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NOTICE OF PROPOSED GRANT OF EXPLORATION 
LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Nicole Manison MLA, the Northern Territory Minister for Mining and Industry, C/- Department of Industry, Tourism and Trade,  
GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Commonwealth) of her intent to 
do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration 
licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of 
Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation 
and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, 
persons have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning 
becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone  
(07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 
237 of the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party 
to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal 
within 4 months of the notification day. 
 
Notification Day:  18 May 2022 

Not To Scale

Exploration Licence 33155 sought by ALBIAN
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Exploration Licence 33162 sought by 
MINERALS PTY LTD, ACN 641 565 139 over
an area of 37 Blocks (117 km²) depicted below
for a term of 6 years, within the NAPIER locality.
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Exploration Licence 33161 sought by 
STRATEGIC EXPLORATION PTY LTD,
ACN 657 519 830 over an area of 248 Blocks
(783 km²) depicted below for a term of 6 years,
within the ANSON locality.

Exploration Licence 33138 sought by MARK
ALLEN AND ASSOCIATES PTY LTD, 
ACN 600 069 145 over an area of 16 Blocks 
(53 km²) depicted below for a term of 6 years,
within the MALLAPUNYAH locality.
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Exploration Licence 33160 sought by
STRATEGIC EXPLORATION PTY LTD,
ACN 657 519 830 over an area of 123 Blocks 
(300 km²) depicted below for a term of 6 years, 
within the FOG BAY locality.

Exploration Licence 32812 sought by 
BACCHUS RESOURCES PTY  LTD, 
ACN 606 340 872 over an area of 7 Blocks
(24 km²) depictedbelow for a term of 6 years, 
within the MCKINLAY RIVER locality.

Youth Vocational Specialist 
– Individual Placement and Support (IPS) Program 

Headspace Ballarat, Victoria 
Full Time (1.0 FTE), Fixed Term until 30th June 2023 

BCH is the lead agency for Headspace Ballarat. Headspace helps young people aged 12-25 
who are experiencing difficulties and going through tough times. Headspace has a multi-
disciplinary team of allied health staff, general practitioners and youth workers to provide 
assistance with general health, mental health and emotional well-being, education, employment, 
alcohol and other drug services. 
The Opportunity 
This exciting new role as the Youth Vocational Specialist requires extensive knowledge and 
expertise in the career development or disability employment sector, with a demonstrated 
understanding of youth mental health. 
Your focus will be to implement the Individual Placement and Support (IPS) program, working 
intensively with young people experiencing a range of mental health issues by assertive 
outreach work combined with excellent youth engagement skills to ensure they are supported 
and linked to suitable employment opportunities. 
You will have: 
•  A tertiary qualification and experience in Youth Work or Social Welfare and qualification in 

Youth Employment and Education Support or other relevant profession is essential 
•  Experience in employment services, vocational rehabilitation, career development or a related 

field 
•  Knowledge of the employment services sector, Centrelink and other state and federal 

employment initiatives that impact young people 
•  Knowledge of issues that impact young people when accessing employment and/or 

educations opportunities 
•  Excellent interpersonal and advocacy skills, with a demonstrated ability to engage and 

effectively communicate with clients and stakeholders from diverse backgrounds 
Position Description and Enquiries 
For a copy of the position description and to Apply for the role, please visit our Careers page at 
https://bchc.org.au/careers/  
For further enquiries about this role please contact Janelle Johnson, Manager headspace on 
03 5304 4777 or 0401 157 180. 

Applications close: 30th May 2022 

Registered Nurse  
(Child and Family Health)  
Department: South Western Sydney LHD
Employment Status: Permanent Part-Time 
Remuneration: $33.13 to $46.51 per hour
Enquiries: Alison Holderness on 0439 292 864 
or Alison.Holderness@health.nsw.gov.au

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 5 June 2022 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ308310
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Aboriginal Health Promotion 

Programs – HARP)
South Western Sydney LHD

 Permanent Full-time 
$55,492 to $81,731 per annum

Mahee Haque on 0425 096 240 
or Mahee.Haque@health.nsw.gov.au

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

 
steppingup.health.nsw.gov.au 

5 June 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: REQ309935 

B
LZ

_S
L0

10
9

I work for NSW



THE KOORI MAIL, WEDNESDAY, MAY 18, 2022 |  45 www.koorimail.com

NOTICE OF PROPOSED GRANT OF EXPLORATION 
LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Nicole Manison MLA, the Northern Territory Minister for Mining and Industry, C/- Department of Industry, Tourism and Trade,  
GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Commonwealth) of her intent to 
do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration 
licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of 
Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation 
and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, 
persons have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning 
becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone  
(07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 
237 of the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party 
to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal 
within 4 months of the notification day. 
 
Notification Day:  18 May 2022 
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Exploration Licence 33162 sought by 
MINERALS PTY LTD, ACN 641 565 139 over
an area of 37 Blocks (117 km²) depicted below
for a term of 6 years, within the NAPIER locality.
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Exploration Licence 33161 sought by 
STRATEGIC EXPLORATION PTY LTD,
ACN 657 519 830 over an area of 248 Blocks
(783 km²) depicted below for a term of 6 years,
within the ANSON locality.

Exploration Licence 33138 sought by MARK
ALLEN AND ASSOCIATES PTY LTD, 
ACN 600 069 145 over an area of 16 Blocks 
(53 km²) depicted below for a term of 6 years,
within the MALLAPUNYAH locality.

RAKULA
PPL 1087

NT POR 3220

DALY RIVER
PPL 1006

NT POR 2681

BYNOE
F

HD OF MILNE
SEC 0005

Exploration Licence 33160 sought by
STRATEGIC EXPLORATION PTY LTD,
ACN 657 519 830 over an area of 123 Blocks 
(300 km²) depicted below for a term of 6 years, 
within the FOG BAY locality.

Exploration Licence 32812 sought by 
BACCHUS RESOURCES PTY  LTD, 
ACN 606 340 872 over an area of 7 Blocks
(24 km²) depictedbelow for a term of 6 years, 
within the MCKINLAY RIVER locality.

