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Temporary Part-Time Role as Mental Health 
Consumer Peer Worker – (until 30 June 2023)
Location: Deniliquin or Griffi th 

•  This position has been designated as a targeted role. Preference will be 
given to persons of Aboriginal or Torres Strait Islander descent

• Career development and progression opportunities
• Generous Salary Packaging options

Where you will be working
Known for our innovative consumer focused models of care which are 
designed for the rural and regional population we serve, our Mental Health 
teams provide critical services within acute, sub-acute and community 
settings throughout the Murrumbidgee Local Health District. 
As a member of our team you will have the opportunity to work within 
talented multidisciplinary environments, have excellent support with ongoing 
development and access to key technologies connecting you with colleagues 
and consumers based throughout the District.
To learn more about MLHD visit us at: mlhd.health.nsw.gov.au
About the Opportunity
The Aboriginal identifi ed Consumer Peer Worker will work within the MyStep 
to Mental Wellbeing Program to provide appropriate and effective support 
to consumers accessing or considering connecting with the MyStep to Mental 
Wellbeing Program.  Advocacy and consultation to local Aboriginal people 
residing in the Western and Border Murrumbidgee region will be an essential 
part of this role.
Stepping Up aims to assist Aboriginal job applicants by providing 
information about applying for roles within NSW Health. For more 
information, please visit: steppingup.health.nsw.gov.au
Department: Murrumbidgee LHD
Applications Close: 25 November 2021
Follow MLHD on FB, LI and Instagram and visit 
mlhd.health.nsw.gov.au/careers 

To learn more please visit: jobs.health.nsw.gov.au/mlhd/jobs 
and search for Requisition ID REQ268140

NSW Health Service: employer of choice
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professional development!

Be responsible for overseeing and guiding the quality of 
practice, supporting and developing all clinical staff in the 

integration of theory and practice whilst demonstrating your 
expertise through practice and the supervision of practitioners.

A highly attractive remuneration pack ffeered in line with 
the Children Servic Awward Level 8. 

Enjoy substantial career development and growth 
opportunities!
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Aboriginal Community Liaison Offi  cer 
Central North Police District, Brewarrina
• NSW Police Force
• Clerk Grade 3/4 
• Ongoing Full-time (2 roles)
•  $90,361 pa. Package includes salary ($74,117 to $81,158), employer’s contribution to 

superannuation and annual leave loading

About the Role
We have an opportunity for two (2) Aboriginal Community Liaison Offi cers (ACLO) to be part of our Central 
North Police District team. The Aboriginal Community Liaison Offi cer is responsible for providing advice 
and support to commands in the management of local Aboriginal issues. They assist in establishing and 
maintaining close personal rapport with Elders, Leaders and the members of the Aboriginal community 
by developing network contacts to strengthen co-operation and communication and to assist community 
members in their dealing with local policing issues and their contact with other statutory bodies.
The roles are based in Brewarrina, NSW and are in a Special Remote Location (SRL) with fortnightly 
payment of SRL allowance.
As part of this role, applicants must hold a current driver’s licence with no traffi c offences recorded on 
their driving history within the last six (6) months. 
A Working With Children Check (WWCC) is a prerequisite for this role. 
If you identify as a person with disability and require further information on the role or you require 
specifi c arrangements to participate in the recruitment process, please contact HR Diversity Team on 
0429 275 709 or by email at HRDiversity@police.nsw.gov.au
If you identify as Aboriginal and would like assistance with your application or have any 
enquiries, please contact the NSWPF Aboriginal Employment & Engagement team at 
hraboriginal@police.nsw.gov.au  

Applications Close: Sunday 28 November 2021, 11:59 pm AEST
If you require any further information about this opportunity, please 
contact the hiring manager Ainslie Smith via (02) 6870 0800.

