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Principal Advisor, Indigenous 
Engagement (Identifi ed) 
Harm Prevention and Regulation
Department of Justice and Attorney-General 
Salary: $127,842 – $136,895 per annum
Location: Brisbane City
REF: QLD/601714/24 
Key Duties: Lead the Eligibility Assessment Team to
enhance service and engagement with Aboriginal and
Torres Strait Islander applicants, especially in remote 
and discrete communities. 
•  Provide practical assistance through the blue 

card application process, including taking verbal 
submissions from applicants. 

•  Offer operational direction and advice on 
cultural and regional issues relevant to eligibility
assessments. 

•  Review assessments and recommendations to
ensure they are in the best interests of children 
and young people.

Skills/Abilities: 
•  Manage and supervise a team of identifi ed offi  cers 

within the Eligibility Assessment Team. 
Enquiries: Vanessa Wolfe, Phone: 07 3211 6843 
Candidates apply for your job on: 
https://smartjobs.qld.gov.au using the reference 
number above.
Closing Date: Friday, 29 November 2024

ATTENTION 
STUDENTS FOR AGED CARE INDUSTRY

ARE YOU INTERESTED IN LEARNING ABOUT HOW TO
LOOK AFTER OUR ELDERLY COMMUNITY MEMBERS 
GET A CERTIFICATE 3 IN AGED CARE  
UPGRADE YOUR AGED CARE SKILL LEVEL 
COURSES START ON MONDAY 3RD FEBRUARY 2025 
IN SYDNEY OR IF THERE SUFFICIENT NUMBERS IN
YOUR LOCAL COMMUNITY 
SEND YOUR INTEREST EMAIL TO: 
ROBERT@WISDOMCOLLEGE.EDU.AU

Chief Executive Officer – 
Lismore, NSW 
The Chief Executive Officer (CEO) provides leadership for
NRCLC and works with the Committee of Management (COM) to 
lead, develop and execute NRCLC’s strategic plans, priorities and objectives. The CEO is 
responsible for the effective operation of all services and projects of the Centre, including 
compliance with accreditation, funding agreements and legislative requirements. The CEO 
role also fulfils the delegated management functions of the Centre’s Committee of
Management and provides overall management to NRCLC and its multidisciplinary staff 
team, working closely with the Principal Solicitor to navigate and mitigate risk. 
The position is 28 hours per week, banded from SCHADS 8 under the NRCLC Enterprise 
Agreement 2015-19, with a salary range $130,644 to $137,579 pro-rata, plus 
superannuation, leave loading and PBI salary packaging dependent upon qualifications, 
skills and experience. 
NRCLC is an Equal Opportunity Employer. Aboriginal and Torres Strait Islander Peoples 
and people from culturally and linguistically diverse backgrounds are strongly encouraged 
to apply.  
Further information on how to apply for the above role can be found at: Chief Executive 
Officer Job in Lismore, Lismore & Far North Coast NSW - SEEK or
https://www.ethicaljobs.com.au/members/nrclc2/chief-executive-officer-
lismore?keywords=ceo 
Applications for the position close at 5 pm Tuesday 3 December 2024  
Please address your email to: nrclc.recruitment@northernriversclc.org.au with 
“Confidential”: The Selection Panel Chief Executive Officer Position in the subject line. 

advertising@koorimail.com

The NSW Department of Education is seeking 
Expressions of Interest (EOI) from Aboriginal 
and/or Torres Strait Islander early childhood 
professionals and community members for the 
2025 - 26 Gudjagang Gulgul committee.

Gudjagang Gulgul provides an opportunity for 
Aboriginal and/or Torres Strait Islander voices 
to oversee and guide the work of our key early 
childhood education initiatives.

Apply now!

The EOI closes
18 December 2024

education.nsw.gov.au/gudjagang-gulgul

Join Gudjagang Gulgul

LT
00
56

Aboriginal Cultural Support and Awareness Advisor
Western Melbourne Area (Footscray)

$121,250 - $132,764 p.a. pro rata (+ superannuation)

Fixed Term until 30/06/2025 Full time (Part time option considered)  

The Aboriginal Cultural Awareness Advisor provides advice to and builds awareness 
of Child Protection practitioners working with Aboriginal children and engages 
with Aboriginal Community Controlled Organisations and community services 
organisations to improve outcomes through progression of self-determination 
reforms for Aboriginal children, families, and communities. While the role does not 
develop cultural plans, it provides important cultural expertise and guidance which 
supports child protection practitioners with the cultural planning process, and 
cultural plan compliance. 

This crucial role enables Aboriginal children to remain connected to community, 
build resilience and support them remaining with family. The role will also focus on 
area improvement and implementation processes, aligning outcomes to relevant 
divisional policies and processes.

Contact for further information: Rebecca Lynch, rebecca.l.lynch@dffh.vic.gov.au

Reference number: DFFH/WWD/666786

Applications close: Sunday 1 December 2024

Only Aboriginal and Torres Strait Islander People are eligible to apply as these 
positions are exempt under the SPECIAL MEASURES PROVISION of S12(1) of the 
Equal Opportunity Act (VIC).

For more information about this opportunity, please go to www.careers.vic.gov.au 
and download a position description to view departmental information, the selection 
criteria, our pre employment screening requirements and our Diversity and Inclusion 
commitments.
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KOKATHA ABORIGINAL CORPORATION RNTBC ICN 8093 
NOTICE OF ANNUAL GENERAL MEETINGS OF MEMBERS FOLLOWED  

BY KOKATHA COMMON LAW HOLDERS MEETING
This notice is to advise the Annual General Meeting of members of Kokatha Aboriginal Corporation RNTBC ICN 8093 (KAC) 
and a Kokatha Common Law Holders meeting will take place as follows:
Day 1-  Date: Saturday 14 December 2024
Time: 9:30 am to 4.00 pm KAC Annual General Meeting

BBQ breakfast supplied by KAC at 8:00am and registration commencing from 8:30am
Place: West Augusta Football Club, 13 Gardiner Avenue, Port Augusta West SA 5700
Day 2-  Date: Sunday 15 December 2024
Time: 9:30 am to 2.00 pm Kokatha Common Law Holders Meeting

BBQ breakfast supplied by KAC at 8:00am and registration commencing from 8:30am
Place: West Augusta Football Club, 13 Gardiner Avenue, Port Augusta West SA 5700

 Item Description Responsible
PRE-COMMENCEMENT

    Registration, proxy forms and apologies book – please write apologies in the book to be noted in the minutes.
1. CHAIRPERSON’S WELCOME Chairperson
2. PROXY APPOINTMENTS Chairperson
3. MINUTES OF THE PREVIOUS MEETING Chairperson
4. BOARD REPORT Chairperson
5. CEO REPORT CEO

6.
DIRECTORS’ FEES  

   Motion: That in accordance with rule 7.15.1 of the Rule Book, the Directors of the Kokatha Aboriginal 
Corporation RNTBC, as appointed from time to time, be paid for activities that they undertake in their 
capacity as Directors at a rate of $650 per day (or any part thereof).

Directors

7.

THE TABLING OF THE AUDITED FINANCIAL STATEMENTS 
     Motion: That the 2024 Audited Financial Report for Kokatha Aboriginal Corporation and controlled entities 

be accepted.  
APPOINTMENT OF AUDITOR FOR THE NEXT FINANCIAL YEAR AND SET THE AUDIT FEE.  

Motion: That Basso Newman be appointed as auditor for Kokatha Aboriginal Corporation and controlled 
entities for the 2024-25 financial year.

KAC General 
Manager - 
Finance & 
Risk (with 
RSM)

8.

