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Condobolin Aboriginal Health Service 

CHIEF EXECUTIVE OFFICER 
The CEO is accountable to the Board of Directors and is responsible for the day-to-day operations 
and leadership of the service. The CEO provides overall control and direction for the management 
of financial and human resources. The CEO ensures the activities of CAHS are consistent with the 
priorities and directions of CAHS policy framework set down by the Board. The CEO ensures the 
services of CAHS are of high quality and responsive to the changing needs of the client 
communities and funding environment. 
Key Candidate Requirements 
The Board of CAHS seeks to appoint a CEO with the following core technical competencies: 
a) Business Management – extensive experience in a senior management role within a primary 

health care/ dental/SEWB/ Mental Health Organisation. 
b) Operational Management – Strategic approach to operational day-to-day operational 

management with a vision to drive the Organisations excellence as a Rural/ Remote Aboriginal 
Community Controlled Health Service. 

c) Financial Management – manage the financial affairs of the organization, including budgeting, 
financial management and reporting to ensure compliance with legal and funding obligations. 

d) Staff Management – develop and build on a team that is committed to a productive working 
culture within the policies and procedures of CAHS. 

e) Aboriginal Ways of Working – manage the affairs of CAHS in a manner consistent with the 
principles of Aboriginal Community Control. 

f)  External Relations and Representation – cultivate strategic alliances and positive relationships 
to effectively represent and advocate for CAHS. 

g) Tertiary qualifications in business, finance, clinical or community services disciplines (or 
equivalent experience) 

Additional Requirements 
h) Provide services and programs that are of value and adhere to recognized quality standards. 
i)  provide a comprehensive range of client-focused programs and services in a safe structured 

environment. 
j)  ensure that programs have a high level of community confidence. 
k) outcomes of CAHS programs and services are reported to the Board and relevant funding 

areas. 
l)  Partnerships are maintained and developed. 
m) funding opportunities are maximised. 
Selection Criteria 
Application for appointment to the role of CEO will be assessed based on the suitability and 
background and fit to the key candidate requirements. (listed above). Positions closes: 17 
January, 2025.  
Please send your Cover Letter expressing your interest, Selection Criteria Responses and 
Resume to: 
chairperson@condoahs.com.au 
PO Box 321, Condobolin, NSW 2877.

Communications Manager 
        • Part-time permanent role (0.6 – 0.8 FTE)  

- $106,432 per annum pro rata, plus 15.4% superannuation 
       • Naarm/Melbourne location with working from home flexibility 
       • Community-minded not-for-profit 

The Community Broadcasting Foundation (CBF) is a proud champion of community media – Australia’s largest independent media 
sector.  We distribute funding to strengthen over 450 community media organisations in Australia - connecting people across the 
country, including over five million people who tune into their community-owned and operated radio stations every week. 
The CBF is seeking a Communications Manager to join our dynamic and creative team. Are you passionate about applying your 
communications and management skills to promote positive change within the community broadcasting ecosystem?   
The Role 
In this senior communications role, you will be responsible for managing the CBF’s strategic communications activities - ensuring 
all CBF communications reflect the brand and values of the organisation and are aligned with the CBF Strategic Plan and Roadmap 
2033 priorities. 
You will manage and implement the CBF’s communications plan to promote the work of the organisation, provide information about 
our grants and build broader awareness and understanding of the sector. Your responsibilities will include: 
        • Working closely with the CEO, Executive Officer, Grants Support Team and Policy Team to provide communications 

leadership and strategic advice across the organisation 
        • Producing and distributing high-quality, timely and accessible content for internal and external channels and stakeholders 
        • Managing the Communications Co-ordinator and the CBF website 
What we’re looking for 
        • Demonstrated experience in planning, implementing and managing strategic communications including brand and content 

strategies  
        • Excellent communication, interpersonal and team-work skills  
        • Excellent planning, organisational and problem-solving skills 
        • Creative, strategic and analytical thinker with flexible, hands-on approach 
        • Relevant experience working within an NFP or campaign-focused organisation 
To apply or for more information about this role, visit: www.cbf.org.au

 
 

 

 

 

 
  

 

 

 
 

 

 

 

 
  

 

 

 
 

 

 

 

 
  

 

 

 
 

 

 

 

 
  

 

 

 
 

 

 
   

 

 

 
  

 

 

 
 

 

 
   

 

 

 
  

 

 

 
 

 

 
   

 

 

 
  

 

 

 
 

 

