you do not wish for your 
details to be released to the relevant organisations. 
Please register your interest to be consulted on the 
Project by 17 April 2024 by contacting: 
 
Andrew Wilkinson  
Australian Heritage Services 
GPO Box 2990, Adelaide, SA 5001 
Email: admin@australianheritageservices.com.au 
Phone: 0417 329 714 
 
For more project information please contact:  
Matthew Federici  
Stakeholder Engagement Liaison 
Ventia Pty Ltd (on behalf of Telstra InfraCo) 
167 Cremorne St, 
Richmond, VIC 3121 
Phone: 1300 473 619 
Email: stakeholder.amg@ventia.com 
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The Sol Bellear Memorial 

Aboriginal Graduate Health 

Management Trainee 

(Administrative Offi  cer Level 4)

Department: Sydney Local Health District

Employment Status: Temporary Full Time up to 

February 2024 
Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 

Aboriginality/Torres Strait Islander is a genuine 

occupational qualifi cation and is authorised 

under section 14(d) of the Anti Discrimination 

Act 1977.

Closing Date: 10 September 2021

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number: REQ250082.

NSW Health Service: employer of choice
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Identifi ed 

Aboriginal Peer Worker

Department: Hunter New England LHD

Location: Tamworth Hospital

Enquiries: Trish Blackman on 

Trish.Blackman@health.nsw.gov.au

Closing Date: 5 September 2021

This position is identifi ed for Aboriginal people 

and exemption is claimed under 14d of the 

Anti-Discrimination Act 1977. Aboriginal 

applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number REQ231869

NSW Health Service: employer of choice
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•  Aboriginal and/or Torres Strait Islander 

identified position 

•  Provide direct and meaningful support to 

Aboriginal & Torres Strait Islander people 

experiencing homelessness 

•  The successful applicant will possess an 

understanding of the issues that impact 

Indigenous communities and of mental 

health and wellbeing.

 Project Officer, SSTF 

Multiple Positions 

Location – Marrickville NSW 2204

AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  

AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 

Advice and support  
•

Develop and implement leadership training  

•
Workforce plan and support for remote and flexible 

•
working  

Information and resources to build agencies capacity  

•

The Project Officer, SSTF will be part of a small team and will 

be expected to undertake roles as necessary to develop 

and/or achieve the project plan.  

The Project Officer, SSTF is a maximum 12 month fixed term 

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation.  

To obtain a copy of the position description, please visit 

our website: https://www.absec.org.au/careers.html

To apply: Interested applicants are required to address the 

essential criteria outlined in the position description 

demonstrating their experience against each point, submit a 

cover letter (maximum 2 pages) and current resume 

(maximum 5 pages). 

Note: if applicants do not address the selection criteria the 

application will not be considered.  

For Further information: please contact Adele Savvas 

adele.savvas@absec.org.au or 0295595299.  

Email applications to: recruitment@absec.org.au 

Applications close: 5.00pm Wednesday 01 September 

2021.  

Aboriginal and Torres Strait Islander people are strongly 

encouraged to apply.

Senior Manager Aboriginal 

Advancement (50D)

Business Unit/Directorate:  Strategy and Engagement 

Salary:  Level 8 $135,296 - $146,609 PSCA 2019 

Position No:  100744 

Work Type:  Permanent - Part Time, Permanent - Full Time, 

Fixed Term - Part Time, Fixed Term - Full Time 

Location:  Joondalup 

The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. 

The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community.

The Opportunity

This opportunity is for one year with possibility of 

extension and/or permanency.

This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver 

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

shape Department strategy, direction setting and cultural 

competency, maximise opportunities and mitigate risks 

The role is responsible for communicating and championing 

positive change, supporting and managing projects and 

programs, mitigating risk and delivering against State and 

Commonwealth Government agendas. 

For further information about the opportunity we encourage 

you to contact Hannah Tagore on 0427 194 397 during 

business hours.

For further information about this position and a link to 

apply, see our ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

EXPRESSION OF 

INTEREST 

Classroom 

Teacher 

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student 

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 

• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, differentiated teaching and learning programs in numeracy utilising 

Gumbaynggirr/Aboriginal perspectives 

• Ability to work with Gumbaynggirr Language teachers to create immersive spaces to facilitate 

Gumbaynggirr Language acquisition 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW) 

EOI’s will be shortlisted and invited to submit a formal application for classroom teacher GGFS 

should accreditation be obtained. Any questions regarding the progress of the School, or the 

position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au

EXPRESSION OF 

INTEREST 

Primary 

Principal

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative 

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the 

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 

Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria.

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au
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Aboriginal Elder/Mentor 

• Ongoing (Part-Time) with a possible opportunity for full-time rostered Monday to Friday

• Clerk Grade 5/6
• $87,493 pro rata pa + super and annual leave

• Rewarding and unique career opportunity 

The Balund-a Program is an innovative residential diversionary program for male offenders over 

18 years of age. Located near Tabulam, Northern NSW, within the Bundjalung Nation, the program’s aim 

is to reduce re-offending and enhance skills within a cultural and supportive community environment. 

Aboriginal Mentors/Elders an important and valued part of the program.

About us

Corrective Services NSW (CSNSW) delivers professional correctional services and programs to reduce 

the risk of re-offending and enhance public safety. It serves a key function of the NSW Communities and 

Justice Sector by providing effective, safe and humane management of offenders both in custody and 

in the community CSNSW also works in partnership with other government and community agencies to 

ensure that offenders and their families are supported.

About the Role

If you enjoy a community-based role, have strong leadership and communication skills, we encourage 

you to apply.

• Provide culturally specifi c advice and support of Aboriginal identifi ed offender programs

• Support cultural, spiritual, emotional and rehabilitative support to offenders

•  Establish and maintain positive communication links with Aboriginal and non-Aboriginal 

communities and broader government and non-government organisations

• Encourage offenders active participation and involvement in CSNSW programs

Skills and Experience

•  Previous experience and skills in developing and maintaining stakeholder relationships specifi cally 

with Aboriginal communities and organisations

•  Knowledge of Aboriginal issues and commitment to work effectively with Aboriginal communities 

and understanding of the NSW criminal justice system

• High level of communication skills and ability to provide rehabilitative support

• Current driver’s license (with no restrictions)

• This position is open to Australian Aboriginal and Torres Strait Islander applicants only.

Benefi ts

• Rostered Monday to Friday (8am – 4pm)

• Generous leave entitlements including fl ex leave

• Supportive team environment

For more information contact: CSNSWTA@justice.nsw.gov.au or call 1800 810 316 option 1.

A talent pool may be created for future ongoing and temporary roles and is valid for a period 

of up to 18 months.

Closing Date: 22 November 2021

To apply, visit jobs.dcj.nsw.gov.au and quote 

job reference number: 31909
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The Opportunity

Maitland City Council have partnered with NSW Health to provide an Environmental Health 

Officer cadetship for a period of six years. This cadetship is part of our pathways program that 

looks to provide development opportunities for those seeking to study and learn on the job 

skills. This role will see the successful incumbent work in a supportive team whilst actively 

contributing the betterment of our community. This opportunity will include paid work experience 

whilst studying a Bachelor of Science (Environmental Health) through Western Sydney 

University. Course fees will be paid for as well as time for compulsory course attendance.  

The Environmental Health Officer Cadet is embedded in our Regulatory Compliance team 

which aims to address aspects of the natural and built environment that may affect human 

health. This role will see you work in and out of the office and undertake tasks such as 

inspecting swimming pools, food, skin penetration and other businesses, responding to 

enquiries and investigating complaints, sampling water and soil to protect the environment and 

educating stakeholders to protect health and the environment.  

People who identify as Aboriginal and/or Torres Strait Islander only are eligible for this 

opportunity, in accordance with Section 126 of the Anti-Discrimination Act 1997 (NSW).  

This position includes studies towards a Bachelor of Science (Environmental Health) 

degree through the University of Western Sydney. This will be held via distance 

education and requires a commitment to part-time study whilst undertaking this role. 

The duration of this role is approximately six years depending on study arrangements.

To see a Day in the Life of an Environmental Health Officer go to: 

https://www.youtube.com/watch?v=2VU979fU5EU 

About You

Aboriginal and/or Torres Strait Islander by descent and identify as an Aboriginal and/or 

•
Torres Strait Islander and be accepted as such by the Aboriginal and/or Torres Strait 

Islander community.

Successful completion of Year 12 High School certificate Record of School 

•
Achievement, or equivalent with satisfactory results in English, Mathematics and 

Science.  

Committed to completing degree part-time while working full time

•
Enjoy working in both indoor and outdoor environments whilst having an understanding 

•
of Environmental Health issues.  

Effective written and verbal communications skills as well as effective problem-solving 

•
skills. 

Able to work productively as a member of the team and contribute to team goals. 

