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Fulham Correctional Centre 
Fulham Correctional Centre is part of The GEO Group Australia Pty Ltd (GEO). GEO is the 
leading provider of privately managed correctional services in NSW and Victoria. 
The Aboriginal Wellbeing Officer (AWO) is responsible for the provision of pre and post-
release services that support and promote health, wellbeing, traditional needs and ‘healing’ of 
Aboriginal and Torres Strait Islander prisoners, their families and the broader Aboriginal 
community. 
The AWO also provides individual support to Aboriginal prisoners at times of crisis, provides 
education in relation to cultural heritage and identity, and support prisoners with issues related 
to family reconnection and community reintegration. 
The AWO will identify as an Aboriginal Australian and ideally have a background in social work, 
welfare or community services. 
For any enquiries, please contact the Human Resources Team on (03) 5142 3830 or via email 
FulhamHR@geogroup.com.au 
Applicants must apply via the below website. 
Applications close: Midnight, Monday 25th December 2023
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Senior Aboriginal 
Leadership 
Opportunities
• Open to Australian Aboriginal Peoples only
• Three-year, fixed term contract based in  

Chancellery at the City West campus
• Competitive salary plus 17% superannuation

About the Roles

Pro Vice Chancellor: Aboriginal Leadership and Strategy
This position is responsible for advancing and overseeing the University’s Aboriginal 
initiatives and strategies for student and staff recruitment, engagement, employment 
and research.

In collaboration with the Enterprise Leadership Team (ELT), this role will enable the 
University to enhance the supports provided for our Aboriginal students and staff and 
strengthen our position as the University of Choice for Aboriginal Peoples in South 
Australia and beyond. Job reference: 5672

Dean of Aboriginal Research, Education and Engagement
This position will work closely with the Pro Vice Chancellor: Aboriginal Leadership  
and Strategy, and in collaboration with, and as an advisor to, the University’s leadership, 
to enable the development and implementation of a range of localised initiatives 
and programs in academic and central business units.  The collaboration will ensure 
that the University delivers Aboriginal research and curriculum that is partnered with 
Aboriginal Peoples; is of quality, relevance and impact; and grows and develops over 
time in a manner that supports and builds lasting partnerships and opportunities for 
collaborations and alliances, and which enable positive Aboriginal futures.  
Job reference: 5626 

How to Apply
For a copy of the position description and to apply,  
please visit unisa.edu.au/WorkingatUniSA

For further information contact Ms Gill Norrington, 
Deputy Director: People Services via email at  
gill.norrington@unisa.edu.au quoting relevant job 
reference number. 

Applications close:  
11:30pm Sunday 21 January 2024

Applications will only be considered from Australian Aboriginal 
Peoples for this position, under special measures pursuant to 
Section 56 of the Equal Employment Opportunity Act (SA) 1984. 
You will be required to provide evidence of your Aboriginal 
heritage in your online application form.

Now Hiring! 
Aboriginal Counselling 

• Balund-a Program, Tabulam
• Full-time employment
• Rewarding salary and role!

Join an organisation where your experience 
and skills are valued! This role is dedicated to 
improving outcomes of Aboriginal and Torres 
Strait Islander peoples.

The Balund-a Program sits within the works and 
education stream under reintegration. It is an 
innovative residential diversionary program for 
male offenders over 18 years of age.

and specialist assessment, crisis intervention, 
group and individual counselling services and 
programs to residents, to support resident case 
management whilst in the program and support 
their transition and integration into the community. 

Closing Date: Friday 5 January 2024  
at 11:59pm
For more information about the role or what  

 
the hiring manager Tracey Edwards via  
Tracey.Edwards@dcj.nsw.gov.au 

To apply, visit jobs.dcj.nsw.gov.au and quote  
job reference number: 63513 or search for 

Applications are open for a limited time only.

Communities and Justice

LP
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Selection Criteria 
1. Experience in successfully communicating, negotiating and 

interacting with Aboriginal people and demonstrated 
knowledge of Aboriginal culture and customs. 

