Administration / Reception (Men's Family Violence Services)
Lillydale, VIC

Join Barnardos Australia and the growing
Aboriginal Families as Teachers Program

Croydon & Lilydale, VIC

• Are you a warm and compassionate individual looking to
start a career in business
administration?
Torres Strait
• Aboriginal and To
Islander people are strongly
encouraged to apply!

• Rewarding opportunity to
join a passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

Barnardos are looking for an Aboriginal Child and Family worker for a part time 15hr per week
6-month temp position. The location for this will be based in Nyngan, NSW.

BW
WAHS currently has an opportunity for a yooung and ambitious individual,

To be successful in this role, you will have;
• Certificate III in Children’s Services or other related discipline
• Experience running and facilitating play sessions
• Demonstrated experience working with families
• Knowledge of the local area and local services available to families

Violence Services organisation, based in Lilyddale, Melbourne on a

Salary: Above Award rates
For a confidential discussion please call Zoe Banbury on 02 9218 2346

to start their career as an Administrator / Receptionist in a Mens Family
permanent full-time basis.
Manage the front desk of the Lilydale offffice aand performing a variety of
administrative and clerical tasks.

and professional health and wellbeing supports and incentives.
Lead service delivery and make a genuine diifference in the community in
a key leadership position - Apply Now!

Assistant picture editor (Sydney or Melbourne)
Assistant editor, state news (Sydney)
Associate editor, state news (Sydney)
News producers (Sydney or Melbourne)
Political reporter (Canberra)
New South Wales state correspondent
New South Wales state reporter
Queensland state correspondent
Queensland state reporter
Victoria state reporter
Victoria state correspondent
Journalism cadetship

For more information or to have a confidential conversation, please email
australia.hr@theguardian.com by Friday 22 October.

• Rewarding opportunity to
join a passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

The School offers Bachelor of Laws (LLB) and combined LLB degrees, as well as
providing law teaching for business degrees at undergraduate and postgraduate levels.
LLB programs are taught at the Parramatta and Campbelltown Campuses, whilst Law
teaching in business degrees is taught across the University. There are approximately
1,600 students in the Law School.
The Western Sydney University Justice Clinic (WSUJC) demonstrates the School of Law’s
commitment to providing experiential learning opportunities for its students and a
commitment to social justice. Law students who undertake Clinical Legal Placement Units
work alongside practicing solicitors doing advice, casework, law reform and policy work
and community legal education. The WSUJC currently offers a Clinical Legal Placement
for penultimate or final year law students. From 2022, the WSUJC will offer three separate
undergraduate Clinical Placements: WSUJC Clinical Legal Placement; First Nation
Peoples’ Access to Justice Clinic; and a Street Law Clinic. The WSUJC also provides a
free legal referral service (the Student Legal Service) to current Western Sydney University
students funded through Student Services Amenities Fees.
An opportunity exists for a Solicitor/Clinical Supervisor to join the team.
In this position you are required to work four days a week in the First Nation Peoples’
Access to Justice Clinic in the WSUJC and/or offsite with WSUJC partners on advice,
casework, law reform and community legal education in areas of law focussing on First
Nation Peoples’ Access to Justice. You will also assist the Principal Solicitor/Clinical
Supervisor (WSUJC) and the Director of Clinical Education with casework, law reform and
policy work and community legal education as required.
You will work with WSU School of Law students in a best practice clinical legal education
model in a therapeutic jurisprudence practice framework. You will work under the
supervision of the Director of Clinical Education and the Principal Solicitor/Clinical
Supervisor (WSUJC) and alongside the Solicitor/ Clinical Supervisor (Street Law Clinic).
For more information, please refer to the Position Description.
This is a part-time (0.8 FTE), fixed-term position until 31 December 2023 based at the
Parramatta City Campus however travel to other campuses may be required from time to
time.
Remuneration Package: HEW Level 8 $96,703 to $107,351 pro rata rates (comprising
Salary $81,715 to $90,713 pro rata rates plus 17% Superannuation and Leave Loading).
Position Enquiries: Please contact Dr Jennifer Whelan via email:
j.whelan@westernsydney.edu.au
Applications Close: 8:30pm, Sunday 24th October 2021.
To be eligible for this position you must provide evidence of your full-time Working
Rights in Australia at time of application.
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d plus super
super. Yo
You will also
package in line with SCHADS level 8 reward
receive a great range of benefits including a wellbeing package, in-house
ent.
training, and ongoing professional development.
For an opportunity to build relationships with families in the community

Apply Online
ApplyNow.net.au/jobs/140497

Butchulla Aboriginal Corporation (RNTBC)

BW
WAHS has an exciting opportunity for a full-time Program Coordinator to
join their team in Croydon, VIC,
Coordinate the development and delivery of educative, healing,
therapeutic and cultural programs to Aboriginal Community
members impacted by Family Violence, covering the Eastern
Metropolitan region.
Be rewarded an attractive salary package circa $78,000 – $85,000
You will also
(dependent on experience and qualifications) plus super. Yo
receive a great range of benefits including a wellbeing package, in-house
training, and ongoing professional development.
ForanrFppFotunityrtFrbuildroelatiFnshipsrwithrfamiliesrinrthercFmmunityr

Solicitor/Clinical
Supervisor

The School of Law is committed to excellence and innovation in teaching, research and
community engagement. It has a research focus on Human Rights and Social Justice
issues.

arded an attractive salary
In return for your hard work, you will be rewarded

Croydon, VIC

Apply Online
ApplyNow.net.au/jobs/141105

The University is ranked in the top two per cent of universities worldwide, and as a
research leader, over 85 per cent of the University’s assessed research is rated at ‘World
Standard’ or above.

improvement strategies that meet the needs of Aboriginal and To
Torres

Program Coordinator

whilermakingrargenuinerdiffeoencerinrtheiorlivesr–rApplyrNFw!