•

A mandatory requirement of this role is the ability to meet the entry requirements for the 

Bachelor of Science (Environmental Health) degree at Western Sydney University. This 

includes a commitment of up to six years of full-time work and on-the-job training while 

working towards completing University studies (via distance). 

Benefits

This Cadet position is temporary full-time (six-year contract) with a salary range of $43,638 up 

to $51,480 per year including 10% p.a. superannuation. The university course fees and 

associated study fees including text books and time for compulsory class attendance will be 

paid for, in conjunction with paid work experience. The successful incumbent will also have 

access to benefits such as flexible working arrangements and our Healthy Employee Program 

Initiative with inclusions such as access to Fitness Passport.  

Questions

If after reading the role charter you have any questions, contact Lauren McIntosh, Human 

Resources Officer on 0428 238 219. 

Applications close: Sunday 21 November 2021. 

Please note, prior to an offer of employment being made, recommended candidates will be 

required to undertake a medical assessment (including drug and alcohol testing). Council also 

completes a range of other pre-employment checks which may include reference checks,

psychometric testing and a criminal history check. For more information about the recruitment 

process, search ‘work with us on our website. 

We are a 2021 Circle Back Initiative Employer – we commit to respond to every applicant.

Environmental 

Health Officer 

Cadetship

Murrambidya Garrai Wirrimbirra Officer, 

Murrambidya Aboriginal Landcare Officer 

Full time (job share considered) Murrumbidgee catchment location

A targeted Landcare Officer position is sought to support relationships with the regional First 

Nations community and Landcare. You will work with organisations, communities and 

landholders across the Murrumbidgee region to enable cultural practice on Country and mentor 

on the shared responsibility of Caring for Country.  

The position is full time (job share negotiable) to 30 June 2023, subject to satisfactory 

performance and on-going funding.  

If you are proactive, with a community minded attitude, and a strong commitment to sharing 

culture and Landcare, we would love to hear from you. 

Ideally you will understand and have experience delivering projects that achieve community, 

environmental, natural resource and/or sustainable agriculture outcomes. You will have excellent 

networking skills (including online), people and event planning, and project management skills. 

You will be a great communicator, with administration and computing abilities, effective work 

prioritisation skills, a current driver’s licence and a vehicle that is comprehensively insured 

(mileage is reimbursed). You may also be required to work from home for extended periods. 

The Position Description and Selection Criteria are available on the Murrumbidgee Landcare Inc. 

website at www.mli.org.au.  For enquiries please contact Tina de Jong eo@mli.org.au 

0481 345 166.

Applications close at 5pm on Friday 5th November 2021. Please send to eo@mli.org.au

Murrumbidgee Landcare Inc is a strategic partner with Riverina Local Land Services and has 

responsibility for delivering on the NSW Landcare Program 2019-23, a partnership between 

NSW Local Land Services and Landcare NSW. This is an additional project funded role, partly 

funded by the NSW Landcare Program’s Working Together Aboriginal Communities 

Engagement Program. 

Solicitor in Charge

Family Law Aboriginal 

Service Unit
Aboriginal Identifi ed Role

• Package up to $164k  

•  Newly created role

We are seeking an experienced Aboriginal 

lawyer and manager who has worked with 

Aboriginal clients and communities and 

has the capability to manage a large and 

diverse workforce and legal practice, to 

lead our Family Law Aboriginal Service Unit.

An information session is being by the hiring 

manager. Please visit iworkfor.nsw.gov.au 

and search Ref. No. below for details and 

for a link to the session.

Apply Online: iworkfor.nsw.gov.au

Jobs NSW Ref. No. 00008JQ0

Closing Date: Sunday, 

14 November 2021, 11:59pm

Enquiries: Alexandra Colquhoun 

on (02) 9219 5667 

Artwork: © Luke Penrith

BL
Z

LP
30

16

Aboriginal Youth Worker  

& Workshop Facilitator

The Role

An exciting opportunity for a passionate individual who 

is skilled in cultural/artistic expression and group 

facilitation. To run our Deadly Dreaming program, 

delivering cultural and arts workshops in schools 

across the Penrith and Blue Mountains region. 

Workshops are designed to: 

•  Engage with students and improve identification and 

connection with Aboriginal Culture, Country and 

Community; 

•  Increase school retention, attendance and improve 

peer relationships; 

•  Provide brief assessment of students’ mental health 

and other needs. 

Essential Criteria

•  Experience in developing and delivering workshops 

using cultural and artistic expression 

•  Ability to connect and engage with young people. 

•  Must hold NSW Driver Licence and Working With 

Children Check 

•  Relevant qualifications desirable 

Ted Noffs Foundation considers that being an 

Aboriginal or Torres Strait Islander person is a genuine 

occupational requirement for this position under 

Section 14 of the Anti-Discrimination Act 1977 (NSW). 

Please see the job information pack by visiting 

www.noffs.org.au,  

for more information phone 02 9305 6600 or email 

jobs@noffs.org.au.

email:
advertising@koorimail.com

The Sol Bellear Memorial

Aboriginal Graduate Health 

Management Trainee 

(Administrative Officer Level 4)ffi

Department: Sydney Local Health District

Employment Status: Temporary Full Time up to 

February 2024 
Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 

Aboriginality/Torres Strait Islander is a genuine 

occupational qualifi cation and is authorised 

under section 14(d) of the Anti Discrimination 

Act 1977.

Closing Date: 10 September 2021

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number: REQ250082.

NSW Health Service: employer of choice
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Identified fi

Aboriginal Peer Worker

Department: Hunter New England LHD

Location: Tamworth Hospital

Enquiries: Trish Blackman on 

Trish.Blackman@health.nsw.gov.au

Closing Date: 5 September 2021

This position is identifi ed for Aboriginal people 

and exemption is claimed under 14d of the 

Anti-Discrimination Act 1977. Aboriginal 

applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 
healthns gov.referrals selectminds om

Search for Job Ref Number REQ231869REQ2 869

NSW Health Service: employer of choice
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•  

r 

Aboriginal and/or Torres Strait Islander 

identified position 

•  Provide direct and meaningful support to 

Aboriginal & Torres Strait Islander people 

experiencing homelessness 

•  The successful applicant will possess an 

understanding of the issues that impact 

Indigenous communities and of mental 

health and wellbeing.

 Project Officer, SSTF 

Multiple Positions 

Location – Marrickville NSW 2204

AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  

AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 

Advice and support  
•

Develop and implement leadership training  

•
Workforce plan and support for remote and flexible 

•
working  

Information and resources to build agencies capacity  

•

The Project Officer, SSTF will be part of a small team and will 

be expected to undertake roles as necessary to develop 

and/or achieve the project plan.  

The Project Officer, SSTF is a maximum 12 month fixed term 

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation lease visit

Senior Manager Aboriginal 

Advancement (50D)

Business Unit/Directorate:  Strategy and Engagement 

Salary:  Level 8 $135,296 - $146,609 PSCA 2019 

Position No:  100744 

Work Type:  Permanent - Part Time, Permanent - Full Time, 

Fixed Term - Part Time, Fixed Term - Full Time 

Location:  Joondalup 

The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. 

The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community.

The Opportunity

This opportunity is for one year with possibility of 

extension and/or permanency.

This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver 

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

t tegy direction setting and cultural 

EXPRESSION OF 

INTEREST 

Classroom 

Teacher 

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student 

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 

• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, differentiated teaching and learning programs in numeracy utilising 

i /Ab riginal perspectives
ate immersive spaces to facilitate 

EXPRESSION OF 

INTEREST 

Primary 

Principal

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group.

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative 

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the 

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 

Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria.

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au

For all your
advertising

needs
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Empower and support First Nations young people to thrive at school and beyond •
Lead NASCA in the delivery of culturally connected learning & support programs •
Suits a youth, education or community sector leadership background •

The Organisation
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for 
thousands of First Nations young people since 1995.  

While having a history of community development through sport and recreation, NASCA now works across 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
based programs and learning support to improve educational outcomes and empower First Nations young people 
of all genders to fulfil their potential. 

The Benefits
Unique and proven model of cultural empowerment and community engagement •
Generous salary with tax effective packaging •
Strong financial position with secured funding •
Respectful, values driven, culturally sensitive environment •

The Role
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure 
NASCA’s future, culture and continued achievement of organisation goals. 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

Increase the public profile of NASCA including across media networks •
Build on corporate partnerships and develop opportunities for philanthropic funding •
Increase capacity and structure around systems, policies and procedures  •
Manage relationships with sponsor, partner and government agency stakeholders •
Provide consistent high level advice to the Board on operations, policy and planning •
Support the efficient functioning and governance of the Board, including skills diversification  •

Skills Required
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  

With unwavering focus on social equality for First Nation Australians, your executive management experience 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
success. You’ll be able to demonstrate your experience in: 

Strategic leadership and organisational or sector development •
Maintaining a positive workplace culture of high productivity, engagement and inclusion •
Advocacy and building brand and reputation  •
Building relationships and working in partnership with stakeholders & community groups •
Sustaining and developing new corporate partnership networks •
Negotiation and management of government and non-government funding •
Ensuring organisational governance, risk management and financial sustainability •

If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
your responses to the ‘Skills Required’ section above.  