KOKATHA PEOPLE NATIVE TITLE COMPENSATION CHARITABLE TRUST REPORT AND RESOLUTION  
     The following special consent resolution is related to the Kokatha People Native Title 

Compensation Charitable Trust and proposed at the AGM:  
8.1 Proposed under 4.5 of the Trust Deed, the members hereby consent to the Trustee applying or 

appropriating all income accumulated in the Accounting Period ending 30 June 2024 in pursuit of the 
Trust’s Charitable Object.

Director of 
Trustee

9.
CODE OF CONDUCT

     Motion: That in accordance with rule 20.1 of the Rule Book, the new Code of Conduct be adopted and will 
replace the previous Code of Conduct.

Chairperson

10.

DIRECTOR NOMINATIONS AND ELECTION
There are four Director positions up for election at the AGM. Enclosed nomination form must be submitted by 
no later than fourteen days (14 days) before the AGM (5pm Friday 29 November 2024).

  Motion: That (insert the names of the four highest vote getters) be appointed as Directors of the Kokatha 
Aboriginal Corporation RNTBC Board for a two-year term.

Chairperson 

11.
CHC NOMINATIONS

     Families break into groups and select nominations for the CHC Committee in accordance with rules 15 to 
16 of the KAC Rule Book.

Chairperson

12.
MEMBERSHIP REGISTER UPDATE

     Members to check registration details before departing, ensuring email, mobile phone and address are 
provided for members to receive correspondence.

Chairperson

13. ANY OTHER BUSINESS  
- Kokatha netball report

Chairperson   
  Kokatha 
Netball Rep

14. CLOSE Chairperson

This notice is to advise the Annual General Meeting of members of Kokatha Aboriginal Corporation RNTBC ICN 8093 (KAC) 
and a Kokatha Common Law Holders meeting will take place as follows 
Please note: 

• The KAC Annual General Meeting (AGM) on Saturday is for KAC members only.
• The Kokatha Common Law Holder Meeting on Sunday is for all KAC members and registered Kokatha

Common Law Holders.
Proxy
If you are a KAC member and cannot attend the AGM, under the Rules of the Corporation you can appoint a proxy. The person 
you select as your proxy must also be a member. Your proxy cannot be appointed as a proxy for any more than three (3) members. 
Proxy forms must be returned to the Corporation by mail, email at erika.grantham@kokatha.com.au or by dropping them into 
the KAC Office front desk at 35 Flinders Terrace, Port Augusta or mailbox at least 48 hours before the start of the AGM by 
9:30am Thursday 12 December 2024.
Travel assistance 
For fuel assistance please contact Khatija Thomas at the SANTS Office on 1800 010 360 or email KhatijaT@nativetitlesa.org 
AGENDA ANNUAL GENERAL MEETING OF MEMBERS OF THE KOKATHA ABORIGINAL CORPORATION RNTBC 
14 December 2024 at West Augusta Football Club, 13 Gardiner Avenue, Port Augusta West SA 5700 
Chairperson: Carly Chamberlain - Facilitator: Geoff Deans

    NOWRA LOCAL ABORIGINAL LAND COUNCIL 
      CHIEF EXECUTIVE OFFICER 
                     (Attractive Remuneration Package Negotiable) 
The Nowra Local Aboriginal Land Council (NLALC) is seeking applications  
from experienced and motivated people interested in a rewarding career  
undertaking a new and challenging role of Chief Executive Officer (CEO).  
This is a unique opportunity for a motivated individual to make a significant  
impact across our Aboriginal communities within our boundary. 
As the CEO, you will be the driving force behind the day-to-day management of Nowra LALC’s 
operations as outlined in the Aboriginal Land Rights Act, 1983 (ALRA). You will provide an 
extensive range of assistance and support to the elected Board. Your leadership will be crucial in 
navigating the complexities of our organisation and ensuring we meet our goals and aspirations. 
The successful applicant will have sound knowledge and understanding of Aboriginal issues, 
understanding of the ALRA, the capacity to interpret and implement legislation and policies, the 
ability to work under pressure, prioritise tasks and meet deadlines. Organisational, management 
and financial experience is essential. 
Benefits working with the Nowra LALC include:  

Above award Pay
NFP salary packaging benefits 

All applicants must obtain a copy of the recruitment package containing the Position Description 
and selection criteria and address the selection criteria for their application to be considered.  
For a recruitment package contact the Chairperson Marilyn by email: admin@nowralalc.au  
or on 0455 053 300. 
Applications can be forwarded to admin@nowralalc.au or marked “Confidential” and posted to: 

The Chairperson 
Nowra Local Aboriginal Land Council 

PO Box 2049 
Bomaderry NSW 2541 

Applications close COB Friday 6 December 2024
Aboriginal people are encouraged to apply.
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NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area* Locality Centroid Shire

Exploration Licence 16/601 OWEN, Tristan David 3BL 25.1km SW’ly of Ora Banda Lat: 30° 32’  S : Long: 120° 53’  E COOLGARDIE SHIRE

Exploration Licence 26/264 MONGER EXPLORATION PTY LTD 4BL 15.4km N’ly of Kambalda Lat: 31° 4’  S : Long: 121° 42’  E KALGOORLIE-BOULDER CITY

Exploration Licence 27/651 JINDALEE LITHIUM LIMITED 8BL 37.8km E’ly of Broad Arrow Lat: 30° 24’  S : Long: 121° 43’  E KALGOORLIE-BOULDER CITY

Exploration Licence 31/1392 BLACK CROW (WA) PTY LTD 41BL 37.8km S’ly of Edjudina Lat: 30° 8’  S : Long: 122° 13’  E KALGOORLIE-BOULDER CITY, MENZIES SHIRE

Exploration Licence 47/4951 WESTROCK MINERALS PTY LTD 12BL 37.6km E’ly of Whim Creek Lat: 20° 52’  S : Long: 118° 11’  E KARRATHA CITY, PORT HEDLAND TOWN

Exploration Licence 77/2991 POLARIS METALS PTY LTD 1BL 48.1km NE’ly of Southern Cross Lat: 30° 51’  S : Long: 119° 35’  E YILGARN SHIRE

Exploration Licence 77/2993 POLARIS METALS PTY LTD 2BL 142.9km NE’ly of Mukinbudin Lat: 29° 56’  S : Long: 119° 11’  E YILGARN SHIRE

Exploration Licence 77/3240 NIMY PTY LTD 35BL 84.6km NE’ly of Mukinbudin Lat: 30° 13’  S : Long: 118° 35’  E WESTONIA SHIRE, YILGARN SHIRE

Prospecting Licence 15/6678 SCORPION MINING PTY LTD 174.73HA 15.4km S’ly of Coolgardie Lat: 31° 5’  S : Long: 121° 7’  E COOLGARDIE SHIRE

Prospecting Licence 15/6679 SCORPION MINING PTY LTD 157.23HA 14.1km S’ly of Coolgardie Lat: 31° 4’  S : Long: 121° 7’  E COOLGARDIE SHIRE

Prospecting Licence 15/6680 SCORPION MINING PTY LTD 128.96HA 12.7km S’ly of Coolgardie Lat: 31° 3’  S : Long: 121° 8’  E COOLGARDIE SHIRE

Prospecting Licence 15/6698 BLACK CROW (WA) PTY LTD 146.00HA 15.5km S’ly of Coolgardie Lat: 31° 5’  S : Long: 121° 8’  E COOLGARDIE SHIRE

Prospecting Licence 15/6876 TITCHENER, Brodie Luke 8.99HA 24.9km SW’ly of Kambalda Lat: 31° 21’  S : Long: 121° 28’  E COOLGARDIE SHIRE