2. Proven ability to develop effective and inclusive relations with 
Indigenous and / or diverse communities and stakeholder 
groups in a way that recognises their diversity and cultural 
values, and at the same time aligning with organisational and 
community values 

3. Tertiary Qualification in HRM, AHRI Certification or equivalent 
experience in Human Resources. 

4. Demonstrated ability to undertake operational generalist HR 
duties plus provide strategic advice and guidance to senior 
management. 

5. A sound understanding of the training and development 
including apprenticeships, traineeships, funding and Job 
Service Agencies. 

6. An ability to understand and interpret legislation and develop 
and interpret industrial instruments. 

Benefits 
Joining Aurukun Shire Council means becoming part of an 
organisation with strong cultural values with a focus on providing 
exceptional services to, and for, the community. You will be 
offered; 
•  A salary of $115,000 to $125,000 depending on qualifications 

and experience plus superannuation 
•  Mobile phone 
•  Subsidised accommodation provided 
•  5 weeks annual leave 
•  Flights to Cairns from Aurukun in accordance with council 

policy 
•  Isolation Leave in accordance with council policy 
•  Relocation expenses in accordance with council policy 
How to apply 
Applications are to include a Cover Letter (max 2 pages), 
Selection Criteria Response (max 2 pages) and copy of a current 
Resume listing contactable referee, can be sent to; 

Ashley Abbot 
HR Manager 
Aurukun Shire Council 
E: hrmanager@aurukun@qld.gov.au  
M: 0418 387 516 

Applications close 4pm Friday 5th January 2024. 
Shortlisting for this position will begin immediately. 
To apply, you must have the legal right to work in Australia. 
Appointment to this position is subject to a satisfactory National 
Police Check.

HUMAN RESOURCES MANAGER

About the Organisation 
Aurukun Shire Council (ASC) is an Indigenous 
community located approx. 800km northwest of 
Cairns that has a population of around 1400 people. 
Council provides a variety of services to the 
community that include provision of education, health, 
community, and welfare services; operation of airport, 
postal and bank agencies; development and 
maintenance of roads and housing.  
About the Role 
This position is responsible for the efficient and 
effective delivery of all Human Resource Management 
and Training to Aurukun Shire Council. 
Responsibilities will include recruitment and selection, 
staff development and training, staff retention and 
workforce planning, performance management and 
dealing with misconduct, contract management, 
grievance management, supporting anti-discrimination 
and equal opportunity.  
Key Accountabilities 
•  Actively promote Council and its policies to the 

community. 
•  Develop and maintain Human Resources policies, 

procedures and guidelines in compliance with 
relevant industrial instruments and contemporary 
HR practises. 

•  Develop and maintain position descriptions for all 
roles in the organisation 

•  Manage the recruitment and selection processes 
•  Develop a workforce development plan that enables 

achievement of Council aims and objectives. 
•  Develop a training and development plan 
•  Contribute to development of HR strategic and 

operational plan and HR budget. 
•  Support staff in seeking opportunities for education 

and training both on the job and through formal 
training courses. 

•  Develop a mentoring and coaching program to 
encourage staff to learn on the job. 

•  Manage all grievance processes to ensure that 
grievances are dealt with effectively and in 
accordance with all policies, procedures and legal 
requirements. 

•  Provide advice to the Council, CEO and Directors 
on the interpretation and implementation of all 
industrial instruments that regulate council’s 
workforce. 

•  In conjunction with payroll and the Finance Manager 
manage onboarding and exiting of staff from the 
Council. 

•  Overall management of Council’s employee 
performance management and probation reviews.

The NSW Department of Education is 
seeking Expressions of Interest (EOI) 
from Aboriginal and Torres Strait Islander 
professionals and community members for 
its 2024 membership of Gudjagang Gulgul.

Gudjagang Gulgul provides an opportunity 
for Aboriginal and Torres Strait Islander 
voices to oversee and guide the work of our 
key early childhood education initiatives.

Apply now!

The EOI closes  
8 January 2024

education.nsw.gov.au/gudjagang-gulgul

Join Gudjagang Gulgul
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Careers with
Queensland Health

Health Worker Advanced – (Identifi ed)  
Location: Townsville
Remuneration: $87565 up to $132730
The Townsville Hospital and Health Service vision is world-class healthcare for northern 
Queensland. Our purpose is `great care every day’.