Submit your application to cv@ngorecruitment.com quoting ref 
#813985. Alternatively, to discuss or if you have specific questions, 
please call Louise Furlong on 02 8243 0570.  

Please note there is no formal closing date for this role, we encourage 
you to apply as soon as possible. 

chief executive officer
This is a First Nation Australians targeted position

Aboriginal Case Worker - Ballina

Would you like to make a real difference in people’s lives?  
If so, come and join the team at Momentum Collective.

This is an Aboriginal Program empowering the Aboriginal 
Community in the area. This position will provide flexible and 
tailored case management to support housing, wellbeing and 
safety to Aboriginal people experiencing or are at risk of 
homelessness in the Ballina area. 

Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, wellbeing, 
innovation, working well together and being gracious. We 
respect the special place our nation’s first people hold in 
our communities and value the differences in everyone.

To apply: please visit our website www.mymomentum.org.au 
or call Janet on 1300 900 091.

Indigenous Futures and Teacher Education 
An Identified Aboriginal and/or Torres Strait Islander who has track-record •

in teacher education and Indigenous education.  

Lead and give voice to Aboriginal and/or Torres Strait Islander people •

engaging in coursework and research in the field of Education. 

Demonstrate leadership and advise others on best practice in Indigenous •

pedagogy, design innovative approaches to curriculum design that 

highlight Indigenous knowledge across undergraduate and postgraduate 

subject in Education. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

up to 17% superannuation. This position is open to Aboriginal and Torres Strait 

Islander applicants only. 

To be successful in this role you will possess:

Completion of a PhD or equivalent accreditation and standing recognised by the 

University/profession as appropriate for the relevant discipline areas.  

Demonstrated advanced understanding of Indigenous pedagogies & teacher 

education policy reform at undergraduate and postgraduate level. 

If you would like to inquire or apply, please visit latrobe.edu.au/jobs and search for 

Job no. 561562 under current vacancies. 

Applications close 11:55pm Sunday 28th November 2021.                                                  

The First Peoples’ Assembly of Victoria is the voice of 
Aboriginal people in Victoria in the next stage of the Treaty 
process. It is made up of Victorian Traditional Owners, 
elected by Aboriginal Communities, for Aboriginal 
Communities and people to advance our rights, interests, 
and benefits. 

The First Peoples’ Assembly of Victoria (the Assembly) is the 
voice of Aboriginal people in Victoria in the next stage of the 
Treaty process. It is made up of Victorian Traditional 
Owners, elected by Aboriginal Communities, for Aboriginal 
Communities, to advance our rights, interests, and benefits. 

Research Officer
We are recruiting for a Research Officer, to join the 
Assembly’s Research, Policy and Negotiations team. This 
role is responsible for developing research methods, data 
management systems and supporting community 
engagement projects. This includes working across 
organisational teams to support the delivery of core 
Assembly services whilst identifying emerging risks and 
challenges. 
As part of the Research, Policy and Negotiations team, this 
position will report to the Manager of Research, Policy and 
Negotiations.  
Salary range: $85,000-$120,000 per annum. 
Flexible WFH Options 

Key Duties
•  Lead the design and implementation of data/information 

collection, analysis and reporting systems including survey 
design and analysis in partnership with external 
collaborators 

•  Develop data management process in accordance with 
Indigenous Data Sovereignty principles across the 
organisation. 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
and the Management team of the Assembly. 

•  Work collaborative across teams in a respectful manner 
•  Other duties as requested by the CEO, Co-Chairs, and the 

Management team of the Assembly. 

For more information about this role, please contact 
Keshia Wanganeen on: 0427 710 389 or via email at
KeshiaW@firstpeoplesvic.org 

Applications close: Wednesday 24th November 2021.

This is an exciting opportunity to be part of history as we 
work for justice and rights. 

Applications for both positions will close on Wednesday 
24 November 2021. 

Apply now by submitting your CV and a cover letter outlining 
your qualifications and suitability to: 
people@firstpeoplesvic.org 

For more information about this role, please contact Keshia 
Wanganeen on: 0427 710 389 or via email 
at KeshiaW@firstpeoplesvic.org

AOD Transition Workers  

First Nations Identified and Non-Identified 
positions available

Location: Canterbury 

Full time 38 hours per week 

Contract to 30th June 2022 

$79,807 gross per annum + super + 
generous salary packaging 

First Nations Identified and Non-Identified 
positions available

Are you a dedicated, passionate AOD Counsellor with 
experience in providing culturally safe and trauma informed 
counselling and support? Want to make a real difference in 
assisting people exiting prison to address problematic drug 
and alcohol use? We want to hear from you! 

• Play a key part in a program with proven results, and 
contribute to long-lasting change for our clients and the 
community  

• Join a diverse and passionate team in a flexible and 
supportive organisation  

We want to hear from people from all backgrounds, including 
those with lived experience of the criminal justice system and 
substance use. The skills and experiences of First Nations 
people will be particularly valued.  

Why work for us?
• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
• Be part of a community-based agency that has been 

delivering effective services in our field for 70 years  
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Access the support of Cultural Supervision for First Nations 

staff 

How to apply:
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 

We are committed to achieving a diverse and culturally safe 
workforce, and strongly encourage applications from 
Aboriginal and Torres Strait Islander people and people from 
CALD backgrounds for the non-Identified positions. 

APPLY NOW! https://www.crcnsw.org.au/about-us/work-
with-the-crc/ 

For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au.

CEA Technologies - Careers 

Mechanical Assembly Officers: 
Multiple Vacancies 

Do you have 2 year’s experience in the build and assembly of 
small to large electronic or mechanical products, including prototypes, in accordance 
with specified standards and quality systems? 

Forward thinking is a requirement of the role to identify potential issues within the 
build and / or design. The ability to communicate proactively with other team 
members and the wider organisation will be essential. 

CEA offers many benefits and conditions. All applicants must be eligible for an 
Australian Government security clearance (5year checkable background) 

To find out more about these opportunities, email your resume to 
recruitment@cea.com.au

EEmploymmentt Oppppoorttunittieess 
Bendigo & District Aboriginal Co-

Operative is an Aboriginal Community 
Controlled Organisation located in North 
Bendigo, offering a range of health and 

social services to community across Dja 
Dja Wurrung country. 

We currently have the following 
vacancies open! 

Kiinnddeerrggaarrtteenn Maannaaggeerr  
Full Time, Fixed Term

 

KKoooorii Faammiilliieess aass Fiirrsstt Edduuccaattoorrss 
(iiddeennttiiffiieedd rroollee)

Full Time, Fixed Term 

AAFFPRRR CCuullttuurraall AAddvviissoorr (iiddeennttiiffiieedd rroollee))  
Full Time, Fixed Term 

Aboriginal applicants are encouraged to 
apply. 

For more information, further job 
opportunities, closing dates and details 

on how to apply, please refer to our 
website wwwwww..bbddaacc..ccoomm..aauu or contact the 

HR team on 554433 449447 or 
rreeccrruuiittmmeenntt@bbddaacc..ccoomm..aauu
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PUBLIC NOTICE  
BARADA KABALBARA YETIMARALA 
NATIVE TITLE AUTHORISATION MEETING AND 
INFORMATION SESSION 
An authorisation meeting has been called by Queensland South Native Title 
Services (QSNTS) for the Barada Kabalbara Yetimarala People (BKY People) 
(described below) in relation to the Barada Kabalbara Yetimarala native title 
determination applications (QUD13/2019 and QUD15/2019) (the Applications). 
The BKY People are any persons who are a descendant of the following apical 
ancestors (including through adoption or raising up): 

(a) Unnamed Barada Woman (spouse of Johnny and Charlie Budby); 
(b) Lucy and/or Jimmy Barber; 
(c) Kitty (aka Kitty Eaglehawk); 
(d) Yatton Boney; 
(e) Maggie (mother of Jack Mack and Gypsy Tyson); and 
(f) King Boco. 
 

 
AUTHORISATION MEETING  

This notice invites all BKY People as described above to attend a native title 
authorisation meeting at the time, date and location below: 
Date: Sunday, 7 April 2024 
Venue: Dreamtime Cultural Centre, Rockhampton 
Registration: 8:30 am 
Time: 9:30 am – 12:30 pm 
The purpose of the Authorisation Meeting is to consider, and if appropriate, 
authorise the following: 

1.  The draft section 87 agreements (which sets out the terms of the proposed 
consent determinations) and draft consent determination orders for the 
Applications proposed for filing in the Federal Court of Australia. The draft 
consent determination includes proposed orders dealing with: 

a.  Who the native title holders are; 
b.  The nature of the rights and interests of the native title holders; and 
c.  The land included in the determination and where native title has 
been excluded; 

2.  To nominate a prescribed body corporate to hold and manage the 
determined native title under the Native Title Act 1993 (Cth) for the BKY 
People’s Native Title Determination and potentially to nominate BKY 
Indigenous Corporation to fulfil that function. 