Western Sydney University is a modern,
forward-thinking, research-led university,
located at the heart of Australia’s fastestgrowing and economically significant region,
Western Sydney. Boasting 11 campuses – many in Western Sydney CBD locations – and
more than 200,000 alumni, 49,500 students and 3,500 staff, the University has 14 Schools
with an array of well-designed programs and degrees carefully structured to meet the
demands of future industry.

ensure that the organisational development portfolio supports continuous

while making a genuine difference in their lives – Apply Now!

Apply Online
ApplyNow.net.au/jobs/141946
A

·
·
·
·
·
·
·
·
·
·
·
·

and Lilydale offices.

Strait Islander people.

In return for your hard work and dedication, yyou will be rewarded with an
skills and experience PLUS Additional benefitts including salary sacrificing

We currently have a number of exciting opportunities to join our newsroom in
various locations across Australia.

BW
WAHS has an exciting opportunity for a full-time Organisational
Development Leader. This role will be workking out of both the Croydon

Woork collaboratively with the CEO and senioor management team to

attractive base salary circa $57,532 - $62,7777 commensurate with your

At Guardian Australia (www.theguardian.com/au) we believe that our role in the
Australian media is to give a voice to the most marginalised people in society
and value and respect all differences in all people. We believe that these
communities must be centred in the work we do, bringing a new perspective and
a diversity of thought. We strongly encourage applications from Aboriginal and
Torres Strait Islander peoples.

Organisational Development Leadeer

General Manager
Position Duration: Full-time, 12 Month Contract
Location: Hervey Bay, Queensland
To perform this role, it is essential that the person who
holds the position be an Aboriginal or Torres Strait
Islander person. It is therefore a genuine occupational
requirement under section 25 of the Anti-Discrimination
Act 1991 that applicants are Aboriginal or Torres Strait
Islander.
Job brief
Reporting to the Directors, the GM provides operational
and strategic leadership for the Corporation.
The GM is responsible for the effective management of
high quality service delivery, infrastructure maintenance
and the development and maintenance of a cohesive
culture, committed to continual improvement and quality.
The GM will also ensure a high level of organisational
accountability and transparency to all stakeholders,
Members and Common Law Holders.
To Apply
To request a copy of the Position Description and
Selection Criteria please contact Deidrie Gordon either by
phone: 07 4124 9144 or via email: admin@bac-kgari.org
Your application should address the Selection Criteria and
be no longer than four (4) pages.
Closing Date: Friday, 05 November 2021
No late applications will be accepted.

Join Our Team
Environmental Health Officer Cadet
(Aboriginal and/or Torres Strait Islander)
Temporary Full Time

Would you like to gain full time employment PLUS a
University degree without having to pay for it?
Lake Macquarie City Council has a fantastic opportunity to
become an Environmental Health Officer Cadet. The position
offers valuable full-time employment and paid course fees
while you study a Bachelor of Science (Environmental
Health). The Cadetship supports Council’s Environmental
Compliance team to address aspects of the natural and built
environment that may affect human health. The Bachelor of
Science (Environmental Health) degree is completed through
Western Sydney University (via distance education) and
requires a commitment to part time study while undertaking
this role. The duration of the role is approximately 6 years
depending on study arrangements.
This position is part of Council’s Education to Employment
program that offers the opportunity to learn, work and grow in
a supportive environment while actively contributing to our
Community. Benefits of the program include paid work
experience whilst studying towards a qualification, paid
course fees, paid time for compulsory course attendance,
and gaining valuable transferable skills.
•
Receive a wage from $919.47 to $1,105 per week &
gain valuable experience while studying
•
Paid course fees, paid study leave, free compulsory
text books and study resources
•
Be mentored & supported by highly skilled
professionals within in a large, diverse Local
Government
•
Balance work, study and life with a 35 hour working
week and nine-day fortnight
•
Positively contribute to the health and vitality of our
community
We are seeking applications from people who identify as
Aboriginal and/or Torres Strait Islander, who have
successfully completed year 12 High School Certificate (or
equivalent) with satisfactory results in English, Mathematics
and Science, and who have an interest in environmental
health.
Applications close midnight, Wednesday 3rd November
2021.
For full details and to apply, visit Council’s Careers page at
www.lakemac.com.au/Our-Council/Careers

CHIEF EXECUTIVE OFFICER
(Attractive Remuneration Package Negotiable)
The Peak Hill Local Aboriginal Land Council (PHLALC) is
seeking applications from experienced and motivated people
interested in a rewarding career undertaking the challenging
role of Chief Executive Officer.
This position holder will provide an extensive range of
assistance and support to the elected Board through the
day-to-day management of the PHLALC’s affairs in
accordance with delegated authorities; the provision of
sound and accurate advice and the implementation of the
Board’s resolutions in a timely and appropriate manner.
The successful applicant will have demonstratable
knowledge and understanding of the ALRA, the capacity to
interpret and implement legislation and sound
communication skills.
Organisational and management experience is essential
together with an understanding of accounting practices and
principles. A sound knowledge and appreciation of Aboriginal
issues would also be required.
All applicants must obtain a copy of the recruitment package
containing the Position Description and selection criteria and
address the selection criteria for their application to be
considered. For a recruitment package contact the Contact
Officer Frances Robinson, by email:
francesrobinson1949@gmail.com or on 0409115500.
Applications can be forwarded to phlalc@yahoo.com.au or
marked “Confidential” and posted to:
The Chairperson
Peak Hill Local Aboriginal Land Council PO Box 63
Peak Hill, NSW 2869 Applications close Friday 5
November 2021
Aboriginal people are encouraged to apply.

www.koorimail.com

Aboriginal Trainee Health
and Security Assistant
Department: Sydney Local Health District
Location: Sydney Dental Hospital
Employment Status: Temporary Full-Time up
to November 2022
Remuneration: $1,084.30 per week
Enquiries: Carlos Quinteros on (02) 9293 3469