Youth Vocational Specialist 
– Individual Placement and Support (IPS) Program 

Headspace Ballarat, Victoria 
Full Time (1.0 FTE), Fixed Term until 30th June 2023 

BCH is the lead agency for Headspace Ballarat. Headspace helps young people aged 12-25 
who are experiencing difficulties and going through tough times. Headspace has a multi-
disciplinary team of allied health staff, general practitioners and youth workers to provide 
assistance with general health, mental health and emotional well-being, education, employment, 
alcohol and other drug services. 
The Opportunity 
This exciting new role as the Youth Vocational Specialist requires extensive knowledge and 
expertise in the career development or disability employment sector, with a demonstrated 
understanding of youth mental health. 
Your focus will be to implement the Individual Placement and Support (IPS) program, working 
intensively with young people experiencing a range of mental health issues by assertive 
outreach work combined with excellent youth engagement skills to ensure they are supported 
and linked to suitable employment opportunities. 
You will have: 
•  A tertiary qualification and experience in Youth Work or Social Welfare and qualification in 

Youth Employment and Education Support or other relevant profession is essential 
•  Experience in employment services, vocational rehabilitation, career development or a related 

field 
•  Knowledge of the employment services sector, Centrelink and other state and federal 

employment initiatives that impact young people 
•  Knowledge of issues that impact young people when accessing employment and/or 

educations opportunities 
•  Excellent interpersonal and advocacy skills, with a demonstrated ability to engage and 

effectively communicate with clients and stakeholders from diverse backgrounds 
Position Description and Enquiries 
For a copy of the position description and to Apply for the role, please visit our Careers page at 
https://bchc.org.au/careers/  
For further enquiries about this role please contact Janelle Johnson, Manager headspace on 
03 5304 4777 or 0401 157 180. 

Applications close: 30th May 2022 

Registered Nurse  
(Child and Family Health)  
Department: South Western Sydney LHD
Employment Status: Permanent Part-Time 
Remuneration: $33.13 to $46.51 per hour
Enquiries: Alison Holderness on 0439 292 864 
or Alison.Holderness@health.nsw.gov.au

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 5 June 2022 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ308310
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Aboriginal Health Promotion 

Programs – HARP)
South Western Sydney LHD

 Permanent Full-time 
$55,492 to $81,731 per annum

Mahee Haque on 0425 096 240 
or Mahee.Haque@health.nsw.gov.au

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

 
steppingup.health.nsw.gov.au 

5 June 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: REQ309935 
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.

Mining Act 1978
 

 

Warrie (formerly TJ) (on behalf of the Yindjibarndi People) v State of 
Western Australia (No 2)

Aboriginal Custodial Mental 
Health Telehealth Clinician

Location: Malabar, Justice Health and Forensic 
Mental Health Network

 Clinical Nurse Consultant Gde 2, 
Counsellor Lvl 3, Occupational Therapist Lvl 3, 
Social Worker Lvl 3
Employment Status: Permanent Full-Time
Salary: 
Enquiries: Benjamin VafoOu on  
Benjamin.VafoOu@health.nsw.gov.au
Closing Date: 22 May 2022   

Applications must be lodged electronically at 
iworkfor.nsw.gov.au Search for Job Reference 
Number REQ306672
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Aboriginal Mental Health, Social 
and Emotional Wellbeing Peer 
Worker – NSW Community 
Forensic Mental Health Services

Location: Malabar, Justice Health and Forensic 
Mental Health Network

 Aboriginal Hlth Worker
Employment Status: Permanent Full-Time
Salary: $55,492 to $81,731 p.a
Enquiries: Katherine Jones on  
Katherine.Jones6@health.nsw.gov.au 
Closing Date: 29 May 2022   

Applications must be lodged electronically at 
iworkfor.nsw.gov.au Search for Job Reference 
Number REQ306188

BL
Z_

K
E0

15
5

Aboriginal Mental Health  
Care Navigator
Location: Malabar, Justice Health and Forensic 
Mental Health Network
Employment Status: Permanent Full-Time

Social Worker Lvl 4, Occupational 
Therapist Lvl 4, Senior Psychologist or Clinical 
Nurse Consultant Grade 2
Salary: 

Enquiries: Katherine.Jones on  
Katherine.Jones6@health.nsw.gov.au 
Closing Date: 22 May 2022   

Applications must be lodged electronically at 
iworkfor.nsw.gov.au Search for Job Reference 
Number REQ305878
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Crown Land Management Act 2009

SI2022/002 Wallaroo ILUA
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[Narungga People 

. 

 
(

Aboriginal Workforce Manager 
(Health Manager Level 3)

Department: Sydney Local Health District
Location: Concord Repatriation General Hospital
Employment Type: Permanent Full-Time
Salary: $116,403 to $132,700 per annum
Enquiries: Elizabeth Bail on 0459 895 626
Closing Date: 1 June 2022

Aboriginality/Torres Strait Islander is  

authorised under section 14(d) of the  
Anti-Discrimination Act 1977.  

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ308270
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Male Aboriginal Health  
Worker/Practitioner – Aboriginal 
Chronic Care Program 
Department: South Western Sydney LHD
Employment Status: Permanent Full-Time 
Remuneration: $61,993 to $81,731 per annum
Enquiries: Julie Cherry on 0447 397 425 
or Julie.cherry@health.nsw.gov.au

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

 
steppingup.health.nsw.gov.au 

Closing Date: 5 June 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: REQ308691 
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area* Locality Centroid Shire

Exploration Licence 15/1770 BEAU RESOURCES PTY LTD 11BL 21.1km SE’ly of Coolgardie Lat: 31° 4’  S; Long: 121° 19’  E COOLGARDIE SHIRE

Exploration Licence 27/687 MOHO RESOURCES LIMITED 1BL 19.5km NE’ly of Broad Arrow Lat: 30° 20’  S; Long: 121° 29’  E KALGOORLIE-BOULDER CITY

Exploration Licence 27/688 BLACK CAT (KAL EAST) PTY LTD 1BL 31.8km NE’ly of Kalgoorlie Lat: 30° 36’  S; Long: 121° 45’  E KALGOORLIE-BOULDER CITY

Exploration Licence 29/1124 WESTERN EDGE RESOURCES PTY LTD 10BL 30.2km NW’ly of Ora Banda Lat: 30° 9’  S; Long: 120° 51’  E COOLGARDIE SHIRE, KALGOORLIE-BOULDER CITY, MENZIES SHIRE

Exploration Licence 30/542 MINING EQUITIES PTY LTD 19BL 61.9km W’ly of Menzies Lat: 29° 43’  S; Long: 120° 23’  E MENZIES SHIRE

Exploration Licence 31/1309 HURRICANE PROSPECTING PTY LTD 1BL 55.8km W’ly of Edjudina Lat: 29° 55’  S; Long: 121° 47’  E MENZIES SHIRE

Exploration Licence 38/3720 NEON SPACE PTY LTD 20BL 161.3km E’ly of Wiluna Lat: 26° 38’  S; Long: 121° 50’  E WILUNA SHIRE