 
   

 

 

 
  

 

 

 
 

 

 

 
  

 

 

 
 

 

 

 
  

 

 

 
 

 

 

 
  

 

 

 
 

 

 

 
  

 

 

Cultural Liaison Officer 
Full Time Limited Term (12 months)  
$84,567 – $97,899 per annum plus 11.5% super 
Location: Negotiable across SRW major offices of Maffra, Mitcham and Werribee 
Applications close Sunday, 5 January 2025 
Southern Rural Water is seeking a Cultural Liaison Officer to work with us to help build and 
nurture partnerships with Traditional Owner Corporations across our service area. 
As the Cultural Liaison Officer, you will play an important role in returning water to the Traditional 
Custodians through water licensing.  
You will work within a team that assesses, processes and determines water licences guided by 
The Water Act 1989. You will help establish processes and ways of working that ensure we meet 
our legal obligations, whilst ensuring a culturally sensitive approach to water licensing. 
As the Cultural Liaison Officer, some of your responsibilities will include: 
     • Help build strong relationships with Traditional Owner Corporations and Aboriginal 

communities to support water return initiatives. 
     • Act as a central contact for Traditional Owner Corporations, facilitating open and respectful 

communication, preparing informative information to assist knowledge sharing and 
addressing any concerns or issues that arise. 

     • Work with decision makers at SRW to ensure process and timelines meet the needs of 
individual Traditional Owner Corporations. 

     • Organise and participate in meetings, workshops, and events with Traditional Owner 
Corporations and relevant stakeholders to advance water return projects. 

About you 
The successful candidate for this position will be able to demonstrate some of the desired 
experience and abilities below.   
     • Experience working with Aboriginal communities, professionally or community-based 

volunteer setting. 
     • An understanding of the water cycle, how water flows through Country and how it is used to 

support Country, the environment, irrigated agriculture, and commercial uses. 
     • An ability to communicate effectively with people from a variety of backgrounds in both 

verbal and written forms. 
     • Knowledge of legislation and current policy such as Sustainable Water Strategies, is 

preferred but not essential. 
To apply Contact us via peopleandculture@srw.com.au to talk further or submit an application 
via Careers at srw.com.au YANDHARRA BUSH CAFE 

EXPRESSION OF INTEREST 

Mingaan Wiradjuri Aboriginal Corporation are excited to 
announce the Yandharra Bush Café, a new business in 
the Lithgow area focused on creating employment and 
training opportunities for Aboriginal people across the 
region, contributing towards Closing the Gap. 
Our unique Bush Café specialises in native foods and 
provides a culturally safe and supportive space for 
Aboriginal people to work and develop skills in hospitality. 
If you have experience in or would like to gain 
qualifications in hospitality while working in an Aboriginal 
led and owned business, we would love to hear from you. 
We are looking for people that are self-motivated, well 
presented, reliable and able to work in a team. Candidates 
with experience and qualifications in safe food handling & 
preparation, cooking, and barista skills are highly desirable. 
If you are interested in working with us in a culturally 
supportive space and have a passion for unique food, 
superb coffee, and community, please email your 
expression of interest to mingaanprograms@gmail.com 
Closing date: 30 January 2025 
COB: 17:00

Aboriginal Case Manager 
Tweed Heads

Would you like to make a real difference in people’s lives?  
If so, come and join the team at Momentum Collective. 

This position will provide Specialist Homelessness Services Domestic and Family Violence program/s 
to First Nations people and to deliver quality person-centred services with compassion and dignity. 
Here at Momentum we are known to provide a culturally safe environment and provide 
career development and mentoring opportunities for our Aboriginal and Torres Strait 
Islander employees. 
Momentum Collective is committed to creating social change and inclusive opportunities for 
everyone. We promote diversity when recruiting our team and are guided by our core values of trust 
and respect, wellbeing, innovation, working well together and being gracious. We respect the special 
place our nation’s first people hold in our communities and value the differences in everyone. 
To apply: please call Cindy on 0417228384 or email recruitment@mymomentum.org.au

For all your advertising needs
email: advertising@koorimail.com

Wednesday 15th Jan. is our first edition back in 2025. Deadline: Wednesday 8th Jan.
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shop@koorimail.com

Umbrellas, TShirts and more..  SHOP all your summer needs
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Caseworker – HCEA Strategy Unit
•
•
• 
•
•

The Department of Communities and Justice acknowledges lived experience and how it contributes to 
the valuable work we do with the community.

