
THE KOORI MAIL, WEDNESDAY, APRIL 10, 2024 |  41 www.koorimail.com

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

NOTICE OF PROPOSED GR
NATIVE TITLE ACT 199

The Queensland Minister for Resources and Critical Minerals, PO Box 15216, City 
Native Title Act 1993 (Cth) of the proposed grant of Mining Lease (ML) show

of
of

a of
Mining Lease 100321 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955, over an are f 104.97 ha, centred
approximately 8 kms South East f King Junction, in the 
locality f the Cook Shire Council.

of

Nature of Act(s): The grant of the Mining 
Leases under the Mineral Resources Act 1989
(Qld) authorises the holder to mine and carry 
out associated activities subject to the Mineral 
Resources Act 1989 (Qld) for a term not 
exceeding twenty (20) years with the possibility 
of renewals for terms not exceeding twenty (20) 
years. The grant of the Mining Lease includes 
the granting of access as shown above.

Name and Address f person doing Act(s): It 
is proposed that the Mining Leases be granted 
subject to the provisions of the Mineral 
Resources Act 1989 (Qld) by the Queensland 
Minister for Resources and Critical Minerals, 
PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title 
Act 1993 (Cth) any person who is a “native 
title party” is entitled to certain rights in relation to the proposed grant of the Mining Lease. 
Under section 30 of the Native Title Act 1993 (Cth), persons have until three (3) months after 
the Notification Day to take certain steps to become native title parties in relation to this notice. 
Enquiries in relation to filing a native title determination application may be directed to the Federal 
Court, Brisbane Registry, Level 6, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, 
Brisbane, Queensland 4000. Telephone: 1300 720 980 or Email: nativetitleQLD@fedcourt.gov.au. 
Enquiries in relation to the registration of a native title determination application may be directed 

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

RANT OF MINING LEASES
93 (CTH) SECTION 29
East, Queensland, 4002, hereby gives notice in accordance with s

wn below, subject to the provisions of the Mineral Resources Act 

of
of

a of
Mining Lease 100322 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955 over an are f 107.96 ha, centred
approximately 1.5 kms South East f King Junction, in 
the locality f the Cook Shire Council. of

Mining Lease 10032
ACN 608 719 955, 
approximately 2.5 k
the locality f the Co

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

M
11

97
9

section 29 of the
1989 (Qld).

of
a of

23 sought by Aurum Vale Pty Ltd,
over an are f 5.81 ha, centred
ms South East f King Junction, in

ook Shire Council.

arry Gibbs Commonwealth Law 
hone: (07) 3052 4040. 

f Resources, Mining Registrar, 
, Townsville, Queensland, 4810. 
v.au.

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

, Level 9, V

to the National Native Title Tribunal, Brisbane Registry, Level 5, Ha
Courts Building, 119 North Quay, Brisbane, Queensland 4000, Teleph

Further information: May be obtained from the Department of
Mineral Assessment Hub Veerde Tower, 445 Flinders Street,
Telephone: (07) 4447 9230 or Email: MineralHub@resources.qld.gov

Notification Day: 24 April 2024

Preparation of an Aboriginal Cultural Heritage Assessment Report to 
inform the Staged Delivery of the Structure Plan for the Glenfield Precinct, 

NSW 
Public Notice and Registration of Interest 

National Parks and Wildlife Act 1974 
City Plan Heritage have been engaged by Landcom to prepare an Aboriginal cultural heritage assessment report 
to inform the staged delivery of the structure plan for the Glenfield Precinct, NSW. The proposed structure plan 
and subsequent ancillary works may result in impacts upon Aboriginal objects protected under the National Parks 
and Wildlife Act 1974 and will therefore require the preparation of an Aboriginal Cultural Heritage Assessment 
Report. In accordance with Heritage NSW (2010) Aboriginal Cultural Heritage Consultation Requirements for 
Proponents, individuals or groups who hold cultural knowledge relevant to establishing the significance of 
potential Aboriginal objects and intangible cultural values in the area of the proposed development are invited to 
register their interest to participate in the heritage consultation and assessment process. 
Contact details are as follows: 

Duong No 
Development Manager 
Landcom 
T: 02 9841 8173 
 
Contact details for the heritage consultant: 
Jakub (Chaz) Czastka 
City Plan Heritage Pty Ltd 
Level 6, 120 Sussex Street, Sydney, NSW, 2000 
T: 02 8270 3500 
E: chazc@cityplan.com.au 

The registration period closes on Friday 26 April 2024.

Aboriginal Community Engagement  
 

Lismore Casino Community Corrections
 Ongoing Permanent Full-Time

 Clerk Grade 5/6, Salary starting from $93,295 pa plus Employer’s 
contribution to Superannuation and Annual Leave Loading  

Your role

will provide advice and support to Community Corrections in the case 

and ensure appropriate case plans and supervision is implemented consistent 
with CSNSW mission of reduction of re-offending.

You will also identify and build collaborative community networks and 
partnerships to improve the effectiveness of community offender programs 

 

For more information about the role or what it’s like to work for DCJ, please 
contact the hiring manager Jim Beard at jim.beard@dcj.nsw.gov.au

in the recruitment process to help you perform at your best, please call 
Nastassja Le Claire on 0460 961 902 or via Nastassja.leclaire@dcj.nsw.gov.au

To apply visit  and search . 

