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Employment
E X E C U T I V E  •  P R O F E S S I O N A L  •  P O S I T I O N S  V A C A N T

Welcome to the Koori Mail’s Indigenous Job Opportunities section. 
Each edition we publish scores of employment advertisements from 

around the nation. To be part of this section, simply give our 
advertising staff Chris or Stuart a call on (02) 66 222 666, email 

advertising@koorimail.com or see our website – www.koorimail.com 
Koori Mail – Our ABC audit means our readership is guaranteed. 

No other newspaper aimed at the Indigenous market can offer this! 

Your guide to 
employment

Advertising disclaimer: Budsoar Pty Ltd, publisher of 
the Koori Mail, reserves the right to alter, omit or 
change advertisements, and while every care is 
exercised, it is not responsible for errors or  
non-insertions. No adjustments will be made for errors 
unless attention is drawn to them within the first week of 

publication. Advertisers agree that all advertisements 
published by Budsoar Pty Ltd may also appear on a 
relevant web site operated by Budsoar Pty Ltd.  
Privacy Policy: Budsoar Pty Ltd collects your personal 
information to assist us in providing the goods or 
services you have requested, to process your 

competition entries, and to improve our products and 
services. We may be in touch to let you know about 
goods, services or promotions which may be of interest 
to you. We may also share your information with other 
persons or entities who assist us in providing our 
services, running competitions or with other companies 

who provide prizes for competitions or reader offers. 
If you would prefer that we do not do this, please  
write to us at: admin@koorimail.com or phone (02)  
66 222 666, or fax (02) 66 222 600. Mail can be sent 
addressed to General Manager, Budsoar Pty Ltd, PO 
Box 117, Lismore NSW 2480.

100,000 staff needed 
for Voice referendum

AN army of 
temporary workers 
will be needed to 
help the Australian 
Electoral 

Commission roll out 
the Indigenous Voice 

referendum. 
The commission said it was 

looking for up to 100,000 
temporary workers for the 
referendum, which will be held 
across the country on October 14. 

The referendum is expected to 
cost around $450 million - similar 

to a federal election. 
Electoral commissioner Tom 

Rogers said working at the 
referendum would be a valuable 
experience for people's resumes, 
as well as a way to earn some 
extra money. 

"With a date locked in, people 
will now know whether or not they 
can put their hand up to work with 
us in October," he said. 

"It's paid work, a boost to help 
pay the bills, plan something nice, 
or even get ready for Christmas. 

"This will be a unique 

opportunity to work at the first 
federal referendum this century 
and add a pretty rare experience 
to your resume." 

The commission said while 
workers are needed across the 
country for the referendum, 
regional areas will be most in 
need. 

Areas identified by the AEC as 
where workers are needed the 
most include Dubbo, Armidale, 
Scone and Tamworth in NSW, 
while demand was high in the 
Queensland towns of Mt Isa, 

Goondiwindi and Weipa. 
Workers were also needed in 

Melbourne, Geelong and regional 
parts of Victoria, along with Hobart 
and Launceston in Tasmania, 
Kangaroo Island and Coober 
Pedy in SA, Broome and 
Esperance in WA, as well as 
areas across the Northern 
Territory. 

"It can be difficult to find staff in 
regional and remote areas so 
we're really hopeful people will put 
up their hands, get involved in 
their communities and make sure 

people in their areas can vote," Mr 
Rogers said. 

"We also need staff for our 
range of mobile polling teams 
which take voting services to 
people who may not be able to get 
to a polling place - going to places 
like remote and very remote 
communities, aged care facilities, 
prisons and homeless shelters." 

Most temporary jobs for the 
referendum will be a single day of 
work with training provided, but 
the commission said some roles 
were also for a few weeks. 

AUS

The Australian Electoral Commission has put a call out for thousands of workers to help with the Indigenous voice referendum. 
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Disability Support Worker – 
Accommodation Services – Wallsend 

Join Cerebral Palsy Alliance and make a positive difference to 
the lives of people with disabilities, and to grow your career as 
part of our alliance of great minds. 
Based on Awabakal land in Newcastle, we currently have an 
opportunity for you to join our team and provide support to our 
clients, including respected Elders, by creating opportunities 
for connection to culture and community. 
For any enquiries about the role or to apply, please contact Ali 
on Ali.Cavill@cerebralpalsy.org.au  or 02 99758052. 

Aboriginal Workforce 
Development Program 

Coordinator 
Part-time 14 Hours/week, Seven Hills 

LEAD is a small not for profit organisation specialising in 
meeting the Professional Development & capacity building 
needs of individuals and organisations that are part of the 
Family & Community Sector. We are looking for a part-
time Aboriginal Workforce Development Program 
(AWDP) Coordinator. This is an Aboriginal and Torres 
Strait Islander identified position. 
The Aboriginal Workforce Development Program 
Coordinator, will ideally have: 
•  Experience in working collaboratively with Aboriginal and 

Torres Strait Islander workers and communities; 
•  Previous experience and/or knowledge of the broad range 

of services that provide support to children, families and 
communities in Western Sydney Nepean Blue Mountains 
region; 

•  Good organisational skills and the ability to be flexible and 
prioritise work tasks; 

•  Adequate written and verbal communication skills and 
computer skills; 

•  A current NSW Driver’s License & access to a reliable 
comprehensively insured motor vehicle. 

