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Indigenous Skills Talent
Acquisition Register (iSTAR)
Are you looking for a rewarding opportunity that 
lets you support veterans?

Department of Veterans’ Affairs’ Indigenous Skills Talent 
Acquisition Register (iSTAR) makes it easier for you to work 
with us.

• Ongoing and non-ongoing opportunities

• APS1 to EL2 classification

• Various office locations across Australia

• Salary: $50,230 - $155,800 + attractive superannuation

• Contact: IndigenousEmployment@dva.gov.au

We support people on the register by:

• letting you know about jobs that might be a good match 
for your skills, experience and qualifications, and

• providing helpful information on job selection process 
such as writing applications and interviewing.

For more information and to apply visit www.dva.gov.au/
about-us/careers/careers-indigenous-australians

Help us tell the stories of 
the veterans in your community

WestCASA (Western Region Centre Against Sexual 
Assault Inc.) is a community based not for profit sexual 
assault, family violence and trauma counselling 
service operating in the western metropolitan region of 
Melbourne for over 30 years. 
 
WestCASA aims to both facilitate the recovery and healing 
of victim/survivors of sexual assault and work toward the 
elimination of sexual violence in society. The service vision 
is for a world where everyone lives free from the fear of 
sexual violence. 
We are excited to expand our growing team with the 
following positions, all based in Werribee, Victoria: 

•  Head of Shared Services 
Permanent Full Time $95-$110K pa (+super) 

•  Senior Practitioner 
Permanent Full Time $100-$110K pa (+super)  

•  Lead – Program Development & 
Community Education 
Permanent Full Time $90-$100K pa (+super)  

•  Corporate Services Manager 
Permanent Full Time $80-$90K pa (+super) 

•  Intake Counsellor 
Permanent Part Time $70-$80K pa (pro rata +super) 

•  Counsellor Advocate 
Permanent Part Time $70-$80K pa (pro rata +super) 

•  Quality, Data & Risk Officer 
Permanent Part Time $55-$60K pa (pro rata +super) 

All roles: + salary packaging and generous ongoing 
training. 
For further information on these roles or to request a 
position description contact: Elisa Buggy, CEO: Ph 03 9216 
0411 or  
email: info@westcasa.org.au 
Applications close 5pm AEST 22 July 2022 

Aboriginal Mental Health/
Social and Emotional Wellbeing 
Peer Support Worker (AMHW) 
Department: South Western Sydney LHD
Employment Status: Temporary Full-Time 
Remuneration: $1063.50 to $1566.37 per week
Enquiries: contact Ann Baker on 0459 871 540 
or via email Ann.Baker@health.nsw.gov.au or 
Nathan Jones on 0477 347 862 or via email on 
Nathan.Jones3@health.nsw.gov.au   

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 17 July 2022 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ321354
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I work for NSWClinical Nurse Educator 
(Aboriginal Child and Family 
Health Program)
Department: South Western Sydney LHD
Employment Status: Permanent Full-Time 
Remuneration: $99,869.78 to $103,110.07 pa
Enquiries: Alison Holderness on 0439 292 864  
or Alison.Holderness@health.nsw.gov.au

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 24 July 2022 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ323439
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I work for NSW

Who is  Smartgroup ? 
Recognised as Australia's leading and most trusted provider of 
Employee Management Services, Smartgroup is realising its 
passion for making the benefits of salary packaging, novated 
leasing, fleet management, readily available to employers and their 
employees. Take a moment to visit our website - 
www.smartgroup.com.au 
 
Start your Finance career with us today! 

Accounting & Finance Graduate | Permanent I Full-time I Sydney 
Reporting to the Senior Finance Analyst, you’ll work and learn on a flexible rotation supporting 
the Business and Finance teams.  
•  You’ll be in control of your learning from day one. This role is designed to maximise your time, 
build on your skills and learn from our industry professionals in all things accounting and 
finance.  
•  You’ll be learning the ropes in bookkeeping, reconciliations, financial reporting, and assist in 
budget and forecast preparation.  
•  You’ll develop your Microsoft Excel skills and be exposed to a wide variety of data and gain 
skills to present data to board level and executives.  
•  You’ll have the opportunity to learn Power BI and interpret data that works to supports 
business objectives. 
 