Communities and Justice

LP
21
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Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design thaty,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only

e
d i ed to:

delivering cultural and arts works

h d Blue Mo

o run our Deadly D
Tofacilit

al/artistic e p

T

onanity for a passi

l/ tistic exp

The Role

rkshop Facio& W

outh WYgAboriginal

The Role

An exciting opportunity for a passi

culturis skilled in cultur

T

al/artistic expres

ation. Tti TToo run our Deadly Dre

ltural and arts works

across the Penrith and Blue Mo

oleRed fi
Service Unit
Family Law Aboriginal

geSoSolicitor in Char

Aboriginal Identifi

Program. 
Engagement 

unitie
Aboriginal Comm

ogether Trking ooProgram
funded by the NSW Landcare

p j

Ab i inal Comm
NSW Local Land S

NSW Landcare

m 2019 23, a pa p

f d d role partly
.

ces and has
erina Local La

9 23 a partners partner c
Murrumbidgee Landcare Inc is a strateg

i on the NSW

 to eo@mli.org.aud 
ber 

with Riverina LocApplicati

166.

i.org.a
na de Jong eo@ml

Ti

.mli.org.au.  For enquiries please contact

websit

Ticription and Selection C

i u For enquirie

quired to w

h M rrumbidgee LandcareYo
(mileage is reimburs )

hicle that is compreh y

d d eriodslicence and a ves’verri
hicle that is comprehensiv,

Y

etworking skills (inc g
unicator

t

people and event planning, a p j

ti a

, 

Ideally you will understand and a p

t l resource and/or sustainable agriculture outcomes.

d proje

we would love to
culture and Landcare,

mmitment to sharing 
om

f y
d L dcare

unding.  f
performance and on going

h

actory

The position s
d going

yfor Countngi
shared responsibility of Car

on the 

ountry and mentor 
on C

lders
ibility of Car

g
iou will work with 

Y
Nations community and Landcare. 

th Murrumbidgee

ought to pp

k with o
sitficer pos

targeted La
it an

A

chment locatio
urrumbidgee caM)red

Ful
bidgee catrra y

, rrimbirra Officeria Garrai W

b i i a
Murrambidya Garrai Wi

Murrambidya chment locationAboriginal Landcare Officer

l time (job share considered) Murrumbidgee cat

A targeted Landcare Of ion is s
ationships wit g

rganisations, communities andought to support relationships with the regional First 

You will work with o
C

co

ountry and mentorrganisations, 

ing for Country. landholderslandholders across the Murrumbidgee region to enable cultural practice

ryfor Countng
g
ilders across

f C

f
j
unding i t to s

performance and on-going 
The position is full time (job share negotiable) to 30 June 2023, subject to satisf

 and a strong co

we would love to hear from you.f you are proactive,
If you are proactive, with a community minded attitude,

h r from youI
c

You w cellen

ect management skillsll will understand and have experience delivering projects that achieve community

ou will have exY
ll will understand and have experience d g

i lture outcomes

and computing abil ,

i mprehensiv

ri

fective workenvironmental, natural resource and/or susta g

(i l ding online) people and event planning, and proje

vely insured

iveY
munica

t dr
p

i imbursed)

networking skills (including online), people and event planning, and project management skills. 

people and event planning, a p j

with administration and computing abilities, ef
 with administ

Yo
rent dr

ou mayprioritisation skills, a curr
Y

ou will be a gou will be a great communicatorr, vely insured

Y
(mileage is reimbursed). ou may also be required to work from home for extended periods.

The Position Description and Selection Criteri
Murrum g

de Jong eo@ml
TT

i org.aua are available on the Murrumbidgee Landcare Inc.

website at www

0481 345 166. send

Applications close at 5pm on Friday 5th November 2021. Please

d Landcare Inc is a strategi with Riverina Local Land Servi

are Progra

This is an responsibility for delivering on the

d S ices and Landcare NSWresponsibility for delivering on the NSW Landcare Program 2019-23 a partnership between

Program’sNSW Local Land Services and Landcare NS
W

unitie

Cadetship
Health Officer 

additional project funded role, partly

t l and built environment that may afficer Cadet is embedded in our Reg

d b ilt environment that may af
The Environmental Health Of

ry course attendance

paid for as wel
.versityUni

stern SyeWe

paid for as wel

We. 
contributing the betterment of our community

h l of Science (E

This role will see th
f communityskills. 

mbent work in a su
ill

ficer cadetship for a period of six years.

l ent opportunitiOf

aitland City Council ha p

f period of six years.

The Opportunity

This cadetship is part of our pathways p g

t dy and learn on theMaitland City Council have partne
Maitland City Council have partnered with NSW Health to provide an Environmental He

h NSW Health to provide an Enviro

t hi is part of our pathways program

pportive team

d id work experi
l i lude paid work experi

kills This opportunity willThis role will see the successful inculooks to provide development opportunities for those seeking to study and learn on the
o study and

pportive team whilst act
to provide development opportunities for t

ill ee the successful incumbent work in a su

contributing the betterment of our community estern Sy
p

h ugh Whrough WThis opportunity will include paid work experi

l as time for compul

h) t

sory
whilst studying a Bachelor of Science (Environmental Health) t

l asdying a Bache

f will be paid for as wel
 Course fees will be 

fect hficer Cadet is embedded in our Regulatory Compliance 

Environmental 

T

 

 

  

 

  

 