Eligible health workers who make the move (interstate or international) to work with us may 
receive up to $20,000 in incentive payments under the Queensland Health Workforce Attraction 
Incentive Scheme.
About your opportunity

Health Worker Advanced (Identified) / Permanent full-time

As a member of the Cultural Assessment & Liaison Team (CALT), Adult Program Area you will 
participate in and contribute to the delivery of a culturally sensitive and appropriate mental health 
care service to Aboriginal and Torres Strait Islander clients who access Acute Care Services.
Under s25 of the Anti-Discrimination Act 1991, there is a genuine occupational requirement 
for the incumbent to be Aboriginal and/or Torres Strait Islander to work with the Aboriginal 
and Torres Strait Islander community.

The successful candidate will be someone who has proven ability and can demonstrate 
the following

•  Demonstrated ability to combine your lived experience of Aboriginal and Torres Strait Islander 
family structures, culture, practices and protocols with mental health and/ or addictions knowledge 
to deliver culturally responsive Mental Health Services.

•  Demonstrated ability to broker culturally secure services by using your cultural expertise and 
community connections to establish strong relationships between Aboriginal and Torres Strait 
Islander peoples and the Hospital and Health Service.

•  Ability to influence and shape the delivery of Culturally secure mental health services through;
o Peer support and mentoring of other Aboriginal and Torres Strait Islander staff;
o Advocating for the needs of Aboriginal and Torres Strait Islander peoples;
o Provide cultural leadership and direction in service planning, development and delivery.

Generous remuneration package value up to $132.730 p.a. comprising:
• Salary range of $76,747 to $116,332 p.a. (HW5)
• Annual leave with 17.5% loading
• 12.75% employer contribution to superannuation.
Other employment benefits may include: professional development, salary sacrificing options, shift and 
locality allowances, employee wellness and assistance programs, and access to corporate discounts.
Requirements

• Mandatory: This position requires the possession of a Diploma in either:
o Aboriginal and/or Torres Strait Islander Primary Health Care
o Mental Health
o Alocohol and Drugs.

•  This position requires the incumbent to operate a class C motor vehicle and an appropriate 
license endorsement to operate this vehicle is required. 

•  All employees of the Mental Health Service Group (MHSG) may be required to work in other 
areas of the Service

•  This is a Vaccine Preventable Diseases (VPD) risk role: Hepatitis A/B, Measles, Mumps, 
Rubella, Varicella, and Pertussis.

• Probation period may apply.
• Pre-employment checks will be conducted.
Please refer to the Role Description for further details.
Why make the change?

Townsville is one of the main gateways to the Great Barrier Reef, with the natural wonders 
of Magnetic Island a short boat ride away.
The coastal hub of Townsville is an ideal base for exploring the Great Barrier Reef. Townsville 
is a dynamic neighbourhood with access to a variety of top-notch educational facilities, 
cutting-edge medical facilities, affordable housing, distinctive retail stores, great events, 
and a wide range of recreation opportunities.
Interested..?

Contact: Sally Gela on 07 4433 8100.
Apply ONLINE: https://smartjobs.qld.gov.au/jobs/QLD-TV531845
Applications close: Tuesday 19/12/2023.
Unsolicited resumes from recruitment agencies will not be accepted.
Further information

We are committed to building inclusive cultures in the Queensland public sector that respect 
and promote human rights and diversity.

Enquiries: Sally Gela 07 4433 9480
Job Ad Reference: TV531845
Application Details: https://smartjobs.qld.gov.au/jobs/QLD-TV531845  
Closing Date: Tuesday 19 December 2023 

A criminal history check may be conducted on the recommended person for the job. A non-smoking policy 
applies to Queensland Government buildings, offi ces and motor vehicles.

You can apply online at www.smartjobs.qld.gov.au
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Careers with
Queensland Health

Health Worker – Generalist (Identifi ed)  
Location: Townsville
Remuneration: $73147 up to $76671
The Townsville Hospital and Health Service vision is world-class healthcare for northern 
Queensland. Our purpose is `great care every day’.