Who we need 
•  You’ve got a degree in either Accounting, or Finance, or are in your final year of university 
studies. 
•. You might have some experience in accounting, it's a plus if you enjoy working with numbers 
and data 
•. You’re tech savvy and have good exposure to MS Excel and a keen interest in Power Bi 
•  You’re adaptable and able to shift your focus in a new environment 
•. You like to take initiative in your learning and aren’t afraid to ask questions 
•  You’re good at organising and prioritising tasks based on urgency 
Our culture thrives on mutual respect, teamwork, and diversity of thought. We proudly live and 
breathe our values of Accountability, Care and Team. Our inclusive culture makes us stand out 
from the pack, and… it’s not only us that thinks so! We are a WGEA Employer of Choice for 
Gender Equality, an Inclusive Employer as recognised by Diversity Council Australia and a 
member of Reconciliation Australia’s RAP network. 
 
In return, we invest in you  
As people are our greatest asset, we will invest in your growth and reward you with our fantastic 
perks! Here are just a few:  
•  Flexible/hybrid working to enhance your work/life balance  
•  Actionable and agreed development plans for every team member, with ongoing learning and 
development opportunities 
•  Extra leave and other great perks incl. Birthday Leave, Summer Leave, Community Leave, 
Well-being fund and more based on your eligibility 
•  Progressive and gender-neutral parental leave policy with up to 20 weeks Paid Parental leave, 
Superannuation contributions and a Return-to-Work Bonus 
•  An exceptional Referral and Reward Program 
  
To apply or seek out more information 
Please send your resume/message to recruitment@smartgroup.com.au and we will be in touch 
to discuss next steps.  

Analysts/Senior Analysts – various divisions 
•  Parliamentary Service Level 5/6 
•  Full-time ongoing  
•  Parliament House, Canberra 
•  $80,853 to $104,383 per annum + attractive employer 

superannuation 
The Parliamentary Budget Office (PBO) supports the 
Parliament by providing independent, authoritative and 
non‐partisan analysis of budgetary issues and the fiscal 
cost of policy proposals. In light of the current fiscal 
situation, the PBO is in a unique position to support the 
Parliament and general public at this critical time through 
analysis that is timely and relevant.   
The PBO values the diverse range of skills and experience 
of our staff.  We seek passionate staff who demonstrate 
initiative, work with the utmost discretion and 
confidentiality, and work collaboratively to deliver services 
to support the Parliament.  
For further information and to apply, go to the PBO’s 
website at https://aph.gov.au/pbo and click on the careers 
page. 
Applications close Sunday 24 July 11:30pm AEST.

Aboriginal Organisation 
Development and Training 
Advisor, Youth Justice
• Ongoing Full-Time

•  Clerk Grade 7/8, Salary ($99,431 to 
$110,064 pa), plus employer’s contribution to 
superannuation and annual leave loading

About the role

Closing Date: Sunday 24 July 2022  
at 11:59pm
Contact: 

Geoff.Wilkinson@justice.nsw.gov.au

To apply jobs.dcj.nsw.gov.au  
48053 
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Exciting Executive 
leadership position 
in Western NSW

The Executive Manager – Aboriginal Health and Wellbeing

how to apply
Kristy Masella on 

Closing Date for applications is Wednesday, 20 July 2022 (Sydney time).

Based in either 
Bathurst, 
Dubbo, Orange 
or Broken Hill

Western NSW Primary Health Network 
(WNSW PHN) has partnered with the AES 
to recruit a key member of its leadership 
team, the Executive Manager – Aboriginal 
Health and Wellbeing.

Be a voice for your community
Community advisors wanted for local health district

We are seeking expressions of interest from Aboriginal community members  
to join Community Advisory Groups at local hospitals. 

Advisory groups are located at the following locations: Ballina, Byron, Casino, 
Grafton, Lismore, Maclean, Murwillumbah, Tweed and the Multi Purpose 
Service network (Bonalbo, Kyogle, Nimbin, Urbenville).