Applications can only be submitted electronically via the I Work for NSW 
website at iworkfor.nsw.gov.au and search Job Reference: 00008M8I
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Senior Commissioning and 
Planning Offi  cer 
• A role that benefi ts the community
•  Attractive salary ranging $99,431 to $110,064 plus super and leave loading
• Industry leading training and career development 
• Generous leave entitlements including fl ex leave 

Summary
•  Lead and provide advice on the delivery of Aboriginal services 

and contracts 
• Plan, manage and coordinate team’s workload, priorities and deliverable
• Aboriginal cultural competency

About us 
The Department of Communities and Justice (DCJ) is the lead agency under 
the Stronger Communities Cluster. DCJ works to enable everyone’s right to 
access justice and help for families through early intervention and inclusion, 
with benefi ts for the whole community. Stronger Communities is focussed on 
achieving safe, just, inclusive and resilient communities by providing services 
that are effective and responsive to community needs.  

About the Role
The Senior Commissioning and Planning Offi cer works within the 
Commissioning and Planning Team within the district. The work is dynamic, 
fast-paced, and requires a sophisticated range of skills and experience.
The primary purpose of the role is to manage local teams to infl uence 
engagement with the sector and the local supply of service and to improve 
relationships which contribute to better outcomes for individuals, families, 
and communities, with a focus on Aboriginal supports and services. 
This role will provide direct support and supervision to 2 Aboriginal 
Commissioning and Planning Offi cer roles within the team. 

Applications close 1 December 2021 at 11:59pm
Enquiries: please contact Tina Wessel on 0458 243 955 
or at Tina.Wessel@dcj.nsw.gov.au  

To apply for this role you need to submit an application 
online via careers.dcj.nsw.gov.au and search for 
Job Reference Number REQ32483
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 27 Stuart Highway, Alice Springs NT 0870 |  PO Box 3321,
Alice Springs NT 0871 T (08) 8951 6211 F (08) 8953 4343

LOOKING FOR A CAREER CHANGE OR ADVANCEMENT OPPORTUNITIES?
WANT TO MAKE A DIFFERENCE IN CENTRAL AUSTRALIA?

CLC HAS THE FOLLOWING OPPORTUNITIES THAT MIGHT INTEREST YOU!
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Empower and support First Nations young people to thrive at school and beyond •
Lead NASCA in the delivery of culturally connected learning & support programs •
Suits a youth, education or community sector leadership background  •

The Organisation 
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for 
thousands of First Nations young people since 1995.  

While having a history of community development through sport and recreation, NASCA now works across 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
based programs and learning support to improve educational outcomes and empower First Nations young people 
of all genders to fulfil their potential. 

The Benefits 
Unique and proven model of cultural empowerment and community engagement •
Generous salary with tax effective packaging •
Strong financial position with secured funding •
Respectful, values driven, culturally sensitive environment •

The Role 
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure 
NASCA’s future, culture and continued achievement of organisation goals. 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

Increase the public profile of NASCA including across media networks •
Build on corporate partnerships and develop opportunities for philanthropic funding •
Increase capacity and structure around systems, policies and procedures  •
Manage relationships with sponsor, partner and government agency stakeholders •
Provide consistent high level advice to the Board on operations, policy and planning •
Support the efficient functioning and governance of the Board, including skills diversification  •

Skills Required 
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  

With unwavering focus on social equality for First Nation Australians, your executive management experience 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
success. You’ll be able to demonstrate your experience in: 

Strategic leadership and organisational or sector development •
Maintaining a positive workplace culture of high productivity, engagement and inclusion •
Advocacy and building brand and reputation  •
Building relationships and working in partnership with stakeholders & community groups •
Sustaining and developing new corporate partnership networks •
Negotiation and management of government and non-government funding •
Ensuring organisational governance, risk management and financial sustainability •

If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
your responses to the ‘Skills Required’ section above.  

Submit your application to cv@ngorecruitment.com quoting ref 
#813985. Alternatively, to discuss or if you have specific questions, 
please call Louise Furlong on 02 8243 0570.  

Please note there is no formal closing date for this role, we encourage 
you to apply as soon as possible. 

chief executive officer
This is a First Nation Australians targeted position

Aboriginal Case Worker - Ballina

Would you like to make a real difference in people’s lives?  
If so, come and join the team at Momentum Collective. 
This is an Aboriginal Program empowering the Aboriginal 
Community in the area. This position will provide flexible and 
tailored case management to support housing, wellbeing and 
safety to Aboriginal people experiencing or are at risk of 
homelessness in the Ballina area. 
Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, wellbeing, 
innovation, working well together and being gracious. We 
respect the special place our nation’s first people hold in 
our communities and value the differences in everyone. 
To apply: please visit our website www.mymomentum.org.au 
or call Janet on 1300 900 091.