 

 

 
 

 

    
      
      
  

 

 
 

 
 
 

 

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

  
  

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

  

 

 
 

 
 

 

 

 
 

 

 

 

 

 

  

 

  

 

 

 

 
 
 
 

  

 

 

  

 

 

 

 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 
 
 

 

 

 

 

 

  

 

                                                  

 

 

 

 

 

 

 

  

 

 
 

 

  
 

  

 

  

 

 

 

 

 
 

 

 

 

 

  
 

 
 

 

 

   
 

     
 

      
 

 

      

  
 

n
adver
For al

org.au..please email recruitment@crcnsw
For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 
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AboriginalAboriginal Program empowering the This is an 

If so, come and join the team at Momentum Collective.
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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For more information about this role, please contact Keshia 

people@firstpeoplesvic.org 
your qualifications and suitability to: 
Apply now by submitting your CV and a cover letter outlining 

24 November 2021. 
ednesday Applications for both positions will close on W

work for justice and rights. 
This is an exciting opportunity to be part of history as we 

2021.dnesday 24th NovembereWApplications close:

KeshiaW@firstpeoplesvic.org 
or via email aton: 0427 710 389anganeenKeshia W

For more information about this role, please contact 

. AssemblyManagement team of the 
•  Other duties as requested by the CEO, Co-Chairs, and the 

rk collaborative across teams in a respectful manner o•  W
. Assemblyand the Management team of the 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
organisation. 
Indigenous Data Sovereignty principles across the 

•  Develop data management process in accordance with 
collaborators 
design and analysis in partnership with external 
collection, analysis and reporting systems including survey 

•  Lead the design and implementation of data/information 
Key Duties

Flexible WFH Options 
Salary range: $85,000-$120,000 per annum. 
Negotiations.  
position will report to the Manager of Research, Policy and 
As part of the Research, Policy and Negotiations team, this 
challenges. 
Assembly services whilst identifying emerging risks and 
organisational teams to support the delivery of core 

This includes working across engagement projects. 
management systems and supporting community 
role is responsible for developing research methods, data 

This  Research, Policy and Negotiations team. sAssembly’
 to join the ,ficer are recruiting for a Research OfeW

Research Officer

Communities, to advance our rights, interests, and benefits. 
Aboriginal Aboriginal Communities, for Owners, elected by 

aditional rTctorian ieaty process. It is made up of VTr
ctoria in the next stage of the Vivoice of 

Assembly) is the ctoria (the iAssembly of VThe First Peoples’
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Communities and people to advance our rights, interests, 

Aboriginal Aboriginal Communities, for elected by 
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ideredNote:

mum 5 pages). 
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(maximum 5 pages). 
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977
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lude details of two referees. In addition a written statement
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advertising@koorimail.com Email: nathan@bmnac.org.au
, BMNAC Phone: 0447 786 887 

Director

Applications to: Nathan Brennan, Programs

5:00pm F y

0447 786 887g Date:
A

di

F id 3rd September 2021

A y q
P ograms Director as below

should accreditation be obtained.

di t d to Nathans
. 

ms Dire

Applications to: Nathposition can be directed to Nathan Brennan, Programs Director as below

Closing Date:

ADSWEBGENERAL&JOBS WEB,apply

er information about this po

ad on the Koori Mail website under For further information about this position and a link to 

ADS

5:00pm Friday 3rd September 202

business hours.

.
encouraged to apply

rres Strait Islander people are strongly 

o
Aborig

2021.  

ednesday 01 September
 5.00pm W

Applications close:

t@
Email applications to:
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it ent@absec or

Adele Savvas
please contact

For Further informat

@ b c org au

plea

Note

application will not be considered. 

F Further information:

adele.savvas@absec.org.au or 0295595299.  

recruitment@absec.org.au 
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NOTICE OF PROPOSED GR
NATIVE TITLE ACT 199

The Queensland Minister for Resources and Critical Minerals, PO Box 15216, City 
Native Title Act 1993 (Cth) of the proposed grant of Mining Lease (ML) show

of
of

a of
Mining Lease 100321 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955, over an are f 104.97 ha, centred
approximately 8 kms South East f King Junction, in the 
locality f the Cook Shire Council.

of

Nature of Act(s): The grant of the Mining 
Leases under the Mineral Resources Act 1989
(Qld) authorises the holder to mine and carry 
out associated activities subject to the Mineral 
Resources Act 1989 (Qld) for a term not 
exceeding twenty (20) years with the possibility 
of renewals for terms not exceeding twenty (20) 
years. The grant of the Mining Lease includes 
the granting of access as shown above.