Prospecting Licence 15/6910 WILDCAT RESOURCES LIMITED 117.89HA 17.2km SW’ly of Coolgardie Lat: 31° 3’  S : Long: 121° 1’  E COOLGARDIE SHIRE

Prospecting Licence 15/6919 THOMPSON, Shannon Walter 174.06HA 18km SW’ly of Kalgoorlie Lat: 30° 52’  S : Long: 121° 21’  E COOLGARDIE SHIRE

Prospecting Licence 24/5806-S CLANCY, John Leonard 1.98HA 10.6km SE’ly of Broad Arrow Lat: 30° 31’  S : Long: 121° 23’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5807-S CLANCY, John Leonard 4.85HA 10.5km SE’ly of Broad Arrow Lat: 30° 30’  S : Long: 121° 23’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5808 COMPLETE PROSPECTING PTY LTD 196.18HA 5.4km SW’ly of Ora Banda Lat: 30° 23’  S : Long: 121° 0’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5809 COMPLETE PROSPECTING PTY LTD 195.55HA 5.5km SW’ly of Ora Banda Lat: 30° 23’  S : Long: 121° 0’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 24/5810 COMPLETE PROSPECTING PTY LTD 194.11HA 6.1km W’ly of Ora Banda Lat: 30° 22’  S : Long: 120° 59’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2829 COMPLETE PROSPECTING PTY LTD 194.83HA 36.3km NE’ly of Kambalda Lat: 30° 55’  S : Long: 121° 52’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 25/2840 COMPLETE PROSPECTING PTY LTD 199.62HA 33km E’ly of Kambalda Lat: 31° 5’  S : Long: 121° 59’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4747 PLAVSIC, Nicky 187.96HA 8.6km NW’ly of Kalgoorlie Lat: 30° 40’  S : Long: 121° 25’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4792 SMITH, William John 8.34HA 30.9km NE’ly of Kambalda Lat: 30° 59’  S : Long: 121° 52’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4794 COMPLETE PROSPECTING PTY LTD 196.51HA 29.4km NE’ly of Kambalda Lat: 31° 2’  S : Long: 121° 54’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4795 COMPLETE PROSPECTING PTY LTD 199.78HA 29.4km NE’ly of Kambalda Lat: 31° 2’  S : Long: 121° 54’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4796 COMPLETE PROSPECTING PTY LTD 185.54HA 31.1km NE’ly of Kambalda Lat: 30° 59’  S : Long: 121° 53’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4797 COMPLETE PROSPECTING PTY LTD 194.56HA 30.7km NE’ly of Kambalda Lat: 30° 59’  S : Long: 121° 52’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4798 MONGER EXPLORATION PTY LTD 182.95HA 15.8km SE’ly of Kalgoorlie Lat: 30° 51’  S : Long: 121° 33’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4799 MONGER EXPLORATION PTY LTD 163.50HA 16.8km SE’ly of Kalgoorlie Lat: 30° 52’  S : Long: 121° 34’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 26/4800 MONGER EXPLORATION PTY LTD 185.68HA 17.6km SE’ly of Kalgoorlie Lat: 30° 52’  S : Long: 121° 34’  E KALGOORLIE-BOULDER CITY

Prospecting Licence 30/1167 LABYRINTH RESOURCES LIMITED 37.14HA 59.4km SW’ly of Menzies Lat: 30° 2’  S : Long: 120° 34’  E MENZIES SHIRE

Prospecting Licence 57/1538-S OXWELL, Dean Eliot 8.26HA 5.4km NW’ly of Sandstone Lat: 27° 57’  S : Long: 119° 15’  E SANDSTONE SHIRE

Prospecting Licence 57/1539 COMPLETE PROSPECTING PTY LTD 199.44HA 73.2km SE’ly of Sandstone Lat: 28° 27’  S : Long: 119° 48’  E MENZIES SHIRE, SANDSTONE SHIRE

Prospecting Licence 57/1540 COMPLETE PROSPECTING PTY LTD 200.15HA 72km SE’ly of Sandstone Lat: 28° 27’  S : Long: 119° 48’  E SANDSTONE SHIRE

Prospecting Licence 57/1541 COMPLETE PROSPECTING PTY LTD 199.88HA 70.8km SE’ly of Sandstone Lat: 28° 26’  S : Long: 119° 48’  E SANDSTONE SHIRE

Prospecting Licence 57/1542 COMPLETE PROSPECTING PTY LTD 199.36HA 67.8km SE’ly of Sandstone Lat: 28° 26’  S : Long: 119° 45’  E SANDSTONE SHIRE

Prospecting Licence 77/4617 STRANGE, Vernon Wesley 9.62HA 20km SE’ly of Marvel Loch Lat: 31° 37’  S : Long: 119° 34’  E YILGARN SHIRE

Prospecting Licence 77/4657 STRANGE, Vernon Wesley 171.01HA 56.5km N’ly of Hyden Lat: 31° 57’  S : Long: 119° 3’  E YILGARN SHIRE

Nature of the act:  Grant of prospecting licences which authorises the applicant to prospect for minerals for a term of 4 years from date of grant. Grant of Special Prospecting Licences, which authorises the applicant to prospect for minerals for a term up to 4 years from the date of grant. Grant 

of exploration licences, which authorises the applicant to explore for minerals for a term of 5 years from the date of grant.

Notification day: 20 November 2024

Native title parties:  Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native title parties in relation to applications. The 3 month period closes on 20 February 2025. Any person who is, or becomes a 

native title party, is entitled to the negotiation and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to become a native title party should be directed to the Federal Court of Australia, 1 

Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. 

Expedited procedure: The State of Western Australia considers that these acts are acts attracting the expedited procedure. Each licence may be granted unless, within the period of 4 months after the notification day (i.e. 20 March 2025), a native title party lodges an objection with the 

National Native Title Tribunal against the inclusion of the statement that the State considers the grant of the licence is an act attracting the expedited procedure.  Enquiries in relation to lodging an objection should be directed to the National Native Title Tribunal, Level 5, 1 Victoria Avenue, Perth, 

or GPO Box 9973, Perth, WA 6848, telephone (08) 9425 1000.

For further information about the act (including extracts of plans showing  the boundaries of the applications), contact the Department of Energy, Mines, Industry Regulation and Safety, 100 Plain Street, East Perth WA 6004, or telephone (08) 9222 3518.

* - 1 Graticular Block = 2.8 km2

KOKATHA ABORIGINAL CORPORATION RNTBC ICN 8093 
NOTICE OF KOKATHA COMMON LAW  

HOLDERS MEETING

This notice is to advise that a Kokatha Common Law Holders’ Meeting will take place as follows: 

Date: Saturday 15 December 2024
Time: 9.30 am to 2.00 pm Kokatha Common Law Holders’ Meeting 

BBQ breakfast supplied by KAC at 8:00am and registration commencing from 8:30am
Place: West Augusta Football Club, 13 Gardiner Avenue, Port Augusta West SA 5700

Please note that to attend this meeting you must be a KAC member OR a registered Kokatha 
Common Law Holder. If you are not a KAC member or registered Kokatha Common Law 
Holder you will not be allowed in the meeting. 
The minutes of the previous Kokatha Common Law Holder meetings are available at 
www.kokatha.com.au 
Travel assistance 
For fuel assistance please contact Khatija Thomas at the SANTS Office on 1800 010 360 or email 
KhatijaT@nativetitlesa.org 
NOTE: 
No proxies permitted for Common Law Holder meetings. 
Chairperson: Carly Chamberlain - Facilitator: Geoff Deans 