Department: Southern NSW Local Health District
Location: Goulburn
Salary: Dependent on qualiﬁcations
Enquiries: Wayne Cumberland on (02) 4827 3257
Closing Date: 22 October 2021

Aboriginality/Torres Strait Islander is a genuine
occupational qualiﬁcation and is authorised under
section 14(d) of the Anti Discrimination Act 1977.
Closing Date: 5 November 2021

BLZ_KH1695

Security Master Licence No. 410428317
Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ254530.
NSW Health Service: employer of choice

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ261786 .
NSW Health Service: employer of choice

! 
!     
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Aboriginal Mental Health
Clinician – Wiyiliin ta
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Department: Hunter New England LHD
Location: James Fletcher Hospital
Enquiries: John Mowatt at
John.Mowatt@health.nsw.gov.au
Closing Date: 31 October 2021
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BLZ_KH1722

This position is identiﬁed for Aboriginal people
and exemption is claimed under 14d of the
Anti-Discrimination Act 1977. Aboriginal
applicants must demonstrate Aboriginality in
addition to addressing the selection criteria.
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Aboriginal Mental
Health Clinician
CHIEF EXECUTIVE OFFICER
WELLINGTON, NSW
About us
Located in the beautiful Central Western Slopes region of NSW, Wellington Aboriginal
Corporation Health Service (WACHS) aims to empower targeted Aboriginal and Torres Strait
Islander people to take control of their individual, family and community health and wellbeing
needs through the community-controlled model. Our main services are located in Wellington,
Dubbo, Moree, Western Sydney, Penrith, Nepean Blue Mountains, and we provide outreach
services to other towns and communities through our regional programs. The organisation is
currently undergoing a period of positive change with increased transparency and
accountability.
For more information please see our website www.wachs.net.au
The role
Reporting to the Board of Directors, this executive role will focus on the overall strategic
direction and management of the organisation to ensure the achievement of the established
strategic goals.
Your key objectives include:
• ensuring that the organisation is a leader in delivering efficient and effective business
operations, risk management and financial performance;
• establishment of core organisational values in conjunction with the Board of Directors and
ensuring these values are reflected in all aspects of the company and communicated to all
stakeholders;
• creating, implementing and maintaining high quality and service performance standards and
developing systems to build key relationships and improve operational efficiency;
• overseeing all functions within the organisation and providing direction and guidance to the
organisation as a whole; and
• ensuring and contributing to the operational and strategic decision-making process and
providing authoritative advice to the Special Administrators/Board of Directors in relation to
operational matters and company performance.
About you
You will be in an executive level role with extensive experience in management at a senior
leadership level, preferably with an Aboriginal community-controlled organisation. You will need
demonstrated knowledge and understanding of health issues impacting upon the health status
of Aboriginal communities as well as:
• Post Graduate Tertiary qualification in Business, Commerce, Management, Finance, Health or
similar discipline
• Demonstrated knowledge of strategic planning and achievement of strategic objectives
• Demonstrated experience in ensuring an effective management system, policy and procedure
framework and financial system for an organisation
• Demonstrated ability to lead and develop a team at a senior level
• High level of computer literacy; sound working knowledge of Microsoft Office software
• Current valid Driver’s license, minimum of Class “c” or equivalent
Appointment to this position will be subject to a National Criminal History Record Check
clearance. Two reference checks will be required including one recent supervisor.
We offer an excellent range of benefits including:
• $200,000-$210,000 salary range plus super
• Company vehicle with private use
• Non-profit status with salary sacrifice available to reduce tax and increase your take home pay
• An opportunity to shape the organisation and really make a difference to the communities we
serve
Aboriginal and Torres Strait Islander candidates are strongly encouraged to apply.
To find out more please contact Kelli Dragos, Abundance Human Resources on 0419 419 554.

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number REQ259730.
NSW Health Service: employer of choice

NORTH COAST ABORIGINAL DEVELOPMENT
ALLIANCE (NCADA)

Part time
Project Officer
Youth Project
Co-ordinator
Independent
Consultant (Housing)
Leading the Way by Accountability Advocacy and Action North
Coast Aboriginal Development Alliance (NCADA) is seeking a
suitably qualified Aboriginal or Torres Strait islander persons
to fulfil a number of roles currently available. NCADA is the
local North Coast membership of the Local Decision Making
(LDM) program introduced by the NSW government.
The purpose of NCADA is to enable Aboriginal communities
to have more decision making powers around service delivery
to communities of the North Coast (Clarence to Tweed).
The Project Officer will support the Executive Officer and
NCADA committee to achieve it milestones and to ensure the
growth of NCADA as an advocate and leader for the
Aboriginal communities of the North Coast. (21 hours per
week)
The Youth Project Co-ordinator will support NCADA
committee to achieve positive outcomes for Aboriginal young
people on the NSW north coast. (14 hours per week)
The independent consultant will support the Executive Officer
and NCADA committee to work through common issues
relating to the state of housing security and homelessness for
Aboriginal people across the North Coast. (hours to be
negotiated)
Applications close: 5.00pm Sunday 31st October, 2021.
Please contact Darren Kershaw on 0478 006 140 or email
him at chairperson@ncada.org.au to receive an information
package for these positions. Please note applications must
address the selection criteria contained in the information
package.
Note: Aboriginality is a genuine occupational qualification as
specified under section 14 of the NSW Anti Discrimination Act
1977Act.

www.koorimail.com

The closing date for this role is 9.00am on Monday, 8 November 2021.

