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.

We have an opportunity for an (ACLO)
to be part of our Central North Police District team. The Aboriginal Community 

The candidate will receive a fortnightly payment of special remote allowance 
since Brewarrina is in a special remote location.

 

•
•

 

 

 

please contact the hiring manager  
.

 
I Work for NSW website  
via the job reference number 

In joining our Aboriginal Medical Service you can potentially reap the benefits of a “green-
change” while also making a genuine contribution to Closing the Gap initiatives. 
The Walhallow Aboriginal Corporation provides Aboriginal Medical Services in Quirindi, 
Coledale (Tamworth) and surrounding localities. We are a multi-disciplinary service 
working with and within our communities to provide high standards of care. 
Do you want to: 
• Make a difference in the Aboriginal and Torres Strait Islander communities in Tamworth - 

Quirindi? 
• Work as part of an experienced team to lead and support the delivery of high- quality 

services? 
• Provide day-to-day leadership ensuring clinical nursing practice and patient care is 

consistent with all applicable standards and procedures? 
• Have a positive impact on the organisation and the community? 

Current vacancies: Closing dates:
General Practitioner - Quirindi  23 March 2024 
Practice Nurse – Coledale 15 March 2024 
Senior Practice Nurse – Quirindi    15 March 2024 

Please see our ads on Seek – search keyword “Walhallow”. 

For further information please call 
Practice Manager Katy Brett on 0418 233 085

Aboriginal and/or Torres Strait Islander people are strongly encouraged 
to apply for these positions.

ABORIGINAL MEDICAL SERVICE
Walhallow Aboriginal Corporation is keen to 
hear from suitably skilled and experienced 

people interested in being employed to work at 
its Quirindi and Coledale (Tamworth) clinics.

DOING
THE
MOST
GOOD

NOTICE OF DANGGAN BALUN PEOPLE  
NATIVE TITLE AUTHORISATION MEETINGS
The Danggan Balun People have a native title claimant application in the Federal Court of Australia 
(QUD331/2017) (Danggan Balun Claim) seeking recognition of their native title rights and interests under the
Native Title Act 1993 (Cth).  
The current native title claim group for the Danggan Balun Claim are those persons who are descendants of 
the following apical ancestors and who identify and are recognised under the traditional laws and customs of 
the native title claim group as being affiliated (including by adoption) to country within the Application area: 

1. Sarah Warri/Warru Clarke;
2. George Daramlee Drumley;
3. Jack Slab/Slabb Snr (husband of Lizzie Waggil Slabb & father of Charlotte, Frank, John/Jack Jnr,

Olive & Victor);
4. Kitty Blow (wife of Joseph Blow & mother of Frank Blow & Hughie Blow);
5. Bilin Bilin aka Bilinba Jackey aka Jackey Jackey aka John “Johnny” Logan (father of Emily Logan &

Johnny Logan);
6. Kipper Tommy Andrews (father of Lizzie Malay (nee Tommie));
7. Billy Terribah/Didiba Andrews; 
8. Julia Sandy (wife of Arthur Ford);
9. Kitty Sandy, the mother of Arthur Ford;
10. Mary Ann Sandy nee Mitchell (mother of Mary Ann Drumley (nee Sandy), Ida Bell (nee Sandy),

Janet Sandy, Norman Sandy Snr & Lindsay Sandy);
11. William “Billy” Mitchell and his wife, Lizzie Sandy;
12. Unnamed mother of Matilda “Mittie” Fogarty (nee Sandy) and Lizzie (mother of William “Billy”

Stanley Brown Jnr);
13. Coolum (husband of Nancy Culham (nee Coolwell) & father of Joseph “Joe”, Maude, Lucy & Lena);
14. Unnamed mother of Nancy Culham (nee Coolwell) (wife of Coolum & mother of Joseph “Joe”,

Maude, Lucy & Lena);
15. Yarry (father of Frederick “Fred” Yarrie/Yarry);
16. Jennie, mother of Joseph Coolwell (husband of Polly Allen/Dalton & father of Alice Edwards (nee

Coolwell), Alfred Coolwell Jnr, Eva, Edward, Rose, Campbell, Michael & Andrew);
17. Polly Allen/Dalton (wife of Joseph Coolwell & mother of Eva, Edward, Rose, Campbell, Michael &

Andrew);
18. Unnamed mother of Elizabeth Tomes/ Clark nee Wheeler;
19. Jim Edwards Snr (husband of Topsy (of Ipswich) & father of Jimmy Edwards Jnr);
20. William Williams (Snr);
21. Bullum Bullum aka John Allen;
22. Alice/Alison Parsons nee Moree, mother of Thomas Parsons;
23. John “Johnny” Bungaree / Bungary (father of Norman Sandy Snr, Lindsay Sandy and Stella

Bungera/Bungary).
(the Danggan Balun Claim Group). 

AUTHORISATION MEETING #1
This notice invites all members of the Danggan Balun Claim Group, as described above, to attend 
Authorisation Meeting #1 at the time and location below:  
Date: Saturday 23 March 2024
Venue: Beenleigh Events Centre, Kent St, Beenleigh QLD 4207
Time: 9:30am (registration commencing at 9:00am)
The purpose of Authorisation Meeting #1 is to:

1. Receive information about the Danggan Balun Claim and possible amendments to the Danggan Balun
Claim;

2. Consider whether to amend the Danggan Balun Claim by removing one or both of the following apical
ancestors listed at Schedule A to the Danggan Balun Claim application and to authorise any such
amendment/s:

a) Kitty Sandy, the mother of Arthur Ford; and/or
b) John "Johnny" Bungaree / Bungary (father of Norman Sandy Snr, Lindsay Sandy and Stella

Bungera/Bungary);
If any amendments to the Danggan Balun Claim are authorised as per item 2 above, a second authorisation 
meeting (Authorisation Meeting #2) will be held following the close of Authorisation Meeting #1.   Otherwise, 
Authorisation Meeting #2 will not proceed. 
AUTHORISATION MEETING #2
This notice invites all members of Danggan Balun Claim Group as amended in accordance with the decisions 
made at Authorisation Meeting #1 (Amended Danggan Balun Claim Group), to attend Authorisation Meeting 
#2 at the time and location below:  
Date: Saturday 23 March 2024
Venue: Beenleigh Events Centre, Kent St, Beenleigh QLD 4207
Time: Immediately following the close of Authorisation Meeting #1  
The purpose of Authorisation Meeting #2 is for the Amended Danggan Balun Claim Group to authorise
persons to be (or continue to be) the Applicant for the Danggan Balun Claim (as amended in accordance with 
the outcome of Authorisation Meeting #1), to make the application and to deal with all matters arising in 
relation to the Danggan Balun Claim. 
To assist meeting participants to make informed decisions, information and legal advice relevant to the matters 
to be decided at the Authorisation Meetings will be provided at the commencement of each meeting. 
Please contact First Nations Engagement Advisor of QSNTS, Franceine 
Bain, on Free Call (07) 3224 1200 to register your intention to attend the
Authorisation Meetings.  
QSNTS is unable to assist individuals with transport to or from the 
Authorisation Meetings. However, morning tea, lunch and afternoon tea will 
be provided to attendees on the day. 