 Item Description  Responsible

1. CHAIRPERSON’S WELCOME  Chairperson

2. CONFIRM MINUTES OF THE PREVIOUS MEETING  Chairperson

3. GENERAL TRUST UPDATE  Perpetual

4. BHP COPPER SA UPDATE  BHP representatives

5. BHP OAK DAM RETENTION LEASE INDIGENOUS LAND USE 
AGREEMENT UPDATE

 KAC BHP Working 
Group

6. NORTHERN WATER UPDATE  Office of Northern 
Water representatives

7. CLOSE  Chairperson

For further information please visit www.kokatha.com.au
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Notice Under Section 29 of the Native Title  
Act 1993 (Cth) Mining Lease 1539 (Mining Act 
1992 (NSW))
The Minister administering the Mining Act 1992 (NSW) gives notice in accordance with 
the requirements of section 29 of the Native Title Act 1993 (Cth) of the proposed renewal 
of Mining Lease 1539, subject to the provisions of the Mining Act 1992.
Description of the nature of the act
The Minister administering the Mining Act 1992 intends to renew a mining lease under 
section 114(1)(a) of that Act.
Should the lease be renewed, the lease holder may, in future, apply to renew or transfer 
the lease prior to it expiring (including partial renewals or partial transfers).
Note: If the lease is renewed, any future renewal, re grant or re-making (including partial 
renewals or partial transfers) or extension of the term of the lease may be valid pursuant 
to section 24MD(1) of the Native Title Act 1993 

Tahmoor Coal Pty Ltd (ACN 076 663 968) is the holder of Mining Lease 1539 which, if 
renewed would authorise the continued mining of coal for a further term not exceeding 
21 years, with the possibility of any future renewals for a term not exceeding 21 years.
Description of area that may be affected
The entire area of Mining Lease 1539 that covers an area of about 547 hectares situated 
approximately 3 kilometres west southwest of the town of Picton, in the State of NSW as 
shown on the diagram below. 
Name and postal address of person by whom the act would be done
The Minister administering the Mining Act 1992, PO Box 344, Hunter Region Mail Centre, 
NSW 2310. 
How further information about the act and description of the area can be obtained
Further information may be obtained from: Assessments and Systems, NSW  
Resources within the Department of Primary Industries and Regional Development  
on (02) 4063 6600 or titles@regional.nsw.gov.au. 

For the purposes of Section 29(4) of the Native Title Act 1993 
5 December 2024. Under Section 30 of the Native Title Act 1993 (Cth) persons have until 

relation to this notice. N
S
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Aboriginal Heritage 
Picton Bypass

Transport for NSW (Transport) invites Aboriginal 
people and Aboriginal groups who hold 
cultural knowledge relevant to determining the 

Picton Bypass to register to be consulted. 

Transport is currently planning a potential 
future bypass for Picton to reduce congestion 
at the town centre, improve safety and 
provide an alternate route during times of 
emergency. The recommended route would 
be a new 2.1-kilometre connection between 
Remembrance Driveway and Picton Road as 
shown below. For more information, please visit 
www.transport.nsw.gov.au/pictonbypass

The proposal may result in Transport for NSW:

•  Applying for an Aboriginal Heritage Impact 
Permit (AHIP) under Part 6 of the National 
Parks and Wildlife Act 1974, and/or

•  Carrying out investigations in accordance 
with the Code of Practice for Archaeological 
Investigations in NSW 2010, and/or

•  Preparing an environmental impact 
assessment under the NSW Environmental 
Planning & Assessment Act 1979.

To register your interest, please contact:
Andrew Whitton, Aboriginal Community and 
Heritage Partner
Postal address: Picton Bypass,  
PO Box 973, Parramatta NSW 2124
P: 1800 270 726
E: pictonbypass@transport.nsw.gov.au 

Registrations must be received by phone  
or in writing by 6 December 2024. JS
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Heritage Council of NSW

Heritage Act 1977

Notice of intention to consider listing on the 
State Heritage Register

The Heritage Council of NSW maintains the 
State Heritage Register which is a list of places 
of particular importance to the people of NSW, 
including Aboriginal and other heritage. 

The Heritage Council is currently considering 
whether or not to recommend the listing of the 
following place on the State Heritage Register in 

Ithaca Gardens, Elizabeth Bay

Written submissions on this listing are  
invited from any interested person by 11:59pm  
13 January 2025. Enquiries to Meggan Walker  
on (02) 9873 8500.  

The Heritage Council is interested in receiving 
information in writing, by email, telephone 
or in person from the Aboriginal community 
or Aboriginal organisations on the potential 

See more details about the nominated place at 
environment.nsw.gov.au/topics/heritage/request-
a-heritage-listing/nominate-an-item-for-listing-
on-the-state-heritage-register/comment-on-
nominations 

Make you submission at:
haveyoursay.nsw.gov.au/Ithaca-Gardens-
heritage-listing

or direct your submission to:
Heritage Council of NSW
Locked Bag 5020
Parramatta NSW 2124
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Heritage Council of NSW

Heritage Act 1977

Notice of intention to consider listing on the 
State Heritage Register

The Heritage Council of NSW is considering 
whether to recommend the place below 
for listing on the State Heritage Register in 

Newcastle Ocean Baths Complex,  
Newcastle East

Written submissions on this listing are invited 
from any interested person until 11:59pm on  

 

See more details about the nominated place at 

nominations 

Make your submission at:

or direct your submission to:
Heritage Council of NSW
Locked Bag 5020
Parramatta NSW 2124
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email: 
advertising@koorimail.com

For all your advertising needs
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The Sol Bellear Memorial 

Aboriginal Graduate Health 

Management Trainee 

(Administrative Offi  cer Level 4)

Department: Sydney Local Health District

Employment Status: Temporary Full Time up to 

February 2024 
Remuneration: $1,215.22 - $1,244.50 per week

Enquiries: Ricky Lyons on (02) 9515 9964 

Aboriginality/Torres Strait Islander is a genuine 

occupational qualifi cation and is authorised 

under section 14(d) of the Anti Discrimination 

Act 1977.

Closing Date: 10 September 2021 

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number: REQ250082. 

NSW Health Service: employer of choice

B
L

Z
_K

H
14

70

Identifi ed 

Aboriginal Peer Worker

Department: Hunter New England LHD

Location: Tamworth Hospital

Enquiries: Trish Blackman on 

Trish.Blackman@health.nsw.gov.au

Closing Date: 5 September 2021

This position is identifi ed for Aboriginal people 

and exemption is claimed under 14d of the 

Anti-Discrimination Act 1977. Aboriginal 

applicants must demonstrate Aboriginality in 

addition to addressing the selection criteria.     

Applications must be lodged electronically at 

healthnswgov.referrals.selectminds.com 

Search for Job Ref Number REQ231869

NSW Health Service: employer of choice
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•  Aboriginal and/or Torres Strait Islander 

identified position 

•  Provide direct and meaningful support to 

Aboriginal & Torres Strait Islander people 

experiencing homelessness 

•  The successful applicant will possess an 

understanding of the issues that impact 

Indigenous communities and of mental 

health and wellbeing. 

 Project Officer, SSTF  

Multiple Positions 

Location – Marrickville NSW 2204 

AbSec are seeking motivated and suitably experienced people 

to join the AbSec team in the position of Project Officer, Social 

Sector Transformation Fund Project (SSTF).  

AbSec’s SSTF project will deliver holistic multi-faceted 

support, information, agency development and training 

services to small / medium Aboriginal and non-Aboriginal 

organisations and Medical Services (who deliver services to 

Aboriginal people) in rural and remote areas of NSW. The 

SSTF project will aim to develop a more culturally appropriate 

skilled workforce to enable better outcomes for Aboriginal 

people and will include: 

Advice and support  
•

Develop and implement leadership training  

•
Workforce plan and support for remote and flexible 

•
working  

Information and resources to build agencies capacity  

•

The Project Officer, SSTF will be part of a small team and will 

be expected to undertake roles as necessary to develop 

and/or achieve the project plan.  