The area covered by the proposed section 87 agreements, which will form the 
determination area where native title will be recognised in the consent 
determination, is depicted in the Map below. 

 
INFORMATION SESSION 

All BKY People are encouraged to attend the Information Session at the time and 
location below: 
Date: Saturday, 6 April 2024 
Venue:  Dreamtime Cultural Centre, Rockhampton 
Registration: 8:30 am 
Time: 9:30 am – 4:00 pm  
The purpose of the Information Session is to: 
•  Discuss and settle a code of conduct for the running of the Authorisation Meeting; 
•  Inform the BKY People about the content and purpose of the proposed section 87 

agreements and consent determinations; 
•  Inform the BKY People about the nomination of a corporation to be the nominated 

prescribed body corporate for the Applications; and 
•  Invite BKY People to ask questions that they may have before the Authorisation 
Meeting.   
 
 

REGISTERING FOR THE AUTHORISATION MEETING & INFORMATION 
SESSION 

Registration will occur before the Information Session and Authorisation Meeting 
commence. All BKY People are required to register under the name of the apical 
ancestor/s through whom they claim to be a BKY Person.  
We strongly encourage all BKY People to attend both the Information Session and 
the Authorisation Meeting so that the BKY People can make informed decisions 
about a consent determination.  
All BKY People are requested to contact QSNTS’ First Nations Engagement Unit on 
Freecall 1800 663 693 to register their attendance. 
QSNTS regrets that it is unable to assist with transport to or from, or 
accommodation for, the Information Session or 
Authorisation Meeting. Morning tea, lunch and 
afternoon tea will be provided to participants on the 
days.

accepted 

accepted 
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and 
(b) identify as a Ngemba, Ngiyampaa, Wangaaypuwan or
Wayilwan person; and
(c) are recognised as a Ngemba, Ngiyampaa, Wangaaypuwan

or Wayilwan person by Ngemba, Ngiyampaa,
Wangaaypuwan and Wayilwan People in accordance with
their traditional law and custom.

Background 
The Ngemba, Ngiyampaa, Wangaaypuwan and Wayilwan 
People’s native title determination application (Federal Court 
proceeding number NSD38 of 2019) (NNWW Claim) was 
registered on 14 March 2012. 
The area that is the subject of the NNWW Claim is bounded by 
the towns of Brewarrina, Bourke, Coonamble, Gulargambone, 
Warren, Nyngan, Hillston, Mossgiel and Ivanhoe, approximately 
from the Barwon River in the north, to the Lachlan River in the 
south, the Castlereagh River in the east and Ivanhoe in the west. 
The NNWW Claim is intended to be listed by the Federal Court of 
Australia for a proposed Consent Determination in June 2024.  
At this NNWW Claim Group meeting to be held on Friday 19 April 
2024, Sunday 21 April 2024 and Monday 22 April 2024, the 
NNWW Claim Group will discuss and consider: 

1. Authorisation of a Section 87 Agreement and Proposed
Consent Determination; and

2. Workshop on the proposed rules for the Prescribed Body
Corporate (PBC).

On Saturday 20 April 2024, the NNWW Claim Group will be asked 
to discuss and consider the Brewarrina Common Indigenous 
Land Use Agreement.  
In the afternoon of Monday 22 April 2024, a general meeting of 
members of the Ngemba, Ngiyampaa, Wangaaypuwan, 
Wayilwan Aboriginal Corporation will be held to consider a 
request made by the Applicant in the Ngemba, Ngiyampaa, 
Wangaaypuwan and Wayilwan People’s native title determination 
application (NSD38/2019) in relation to the Corporation becoming 
the registered native title body corporate when the proposed 
consent determination is made by the Federal Court of Australia 
in June 2024. 

Authorisation of Section 87 Agreement and Proposed 
Consent Determination  
At this NNWW Claim Group meeting, the NNWW Claim Group 
will be asked whether or not they wish to authorise the Applicant 
in the NNWW Claim to enter into a section 87 Agreement and 
Consent Determination for the recognition of NNWW People’s 
native title.  
The area proposed to be the subject of the proposed Consent 
Determination includes the land and waters within the external 
boundary of the NNWW Claim (Federal Court Proceedings 
NSD38/2019) as registered and as shown in the map below.  

Workshop on the proposed rules for the PBC 
At the NNWW Claim Group meetings on 2 and 3 March 2024 and 
24 – 26 March 2024, the NNWW Claim Group discussed and 
decided key parts of the proposed Rulebook for the proposed 
Prescribed Body Corporate.  
At this meeting, the NNWW Claim Group will be asked to discuss 
and decide the content of the proposed Rulebook for the 
Prescribed Body Corporate rule book, including, importantly: 

• the objectives and purpose of the future NNWW People’s
PBC;

• the powers of the future NNWW People’s PBC to conduct
business on behalf of NNWW People;

• ways in which the future NNWW People’s PBC can make
certain decisions about the native title rights and interests of
NNWW People;

• the structure of the board of directors of the future NNWW
People PBC; and

• the role of a Council of Elders advisory committee in certain
decisions to be made by the future NNWW People’s PBC.

Agenda for the Meeting 
Friday 19 April 2024 
1. Welcome and Acknowledgement of Country.
2. Confirm the process of decision-making, including for the 

purpose of authorising the Applicant for the NNWW Claim
to enter into the section 87 Agreement and Consent
Determination;

3. Consider and make decisions in relation to authorising
the Applicant for the NNWW Claim to enter into the
proposed section 87 Agreement and Consent
Determination recognising NNWW People’s native title
rights and interests;

4. Consider and make a decisions in relation to the artwork
to be used for the proposed NNWW Consent
Determination invitations and commemorative shirts; and 

5. Any other business.

Sunday 21 April 2024 and Monday 22 April 2024 
1. Provide information about and discuss the role of a

prescribed body corporate under the Native Title Act 1993
(Cth);

2. Confirm the decision-making process, including for
endorsing the Rulebook for the future NNWW People’s
PBC and authorising the future NNWW People’s PBC to
perform the functions of a registered native title body
corporate;

3. Consider and make decisions in relation to the proposed
Rulebook of the future NNWW People’s PBC under the
Corporations (Aboriginal and Torres Strait Islander) Act
2006 (Cth) (CATSI Act) and the Native Title (Prescribed
Body Corporate) Regulations 1999 (Cth) (PBC
Regulations), including:

a. the objectives and purpose of the future NNWW People’s
PBC;

b. the powers of the future NNWW People’s PBC to conduct
business on behalf of NNWW People;

c. ways in which the future NNWW People’s PBC can make
certain decisions about the native title rights and interests of
NNWW People;

d. the structure of the board of directors of the future NNWW
People PBC; and

e. the role of a Council of Elders advisory committee in certain
decisions to be made by the future NNWW People’s PBC.

4. Consider and make decisions in relation to authorising
the future NNWW People’s PBC to perform the functions
of a registered native title body corporate as set out in
sections 56 and 57 of the Native Title Act 1993 (Cth) and
the Native Title (Prescribed Bodies Corporate)
Regulations 1999 (Cth).

5. Any other business.

Attending the Meeting 
The NNWW Claim Group Meeting will be held in-person and 
there will also be the option to participate remotely by telephone 
or videoconference. 
Attending in person 
If you wish to attend the NNWW Claim Group Meeting in person, 
please contact NTSCORP by no later than Wednesday 12 April 
2024, so that all relevant arrangements can be made.  
Morning tea, lunch and afternoon tea will be provided at the 
venue from Friday 19 April 2024 through until Monday 22 April 
2024. 
For those attending the NNWW Claim Group Meeting in person, 
mileage assistance and accommodation may be available in 
accordance with NTSCORP’s meeting assistance policies, as 
reasonably adjusted to account for COVID-19 related variations. 
If you require accommodation you will need to contact 
NTSCORP by telephone or send an email to 
CFC@ntscorp.com.au with confirmed details, by no later 
than Wednesday 12 April 2024.  
Please note if you do not contact NTSCORP by Wednesday 12 
April 2024 to confirm your request for accommodation 
assistance, NTSCORP cannot guarantee we will be able to assist 
with travel and accommodation arrangements — although you 
would still be more than welcome to attend the meeting.  
Attending remotely 
You may also choose to attend the NNWW Claim Group Meeting 
by videoconference or telephone. You will still be able to listen, 
ask questions, and participate in making decisions if you attend 
remotely.  In order to attend the NNWW Claim Group Meeting by 
videoconference or telephone, members must: 

1. REGISTER - Call or email NTSCORP to register your
attendance.

Please contact NTSCORP as soon as possible by calling the 
below number or sending an email to CFC@ntscorp.com.au. We 
request that you register to attend remotely by 5pm on 
Wednesday 12 April 2024. 
2. MEETING ACCESS - Once you have registered, NTSCORP

will send out details of how to attend the meeting by
videoconference or telephone. Please contact NTSCORP by
telephone to discuss.