The groups provide important advice and guidance to Northern NSW Local 
Health District.

What will be expected of me? 

• Attend meetings up to six times per year 
•  Contribute your opinion and share your experiences
•  Use your networks to gather and distribute information 

What can I expect? 

•  Our staff will provide support and advice 
•  You will have the opportunity to be a voice for your community 
•  Broaden your knowledge of local health services 
•   Members receive a small payment for each meeting to cover  

out-of-pocket expenses.

How to apply

Please complete the on-line expression of interest available on the Northern 
NSW Local Health District website at nnswlhd.health.nsw.gov.au or check the 
NNSWLHD Facebook page. 

For more information or assistance, please contact Lyndal Smith,  
Program Manager, Aboriginal Health. Telephone: (07) 5506 7767. 
Email: Lyndal.Smith@health.nsw.gov.au   BL
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fisherleadership.com

Pro Vice-Chancellor
(Indigenous)

  Strategic leadership position across portfolios and faculties
  Enhance Indigenous engagement, education and research
  Engage and advocate widely in representing Monash on Indigenous matters 

With around 86,000 
students from over 160 
countries, Monash is 
Australia’s largest 
university.  A leading 
member of the Group of 
Eight, it is committed to 
the highest quality in 
teaching, learning, 
research and a wide 
range of professional and 
community activities.  
Monash believes in the 
value of free and rational 
inquiry, and in the pursuit 
of knowledge as a key to 
understanding and 
improvement of the 
human condition.  Monash 
students and its 
graduates are spirited and 
ready to take the initiative 
– they are self-reliant, 
egalitarian, contemporary 
and international in 
perspective.

For more
information visit: 
monash.edu

Applications close: 
5 August 2022

Monash University seeks an outstanding individual to provide leadership as Pro 
Vice-Chancellor (Indigenous) (PVCI).  The position will play a signifi cant role in 
driving the University’s achievement of its Impact 2030 goals to enhance the 
visibility and impact of the University’s Indigenous engagement, education, 
research and employment.

Reporting to, and working closely with, the Deputy Vice-Chancellor (Education) 
and Senior Vice-President, the PVCI will be responsible for leading institutional 
policy, strategy, advice and external engagement in relation to Indigenous 
matters.  Working in collaboration with the William Cooper Institute, this role leads 
engagement with internal and external stakeholders on Indigenous priorities and 
matters, working to establish and strengthen partnerships and engagement 
across the University.

With a high-quality academic track record and scholarly reputation, the ideal 
candidate will be a collegiate leader with outstanding communication and 
infl uencing skills, able to foster relationships with diverse stakeholder groups, and 
in particular with Indigenous communities, government and industry.  With a 
well-developed understanding of higher education and its interface with 
government, policy and business contexts, the PVCI will be able to provide expert 
advice and leadership at a senior level.  An entrepreneurial mindset and the ability 
to apply strategy to implement sustainable change and create opportunity will be 
key to success.

This is an Identifi ed position and is open to Indigenous Australians in line with 
Special Measure Provision, Section 12 (1) of the Equal Opportunity Act 2011 (Vic).

To apply – please go to www.fi sherleadership.com and click on ‘APPLY ONLINE’ 
using reference MONpvi0622, addressing your cover letter and resume to 
Andrew Norton or Sharyn Gowans of Fisher Leadership, or call 1300 347 437 for 
further information.

download now 
KOORI MAIL 
NOW AVAILABLE
A digital subscription to 
KOORI MAIL is the perfect way 
to treat yourself www.koorimail.com

Available via Apple Newsstand, iTunes, 
Google Play for Android market or www.pocketmags.com 
 
Latest issue & Back Issues just $1.49 each. 
Subscribe for six months or one year at a reduced rate. 
Download to your iPad, IPhone, Android device, Mac, PC or Kindle Fire.
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SALES 
COORDINATOR 