Name and Address f person doing Act(s): It 
is proposed that the Mining Leases be granted 
subject to the provisions of the Mineral 
Resources Act 1989 (Qld) by the Queensland 
Minister for Resources and Critical Minerals, 
PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title 
Act 1993 (Cth) any person who is a “native 
title party” is entitled to certain rights in relation to the proposed grant of the Mining Lease. 
Under section 30 of the Native Title Act 1993 (Cth), persons have until three (3) months after 
the Notification Day to take certain steps to become native title parties in relation to this notice. 
Enquiries in relation to filing a native title determination application may be directed to the Federal 
Court, Brisbane Registry, Level 6, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, 
Brisbane, Queensland 4000. Telephone: 1300 720 980 or Email: nativetitleQLD@fedcourt.gov.au. 
Enquiries in relation to the registration of a native title determination application may be directed 

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

RANT OF MINING LEASES
93 (CTH) SECTION 29
East, Queensland, 4002, hereby gives notice in accordance with s

wn below, subject to the provisions of the Mineral Resources Act 

of
of

a of
Mining Lease 100322 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955 over an are f 107.96 ha, centred
approximately 1.5 kms South East f King Junction, in 
the locality f the Cook Shire Council. of

Mining Lease 10032
ACN 608 719 955, 
approximately 2.5 k
the locality f the Co

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

M
11

97
9

section 29 of the
1989 (Qld).

of
a of

23 sought by Aurum Vale Pty Ltd,
over an are f 5.81 ha, centred
ms South East f King Junction, in

ook Shire Council.

arry Gibbs Commonwealth Law 
hone: (07) 3052 4040. 

f Resources, Mining Registrar, 
, Townsville, Queensland, 4810. 
v.au.

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

, Level 9, V

to the National Native Title Tribunal, Brisbane Registry, Level 5, Ha
Courts Building, 119 North Quay, Brisbane, Queensland 4000, Teleph

Further information: May be obtained from the Department of
Mineral Assessment Hub Veerde Tower, 445 Flinders Street,
Telephone: (07) 4447 9230 or Email: MineralHub@resources.qld.gov

Notification Day: 24 April 2024

Preparation of an Aboriginal Cultural Heritage Assessment Report to 
inform the Staged Delivery of the Structure Plan for the Glenfield Precinct, 

NSW 
Public Notice and Registration of Interest 

National Parks and Wildlife Act 1974 
City Plan Heritage have been engaged by Landcom to prepare an Aboriginal cultural heritage assessment report 
to inform the staged delivery of the structure plan for the Glenfield Precinct, NSW. The proposed structure plan 
and subsequent ancillary works may result in impacts upon Aboriginal objects protected under the National Parks 
and Wildlife Act 1974 and will therefore require the preparation of an Aboriginal Cultural Heritage Assessment 
Report. In accordance with Heritage NSW (2010) Aboriginal Cultural Heritage Consultation Requirements for 
Proponents, individuals or groups who hold cultural knowledge relevant to establishing the significance of 
potential Aboriginal objects and intangible cultural values in the area of the proposed development are invited to 
register their interest to participate in the heritage consultation and assessment process. 
Contact details are as follows: 

Duong No 
Development Manager 
Landcom 
T: 02 9841 8173 
 
Contact details for the heritage consultant: 
Jakub (Chaz) Czastka 
City Plan Heritage Pty Ltd 
Level 6, 120 Sussex Street, Sydney, NSW, 2000 
T: 02 8270 3500 
E: chazc@cityplan.com.au 

The registration period closes on Friday 26 April 2024.

Aboriginal Community Engagement  
 

Lismore Casino Community Corrections
 Ongoing Permanent Full-Time

 Clerk Grade 5/6, Salary starting from $93,295 pa plus Employer’s 
contribution to Superannuation and Annual Leave Loading  

Your role

will provide advice and support to Community Corrections in the case 

and ensure appropriate case plans and supervision is implemented consistent 
with CSNSW mission of reduction of re-offending.

You will also identify and build collaborative community networks and 
partnerships to improve the effectiveness of community offender programs 

 

For more information about the role or what it’s like to work for DCJ, please 
contact the hiring manager Jim Beard at jim.beard@dcj.nsw.gov.au

in the recruitment process to help you perform at your best, please call 
Nastassja Le Claire on 0460 961 902 or via Nastassja.leclaire@dcj.nsw.gov.au

To apply visit  and search . 

Communities and Justice

LP
21
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Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design thaty,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only
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n
adver
For al

org.au..please email recruitment@crcnsw
For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 

rkersoansition WraAOD Tr

T

We

To

APPL

or call Janet on 1300 900 091.
.mymomentum.org.au  please visit our website www apply:oT

our communities and value the differences in everyone.
s first people hold in respect the special place our nation’

einnovation, working well together and being gracious. W
guided by our core values of trust and respect, wellbeing, 
promote diversity when recruiting our team and are

echange and inclusive opportunities for everyone. W
Momentum Collective is committed to creating social

homelessness in the Ballina area. 
Aboriginal people experiencing or are at risk ofsafety to 

tailored case management to support housing, wellbeing and 
This position will provide flexible and Community in the area. 

AboriginalAboriginal Program empowering the This is an 

If so, come and join the team at Momentum Collective.
s lives?  ould you like to make a real difference in people’W

rker - Ballinao

ountains regio
shop
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h in schools

i ogram

ate individual who 

litator
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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PUBLIC NOTICE

NOTICE of NATIVE TITLE AUTHORISATION 
MEETING

South Australian Native Title Services Ltd (SANTS) invites all Yandruwandha 
Yawarrawarrka People as described below (the proposed native title claim group) to 
attend a meeting at the time specified below, for the purpose of authorising a native title 
determination application over the two areas depicted on the map below, hereafter 
referred to as the Yandruwandha Yawarrawarrka Part C native title determination 
application.