The Project Officer, SSTF is a maximum 12 month fixed term 

position – base salary range 80k-85k, commensurate with 

experience (not-for-profit salary packaging available) plus, 

superannuation.  

To obtain a copy of the position description, please visit 

our website: https://www.absec.org.au/careers.html 

To apply: Interested applicants are required to address the 

essential criteria outlined in the position description 

demonstrating their experience against each point, submit a 

cover letter (maximum 2 pages) and current resume 

(maximum 5 pages). 

Note: if applicants do not address the selection criteria the 

application will not be considered.  

For Further information: please contact Adele Savvas 

adele.savvas@absec.org.au or 0295595299.  

Email applications to: recruitment@absec.org.au 

Applications close: 5.00pm Wednesday 01 September 

2021.  

Aboriginal and Torres Strait Islander people are strongly 

encouraged to apply.

Senior Manager Aboriginal 

Advancement (50D) 

Business Unit/Directorate:  Strategy and Engagement 

Salary:  Level 8 $135,296 - $146,609 PSCA 2019 

Position No:  100744 

Work Type:  Permanent - Part Time, Permanent - Full Time, 

Fixed Term - Part Time, Fixed Term - Full Time 

Location:  Joondalup 

The Equal Opportunity Act (WA) 1984 provides support 

for employment decisions not only based on merit but 

also to help achieve diversity and equality. 

The Department recognises Aboriginality as a genuine 

qualification for this position in accordance with (Section 

50D) of the Act. To apply you must be of Aboriginal or 

Torres Strait Islander descent, identify as such and be 

recognised as such by the community. 

The Opportunity 

This opportunity is for one year with possibility of 

extension and/or permanency. 

This is an exciting opportunity for a highly skilled and 

motivated person to create and lead a small team that will 

enhance the Department’s capability and capacity to deliver 

meaningful outcomes for Aboriginal and Torres Strait Islander 

people. This new role will build and elevate relationships, 

shape Department strategy, direction setting and cultural 

competency, maximise opportunities and mitigate risks 

The role is responsible for communicating and championing 

positive change, supporting and managing projects and 

programs, mitigating risk and delivering against State and 

Commonwealth Government agendas. 

For further information about the opportunity we encourage 

you to contact Hannah Tagore on 0427 194 397 during 

business hours.

For further information about this position and a link to 

apply, see our ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

EXPRESSION OF 

INTEREST 
 

Classroom 

Teacher 
 

Gumbaynggirr Giingana Freedom School 

(Identified Role) 

Expressions of interest (EOI) are invited for the 

position of classroom teacher, the Gumbaynggirr Giingana Freedom School (GGFS). The School 

is currently in the final stage of accreditation with the NSW Education Standards Authority 

(NESA), and is seeking EOI’s from suitably qualified teachers to deliver our unique and exciting 

curriculum if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to striving for academic excellence among all students by developing and 

implementing innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporation’s (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge 

• “Two paths strong” - Strong in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language, culture and Elders’ 

wisdom 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country, wisdom as the key foundations to making our children “Gumbaynggirr 

daari” - Gumbaynggirr strong! The teacher will be supported to undertake professional 

development to learn the Gumbaynggirr language as well as implementing creative methods to 

support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the primary 

strategy to reawaken our Gumbaynggirr Language to again be spoken as a first language. 

Please submit your EOI by submitting a CV and a cover letter outlining: 

• Demonstrated capacity to develop and research instruction that is tailored to individual student 

needs, particularly in the areas of reading and writing. Including the ability to harness 

Gumbaynggirr/Aboriginal perspectives 

• Demonstrated excellence in classroom practice and the proven ability to use data to develop 

and deliver high quality, differentiated teaching and learning programs in numeracy utilising 

Gumbaynggirr/Aboriginal perspectives 

• Ability to work with Gumbaynggirr Language teachers to create immersive spaces to facilitate 

Gumbaynggirr Language acquisition 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW) 

EOI’s will be shortlisted and invited to submit a formal application for classroom teacher GGFS 

should accreditation be obtained. Any questions regarding the progress of the School, or the 

position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au

EXPRESSION OF 

INTEREST 
 

Primary 

Principal 

Gumbaynggirr Giingana Freedom School 

(Identified Role) 

Expressions of interest (EOI) are invited for the position of Principal, the Gumbaynggirr Giingana 

Freedom School (GGFS). The School is currently in the final stage of accreditation with the NSW 

Education Standards Authority (NESA) and is seeking EOI’s from suitably qualified Educators to 

lead our proposed School if accreditation is obtained (between September - December 2021). 

The proposed GGFS will be located at Coffs Harbour TAFE’s Glenreagh Street Campus. The 

School will cater for students from K- 2 with approximately 15 children in its first year, eventually 

growing to K-6. The GGFS has a focus on Gumbaynggirr Language and culture, quality teaching 

based on Gumbaynggirr values and philosophies, and strong community and parent 

engagement. The School will be the first bilingual School of an Aboriginal language in NSW and 

is committed to excellence and high academic achievement of all students, achieved through the 

implementation of innovative practices. 

Staff will include; a Teaching Principal, a classroom teacher and two Gumbaynggirr Language 

teachers (non-teacher trained). You will be supported by the School proprietor, Bularri Muurlay 

Nyanggan Aboriginal Corporations (BMNAC) Board, Executive Management Team and staff 

group. 

GGFS programs and curriculum areas will have a strong focus on: 

• Acquisition of Gumbaynggirr language 

• The intergenerational transfer of Gumbaynggirr cultural knowledge “Two paths strong” - Strong 

in education and strong in culture 

• Aboriginal pedagogy and methods of learning centred on country, language and culture 

The School is an extension of the Gumbaynggirr community, and there is an expectation of high 

level community consultation and engagement. The School will incorporate Aboriginal 

Perspectives across all Key Learning Areas. 

We are seeking a motivated and highly skilled professional who values the importance of 

language, culture, country and wisdom as the key foundations to making our children 

“Gumbaynggirr daari” - Gumbaynggirr strong! The Principal will be supported to undertake 

professional development to learn the Gumbaynggirr language as well as implementing creative 

methods to support immersive spaces for Gumbaynggirr Language acquisition. The GGFS is the 

primary strategy to reawaken our Gumbaynggirr Language to again be spoken as a first 

language. 

Please submit your EOI by submitting a CV and a cover letter (no more than 3 pages) outlining: 

• The capabilities that you would bring to the position which would enable you to lead the current 

education reform agenda within the School community, and 

• The capabilities that you would aim to develop during the opportunity. 

• Your experience working with the emergence of Aboriginal language and culture 

Your expression of interest should include details of two referees. In addition a written statement 

of no more than 3 pages is to be included in response to the above criteria. 

BMNAC considers that being Aboriginal or a Torres Strait Islander is a genuine occupational 

requirement for this position under s 14 of the Anti-Discrimination Act 1977 (NSW). 

Successful EOI’s will be shortlisted and invited to submit a formal application for Principal of 

GGFS should accreditation be obtained. Any questions regarding the progress of the School, or 

the position can be directed to Nathan Brennan, Programs Director as below. 

Closing Date: 5:00pm Friday 3rd September 2021 Applications to: Nathan Brennan, Programs 

Director, BMNAC Phone: 0447 786 887 

Email: nathan@bmnac.org.au
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Empower and support First Nations young people to thrive at school and beyond •
Lead NASCA in the delivery of culturally connected learning & support programs •
Suits a youth, education or community sector leadership background  •

The Organisation 
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for 
thousands of First Nations young people since 1995.  