HEAD OF DESIGN
Country Arts SA
Port Adelaide
Term Contract - 0.8 FTE role
Ref No: 457197
$80,830 - $89,897 (ASO5 classiﬁcation)
Are you passionate about the arts and regional
South Australia? Country Arts SA is seeking a
talented and collaborative professional to join
our team as the Head of Design.
Working from Port Adelaide, you will oversee
the design elements of brand and marketing
campaigns combining social media,
traditional communication channels and a
range of innovative approaches developed
in collaboration with other marketing team
members.
This role would suit a detail-oriented design
and communication specialist who is selfdisciplined around deadlines, able to educate
staff on best design principles and be a critical
member of our busy marketing team. Our ideal
candidate will have an exceptional portfolio of
work showcasing their digital and traditional
design prowess, strong interpersonal skills, and
a proven ability to manage multiple projects
simultaneously. They will also have experience
in working with Government agencies.
Country Arts SA actively supports diversity in
our workplaces and we strongly encourage
applications from First Nations peoples, people
from culturally diverse backgrounds and
people with a disability.
For further information please visit
iworkfor.sa.gov.au and search for reference
number #457197.
Applications close:
10am Monday 25 October 2021

IWORKFOR.SA.gov.au
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Electronics Technician (Cert III) Apprenticeships,
Canberra

Aboriginal Family Violence Workforrce Researcher

Aboriginal Leadership Capacity Workker (Aboriginal Identified)

Croydon, VIC

Croydon, VIC

• Deadly opportunity to join a
passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

• Exciting opportunity for a
reasercher to join a
passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

BW
WAHS now has a deadly opportunity for a full-time
f
Aboriginal

BW
WAHS 0as an ehxitinc oppogtunity roga paggtfti- e m(.4 FTE) Abogicinal

Leadership Capacity Worker to join their team
m in Croydon.

Fa- ily Violenxe Wogkrogxe Reseagx0egto joiin t0eigtea- in Cgoydon, on a
9f- ont0 rihed teg- xontgaxt.

Learn a diverse range of skills across cable making, soldering, automated surface mount
assembly, test and repair, and mechanical assembly. Our apprenticeships offer full time
employment and career development, for Aboriginal and/or Torres Strait Islander people,
through a combination of on the job experience at CEA (Fyshwick) and attending the
nominated tertiary education provider.

Violence Training
Support the implementation of the Aboriginal Family V
Calendar. Promote and coordinate activities within BW
WA
AHS workforce to

Suppogt t0e develop- ent or BW
WA
AHS evidenxefinrog
xefinrog- ed tgaininc by

assist with building the overall capacity of thee workforces in the area of

xonduxtinc annotated litegatuge geviews and developinc gesougxes to

family violence services.

suppogt a gance or ra- ily violenxe tgaininc pggocga- s and axtivities.

Do you have?
• An interest in electronics and demonstrated mechanical aptitude;
• Good hand-eye coordination skills;
• Good communication skills and the ability to follow instructions;
• Ability to work collaboratively in a team;
• Sound knowledge of mathematics and physics (Year 12 completion preferred);
• Good Computing skills, particularly Microsoft Office Suite;
• Identify as Aboriginal and/or Torres Strait Islander.

In return for your hard work, you will be rewarded
arded with an attractive salary
agded wit0 an attgaxtive salagy
In getugn rogyoug0agd wogk, you will be gewag

package in line with SCHADS level 4 reward (circa $70,000) PLUS super
super.

paxkace in line wit0 SCHADS level 4 gewagd mxigxa $7( ,( ( ( ) PLUS supeg.

You will also receive a great range of benefitss including a wellbeing
Yo

You will also gexeive a cgeat gance or beneritss inxludinc a wellbeinc
Yo

package, in-house training, and ongoing professional
fessional development.

paxkace, inf0ouse tgaininc, and oncoinc pgoressional
ressional develop- ent.
Aboriginal Designated Position – only Aboriginal
ginal and/or T
Toorres Strait

CEA offers excellent benefits and conditions. All applicants must be eligible for an Australian
Government Security Clearance, initially at baseline (5 years checkable employment/
residential history).
To find out more about these opportunities, email your resume to Recruitment@cea.com.au

If you are looking for a new and exciting research
earch opportunity – Apply

Islander people are eligible to apply

Now!

Apply Online
ApplyNow.net.au/jobs/141381

Apply Online
ApplyNow.net.au/jobs/141379

Aboriginal Family Violence Workforrce Researcher
Croydon, VIC

Healthy Animals Healthy Communities

Biosecurity Project Officer

The Aboriginal Community Elders Services (ACES) is an
Aboriginal community-controlled organisation that supports
and advocates for the Aboriginal community. Our strength lies
with our people. Our team is committed to the organisation’s
vision and values; advocates for our Elders and other
vulnerable community members; and shows respect for,
observance and compliance with Aboriginal cultural protocols,
practice and ceremony. Our Aboriginality is what
distinguishes us from mainstream services and what enables
us to deliver the positive outcomes we achieve for our people.

AMRRIC is an established, national not-for-profit organisation based in Darwin, seeking an
Biosecurity Project Officer with a passion for working in partnership with remote Aboriginal and
Torres Strait Islander communities to improve animal health and biosecurity. The role reports to
the Program Manager – Strategic Delivery and requires someone with relevant qualifications in
animal health and/or biosecurity, fantastic stakeholder relationship management skills, an
interest in biosecurity monitoring, experience delivering adult education to cultural and
linguistically diverse audiences and who relishes cultural diversity and the opportunity to travel
to remote locations.
Aboriginal and Torres Strait Islander candidates are strongly encouraged to apply.
The role can be based Darwin, Cairns or Broome and is a contracted role to 30th December
2024. Flexible working arrangements will be considered for the right candidate. This is an
immediate start position, taking into account personal circumstances for the successful
applicant.

KCACP Case Manager

To obtain a copy of the position description, which includes salary range and other package
conditions, including the outline of selection criteria and key responsibilities for the position
please contact the office on 08 8948 1768, email admin@amrric.org, or download from our
website at www.amrric.org.

POSITION DETAILS
The main purpose of this role is the planning, coordination
and delivery of ACES Koori community care (KCACPs)
program.

Applications must address the selection criteria to be considered. Applications can be:

The position will also play a key role in establishing effective
partnerships and networks which will contribute to Indigenous
aged care clients receiving an appropriate level of community
care.