The Torch, VIC           

5 days per week – 1 year contract (maternity cover) 
$60,000 pro rata- salary packaging available 
If you are keen to help us paint a brighter future for our mob 
in the Victorian justice system then we are interested in 
hearing from you. 
The Torch is seeking a highly motivated, organised individual, 
with strong communication skills and experience working in a 
sales environment to join our talented Art team. The Sales 
Coordinator facilitates and processes all of the sales of 
artworks and merchandise created through the program.  
This is an exciting opportunity to join our team, in a one-year 
maternity leave contract role. 
Applications due Monday 25 July. 
Job Description & Application details: 
www.thetorch.org.au/work-with-us 
Aboriginal & Torres Strait Islander people are strongly 
encouraged to apply for this role. 
Contact: Nerissa Broben 
Email: work@thetorch.org.au

Chief Executive Officer 
Develop, Connect and Deliver  
Employment Type:  Full Time  
Position Classification: Chief Executive Officer  
Salary package: $ 80, 000 p/a 
Hours Per Week: 38 
Location: Dubbo NSW 2830 
Application close: Monday 18th July 2022 
What you will be delivering: 
The Chief Executive Officer will be leading a solution 
focused approach to the growth of the Dubbo Local 
Aboriginal land Council by implementing strategic direction, 
key engagement and delivery within the Dubbo community. 
The CEO will be committed with a competitive spirit, thriving 
to build an inclusive workplace culture that reflects the 
DLALC members and community, driving policy 
development and legislation through the Aboriginal Land 
rights act. 
Your profile: 
•  Be a recognised Aboriginal leader and innovator of the 

Dubbo community  
•  Have demonstrated experience in strategic direction 

achieving key objectives  
•  Have an established knowledge to interpret and implement 

legislative requirements of the Aboriginal Land Rights Act 
•  Strong management skills to build and grow purposeful 

relationships 
•  Knowledge of the cultural, social and economic needs of 

Aboriginal people with a connection to community leading 
change  

This is an identified position. Aboriginality is a genuine 
occupational qualification under Section 14 of the Anti-
Discrimination Act 1977 NSW 
For all enquiries specific to the role and responsibilities 
please contact DLALC Chairperson Thomas Toomey 0428 
900 202 
To apply for the position please obtain the recruitment 
package from the Acting CEO 
M:  0431 421 989 E: ceo@dlalc.com.au  
Application close: Monday 18th July 2022 at 5pm 

Aboriginal Mental Health Worker 

Mental Health Service
South Western Sydney LHD

 Permanent Full-Time 
$55,492 to $81,731 per annum 

Ann Baker on 0459 871 540  
or Ann.Baker@health.nsw.gov.au

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

 
steppingup.health.nsw.gov.au 

31 July 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: 
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Detention Youth Worker 
Cleveland Youth Detention Centre; 
Youth Detention Operations and Reform; 
Service Delivery – Youth Justice
Multiple Permanent and Casual positions available 
Department of Children, Youth Justice 
& Multicultural Aff airs   
Salary: $57,670 to $61,262 p.a. (+ 26.96% 
consolidated allowance on graduation)
Location: Townsville
REF: QLD/426166/22
Key Duties: Engaging with young people, conducting 
risk assessments, undertaking searches, monitoring 
behaviours, and communicating eff ectively.
Skills/Abilities: The ability to communicate and work 
eff ectively with Aboriginal and Torres Islander young 
people is one of the essential criteria for suitability 
to work in a Youth Detention Centre.
Enquiries: Cleveland Youth Detention Centre 
Recruitment Team 0436 680 726. To apply please 
visit www.smartjobs.qld.gov.au  
Closing Date: Monday, 29 August 2022 

Aboriginal Family Violence Practitioner 
Location: The Orange Door – Support and Safety Hub Wodonga.  

