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ADVERTISING MANAGER  

Full-Time  
Based in Lismore, NSW 

 
The Koori Mail - Australia’s leading independent fortnightly national Aboriginal and Torres 
Strait Islander newspaper - based on Bundjalung country in Northern NSW, is seeking a 
strong applicant for the role of Advertising and Production Manager. 

This role oversees the incoming print advertising of the Koori Mail each fortnight, and 
supports the overall production of the Koori Mail (print ready), each edition.  

The role requires a strong focus on communication skills, high level client liaison, ability to 
work to deadlines, and initiative to support strategy and ideas to generate ongoing 
advertising opportunities. 

About the Role: 
• Managing the Print Advertising Sales of the Koori Mail including incoming bookings, 

quotes, design proofs and approvals.  
• Supporting new advertising leads 
• Supporting Koori Mail Advertising and Editorial Production files and assets ready for 

print  

About You: 
• Do you have experience working in advertising sales for newspaper print advertising, 

and account management?  
• Do you have excellent communication and people skills? 
• Are you an organised worker with a focus on attention to detail? 
• Can you work to deadlines? 
• Do you have an understanding of working with an Indigenous organisation, and an 

understanding of the Koori Mail brand and purpose? 
• Are you a creative thinker, with a willingness to respectfully share ideas, opinions and 

feedback? 
• Can you work both as part of a team, and unsupervised/independently when 

required? 

Required experience or similar: 
• Experienced MAC User 
• Experience with Quark Express, or similar (InDesign). 
• Familiarity with Adobe Acrobat, Photoshop.  
 

 
 

 

To apply, please email a cover letter to CEO@koorimail.com outlining your 
interest in the role, including a copy of your Resume/CV. 

For more information please contact 
Naomi Moran, CEO, Koori Mail on 0499 991 625. 

First Nations 
Youth Mental Health Clinician 

•  Assist to deliver high quality client outcomes/services. 
•  Highly competitive sector remuneration and salary 

packaging benefits. 

This is a key clinical position working with young people, 
focused on their health and wellbeing in the East Gippsland 
and Wellington regions. 

Relationships Australia Victoria (RAV) is a secular, 
community-based, not-for-profit organisation with no religious 
affiliations who have been providing services to the Victorian 
community for 75 years. Our vision is for “positive, 
respectful, safe and fulfilling relationships for all 
Australians”. 

First Nations Youth Mental Health Clinician. Reporting to 
the Manager Youth Mental Health Services, you will be part of 
a multidisciplinary team to support the social and emotional 
wellbeing of First Nations and non-Aboriginal young people 
with mental health concerns. You will use a young person-
centred approach to complete culturally appropriate 
biopsychosocial mental health assessments, risk 
assessments and managing risk presentations. 

We are seeking a part-time candidate to work at our 
Bairnsdale centre, with outreach to our Sale Centre. The role 
is part-time for four (4) days per week, including a Tuesday 
afternoon/evening shift. 

This role is an Aboriginal designated position, classified under 
the Equal Opportunity Act (2010) Section 12 - Special 
Measures. Only Aboriginal and/or Torres Strait Islander 
people are eligible to apply. 

For further information about the position, how to apply and 
the position description please visit www.rav.org.au/careers.  

Applications close on 21 August 2024.  

ABORIGINAL WITNESS 
ASSISTANCE OFFICER
Attorney-General’s Department
Office of the Director of Public Prosecutions
Adelaide
Full Time, up to 12 months
Ref No: 608417
$97,022- $105,495 (ASO6/PO3)

Provide Aboriginal victims and witnesses 
with access to culturally appropriate case 
management support during their involvement 
with the prosecution process.

Engage in ongoing dialogue and consultation 
with representatives of the Aboriginal 
community, Aboriginal service providers and 
SAPOL to ensure that culturally appropriate 
processes are implemented for ODPP 
prosecutions involving Aboriginal victims and 
witnesses.

Consult with ODPP staff to strengthen 
understanding of cultural considerations for 
Aboriginal victims and witnesses and inform 
processes and approach to working with 
members of the Aboriginal community.

For further information please visit 
iworkfor.sa.gov.au and search for reference 
number 608417.

Applications close:  
11.30pm Sunday 18 August 2024

IWORKFOR.SA.gov.au
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        Aboriginal Corporation 
 

has a range of exciting roles 
on offer across 

Bundjalung Country 

follow the QR 
code to see 

them all!

Compliance Coordinator 
•  Full-time permanent role based in Fitzroy Melbourne 

Rare & exciting opportunity, join the Australian Volunteers 
Program as our new Compliance Coordinator! 

The Australian Volunteers Program supports skilled 
Australian volunteers to work alongside organisations to 
sustainably strengthen the capacity of people, organisations 
and communities in various countries across the Pacific, Asia 
and Africa. The program is an Australian Government funded 
initiative and is managed by Australian Volunteers 
International (AVI). AVI is an Australian not-for-profit 
organisation committed to achieving economic and social 
development outcomes. 

The Compliance Coordinator will work with key internal 
stakeholders, ensure compliance with client mandated 
contractual, policy & regulatory requirements, maintain the 
operations manual & key program documentations. The role 
reports directly to the Safeguarding & Assurance Manager. 

Knowledge and experience on development assistance 
funded program preferably a DFAT funded program; Ability to 
identify & contribute to business improvements related to 
compliance issues; Experience developing & auditing internal 
controls in compliance with DFAT. Understanding or previous 
experience with Prevention of Sexual Exploitation, Abuse and 
Harassment, Child Protection and Safeguarding incident 
management; Demonstrated ability to respond to complex 
issues in an effective and consistent manner; High level 
culturally respectful communication skills; Ability to analyse 
information, prepare reports, and present findings; 
Demonstrated administration organizational and time-
management skills; Strong interpersonal, networking, 
negotiation & relationship management skills; Relevant 
tertiary qualifications and demonstrated work experience. 

Application Procedure: For a full outline of the position and 
applicant requirements please visit the AVI website 

www.avi.org.au/careers  

Applications Close: 18 August 2
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Aboriginal Liaison Officer 
(Identified) 

Full Time Position  
Salary: Band 6 ranging from $90,876 to $98,943 per annum  

Applications close: 4pm, Thursday 8 August 2024 

For position descriptions and details on how to apply go to 
mildura.vic.gov.au/employment or call Human Resources on 
(03) 5018 8197.  

Information Sessions in relation to this opportunity are 
scheduled to occur at Deakin Avenue Council Office on the 
following dates: 

•  5:30pm, Monday 29 July 2024 
•  12:30pm, Friday 2 August 2024 

The filling of this vacancy is intended to constitute a special 
measure under section 12 of the Equal Opportunity Act 2010.  
This vacancy is only available to Aboriginal and/or Torres 
Strait Islander people. Applicants will be required to provide a 
Confirmation of Aboriginality.  Please follow this link for further 
information: aiatsis.gov.au/family-history/you-start/proof-
aboriginality 

Mildura Rural City Council is an Equal Opportunity Employer. 
Aboriginal and Torres Strait Islander people are strongly 
encouraged to apply for all advertised positions. 

MARTIN HAWSON 
CHIEF EXECUTIVE OFFICER