Melbourne Northern Suburbs

•Emailed to: admin@amrric.org using the subject line: Biosecurity Project Officer Recruitment
Applications close midnight, 31st October 2021.

For further informtion about this position and a link
to apply see our ad on the Koori Mail website under
the heading JOBS & GENERAL WEB ADS

Dandenong and District Aborigines
Co-operative Limited

Koori Maternity Services
Support Worker
Come and join in our vision to empower the Aboriginal
community lead their best lives. The Dandenong & District
Aborigines Co-operative Ltd (DDACL) is an Aboriginal
Community Controlled Health Organisation (ACCHO) which
is governed by a community elected Board of Directors. The
position sits within the Social and Community Services
(SACS) area of DDACL and the Aged and Disability team.
We are currently seeking a Koori Maternity Services Support
Worker to join our team on a full time basis. The successful
applicant will work as part of a team under the supervision of
the Coordinator Koori Maternal Services and GPs to facilitate
holistic care to Koori Maternity Service clients and female
patients attending the Bunurong Health Service. This will
include antenatal and postnatal care, health promotion and
health education activities.
BLZ_SB2836

This is an exciting opportunity to be involved in a project aimed at protecting
one of the country’s most iconic species.
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Support the development of BW
WA
AHS evidence-informed
ce-informed training by
conducting annotated literature reviews and developing resources to
support a range of family violence training programs
rograms and activities.
In return for your hard work, you will be rewarded
arded with an attractive salary
package in line with SCHADS level 4 reward (circa $70,000) PLUS super
super.
You will also receive a great range of benefitss including a wellbeing
Yo
package, in-house training, and ongoing professional
fessional development.
If you are looking for a new and exciting research
earch opportunity – Apply
Now!

Apply Online
ApplyNow.net.au/jobs/141380

Research Assistant
Croydon, VIC

Take a highly participatory approach to evaluation design and delivery,

Our ideal person will have outstanding communication, networking, and
collaboration skills. A current NSW Driver Licence and the ability and
willingness to travel throughout the region is also required.

To apply and see more information about
the role please go to the I Work for NSW
website iworkfor.nsw.gov.au and
search for Job Reference No: 496005.

9-month fixed term contract.

BW
WAHS has an exciting opportunity for a part-time (0.4 FTE) Research

We are looking for an energetic, enthusiastic, positive, team player who
is absolutely passionate about protecting native wildlife. The successful
candidate will be working closely with Aboriginal people, communities
and organisations to actively increase awareness, access and community
engagement on this project.

For more information you can contact
Sara Chapman on 0429 363 380.

Family Violence Workforce Researcher to joiin their team in Croydon, on a

Assistant to join their team in Croydon, on a 9-month fixed-term contract.

We are currently seeking an Aboriginal Community Support Ofﬁcer (Land
Services Ofﬁcer) – Koala habitat to join the North West Local Land Services
(LLS) team in Gunnedah.

Applications for this role on Sunday 31 October 2021

BW
WAHS has an exciting opportunity for a parrt-time (0.4 FTE) Aboriginal

• Exciting opportunity for a
reaserch assistant to join a
passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

North West Local Land Services is
recruiting an Aboriginal Community
Support Officer (Land Services
Officer) – Koala habitat

PLEASE NOTE: To be eligible for this position applicants must be of
Aboriginal descent through parentage, identiﬁcation as being Aboriginal
and accepted in the community as such. Aboriginality is a genuine
occupational qualiﬁcation and is authorised under Section 14(d) of the
Anti-discrimination Act 1997.

• Exciting opportunity for a
reasercher to join a
passionate team!
• Make a genuine difference in
the lives of Aboriginal people
impacted by family and
domestic violence.

which will see you working in collaboration with colleagues to develop
data collection, tools, analysis, reports, as well as supporting changes to
the program based on evaluation findings.
In return for your hard work, you will be rewarded with an attractive salary
package in line with SCHADS level 3 reward (circa $65,000) PLUS super.
You will also receive a great range of benefits including a wellbeing
Yo
package, in-house training, and ongoing professional development.
If you are looking for a new and exciting research opportunity – Apply
Now!

Apply Online
ApplyNow.net.au/jobs/141382

The ideal applicant for this exciting role will possess:
•
Certificate IV Aboriginal Health Worker Training or
equivalent.
•
Ability to communicate effectively with Koori people
and to handle cultural issues in a sensitive manner.
•
Ability to work co-operatively and effectively as part of
a discreet health team and maintain a high level of
confidentiality in relation to patient’s personal and
medical information.
•
Computing skills
•
Drivers licence
For further details about the position including employee
benefits and to apply, please visit our careers site on
https://ddac.elmotalent.com.au/careers/careers/jobs.
Applications close COB 28 October 2021
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WRECK BAY ABORIGINAL COMMUNITY
COUNCIL

General Manager
Commercial Services

Protective Security Ofﬁcer
ABOUT THE ROLE
As a Cultural Mentor with CASPA you will work to support and
increase the wellbeing of Aboriginal children and young
people to build, maintain and strengthen their healthy cultural
concepts, resilience, empowerment, connection to family,
community, and culture.
You will also deliver programs, events, and education to
engage the children and assist to develop a high culturally
supportive environment throughout all of CASPA.
We are seeking an individual with extensive experience
working with children and young people who have
experienced trauma and whose values align with ours:
'Inspiring People to Thrive.'
CASPA provides all staff with initial and on-going training and
professional development opportunities, a free gym
membership, an employee assistance & wellbeing program
and salary packaging benefits.
ABOUT THE ORGANISATION
CASPA Services Ltd is a leading child welfare and care
services provider supporting children, young people, families,
and people with disabilities. We employ over 650 people in
NSW, QLD and the NT.
Visit us www.caspa.org.au or contact our team today
careers@caspa.org.au or 1300 22 77 22

Queensland Police Service, Security &
Counter-Terrorism Command, Protective
Services, Operations

Full time 3 year contract with a 6 month probationary
period.