Indigenous Futures and Teacher Education  

An Identified Aboriginal and/or Torres Strait Islander who has track-record •
in teacher education and Indigenous education.  
Lead and give voice to Aboriginal and/or Torres Strait Islander people •
engaging in coursework and research in the field of Education. 
Demonstrate leadership and advise others on best practice in Indigenous •
pedagogy, design innovative approaches to curriculum design that 
highlight Indigenous knowledge across undergraduate and postgraduate 
subject in Education. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 
up to 17% superannuation. This position is open to Aboriginal and Torres Strait 
Islander applicants only. 
To be successful in this role you will possess: 
Completion of a PhD or equivalent accreditation and standing recognised by the 
University/profession as appropriate for the relevant discipline areas.  
Demonstrated advanced understanding of Indigenous pedagogies & teacher 
education policy reform at undergraduate and postgraduate level. 
If you would like to inquire or apply, please visit latrobe.edu.au/jobs and search for 
Job no. 561562 under current vacancies. 
Applications close 11:55pm Sunday 28th November 2021.                                                  

The First Peoples’ Assembly of Victoria is the voice of 
Aboriginal people in Victoria in the next stage of the Treaty 
process. It is made up of Victorian Traditional Owners, 
elected by Aboriginal Communities, for Aboriginal 
Communities and people to advance our rights, interests, 
and benefits. 
The First Peoples’ Assembly of Victoria (the Assembly) is the 
voice of Aboriginal people in Victoria in the next stage of the 
Treaty process. It is made up of Victorian Traditional 
Owners, elected by Aboriginal Communities, for Aboriginal 
Communities, to advance our rights, interests, and benefits. 
 
Research Officer 
We are recruiting for a Research Officer, to join the 
Assembly’s Research, Policy and Negotiations team. This 
role is responsible for developing research methods, data 
management systems and supporting community 
engagement projects. This includes working across 
organisational teams to support the delivery of core 
Assembly services whilst identifying emerging risks and 
challenges. 
As part of the Research, Policy and Negotiations team, this 
position will report to the Manager of Research, Policy and 
Negotiations.  
Salary range: $85,000-$120,000 per annum. 
Flexible WFH Options 
Key Duties 
•  Lead the design and implementation of data/information 

collection, analysis and reporting systems including survey 
design and analysis in partnership with external 
collaborators 

•  Develop data management process in accordance with 
Indigenous Data Sovereignty principles across the 
organisation. 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
and the Management team of the Assembly. 

•  Work collaborative across teams in a respectful manner 
•  Other duties as requested by the CEO, Co-Chairs, and the 

Management team of the Assembly. 
For more information about this role, please contact 
Keshia Wanganeen on: 0427 710 389 or via email at  
KeshiaW@firstpeoplesvic.org 
Applications close: Wednesday 24th November 2021. 
This is an exciting opportunity to be part of history as we 
work for justice and rights. 
Applications for both positions will close on Wednesday 
24 November 2021. 
Apply now by submitting your CV and a cover letter outlining 
your qualifications and suitability to: 
people@firstpeoplesvic.org 
For more information about this role, please contact Keshia 
Wanganeen on: 0427 710 389 or via email 
at KeshiaW@firstpeoplesvic.org

AOD Transition Workers  
First Nations Identified and Non-Identified 

positions available 
Location: Canterbury 

Full time 38 hours per week 
Contract to 30th June 2022 

$79,807 gross per annum + super + 
generous salary packaging 

First Nations Identified and Non-Identified 
positions available 

 
Are you a dedicated, passionate AOD Counsellor with 
experience in providing culturally safe and trauma informed 
counselling and support? Want to make a real difference in 
assisting people exiting prison to address problematic drug 
and alcohol use? We want to hear from you! 
• Play a key part in a program with proven results, and 

contribute to long-lasting change for our clients and the 
community  

• Join a diverse and passionate team in a flexible and 
supportive organisation  

We want to hear from people from all backgrounds, including 
those with lived experience of the criminal justice system and 
substance use. The skills and experiences of First Nations 
people will be particularly valued.  
Why work for us? 
• Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
• Be part of a community-based agency that has been 

delivering effective services in our field for 70 years  
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
We are committed to achieving a diverse and culturally safe 
workforce, and strongly encourage applications from 
Aboriginal and Torres Strait Islander people and people from 
CALD backgrounds for the non-Identified positions.  
APPLY NOW! https://www.crcnsw.org.au/about-us/work-
with-the-crc/ 
For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au.