Eligible health workers who make the move (interstate or international) to work with us may 
receive up to $20,000 in incentive payments under the Queensland Health Workforce Attraction 
Incentive Scheme.
About your opportunity

Health Worker - Generalist (Identified) / Permanent full-time
As a member of the Homeless Health Outreach Team, Adult Program Area you will participate in 
and contribute to the delivery of a culturally sensitive and appropriate mental health care service 
to Aboriginal and Torres Strait Islander clients who access the Homeless Health Outreach Team.
Under s25 of the Anti-Discrimination Act 1991, there is a genuine occupational requirement 
for the incumbent to be Aboriginal and/or Torres Strait Islander to work with the Aboriginal 
and Torres Strait Islander community.

The successful candidate will be someone who has proven ability and can demonstrate the following
•   Knowledge of or ability to acquire knowledge and understanding of Aboriginal and Torres Strait 

Islander cultural/historical issues which impact on the mental health, Drug and Alcohol and social 
and emotional wellbeing of Aboriginal and Torres Strait Islander peoples.

•  Knowledge of or ability to acquire knowledge to liaise and communicate effectively and 
sensitively with Aboriginal and Torres Strait Islander individuals, families, community 
organisations and communities.

•  Knowledge of or ability to acquire knowledge to work as a member of a multidisciplinary 
team to achieve team goals.

•  Knowledge of or ability to acquire knowledge to work collaboratively with other service 
providers and Aboriginal & Torres Strait Islander individuals/community groups to assist in 
the development, implementation and evaluation of appropriate social and emotional wellbeing 
and mental illness prevention programs.

•  Knowledge of or ability to acquire knowledge of Aboriginal and Torres Strait Island Mental 
Health Policy, and Mental Health Legislation.

Generous remuneration package value up to $76,671 p.a. comprising:
• Salary range of $63,921 to $67,198 p.a. (HW3)
• Annual leave with 17.5% loading
• 12.75% employer contribution to superannuation.
Other employment benefits may include: professional development, salary sacrificing options, shift and 
locality allowances, employee wellness and assistance programs, and access to corporate discounts.
Requirements
•  This position requires the possession of a Certificate III in Aboriginal and Torres Strait 

Islander Primary Health Care.
•  Proof of qualification and registration or membership (if applicable) with the appropriate 

registration authority or association.
•  This position requires the incumbent to operate a class C motor vehicle and an appropriate 

license endorsement to operate this vehicle is required.
•  All employees of the Mental Health Service Group (MHSG) may be required to work in other 

areas of the Service
•  This is a Vaccine Preventable Diseases (VPD) risk role: Hepatitis A/B, Measles, Mumps, 

Rubella, Varicella, and Pertussis.
• Probation period may apply.
• Pre-employment checks will be conducted.
Please refer to the Role Description for further details.
Why make the change?

Townsville is one of the main gateways to the Great Barrier Reef, with the natural wonders 
of Magnetic Island a short boat ride away.
The coastal hub of Townsville is an ideal base for exploring the Great Barrier Reef. Townsville is 
a dynamic neighbourhood with access to a variety of top-notch educational facilities, cutting-edge 
medical facilities, affordable housing, distinctive retail stores, great events, and a wide range 
of recreation opportunities.
Interested..?

Contact: Sally Gela on 07 4433 9480.
Apply ONLINE: https://smartjobs.qld.gov.au/jobs/QLD-TV531911
Applications close: Tuesday 19/12/2023.
Further information
We are committed to building inclusive cultures in the Queensland public sector that respect 
and promote human rights and diversity.

Enquiries: Sally Gela 07 4433 9480
Job Ad Reference: TV531911
Application Details: https://smartjobs.qld.gov.au/jobs/QLD-TV531911  
Closing Date: Tuesday 19 December 2023 

A criminal history check may be conducted on the recommended person for the job. A non-smoking policy 
applies to Queensland Government buildings, offi ces and motor vehicles.