We strongly encourage and support applications from people who are of Aboriginal and/or Torres 
Strait islander descent. While all applications are welcome, once we have determined through merit-
based assessment which candidates meet the pre-established standards of the role, we will select the 
candidate who is also of Aboriginal and/or Torres Strait islander descent.

About the Role

Your role 

 

Closing date: 11:59pm Monday 6 January 2025
 

 jobs.dcj.nsw.gov.au 70455  
https://jobs.dcj.nsw.gov.au/job-invite/70455/ 

Communities and Justice
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Principal Practice Leader 
(First Nations) (Identified)
Executive Office; Executive; Office Of  
The Public Guardian

Department of Justice and Attorney-General  
(Office Of The Public Guardian)
Salary: $129,089 - $138,273 per annum

Location: Brisbane, Ipswich, Cairns or Townsville

Job Reference: QLD/607678/24 

Key Duties: 

The Principal Frontline Operations and Practice 
Leader (First Nations) will lead the development of 
practice guidance and tools to support the delivery 
of high-level services to OPG’s First Nations clients. 
The role will also lead projects that contribute to the 
development of OPG staff’s cultural capability so that 
First Nations Queenslanders receive services that are 
culturally safe and responsive.

Skills/Abilities: 

Ability to work across a diverse range of business 
units to develop front line practices that are culturally 
safe and appropriate, which reflect a contemporary 
approach to working with First Nations clients and 
communities. An understanding of, or ability to 
rapidly acquire an understanding of legislation 
relevant to the Public Guardian’s functions.

Enquiries: Melissa Sullivan  – 07 3738 9383 
To apply please visit www.smartjobs.qld.gov.au

Closing Date: Friday, 3rd January 2025

Manager Casework (HCEA Strategy Unit)

• Location – Parramatta
• Employment type – Talent Pool 
• Clerk Grade 9 – $120,859 to $124,258 pa plus superannuation

The Department of Communities and Justice acknowledges lived experience 
and how it contributes to the valuable work we do with the community.

We strongly encourage and support applications from people who are of 
Aboriginal and/or Torres Strait islander descent. 

About the role 

As Manager Casework of the Carer and Permanency Assessment Team, you 
will lead a team of Caseworkers to undertake high-quality and culturally 
appropriate carer and permanency assessments.  

Two Manager Casework positions will be established to oversee two teams  
of Caseworkers. Casework positions will be located across the state to 
support state-wide service provision for children and young people, carers 
and families. 

The role of the teams will be to undertake carer and permanency 
assessments for districts across the state. The team will provide high quality 
assessments about the quality of relationships a child is developing with their 
care giver, family and culture to support decisions about children’s safety 
wellbeing and permanency. 

This will include assessments for carer authorisations, re-authorisations, 
adoption and guardianship. 

A further small team will also be involved in the assessment, authorisation 
and support of carer applicants in the general pool of carers.

Closing Date: 11:59pm Sunday 5 January 2025 

For any enquiries regarding the role please contact the hiring manager 
Kimberley Jordan on 0419 816 041 or at kimberley.jordan@dcj.nsw.gov.au

To apply please visit jobs.dcj.nsw.gov.au and search 71450 

Communities and Justice
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ATTENTION 
STUDENTS FOR AGED CARE INDUSTRY 

Are you interested in learning about how to look after our elderly 
community members? 
Get a Certificate 3 in Aged Care? 
Upgrade your Aged Care skill level? 
Courses start on Monday 3rd February 2025 in Sydney or if there are 
sufficient numbers in your local community. 
SEND YOUR INTEREST EMAIL TO: ROBERT@WISDOMCOLLEGE.EDU.AU
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DMIRS 24440

NOTICE OF PROPOSAL TO RENEW MINING LEASE
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may renew the following mining lease under section 78(2) of the Mining Act 1978:

Tenement Type No. Applicant Area Locality Centroid Shire

Mining Lease 29/2 MT IDA GOLD PTY LTD 383.14HA 86km NW’ly of Menzies Lat: 29° 5’ 54” S: Long: 120° 27’ 45” E MENZIES SHIRE

Nature of the act:  The renewal of mining lease, which authorises the applicant to mine for minerals for a term of up to 21 years.

Notification day: 18 December 2024
Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until three months after the notification day to take certain steps to become native title parties in relation to the notice. The three month period closes on 18 March 2025. Any person who is, or becomes a 

native title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 

1 Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. The mining lease may be renewed if, by the end of the period of four months after the notification day (i.e. 18 April 2025), there is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the 

application for renewal. 