CEA Technologies - Careers 
 

Mechanical Assembly Officers: 
Multiple Vacancies 

 
Do you have 2 year’s experience in the build and assembly of 
small to large electronic or mechanical products, including prototypes, in accordance 
with specified standards and quality systems? 
Forward thinking is a requirement of the role to identify potential issues within the 
build and / or design. The ability to communicate proactively with other team 
members and the wider organisation will be essential. 
CEA offers many benefits and conditions. All applicants must be eligible for an 
Australian Government security clearance (5year checkable background) 
To find out more about these opportunities, email your resume to 
recruitment@cea.com.au

EEmploymment Oppppoorttunittiees  
Bendigo & District Aboriginal Co-

Operative is an Aboriginal Community 
Controlled Organisation located in North 
Bendigo, offering a range of health and 

social services to community across Dja 
Dja Wurrung country. 

We currently have the following 
vacancies open! 

Kiinnddeerrggaarrtteenn  Maannaaggeerr    
Full Time, Fixed Term 

 

KKoooori  Faammiilliieess  aass  Fiirrsstt  Edduuccaattoorrss  
(iiddeennttiiffiieedd  rroollee)

Full Time, Fixed Term 

AAFFPRR  CCuullttuurraall  AAddvviissoorr  (iiddeennttiiffiieedd  rroollee))  
Full Time, Fixed Term  

Aboriginal applicants are encouraged to 
apply. 

For more information, further job 
opportunities, closing dates and details 

on how to apply, please refer to our 
website wwwwww..bbddaacc..ccoomm..aauu or contact the 

HR team on 55443  449447 or 
rreeccrruuiittmmeenntt@bbddaacc..ccoomm..aauu 
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Coordinator Northern Rivers Tenants Advice 
and Advocacy Service 

The Northern Rivers Community Legal Centre (NRCLC) is 
seeking to recruit to the role of Coordinator Northern Rivers 
Tenants Advice and Advocacy Service (NORTAAS) based in 
Lismore. The Coordinator is responsible for the overall service 
delivery of the NORTAAS.   
NORTAAS operates on the principle that affordable and secure 
housing is a basic human right. We are committed to providing 
high quality free advice, particularly for low income and 
disadvantaged renters. Our services include telephone advice, 
advocacy and representation (including at the NSW Civil and 
Administrative Tribunal), community education, and providing 
input into policy and law reform in tenancy and housing related 
issues. 
Permanent role 28 hours per week with the capacity to 
work 35 hours per week as required. 
The position is banded from SACS 5 / SCHADS 6 to SACS 5 / 
SCHADS 7 with a salary range of $90,682 to $104,173 per 
annum pro rata (dependent upon qualifications, skills and 
experience), plus superannuation and leave loading. PBI 
Salary Packaging is also available. 
NRCLC is an Equal Opportunity Employer. Aboriginal and 
Torres Strait peoples and people from culturally and 
linguistically diverse backgrounds are strongly encouraged to 
apply. 
Applications close at 9am on Thursday 2 December 2021.  
Enquires should be direct to Nicole Jenkins at 
centremanager@northernriversclc.org.au 
Applications are to be submitted via our website 
www.northernriversclc.org.au  

PRACTICE LEAD 
Aboriginal Health Workforce Development 

Bathurst or Dubbo, NSW 
 

Strategic leadership role with a leading not-for-profit 
healthcare organisation. 

 
We're looking for someone who will develop and coordinate 

our Aboriginal workforce initiatives including the 
development of cultural capability and capacity across 

Marathon Health and drive innovative practice across all 
areas of service delivery. 

 
If you're interested in a career with real development 

opportunities, attractive benefits and support, please email 
us at hr@marathonhealth.com.au to find out more!