Map of Danggan Balun Claim Area
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978: 

Tenement Type No. Applicant Area Locality Centroid Shire

Mining Lease 21/172 MUSGRAVE MINERALS LIMITED 465.80HA 18.2km S’ly of Cue Lat: 27° 35’  S : Long: 117° 55’  E CUE SHIRE

Mining Lease 28/387 NORTHERN STAR (CAROSUE DAM) PTY LTD 204.79HA 74.3km E’ly of Kalgoorlie Lat: 30° 31’  S : Long: 122° 11’  E KALGOORLIE-BOULDER CITY

Mining Lease 28/396 NORTHERN STAR (CAROSUE DAM) PTY LTD 1426.54HA 74.2km E’ly of Kalgoorlie Lat: 30° 34’  S : Long: 122° 12’  E KALGOORLIE-BOULDER CITY

Mining Lease 57/663 SANDSTONE EXPLORATION PTY LTD 880.10HA 6.3km SE’ly of Sandstone Lat: 28° 1’  S : Long: 119° 20’  E SANDSTONE SHIRE

Mining Lease 57/666 CLATWORTHY, Mark Roy 79.88HA 56.5km N’ly of Sandstone Lat: 27° 30’  S : Long: 119° 28’  E SANDSTONE SHIRE

Nature of the act:  Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification of grant and a right of renewal for 21 years.

Notification day: 28 February 2024

Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 28 May 2024. Any person who is, or becomes a native title 

party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, 

Perth WA 6000, telephone (08) 9268 7100. The mining tenements may be granted if, by the end of the period of 4 months after the notification day (i.e. 28 June 2024), there is no native title party under section 30 of the Native Title Act 1993 (Cth) in relation to the area of the mining tenements. 

For further information about the act (including extracts of plans showing  the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

PUBLIC NOTICE 
 

NATIVE TITLE AUTHORISATION 
MEETING 

 
South Australian Native Title Services Ltd (SANTS) invites all 
Nauo people (as described below) to attend a native title 
authorisation meeting in relation to the Nauo 2 native title 
application.  

 
   
Date: 14 March 2024 
Venue: MALLEE PARK FOOTBALL CLUB, SEATON AVENUE, PORT 

LINCOLN, 5606 
Time: 10:00 am – 2:00pm 
 
Who may attend the 
authorisation meeting 
The meeting is open to all 
Nauo people who are the 
claimants in the Nauo #2 
native title claim who are 
descendants (including by 
traditional adoption) of any of 
the following ancestors and 
who identify as Nauo and are 
recognised by the other 
claimants under those 
traditional laws and customs 
as having rights and interests 
in the Determination Areas: 

i. Topsy Ahang;  
ii. Mother of Elizabeth 

Anderson;  
iii. Mary, mother of 

Henry Weetra; and 
iv. Frederick Milerah 

 
Purposes of Nauo 2 
Authorisation meeting 
 
The meeting will be conducted 
in two parts in order to: 
 

1.  To consider and pass resolutions authorising the terms of a consent 
determination for Nauo 2; 

2.  To consider and pass resolutions authorising the Nauo 2 Settlement ILUA 
(Indigenous Land Use Agreement) with the State Government . 

 
Registering for the meeting 
All Nauo people are invited to contact Sam or Khatija at SANTS to register to attend 
the authorisation meeting on 1800 010 360 or email at samuelt@nativetitlesa.org or 
khatijat@nativetitlesa.org. 
Limited assistance including accommodation and transport will be available for the 
meeting in accordance with SANTS Policy and lunch and refreshments will be 
available during the morning.
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BEEHIVE GEOTECHNICAL ASSESSMENT 
EOG Resources Australia Block WA-488 Pty Ltd (EOG) is planning to undertake geotechnical 
investigations in Commonwealth marine waters within permit area WA-488-P. The geotechnical 
investigations will take place in the Joseph Bonaparte Gulf, within a 50 km2 area off the Western 
Australian coastline and are in relation to the Beehive-1 exploration drilling project and the Beehive 
multi-well drilling (both described below).  
 
The geotechnical activity is planned to take place over a 2-week period between January 2024 and 
no later than December 2025. An Environment Plan (EP) for the activity was approved by 
NOPSEMA (National Offshore Petroleum Safety and Environmental Management Authority) on 
January 29, 2024, with activity timing contingent on equipment availability. 
 
BEEHIVE -1 EXPLORATION DRILLING 
EOG Resources Australia Block WA-488 Pty Ltd (EOG) is planning to drill an exploration well known 
as Beehive-1 in Commonwealth marine waters in permit area WA-488-P. Beehive-1 is located in the 
Joseph Bonaparte Gulf, approximately 83 km’s off the Western Australian coastline and 
approximately 294 km’s southwest of Darwin. 
 
Drilling of the single Beehive-1 exploration well, is planned to take place over a 55 to 100 day period 
between January 2024 and no later than December 2025.  An EP for the activity is currently under 
assessment with NOPSEMA (National Offshore Petroleum Safety and Environmental Management 
Authority) with activity timing contingent on the receipt of EP acceptance, rig and equipment 
availability. 
 
BEEHIVE MULTI-WELL DRILLING 
EOG Resources Australia Block WA-488 Pty Ltd (EOG) is planning to drill up to three exploratory 
wells in Commonwealth marine waters in permit area WA-488-P, with each subsequent well after 
the first depending on finding sufficient hydrocarbons. The Multi-Well drilling activity is located in the 
Joseph Bonaparte Gulf, a minimum of 77 kms off the Western Australian coastline and around 300 
kms southwest of Darwin. 
 
The activity is currently expected to take place between January 2025 and December 2029 across 
one or more drilling campaigns. Each well is expected to take 55 to 150 days to drill. A draft EP is 
currently being developed. We will provide a link to such EP when it is available to allow you to 
provide your feedback. 
 
Although the Multi-Well Drilling Program covers up to three wells, at this time EOG plans to drill one 
single exploration well at Beehive, which could be drilled under the Beehive-1 Exploration Drilling 
environmental plan or the Beehive Multi-Well Drilling environmental plan, depending on project 
timing and objectives at the time. 
 
To assist you in making your assessment, the current EPs can be found via EOG’s website.  EOG 
is committed to continued open engagement to keep our stakeholders informed. You can access the 
website with the link below for the most up to date project information at any time.  
 
 
https://www.eogresources.com/australia or QR Code 
 

 A version can also be found on the NOPSEMA website here: 
Geotechnical Assessment: https://info.nopsema.gov.au/environment_plans/605/show_public 
Beehive-1 Exploration Drilling: https://info.nopsema.gov.au/environment_plans/643/show_public 
Beehive Multi-Well Drilling: To be provided when draft is available. 
 