For further information about the act (including extracts of plans showing the boundaries of the application for renewal), contact the Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

DMIRS_24437

NOTICE OF PROPOSAL TO GRANT PETROLEUM SPECIAL PROSPECTING AUTHORITY
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum C/- Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following Petroleum Special 

Prospecting Authority application/s applied for under section 105 of the Petroleum and Geothermal Energy Resources Act 1967 (WA):

TITLE TYPE APPLICATION NUMBER** APPLICANT CO-ORDINATES AREA SHIRE

Special Prospecting Authority STP-SPA-0111 ESHWA Pty Ltd NW Corner: Lat: 25°29’55.45”S
Long: 114°30’4.87”E
SE Corner: Lat: 27°44’55.47”S
Long :115°30’5.87”E

26052.84km² MURCHISON SHIRE, CARNARVON SHIRE , SHARK BAY SHIRE, UPPER 
GASCOYNE SHIRE, NORTHAMPTON SHIRE

Nature of the act: The grant of a petroleum special prospecting authority will authorise the holder to explore for petroleum and to carry on such operations and execute such works as are necessary in accordance with the conditions to which the special 

prospecting authority is subject too, for a term of 6 months from the date of the grant.

Notification day: 18 December 2024
Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until three months after the notification day to take certain steps to become native title parties in relation to applications. The three month period closes on 18 March 
2025. Any person who is, or becomes a native title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application 

to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. 

Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each authority may be granted unless, within the period of 4 months after the notification day (i.e. 18 April 2025), a native title 

party lodges an objection with the National Native Title Tribunal against the inclusion of the statement that the State considers the grant of the authority is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be 

directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, or GPO Box 9973, Perth, WA 6848, telephone (08) 9425 1000.

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

** - A technical description of the boundaries of the proposed petroleum special prospecting authority area can be provided on request.

Careers with
Queensland

Health

Aboriginal and Torres Strait 
Islander Health Worker - Advanced 
Aboriginal and Torres Strait Islander Health Services  - Cairns
Salary: Permanent Full Time $77,877 - $100,227 per annum
Duties/Abilities: The Aboriginal and Torres Strait Islander Health 
Worker - Advanced is expected to work at an advanced level with 
minimal supervision, with full accountabilities and delegation of 
a Health Worker Cluster Coordinator to provide culturally safe 
and effective health service delivery and program management 
to all clients that focuses on taking basic observations, triaging, 
reducing FTA’s and confirming patient appointments under the 
direct or indirect supervision of the Aboriginal and Torres Strait 
Islander Health Worker Cluster Coordinator and Nursing Director 
Medicine 1, which supports the delivery of an efficient and 
effective Gen Med Clinics.
•  To be self-directed and show initiative under the guidance 

of the Team Leader and Aboriginal and Torres Strait Islander 
Health Worker Cluster Coordinator / Manager.

•  Maintain professional standard of Health Worker Scope of 
Practice in the delivery of safe patient care under direction 
of Health Worker Cluster Coordinator/Manager and Nursing 
Director Medicine 1.

•  Provide administration support by ringing Sullivan Nicolades 
and QML to obtain patient blood results for Doctors prior to 
Outpatient Clinics in a timely manner.

•  Deliver advanced health education, promotion according to 
the needs of the clients in a confidential and non-judgemental 
manner using culturally acceptable strategies when required.

•  Establish and maintain a communication network between 
health service providers by attending meetings, liaising with 
other teams, Aboriginal Medical services and other providers to 
improve outpatient clinics.

•  Promote healthy team functioning by effective communication 
and participation in all aspects of the Service, whilst 
acknowledging the importance of a respectful workplace.

•  Ensure the provision of quality, cost-effective care by 
participating in quality improvement and evidence-based 
practice activities.

Enquiries: Norma Solomon - 0477 736 567
Application Kit:
CAH608616 https://smartjobs.qld.gov.au/jobs/QLD-CAH608616 
Closing Date: Monday, 6 January 2025

M
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9

You can apply online at www.smartjobs.qld.gov.au
A criminal history check may be conducted on the recommended person for the job. 
A non-smoking policy applies to Queensland Government buildings, offi ces and 
motor vehicles.
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DTWD_24100

Help shape the strategic direction of training 
in Western Australia
The Minister for Training and Workforce Development is looking for people with effective leadership 

and strategic thinking skills and the ability to work collegiately within the TAFE sector to help shape 

training to meet future industry and community needs throughout Western Australia. 