Queensland Police Service
Salary: $51 789 - $55 504 p.a.
Location: Toowoomba
REF: QLD/386520/21
Key Duties: Continuous CCTV monitoring of the
perimeter for the Facility and areas within the Facility to
identify non-compliance with quarantine directions or
unlawful entry to the Facility;
Skills/Abilities:
• gate security / access control to facility;
• security / access control at points of entry to
quarantine areas;
• patrols of the facility perimeter
Enquiries: Kiara Raddatz 07 3051 8006 To apply please
visit www.smartjobs.qld.gov.au
Closing Date: Monday, 7 March 2022

M1890

Cultural Mentor – Lismore NSW

For further information about this position and a link to
apply, see our web ad on the Koori Mail website under
JOBS & GENERAL WEB ADS

WRECK BAY ABORIGINAL COMMUNITY COUNCIL

Senior Protective
Security Ofﬁcer

Wreck Bay Aboriginal Community Council (WBACC) is a Corporate Commonwealth Entity
which was established by the Aboriginal Land Grant (Jervis Bay Territory) Act 1986. Council
receives grant monies and commercial income and has various functions including land
holding and management, provision of community services and business enterprises.
WBACC invites applications from suitably qualified and experienced candidates for the newly
created position of General Manager Commercial Services.
We are looking for an energetic, dedicated and committed leader who seeks work in a dynamic
and challenging environment.
An attractive salary package will be negotiated with the successful applicant, in line with skills
and experience and the provisions of the Australian Government Industry Award 2016.
This is an identified position – Aboriginal and Torres Strait Islander people are strongly
encouraged to apply.
You will:
• Have demonstrated understanding of issues affecting Aboriginal and/or Torres Strait Islander
people and proven ability to communicate sensitively and effectively with Aboriginal and/or
Torres Strait Islander people. Previous experience working in an Aboriginal community
controlled organisation will be highly regarded.
• Be a highly skilled senior leader
• Be experienced in planning, managing and the oversight of commercial services in an
Indigenous environment
• Be a highly skilled communicator who can effectively liaise with the community and service
providers
• Be able to lead and manage contract services teams
• Have experience in project management and reporting
• Be able to identify and coordinate tendering for new services and negotiate contracts
• Drive strategic and operational planning to deliver organisational goals and promote
continuous improvement practices
• Contribute effectively as a member of the leadership team.
The preferred applicant will be required to undergo referee checks, a Criminal History Check,
Bankruptcy Search and obtain a ‘Working with Vulnerable People’ clearance.
To request a Position Description and Essential Criteria, please contact Noleen Jessup on
0408 381 191 or via email at noleen@jessuphr.com.au.
To apply, please email your application letter, addressing all essential criteria, and resume to
noleen@jessuphr.com.au no later than COB Friday 5 November 2021.

Queensland Police Service, Security & CounterTerrorism Command, Protective Services, Operations
Queensland Police Service
Salary: $55 991 - $59 389 p.a.
Location: Toowoomba

General Manager
Community Services

REF: QLD/386902/21
Key Duties: Continuous CCTV monitoring of the
perimeter for the Facility and areas within the Facility to
identify non-compliance with quarantine directions or
unlawful entry to the Facility;
Skills/Abilities:

• patrols of the facility perimeter
Enquiries: Kiara Raddatz 07 3051 8006 To apply please
visit www.smartjobs.qld.gov.au

This notice is given in accordance with the requirements of section 29 of the Native Title
Act 1993 (Commonwealth).

Closing Date: Monday, 7 March 2022

Description of the nature of the act
Pursuant to the Native Title (Right to Negotiate (Exclusion)—NSW Land) Determination
No. 1 of 1996 (Cth), Exploration Licence 9077 includes a condition to the effect that the
holder must not prospect on any land or waters covered by that licence in relation to
which native title exists without the prior written consent of the Minister for Regional New
South Wales (the ‘Native Title Condition’).

For all your
advertising needs
email:
advertising@koorimail.com

or call

02 6622 2666

The Minister for Regional New South Wales intends to:
• give consent to prospecting on land subject to native title in accordance with the Native
Title (Right to Negotiate (Inclusion)—NSW Land) Approval No. 1 of 1996 (Cth); and
• remove the Native Title Condition.
Should consent be granted, the licence holder may apply to renew or transfer the licence
prior to it expiring (including partial renewals or partial transfers).
Note: If the consent is granted, the renewal, re grant or re-making (including partial
renewals or partial transfers) or extension of the term of the licence may be valid pursuant
to section 26MD(1) of the Native Title Act 1993 (Cth) without further notiﬁcation, provided
the requirements in section 26D(1) are satisﬁed.
Holder’s details
Meta Minerals Pty Ltd (ACN 634 190 060) is the holder of Exploration Licence 9077 for
Group 1 minerals. The licence contains a condition that the holder must not prospect on
any land or waters on which native title exists without the prior consent of the Minister
administering the Mining Act 1992. The licence holder has sought the Minister’s consent
to conduct prospecting activities across the licence area. If granted, the consent may
result in the aforementioned condition being removed from the licence.
Description of area that may be affected
The entire area of Exploration Licence
9077 – that covers about 131 units
situated approximately 61 kilometres
south of Coonabarabran, in the State of
NSW as shown on the diagram below.
Name and postal address of person
by whom the act would be done
Minister for Regional New South Wales
PO Box 344, Hunter Region Mail Centre,
NSW 2310.
How further information about the
act can be obtained
Further information may be obtained
from; Assessments and Systems,
Regional NSW on (02) 4063 6600
or resource.operations@
planning.nsw.gov.au.
Notiﬁcation Day
For the purposes of section 29(4) of the
Native Title Act 1993 the notiﬁcation day
is 4 November 2021. Under section 30
of the Native Title Act 1993 persons have
until 3 months after the notiﬁcation day
to take certain steps to become native
title parties in relation to this notice.