EOG is looking to gather information about the social, economic and cultural features near the EOG 
project area and requests feedback on the functions, activities, and interests in or around the project 
area that may be affected by our proposed activities. We will assess the merits of any objections or 
claims made and provide a response outlining our assessment of merit and any actions taken to 
mitigate the impact.  
 
For further information, please contact us at: 
Email: australia@eogresources.com 
Local Consultant Representative Phone: 0472 519 027

PUBLIC NOTICE
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NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Mark Monaghan MLA, the Northern Territory Minister for Mining, C/- Department of Industry, Tourism and Trade, GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with 
section 29 of the Native Title Act 1993 (Commonwealth) of her intent to do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with exploration for minerals for a term not exceeding 6 years and 
to seek renewal(s). The term for which it is intended to grant the mineral exploration licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from 
the Department of Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation and/or procedural rights provided in Part 2,  
Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, persons have until 3 months after the notification day to take certain steps to become native title parties in 
relation to this notice.  Enquiries concerning becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone (07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 237 of the Native Title Act 1993.  The exploration licences 
referred to in this notice may be granted unless an objection is made by a native title party to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the 
National Native Title Tribunal within 4 months of the notification day. 
 
Notification Day:  28 February 2024 

DMIRS 20246

NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978: 

Tenement Type No. Applicant Area* Locality Centroid Shire

Exploration Licence 08/3540 RED HILL MINERALS LIMITED 35BL 46.4km SW’ly of Pannawonica Lat: 21° 55’  S : Long: 115° 59’  E ASHBURTON SHIRE

Exploration Licence 26/229 YANDAL RESOURCES LIMITED 5BL 10.9km W’ly of Kalgoorlie Lat: 30° 42’  S : Long: 121° 21’  E KALGOORLIE-BOULDER CITY

Exploration Licence 30/576 FMG RESOURCES PTY LTD 7BL 52.2km W’ly of Menzies Lat: 29° 46’  S : Long: 120° 30’  E MENZIES SHIRE

Exploration Licence 38/3886 COSMO METALS LIMITED 70BL 119.4km NE’ly of Laverton Lat: 27° 37’  S : Long: 122° 52’  E LAVERTON SHIRE

Exploration Licence 53/2319 WILUNA WEST GOLD PTY LTD 2BL 39.9km SW’ly of Wiluna Lat: 26° 50’  S : Long: 119° 55’  E WILUNA SHIRE

Exploration Licence 63/2438 KINGSLAND GOLD PTY LTD 51BL 97.7km SE’ly of Marvel Loch Lat: 32° 6’  S : Long: 120° 11’  E DUNDAS SHIRE

Exploration Licence 77/3129 DUKETON MINING LIMITED 20BL 41.4km SE’ly of Mukinbudin Lat: 31° 10’  S : Long: 118° 31’  E MERREDIN SHIRE, NUNGARIN SHIRE, WESTONIA SHIRE

Exploration Licence 77/3139 FLYNN GOLD LIMITED 2BL 80.3km S’ly of Marvel Loch Lat: 32° 8’  S : Long: 119° 49’  E YILGARN SHIRE

Exploration Licence 77/3141 FLYNN GOLD LIMITED 1BL 88.1km E’ly of Hyden Lat: 32° 13’  S : Long: 119° 48’  E KONDININ SHIRE

Exploration Licence 77/3179 YILGARN IRON PTY LTD 5BL 153.5km W’ly of Menzies Lat: 29° 37’  S : Long: 119° 27’  E MENZIES SHIRE

Exploration Licence 77/3180 YILGARN IRON PTY LTD 7BL 159.5km W’ly of Menzies Lat: 29° 39’  S : Long: 119° 23’  E MENZIES SHIRE

Exploration Licence 77/3181 POLARIS METALS PTY LTD 1BL 120.1km N’ly of Southern Cross Lat: 30° 9’  S : Long: 119° 7’  E YILGARN SHIRE

Exploration Licence 77/3182 POLARIS METALS PTY LTD 4BL 122.7km NE’ly of Mukinbudin Lat: 30° 6’  S : Long: 119° 5’  E YILGARN SHIRE

Exploration Licence 77/3184 POLARIS METALS PTY LTD 20BL 143km NE’ly of Mukinbudin Lat: 29° 56’  S : Long: 119° 10’  E YILGARN SHIRE

Exploration Licence 77/3185 POLARIS METALS PTY LTD 7BL 129.7km N’ly of Southern Cross Lat: 30° 3’  S : Long: 119° 17’  E YILGARN SHIRE

Prospecting Licence 15/6862 SAUNDERS, Liliane Maria 6.26HA 19.6km S’ly of Kambalda Lat: 31° 22’  S : Long: 121° 35’  E COOLGARDIE SHIRE

Prospecting Licence 20/2504 WILLIAMS, Adam Merrick Driver 176.28HA 34.4km NE’ly of Cue Lat: 27° 11’  S : Long: 118° 6’  E CUE SHIRE

Prospecting Licence 20/2505 WILLIAMS, Adam Merrick Driver 176.65HA 32.3km NE’ly of Cue Lat: 27° 12’  S : Long: 118° 5’  E CUE SHIRE

Prospecting Licence 20/2506 WILLIAMS, Adam Merrick Driver 160.82HA 33.1km NE’ly of Cue Lat: 27° 12’  S : Long: 118° 5’  E CUE SHIRE

Prospecting Licence 24/5716 HESPERIAN RESOURCES PTY LTD 199.50HA 16.8km SE’ly of Broad Arrow Lat: 30° 33’  S : Long: 121° 26’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2780 COSTANZO, Patrick Natale 194.28HA 38.2km E’ly of Kalgoorlie Lat: 30° 44’  S : Long: 121° 52’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2782 COSTANZO, Patrick Natale 198.53HA 38.4km E’ly of Kalgoorlie Lat: 30° 42’  S : Long: 121° 52’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2783 COSTANZO, Patrick Natale 121.28HA 35.9km E’ly of Kalgoorlie Lat: 30° 44’  S : Long: 121° 50’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4729 BELRES PTY LTD 197.01HA 7.3km S’ly of Kalgoorlie Lat: 30° 48’  S : Long: 121° 28’  E KALGOORLIE-BOULDER CITY

BUCKLE, Paul Stephen

FLEMING, Sean David

Prospecting Licence 28/1407 BASTOW, Anthony Brian 179.66HA 75.2km E’ly of Kalgoorlie Lat: 30° 35’  S : Long: 122° 13’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 28/1414-S BRANCH, Ian Robert 9.51HA 60km NE’ly of Kalgoorlie Lat: 30° 30’  S : Long: 122° 1’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 28/1415-S BRANCH, Ian Robert 9.85HA 60km NE’ly of Kalgoorlie Lat: 30° 30’  S : Long: 122° 2’  E KALGOORLIE-BOULDER CITY