While having a history of community development through sport and recreation, NASCA now works across 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
based programs and learning support to improve educational outcomes and empower First Nations young people 
of all genders to fulfil their potential. 

The Benefits 
Unique and proven model of cultural empowerment and community engagement •
Generous salary with tax effective packaging •
Strong financial position with secured funding •
Respectful, values driven, culturally sensitive environment •

The Role 
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure 
NASCA’s future, culture and continued achievement of organisation goals. 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

Increase the public profile of NASCA including across media networks •
Build on corporate partnerships and develop opportunities for philanthropic funding •
Increase capacity and structure around systems, policies and procedures  •
Manage relationships with sponsor, partner and government agency stakeholders •
Provide consistent high level advice to the Board on operations, policy and planning •
Support the efficient functioning and governance of the Board, including skills diversification  •

Skills Required 
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  

With unwavering focus on social equality for First Nation Australians, your executive management experience 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
success. You’ll be able to demonstrate your experience in: 

Strategic leadership and organisational or sector development •
Maintaining a positive workplace culture of high productivity, engagement and inclusion •
Advocacy and building brand and reputation  •
Building relationships and working in partnership with stakeholders & community groups •
Sustaining and developing new corporate partnership networks •
Negotiation and management of government and non-government funding •
Ensuring organisational governance, risk management and financial sustainability •

If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
your responses to the ‘Skills Required’ section above.  

Submit your application to cv@ngorecruitment.com quoting ref 
#813985. Alternatively, to discuss or if you have specific questions, 
please call Louise Furlong on 02 8243 0570.  

Please note there is no formal closing date for this role, we encourage 
you to apply as soon as possible. 

chief executive officer
This is a First Nation Australians targeted position

Aboriginal Case Worker - Ballina

Would you like to make a real difference in people’s lives?  
If so, come and join the team at Momentum Collective. 

This is an Aboriginal Program empowering the Aboriginal 
Community in the area. This position will provide flexible and 
tailored case management to support housing, wellbeing and 
safety to Aboriginal people experiencing or are at risk of 
homelessness in the Ballina area. 

Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, wellbeing, 
innovation, working well together and being gracious. We 
respect the special place our nation’s first people hold in 
our communities and value the differences in everyone. 

To apply: please visit our website www.mymomentum.org.au 
or call Janet on 1300 900 091.

Indigenous Futures and Teacher Education  

An Identified Aboriginal and/or Torres Strait Islander who has track-record •
in teacher education and Indigenous education.  
Lead and give voice to Aboriginal and/or Torres Strait Islander people •
engaging in coursework and research in the field of Education. 
Demonstrate leadership and advise others on best practice in Indigenous •
pedagogy, design innovative approaches to curriculum design that 
highlight Indigenous knowledge across undergraduate and postgraduate 
subject in Education. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 
up to 17% superannuation. This position is open to Aboriginal and Torres Strait 
Islander applicants only. 

To be successful in this role you will possess: 

Completion of a PhD or equivalent accreditation and standing recognised by the 
University/profession as appropriate for the relevant discipline areas.  
Demonstrated advanced understanding of Indigenous pedagogies & teacher 
education policy reform at undergraduate and postgraduate level. 

If you would like to inquire or apply, please visit latrobe.edu.au/jobs and search for 
Job no. 561562 under current vacancies. 

Applications close 11:55pm Sunday 28th November 2021.                                                  

The First Peoples’ Assembly of Victoria is the voice of 
Aboriginal people in Victoria in the next stage of the Treaty 
process. It is made up of Victorian Traditional Owners, 
elected by Aboriginal Communities, for Aboriginal 
Communities and people to advance our rights, interests, 
and benefits. 

The First Peoples’ Assembly of Victoria (the Assembly) is the 
voice of Aboriginal people in Victoria in the next stage of the 
Treaty process. It is made up of Victorian Traditional 
Owners, elected by Aboriginal Communities, for Aboriginal 
Communities, to advance our rights, interests, and benefits. 
 

Research Officer 

We are recruiting for a Research Officer, to join the 
Assembly’s Research, Policy and Negotiations team. This 
role is responsible for developing research methods, data 
management systems and supporting community 
engagement projects. This includes working across 
organisational teams to support the delivery of core 
Assembly services whilst identifying emerging risks and 
challenges. 
As part of the Research, Policy and Negotiations team, this 
position will report to the Manager of Research, Policy and 
Negotiations.  
Salary range: $85,000-$120,000 per annum. 
Flexible WFH Options 

Key Duties 
•  Lead the design and implementation of data/information 

collection, analysis and reporting systems including survey 
design and analysis in partnership with external 
collaborators 

•  Develop data management process in accordance with 
Indigenous Data Sovereignty principles across the 
organisation. 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
and the Management team of the Assembly. 

•  Work collaborative across teams in a respectful manner 
•  Other duties as requested by the CEO, Co-Chairs, and the 

Management team of the Assembly. 

For more information about this role, please contact 
Keshia Wanganeen on: 0427 710 389 or via email at  
KeshiaW@firstpeoplesvic.org 

Applications close: Wednesday 24th November 2021. 

This is an exciting opportunity to be part of history as we 
work for justice and rights. 

Applications for both positions will close on Wednesday 
24 November 2021. 

Apply now by submitting your CV and a cover letter outlining 
your qualifications and suitability to: 
people@firstpeoplesvic.org 

For more information about this role, please contact Keshia 
Wanganeen on: 0427 710 389 or via email 
at KeshiaW@firstpeoplesvic.org

AOD Transition Workers  

First Nations Identified and Non-Identified 
positions available 

Location: Canterbury 

Full time 38 hours per week 

Contract to 30th June 2022 

$79,807 gross per annum + super + 
generous salary packaging 

First Nations Identified and Non-Identified 
positions available 

 
Are you a dedicated, passionate AOD Counsellor with 
experience in providing culturally safe and trauma informed 
counselling and support? Want to make a real difference in 
assisting people exiting prison to address problematic drug 
and alcohol use? We want to hear from you! 

• Play a key part in a program with proven results, and 
contribute to long-lasting change for our clients and the 
community  

• Join a diverse and passionate team in a flexible and 
supportive organisation  

We want to hear from people from all backgrounds, including 
those with lived experience of the criminal justice system and 
substance use. The skills and experiences of First Nations 
people will be particularly valued.  

Why work for us? 
• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
• Be part of a community-based agency that has been 

delivering effective services in our field for 70 years  
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Access the support of Cultural Supervision for First Nations 

staff 

How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 

We are committed to achieving a diverse and culturally safe 
workforce, and strongly encourage applications from 
Aboriginal and Torres Strait Islander people and people from 
CALD backgrounds for the non-Identified positions.  

APPLY NOW! https://www.crcnsw.org.au/about-us/work-
with-the-crc/ 

For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au.

CEA Technologies - Careers 
 

Mechanical Assembly Officers: 
Multiple Vacancies 

 

Do you have 2 year’s experience in the build and assembly of 
small to large electronic or mechanical products, including prototypes, in accordance 
with specified standards and quality systems? 

Forward thinking is a requirement of the role to identify potential issues within the 
build and / or design. The ability to communicate proactively with other team 
members and the wider organisation will be essential. 

CEA offers many benefits and conditions. All applicants must be eligible for an 
Australian Government security clearance (5year checkable background) 

To find out more about these opportunities, email your resume to 
recruitment@cea.com.au

EE mploymment Oppppoorttunittiees  
Bendigo & District Aboriginal Co-

Operative is an Aboriginal Community 
Controlled Organisation located in North 
Bendigo, offering a range of health and 

social services to community across Dja 
Dja Wurrung country. 