For a copy of the position description and/or a confidential 
discussion please call Heather Callaghan on 0409046035 
or email heatherc@leadpda.org.au. Alternatively email 
your resume and cover letter expressing your interest and 
why you want to work with us to heatherc@leadpda.org.au. 
Applications close Friday 15th September 2023. 
It is a pre-condition to employment that applicants who are 
eligible and can be safely vaccinated for COVID-19 
vaccination must be fully vaccinated and comply with 
current COVID-19 booster vaccinations.

Kickstart your career 
with us today 

mackillop.org.au

If you would like more 
information about working

 

Exciting and rewarding career 
opportunities are available  
for Aboriginal & Torres Strait  
Islander people working in 
WA, NT, ACT, NSW & VIC. 

• Package up to $115,294 pa
•  Parramatta PJP, Temporary Full-Time up 

to 2 Years

You will work together within Prisoners Legal 
Service to make applications to rehabilitation 
programmes for prisoners across NSW.  You 
will work closely with solicitors across Legal 
Aid NSW and with external stakeholders, with 
the aim of achieving positive outcomes for 
Legal Aid NSW clients.

Apply Online: iworkfor.nsw.gov.au
Jobs NSW Ref. No. 00009XCT
Closing Date: Monday, 25 September 2023, 
11:59pm
Enquiries: Rebecca Simpson on (02) 9066 6057 
or Rebecca.Simpson@legalaid.nsw.gov.au

Artwork: © Luke Penrith
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Aboriginal Targeted 
Information Referral and 
Rehabilitation Support 
Worker – Clerk Grade 5/6  
Criminal Law Division 

ruok.org.au/strongertogether 

Ask your mob,  
your way,

Aboriginal Trainee  

Environmental Health Officer 

Job No: NSC610 
Location: Narrabri 
Employment Type: Traineeship full-time 
Closing Date: Monday, 25 September 2023 
Council is seeking applications from individuals interested 
in protecting health and the environment to take on the role 
of Aboriginal Trainee Environment Health Officer.  
In this six (6) year traineeship: 
• You will study for a bachelor's degree in Environmental 

Health.  
• You will have structured on the job training. 
• You will have paid study leave, tutoring and university fees 

paid for all subjects you pass. 
In this exciting role, you will work in the office and out in the 
community: 
• Inspecting swimming pools, food, skin penetration and 

other businesses 
• Responding to enquiries and investigating complaints 
• Sampling water and soil to protect the environment 
• Educating to protect health and the environment 
People who identify as Aboriginal or Torres Strait Islander 
only are eligible for this opportunity, in accordance with 
Section 126 of the Anti-Discrimination Act 1997 (NSW). 

For more information, please visit: 
narrabri.applynow.net.au/jobs/NSC610
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Aboriginal Community Development Officer (SCS108) 

Job Share – 4 days per week 
Council is seeking a motivated individual to be part of our Community Development team as the Aboriginal Community 
Development Officer. This position is a job share and is female identified.       
•  Permanent, part-time position – Job Share (28 hours per week). 
•  Remuneration package of $2,431.36 gross per fortnight with the opportunity to progress to $2,917.63 gross per fortnight 

+ superannuation (11%).  
•  Generous leave entitlements including provision to ‘purchase’ leave. 
•  Ongoing training and development opportunities.  
Your new role: 
As the Aboriginal Community Development Officer, your key responsibilities will include: 
•  Creating, supporting, managing and delivering innovative capacity building projects, events and programs in line with the 

Community Strategic Plan, Reconciliation Action Plan and identified community need; 
•  Lead or facilitate the planning, delivery and evaluation of key events relevant to the local Wiradjuri/Wiradyuri and First 

Nations community including but not limited to Apology Day, Sorry Day, Reconciliation Week and NAIDOC Week; 
•  Lead the coordination and community engagement around the development, monitoring and implementation of Council’s 

current and future Reconciliation Action Plan (RAP); and  
•  Building strong networks and stakeholder relationships to facilitate effective communication, information sharing and 

increased understanding of culturally appropriate practice between Council and local Wiradjuri/Wiradyuri and First Nation 
Peoples. 

What you will need to succeed:  
•  Qualifications in community development or a related discipline;  
•  Substantial experience relevant to the role including relationship management, community development, community 

consultation and the implementation of promotional strategies. 
•  Current Class C Driver’s Licence;  
•  A current Working with Children Check 
What is next? 
Applications close Sunday, 17 September 2023 at 11.59pm AEDST with interviews to be held in the week commencing 
Monday 25 September 2023. 
If you are interested in this role and would like more information, please contact Madeleine Scully on 02 6926 9350.  
As part of the recruitment process, pre-employment checks will be conducted in line with requirements of the position.  
Aboriginality is a genuine occupational qualification and is authorised under Section 14 of the Anti-Discrimination Act 1977. 
All preferred candidates for this position will be asked to consent to a police check. Please note that people with a criminal 
record are not discouraged from applying for the position. Each application will be considered on its merit.  
For more information and to apply, please visit https://wagga.pulsesoftware.com/Pulse/jobs 
Make a tree change to Wagga Wagga - Country Change 
Council is an inclusive employer. We strive to reflect the community in which we work, as a result we welcome and 
encourage applications from skilled people from all walks of life. This includes women, Aboriginal and Torres Strait Islander 
people, culturally and linguistically diverse people, people with a disability, veterans, sexually and gender diverse people, 
people with lived experience and people of all ages.