Nature of the act:  Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from date of grant. Grant of Special Prospecting Licences, which authorises the applicant to prospect for minerals for a term up to 4 years from the date of grant. Grant 
of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the date of grant.
Notification day: 28 February 2024
Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 28 May 2024. Any person who is, or becomes a native 
title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria 
Avenue, Perth WA 6000, telephone (08) 9268 7100. 
Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each licence may be granted unless, within the period of 4 months after the notification day (i.e. 28 June 2024), a native title party lodges an objection with the National 
Native Title Tribunal against the inclusion of the statement that the State considers the grant of the licence is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, or GPO 
Box 9973, Perth, WA 6848, telephone (08) 9425 1000.
For further information about the act (including extracts of plans showing  the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.
* - 1 Graticular Block = 2.8 km2

For your advertising needs email: advertising@koorimail.com
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PUBLIC CONSULTATION – 
PROPOSED FEES AND CHARGES 
REFORM FOR KEY SERVICES 
Queensland Public Trustee is proposing 
to reform its fees and charges for the key service 
areas of fi nancial management, deceased estates 
and trust administration. The objective of the 
proposed reform is to adjust fees and simplify fee 
structures to make them easier to understand. 
Have your say 
Public consultation on the Queensland Public 
Trustee’s Proposed Fees and Charges Reform 
is open for comment up to 3 April 2024. 
Visit www.pt.qld.gov.au to 
• read the consultation paper 
•  submit your feedback via formal

written submission. 

KYBURRA MUNDA YALGA 
ABORIGINAL CORPORATION 

RNTBC ICN7581 
NOTICE OF 2023 AGM AND 

CHAPMAN FAMILY ILUA MEETING 
 
1. The Kyburra Munda Yalga AGM will be held on 

Saturday, 16 March 2024 from 9:00am to 12:00pm 
at the Bowen State High School, Argyle Park Road, 
Bowen QLD 4805.  

2. Following the AGM a meeting of the JURU 
COMMON LAW NATIVE TITLE HOLDERS will be 
held from 1:00pm to 4:00pm to consider, and if 
appropriate to do so, authorise and consent to 
Kyburra Munda Yalga entering into an ILUA with 
Russell Trevor Chapman, Helen Dorothy 
Chapman, Simon Kenneth Chapman, Shona 
Maree Chapman, Darren James Walker and Kylie 
Marie Walker (the “Chapman Family”). 

 
To obtain a formal Notice and an agenda for both 

meetings, please contact Saylor Legal on 
07 4431-0074 or by sending an email to 

admin@saylorlegal.com.au or 
jurupeoplerntbc@outlook.com.   
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NOTICE OF PROPOSED RENEWAL AND GRANT OF MINING LEASES
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The Queensland Minister for Resources and Critical Minerals, PO Box 15216, City East, Queensland, 4002, hereby gives notice in accordance with section 29 of the 
Native Title Act 1993 (Cth) of the proposed renewal of Mining Lease (ML) 20312, and the grant of ML 100376 subject to the provisions of the Mineral Resources Act 1989 (Qld).

ML 20312 renewal applied for by Edmund 
Henry Jennings, over an area of 78.5549 ha 
centred approximately 8 kms northeast of the 
Palmer River Roadhouse, in the locality of the 
Cook Shire Council.

ML 100376 grant applied for by Dennis Ronald 
Fitzgerald, over an area of 7.3960 ha centred 
approximately 60 kms northwest of Mount 
Carbine, in the locality of the Mareeba Shire 
Council.

Nature of Act(s): The renewal of Mining Lease 20312 under the Mineral Resources Act 1989 (Qld) 
authorises the holder to mine and carry out associated activities subject to the Mineral Resources 
Act 1989 (Qld) for a term not exceeding twenty (20) years with the possibility of renewals for terms 
not exceeding twenty (20) years. The grant of Mining Lease 100376 under the Mineral Resources 
Act 1989 (Qld) authorises the holder to mine and carry out associated activities subject to the 
Mineral Resources Act 1989 (Qld) for a term not exceeding ten (10) years with the possibility 
of renewals for terms not exceeding ten (10) years.

Name and Address of person doing Act(s): It is proposed that the Mining Leases be renewed and 
granted subject to the provisions of the Mineral Resources Act 1989 (Qld) by the Queensland 
Minister for Resources and Critical Minerals, PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title Act 1993 (Cth) any person who is a “native title party” 
is entitled to certain rights in relation to the proposed renewal and grant of the Mining Leases. 
Under section 30 of the Native Title Act 1993 (Cth), persons have until three (3) months after 
the Notifi cation Day to take certain steps to become native title parties in relation to this notice. 
Enquiries in relation to fi ling a native title determination application may be directed to the Federal 
Court, Brisbane Registry, Level 6, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, 
Brisbane, Queensland, 4000. Telephone: 1300 720 980 or Email: nativetitleQLD@fedcourt.gov.au. 
Enquiries in relation to the registration of a native title determination application may be directed 
to the National Native Title Tribunal, Brisbane Registry, Level 5, Harry Gibbs Commonwealth Law 
Courts Building, 119 North Quay, Brisbane, Queensland, 4000. Telephone: (07) 3052 4040.

Further Information: May be obtained from the Department of Resources, Mineral Assessment 
Hub, Level 9, Verde Tower, 445 Flinders Street, Townsville, Qld, 4810.Telephone: (07) 4447 9230 
or Email: MineralHub@resources.qld.gov.au. 

Notifi cation Day: 13 March 2024

Please connect us with other 
interested people 
If there is anyone you know who 
may be interested in our activities, 
we encourage you to share this 
information with them. 
To find out more information 
For more information about Esso’s 
Decommissioning activities and 
other projects, please go to the 
Esso Consultation Hub at: 

  

https://www.exxonmobil.com.au/co
mmunity-engagement/local-
outreach/consultation-hub 
Like to be consulted about these 
activities? 
Please fill in the Esso Consultation 
Questionnaire in the Esso 
Consultation Hub to let us know if 
you’d like to be consulted and any 
questions or feedback you may 
have. 

Esso’s oil and gas facilities 
in Bass Strait

Esso Australia Pty Ltd (Esso), a wholly 
owned subsidiary of ExxonMobil Australia Pty 
Ltd, is committed to operating and 
decommissioning its’ Bass Strait offshore 
facilities safely and effectively. 
Community Drop-in 
If you’d like to know more about the following: 
• Pipeline Decommissioning 
• Steel Pile Jacket Decommissioning 
• Kipper Drilling 
• Turrum Drilling 
• Geophysical and Geotechnical Environment 

Plans, 
the Esso Consultation Team will be hosting a 
community drop in at Lakes Entrance: 
When:  Thursday 29 February 2024 
Where: The Bellevue Hotel, Lakes 

Entrance 
Time:   Between 5.00 pm - 6.30 pm 
There will be maps of the facilities and 
infrastructure, brochures about the activities, 
and a friendly consultation team available to 
answer your questions. 
Please email us at 
consultation@exxonmobil.com to register 
your attendance. 
Contact us by email or phone 
If this time doesn’t work for you, please feel 
free to contact us to ask a question, raise a 
concern or register your interest to be 
involved by emailing us at 
consultation@exxonmobil.com  
 or by phone: 03 9261 0244

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Mark Monaghan MLA, the Northern Territory Minister for Mining, C/- Department of Industry, Tourism 
and Trade, GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title 
Act 1993 (Commonwealth) of her intent to do an act(s) namely to grant the following extractive mineral lease 
application. 