NTSCORP’s contact details: 
Freecall 1800 111 844 or (02) 9310 3188 
Post: P.O. Box 2105, Strawberry Hills, NSW 2012 
Email: CFC@ntscorp.com.au  
Should you have any queries or simply require further 
information, please do not hesitate to contact Neville Kim - 
Manager Community Facilitation or Matilda Vaughan – 
Senior Solicitor on Free call 1800 111 844 or (02) 9310 3188.  

 NOTICE OF A NATIVE TITLE CLAIM GROUP AUTHORISATION MEETING FOR THE NGEMBA, NGIYAMPAA, 
WANGAAYPUWAN AND WAYILWAN PEOPLE NATIVE TITLE CLAIM GROUP (NSD 38/2019)

FRIDAY 19 APRIL 2024 
9:00am to 9.30am – Meeting registration* 
9:30am – Meeting opened 
5:00pm – Meeting closed 
SATURDAY 20 APRIL 2024 
9:00am to 9.30am – Meeting registration* 
9:30am – Meeting opened 
5:00pm – Meeting closed 

SUNDAY 21 APRIL 2024 
9:00am to 9.30am – Meeting registration* 
9:30am – Meeting opened 
5:00pm – Meeting closed 
MONDAY 22 APRIL 2024 
9:00am to 9.30am – Meeting registration* 
9:30am – Meeting opened 
1:00pm – Meeting closed 

*Note: To attend in person, registration will be open to members anytime throughout the meeting, but members are encouraged to register each day between 9.00am to 9.30am to allow adequate time
for all business to be addressed. To attend by videoconference/telephone you must register by Wednesday 12 April 2024.

Where: In person: Gilgandra Services Club,  
33 Morris St, Gilgandra NSW 2827 

      Remote Access: Contact NTSCORP to register to attend by videoconference or telephone (by Wednesday 12 April 2024 at the latest). 

Who should attend: The meeting is open to all members of the native title claim group in the Ngemba, Ngiyampaa, Wangaaypuwan and Wayilwan native title determination 
application (NSD38/2019) (referred to as the “NNWW Claim Group” or “NNWW People”, and “NNWW Claim” respectively), being those Aboriginal persons who are:  

(a) the descendants of the following apical ancestors:

When:

1. Caroline Hilt (who was born on 
the Barwon River around 1847);

2. Thomas Sullivan (who was born 
in Brewarrina around 1860); 

3. Nellie Colless (who was born in 
Brewarrina around 1868); 

4. Billy Coleman (who was born in 
Cobar in 1840); 

5. Mary Ann Allen (who was born 
in 1844); 

6. Moses Biggs (who was born in 
1837);

7. Polly Parkes (who was born in 
1846);

8. Anne Brandy (who was born in 
Colane in 1874); 

9. Caroline Brandy (who was born 
on Duck Creek in 1869);

10. Wadna Boe (who was born in 
1848) 

11. Richard King (who was born in 
1827);

12. Jimmy Keewong (who was born 
in 1849);

13. Kitty Narrangie;
14. Tom Dennis (who was born in 

Brewarrina in 1864); 
15. Winnie Pierce (who was born in 

Brewarrina in 1878);
16. Jack Dennis (who was born on 

the Barwon River in around 
1855);

17. Kate Baker (who was born in 
Boorooma in 1874);

18. Francis “Tracker” Williams (who 
was born in Gundabooka in 
1883);

19. William Johnson (who was born 
in Big Willandra in 1876); 

20. Henry Parkes (who was born in 
1863); 

21. Topsy Harris also known as 
Topsy Scotty (who was born in 
Marfield in 1866);

22. Jack Redtank; 
23. Thomas Williams also known 

as Thomas Broughton (who 
was born in Roto);

24. Maggie Redtank (who was born 
in Keewong in 1868); 

25. Ada Arnott (who was born in 
Nyngan in 1865);

26. Moses Divine; 
27. Jack Smith (who was born in 

Mossgiel in 1869);
28. Ellen Sprowl also known as 

Ellen McHughes (who was born 
in Brewarrina in 1867);

29. Fanny Hippi also known as 
Fanny Williams;

30. Millie Wells also known as Millie 
Shearer (who was born in 
Brewarrina in 1874); 

31. Pluto Williams (who was born in 
Trida/Mossgiel in 1873); 

32. Steve Shaw (who was born in 
Coronga Peak in 1855); 

33. Fanny Brown also known as 
Tiltagara Fanny (who was born 
in Hillston in 1862); 

34. David Brown (who was born on 
the Macquarie River in 1850);

35. Janey Brown (who was born on 
the Macquarie River in 1853);

36. Betsy Gwen (who was born in 
Haddon Rigg near Warren in 
1849); 

37. Louise Hinton (who was born 
on the Macquarie River in 
1843);

38. Cissy Lee (who was born in 
1852); 

39. Boorooma Murphy (who was 
born in Boorooma in 1832); 

40. Harry Murphy (who was born in 
Brewarrina around 1871);

41. Thomas Nixon (who was born 
in Buttabone in 1843);

42. Colaine Lumpy (who was born 
in 1864); 

43. Charlotte Wilson; 
44. Tilly Riley (who was born in 

1863); and 
45. Geordie Murray (who was born 

in 1851 in Ivanhoe). 
46. George Murray, born at 

Gundabooka Station, died 1927 
at Nyngan; 

47. Amy Monica Murray nee 
Murphy, wife of George Murray, 
born in Brewarrina, died 1954 
at Nyngan; 

48. Edward Murphy, born in Cobar, 
died 1960 at Walgett; 

49. Maggie Warraweena nee 
Murphy, born at Charlton 
Station on the Bogan River, 
died 1907 at Brewarrina; 

50. Eliza Wilson nee Williams, also 
known as Eliza Governor, born 
near Cobar, died 1908 at 
Byrock; 

51. Charlie Kelly, husband of Laura 
Kelly nee Murray, born 1858; 

52. Laura Kelly nee Murray, also 
known as Norah Murray and 
Laura Boy, wife of Charlie Kelly, 
died 1918 at Corinya Station; 

53. Jack Shepherd, also known as 
John Shepherd and Jack 
Sheppard, born 1855 in Cobar; 

54. Harry Shepherd, also known as 
Harry Sheppard, died 1911 in 
Brewarrina; 

55. Harry Brandy, brother of 
Caroline Brandy and Anne 
Brandy, born circa 1869; 

56. Jack Simpson, also known as 
Jack ‘Smart Gui’ Simpson, died 
1974 at Brewarrina; and 

57. Billy Boney, also known as 
William Boney and George 
Boney, born 1852 in Ginghet, 
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 and 
(b) identify as a Ngemba, Ngiyampaa, Wangaaypuwan or

Wayilwan person; and
(c) are recognised as a Ngemba, Ngiyampaa, Wangaaypuwan

or Wayilwan person by Ngemba, Ngiyampaa,
Wangaaypuwan and Wayilwan People in accordance with
their traditional law and custom.

• Any other Aboriginal person who asserts native title rights and
interests within the Indigenous Land Use Agreement Area as
shown in black outline on the map below.

Background 
NTSCORP Limited (NTSCORP), the native title service provider 
for NSW, is convening a meeting to authorise the making of an 
Indigenous Land Use Agreement in accordance with the Native 
Title Act 1993 (Cth) in relation to land and waters in the 
Brewarrina Local Government Area, as shown in black outline on 
the map below. 

The Indigenous Land Use Agreement Area includes land and 
waters which are subject to the Ngemba, Ngiyampaa, 
Wangaaypuwan and Wayilwan People native title determination 
application (NSD38/2019).  
The Indigenous Land Use Agreement is proposed to be between 
NNWW People, Brewarrina Local Aboriginal Land Council, the 
Minister for Lands and Property as the Minister administering the 
Crown Land Management Act 2016 (NSW) and the Attorney 
General of New South Wales as the State Minister for New South 

Wales under the Native Title Act 1993 (Cth). 
The Agenda for the Meeting:  
1. Welcome to Country and Introductions;
2. Overview of the Indigenous Land Use Agreement and the
negotiation of the Indigenous Land Use Agreement;
3. Confirm the process of decision-making for the purpose
of authorising the making of the Indigenous Land Use
Agreement;
4. Consider and make decisions in relation to the
authorisation of the Indigenous Land Use Agreement; and
5. Any other business.

Attending the Meeting 
The meeting will be held in-person and there will also be the 
option to participate remotely by telephone or videoconference. 