HISTORIAN  
This position is identified for Aboriginal people 

Coast History & Heritage (‘Coast’) are looking for a 
passionate History graduate to join our team and work on a 
range of exciting and interesting Aboriginal history and 
heritage projects. We are based in our office and display 
space at Alexandria in Sydney and work with Aboriginal 
people and communities as well as public and private sector 
clients to help research, document and raise awareness and 
understanding of the Aboriginal histories of places in the 
Sydney region and beyond. We are also developing an 
Aboriginal history display space at our office and a searchable 
archive of historical materials relating to Sydney’s Aboriginal 
history.  
You will be working with Coast Director Dr Paul Irish and 
Senior Historian Dr Michael Bennett, who are keen to assist 
with your professional development. You will also be working 
with Aboriginal community members and our heritage team. 
Ideally you will have a History Honours degree or equivalent, 
but we will also consider graduates or final year students 
majoring in History or Indigenous Studies with a history focus, 
who are planning to complete a History Honours degree. 
Salary commensurate with experience. 
If this sounds like you, have a look at the position description 
and application details at www.coasthistory.com.au/careers.  
Applications close 30 November 2021. 
Coast History & Heritage has been granted an exemption 
under section 126 of the Anti-Discrimination Act 1977 (NSW) 
in relation to this position. For further details please contact 
admin@coasthistory.com.au. 

Greater Sydney Local Land 
Services is recruiting a 
Trainee Environmental Offi  cer

We have an exciting opportunity for a Trainee Environmental Offi cer to join 
the Greater Sydney Local Land Services (GS LLS) team. 
We are looking for a passionate First Nations person keen to kick start their 
career in Conservation and Ecological Management to learn skills across our 
business through a new traineeship program.  
In this role you will work closely with Aboriginal Communities to enhance 
the values of managing Country by protecting the natural environment and 
Aboriginal Cultural Heritage.
The successful applicant will gain experience in environmental management, 
agriculture, and pest animal management as well as Aboriginal community 
support. On the job training will be combined with a formal certifi cate in 
Conservation and Ecosystem Management. 
So, if you’re keen to learn and prepared to study for a qualifi cation on the 
importance of Country, traditional and contemporary management skills in 
land and waterway sustainability, supported through formal education and on 
the job training, we want to hear from you!
PLEASE NOTE: To be eligible for this position applicants must be of 
Aboriginal or Torres Strait Islander descent through parentage, identifi cation 
as being Aboriginal and accepted in the community as such. Aboriginality is 
a genuine occupational qualifi cation and is authorised under Section 14(d) of 
the NSW Anti-Discrimination Act 1977.  

Applications for this role close 11:55pm, 
Sunday 12 December 2021
For more information you can contact 
Brad Moore on 0439 048 428.

To apply and see more information about 
the role please go to the I Work for NSW 
website iworkfor.nsw.gov.au and 
search for Job Reference No: 496446. 
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Greater Sydney Local Land Services 
is recruiting an Aboriginal Community 
Support Land Services Offi  cer
Greater Sydney Local Land Services (GS LLS) has an exciting opportunity for 
a part-time Aboriginal Community Support Land Services Offi cer to join the 
Greater Sydney Local Land Services (GS LLS) team in either our Penrith or 
Gosford offi ce. 
We are looking for an enthusiastic and committed employee to be part of 
and support the Aboriginal Communities team. This is a great opportunity 
to engage with First Nations peoples and businesses from the GS LLS region 
and assist with the delivery of strategic directions including Caring for 
Country / natural resource management projects.  
In this role you will be working closely with Aboriginal Communities 
to enhance the values of managing Country by protecting the natural 
environment and Aboriginal Cultural Heritage.
Our ideal candidate will have project support and Aboriginal community 
engagement experience and be able to assist with the ongoing enhancement 
of linkages between First Nations groups and key land managers. You will 
work to strengthen relationships between GS LLS and First Nations Peoples 
and identify opportunities for First Nations businesses.
A current NSW Driver Licence, and capacity to travel throughout the region 
are essential.
PLEASE NOTE: To be eligible for this position applicants must be of 
Aboriginal or Torres Strait Islander descent through parentage, identifi cation 
as being Aboriginal and accepted in the community as such. Aboriginality is 
a genuine occupational qualifi cation and is authorised under Section 14(d) of 
the NSW Anti-Discrimination Act 1977.  