We currently have the following 
vacancies open! 

Kiinnddeerrggaarrtteenn  Maannaaggeerr    
Full Time, Fixed Term 

 

KKoooori  Faammiilliieess  aass  Fiirrsstt  Edduuccaattoorrss  
(iiddeennttiiffiieedd  rroollee)

Full Time, Fixed Term 

AAFF PRR  CCuullttuurraall  AAddvviissoorr  (iiddeennttiiffiieedd  rroollee))  
Full Time, Fixed Term  

Aboriginal applicants are encouraged to 
apply. 

For more information, further job 
opportunities, closing dates and details 

on how to apply, please refer to our 
website wwwwww..bbddaacc..ccoomm..aauu or contact the 

HR team on 55443  449447 or 
rreeccrruuiittmmeenntt@bbddaacc..ccoomm..aauu 
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All Arabana People (Described Below) are invited to attend a Native Title 

Authorisation Meeting in relation to the following Native Title Determinations: 

•  SAD 6025/1998 

•. SAD 38/2013 

DATE: Sunday 12 September 2021 

TIME: 1:00 pm 

PLACE: Central Augusta Football Club 

Hannagan St, Port Augusta SA 5700 

WHO SHOULD ATTEND THE MEETING? 

All Arabana People who self-identify as Arabana and who are recognised as being 

Arabana by other Arabana People based on: 

1.  affiliation, including by adoption from an Arabana parent or grandparent, or  

2.  long term co-residence with Arabana People on the Arabana Country; 

3.  and who satisfy one or more of the following criteria: 

(a)  Being raised in Arabana country and being bound by its system of law and 

custom; 

(b)  Living and behaving appropriately with Arabana people in accordance with 

Arabana laws and customs; 

(c)  Having knowledge of Arabana country and its stories and taking 

appropriate responsibility, under Arabana custom and law, for that 

knowledge; 

(d)  Having knowledge of Arabana society and the relationships of people 

within it and seeking to maintain proper relationships amongst Arabana 

people; 

(e)  Having knowledge of Arabana language; 

(f)  Displaying an active interest and engagement in Arabana affairs. 

PURPOSE OF THE MEETING 

To consider the following matters: 

1.  To authorise the Arabana Aboriginal Corporation RNTBC to become the 

Prescribed Body Corporate of the Arabana No. 2 Part 1 Claim area as agents 

for the Native Title Holders (see map). 

 2.  To authorise the Arabana Aboriginal Corporation RNTBC to enter into the Part 

9B Mining Exploration Agreement with Rio Tinto. 

A Copy of the Consent Orders in the Arabana No 2 Part 1 Claim, can be obtained 

from the Arabana Aboriginal Corporation RNTBC Website at 

www.arabana.com.au. 

LINK TO DARWIN & ALICE SPRINGS 

Audiovisual links to the meeting will be arranged for Arabana People in Darwin and 

Alice Springs.  

In Alice Springs the link will be at Desert Knowledge Precinct, 475 South Stuart 

Highway, Alice Springs NT0870.  

Details of the place in Darwin where the link will be available, will be provided on 

the Arabana website when finalised.  

ASSISTANCE TO ATTEND THE MEETING 

Some limited travel and accommodation assistance will be available to members 

at the meeting.  For further information on assistance please see the Arabana 

website or contact KhatijaT@nativetitlesa.org. 

For further information please contact mailto: reception@camattalempens.com.au.    

AUTHORISED BY THE NAMED APPLICANTS OF THE ARABANA NO 2 

NATIVE TITLE CLAIM AND THE DIRECTORS OF THE ARABANA 

ABORIGINAL CORPORATION RNTBC 

ARABANA NATIVE TITLE AUTHORISATION 

MEETING 

WaterNSW 

New England Fold Belt Coast Groundwater Source 

WaterNSW has received an application from Adrian Herbert Coombes & Patricia Margaret 

Coombes for an approval for a Water Supply Work and Water Use, for a Bore with a capacity of 

9ML/year at Lot 3 Section 30 DP 758490 and water use for Irrigation, Stock & Domestic at Lots 1, 

2, 3, 4, 5, 6, 7, 8, 9, and 10 of Section 30 DP 758490, Parish Alma, County Brisbane. The application 

relates to New England Fold Belt Coast Groundwater Source, subject to the Water Sharing Plan 

for the North Coast Fractured and Porous Rock Groundwater Sources 2016. 

Objections must be submitted in writing to PO Box 398, Parramatta NSW 2124 or to 

customer.helpdesk@waternsw .com.au Objections must specify the grounds of the Objection and 

contain the name, address and signature (or authentication) of the Objector. You may use the 

Objection form waternsw.com.au/advertising-and-objections. All Objections should reference 

Application Number A026750. Objections must be lodged with WaterNSW within 28 days of this 

Notice, please refer to the NSW Water Register (“closing date” column) for the final date to lodge 

an Objection. For enquiries contact Lachlan Welsman, Senior Water Regulation Officer on 1300 

662 077 or by email customer.helpdesk@waternsw.com.au. 
KH1491

WaterNSW 

Bega And Brogo Regulated Rivers Water Source 

WaterNSW has received an application from Rowland Hassall Augustin Clark for an approval 

for a Water Supply Work and Water Use, for a 50mm Centrifugal Pump with a capacity of 10 

ML/year at Lot 272 DP 862394, County Auckland, Parish Bega and water use for Irrigation at Lot 

272 DP 862394, County Auckland, Parish Bega. The application relates to  Bega and Brogo 

Regulated Rivers Water Source, on the Brogo RIver subject to Water Sharing Plan for the Bega 

and Brogo Rivers Area Regulated, Unregulated and Alluvial Water Sources 2011. 

Objections must be submitted in writing to PO Box 398 Parramatta NSW 2124 or to 

customer.helpdesk@waternsw .com.au Objections must specify the grounds of the Objection and 

contain the name, address and signature (or authentication) of the Objector. You may use the 

Objection form waternsw.com.au/advertising-and-objections. All Objections should reference 

Application Number A027193. Objections must be lodged with WaterNSW within 28 days of this 

Notice, please refer to the NSW Water Register (“closing date” column) for the final date to lodge 

an Objection. For enquiries contact Hemantha De Silva, Senior Water Regulation Officer, on 1300 

662 077 or by email customer.helpdesk@waternsw.com.au. 
KH1492

THE ROOKWOOD WEIR PROJECT 

Notice of Information Sessions and Authorisation Meeting for a proposed Indigenous Land Use 

Agreement (Area Agreement) under the Native Title Act 1993 (Cth) 

Background 

The State of Queensland (represented by the Department of Regional Development, Manufacturing and Water) and 

Sunwater Limited ACN 131 034 985 (the Proponents) are developing the Rookwood Weir, associated 

infrastructure and crossings (the Project) in the Lower Fitzroy River, approximately 66km 

south-west of Rockhampton. Additional information regarding the Project can be found at 

https://www.sunwater.com.au/projects/rookwood-weir-project/.  

About the proposed ILUA 

The Project is partially within the boundaries of the current registered Gaangalu Nation People Native 

Title Claim (QC2012/009; QUD33/2019) (Gaangalu Nation People).  The area of the Project, which 

partially overlaps land and waters that are within the Gaangalu Nation People Native Title Claim 

boundaries, is generally shown in the map below.   