Exploration Licence 39/2279 FORMIDABLE RESOURCES PTY LTD 20BL 23.3km NW’ly of Laverton Lat: 28° 28’  S; Long: 122° 13’  E LAVERTON SHIRE

Exploration Licence 39/2326 GOLDEN CLIFFS NL 12BL 50.2km NE’ly of Leonora Lat: 28° 42’  S; Long: 121° 48’  E LAVERTON SHIRE, LEONORA SHIRE

Exploration Licence 57/1209 ROX (MURCHISON) PTY LTD 20BL 40.7km SE’ly of Sandstone Lat: 28° 19’  S; Long: 119° 27’  E SANDSTONE SHIRE

Exploration Licence 57/1210 ROX (MURCHISON) PTY LTD 17BL 50.3km SE’ly of Sandstone Lat: 28° 21’  S; Long: 119° 35’  E SANDSTONE SHIRE

Exploration Licence 57/1212 EASTERN INDUSTRIAL MINERALS PTY LTD 5BL 81.6km SE’ly of Sandstone Lat: 28° 39’  S; Long: 119° 38’  E SANDSTONE SHIRE

Exploration Licence 57/1215 GATEWAY MINING LIMITED 6BL 77km N’ly of Sandstone Lat: 27° 18’  S; Long: 119° 29’  E SANDSTONE SHIRE

Exploration Licence 58/571 MINING EQUITIES PTY LTD 3BL 85.3km SW’ly of Sandstone Lat: 28° 27’  S; Long: 118° 36’  E SANDSTONE SHIRE

Exploration Licence 70/6048 EXPLORATION AUSTRALIA PTY LTD 14BL 17.7km E’ly of Mukinbudin Lat: 30° 56’  S; Long: 118° 23’  E MUKINBUDIN SHIRE, NUNGARIN SHIRE

Prospecting Licence 15/6664 TRUE FELLA PTY LTD 64.43HA 21.8km W’ly of Kambalda Lat: 31° 16’  S; Long: 121° 27’  E COOLGARDIE SHIRE

Prospecting Licence 15/6665 TRUE FELLA PTY LTD 23.60HA 19.1km W’ly of Kambalda Lat: 31° 12’  S; Long: 121° 28’  E COOLGARDIE SHIRE

Prospecting Licence 15/6702 TUCKER, Tyrone Bruce 123.51HA 15.3km NE’ly of Coolgardie Lat: 30° 53’  S; Long: 121° 18’  E COOLGARDIE SHIRE

Prospecting Licence 15/6706-17 FMG RESOURCES PTY LTD 2221.61HA 12km S’ly of Coolgardie Lat: 31° 3’  S; Long: 121° 9’  E COOLGARDIE SHIRE

Prospecting Licence 15/6720 GOLDZONE INVESTMENTS PTY LTD 6.63HA 92.7km NE’ly of Southern Cross Lat: 30° 47’  S; Long: 120° 9’  E COOLGARDIE SHIRE

Prospecting Licence 15/6721 CARR, Shannon Louise 8.04HA 7.4km NE’ly of Coolgardie Lat: 30° 54’  S; Long: 121° 13’  E COOLGARDIE SHIRE

Prospecting Licence 24/5566 KALGOORLIE NICKEL PTY LTD 200.02HA 4.5km SW’ly of Ora Banda Lat: 30° 24’  S; Long: 121° 1’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5567 KALGOORLIE NICKEL PTY LTD 160.89HA 5.4km S’ly of Ora Banda Lat: 30° 24’  S; Long: 121° 2’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 27/2524-S MCCLAREN, Kym Anthony 9.79HA 25.5km E’ly of Broad Arrow Lat: 30° 27’  S; Long: 121° 35’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 27/2525 PEEL, Christopher 86.27HA 28.2km NE’ly of Kalgoorlie Lat: 30° 32’  S; Long: 121° 38’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 27/2529 WALL, Robert Stephen 9.93HA 14.6km NE’ly of Kalgoorlie Lat: 30° 38’  S; Long: 121° 32’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 27/2530-S BRANCH, Ian Robert 9.67HA 53.1km SW’ly of Edjudina Lat: 30° 8’  S; Long: 121° 57’  E KALGOORLIE-BOULDER CITY, MENZIES SHIRE

Prospecting Licence 27/2531-S BRANCH, Alison 9.47HA 56.2km NE’ly of Broad Arrow Lat: 30° 13’  S; Long: 121° 51’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 28/1399 MCGREGOR, Todd Anthony 9.80HA 75.1km NE’ly of Kalgoorlie Lat: 30° 29’  S; Long: 122° 11’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 38/4551 FOCUS MINERALS (LAVERTON) PTY LIMITED 7.30HA 16.2km SE’ly of Laverton Lat: 28° 43’  S; Long: 122° 31’  E LAVERTON SHIRE

Prospecting Licence 39/6241-2 DACIAN GOLD LIMITED 397.25HA 33.4km SW’ly of Laverton Lat: 28° 49’  S; Long: 122° 8’  E LAVERTON SHIRE

Prospecting Licence 57/1513 LARSEN, Jake Thomas 5.33HA 6.7km SE’ly of Sandstone Lat: 28° 1’  S; Long: 119° 21’  E SANDSTONE SHIRE

Nature of the act: Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from date of grant. Grant of Special Prospecting Licences, which authorises the applicant to prospect for minerals for a term up to 4 years from the date of grant. Grant 

of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the date of grant.

Notification day: 18 May 2022

Native title parties: Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 18 August 2022. Any person who is, or becomes a native 

title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria 

Avenue, Perth WA 6000, telephone (08) 9268 7100. 

Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each licence may be granted unless, within the period of 4 months after the notification day (i.e. 18 September 2022), a native title party lodges an objection with the 

National Native Title Tribunal against the inclusion of the statement that the State considers the grant of the licence is an act attracting the expedited procedure. Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, or 

GPO Box 9973, Perth, WA 6848, telephone (08) 9425 1000.

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518. 