Applications for this role close 11:55pm, 
Wednesday 8 December 2021
For more information you can contact 
Brad Moore on 0439 048 428.

To apply and see more information about 
the role please go to the I Work for NSW 
website iworkfor.nsw.gov.au and 
search for Job Reference No: 496438. 
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Identifi ed

Aboriginal Suicide 
Prevention Outreach 
Team Professional

Location: Maitland Hospital
Enquiries: Bron Rose at 
Bron.Rose@health.nsw.gov.au
Closing Date: 29 November 2021
Reference ID: REQ254010
Towards Zero Suicides in Care – Yimamulinbinkaan 
Aboriginal Mental Health Service are looking 
for an Aboriginal Clinician to join the Suicide 
Prevention Outreach Team based in Maitland 
Wonnarua Country. 
This position is graded as a Social Worker Level 
4, Occupational Therapist Level 4, Clinical 
Psychologist/Clinical Psychologist in Training and 
Clinical Nurse Consultant Grade 2. Graduates 
from the Bachelor of Health Science Mental health 
(Djirruwang Program) may be appointed as 
a Counsellor Level 4.

Targeted

Administration Offi  cer 
Aboriginal Mental 
Health Service  

Location: Hamilton Campus
Enquiries: Bron Rose at 
Bron.Rose@health.nsw.gov.au
Closing Date: 30 November 2021
Reference ID: REQ246250
Yimamulinbinkaan Aboriginal Mental Health 
Service & Workforce has an exciting opportunity 
for a passionate Administration Offi cer to join 
their team on a permanent part time basis. You 
will provide effi cient and effective administrative/
clerical support for the service including the 
provision of regular reports in regards to care, 
potential risks and recommended actions to the 
Manager of Aboriginal Mental Health Service 
& Workforce and the Aboriginal Allied Health 
Cadetship Coordinator and participation in 
research and quality improvement under the 
direction of the Manager of Aboriginal Mental 
Health Service & Workforce to improve social 
and emotional wellbeing issues for Aboriginal 
communities in the Hunter New England Mental 
Health Service geographic area. 

Department: Hunter New England LHD    

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com Search 
for Job Ref Numbers above.

NSW Health Service: employer of choice
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Grants Manager 
Maternity Leave Position 

•  Rare and exciting opportunity to 
manage a small grants program supporting organisations 
across 26 countries 

•  Full-time maximum term role until 30 June 2022, with 
possibility of extension  

•  Salary packaging options available (conditions apply) 
•  Melbourne based with a start date of early January 2022 
Position Requirements 
•  Managing and implementing a range of grant rounds, with a 

number of internal and external stakeholders  
•  Effective management of multiple concurrent projects and 

competing priorities  
•  Developing and implementing good practice across the 

grant program. 
The position works as part of the Operations team and reports 
to the Compliance and Procurement Manager. This role is 
Full-Time; however 0.8 FTE (4 days per week) will also be 
considered. 
Application Procedure: 
For a full outline of the position and applicant requirements 
please see the Position Description on the AVI website 
www.avi.org.au/careers  and  submit a cover letter and a 
current resume to Alex Fitzgerald, People and Culture 
Business Partner.  
Applications close: 11.59pm Sunday 28 November 2021

Manager 
State Library Victoria is seeking a Manger to lead our 
new Victorian Indigenous Research Centre, the first 
centre of its kind in Australia. You will work closely with 
our inaugural Elder-in-Residence, Maxine Briggs, who 
brings a wealth of knowledge and experience to the 
Library and provides high-level Elder advice and 
support for Aboriginal cultural activities across the 
organisation. 
Further information is available on our website: 
www.careers.vic.gov.au/jobs/state-library-of-victoria.  
For a confidential discussion, please contact Gemma 
Topic on (02) 6230 7666 or gemma@fprs.com.au.
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Recruitment •  Key 
Recruitment role in the Australian 

Volunteers Program  
•  Full Time Maximum-term contract until 30 June 2022 
•  Based in Fitzroy, Melbourne 
•  TRP $76,019 - $84,000 
 