Attending in person 
If you wish to attend the Authorisation Meeting in person, please 
contact NTSCORP by no later than Wednesday 12 April 2024, 
so that all relevant arrangements can be made.  
Morning tea, lunch and afternoon tea will be provided at the 
venue.  
For those attending the Authorisation Meeting in person, mileage 
assistance and accommodation may be available in accordance 
with NTSCORP’s meeting assistance policies, as reasonably 
adjusted to account for COVID-19 related variations. If you 
require accommodation you will need to contact NTSCORP by 
telephone or send an email to CFC@ntscorp.com.au with 
confirmed details, by no later than Wednesday 12 April 2024.  
Please note if you do not contact NTSCORP by Wednesday 12 
April 2024 to confirm your request for accommodation 
assistance, NTSCORP cannot guarantee we will be able to assist 
with travel and accommodation arrangements — although you 
would still be more than welcome to attend the meeting.  

Attending remotely 
You may also choose to attend the Authorisation Meeting by 
videoconference or telephone. You will still be able to listen, ask 
questions, and participate in making decisions if you attend 
remotely.  In order to attend the Authorisation Meeting by 
videoconference or telephone, members must: 

1. REGISTER - Call or email NTSCORP to register your
attendance.

Please contact NTSCORP as soon as possible by calling the 
below number or sending an email to CFC@ntscorp.com.au. We 
request that you register to attend remotely by 5pm on 
Wednesday 12 April 2024. 

2. MEETING ACCESS - Once you have registered, NTSCORP
will send out details of how to attend the meeting by
videoconference or telephone. Please contact NTSCORP by
telephone to discuss.

NOTICE OF AN AUTHORISATION MEETING FOR THE BREWARRINA 
COMMON INDIGENOUS LAND USE AGREEMENT 

When: SATURDAY 20 APRIL 2024 
9:00am to 9.30am – Meeting registration* 
9:30am – Meeting opened 
5:00pm – Meeting closed 

*Note: To attend in person, registration will be open to members anytime throughout the meeting, but
members are encouraged to register between 9.00am to 9.30am to allow adequate time for all business
to be addressed. To attend by videoconference/telephone you must register by Wednesday
12 April 2024.

Where: In person: Gilgandra Services Club,  
33 Morris St, Gilgandra NSW 2827 

Remote Access: Contact NTSCORP to register to attend by videoconference or telephone 
(by Wednesday 12 April 2024 at the latest). 

Who should attend:
• all members of the native title claim group in the Ngemba, Ngiyampaa, Wangaaypuwan and Wayilwan native title determination

application (NSD38/2019) (referred to as the “NNWW Claim Group” or “NNWW People”, and “NNWW Claim” respectively), being
those Aboriginal persons who are:

(a) the descendants of the following apical ancestors:

1. Caroline Hilt (who was born 
on the Barwon River around 
1847);

2. Thomas Sullivan (who was 
born in Brewarrina around 
1860); 

3. Nellie Colless (who was born 
in Brewarrina around 1868); 

4. Billy Coleman (who was born 
in Cobar in 1840); 

5. Mary Ann Allen (who was 
born in 1844); 

6. Moses Biggs (who was born 
in 1837);

7. Polly Parkes (who was born 
in 1846);

8. Anne Brandy (who was born 
in Colane in 1874); 

9. Caroline Brandy (who was 
born on Duck Creek in 1869);

10. Wadna Boe (who was born in 
1848) 

11. Richard King (who was born 
in 1827);

12. Jimmy Keewong (who was 
born in 1849);

13. Kitty Narrangie;
14. Tom Dennis (who was born 

in Brewarrina in 1864); 
15. Winnie Pierce (who was born 

in Brewarrina in 1878);
16. Jack Dennis (who was born 

on the Barwon River in 
around 1855);

17. Kate Baker (who was born in 
Boorooma in 1874);

18. Francis “Tracker” Williams 
(who was born in 
Gundabooka in 1883);

19. William Johnson (who was 
born in Big Willandra in 
1876); 

20. Henry Parkes (who was born 
in 1863); 

21. Topsy Harris also known as 
Topsy Scotty (who was born 
in Marfield in 1866);

22. Jack Redtank; 
23. Thomas Williams also known 

as Thomas Broughton (who 
was born in Roto);

24. Maggie Redtank (who was 
born in Keewong in 1868); 

25. Ada Arnott (who was born in 
Nyngan in 1865);

26. Moses Divine; 
27. Jack Smith (who was born in 

Mossgiel in 1869);
28. Ellen Sprowl also known as 

Ellen McHughes (who was 
born in Brewarrina in 1867);

29. Fanny Hippi also known as 
Fanny Williams;

30. Millie Wells also known as 
Millie Shearer (who was born 
in Brewarrina in 1874); 

31. Pluto Williams (who was born 
in Trida/Mossgiel in 1873); 

32. Steve Shaw (who was born 
in Coronga Peak in 1855); 

33. Fanny Brown also known as 

Tiltagara Fanny (who was 
born in Hillston in 1862); 

34. David Brown (who was born 
on the Macquarie River in 
1850);

35. Janey Brown (who was born 
on the Macquarie River in 
1853);

36. Betsy Gwen (who was born 
in Haddon Rigg near Warren 
in 1849); 

37. Louise Hinton (who was born 
on the Macquarie River in 
1843);

38. Cissy Lee (who was born in 
1852); 

39. Boorooma Murphy (who was 
born in Boorooma in 1832); 

40. Harry Murphy (who was born 
in Brewarrina around 1871);

41. Thomas Nixon (who was 
born in Buttabone in 1843);

42. Colaine Lumpy (who was 
born in 1864); 

43. Charlotte Wilson; 
44. Tilly Riley (who was born in 

1863); and 
45. Geordie Murray (who was 

born in 1851 in Ivanhoe). 
46. George Murray, born at 

Gundabooka Station, died 
1927 at Nyngan; 

47. Amy Monica Murray nee 
Murphy, wife of George 
Murray, born in Brewarrina, 
died 1954 at Nyngan; 

48. Edward Murphy, born in 
Cobar, died 1960 at Walgett; 

49. Maggie Warraweena nee 
Murphy, born at Charlton 
Station on the Bogan River, 
died 1907 at Brewarrina; 

50. Eliza Wilson nee Williams, also 
known as Eliza Governor, born 
near Cobar, died 1908 at 
Byrock;

51. Charlie Kelly, husband of 
Laura Kelly nee Murray, born 
1858; 

52. Laura Kelly nee Murray, also 
known as Norah Murray and 
Laura Boy, wife of Charlie 
Kelly, died 1918 at Corinya 
Station; 

53. Jack Shepherd, also known 
as John Shepherd and Jack 
Sheppard, born 1855 in 
Cobar; 

54. Harry Shepherd, also known 
as Harry Sheppard, died 
1911 in Brewarrina; 

55. Harry Brandy, brother of 
Caroline Brandy and Anne 
Brandy, born circa 1869; 

56. Jack Simpson, also known 
as Jack ‘Smart Gui’ Simpson, 
died 1974 at Brewarrina; and 

57. Billy Boney, also known as 
William Boney and George 
Boney, born 1852 in 
Ginghet,

NTSCORP’s contact details: Freecall 1800 111 844 or (02) 9310 3188 
Post: P.O. Box 2105, Strawberry Hills, NSW 2012 
Email: CFC@ntscorp.com.au  

Should you have any queries or simply require further information, please do not hesitate to contact Neville Kim - Manager 
Community Facilitation or Matilda Vaughan – Senior Solicitor on Free call 1800 111 844 or (02) 9310 3188. 
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area* Locality Centroid Shire

Mining Lease 15/1905 EASTERN COOLGARDIE GOLDFIELDS PTY LTD 775.71HA 19.3km SW'ly of Coolgardie Lat: 31° 6'  S: Long: 121° 4'  E COOLGARDIE SHIRE

Mining Lease 24/1009 PRINCE, John Reginald 9.43HA 10.4km SW'ly of Broad Arrow Lat: 30° 30'  S: Long: 121° 15'  E KALGOORLIE-BOULDER CITY

Mining Lease 25/378 MAJESTIC GOLD MINES PTY LTD 185.88HA 38.6km NE'ly of Kambalda Lat: 30° 54'  S: Long: 121° 53'  E KALGOORLIE-BOULDER CITY

Nature of the act:  Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification of grant and a right of renewal for 21 years.