Under the traditional laws and customs of the Yandruwandha and Yawarrawarrka people, 
the Yandruwandha Yawarrawarrka native title holders are those living Aboriginal people 
who identify as, and are recognised by other Yandruwandha Yawarrawarrka native title 
holders as Yandruwandha or Yawarrawarka (or both), because:

(a) he or she is biologically descended from one or more of the following Yandruwandha 
Yawarrawarrka apical ancestors:
(i) Annie (born at Cordillo Downs), mother of Archie Guttie;
(ii) Clara Nirrpinni, mother of Frank Book and Alice Miller (nee Booth);
(iii) Cora the mother of Bob Parker and Nellie Parker;
(iv) The parents of Flash Ted Bikehandle and Flash Tommy;
(v) Kimi (born at Innamincka) and his wife;
(vi) Maramundu Jack “The Ripper” Parker;
(vii) Caroline (born at Cordillo Downs) the mother of Mary Stafford (nee 
Moore), Jack Moore, Charlie Moore, female twins (Winifried and Freida) and 
Albert Moore;
(viii) Brothers Walter Harris(on) and Dick Harrison;
(ix) The parents of Lily (whose married name is Parker) and her sister 
Kathlene (whose married name is George);
(x) Annie and her husband, who are the parents of Coongie Maggie (born at 
Coongie Lakes in South Australia);
(xi) The parents of the sibling set – Billy Parker, Jessy Parker, Peter “Petekin” 
Parker, and Paddy Parker;
(xii) The parents of sibling set – Merty George and Merty Johnny and Merty 
Mick;
(xiii) Larriken Mick; or

(b) he or she is biologically descended from such other ancestor who is acknowledged 
by the Yandruwandha Yawarrawarrka native title holders as a Yandruwandha or 
Yawarrawarrka apical ancestor.

Date: Monday 22 April 2024

Venue: Stamford Grand Glenelg, 2 Jetty Road, Glenelg SA 5045
Time: 10:00 am

The Purpose of the meeting is to:
1. Authorise the making of a native title determination application on behalf of the 

proposed native title claim group over the lands and waters marked on the map 
below;

2. Authorise the Applicants to make the proposed application and deal with all 
matters arising in relation to it under the Native Title Act 1993 (Cth);

3. Make decisions about directing and supervising the Applicants in the performance 
of their duties;

4. Authorise the native title rights and interests to be claimed under the proposed 
application.

All adult members of the proposed native title claim group (being Yandruwandha 
Yawarrawarrka native title holders) are invited to contact SANTS on 1800 010 360 to 
register their attendance at the Authorisation meeting.

All members of the YYTLOAC (Yandruwandha Yawarrawarrka Traditional Land Owners 
(Aboriginal Corporation) RNTBC [ICN 3840]) may attend by registration. Other members 
of the proposed native title claim group should provide their name and contact details, 
the name of the Yandruwandha Yawarrawarrka apical ancestor from whom they 
descend and a description of how they identify as, and are recognised by other 
Yandruwandha Yawarrawarrka as either Yandruwandha or Yawarrawarrka (or both). 
Persons who are not members of YYTLOAC and who satisfy the board of the YYTLOAC 
that they are Yandruwandha or Yawarrawarrka (or both) will be eligible to attend the 
authorisation meeting. All registration applications must be provided by close of 
business on Monday 8 April 2024.

Some limited assistance including accommodation and transport will be available for the 
meeting in accordance with SANTS Policy, and lunch and refreshments will be available 
during the day.

NOTICE OF MEETING OF BARNGARLA NATIVE TITLE HOLDERS TO 
CONSIDER PROPOSED INDIGENOUS LAND USE AGREEMENT UNDER 

THE NATIVE TITLE ACT 1993 (CTH) 

Proposed Renascor ILUA 
The Barngarla Determination Aboriginal Corporation RNTBC ICN 8603 (BDAC) is undertaking consultation 
about a proposal to enter into an Indigenous Land Use Agreement (Body Corporate Agreement) (ILUA) pursuant 
to Subdivision B of Division 3 of Part 2 of the Native Title Act 1993 (Cth) (NT Act) with Renascor Resources Ltd 
and Ausmin Development Pty Ltd (together the Company). 
The proposed ILUA covers land near Arno Bay in the area set out in the map contained in this notice (the ILUA 
Area). For a full description of the ILUA Area please contact BDAC. 
What is the ILUA for? 
The ILUA would allow the Company to construct a desalination plant (including an offshore pipeline and an 
onshore pipeline) on native title land within the ILUA area. The non-extinguishment principal would apply to all 
acts consented to in the ILUA and accordingly no native title would be extinguished, however native title rights 
within the ILUA Area would be affected. 
The desalination plant is required to support the Company’s mining operations, which will be located on land 
within the ILUA Area where native title has previously been extinguished. The ILUA would provide benefits and 
compensation for any affect that the project has on native title. The ILUA would also provide a heritage protocol 
that applies to all land in the ILUA Area regardless of whether native title exists or has previously been 
extinguished. 
Who should attend this meeting? 
The common law holders for the ILUA Area are the Barngarla native title holders (Barngarla People). The 
Barngarla People as determined by the Federal Court of Australia are those persons: 
•  who are related by means of the principle of descent to the following Barngarla apical ancestors: 

o  the siblings Percy Richards and Susie Richards; 
o  Maudie Blade who is the mother of Phyllis Croft; 
o  George Glennie and Mary Glennie; 
o  the siblings Bob Eyles and Harry Croft; 
o  Jack Stuart; 
o  Arthur Davis (also known as King Arthur) and his sons, Andrew Davis, Jack Davis, Stanley Davis and Percy 