* - 1 Graticular Block = 2.8 km2

Hambledon Road Extension / 
Riverstone NSW 

Aboriginal Cultural Heritage 
Assessment – Community 

Consultation Stage 1 

Urbis has been commissioned by Blacktown City Council (‘the Proponent’) to 
conduct an Aboriginal Cultural Heritage Assessment (ACHA) of a proposed 
extension of Hambledon Road from Schofields Road to Garfield Road East, 
Riverstone, NSW (‘the subject area’) within Blacktown Local Government Area. 
The ACHA will form part of a Review of Environmental Factors (REF) for the 
subject area. The proposed works include upgrades to existing Oak and Clarke 
Streets and construction of road and drainage works including intersections, 
batters, pavement and services. 
The Proponent can be contacted via: 

Ranjith Weeraratne 
Senior Design Project Manager (Technical) PO Box 63 
Blacktown NSW 2148 
E: Ranjith.Weeraratne@blacktown.nsw.gov.au 

The ACHA will be conducted in accordance with the relevant guidelines under the 
NSW National Parks and Wildlife Act 1974, including community consultation with 
registered Aboriginal parties. The community consultation process will assist the 
Proponent in the preparation of an application for an Aboriginal Heritage Impact 
Permit (AHIP), if required, and to assist in the subsequent consideration and 
determination of that application. 
The Proponent is seeking the registration of Aboriginal persons or groups who 
may hold cultural knowledge relevant to determining the significance of Aboriginal 
object(s) and/or place(s) that may be present in the subject area. 
Please register your interest in writing to the contact details provided below 
by 5.00pm 1 June 2022 to: 

Aaron Olsen Consultant Urbis Pty Ltd 
Level 8 ,123 Pitt Street 
Sydney NSW 2000 
E: aolsen@urbis.com.au 

Please be advised that the Proponent is required to forward the names of 
registered Aboriginal parties to Heritage NSW and Deerubbin Local Aboriginal 
Land Council (LALC) unless the party specifies that they do not want their details 
released. 
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SI2022/001 Barngarla/Central Eyre Iron Project Amended ILUA

The agreement area covers about 260 sq km, comprising an area in the vicinity of Wudinna and 

coastline, south of Port Neill
 Cleve, Kimba, Tumby Bay and Wudinna District Councils

.

;
3.3 

;

;

;
 

(2016) FCA 724
Mining Act

Port CEIP Mine

Rail Line Haul Road
Powerline

to the  by 

DMIRS_8041

NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain 

Street, East Perth, WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area Locality Centroid Shire

Mining Lease 15/1894 XIAO, Zhi Qiang 271.18HA 4.8km NW’ly of Coolgardie Lat: 30° 54’  S COOLGARDIE SHIRE

Long: 121° 8’  E

Mining Lease 24/998 BIDDLE, Dennis William 135.69HA 9.6km E’ly of Broad Arrow Lat: 30° 26’  S KALGOORLIE-BOULDER CITY

BIDDLE, Christopher Dennis Long: 121° 25’  E

Nature of the act: Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification of grant and a right of renewal 

for 21 years.

Notification day: 18 May 2022

Native title parties: Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native 

title parties in relation to applications. The 3 month period closes on 18 August 2022. Any person who is, or becomes a native title party, is entitled to the negotiation 

and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to 

become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. The mining tenements 

may be granted if, by the end of the period of 4 months after the notification day (i.e. 18 September 2022), there is no native title party under section 30 of the Native 

Title Act 1993 (Cth) in relation to the area of the mining tenements. 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and 

Safety, 100 Plain Street, East Perth, WA 6004, or telephone (08) 9222 3518.
 

 

  

 

  

 

 

 

 
 

 

    
      
      
  

 

 
 

 
 
 

 

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

  
  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

 
 

 
 

 

 

 
 

 

 

 

 

 

  

 

  

 

 

 

 
 
 
 

  

 

 

  

 

 

 

 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 
 
 

 

 

 

 

 

  

 

                                                  

 

 

 

 

 

 

 

  

 

 
 

 

  
 

  

 

  

 

 

 

 

 
 

 

 

 

 

Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo
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T
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 under current vacancies. 561562Job no. 
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education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 
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. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 
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 design innovative approaches to curriculum design thaty,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  
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o

pedagogy

o

Islander applicants only

e
d i ed to:

delivering cultural and arts works

h d Blue Mo

o run our Deadly D
Tofacilit

al/artistic e p

T

onanity for a passi

l/ tistic exp

The Role

rkshop Facio& W

outh WYgAboriginal

The Role

An exciting opportunity for a passi

culturis skilled in cultur

T

al/artistic expres

ation. Tti TToo run our Deadly Dre

ltural and arts works

across the Penrith and Blue Mo

oleRed fi
Service Unit
Family Law Aboriginal

geSoSolicitor in Char

Aboriginal Identifi

Program. 
Engagement 

unitie
Aboriginal Comm

ogether Trking ooProgram
funded by the NSW Landcare

p j

Ab i inal Comm
NSW Local Land S

NSW Landcare

m 2019 23, a pa p

f d d role partly

.

ces and has
erina Local La

9 23 a partners partner c
Murrumbidgee Landcare Inc is a strateg

i on the NSW

 to eo@mli.org.au
d 

ber

with Riverina LocApplicati

166.

i.org.a
na de Jong eo@ml

Ti

.mli.org.au.  For enquiries please contact

webs t

Ticription and Selection

i u For enquirie

quired to 

h Murrumbidgee Landcare Yo
(mileage is reimburs )

hicle that is compre
d d periodslicence and a ves’verri

hicle that is comprehensiv,
Y

etworking skills (inc g
unicator

t

people and event planning, a p j

ti g a

, 

Ideally you will understand and 

t l resource and/or sustainable agriculture outcomes.

d proje

we would love to
culture and Landcare,

mmitment to sharing 
om

f y
d L dcare

unding.  f
performance and on going

h

actory

The position s
d going

yfor Countngi
shared responsibility of Car

on the 

ountry and mentor 
on C

lde s
ibility of Car

g
iou will work with 

Y
Nations community and Landcare. 

th Murrumbidgee

ought to pp

k with o
sitficer pos

targeted La
ity an

A

chment locatio
urrumbidgee caM)red

Ful
bidgee catrra y

, rrimbirra Officeria Garrai W

b i i a
Murrambidya Garrai Wi

Murrambidya chment locationAboriginal Landcare Officer

l time (job share considered) Murrumbidgee cat

A targeted Landcare Of ion is s
ationships w t

rganisations, communities andought to support relationships with the regional First 

You will work with o
C

c
ountry and mentorrganisations, 

ing for Country. landholde slandholders across the Murrumbidgee region to enable cultural practice

ryfor Countng
g
ilders across

f C r

f
j
unding i t to s

performance and on-going 
The position is full time (job share negotiable) to 30 June 2023, subject to satisf

 and a strong co

we would love to hear from you.f you are proactive,
If you are proactive, with a community minded attitude,

h r from youI
c

You w
t
cellen

ect management skillsll will understand and have experience delivering projects that achieve community

ou will have exY
ll will understand and have experience d

i ulture outcomes

and computing abi ,

i mprehensiv

ri

fective workenvironmental, natural resource and/or susta g

(i l ding online) people and event planning, and proje

vely insured

iveY
munica

t dr
p

i imbursed)

networking skills (including online), people and event planning, and project management skills. 

people and event planning, a p j

with administration and computing abilities, ef

 with administ

Yo
rent dr

ou mayprioritisation skills, a curr
Y

ou will be a gou will be a great communicatorr, vely insured

Y
(mileage is reimbursed). ou may also be required to work from home for extended periods.