Notification day: 27 March 2024

Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 27 June 2024. Any person who is, or becomes a native title 

party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, 

Perth WA 6000, telephone (08) 9268 7100. The mining tenements may be granted if, by the end of the period of 4 months after the notification day (i.e. 27 July 2024), there is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the mining tenements. 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

Aboriginal Community Consultation and 
Registration of Interest 

Indigeco has been engaged by School Infrastructure New South Wales (The proponent) to assist 
in the preparation of an Aboriginal Cultural Heritage Assessment including Aboriginal Community 
Consultation for the proposed development of a New high school for Gledswood Hills and 
Gregory Hills, at 9 Gregory Hills Drive, Gledswood Hills, New South Wales, Lot 2 DP 1262720 
(Subject Area).  
The development is a State Significant Development (SSD); therefore the development proposal 
will require an Aboriginal Cultural Heritage Assessment Report (ACHAR) in response to the 
Secretary’s Environmental Assessment Requirements (SEARs) for the project. The proposed 
development includes the construction of a public high school to meet the population growth in 
the Southwest Sydney area, which includes 51 initial teaching spaces, accommodating up to 
1000 students (Stage1), transitioning to 82 teaching spaces, accommodating up to 1500 
students (Stage 2). 
SINSW can be contacted via  
SINSW Community Engagement 
Email: schoolinfrastructure@det.nsw.edu.au  
 
The Proponent is seeking to consult with any Aboriginal persons or groups who may hold cultural 
knowledge of, or who have the right or interest in Aboriginal cultural heritage of the Subject Area. 
The purpose of the consultation will be to assist the Department of Planning, Housing and 
Infrastructure in their consideration and determination of the State Significant Development 
Application: 
Please be advised that, as per Section 4.1.6 of the Aboriginal Cultural Heritage Consultation 
Requirements for Proponents (OEH, 2010) the names of Aboriginal persons and groups who 
register an interest will be forwarded to Heritage NSW and the Tharawal Local Aboriginal Land 
Council unless the person or group specifies that they do not want their details released. 
All registrations for the project must be received by 5pm on 11th April 2024 and should be 
directed in writing to: 
Ms Rebecca Chalker 
Senior Heritage Consultant 
Indigeco Pty Ltd 
Email: rchalker@dharawal.net.au 

Expressions of interest

Commercial opportunity for the Broken Earth Complex, Broken Hill.

Email questions or expressions of interest to  
cl.western.region@crownland.nsw.gov.au

More information: crownland.nsw.gov.au/ 
whats-happening/licence-and-lease-opportunities

Open day: 5.30 pm to 7.00 pm  
Thursday 4 April 2024.

Applications close 30 April 2024.  LP
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Heritage Act 1977

Notice of intention to consider listing on the 
State Heritage Register

The Heritage Council of NSW maintains the 
State Heritage Register which is a list of places 
of particular importance to the people of NSW, 
including Aboriginal and other heritage. 

The Heritage Council is currently considering 
whether or not to recommend the listing of the 
following place on the State Heritage Register in 

Captain Moonlite and James Nesbitt’s  
Graves, Gundagai

Written submissions on this listing are invited 
from any interested person by 11 April 2024. 
Enquiries to Dr Damian Tybussek on  
0488 188 527.  

The Heritage Council is interested in receiving 
information in writing, by email, telephone 
or in person from the Aboriginal community 
or Aboriginal organisations on the potential 

 

Further details on the nominated  
place can be viewed at:  
environment.nsw.gov.au/topics/heritage/
request-a-heritage-listing/nominate-an-item-
for-listing-on-the-state-heritage-register/
comment-on-nominations 

Direct submissions to:
Heritage Council of NSW
Locked Bag 5020
Parramatta NSW 2124 or
heritagemailbox@environment.nsw.gov.au

SB
15

13

Heritage Act 1977

Notice of intention to consider listing on the 
State Heritage Register

The Heritage Council of NSW maintains the 
State Heritage Register which is a list of places 
of particular importance to the people of NSW, 
including Aboriginal and other heritage. 

The Heritage Council is currently considering 
whether or not to recommend the listing of the 
following place on the State Heritage Register in 

Cooma Gaol, Cooma 

Written submissions on this listing are invited 
from any interested person by 9 April 2024. 
Enquiries to Meggan Walker on (02) 9873 8500.  

The Heritage Council is interested in receiving 
information in writing, by email, telephone 
or in person from the Aboriginal community 
or Aboriginal organisations on the potential 

 

Further details on the nominated  
place can be viewed at:  
environment.nsw.gov.au/topics/heritage/
request-a-heritage-listing/nominate-an-item-
for-listing-on-the-state-heritage-register/
comment-on-nominations 

Direct submissions to:
Heritage Council of NSW
Locked Bag 5020
Parramatta NSW 2124 or
heritagemailbox@environment.nsw.gov.au

SB
15

14

ruok.org.au/strongertogether 

Ask your mob,  
your way,
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area* Locality Centroid Shire

Exploration Licence 15/2056 MANDILLA GOLD PTY LTD 4BL 27.3km S'ly of Kambalda Lat: 31° 26'  S: Long: 121° 34'  E COOLGARDIE SHIRE

Exploration Licence 15/2065 KINGSLAND GOLD PTY LTD 51BL 77km SE'ly of Marvel Loch Lat: 31° 48'  S: Long: 120° 12'  E COOLGARDIE SHIRE, DUNDAS SHIRE

Exploration Licence 26/252 ENRIZEN CAPITAL PTY LTD 4BL 26.7km N'ly of Kambalda Lat: 30° 57'  S: Long: 121° 41'  E KALGOORLIE-BOULDER CITY

Exploration Licence 29/1258 SUSTAINABLE MINERALS PTY LTD 16BL 31.4km NW'ly of Menzies Lat: 29° 28'  S: Long: 120° 48'  E MENZIES SHIRE

Exploration Licence 30/581 FORRESTANIA RESOURCES LIMITED 15BL 58.1km W'ly of Ora Banda Lat: 30° 9'  S: Long: 120° 30'  E COOLGARDIE SHIRE, MENZIES SHIRE

Exploration Licence 57/1256 REDSCOPE ENTERPRISES PTY LTD 15BL 28.9km SW'ly of Sandstone Lat: 28° 13'  S: Long: 119° 9'  E SANDSTONE SHIRE

Exploration Licence 63/2439 KINGSLAND GOLD PTY LTD 68BL 105.6km SE'ly of Marvel Loch Lat: 32° 16'  S: Long: 120° 5'  E DUNDAS SHIRE

Exploration Licence 63/2440 KINGSLAND GOLD PTY LTD 48BL 116km SE'ly of Marvel Loch Lat: 32° 18'  S: Long: 120° 12'  E DUNDAS SHIRE

Exploration Licence 77/3060 ALTAN RIO MINERALS (AUST) PTY LTD 18BL 55.4km NW'ly of Southern Cross Lat: 30° 46'  S: Long: 119° 4'  E YILGARN SHIRE

Exploration Licence 77/3062 ALTAN RIO MINERALS (AUST) PTY LTD 10BL 12.7km N'ly of Southern Cross Lat: 31° 6'  S: Long: 119° 20'  E YILGARN SHIRE

Exploration Licence 77/3131 GOLD GEOLOGICAL CONSULTING PTY LTD 6BL 12.7km E'ly of Marvel Loch Lat: 31° 26'  S: Long: 119° 37'  E YILGARN SHIRE

Exploration Licence 77/3160 DUKETON MINING LIMITED 20BL 145.1km E'ly of Paynes Find Lat: 29° 38'  S: Long: 119° 6'  E MENZIES SHIRE

Prospecting Licence 20/2491 BURNELL, Ryan 201.82HA 45.1km NE'ly of Cue Lat: 27° 5'  S: Long: 118° 8'  E CUE SHIRE

Prospecting Licence 24/5677 GOLDTIMERS PROSPECTING PTY LTD 177.57HA 16.1km W'ly of Ora Banda Lat: 30° 20'  S: Long: 120° 53'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5678 GOLDTIMERS PROSPECTING PTY LTD 177.03HA 15.8km NW'ly of Ora Banda Lat: 30° 17'  S: Long: 120° 55'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5679 GOLDTIMERS PROSPECTING PTY LTD 160.36HA 15.7km W'ly of Ora Banda Lat: 30° 19'  S: Long: 120° 54'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5713 BONNEY, Derek Neil 183.76HA 5.6km W'ly of Broad Arrow Lat: 30° 26'  S: Long: 121° 16'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5717 BOWDEN, Graeme Fredrick 15.15HA 4.2km SE'ly of Broad Arrow Lat: 30° 28'  S: Long: 121° 21'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2790 FORTIFY MINING PTY LTD 188.59HA 36.6km E'ly of Kalgoorlie Lat: 30° 45'  S: Long: 121° 51'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2794 FLEMING, Leo Glenn 175.00HA 23.3km E'ly of Kalgoorlie Lat: 30° 44'  S: Long: 121° 42'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4720 AUSTRALIA MINERAL PROSPECTS PTY LTD 159.76HA 27.1km N'ly of Kambalda Lat: 30° 57'  S: Long: 121° 37'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4721 AUSTRALIA MINERAL PROSPECTS PTY LTD 40.29HA 26.1km N'ly of Kambalda Lat: 30° 58'  S: Long: 121° 37'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4722 AUSTRALIA MINERAL PROSPECTS PTY LTD 199.84HA 26.4km SE'ly of Kalgoorlie Lat: 30° 56'  S: Long: 121° 37'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4737 NORTON GOLD FIELDS PTY LTD 193.98HA 7.4km W'ly of Kalgoorlie Lat: 30° 46'  S: Long: 121° 23'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 27/2557 BRADLEY, Joseph Robert 62.20HA 48.8km NE'ly of Broad Arrow Lat: 30° 10'  S: Long: 121° 44'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 28/1409 BASTOW, Anthony Brian 26.90HA 74.5km E'ly of Kalgoorlie Lat: 30° 30'  S: Long: 122° 11'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 57/1533 HEMMETT, Phillip Robert 9.73HA 72.9km SW'ly of Sandstone Lat: 28° 34'  S: Long: 118° 56'  E SANDSTONE SHIRE

Nature of the act:  Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from date of grant.  Grant of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the date of grant.