BLZ_SB2847

• security / access control at points of entry to
quarantine areas;

You will:
Have demonstrated understanding of issues affecting
Aboriginal and/or Torres Strait Islander people and proven
ability to communicate sensitively and effectively with
Aboriginal and/or Torres Strait Islander people. Previous
experience working in an Aboriginal community controlled
organisation will be highly regarded.
• Be able to develop community service programs in
partnership with community members and service providers
• Be a highly skilled senior leader who can effectively
manage the delivery of community services in an
Indigenous environment
• Be a highly skilled communicator who can effectively lead a
multidisciplinary team
• Have experience in the management of community
programs such as Housing, Daycare, Community Grants,
and Emergency Management, ideally gained in an
Indigenous community setting
• Be experienced in managing budgets and risk
• Drive strategic and operational planning to deliver
organisational goals and promote continuous improvement
practices
• Contribute effectively as a member of the leadership team.
The preferred applicant will be required to undergo referee
checks, a Criminal History Check, Bankruptcy Search and
obtain a ‘Working with Vulnerable People’ clearance.
To request a Position Description and Essential Criteria,
please contact Noleen Jessup on 0408 381 191 or via email
at noleen@jessuphr.com.au.
To apply, please email your application letter, addressing all
essential criteria, and resume to noleen@jessuphr.com.au
no later than COB Friday 5 November 2021.

www.koorimail.com

Notice under Section 29 of the Native Title
Act 1993 Exploration Licence Number 9077
(Act 1992)

• gate security / access control to facility;

M1882

Full time 3 year contract with a 6 month probationary period.
Wreck Bay Aboriginal Community Council (WBACC) is a
Corporate Commonwealth Entity which was established by
the Aboriginal Land Grant (Jervis Bay Territory) Act 1986.
Council receives grant monies and commercial income and
has various functions including land holding and
management, provision of community services and business
enterprises.
WBACC invites applications from suitably qualified and
experienced candidates for the newly created position of
General Manager Community Services.
We are looking for an energetic, dedicated and committed
leader who seeks work in a dynamic and challenging
environment.
An attractive salary package will be negotiated with the
successful applicant, in line with skills and experience and the
provisions of the Australian Government Industry Award 2016.
This is an identified position – Aboriginal and Torres Strait
Islander people are strongly encouraged to apply.
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WRECK BAY ABORIGINAL COMMUNITY
COUNCIL

General Manager
Commercial Services

Protective Security Ofﬁcer
ABOUT THE ROLE
As a Cultural Mentor with CASPA you will work to support and
increase the wellbeing of Aboriginal children and young
people to build, maintain and strengthen their healthy cultural
concepts, resilience, empowerment, connection to family,
community, and culture.
You will also deliver programs, events, and education to
engage the children and assist to develop a high culturally
supportive environment throughout all of CASPA.
We are seeking an individual with extensive experience
working with children and young people who have
experienced trauma and whose values align with ours:
'Inspiring People to Thrive.'
CASPA provides all staff with initial and on-going training and
professional development opportunities, a free gym
membership, an employee assistance & wellbeing program
and salary packaging benefits.
ABOUT THE ORGANISATION
CASPA Services Ltd is a leading child welfare and care
services provider supporting children, young people, families,
and people with disabilities. We employ over 650 people in
NSW, QLD and the NT.
Visit us www.caspa.org.au or contact our team today
careers@caspa.org.au or 1300 22 77 22

Queensland Police Service, Security &
Counter-Terrorism Command, Protective
Services, Operations

Full time 3 year contract with a 6 month probationary
period.

Queensland Police Service
Salary: $51 789 - $55 504 p.a.
Location: Toowoomba
REF: QLD/386520/21
Key Duties: Continuous CCTV monitoring of the
perimeter for the Facility and areas within the Facility to
identify non-compliance with quarantine directions or
unlawful entry to the Facility;
Skills/Abilities:
• gate security / access control to facility;
• security / access control at points of entry to
quarantine areas;
• patrols of the facility perimeter
Enquiries: Kiara Raddatz 07 3051 8006 To apply please
visit www.smartjobs.qld.gov.au
Closing Date: Monday, 7 March 2022
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Cultural Mentor – Lismore NSW

For further information about this position and a link to
apply, see our web ad on the Koori Mail website under
JOBS & GENERAL WEB ADS

WRECK BAY ABORIGINAL COMMUNITY COUNCIL

Senior Protective
Security Ofﬁcer

Wreck Bay Aboriginal Community Council (WBACC) is a Corporate Commonwealth Entity
which was established by the Aboriginal Land Grant (Jervis Bay Territory) Act 1986. Council
receives grant monies and commercial income and has various functions including land
holding and management, provision of community services and business enterprises.
WBACC invites applications from suitably qualified and experienced candidates for the newly
created position of General Manager Commercial Services.
We are looking for an energetic, dedicated and committed leader who seeks work in a dynamic
and challenging environment.
An attractive salary package will be negotiated with the successful applicant, in line with skills
and experience and the provisions of the Australian Government Industry Award 2016.
This is an identified position – Aboriginal and Torres Strait Islander people are strongly
encouraged to apply.
You will:
• Have demonstrated understanding of issues affecting Aboriginal and/or Torres Strait Islander
people and proven ability to communicate sensitively and effectively with Aboriginal and/or
Torres Strait Islander people. Previous experience working in an Aboriginal community
controlled organisation will be highly regarded.
• Be a highly skilled senior leader
• Be experienced in planning, managing and the oversight of commercial services in an
Indigenous environment
• Be a highly skilled communicator who can effectively liaise with the community and service
providers
• Be able to lead and manage contract services teams
• Have experience in project management and reporting
• Be able to identify and coordinate tendering for new services and negotiate contracts
• Drive strategic and operational planning to deliver organisational goals and promote
continuous improvement practices
• Contribute effectively as a member of the leadership team.
The preferred applicant will be required to undergo referee checks, a Criminal History Check,
Bankruptcy Search and obtain a ‘Working with Vulnerable People’ clearance.
To request a Position Description and Essential Criteria, please contact Noleen Jessup on
0408 381 191 or via email at noleen@jessuphr.com.au.
To apply, please email your application letter, addressing all essential criteria, and resume to
noleen@jessuphr.com.au no later than COB Friday 5 November 2021.