You can apply online at www.smartjobs.qld.gov.au

download now 
KOORI MAIL 
NOW AVAILABLE

A digital subscription to 
KOORI MAIL is the perfect way 
to treat yourself

www.koorimail.com

Available via 
Apple Newsstand, iTunes, 
Google Play for Android market or 
www.pocketmags.com 
 
Latest issue & Back Issues just $1.49 each. 
Subscribe for six months or one year at a 
reduced rate. 
Download to your iPad, IPhone, Android device, 
Mac, PC or Kindle Fire.
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Glen Innes Local Aboriginal Land Council 
CHIEF EXECUTIVE OFFICER 

32 hours per week 
Salary $61,500.00 per annual  

The Glen Innes Local Aboriginal Land Council (GILALC) is seeking applications from 
experienced and motivated people interested in a rewarding career undertaking a new and 
challenging role of Chief Executive Officer. 
This position holder will provide an extensive range of assistance and support to the elected 
Board through the day-to-day management of the GILALC’s affairs. This management will be 
in accordance with delegated authorities; the provision of sound and accurate advice and the 
implementation of the Board’s resolutions in a timely and appropriate manner.   
The successful applicant will have demonstrated knowledge and understanding of the 
Aboriginal Land Rights Act, the capacity to interpret and implement legislation, and sound 
communication skills. 
Organisational and management experience is essential together with an understanding of 
accounting practices and principles. A sound knowledge and appreciation of Aboriginal issues 
would also be required.   
All applicants must obtain a copy of the recruitment package containing the position description 
and selection criteria and address the selection criteria for their application to be considered. 
For a recruitment package contact officer Trevor Potter, by email: trevor.gilalc@gmail.com 
Phone 02 6732 1150 between the hours of 8.30am to 4.00pm Monday to Thursday 
Applications can be forwarded trevor.gilalc@gmail.com or marked “Confidential” and 
posted to:  

The Chairperson 
GLEN INNES Local Aboriginal Land Council 
PO Box 157,GLEN INNES 2370 

Applications close 4.00pm Friday 05th January 2024 
Late applications will not be accepted  

Aboriginal people are encouraged to apply.

Caseworker
Youth Justice; Region - Far North Queensland – Youth Justice; 
Service Delivery – Youth Justice 
Department of Children, Youth Justice and Multicultural Aff airs
Salary: $68,327 to $99,066 p/a - $2,619.00 to $3,797.20 p/f
Location: Cairns 
REF: QLD/531739/23
Key Duties: 
As a Caseworker, you will:
•  Work eff ectively within a statutory environment to manage the dual roles 

of monitoring young off enders’ compliance with court orders and intervening 
to address issues that place them at risk of re-off ending.

•  Proactively work to reduce re-off ending through the use of culturally appropriate, 
collaborative and evidence-based assessment and intervention skills, processes 
and programs including restorative justice activities.

•  Work collaboratively as part of a team including a range of internal and external 
stakeholders, to achieve positive outcomes for victims, young off enders, 
their families and the community.

•  Prepare and present verbal and written reports to the Children’s Court on behalf 
of the Chief Executive. Conduct pre and post court interviews, prepare quality 
presentence reports, affi  davits and other relevant documentation to support 
best practice outcomes for young people in the justice system.

•  Undertake record keeping and information management tasks to ensure 
accountability.

•  Actively participate in a range of continuing professional development activities 
to continuously improve your ability to contribute to organisational goals, 
including training, supervision and relevant accreditation.

Skills/Abilities: 
Role specifi c/technical skills:
•  You have knowledge of and/or experience in the completion of assessments and 

provision of appropriate interventions to support the delivery of case management 
services and possess knowledge of theoretical perspectives that relate to youth 
justice practice.

•  You are able to recognise and articulate the interests of Aboriginal and Torres 
Strait Islander people, and have the capacity to consult and negotiate according 
to Aboriginal and Torres Strait Islander protocols in the community you work in. 
You know about and understand the historical and contemporary issues that 
impact on both cultures. 