The application to which this notice applies: 
Nature of act(s): The grant of an extractive mineral lease under the 
Mineral Titles Act 2010 authorises the holder to extract or remove 
(whether by quarrying or other means) from, on or below the natural 
surface of the land, extractive mineral(s) for a term not exceeding 
10 years and to seek renewal(s).  The term for which it is intended to 
grant the extractive mineral lease/s referred to in this notice 
commences from the date of grant.  Further information about the act 
may be obtained from the Department of Industry, Tourism and Trade, 
GPO Box 4550, Darwin NT 0801 or Centrepoint Building 48-50 Smith 
Street Darwin NT 0800, telephone (08) 8999 5213. 

Native Title Parties: Any person who is, or becomes a "native title 
party" within the meaning of the Native Title Act 1993 is entitled to the 
negotiation and/or procedural rights provided in Part 2, Division 3, 

Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, persons have until 3 months 
after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries 
concerning becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, 
Brisbane QLD 4001, or telephone (07) 3307 5000. 

Notification Day:  

NOTICE OF PROPOSED GRANT OF AN 
EXTRACTIVE MINERAL LEASE 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Mark Monaghan MLA, the Northern Territory Minister for Mining, C/- Department of Industry, Tourism 
and Trade, GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title 
Act 1993 (Commonwealth) of his intent to do an act(s) namely to grant the following extractive mineral lease 
application. 
 
The application to which this notice applies:  

Nature of act(s): The grant of an extractive mineral lease under 
the Mineral Titles Act 2010 authorises the holder to extract or 
remove (whether by quarrying or other means) from, on or below 
the natural surface of the land, extractive mineral(s) for a term not 
exceeding 10 years and to seek renewal(s).  The term for which 
it is intended to grant the extractive mineral lease/s referred to in 
this notice commences from the date of grant.  Further 
information about the act  may be obtained from the Department 
of Industry, Tourism and Trade, GPO Box 4550, Darwin NT 0801 
or Centrepoint Building 48-50 Smith Street Darwin NT 0800, 
telephone (08) 8999 5213. 
 
Native Title Parties: Any person who is, or becomes a "native 
title party" within the meaning of the Native Title Act 1993 is 
entitled to the negotiation and/or procedural rights provided in 
Part 2, Division 3, Subdivision P of the Native Title Act 1993.  

Under section 30 of the Native Title Act 1993, persons have until 3 months after the notification day to take certain 
steps to become native title parties in relation to this notice.  Enquiries concerning becoming a native title party should 
be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone (07) 3307 5000. 
 
Notification Day:  28 February 2024 

Not To Scale

Extractive Mineral Lease 33738 sought by 
MOUSELLIS & SONS PTY. LTD., 
ACN 009  654 791 over an area of 4 Hectares
depicted below for a term of 10 years, within the
MARY RIVER locality.

NMIG Map Sheet No: 5272
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The Sol Bellear Memorial 

Aboriginal Graduate Health 

Management Trainee 

(Administrative Offi  cer Level 4)

Department: Sydney Local Health District

Employment Status: Temporary Full Time up to 

February 2024 
Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 

Aboriginality/Torres Strait Islander is a genuine 

occupational qualifi cation and is authorised 

under section 14(d) of the Anti Discrimination 

Act 1977.

Closing Date: 10 September 2021

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number: REQ250082.

NSW Health Service: employer of choice
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Identifi ed 

Aboriginal Peer Worker

Department: Hunter New England LHD

Location: Tamworth Hospital

Enquiries: Trish Blackman on 

Trish.Blackman@health.nsw.gov.au

Closing Date: 5 September 2021

This position is identifi ed for Aboriginal people 

and exemption is claimed under 14d of the 

Anti-Discrimination Act 1977. Aboriginal 

applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number REQ231869

NSW Health Service: employer of choice
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•  Aboriginal and/or Torres Strait Islander 

identified position 

•  Provide direct and meaningful support to 

Aboriginal & Torres Strait Islander people 

experiencing homelessness 

•  The successful applicant will possess an 

understanding of the issues that impact 

Indigenous communities and of mental 

health and wellbeing.

 Project Officer, SSTF 

Multiple Positions 

Location – Marrickville NSW 2204

AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  

AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 

Advice and support  
•

Develop and implement leadership training  

•
Workforce plan and support for remote and flexible 

•
working  

Information and resources to build agencies capacity  

•

The Project Officer, SSTF will be part of a small team and will 

be expected to undertake roles as necessary to develop 

and/or achieve the project plan.  

The Project Officer, SSTF is a maximum 12 month fixed term 

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation.  

To obtain a copy of the position description, please visit 

our website: https://www.absec.org.au/careers.html

To apply: Interested applicants are required to address the 

essential criteria outlined in the position description 

demonstrating their experience against each point, submit a 

cover letter (maximum 2 pages) and current resume 

(maximum 5 pages). 

Note: if applicants do not address the selection criteria the 

application will not be considered.  

For Further information: please contact Adele Savvas 

adele.savvas@absec.org.au or 0295595299.  

Email applications to: recruitment@absec.org.au 

Applications close: 5.00pm Wednesday 01 September 

2021.  

Aboriginal and Torres Strait Islander people are strongly 

encouraged to apply.

Senior Manager Aboriginal 

Advancement (50D)

Business Unit/Directorate:  Strategy and Engagement 

Salary:  Level 8 $135,296 - $146,609 PSCA 2019 

Position No:  100744 

Work Type:  Permanent - Part Time, Permanent - Full Time, 

Fixed Term - Part Time, Fixed Term - Full Time 

Location:  Joondalup 

The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. 

The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community.

The Opportunity

This opportunity is for one year with possibility of 

extension and/or permanency.

This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver 

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

shape Department strategy, direction setting and cultural 

competency, maximise opportunities and mitigate risks 

The role is responsible for communicating and championing 

positive change, supporting and managing projects and 

programs, mitigating risk and delivering against State and 

Commonwealth Government agendas. 

For further information about the opportunity we encourage 

you to contact Hannah Tagore on 0427 194 397 during 

business hours.

For further information about this position and a link to 

apply, see our ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

EXPRESSION OF 

INTEREST 

Classroom 

Teacher 

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student 

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 

• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, dif ferentiated teaching and learning programs in numeracy utilising 

Gumbaynggirr/Aboriginal perspectives 

• Ability to work with Gumbaynggirr Language teachers to create immersive spaces to facilitate 

Gumbaynggirr Language acquisition 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW) 

EOI’s will be shortlisted and invited to submit a formal application for classroom teacher GGFS 

should accreditation be obtained. Any questions regarding the progress of the School, or the 

position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au

EXPRESSION OF 

INTEREST 

Primary 

Principal

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative 

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the 

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 

Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria.