Queensland Police Service, Security & CounterTerrorism Command, Protective Services, Operations
Queensland Police Service
Salary: $55 991 - $59 389 p.a.
Location: Toowoomba

General Manager
Community Services

REF: QLD/386902/21
Key Duties: Continuous CCTV monitoring of the
perimeter for the Facility and areas within the Facility to
identify non-compliance with quarantine directions or
unlawful entry to the Facility;
Skills/Abilities:

• patrols of the facility perimeter
Enquiries: Kiara Raddatz 07 3051 8006 To apply please
visit www.smartjobs.qld.gov.au

This notice is given in accordance with the requirements of section 29 of the Native Title
Act 1993 (Commonwealth).

Closing Date: Monday, 7 March 2022

Description of the nature of the act
Pursuant to the Native Title (Right to Negotiate (Exclusion)—NSW Land) Determination
No. 1 of 1996 (Cth), Exploration Licence 9077 includes a condition to the effect that the
holder must not prospect on any land or waters covered by that licence in relation to
which native title exists without the prior written consent of the Minister for Regional New
South Wales (the ‘Native Title Condition’).
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advertising needs
email:
advertising@koorimail.com

or call

02 6622 2666

The Minister for Regional New South Wales intends to:
• give consent to prospecting on land subject to native title in accordance with the Native
Title (Right to Negotiate (Inclusion)—NSW Land) Approval No. 1 of 1996 (Cth); and
• remove the Native Title Condition.
Should consent be granted, the licence holder may apply to renew or transfer the licence
prior to it expiring (including partial renewals or partial transfers).
Note: If the consent is granted, the renewal, re grant or re-making (including partial
renewals or partial transfers) or extension of the term of the licence may be valid pursuant
to section 26MD(1) of the Native Title Act 1993 (Cth) without further notiﬁcation, provided
the requirements in section 26D(1) are satisﬁed.
Holder’s details
Meta Minerals Pty Ltd (ACN 634 190 060) is the holder of Exploration Licence 9077 for
Group 1 minerals. The licence contains a condition that the holder must not prospect on
any land or waters on which native title exists without the prior consent of the Minister
administering the Mining Act 1992. The licence holder has sought the Minister’s consent
to conduct prospecting activities across the licence area. If granted, the consent may
result in the aforementioned condition being removed from the licence.
Description of area that may be affected
The entire area of Exploration Licence
9077 – that covers about 131 units
situated approximately 61 kilometres
south of Coonabarabran, in the State of
NSW as shown on the diagram below.
Name and postal address of person
by whom the act would be done
Minister for Regional New South Wales
PO Box 344, Hunter Region Mail Centre,
NSW 2310.
How further information about the
act can be obtained
Further information may be obtained
from; Assessments and Systems,
Regional NSW on (02) 4063 6600
or resource.operations@
planning.nsw.gov.au.
Notiﬁcation Day
For the purposes of section 29(4) of the
Native Title Act 1993 the notiﬁcation day
is 4 November 2021. Under section 30
of the Native Title Act 1993 persons have
until 3 months after the notiﬁcation day
to take certain steps to become native
title parties in relation to this notice.
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• security / access control at points of entry to
quarantine areas;

You will:
Have demonstrated understanding of issues affecting
Aboriginal and/or Torres Strait Islander people and proven
ability to communicate sensitively and effectively with
Aboriginal and/or Torres Strait Islander people. Previous
experience working in an Aboriginal community controlled
organisation will be highly regarded.
• Be able to develop community service programs in
partnership with community members and service providers
• Be a highly skilled senior leader who can effectively
manage the delivery of community services in an
Indigenous environment
• Be a highly skilled communicator who can effectively lead a
multidisciplinary team
• Have experience in the management of community
programs such as Housing, Daycare, Community Grants,
and Emergency Management, ideally gained in an
Indigenous community setting
• Be experienced in managing budgets and risk
• Drive strategic and operational planning to deliver
organisational goals and promote continuous improvement
practices
• Contribute effectively as a member of the leadership team.
The preferred applicant will be required to undergo referee
checks, a Criminal History Check, Bankruptcy Search and
obtain a ‘Working with Vulnerable People’ clearance.
To request a Position Description and Essential Criteria,
please contact Noleen Jessup on 0408 381 191 or via email
at noleen@jessuphr.com.au.
To apply, please email your application letter, addressing all
essential criteria, and resume to noleen@jessuphr.com.au
no later than COB Friday 5 November 2021.
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Notice under Section 29 of the Native Title
Act 1993 Exploration Licence Number 9077
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• gate security / access control to facility;
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Full time 3 year contract with a 6 month probationary period.
Wreck Bay Aboriginal Community Council (WBACC) is a
Corporate Commonwealth Entity which was established by
the Aboriginal Land Grant (Jervis Bay Territory) Act 1986.
Council receives grant monies and commercial income and
has various functions including land holding and
management, provision of community services and business
enterprises.
WBACC invites applications from suitably qualified and
experienced candidates for the newly created position of
General Manager Community Services.
We are looking for an energetic, dedicated and committed
leader who seeks work in a dynamic and challenging
environment.
An attractive salary package will be negotiated with the
successful applicant, in line with skills and experience and the
provisions of the Australian Government Industry Award 2016.
This is an identified position – Aboriginal and Torres Strait
Islander people are strongly encouraged to apply.
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