The Position Description and Selection Criteri
Murrum g

de Jong eo@ml
TT

i org.aua are available on the Murrumbidgee Landcare Inc.

website at www

0481 345 166. send

Applications close at 5pm on Friday 5th November 2021. Please

d Landcare Inc is a strategi with Riverina Local Land Servi

are Progra

This is an responsibility for delivering on the

d S vices and Landcare NSWresponsibility for delivering on the NSW Landcare Program 2019-23 a partnership between

Program’sNSW Local Land Services and Landcare NS
W

unitie

Cadetship
Health Officer 

additional project funded role, partly

t l and built environment that may afficer Cadet is embedded in our R g

d b ilt environment that may af
The Environmental Health Of

ry course attendance

paid for as we
.versityUni

stern SyeWe

paid for as wel

We. 
contributing the betterment of our community

h l of Science (E

This role will see th
f communityskills. 

mbent work in a su

ill

ficer cadetship for a period of six years.

l ment opportunitiOf

aitland City Council ha p

f period of six years.

The Opportunity

This cadetship is part of our pathways p g

t dy and learn on theMaitland City Council have partn
Maitland City Council have partnered with NSW Health to provide an Environmental He

h NSW Health to provide an Env

d t hi is part of our pathways program

pportive team

d id work experi
l i lude paid work experi

kills This opportunity willThis role will see the successful inculooks to provide development opportunities for those seeking to study and learn on the
o study and

pportive team whilst act
to provide development opportunities for t

ill ee the successful incumbent work in a su

contributing the betterment of our community estern Sy
h ugh Whrough WThis opportunity will include paid work experi

l as time for compul

h) 

sory
whilst studying a Bachelor of Science (Environmental Health) t

l asdying a Bache

f will be paid for as wel
 Course fees will be 

fect hficer Cadet is embedded in our Regulatory Compliance 

Environmental 

T

 

 

  

 

  

 

 

 

 
 

 

    
      
      
  

 

 
 

 
 
 

 

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

  
  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

 
 

 
 

 

 

 
 

 

 

 

 

 

  

 

  

 

 

 

 
 
 
 

  

 

 

  

 

 

 

 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 
 
 

 

 

 

 

 

  

 

                                                  

 

 

 

 

 

 

 

  

 

 
 

 

  
 

  

 

  

 

 

 

 

 
 

 

 

 

 

  
 

 
 

 

 

   
 

     
 

      
 

 

      

  
 

n
adver
For al

org.au..please email recruitment@crcnsw
For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 
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First Nations Identified and Non-Identified 
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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HNA

SI2022/001 Barngarla/Central Eyre Iron Project Amended ILUA

The agreement area covers about 260 sq km, comprising an area in the vicinity of Wudinna and 

coastline, south of Port Neill
 Cleve, Kimba, Tumby Bay and Wudinna District Councils

.

;
3.3 

;

;

;
 

(2016) FCA 724
Mining Act

Port CEIP Mine

Rail Line Haul Road
Powerline

to the  by 

DMIRS_8041

NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain 

Street, East Perth, WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area Locality Centroid Shire

Mining Lease 15/1894 XIAO, Zhi Qiang 271.18HA 4.8km NW’ly of Coolgardie Lat: 30° 54’  S COOLGARDIE SHIRE

Long: 121° 8’  E

Mining Lease 24/998 BIDDLE, Dennis William 135.69HA 9.6km E’ly of Broad Arrow Lat: 30° 26’  S KALGOORLIE-BOULDER CITY

BIDDLE, Christopher Dennis Long: 121° 25’  E

Nature of the act: Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification of grant and a right of renewal 

for 21 years.

Notification day: 18 May 2022

Native title parties: Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native 

title parties in relation to applications. The 3 month period closes on 18 August 2022. Any person who is, or becomes a native title party, is entitled to the negotiation 

and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to 

become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. The mining tenements 

may be granted if, by the end of the period of 4 months after the notification day (i.e. 18 September 2022), there is no native title party under section 30 of the Native 

Title Act 1993 (Cth) in relation to the area of the mining tenements. 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and 

Safety, 100 Plain Street, East Perth, WA 6004, or telephone (08) 9222 3518.
 

 

  

 

  

 

 

 

 
 

 

    
      
      
  

 

 
 

 
 
 

 

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

  
  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

 
 

 
 

 

 

 
 

 

 

 

 

 

  

 

  

 

 

 

 
 
 
 

  

 

 

  

 

 

 

 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 
 
 

 

 

 

 

 

  

 

                                                  

 

 

 

 

 

 

 

  

 

 
 

 

  
 

  

 

  

 

 

 

 

 
 

 

 

 

 

Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design thaty,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only
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org.au..please email recruitment@crcnsw
For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 

rkersoansition WraAOD Tr

T

We

To

APPL

or call Janet on 1300 900 091.
.mymomentum.org.au  please visit our website www apply:oT

our communities and value the differences in everyone.
s first people hold in respect the special place our nation’

einnovation, working well together and being gracious. W
guided by our core values of trust and respect, wellbeing, 
promote diversity when recruiting our team and are

echange and inclusive opportunities for everyone. W
Momentum Collective is committed to creating social

homelessness in the Ballina area. 
Aboriginal people experiencing or are at risk ofsafety to 

tailored case management to support housing, wellbeing and 
This position will provide flexible and Community in the area. 