An exiting opportunity for a skilled Recruitment Coordinator 
has opened up to join us at our brand new office located in 
Fitzroy! Flexible WFH options also available.  
This role is responsible for recruiting suitable volunteer 
applicants, alongside the In-Country Recruitment Officers, for 
overseas volunteer placements and assignments based on 
their skills and expertise.  
Additionally, the role will perform a host of end-to-end 
recruitment activities that promote the program and 
encourage potential candidates to apply. 
Application Procedure: 
For a full outline of the position and applicant requirements 
please see the Position Description on the AVI website 
www.avi.org.au/careers  and  submit a cover letter and a 
current resume to Alex Fitzgerald, People and Culture 
Business Partner.  
Applications close: 11.59pm Sunday 28 November 2021

Aboriginal Mental Health 
Clinical Leader 

Location: The Forensic Hospital, Malabar NSW
Employment Status: Permanent Full-Time
Salary: $100,107 to $118,735 per annum
Enquiries: Kevin Brown on 
Kevin.Brown@health.nsw.gov.au
Closing Date: 22 November 2021 

Applications must be lodged 
electronically at iworkfor.nsw.gov.au 
and search Job Reference Number 
REQ268240.

NSW Health Service: employer of choice  
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Aboriginal Development 
Consultant

Location: South Eastern Sydney Local Health District
Employment Type: Permanent Full-Time
Position Classifi cation: Health Manager Level 2
Remuneration: $100,107 to $118,735 per annum
Hours Per Week: 38
For role related queries or 
questions contact: Franca Jobling on 
Franca.Jobling@health.nsw.gov.au
Closing Date: Sunday 12 December 2021 at 23:59   

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com 
Search for Job Ref Number REQ268489

NSW Health Service: employer of choice
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First Nations Worker  
AOD & Harm Reduction, Youth and 

Homelessness Services 
The First Nations Worker will engage with Aboriginal and 
Torres Strait Islander People to provide cultural support, 
information, referral and advocacy to those who attend our 
services located in St Kilda. You will work collaboratively with 
our fantastic First Nations team and be encouraged to build 
relationships with existing Aboriginal and Torres Strait 
Islander stakeholders and workers in the local area. 

Please visit https://www.salvationarmy.org.au/get-
involved/employment-opportunities/  and search for job 

number R12574 for further information and to apply.

 Policy Officer  
Location – Marrickville NSW 2204 

AbSec are seeking a motivated and suitably experienced 
person to join the AbSec team in the position of Policy Officer.  
This role is responsible for supporting the Governance Team 
on a range of policy projects while representing the views of 
AbSec’s members and the sector to contribute towards better 
outcomes for Aboriginal children, young people, families and 
communities. The role will provide policy advice and support 
research and strategies in consultation with stakeholders to 
develop policy and drive reform to support the achievement 
of AbSec’s organisational outcomes. 
The Policy Officer is a maximum 12 month fixed term position 
– salary range of $90-$95K commensurate with experience, 
not-for-profit salary packaging available, plus 
superannuation.  
To obtain a copy of the position description, please visit 
our website: https://absec.org.au/careers/  
To apply: Interested applicants are required to address the 
essential criteria outlined in the position description 
demonstrating their experience against each point, submit a 
cover letter (maximum 2 pages) and current resume 
(maximum 5 pages). 
Note: if applicants do not address the selection criteria the 
application will not be considered.  
For Further information: please contact Adele Savvas 
adele.savvas@absec.org.au or 0295595299.  
Email applications to: recruitment@absec.org.au 
Applications close: 5.00pm Tuesday 30 November 2021.  
Aboriginal and Torres Strait Islander people are strongly 
encouraged to apply.

NSW Manager, Indigenous and 
Social Inclusion  

CPB Contractors is a leading international construction 
company and a member of the CIMIC Group. 
We combine the construction track record and expertise 
formerly delivered by Leighton Contractors and Thiess, and 
we also include the people and projects of Leighton Asia.  
Based in North Sydney and reporting to the HR Manager, 
this role will provide strategic direction and operational 
support in the area of social procurement for tenders and on 
projects. 
Supporting the NSW and ACT Business Unit, this critical 
position will:  

Develop and implement social inclusion initiatives for •
the NSW/ACT BU in line with the corporate CPB 
strategy 
Manage and lead all tenders and bids regarding the •
Indigenous and social procurement requirements;  
Manage client engagement and expectations •
throughout the tender process; 
Lead early engagement strategies with community •
leads and key stakeholders. 