Davis; and  
•  who have a connection with the Determination Area in accordance with the traditional laws and customs of the 

Barngarla People; and 
•  who identify as a Barngarla person and who are accepted by the Barngarla People as a Barngarla person. 
BDAC is the Registered Native Title Body Corporate for the ILUA Area. Accordingly, pursuant to section 24BD of 
the NT Act, it must be a party to the ILUA. BDAC is required to consult with the Barngarla People under the Native 
Title (Prescribed Bodies Corporate) Regulations 1999 (Cth) (PBC Regulations) before making a Native Title 
Decision. Any member of the Barngarla People as defined by the Federal Court, is eligible to be a member of 
BDAC. Under the BDAC Rule Book, only Barngarla People can be members of BDAC. Accordingly, any member 
of BDAC (who by definition will also be a Barngarla native title holder) may attend this meeting.  
If you have any doubts about whether you should attend this meeting you can contact BDAC on the details below. 
Details of Meeting: 
Date: Sunday 14 April 2024 
Time: 9:30am registration (for 10:00am start)  
Location: The Palms Function Centre 

100 McDouall Stuart Avenue 
Whyalla Stuart SA 5608 

Please email or call to register your attendance at the meeting, work out alternative arrangements, or to 
obtain a copy of any of the documentation associated with the ILUA (including the Notice of Meeting, a copy 
of the ILUA or a summary): 
bdac.clo@gmail.com    
Ph: 0475 254 471 
 
A Area Map 
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YANDRUWANDHA YAWARRAWARRKA NATIVE 
TITLE HOLDER GROUP

NOTICE OF PBC REGULATIONS R.8 
CONSULTATION & CONSENT MEETING

South Australian Native Title Services Ltd (SANTS) invites all Yandruwandha 
Yawarrawarrka People as described below (the Yandruwandha Yawarrawarrka native title 
holder group) to attend a meeting to at which the Yandruwandha Yawarrawarrka 
Traditional Land Owners (Aboriginal Corporation) RNTBC (ICN 3840) will consult with 
Yandruwandha Yawarrawarrka People about, and seek their consent in relation to, a 
proposal to execute an Indigenous Land Use Agreement (ILUA) as negotiated with the 
Wongkumara native title claim group in relation to the land and waters described and 
shown in the maps below.

The Yandruwandha Yawarrawarrka native title holder group consists of those living 
Aboriginal people who identify as, and are recognised by other Yandruwandha 
Yawarrawarrka People as Yandruwandha or Yawarrawarka (or both), because:

(a) he or she is biologically descended from one or more of the following Yandruwandha 
Yawarrawarrka:
(i) Annie (born at Cordillo Downs), mother of Archie Guttie;
(ii) Clara Nirrpinni, mother of Frank Book and Alice Miller (nee Booth);
(iii) Cora the mother of Bob Parker and Nellie Parker;
(iv) The parents of Flash Ted Bikehandle and Flash Tommy;
(v) Kimi (born at Innamincka) and his wife;
(vi) Maramundu Jack “The Ripper” Parker;
(vii) Caroline (born at Cordillo Downs) the mother of Mary Stafford (nee 
Moore), Jack Moore, Charlie Moore, female twins (Winifried and Freida) and 
Albert Moore;
(viii) Brothers Walter Harris(on) and Dick Harrison;
(ix) The parents of Lily (whose married name is Parker) and her sister 
Kathlene (whose married name is George);
(x) Annie and her husband, who are the parents of Coongie Maggie (born at 
Coongie Lakes in South Australia);
(xi) The parents of the sibling set – Billy Parker, Jessy Parker, Peter “Petekin” 
Parker, and Paddy Parker;
(xii) The parents of sibling set – Merty George and Merty Johnny and Merty 
Mick;
(xiii) Larriken Mick; or

(b) he or she is biologically descended from such other ancestor who is acknowledged by 
the Yandruwandha Yawarrawarrka People as a Yandruwandha or Yawarrawarrka apical 
ancestor.

The proposed ILUA Area covers two discrete areas in South Australia, one adjacent to the 
Town of Innamincka and the other surrounding Cullyamurra Waterhole on Cooper Creek. 
These areas are shown in the maps below. Both areas are subject to a determination of 
native title recognising the Yandruwandha Yawarrawarrka People as native title holders.

Date: Monday 22 April 2024

Venue: Stamford Grand Glenelg, 2 Jetty Road, Glenelg SA 5045
Time: 10:00 am

The Purpose of the meeting is to:
1. Authorise the terms of an ILUA in relation to the ILUA areas described and 

depicted above. The terms of the ILUA specify a process for the protection of 
places of significance under Aboriginal Tradition within the ILUA areas.

All members of the Yandruwandha Yawarrawarrka Part B native title claim group are
invited to contact SANTS on 1800 010 360 to register their attendance at the
Authorisation meeting.

Some limited assistance including accommodation and transport will be available for the 
meeting in accordance with SANTS Policy, and lunch and refreshments will be available 
during the day.

YANDRUWANDHA YAWARRAWARRKA PART B 
NATIVE TITLE CLAIMANT GROUP

NOTICE of NATIVE TITLE AUTHORISATION 
MEETING

South Australian Native Title Services Ltd (SANTS) invites all Yandruwandha 
Yawarrawarrka people as described below (the Yandruwandha Yawarrawarrka Part B 
native title claim group) to attend a meeting to authorise a native title agreement under 
s.87A of the Native Title Act 1993 (Cth) (including a proposed Consent Determination), as 
negotiated with the State of Queensland and the Wongkumara native title claim group in 
relation to the Yandruwandha Yawarrawarrka Part B native title claim area.