If you have these skills, knowledge of vocational education and training, experience in community 

and industry engagement, and a record of service to industry or the community, express your 

interest now.

Under the Vocational Education and Training Act 1996, Governing Councils play a key role in the 

strategic management of TAFE Colleges within the Western Australian Government policy 

framework. 

Expressions of interest for membership of the following TAFE College Governing Councils 

are invited.

• North Metropolitan TAFE

• South Metropolitan TAFE

• North Regional TAFE

• Central Regional TAFE

• South Regional TAFE

Expressions of interest are also sought for the:

• Deputy Chairperson position at North Regional TAFE.

Members of Governing Councils are remunerated for their services.

The State Government is committed to increasing the representation of women on Government 

boards and committees and supports diversity in the appointment to boards and committees. 

Aboriginal and Torres Strait Islander people; and people from culturally diverse backgrounds are 

warmly invited to apply.

Please send a brief curriculum vitae of no more than two pages using the approved proforma by 

14 February 2025  by email at: TAFEGoverningCouncils@dtwd.wa.gov.au

The curriculum vitae proforma and further information about Governing Council membership and 

the application process is available at www.dtwd.wa.gov.au 

Note: Recommended applicants will be asked to consent to a criminal record check. Applicants 

with a convictions record are not automatically precluded from appointment to the Governing 

Council. Each case will be considered on its merits.

Aboriginal Cultural Heritage 
Assessment: Invitation to 

Register Interest 
96 Anzac Avenue, West Ryde 

On behalf of Scion (the proponent), Curio Projects (heritage 
consultants) are commencing a program of Aboriginal 
community consultation for a planning proposal relating to the 
site located at 96 Anzac Avenue, West Ryde (the site). The site 
is situated within the City of Ryde Local Government Area 

The planning proposal seeks to rezone the site to increase the 
maximum building height from 15.5m to 49.5m and increase 
the maximum floor space ratio from 1.25:1 to 4:1. A future 
detailed development on the site would demolish the existing 
structures on site, undertake bulk excavation to accommodate 
basement car parking, and deliver a 14 storey mixed use 
development with ground level non-residential uses, and 
above ground residential apartments. 

The purpose of this community consultation with Aboriginal 
people is to aid in the preparation of an Aboriginal Cultural 
Heritage Assessment Report (ACHAR) in accordance with the 
NSW National Parks and Wildlife Act 1974. 

Community consultation is being undertaken to assist the 
assessment of cultural significance of the study area. This 
notification is being undertaken in accordance with Section 
4.1.2 of the Office of Environment and Heritage (OEH) and the 
Aboriginal cultural heritage requirements for proponents 2010. 

Curio Projects invite Aboriginal people who hold cultural 
knowledge relevant to determining the significance of 
Aboriginal objects(s) and/or places in the area to register an 
interest in a process of community consultation. 

Please note that when you register an interest in this project 
your details will be forwarded to Heritage NSW and 
Metropolitan Local Aboriginal Land Council, unless you 
specify that you would not like your details released.   

Please forward registrations to Curio Projects no later than  
1 January 2025 via phone, email or mail to: 

Daisy Cutcliffe 
consultation@curioprojects.com.au - (02) 8014 9800 
Curio Projects - Suite 3.01/Level 3 249 Pitt Street,  
Sydney NSW 2000 

Figure 1: Ariel view of the study area, 96 Anzac Avenue, West 
Ryde (outlined in blue). Source: SIX Maps. 

OFFFSHORE GAS  
DRILLING CONSULTATION 
Emperor Energy is an Australian explorer searching for new gas supplies in the Bass Strait 
to help improve the current and projected shortage of gas in eastern Australia. 
While drilling activities will be focussed around 40kms offshore Marlo, oil spill modelling 
suggests in the unlikely event of a loss of well control, coastal and marine areas off southern 
NSW, east and south-east Victoria, and north-east Tasmania could be affected. 
If you are an individual or organisation that has functions, interests or activities in these 
areas, please contact us at stakeholder@emperorenergy.com.au and we 
will send you further information that will help you determine how you may 
be affected. 
You can then advise how you would like us to consult with you to mitigate 
any potential impacts and risks from our proposed activities 
For more information, please download our information sheet from  
the following link or via the QR code: https://emperorenergy.com.au/ 
exploration-well-environment-plan-stakeholder-consultation/
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