Our minimum requirements for this role are:  
Extensive experience in diversity and inclusion •
programs or similar role; 
Extensive experience in Indigenous employment, •
training and community engagement;  
Experience in social procurement, supplier diversity •
or similar roles. 

We support diversity in the workplace. Women, Aboriginal 
and Torres Strait Islanders and people with a multicultural 
background are strongly encouraged to apply. 
Please note: This role is being sourced through CPB 
Contractors directly and we will not accept applications via 
external recruitment agencies.

For further information about this position and a link to 
apply see our ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

EXPRESSION OF INTEREST 

Are you interested in studying/working in 
Mental Health? 

Alfred Health (in South East Melbourne) will soon be recruiting an Aboriginal Health 
Worker (Mental Health) Trainee in the Child and Youth Mental Health and headspace 
programs.  Trainees gain first-hand, on the job experience, while studying the three-
year Bachelor of Health Science (Mental Health) through Charles Sturt University 
Wagga Wagga Campus.  This includes four week-long residential teaching blocks 
and clinical placements.  
The Bachelor program is tailored to Aboriginal and Torres Strait Islander students, 
with scope to build networks with others aspiring to work within the mental health 
field. Throughout the traineeship you will work with a diverse group of people and 
learn skills in supporting children, young people and families toward recovery.   
If this opportunity sounds like it could be a good fit for you – 
Please call or email Glenda Pedwell for a confidential discussion   
P: 03 8552 0555 
E: g.pedwell@alfred.org.au 

CHIEF EXECUTIVE OFFICER 
Flexible location 

Not for profit organization 
 
First Languages Australia is the peak body for Aboriginal 
and Torres Strait Islander Languages. We are seeking a 
Chief Executive Officer to drive the organisation in 
working with language centres, Government bodies and 
external partners to develop and execute the 
organisation’s strategic operations and national projects. 
A key responsibility of this role is advocacy to 
Government at all levels to achieve the reinstatement of 
the rights of access and use of first languages to all 
communities.  

For more information on this role please email 
jenny@effectivehr.com.au 

 

tunities/yment-ot-oppor.comgygg om.au/about-us/gpsyner//http:/ ne yrer yy cggyner -ot-t opopmmm..a oouuttpssyyynn us/emplohhht tieeesss//

Aboriginal and Torres Strait Islander Cultural 
Educator – Murrumbidgee and ACT

Unique opportunity to join the leading provider of vocational
general practice education and training in ACT/NSW

• Contribute to training of the future health workforce
• Full-time position - maximum term contract until February 2023
•
• Flexible working arrangements available
• Competitive salary with additional salary packaging options and 

wellbeing initiatives on offer
• ASAP or negotiable start

services) in NSW and ACT

Health Services (ACCHSs) in NSW and ACT

The Aboriginal and Torres Strait Islander Cultural Educator will provide 
region wide support for the training of GP registrars in Aboriginal health 

Health Strategic Plan and will plan, develop and implement strategies 
that support GP Registrar training in Aboriginal Community Controlled 

T..

The position will consult, liaise and negotiate with key stakeholders of GP 
Synergy and in the ACCHS sector including CEOs and or staff (clinical 
and management).  In addition, the Cultural Educator will represent 
the interests of GP Synergy and advocate in forums and committees 
at state and national levels. This may include representing GP Synergy on 
committees related to GP training and recruitment and consult with 
agencies associated with the provision of these services (and related 

T..

Torres Strait Islander position. Only Aboriginal and Torres Strait Islander 
people are eligible to apply.

Please visit our website for further information including the 
selection criteria, how to apply and other opportunities. 

Manager Strategic Development 
You are an advocate for First Nations empowerment and is well known for your leadership skills 
and innate ability to build and manage relationships in the First Nations cultural and creative 
industries. Your cultural expertise go hand in hand with your experience and knowledge in 
indigenous arts to deliver key projects that will strengthen Council’s commitment and recognition 
toward First Nations Arts and Culture. To obtain further information about this position, please 
visit our careers page at http://australiacouncil.gov.au/about/careers/  
Applications close 29 November 2021 at 1:00 pm (AEST)
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