AboriginalAboriginal Program empowering the This is an 

If so, come and join the team at Momentum Collective.
s lives?  ould you like to make a real difference in people’W

rker - Ballinao

ountains reg o
shop

ountains region.
h in schools

i ogram

ate individual who 

litator
rker  oW

ssion and group

eaming program,
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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KeshiaW@firstpeoplesvic.orgat
or via email 0427 710 389on:anganeenW

For more information about this role, please contact Keshia 

people@firstpeoplesvic.org 
your qualifications and suitability to: 
Apply now by submitting your CV and a cover letter outlining 

24 November 2021. 
ednesday Applications for both positions will close on W

work for justice and rights. 
This is an exciting opportunity to be part of history as we 

2021.dnesday 24th NovembereWApplications close:

KeshiaW@firstpeoplesvic.org 
or via email aton: 0427 710 389anganeenKeshia W

For more information about this role, please contact 

. AssemblyManagement team of the 
•  Other duties as requested by the CEO, Co-Chairs, and the 

rk collaborative across teams in a respectful manner o•  W
. Assemblyand the Management team of the 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
organisation. 
Indigenous Data Sovereignty principles across the 

•  Develop data management process in accordance with 
collaborators 
design and analysis in partnership with external 
collection, analysis and reporting systems including survey 

•  Lead the design and implementation of data/information 
Key Duties

Flexible WFH Options 
Salary range: $85,000-$120,000 per annum. 
Negotiations.  
position will report to the Manager of Research, Policy and 
As part of the Research, Policy and Negotiations team, this 
challenges. 
Assembly services whilst identifying emerging risks and 
organisational teams to support the delivery of core 

This includes working across engagement projects. 
management systems and supporting community 
role is responsible for developing research methods, data 
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Research Officer
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Proposed addition of Excluded Land into Exploration 
Permit for Minerals 15896 sought by Montgomery John 
OMODEI, over an area of 15 sub-blocks (49 km2), centred 
approximately 36 km South South-West of Ravenshoe, 
in the locality of the Tablelands Regional Council.

Ravenshoe

Innot Hot
Springs

KENNEDY
HWY

PALMERSTON

HWYTULLY
FALLS

RD

TULLY FALLS

RD

EPM 15896
Rudd C k

T U L
LY R I VER

17
°4
0'
S

17
°4
0'
S

145°40'E145°20'E

145°40'E145°20'E

EXCLUDED LAND
TO BE ADDED

EXCLUDED LAND
TO BE ADDED

Exploration Permit for Minerals 28103 sought by HARDROCK 
MINERAL EXPLORATION PTY LTD (ACN: 646 002 888), over 
an area of 11 sub-blocks (36 km2), centred approximately 
72 km WNW of Mount Carbine, in the locality of the Mareeba 
Shire Council.

Exploration Permit for Minerals 28109 sought by 
MULHOLLAND INDUSTRIES PTY LTD (ACN: 614293819), over 
an area of 4 sub-blocks (12.5 km2), centred approximately 
90 km North-West of Stonehenge, in the locality of the 
Barcoo Shire Council.

Exploration Permit for Minerals 28110 sought by 
MULHOLLAND INDUSTRIES PTY LTD (ACN: 614293819), over 
an area of 4 sub-blocks (12.5 km2), centred approximately 
94 km North-West of Stonehenge, in the locality of the 
Barcoo Shire Council.

Exploration Permit for Minerals 28111 sought by Phillip 
David LAMBERT, over an area of 4 sub-blocks (12.5 km2), 
centred approximately 87 km North-West of Stonehenge, 
in the locality of the Barcoo Shire Council.

Exploration Permit for Minerals 28112 sought by Phillip 
David LAMBERT, over an area of 4 sub-blocks (12.5 km2), 
centred approximately 89 km North-West of Stonehenge, 
in the locality of the Barcoo Shire Council.

Exploration Permit for Minerals 28123 sought by CORPORATE 
CARBON GROUP PTY LTD (ACN: 637262189)-50%, SOUTHERN 
GREEN GAS LIMITED (ACN: 137547703)-50%, over an area of 
100 sub-blocks (322 km2), centred approximately 113 km 
North-West of Charters Towers, in the locality of the Charters 
Towers Regional Council.

Exploration Permit for Minerals 28126 sought by MOTHER 
LODE PTY. LTD. (ACN: 617796111), over an area of 
61sub-blocks (200 km2), centred approximately 53 km North 
North-West of Chillagoe, in the locality of the Mareeba Shire 
Council.

Exploration Permit for Minerals 28130 sought by PTR 
RESOURCES PTY LTD (ACN: 153851702), over an area of 
99 sub-blocks (310 km2), centred approximately 33 km South 
South-East of Mount Morgan, in the locality of the Banana 
Shire Council, Rockhampton Regional Council.

Exploration Permit for Minerals 28132 sought by MT ROSEY 
MINING COMPANY PTY LTD (ACN: 008634606), over an area 
of 78 sub-blocks (254 km2), centred approximately 25 km 
East of Mount Surprise, in the locality of the Etheridge Shire 
Council.

Exploration Permit for Minerals 28134 sought by MT ROSEY 
MINING COMPANY PTY LTD (ACN: 008634606), over an 
area of 100 sub-blocks (326 km2), centred approximately 
41 km North of Mount Surprise, in the locality of the 
Mareeba Shire Council.

Exploration Permit for Minerals 28141 sought by MT ROSEY 
MINING COMPANY PTY LTD (ACN: 008634606), over an area 
of 99 sub-blocks (323 km2), centred approximately 64 km 
North of Mount Surprise, in the locality of the Mareeba Shire 
Council.

Exploration Permit for Minerals 28142 sought by GOLD 
ALPHA INVESTMENTS PTY LTD (ACN: 640504472), over an 
area of 100 sub-blocks (326 km2), centred approximately 
78 km North North-West of Georgetown, in the locality 
of the Etheridge Shire Council, Mareeba Shire Council.

Exploration Permit for Minerals 28144 sought by MT ROSEY 
MINING COMPANY PTY LTD (ACN: 008634606), over an area 
of 100 sub-blocks (326 km2), centred approximately 50 km 
North North-East of Mount Surprise, in the locality of the 
Mareeba Shire Council.

Exploration Permit for Minerals 28152 sought by 
ECOSTORAGE SOLUTIONS PTY LTD (ACN: 653988419), over 
an area of 100 sub-blocks (307 km2), centred approximately 
87 km North-West of Charleville, in the locality of the Murweh 
Shire Council, Quilpie Shire Council.

Exploration Permit for Minerals 28153 sought by    BELPERIO 
HOLDINGS PTY LTD (ACN: 094941643), over an area of 
100 sub-blocks (311 km2), centred approximately 67 km 
South South-West of Blackall, in the locality of the Blackall 
Tambo Regional Council.

Exploration Permit for Minerals 28156 sought by PTR 
RESOURCES PTY LTD (ACN: 153851702), over an area of     
sub-blocks 34 (107 km2), centred approximately 24 km 
South-East of Mount Morgan, in the locality of the Banana 
Shire Council, Rockhampton Regional Council.

Exploration Permit for Minerals 28171 sought by NEXT 
LEVEL TWENTY PTY LIMITED (ACN: 632364231), over an 
area of 100 sub-blocks (307 km2), centred approximately 
49 km West of Kingaroy, in the locality of the South Burnett 
Regional Council, Western Downs Regional Council.