Enquiries: Amanda Stephens – 4255 7585 
To apply please visit www.smartjobs.qld.gov.au
Closing Date: Tuesday, 2 January 2024

Manager Youth Services 
Mallee District Aboriginal Services 
Mildura & Murray VIC 
Child Welfare, Youth & Family Services (Community Services & 
Development) 
Full time 
$104,866.32 - $109,253.04 Per Annum + Super 
The Manager Youth Services will work with the Director and 
Assistant Director Family and Community Services to manage 
all program activities within the Youth Services portfolio in 
Mildura. This will involve collaborating with the program 
supervisor Swan Hill and Kerang to ensure consistency of 
program delivery activities and to manage the associated 
employment, budgeting, and contract requirements for 
reporting to Mallee District Aboriginal Services. 
Please note, this involves managing program delivery outside of 
standard business hours 7am to 7pm and includes evening and 
weekend rostered activities. Flexibility and availability are 
required in this role to effectively support the program delivery 
model. 
Program delivery and day-to-day operational management 
includes but is not limited to: 

▪ Koorie Night Patrol 
▪ Too Deadly Leaders 
▪ Early School Leavers 
▪ Aboriginal Youth Justice 
▪ MDAS Youth School Holiday Program 
▪ Youth Camps 
▪ Youth Diversion Activities 
▪ Delivery of an “annual” Youth Day for the MDAS annual 

calendar of events 
▪ Youth Hub (expansion to operating five nights per week to 

7pm) 
▪ After School Homework Centre (11-17 years) 
▪ Before School Breakfast Club (5-12 years) 

This role is responsible for the management and supervision of 
a diverse team. The role is also responsible for: 

▪ Working within a management team to integrate all Family 
and Community Services programs to maximise benefits 
and services to the Mallee District Aboriginal and Torres 
Strait Islander communities. 

▪ Meeting all service delivery requirements to ensure 
continuous improvement, risk management and quality 
assurance is achieved, and accreditation standards are not 
only met but exceeded. 

The Manager has day to day responsibility and accountability 
for the development of a responsive and efficient framework for 
operational service delivery that meets the requirements of the 
Aboriginal and Torres Strait Islander community as identified in 
the MDAS Strategic Plan. 
The Manager will be required to work independently on a day-
to-day basis, participate in on call services in accordance with 
MDAS on call Policy and procedure, exercise delegation of 
authority and make appropriate decisions. 

Key Selection Criteria: 
Leadership and Management: Promote and actively lead 
Youth Services team including but not limited to staff 
development and change management activities. Acknowledge 
professional competency, personal integrity and credibility that 
fosters the trust and cooperation of others. 
Communication and Interpersonal Skills: Communicate, 
consult, liaise and negotiate with a broad range of people both 
Aboriginal and Non-Aboriginal people at all levels to achieve 
broad project objectives and goals. 
Project Management: Work independently under broad 
direction to plan activities and set priorities that achieve 
objectives and meet deadlines, often in a context of conflicting 
priorities. Analyse major and complex issues, isolate essential 
aspects, and initiate, develop, and pursue innovative and 
practical solutions in collaboration with others. 
Family and Community Expertise: Comprehensive 
understanding and knowledge of issues affecting Aboriginal and 
Torres Strait Islander people particularly those relevant to Child, 
Youth and Family services. Knowledge of current national and 
state government strategies and initiatives. Comprehensive 
knowledge of the relevant legislative environment. 
Respect Cultural Diversity: Take action to provide services 
that are inclusive of Aboriginal people and engage in learning 
about other cultures to better establish relationships and 
improve services. 
Qualification/s: 
Diploma/Degree in Social Work, Education, Community 
Services, or Youth Services. Five years plus employment in a 
management role in a similar industry. Five years plus 
demonstratable experience in community service industry. 
Other Screening Requirements: 
A current Driver’s License that allows you to drive in Australia. 
A current Employee Working with Children Check card. 
A current National Police Check. 
COVID-19 Vaccination Certificate & Booster information or a 
valid medical exemption. 
Applications for this position close Wednesday January 3, 
2024. 
Applications must be accompanied by a cover letter 
addressing the key selection criteria and a resume. 
All applications must be submitted by the due date. Late 
applications will not be considered.
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Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design that,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only
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n
adver
For al

org.au..please email recruitment@crcnsw
For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people fromorToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 

rkersoansition WraAOD Tr

T

We

To

APPL

or call Janet on 1300 900 091.
.mymomentum.org.au  please visit our website www apply:oT

our communities and value the differences in everyone.
s first people hold in respect the special place our nation’

einnovation, working well together and being gracious. W
guided by our core values of trust and respect, wellbeing, 
promote diversity when recruiting our team and are

echange and inclusive opportunities for everyone. W
Momentum Collective is committed to creating social

homelessness in the Ballina area. 
Aboriginal people experiencing or are at risk ofsafety to 

tailored case management to support housing, wellbeing and 
This position will provide flexible and Community in the area. 