The Proponents propose to enter into an Indigenous Land Use Agreement (Area Agreement) (ILUA) 

pursuant to Subdivision C of Division 3 of Part 2 of the Native Title Act 1993 (Cth) with the Gaangalu 

Nation People, as the registered native title claimant, and any other persons who hold or may hold 

native title in respect of the land and waters for the Project that are within the Gaangalu Nation People 

Native Title Claim boundaries, to authorise:  

•  the Project, including the construction, operation, maintenance and use of the Project;  

•  the impairment of Native Title rights and interests over land and waters underlying the Project that 

are within the Gaangalu Nation People Native Title Claim boundaries; and 

•  the provision of other benefits.  

Gaangalu Nation People 

Gaangalu Nation People are described as those people who are the descendants of the following 

apical ancestors: Maggie of Dingo, Biddy of Wooroona, Sandy of Wooroona, Henry Williams of 

Duaringa, Jack (of Coomooboolaroo), Billy Mickelo, Claude and Anne Anderson, Rose Ann Tyson, 

Biddy (wife of Jumbo), Lizzy Tiger (Blackwater), Blanche of Duaringa, Annie French, Polly Doctor, 

Annie of Orion Downs, Peter Tyson, Lily of the McKenzie River Bend, Violet Thompson, Jenny Doctor 

[not the daughter of Polly Doctor], Queenie (Hart) of Duaringa, (Brothers) Charlie, Willie and George 

Riley, Lily/Lilla Livingstone, William Toby, Nellie of Planet Downs, Myra Freeman, Sarah Dodd and 

Mary Ann Crook. 

Information Sessions 

A series of information sessions regarding the proposed ILUA will be held. 

Gaangalu Nation People, and any other people who hold, or may hold, native title in relation to the land and waters 

underlying the Project that are within the Gaangalu Nation People Native Title Claim boundaries are invited to attend 

the information sessions to be held at the times and locations below: 

Authorisation meeting 

Following the information sessions, an authorisation meeting regarding the proposed ILUA will be held.  The 

purpose of the authorisation meeting is, in accordance with section 251A of the Native Title Act 1993 (Cth), to 

authorise the proposed ILUA which will give consent to:  

•  all future acts necessary for, and incidental to, the Project; and  

•  the validation of any past future acts in connection with the Project, to the extent they were done invalidly for the 

purpose of the Native Title Act 1993 (Cth). 

Gaangalu Nation People, and any other people who hold, or may hold, native title in relation to the land and waters 

underlying the Project and that are within the Gaangalu Nation People Native Title Claim boundaries are invited to 

attend an authorisation meeting to be held at the time and location specified below: 

Registration of attendance 

Financial assistance for travel and accommodation will not be provided for attendance at any information sessions 

or the authorisation meeting, however light refreshments will be provided.  

Due to COVID-19, venues may have a maximum capacity.  If you wish to attend an information session or the 

authorisation meeting in person, you must register your attendance with either:  

 
Lisa Kingston

OR

Michelle Tuahine  

Email: lkingston@mccullough.com.au 

Email: michelle.tuahine@hotmail.com 

Telephone: 07 3233 8607

Telephone: 0421 857 938 

 
Or by mail addressed to “Gaangalu Nation People, C/o Lisa Kingston, McCullough Robertson Lawyers, 

GPO Box 1855, Brisbane QLD 4001”.  Attendances should be register at least one week before the authorisation 

meeting.  

If you are unable to attend in person and have access to appropriate computer equipment, we can make 

videoconference facilities available for information sessions and the authorisation meeting.  Please contact Lisa 

Kingston on 07 3233 8607 to obtain the videoconference details. 

Map showing general Project area 

t

Date
Location

Venue

Time

15 September 21 Cairns

5:00pm – 7:00pm 

16 September 21 Townsville
The Robert Towns Comfort Inn, 261 Stanley Street, Townsville QLD 

4810

6:00pm – 8:00pm 

17 September 21 Mackay
Ibis Hotel, Christensen Circuit, South Mackay QLD 4740

6:00pm – 8:00pm 

18 September 21 Rockhampton Centrepoint Motor Inn, 131 George Street, Rockhampton QLD 4700 11:00am – 1:00pm

19 September 21 Brisbane

10:00am – 12:00pm

Date
Location

Venue

Time

25 September 21 Rockhampton

1.00 m – .00pm 

McCullough Robertson Lawyers, Level 11, 66 Eagle Street, Brisbane City 

QLD 4000

Centrepoint Motor Inn, 131 George Street, Rockhampton QLD 4700

DOING
THE
MOST
GOOD
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not accepted

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Gerard Maley MLA, the Northern Territory Minister for Mining and Energy, C/- Department of Mining and Energy, GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with 
section 29 of the Native Title Act 1993 (Commonwealth) of his intent to do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration 
licence under the Mineral Titles Act 2010 
authorises the holder to conduct activities in 
connection with exploration for minerals for a term 
not exceeding 6 years and to seek renewal(s). The 
term for which it is intended to grant the mineral 
exploration licences referred to in this notice 
commences from the date of grant.  Further 
information about the act may be obtained from 
the Department of Mining and Energy,  
GPO Box 4550 Darwin NT 0801 or Centrepoint 
Building 48-50 Smith Street Darwin NT 0800, 
telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or 
becomes a "native title party" within the meaning 

of the Native Title Act 1993 is entitled to the negotiation and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, persons 
have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning becoming a native title party should be directed to the National Native 
Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone (07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 237 of the Native Title Act 1993.  The exploration licences 
referred to in this notice may be granted unless an objection is made by a native title party to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the 
National Native Title Tribunal within 4 months of the notification day. 
 
Notification Day:  20 November 2024 

shop@koorimail.com

PURCHASE A KOORI MAIL GIFT CARD 
FOR CHRISTMAS NOW

NOTICE OF CONSULTATION

W26316

EYRE PENINSULA DESALINATION PLANT (BILLY LIGHTS POINT)

APPLICATION FOR AUTHORISATIONS UNDER SECTIONS 21 AND 23 

OF THE ABORIGINAL HERITAGE ACT 1988 (SA)

The Minister for Aboriginal Affairs (Minister), who is responsible for the Aboriginal 

Heritage Act 1988 (SA) (Act), has received an application for authorisations under 

sections 21 and 23 of the Act from SA Water to enable the construction of its proposed 

Eyre Peninsula Desalination Plant at Billy Lights Point, south of Port Lincoln on the 

Eyre Peninsula.

Section 21 makes it an offence to excavate land to uncover any Aboriginal site, object 

and/or ancestral remains (together, heritage) without authorisation under the Act, while 

section 23 makes it an offence to damage, disturb or interfere with heritage without 

authorisation under the Act. 

The application area intersects one Aboriginal site for which records are held on 

Aboriginal Affairs and Reconciliation’s (AAR’s) central archives. In addition, AAR is aware 

of other Aboriginal sites – including fish traps, archaeological sites, an historic site, and 

an anthropological site – within 300 m of the application area. 

Consultation and submissions

Prior to considering whether to grant any authorisation under the Act, section 13 

requires the Minister to take all reasonable steps to consult with the State Aboriginal 

Heritage Committee, Traditional Owners, and any other Aboriginal parties that in the 

opinion of the Minister, have a particular interest in the matter. For further details, please 

call (08) 8429 9419 or visit: agd.sa.gov.au/heritage-applications. 

An Aboriginal Community consultation meeting will be held for Traditional Owners and 

interested Aboriginal people and organisations at 6:00 pm on Tuesday 10 December 

2024 at The Port Lincoln Hotel at 1 Lincoln Highway, Port Lincoln SA 5606. 

A light supper will be provided. Please RSVP to AAR on (08) 8429 9419 or via 

AAR.CIR@sa.gov.au for catering purposes.

Consultation closes on Friday 10 January 2025.
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