Exploration Permit for Minerals 28172 sought by NEXT 
LEVEL TWENTY PTY LIMITED (ACN: 632364231), over an 
area of 64 sub-blocks (196 km2), centred approximately 
35 km West of Kingaroy, in the locality of the South Burnett 
Regional Council.

Exploration Permit for Minerals 28174 sought by NEXT 
LEVEL TWENTY PTY LIMITED (ACN: 632364231), over an area 
of 64 sub-blocks (196 km²), centred approximately 35 km 
West South-West of Kingaroy, in the locality of the South 
Burnett Regional Council.

Nature of Act(s): The  grant  of  an  application  to  add  Excluded  Land  to  the  Exploration  Permit  for  Minerals and the 
grant of the Exploration Permits for Minerals under the Mineral Resources Act 1989 (Qld), authorises the holder to explore 
for minerals for a term not exceeding fi ve (5) years with the possibility of renewal for a term not exceeding fi ve (5) years. 
It is proposed to add excluded land and grant the Exploration Permit for Minerals subject to the Mineral Resources Act 1989
(Qld) and the Native Title Protection Conditions.

Name and Address of person doing Act(s): It is proposed that the addition of excluded land into the Exploration Permit for 
Minerals and the Exploration Permit for Minerals be granted subject to the provisions of the Mineral Resources Act 1989
(Qld) by the Queensland Minister for Resources, PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title Act 1993 (Cth) any person who is a “native title party” is entitled to certain 
rights in relation to the proposed addition of excluded land into the Exploration Permit for Minerals and the proposed grant 
of the Exploration Permit for Minerals. Under section 30 of the Native Title Act 1993 (Cth), persons have until three (3) 
months after Notifi cation Day to take certain steps to become native title parties in relation to this notice. Enquiries in 
relation to fi ling a native title determination application may be directed to the Federal Court, Brisbane Registry, Level 6, 
Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, Brisbane, Queensland, 4000. Telephone: 1300 720 980 
or Email: qldreg@fedcourt.gov.au.  Enquiries in relation to lodging an objection should be directed to the National Native 
Title Tribunal, Level 5, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, Brisbane, Queensland, 4000. 
Telephone: (07) 3052 4040.

Further information: Further information about the proposed grant of the addition of excluded land into the Exploration 
Permit for Minerals and the proposed grant of the Exploration Permit for Minerals, including extract of plans showing the 
boundaries of the Exploration Permit for Minerals Application may be obtained from the Department of Resources, Mining 
Registrar, Mineral Assessment Hub, Level 9, Verde Tower, 445 Flinders Street, Townsville, Queensland, 4810. Telephone: 
(07) 4447 9230 or Email: MineralHub@resources.qld.gov.au.

Expedited Procedure: The State of Queensland considers the proposed addition of excluded land into the Exploration 
Permit for Minerals and  the proposed grant of the Exploration Permit for Minerals to which this notice applies, is an act 
attracting the Expedited Procedure. Each individual Exploration Permit for Minerals may be granted unless, within a period 
of four (4) months after the Notifi cation Day a native title party lodges an objection in respect of the individual Exploration 
Permit for Minerals with the National Native Title Tribunal against the inclusion of the statement that the State considers 
the grant of that Exploration Permit for Minerals is a future act attracting the Expedited Procedure. Enquiries in relation to 
lodging an objection should be directed to the National Native Title Tribunal, Level 5, Harry Gibbs Commonwealth Law 
Courts Building, 119 North Quay, Brisbane, Queensland, 4000. Telephone: (07) 3052 4040.

Notifi cation Day: 8 June 2022

NOTICE OF PROPOSED ADDITION OF EXCLUDED LAND INTO EXPLORATION PERMIT 
FOR MINERALS AND GRANT OF EXPLORATION PERMITS FOR MINERALS 

NATIVE TITLE ACT 1993 (CTH) SECTION 29
The Queensland Minister for Resources, PO Box 15216, City East, Queensland, 4002, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) of the proposed addition 

of excluded land under section 176A of the Mineral Resources Act 1989 (Qld) (Excluded Land) to Exploration Permit for Minerals (EPM) 15896 and grant of the Exploration Permit for Minerals (EPM), 
28103, 28109, 28110, 28111, 28112, 28123, 28126, 28130, 28132, 28134, 28141, 28142, 28144, 28152, 28153, 28156, 28171, 28172 and 28174 shown below under the Mineral Resources Act 1989 (Qld).
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Exploration Permit for Minerals 28074 sought by SILICA 
AUSTRALIA PTY LTD (ACN: 625768630), over an area of
19 sub-blocks (64 km2), centred approximately 22 km 
South-West of Injinoo, in the locality of the Cook Shire 
Council, Northern Peninsula Area Regional Council,
Torres Shire Council.

Exploration Permit for Minerals EPM28136 sought 
by CURWON PTY LTD (ACN: 655364873), over an area 
of 98 sub-blocks (325 km2), centred approximately 
40 km South West of Ebagoola, in the locality of the 
Cook Shire Council.

Exploration Permit for Minerals EPM28138 sought 
by RHUMB RESOURCES PTY LTD (ACN: 650249924), 
over an area of 115 sub-blocks (379 km2), centred 
approximately 69 km West North-West of Laura, in the 
locality of the Cook Shire Council.

Exploration Permit for Minerals EPM28139 sought 
by RHUMB RESOURCES PTY LTD (ACN: 650249924), 
over an area of 95 sub-blocks (313 km2), centred 
approximately 61 km West of Laura, in the locality 
of the Cook Shire Council.

Exploration Permit for Minerals EPM28160 sought by RIO 
TINTO EXPLORATION PTY LIMITED (ACN: 000057125), over 
an area of 16 sub-blocks (53 km2), centred approximately 
37 km North-East of Weipa, in the locality of the Cook Shire 
Council, Napranum Shire Council.

Exploration Permit for Minerals EPM28161 sought 
by RIO TINTO EXPLORATION PTY LIMITED (ACN: 
000057125), over an area of 99 sub-blocks (320 km2), 
centred approximately 105 km South South-West 
of Forsayth, in the locality of the Croydon Shire Council.

Exploration Permit for Minerals EPM28162 sought 
by RIO TINTO EXPLORATION PTY LIMITED (ACN: 
000057125), over an area of 90 sub-blocks (291 km2), 
centred approximately 108 km South-West of Forsayth, 
in the locality of the Croydon Shire Council.

Exploration Permit for Minerals EPM28175 sought by    
Scott Troy DAVIS, Phillip Wayne MANITTA, Francesco TATTI, 
Jason Anthony WHATLEY over an area of 1sub-blocks
(3 km2), centred approximately 7.5 km South-East of 
Mareeba, in the locality of the Mareeba Shire Council.