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au
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Aboriginal Elder/Mentor 

• Ongoing (Part-Time) with a possible opportunity for full-time rostered Monday to Friday

• Clerk Grade 5/6
• $87,493 pro rata pa + super and annual leave

• Rewarding and unique career opportunity 

The Balund-a Program is an innovative residential diversionary program for male offenders over 

18 years of age. Located near Tabulam, Northern NSW, within the Bundjalung Nation, the program’s aim 

is to reduce re-offending and enhance skills within a cultural and supportive community environment. 

Aboriginal Mentors/Elders an important and valued part of the program.

About us

Corrective Services NSW (CSNSW) delivers professional correctional services and programs to reduce 

the risk of re-offending and enhance public safety. It serves a key function of the NSW Communities and 

Justice Sector by providing effective, safe and humane management of offenders both in custody and 

in the community CSNSW also works in partnership with other government and community agencies to 

ensure that offenders and their families are supported.

About the Role

If you enjoy a community-based role, have strong leadership and communication skills, we encourage 

you to apply.

• Provide culturally specifi c advice and support of Aboriginal identifi ed offender programs

• Support cultural, spiritual, emotional and rehabilitative support to offenders

•  Establish and maintain positive communication links with Aboriginal and non-Aboriginal 

communities and broader government and non-government organisations

• Encourage offenders active participation and involvement in CSNSW programs

Skills and Experience

•  Previous experience and skills in developing and maintaining stakeholder relationships specifi cally 

with Aboriginal communities and organisations

•  Knowledge of Aboriginal issues and commitment to work effectively with Aboriginal communities 

and understanding of the NSW criminal justice system

• High level of communication skills and ability to provide rehabilitative support

• Current driver’s license (with no restrictions)

• This position is open to Australian Aboriginal and Torres Strait Islander applicants only.

Benefi ts

• Rostered Monday to Friday (8am – 4pm)

• Generous leave entitlements including fl ex leave

• Supportive team environment

For more information contact: CSNSWTA@justice.nsw.gov.au or call 1800 810 316 option 1.

A talent pool may be created for future ongoing and temporary roles and is valid for a period 

of up to 18 months.

Closing Date: 22 November 2021

To apply, visit jobs.dcj.nsw.gov.au and quote 

job reference number: 31909
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The Opportunity

Maitland City Council have partnered with NSW Health to provide an Environmental Health 

Officer cadetship for a period of six years. This cadetship is part of our pathways program that 

looks to provide development opportunities for those seeking to study and learn on the job 

skills. This role will see the successful incumbent work in a supportive team whilst actively 

contributing the betterment of our community. This opportunity will include paid work experience 

whilst studying a Bachelor of Science (Environmental Health) through Western Sydney 

University. Course fees will be paid for as well as time for compulsory course attendance.  

The Environmental Health Officer Cadet is embedded in our Regulatory Compliance team 

which aims to address aspects of the natural and built environment that may affect human 

health. This role will see you work in and out of the office and undertake tasks such as 

inspecting swimming pools, food, skin penetration and other businesses, responding to 

enquiries and investigating complaints, sampling water and soil to protect the environment and 

educating stakeholders to protect health and the environment.  

People who identify as Aboriginal and/or Torres Strait Islander only are eligible for this 

opportunity, in accordance with Section 126 of the Anti-Discrimination Act 1997 (NSW).  

This position includes studies towards a Bachelor of Science (Environmental Health) 

degree through the University of Western Sydney. This will be held via distance 

education and requires a commitment to part-time study whilst undertaking this role. 

The duration of this role is approximately six years depending on study arrangements.

To see a Day in the Life of an Environmental Health Officer go to: 

https://www.youtube.com/watch?v=2VU979fU5EU 

About You

Aboriginal and/or Torres Strait Islander by descent and identify as an Aboriginal and/or 

•
Torres Strait Islander and be accepted as such by the Aboriginal and/or Torres Strait 

Islander community.

Successful completion of Year 12 High School certificate Record of School 

•
Achievement, or equivalent with satisfactory results in English, Mathematics and 

Science.  

Committed to completing degree part-time while working full time

•
Enjoy working in both indoor and outdoor environments whilst having an understanding 

•
of Environmental Health issues.  

Effective written and verbal communications skills as well as effective problem-solving 

•
skills. 

Able to work productively as a member of the team and contribute to team goals. 

•

A mandatory requirement of this role is the ability to meet the entry requirements for the 

Bachelor of Science (Environmental Health) degree at Western Sydney University. This 

includes a commitment of up to six years of full-time work and on-the-job training while 

working towards completing University studies (via distance). 

Benefits

This Cadet position is temporary full-time (six-year contract) with a salary range of $43,638 up 

to $51,480 per year including 10% p.a. superannuation. The university course fees and 

associated study fees including text books and time for compulsory class attendance will be 

paid for, in conjunction with paid work experience. The successful incumbent will also have 

access to benefits such as flexible working arrangements and our Healthy Employee Program 

Initiative with inclusions such as access to Fitness Passport.  

Questions

If after reading the role charter you have any questions, contact Lauren McIntosh, Human 

Resources Officer on 0428 238 219. 

Applications close: Sunday 21 November 2021. 

Please note, prior to an offer of employment being made, recommended candidates will be 

required to undertake a medical assessment (including drug and alcohol testing). Council also 

completes a range of other pre-employment checks which may include reference checks,

psychometric testing and a criminal history check. For more information about the recruitment 

process, search ‘work with us on our website. 

We are a 2021 Circle Back Initiative Employer – we commit to respond to every applicant.

Environmental 

Health Officer 

Cadetship

Murrambidya Garrai Wirrimbirra Officer, 

Murrambidya Aboriginal Landcare Officer 

Full time (job share considered) Murrumbidgee catchment location

A targeted Landcare Officer position is sought to support relationships with the regional First 

Nations community and Landcare. You will work with organisations, communities and 

landholders across the Murrumbidgee region to enable cultural practice on Country and mentor 

on the shared responsibility of Caring for Country.  

The position is full time (job share negotiable) to 30 June 2023, subject to satisfactory 

performance and on-going funding.  

If you are proactive, with a community minded attitude, and a strong commitment to sharing 

culture and Landcare, we would love to hear from you. 

Ideally you will understand and have experience delivering projects that achieve community, 

environmental, natural resource and/or sustainable agriculture outcomes. You will have excellent 

networking skills (including online), people and event planning, and project management skills. 

You will be a great communicator, with administration and computing abilities, effective work 

prioritisation skills, a current driver’s licence and a vehicle that is comprehensively insured 

(mileage is reimbursed). You may also be required to work from home for extended periods. 

The Position Description and Selection Criteria are available on the Murrumbidgee Landcare Inc. 

website at www.mli.org.au.  For enquiries please contact Tina de Jong eo@mli.org.au 

0481 345 166.