The Yandruwandha Yawarrawarrka Part B native title claim group consists of those living 
Aboriginal people who identify as, and are recognised by other Yandruwandha 
Yawarrawarrka People as, Yandruwandha or Yawarrawarka (or both) because:

(a) he or she is biologically descended from one or more of the following Yandruwandha 
Yawarrawarrka:
(i) Annie (born at Cordillo Downs), mother of Archie Guttie;
(ii) Clara Nirrpinni, mother of Frank Book and Alice Miller (nee Booth);
(iii) Cora the mother of Bob Parker and Nellie Parker;
(iv) The parents of Flash Ted Bikehandle and Flash Tommy;
(v) Kimi (born at Innamincka) and his wife;
(vi) Maramundu Jack “The Ripper” Parker;
(vii) Caroline (born at Cordillo Downs) the mother of Mary Stafford (nee 
Moore), Jack Moore, Charlie Moore, female twins (Winifried and Freida) and 
Albert Moore;
(viii) Brothers Walter Harris(on) and Dick Harrison;
(ix) The parents of Lily (whose married name is Parker) and her sister 
Kathlene (whose married name is George);
(x) Annie and her husband, who are the parents of Coongie Maggie (born at 
Coongie Lakes in South Australia);
(xi) The parents of the sibling set – Billy Parker, Jessy Parker, Peter “Petekin” 
Parker, and Paddy Parker;
(xii) The parents of sibling set – Merty George and Merty Johnny and Merty 
Mick;
(xiii) Larriken Mick; or

(b) he or she is biologically descended from such other ancestor who is acknowledged by 
the Yandruwandha Yawarrawarrka People as a Yandruwandha or Yawarrawarrka apical 
ancestor.

The proposed Consent Determination is in relation to the Yandruwandha Yawarrawarrka 
Part B native title determination application. The relevant claim area is a shown in the 
map below.

Date: Monday 22 April 2024

Venue: Stamford Grand Glenelg, 2 Jetty Road, Glenelg SA 5045
Time: 10:00 am

The Purpose of the meeting is to:
1. Authorise the terms of a native title agreement (including a proposed Consent 

Determination) in relation to the Yandruwandha Yawarrawarrka Part B native title 
determination application.

All members of the Yandruwandha Yawarrawarrka Part B native title claim group are
invited to contact SANTS on 1800 010 360 to register their attendance at the
Authorisation meeting.

Some limited assistance including accommodation and transport will be available for the 
meeting in accordance with SANTS Policy, and lunch and refreshments will be available 
during the day.
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area* Locality Centroid Shire

Exploration Licence 15/2036 LCT PRECIOUS METALS PTY LTD 9BL 36.1km W'ly of Coolgardie Lat: 30° 57'  S: Long: 120° 47'  E COOLGARDIE SHIRE

Exploration Licence 16/575 JINDALEE LITHIUM LIMITED 7BL 33.2km W'ly of Ora Banda Lat: 30° 16'  S: Long: 120° 43'  E COOLGARDIE SHIRE

Exploration Licence 16/597 PRITAM GOLD PTY LTD 45BL 37.4km NW'ly of Ora Banda Lat: 30° 9'  S: Long: 120° 45'  E COOLGARDIE SHIRE, MENZIES SHIRE

Exploration Licence 30/548 JINDALEE LITHIUM LIMITED 9BL 51.8km NW'ly of Ora Banda Lat: 30° 6'  S: Long: 120° 36'  E MENZIES SHIRE

Exploration Licence 57/1257 REDSCOPE ENTERPRISES PTY LTD 36BL 97.7km SW'ly of Sandstone Lat: 28° 43'  S: Long: 118° 45'  E SANDSTONE SHIRE

Exploration Licence 57/1404 HAGGERSTON PTY LTD 5BL 40.2km NE'ly of Sandstone Lat: 27° 40'  S: Long: 119° 29'  E SANDSTONE SHIRE

Exploration Licence 57/1431 REDSCOPE ENTERPRISES PTY LTD 40BL 111.3km E'ly of Paynes Find Lat: 28° 55'  S: Long: 118° 45'  E SANDSTONE SHIRE

Exploration Licence 57/1433 SUSTAINABLE MINERALS PTY LTD 7BL 66.7km SE'ly of Sandstone Lat: 28° 24'  S: Long: 119° 47'  E SANDSTONE SHIRE

Prospecting Licence 15/6855 MAHONEY, Lyndon Scott 23.48HA 7.6km NE'ly of Coolgardie Lat: 30° 53'  S: Long: 121° 11'  E COOLGARDIE SHIRE

Prospecting Licence 16/3436 MCAULIFFE, Bernard James 159.57HA 12.5km SW'ly of Ora Banda Lat: 30° 27'  S: Long: 120° 58'  E COOLGARDIE SHIRE, KALGOORLIE-BOULDER CITY

Prospecting Licence 16/3442 MCAULIFFE, Bernard James 121.72HA 15.6km SW'ly of Ora Banda Lat: 30° 29'  S: Long: 120° 58'  E COOLGARDIE SHIRE