Exploration Permit for Minerals EPM28177 sought 
by RIO TINTO EXPLORATION PTY LIMITED (ACN: 
000057125), over an area of 27 sub-blocks (87 km2), 
centred approximately 100 km South-East of Gregory, in 
the locality of the Burke Shire Council, Cloncurry Shire 
Council.

Exploration Permit for Minerals EPM28181 sought 
by FLEMINGTON MINING OPERATIONS PTY LTD 
(ACN: 614910324), over an area of 100 sub-blocks 
(312 km2), centred approximately 22 km South 
of Biloela, in the locality of the Banana Shire Council.

Exploration Permit for Minerals EPM28183 sought 
by FLEMINGTON MINING OPERATIONS PTY LTD (ACN: 
614910324), over an area of 69 sub-blocks (215 km2), 
centred approximately 28 km South South-East of Biloela, 
in the locality of the Banana Shire Council, North Burnett 
Regional Council.

Exploration Permit for Minerals EPM28185 sought 
by FLEMINGTON MINING OPERATIONS PTY LTD (ACN: 
614910324), over an area of 49 sub-blocks (152 km2), 
centred approximately 34 km South-East of Theodore, 
in the locality of the Banana Shire Council.

Exploration Permit for Minerals EPM28186 sought 
by FLEMINGTON MINING OPERATIONS PTY LTD (ACN: 
614910324), over an area of 100 sub-blocks (311 km2), 
centred approximately 26 km North-East of Theodore, 
in the locality of the Banana Shire Council.

Exploration Permit for Minerals EPM28188 sought 
by FLEMINGTON MINING OPERATIONS PTY LTD (ACN: 
614910324), over an area of 85 sub-blocks (265 km2), 
centred approximately 23 km North North-East of 
Theodore, in the locality of the Banana Shire Council.

Exploration Permit for Minerals EPM28189 sought by 
HAMMER BULK COMMODITIES PTY LTD (ACN: 600367477), 
over an area of 100 sub-blocks (319 km2), centred 
approximately 40 km North North-West of Dajarra, in the 
locality of the Boulia Shire Council, Cloncurry Shire Council.

Exploration Permit for Minerals EPM28192 sought by 
ANGLOGOLD ASHANTI AUSTRALIA LIMITED (ACN: 008737424), 
over an area of 36 sub-blocks (116 km2), centred approximately 
64 km North-West of Pentland, in the locality of the Charters 
Towers Regional Council, Flinders Shire Council.

Exploration Permit for Minerals EPM28194 sought 
by ANGLOGOLD ASHANTI AUSTRALIA LIMITED (ACN: 
008737424), over an area of 89 sub-blocks (283 km2), 
centred approximately 15 km West of Nebo in the 
locality of Isaac Regional Council.

Exploration Permit for Minerals EPM28195 sought 
by ANGLOGOLD ASHANTI AUSTRALIA LIMITED (ACN: 
008737424), over an area of 100 sub-blocks 
(318 km2), centred approximately 18 km East of Nebo, 
in the locality of the Isaac Regional Council.

Exploration Permit for Minerals EPM28200 sought 
by ANGLOGOLD ASHANTI AUSTRALIA LIMITED (ACN: 
008737424), over an area of 100 sub-blocks (318 km2), 
centred over the Town of Nebo, in the locality of the 
Isaac Regional Council.

Nature of Act(s): The  grant  of  an Exploration Permit for Minerals under the Mineral Resources Act 1989 (Qld), 
authorises the holder to explore for minerals for a term not exceeding fi ve (5) years with the possibility of renewal for a 
term not exceeding fi ve (5) years. It is proposed to grant and renew  the Exploration Permits for Minerals subject to the 
Mineral Resources Act 1989 (Qld) and the Native Title Protection Conditions.

Name and Address of person doing Act(s): It is proposed that the Exploration Permits for Minerals be granted and 
renewed subject to the provisions of the Mineral Resources Act 1989 (Qld) by the Queensland Minister for Resources, 
PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title Act 1993 (Cth) any person who is a “native title party” is entitled to certain 
rights in relation to the proposed grant and renewal of the Exploration Permit for Minerals. Under section 30 of the 
Native Title Act 1993 (Cth), persons have until three (3) months after Notifi cation Day to take certain steps to become 
native title parties in relation to this notice. Enquiries in relation to fi ling a native title determination application may 
be directed to the Federal Court, Brisbane Registry, Level 6, Harry Gibbs Commonwealth Law Courts Building, 119 North 
Quay, Brisbane, Queensland, 4000. Telephone: 1300 720 980 or Email: qldreg@fedcourt.gov.au.  Enquiries in relation to 
lodging an objection should be directed to the National Native Title Tribunal, Level 5, Harry Gibbs Commonwealth Law 
Courts Building, 119 North Quay, Brisbane, Queensland, 4000. Telephone: (07) 3052 4040.

Further information: Further information about the proposed grant and renewal of the Exploration Permits for Minerals, 
including extract of plans showing the boundaries of the Exploration Permit for Minerals Applications may be obtained 
from the Department of Resources, Mining Registrar, Mineral Assessment Hub, Level 9, Verde Tower, 445 Flinders Street, 
Townsville, Queensland, 4810. Telephone: (07) 4447 9230 or Email: MineralHub@resources.qld.gov.au.

Expedited Procedure: The State of Queensland considers the proposed grant and renewal of the Exploration Permits for 
Minerals to which this notice applies, is an act attracting the Expedited Procedure. Each individual Exploration Permit 
for Minerals may be granted unless, within a period of four (4) months after the Notifi cation Day a native title party 
lodges an objection in respect of the individual Exploration Permit for Minerals with the National Native Title Tribunal 
against the inclusion of the statement that the State considers the grant of that Exploration Permit for Minerals is a future 
act attracting the Expedited Procedure. Enquiries in relation to lodging an objection should be directed to the National 
Native Title Tribunal, Level 5, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, Brisbane, Queensland, 
4000. Telephone: (07) 3052 4040.

Notifi cation Day: 8 June 2022

NOTICE OF PROPOSED GRANT OF EXPLORATION PERMITS FOR MINERALS 
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The Queensland Minister for Resources, PO Box 15216, City East, Queensland, 4002, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Cth) 
of the proposed grant of the Exploration Permit for Minerals (EPM), 28074, 28136, 28138, 28139, 28160, 28161, 28162, 28175, 28177, 28181, 28183, 28185, 28186, 28188, 28189, 

28192, 28194, 28195 and 28200 shown below under the Mineral Resources Act 1989 (Qld).
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