Notification day: 27 March 2024
Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 27 June 2024. Any person who is, or becomes a native 

title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria 

Avenue, Perth WA 6000, telephone (08) 9268 7100. 

Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each licence may be granted unless, within the period of 4 months after the notification day (i.e. 27 July 2024), a native title party lodges an objection with the National 

Native Title Tribunal against the inclusion of the statement that the State considers the grant of the licence is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, or GPO 

Box 9973, Perth, WA 6848, telephone (08) 9425 1000.

For further information about the act (including extracts of plans showing  the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

* - 1 Graticular Block = 2.8 km2

NATIVE TITLE ACT 1993 (CTH) SECTION 29 

The Honourable Mark Monaghan MLA, the Northern Territory Minister for Mining, C/- Department of Industry, Tourism and Trade, GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with 
section 29 of the Native Title Act 1993 (Commonwealth) of his intent to do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration licences 
referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of Industry, Tourism 
and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation and/or 
procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, persons have until 
3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning becoming a native title 
party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone (07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 237 of 
the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party to the 
statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal within 4 months 
of the notification day. 

 
Notification Day:  27 March 2024 

For your advertising needs email: advertising@koorimail.com
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All Awabakal People who are descendants of the 
following apical ancestors and other Aboriginal persons 
who according to their traditional laws and customs 
believe they hold common or group native title rights and 
interests in the land and waters of the proposed claim 
area are invited to attend an Authorisation Meeting 
convened by the Awabakal People. 
The Awabakal People:  
•  Mahrahkah (Known as Molly/Molly Morgan/Maria 

Morgan) 
•  Charlotte Preston (Daughter of Molly/Molly 

Morgan/Maria Morgan) 
Note: A mere assertion of descent and/or rights and 
interests will not by itself be sufficient to gain entry to the 
meeting or inclusion into the proposed claimant group. 
Relevant documentation as to the basis upon which 
descent and/or rights and interests are claimed must (if 
requested) be produced at the authorisation meeting for 
review by an Anthropologist. 
Date: Saturday, 13th April 2024 
Time: 9:00 am Registration and 10:00 am 

Authorisation Meeting 
Venue:  Rathmines Theatre 
Address: 25 Stilling Street, Rathmines, NSW, 2283.    
Purpose of Meeting: To authorise the filing of a Native 
Title Determination Application (Proposed Claim) in the 
Federal Court over the land and waters overlapped by 
Mining Lease Application 643 proposed to be granted to 

Centennial Myuna Pty Limited ACN 101 508 981, having 
an area of about 180 hectares, situated about 6 
kilometres east southeast of Awaba, NSW, situated in the 
Lake Macquarie local government area, as depicted on 
the map right: 
Agenda: will include, but is not limited to: 
•  Decision making process to be used at meeting; 
•  Presentation about and consideration of 

Anthropological evidence to support the Proposed 
Claim; 

•  Authorisation of a Native Title Determination application 
being filed in the Federal Court over the claim area; 

•  Authorising the applicant to make the native title 
determination application on behalf of the Awabakal 
and Guringai Peoples and to deal with matters arising in 
relation to it; 

•  Clarifying the extent of the authority of the Applicant. 
Registering your attendance: 
All Awabakal People are invited to contact Peter Leven on 
(0405) 149 684 or email peterleven@y7mail.com to 
register their interest in attending the Authorisation 
Meeting by Monday 8th  April 2024. 
The Awabakal People regret that due to severe budgetary 
limitations, they are unable to assist people to meet the 
costs of attending the meeting, however afternoon tea will 
be provided to attendees at the meeting. 

NOTICE of  
AWABAKAL PEOPLE NATIVE TITLE AUTHORISATION MEETING 

to authorise the filing of a Native Title Determination Application in the Federal Court Native Title Act 1993 (Cth)

Proposed Claim Area

IT may be early in 
the 2024 NRL 
Premiership 

season but we’ve 
already learnt plenty. 

Three-peat 
premiership club, 
Penrith, will be tough 
to stop as they look 
towards an historic 
fourth title in a row.  

Melbourne Storm 
have started the 
season well. Is 
anyone surprised at 
that, though? 

It’s been a brilliant start for Nicho 
Hynes and the Cronulla Sharks. The 
crafty halfback is in a winning mood 
and has shown signs that he could 
repeat his 2022 Dally M Medal-
winning form in 2024. 

Manly Sea-Eagles may have 
surprised many pundits with some 
early success this season. Can they 
keep the pressure up? 

The Roosters have also shown 
that they’re going to be a side that will 
be hard to handle. They could give 
the Panthers a run for their money. 

It’s been an ordinary beginning for 
premiership contenders, South 
Sydney. They’ve got talent galore 
right across the paddock and on 
paper they have one of the best 
rosters in the NRL. But something 
seems to be a little off at the club. 

The beauty is that the 2024 NRL 
season is still only young. Which 
means clubs can still build a solid 
foundation for a top-eight spot, and 
for other clubs they have time and 
opportunities to get their seasons 
back on track, to give their fans some 
reason to cheer. 

Here’s to more amazing tries, big 
hits, crowds going berserk, tipping 
competitions, State of Origin team 
predictions, and afternoons in the 
grandstands or on the couch. 

 
*Kris Flanders is a proud 

Gumbaynggirr man who has 25 
years’ experience working in 
Indigenous media with ICAM, Living 
Black and NITV where he was the 
sports presenter. He is a passionate 
writer and sportslover.

Kris 
Flanders

New hopes for 
a new season

By KRIS FLANDERS 
 

THE ‘Voice of the 
Koori KO’ Brad 
Cooke is in full 
support of the 

NRL returning to 
Las Vegas, but only if 

the players’ welfare is 
paramount. 

Cooke was one of the more 
than 40,000 locals and travelling 
Australians that packed out 
Allegiant Stadium at Las Vegas 
for the NRL’s historic double-
header season-opener. 

Round 1 of the 2024 
premierships season saw South 
Sydney, Manly, Brisbane and 
Sydney Roosters play out at the 
stadium that is home to the NFL’s 

Las Vegas Raiders. 
Cooke thinks it was an 

exceptional way to take the game 
to the American market but said 
that many factors will be taken 
into account of the NRL and 
rugby league in the United 
States. 

“Only time will tell if it is a 
success,” Cooke said of the 
experiment. 

“It is way too early to tell; it will 
come down to the four clubs to 
report back after their players 
have had time to get home and 
resume the season. 

“If they recover OK then they’ll 
endorse it, if not, word will spread 
and teams might resist the trip.” 

The NRL is playing the long 
game in a bid to expose rugby 

league to the lucrative US 
market. 

“I understand there’s a five-
year commitment to play there,” 
Cooke said. 

“So if that’s the case, I think it 
will increase interest in the US, 
and Aussies will keep travelling 
to see it (because) the ‘FOMO’ 
(fear of missing out) on social 
media was strong.” 

While at Las Vegas as a 
sports ‘tourist’, Cooke put his 
sports ‘hat’ on in an effort to 
understand the locals there. 

He was interested to hear the 
thoughts of Americans generally 
and local Las Veganites 
specifically who attended the 
match, and who are more used 
to seeing their football played 

with helmets and pads. 
“They had that usual disbelief 

about collision without pads,” 
Cooke said. 

“The speed of the game, too, 
and players playing both offence 
and defensive roles (as opposed 
to specific offence and defensive 
teams within the one NFL team). 

“Also, there was a five-minute 
period in game-one where three 
players had facial cuts, which 
doesn’t happen much in US 
sports.” 

Should the NRL return to Las 
Vegas, which they said they will, 
Cooke will possibly make the trek 
again. 

“People I met there couldn’t 
believe our commitment to travel 
this far for sport,” he said.

Cooke endorses Las 
Vegas’ season-opener

OS

Footy tourists 
in the US (from 
left) Brad 
Cooke, Anthony 
Boarer, Matt 
Lovegrove and 
Greg 
Marashlian at 
Allegiant 
Stadium in Las 
Vegas for the 
NRL’s historic  
season-opener. 
Pic: Supplied
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