Applications close at 5pm on Friday 5th November 2021. Please send to eo@mli.org.au

Murrumbidgee Landcare Inc is a strategic partner with Riverina Local Land Services and has 

responsibility for delivering on the NSW Landcare Program 2019-23, a partnership between 

NSW Local Land Services and Landcare NSW. This is an additional project funded role, partly 

funded by the NSW Landcare Program’s Working Together Aboriginal Communities 

Engagement Program. 

Solicitor in Charge

Family Law Aboriginal 

Service Unit
Aboriginal Identifi ed Role

• Package up to $164k  

•  Newly created role

We are seeking an experienced Aboriginal 

lawyer and manager who has worked with 

Aboriginal clients and communities and 

has the capability to manage a large and 

diverse workforce and legal practice, to 

lead our Family Law Aboriginal Service Unit.

An information session is being by the hiring 

manager. Please visit iworkfor.nsw.gov.au 

and search Ref. No. below for details and 

for a link to the session.

Apply Online: iworkfor.nsw.gov.au

Jobs NSW Ref. No. 00008JQ0

Closing Date: Sunday, 

14 November 2021, 11:59pm

Enquiries: Alexandra Colquhoun 

on (02) 9219 5667 

Artwork: © Luke Penrith
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Aboriginal Youth Worker  

& Workshop Facilitator

The Role

An exciting opportunity for a passionate individual who 

is skilled in cultural/artistic expression and group 

facilitation. To run our Deadly Dreaming program, 

delivering cultural and arts workshops in schools 

across the Penrith and Blue Mountains region. 

Workshops are designed to: 

•  Engage with students and improve identification and 

connection with Aboriginal Culture, Country and 

Community; 

•  Increase school retention, attendance and improve 

peer relationships; 

•  Provide brief assessment of students’ mental health 

and other needs. 

Essential Criteria

•  Experience in developing and delivering workshops 

using cultural and artistic expression 

•  Ability to connect and engage with young people. 

•  Must hold NSW Driver Licence and Working With 

Children Check 

•  Relevant qualifications desirable 

Ted Noffs Foundation considers that being an 

Aboriginal or Torres Strait Islander person is a genuine 

occupational requirement for this position under 

Section 14 of the Anti-Discrimination Act 1977 (NSW). 

Please see the job information pack by visiting 

www.noffs.org.au,  

for more information phone 02 9305 6600 or email 

jobs@noffs.org.au.

email:
advertising@koorimail.com

The Sol Bellear Memorial

Aboriginal Graduate Health 

Management Trainee 

(Administrative Officer Level 4)ffi

Department: Sydney Local Health District

Employment Status: Temporary Full Time up to 

February 2024 
Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 

Aboriginality/Torres Strait Islander is a genuine 

occupational qualifi cation and is authorised 

under section 14(d) of the Anti Discrimination

Act 1977.

Closing Date: 10 September 2021

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number: REQ250082.

NSW Health Service: employer of choice
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Aboriginal Peer Worker

Department: Hunter New England LHD

Location: Tamworth Hospital

Enquiries: Trish Blackman on

Trish.Blackman@health.nsw.gov.au

Closing Date: 5 September 2021

This position is identifi ed for Aboriginal people 

and exemption is claimed under 14d of the 

Anti-Discrimination Act 1977. Aboriginal 

applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 
healthns gov.referrals selectminds om

Search for Job Ref Number REQ231869REQ2 869

NSW Health Service: employer of choice
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•  

r 

Aboriginal and/or Torres Strait Islander 

identified position 

•  Provide direct and meaningful support to 

Aboriginal & Torres Strait Islander people 

experiencing homelessness 

•  The successful applicant will possess an 

understanding of the issues that impact 

Indigenous communities and of mental 

health and wellbeing.

 Project Officer, SSTF 

Multiple Positions

Location – Marrickville NSW 2204

AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  

AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 

Advice and support  
•

Develop and implement leadership training 

•
Workforce plan and support for remote and flexible

•
working  

Information and resources to build agencies capacity  

•

The Project Officer, SSTF will be part of a small team and will

be expected to undertake roles as necessary to develop 

and/or achieve the project plan. 

The Project Officer, SSTF is a maximum 12 month fixed term

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation.
lease visit

Senior Manager Aboriginal 

Advancement (50D)

Business Unit/Directorate:  Strategy and Engagement 

Salary:  Level 8 $135,296 - $146,609 PSCA 2019 

Position No:  100744

Work Type:  Permanent - Part Time, Permanent - Full Time, 

Fixed Term - Part Time, Fixed Term - Full Time 

Location:  Joondalup 

The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. 

The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community.

The Opportunity

This opportunity is for one year with possibility of 

extension and/or permanency.

This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

t tegy direction setting and cultural 

EXPRESSION OF

INTEREST

Classroom

Teacher 

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language

• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 

• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, differentiated teaching and learning programs in numeracy utilising 

i /Ab riginal perspectives
ate immersive spaces to facilitate 

EXPRESSION OF

INTEREST

Primary 

Principal

Gumbaynggirr Giingana Freedom School 

(Identified Role)

Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group.

GGFS programs and curriculum areas will have a strong focus on:

• Acquisition of Gumbaynggirr language

• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture

• Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 

Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria.

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au

For all your
advertising

needs
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Empower and support First Nations young people to thrive at school and beyond •
Lead NASCA in the delivery of culturally connected learning & support programs •
Suits a youth, education or community sector leadership background •

The Organisation

NASCA is an Indigenous governed and led national youth organisation that has facilitated education for 
thousands of First Nations young people since 1995.  

While having a history of community development through sport and recreation, NASCA now works across 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
based programs and learning support to improve educational outcomes and empower First Nations young people 
of all genders to fulfil their potential. 

The Benefits

Unique and proven model of cultural empowerment and community engagement •
Generous salary with tax effective packaging •
Strong financial position with secured funding •
Respectful, values driven, culturally sensitive environment •

The Role

You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure 
NASCA’s future, culture and continued achievement of organisation goals. 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

Increase the public profile of NASCA including across media networks •
Build on corporate partnerships and develop opportunities for philanthropic funding •
Increase capacity and structure around systems, policies and procedures  •
Manage relationships with sponsor, partner and government agency stakeholders •
Provide consistent high level advice to the Board on operations, policy and planning •
Support the efficient functioning and governance of the Board, including skills diversification  •

Skills Required

You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  

With unwavering focus on social equality for First Nation Australians, your executive management experience 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
success. You’ll be able to demonstrate your experience in: 

Strategic leadership and organisational or sector development •
Maintaining a positive workplace culture of high productivity, engagement and inclusion •
Advocacy and building brand and reputation  •
Building relationships and working in partnership with stakeholders & community groups •
Sustaining and developing new corporate partnership networks •
Negotiation and management of government and non-government funding •
Ensuring organisational governance, risk management and financial sustainability •

If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
your responses to the ‘Skills Required’ section above.  