CHIEF EXECUTIVE OFFICER
(Attractive Remuneration Package Negotiable)

The Cowra Local Aboriginal Land Council (CLALC) is seeking 
applications from experienced and motivated people interested 
in a rewarding career undertaking a new and challenging role of 
Chief Executive Officer.

This position holder will provide an extensive range of assistance 
and support to the elected Board through the day-to-day 
management of the CLALC’s affairs in accordance with delegated 
authorities; the provision of sound and accurate advice and 
the implementation of the Board’s resolutions in a timely and 
appropriate manner.

The successful applicant will have demonstratable knowledge and understanding of the 
ALRA, the capacity to interpret and implement legislation and sound communication skills.

Organisational and management experience is essential together with an understanding 
of accounting practices and principles. A sound knowledge and appreciation of Aboriginal 
issues would also be required.

All applicants must obtain a copy of the recruitment package containing the Position 
Description and selection criteria and address the selection criteria for their application to be 
considered. For a recruitment package contact by email: cowra.lalc@rsm.com.au

Applications can be forwarded to cowra.lalc@rsm.com.au or marked “Confidential” and 
posted to:

The Chairperson 
Cowra Local Aboriginal Land Council 
C/- RSM Australia Pty Ltd 
55 Berry Street, Wagga Wagga NSW 2650

Applications close Friday 22 September 2023

Aboriginal people are encouraged to apply.

COWRA  
LOCAL ABORIGINAL 

LAND COUNCIL
12-18 Young Road,  
Cowra NSW 2794

T: 0400 398 557
cowralalc@gmail.com

Glen Innes Local Aboriginal Land Council 
 

CHIEF EXECUTIVE OFFICER 
32 hours per week 

Salary $61,500.00 per annual  
 
The Glen Innes Local Aboriginal Land Council (GILALC) is seeking applications from experienced and motivated people 
interested in a rewarding career undertaking a new and challenging role of Chief Executive Officer. 
This position holder will provide an extensive range of assistance and support to the elected Board through the day-to-day 
management of the GILALC’s affairs. This management will be in accordance with delegated authorities; the provision of 
sound and accurate advice and the implementation of the Board’s resolutions in a timely and appropriate manner.   
The successful applicant will have demonstrated knowledge and understanding of the Aboriginal Land Rights Act, the 
capacity to interpret and implement legislation, and sound communication skills. 
Organisational and management experience is essential together with an understanding of accounting practices and 
principles. A sound knowledge and appreciation of Aboriginal issues would also be required.   
All applicants must obtain a copy of the recruitment package containing the position description and selection criteria and 
address the selection criteria for their application to be considered. 
For a recruitment package contact officer Trevor Potter, by email: trevor.gilalc@gmail.com 
Phone 02 6732 1150 between the hours of 8.30am to 4.00pm Monday to Thursday 
Applications can be forwarded trevor.gilalc@gmail.com or marked “Confidential” and posted to: Glen Innes Local Aboriginal 
Land Council PO Box 157 Glen Innes 2370 
 

The Chairperson 
GLEN INNES Local Aboriginal Land Council 

PO Box 157 
GLEN INNES 2370 

 
Applications close 4.00pm Friday 29th September 

Late applications will not be accepted  

An exciting opportunity exists for an 

Aboriginal and Torres Strait Islander 
Senior Health Worker (HW6) 

your role functions within the Preventative Health Pathways 
program, which is a multidisciplinary team that promotes 
integrated service provision across the continuum of primary 
health care, consistent with principles of client self-
management and Hospital Avoidance. 
The Aboriginal and Torres Strait Islander Health Directorate 
works across all facilities and provides high quality care and 
support to Aboriginal and Torres Strait Islander people. This is 
achieved with a multidisciplinary team approach to complex 
care for patients and their families, including inpatient 
support, case management, care coordination through the 
health service and a supported transition back into primary 
care. 
Link - https://smartjobs.qld.gov.au/jobs/QLD-SC509869

Aboriginal Health Promotion 

Liverpool Hospital, Eastern Campus
 Permanent Full-Time  

Aboriginal Health Worker 
$56,896 - $83,799 per annum

Karen Wardle – (02) 4621 8703 
Karen.wardle@health.nsw.gov.au 

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations.  

 
steppingup.health.nsw.gov.au 

17/09/2023 

Applications must be lodged electronically at  
Search for Job Ref  

Number: 

SB
10

52

South Western Sydney 
Local Health District
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