AboriginalAboriginal Program empowering the This is an 

If so, come and join the team at Momentum Collective.
s lives?  ould you like to make a real difference in people’W

rker - Ballinao

ountains reg
sh p

ountains region.
h s in schools

i rogram

ate individual who 

litator
rker  oW

ssion and group

eaming program,

shops in schools

o

Aboriginal Case W
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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are a 2021 Circle Back Initiative Employer – we commit to respond to eve
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cess, search ‘work with us on our webs
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completes a range of other pre-employme
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Questions
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h flexible working arrange,paid for

ed study fees inclu g
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d gree through the University of W
rt time study whilst undertaking thi
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KeshiaW@firstpeoplesvic.orgat
or via email 0427 710 389on:anganeenW

For more information about this role, please contact Keshia 

people@firstpeoplesvic.org 
your qualifications and suitability to: 
Apply now by submitting your CV and a cover letter outlining 

24 November 2021. 
ednesday Applications for both positions will close on W

work for justice and rights. 
This is an exciting opportunity to be part of history as we 

2021.dnesday 24th NovembereWApplications close:

KeshiaW@firstpeoplesvic.org 
or via email aton: 0427 710 389anganeenKeshia W

For more information about this role, please contact 

. AssemblyManagement team of the 
•  Other duties as requested by the CEO, Co-Chairs, and the 

rk collaborative across teams in a respectful manner o•  W
. Assemblyand the Management team of the 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
organisation. 
Indigenous Data Sovereignty principles across the 

•  Develop data management process in accordance with 
collaborators 
design and analysis in partnership with external 
collection, analysis and reporting systems including survey 

•  Lead the design and implementation of data/information 
Key Duties

Flexible WFH Options 
Salary range: $85,000-$120,000 per annum. 
Negotiations.  
position will report to the Manager of Research, Policy and 
As part of the Research, Policy and Negotiations team, this 
challenges. 
Assembly services whilst identifying emerging risks and 
organisational teams to support the delivery of core 

This includes working across engagement projects. 
management systems and supporting community 
role is responsible for developing research methods, data 

This  Research, Policy and Negotiations team. sAssembly’
 to join the ,ficer are recruiting for a Research OfeW

Research Officer

Communities, to advance our rights, interests, and benefits. 
Aboriginal Aboriginal Communities, for Owners, elected by 

aditional rTctorian ieaty process. It is made up of VTr
ctoria in the next stage of the Vivoice of 

Assembly) is the ctoria (the iAssembly of VThe First Peoples’

and benefits. 
Communities and people to advance our rights, interests, 

Aboriginal Aboriginal Communities, for elected by 
aditional Owners, Trctorian iprocess. It is made up of V

eaty Trctoria in the next stage of the Vi
ctoria is the voice of iAssembly of VThe First Peoples’

Aboriginal people in V T
T

Aboriginal people in V
T

.koorimail.com

agore on 0427 194
T

y
h urs

T

Commonwealth Government agend

t th opp

programs, mitig g

lth Government agendas.

positive change, supporting and ma g g

mitigating risk and delivering against Sta
The role is responsible for communicating an

ting and managing projec
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, d
d iti ate risksartment strategy

i ise oppor

peop

shape Department strategy, direction setting
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out the opportunity

agore on 0427 194 397For further information about the opportunity we enc

you to contact Hannah 
if applic

ideredNote:

mum 5 pages). 

d

cover letter (maximum 2 pages) and cdemonstrating their experience against each p

i m 2 pages) and current resume
essential criteria outlined in the posit

i erience against each point, submit a
Interested applicants are required

d i the position descriptionpp yo T
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perannuation.  sup
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position descr p , p

absec org.au/careers.htmlobtain a copy of the position description, please visit 
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 apply:
tlined in the position description
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(maximum 5 pages). 
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