Submit your application to cv@ngorecruitment.com quoting ref 
#813985. Alternatively, to discuss or if you have specific questions, 
please call Louise Furlong on 02 8243 0570.  

Please note there is no formal closing date for this role, we encourage 
you to apply as soon as possible. 

chief executive officer
This is a First Nation Australians targeted position

Aboriginal Case Worker - Ballina

Would you like to make a real difference in people’s lives?  
If so, come and join the team at Momentum Collective.

This is an Aboriginal Program empowering the Aboriginal 
Community in the area. This position will provide flexible and 
tailored case management to support housing, wellbeing and 
safety to Aboriginal people experiencing or are at risk of 
homelessness in the Ballina area. 

Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, wellbeing, 
innovation, working well together and being gracious. We 
respect the special place our nation’s first people hold in 
our communities and value the differences in everyone.

To apply: please visit our website www.mymomentum.org.au 
or call Janet on 1300 900 091.

Indigenous Futures and Teacher Education 
An Identified Aboriginal and/or Torres Strait Islander who has track-record •

in teacher education and Indigenous education.  

Lead and give voice to Aboriginal and/or Torres Strait Islander people •

engaging in coursework and research in the field of Education. 

Demonstrate leadership and advise others on best practice in Indigenous •

pedagogy, design innovative approaches to curriculum design that 

highlight Indigenous knowledge across undergraduate and postgraduate 

subject in Education. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

up to 17% superannuation. This position is open to Aboriginal and Torres Strait 

Islander applicants only. 

To be successful in this role you will possess:

Completion of a PhD or equivalent accreditation and standing recognised by the 

University/profession as appropriate for the relevant discipline areas.  

Demonstrated advanced understanding of Indigenous pedagogies & teacher 

education policy reform at undergraduate and postgraduate level. 

If you would like to inquire or apply, please visit latrobe.edu.au/jobs and search for 

Job no. 561562 under current vacancies. 

Applications close 11:55pm Sunday 28th November 2021.                                                  

The First Peoples’ Assembly of Victoria is the voice of 
Aboriginal people in Victoria in the next stage of the Treaty 
process. It is made up of Victorian Traditional Owners, 
elected by Aboriginal Communities, for Aboriginal 
Communities and people to advance our rights, interests, 
and benefits. 

The First Peoples’ Assembly of Victoria (the Assembly) is the 
voice of Aboriginal people in Victoria in the next stage of the 
Treaty process. It is made up of Victorian Traditional 
Owners, elected by Aboriginal Communities, for Aboriginal 
Communities, to advance our rights, interests, and benefits. 

Research Officer
We are recruiting for a Research Officer, to join the 
Assembly’s Research, Policy and Negotiations team. This 
role is responsible for developing research methods, data 
management systems and supporting community 
engagement projects. This includes working across 
organisational teams to support the delivery of core 
Assembly services whilst identifying emerging risks and 
challenges. 
As part of the Research, Policy and Negotiations team, this 
position will report to the Manager of Research, Policy and 
Negotiations.  
Salary range: $85,000-$120,000 per annum. 
Flexible WFH Options 

Key Duties
•  Lead the design and implementation of data/information 

collection, analysis and reporting systems including survey 
design and analysis in partnership with external 
collaborators 

•  Develop data management process in accordance with 
Indigenous Data Sovereignty principles across the 
organisation. 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
and the Management team of the Assembly. 

•  Work collaborative across teams in a respectful manner 
•  Other duties as requested by the CEO, Co-Chairs, and the 

Management team of the Assembly. 

For more information about this role, please contact 
Keshia Wanganeen on: 0427 710 389 or via email at
KeshiaW@firstpeoplesvic.org 

Applications close: Wednesday 24th November 2021.

This is an exciting opportunity to be part of history as we 
work for justice and rights. 

Applications for both positions will close on Wednesday 
24 November 2021. 

Apply now by submitting your CV and a cover letter outlining 
your qualifications and suitability to: 
people@firstpeoplesvic.org 

For more information about this role, please contact Keshia 
Wanganeen on: 0427 710 389 or via email 
at KeshiaW@firstpeoplesvic.org

AOD Transition Workers  

First Nations Identified and Non-Identified 
positions available

Location: Canterbury 

Full time 38 hours per week 

Contract to 30th June 2022 

$79,807 gross per annum + super + 
generous salary packaging 

First Nations Identified and Non-Identified 
positions available

Are you a dedicated, passionate AOD Counsellor with 
experience in providing culturally safe and trauma informed 
counselling and support? Want to make a real difference in 
assisting people exiting prison to address problematic drug 
and alcohol use? We want to hear from you! 

• Play a key part in a program with proven results, and 
contribute to long-lasting change for our clients and the 
community  

• Join a diverse and passionate team in a flexible and 
supportive organisation  

We want to hear from people from all backgrounds, including 
those with lived experience of the criminal justice system and 
substance use. The skills and experiences of First Nations 
people will be particularly valued.  

Why work for us?
• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
• Be part of a community-based agency that has been 

delivering effective services in our field for 70 years  
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Access the support of Cultural Supervision for First Nations 

staff 

How to apply:
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 

We are committed to achieving a diverse and culturally safe 
workforce, and strongly encourage applications from 
Aboriginal and Torres Strait Islander people and people from 
CALD backgrounds for the non-Identified positions. 

APPLY NOW! https://www.crcnsw.org.au/about-us/work-
with-the-crc/ 

For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au.

CEA Technologies - Careers 

Mechanical Assembly Officers: 
Multiple Vacancies 

Do you have 2 year’s experience in the build and assembly of 
small to large electronic or mechanical products, including prototypes, in accordance 
with specified standards and quality systems? 

Forward thinking is a requirement of the role to identify potential issues within the 
build and / or design. The ability to communicate proactively with other team 
members and the wider organisation will be essential. 

CEA offers many benefits and conditions. All applicants must be eligible for an 
Australian Government security clearance (5year checkable background) 

To find out more about these opportunities, email your resume to 
recruitment@cea.com.au

EEmploymmentt Oppppoorttunittieess 
Bendigo & District Aboriginal Co-

Operative is an Aboriginal Community 
Controlled Organisation located in North 
Bendigo, offering a range of health and 

social services to community across Dja 
Dja Wurrung country. 

We currently have the following 
vacancies open! 

Kiinnddeerrggaarrtteenn Maannaaggeerr  
Full Time, Fixed Term

 

KKoooorii Faammiilliieess aass Fiirrsstt Edduuccaattoorrss 
(iiddeennttiiffiieedd rroollee)

Full Time, Fixed Term 

AAFFPRRR CCuullttuurraall AAddvviissoorr (iiddeennttiiffiieedd rroollee))  
Full Time, Fixed Term 

Aboriginal applicants are encouraged to 
apply. 

For more information, further job 
opportunities, closing dates and details 

on how to apply, please refer to our 
website wwwwww..bbddaacc..ccoomm..aauu or contact the 

HR team on 554433 449447 or 
rreeccrruuiittmmeenntt@bbddaacc..ccoomm..aauu
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