Prospecting Licence 16/3444 MCAULIFFE, Bernard James 94.89HA 11.8km SW'ly of Ora Banda Lat: 30° 26'  S: Long: 120° 58'  E COOLGARDIE SHIRE, KALGOORLIE-BOULDER CITY

Prospecting Licence 16/3445 MCAULIFFE, Bernard James 84.56HA 24.2km SW'ly of Broad Arrow Lat: 30° 37'  S: Long: 121° 10'  E COOLGARDIE SHIRE

Prospecting Licence 24/5721 KING, Alex Bruce 172.75HA 2.4km E'ly of Broad Arrow Lat: 30° 26'  S: Long: 121° 21'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5723 FORTUNA RESOURCES PTY LTD 187.67HA 20.5km NW'ly of Ora Banda Lat: 30° 15'  S: Long: 120° 53'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5724 PINNER, Raymond John 45.34HA 8.5km SE'ly of Broad Arrow Lat: 30° 29'  S: Long: 121° 23'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5727 STEHN, Anthony Paterson 200.59HA 8.1km NW'ly of Ora Banda Lat: 30° 19'  S: Long: 120° 59'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2778 ARDEA EXPLORATION PTY LTD 177.44HA 38km E'ly of Kalgoorlie Lat: 30° 50'  S: Long: 121° 51'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2798 FORTIFY MINING PTY LTD 189.89HA 40.5km E'ly of Kalgoorlie Lat: 30° 45'  S: Long: 121° 53'  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4732 MAHONEY, Lyndon Scott 17.47HA 10.3km NE'ly of Kalgoorlie Lat: 30° 41'  S: Long: 121° 33'  E KALGOORLIE-BOULDER CITY

Nature of the act:  Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from date of grant.  Grant of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the date of grant.

Notification day: 10 April 2024

Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 10 July 2024. Any person who is, or becomes a native 

title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria 

Avenue, Perth WA 6000, telephone (08) 9268 7100. 

Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each licence may be granted unless, within the period of 4 months after the notification day (i.e. 10 August 2024), a native title party lodges an objection with the 

National Native Title Tribunal against the inclusion of the statement that the State considers the grant of the licence is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, 

or GPO Box 9973, Perth, WA 6848, telephone (08) 9425 1000.

For further information about the act (including extracts of plans showing  the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

* - 1 Graticular Block = 2.8 km2

DMIRS_20787

NOTICE TO GRANT AMALGAMATION APPLICATIONS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 
6004 may grant the following amalgamation applications under the Mining Act 1978:

Exploration No. Applicant Amalg No Area Locality Centroid Shire

27/666 DYNAMIC METALS LIMITED 695811 108.52HA 45.8km E'ly of Broad Arrow Lat: 30° 20'  S: Long: 121° 47'  E KALGOORLIE-BOULDER CITY

Nature of the act: Grant of amalgamation applications which authorises the applicant to explore for minerals.
Notification day:  10 April 2024
Native title parties:  Under Section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to the applications.  
The 3 month period closes on 10 July 2024.  Any person who is, or becomes a native title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of the Native 
Title Act 1993 (Cth).  Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth, WA 6000, 
telephone (08) 9268 7100.
Expedited procedure:  The State of Western Australia considers that these acts are acts attracting the expedited procedure.  Each amalgamation application may be granted unless, within the period of 4 
months after the notification day (i.e. 10 August 2024), a native title party lodges an objection with the National Native Title Tribunal against the inclusion of the statement that the State considers the grant of 
the licence is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, or GPO Box 9973, 
Perth, WA 6848, telephone (08) 9425 1000.
For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 
6004, or telephone (08) 9222 3518.
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Help protect First Nations traditional knowledge 
and cultural expressions

We’re inviting community members to help guide the development of new stand-alone legislation to recognise 
and protect Indigenous cultural and intellectual property rights.
We’re holding community engagement sessions across Australia between 4 March and 6 May 2024 to 
discuss how we can stop the harm caused by fake art, merchandise and souvenirs.
Current laws do not fully protect Indigenous cultural and intellectual property rights and this causes harm to 
First Nations artists, communities and culture. More than half of all purchased merchandise and souvenirs 
with First Nations art and designs are inauthentic or are made without permission.
We want to hear from First Nations people, artists and community members, and anyone who has an interest 
in safeguarding First Nations culture.
To have your say, join us at an in-person or online community engagement session or share your views online 
by 15 June 2024.
Details on how to register for a community engagement session or on how to make an online submission are 
available on www.arts.gov.au/ICIP. You can also contact us on 1800 006 992 or via email at icip@arts.gov.au.

ruok.org.au/strongertogether 

Ask your mob,  
your way,
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PUBLIC CONSULTATION – 
PROPOSED FEES AND CHARGES 
REFORM FOR KEY SERVICES 
Queensland Public Trustee is proposing 
to reform its fees and charges for the key service 
areas of fi nancial management, deceased estates 
and trust administration. The objective of the 
proposed reform is to adjust fees and simplify fee 
structures to make them easier to understand. 
Have your say 
Public consultation on the Queensland Public 
Trustee’s Proposed Fees and Charges Reform 
is open for comment up to 8 May 2024. 
Visit www.pt.qld.gov.au to 
• read the consultation paper 
•  submit your feedback via formal

written submission. 

DOING
THE
MOST
GOOD
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