Summary 
Mungabareena Aboriginal Corporation prides itself on placing purpose, values and culture 
at the centre of our work so why not come work for us! 
An exciting new opportunity has arisen, and Mungabareena Aboriginal Corporation is 
seeking a specialist in Family Violence who is compassionate and a team player to join our 
growing team. 
About the role 
This position requires the applicant to be of Aboriginal and/or Torres Strait Islander descent 
(An applicant’s race is a genuine occupational qualification and is authorised under the 
Victorian Equal Opportunity Act 2010), who will be responsible to work within the Orange 
Door Hub and undertake a caseload as Aboriginal Family Violence Practitioner providing 
culturally safe and responsive support to Aboriginal children, women, and men. 
The Ideal Candidate will have: 
•  Demonstrated work experience in the Family Violence and Community Services Sector. 
•  A strong understanding of and sensitivity to the issues surrounding family violence. 
•  Excellent communication skills, to consult and liaise effectively with a broad range of 

people, Aboriginal and non-Aboriginal. 
•  Experience working with Aboriginal and Torres Strait Islander communities, advocating for 

culturally safe practice, preferably in the context of Aboriginal and Torres Strait Islander 
families experiencing Family Violence. 

•  A person who is a team player and works effectively and collaboratively in a multi-
disciplinary team. 

•  Has strong skills in the use of Microsoft Office, a range of software and IT-based reporting 
systems. 

•  Strong attention to detail and excellent time management skills. 
•  Works independently, with initiative, sound judgment, and analytical with the ability to 

solve problems. 
What’s on Offer 
•  Staff are supported personally and professionally, making sure that work brings purpose 

to your life so that during your journey at MAC you can continue to explore limitless 
possibilities. 

•  Each day brings something different. 
•  We provide excellent work conditions with a supportive and fun team. 
•  We provide a culturally safe and inclusive work environment. 
•  Access to salary packaging. 
•  Access to Employee Assistance Program. 
•  Staff wellbeing activities. 
•  Generous salary on offer. 
For more information and a copy of the Position Description please email 
hr@mungabareena.org.au or call and speak with the Programs Manager on 0417 787 349

Indigenous Recruitment and 
Marketing Officer (Identified*)

Graduate School of Medicine
• Fixed Term, part time appointment (12-months, 28-hours per week, 0.8FTE)
• Level 6/7:  $83,130 to $102,937 (pro-rata) + 17% superannuation
• Located at Shoalhaven or Wollongong Campus
Graduate School of Medicine (GSM) aims to graduate excellent medical 
practitioners with a commitment to patient-centred, evidence-based, 
reflective and cost-effective medical practice, who have the capacity 
and desire to contribute to the enhancement of health care for persons 
in all geographic settings but particularly in regional, rural and remote 
communities. Closing the gap on Indigenous health and social outcomes is 
a priority and GSM aims to produce culturally safe medical practitioners. The 
Doctor of Medicine (MD) program is delivered primarily on two campuses 
located in Wollongong and Shoalhaven, as well as in numerous rural sites 
throughout NSW.
The Indigenous Recruitment and Marketing Coordinator will develop and 
implement marketing and communication strategies and activities related 
to Aboriginal and Torres Strait Islander medical student recruitment and 
retention. The incumbent will play a key role in the coordination and creating 
print and digital marketing materials, developing targeted communications, 
and implementing recruitment strategies for the UOW MD program, that 
provide guidance, support and advice to the high school, undergraduate and 
graduate entry sectors.
You will be prompted to respond to a selection criteria questionnaire as part of 
the application process.  
For further information about this position, please contact Belinda Smith, 
Operations Manager, Graduate School of Medicine on + 61 2 4221 4755
UOW is committed to equality, diversity and inclusion and strives to be an 
employer of choice for Aboriginal and/or Torres Strait Islander Australians. 
UOW offers excellent working conditions in a great location, with sociable 
hours, family friendly policies, flexible work practices, generous leave 
provisions including cultural & ceremonial leave and ongoing opportunities 
for professional development. The successful applicant is required to provide 
confirmation of their Aboriginal and/ or Torres Strait Islander heritage.
This position has been classified as ‘child-related work”, more information is 
available within the position description 
As this position will be required to attend Public Health Facilities, The Public 
Health (COVID-19 Vaccination of Health Care Workers) Order (No 2) 2021 [NSW], 
requires that the holder of this position has received at least 2 doses of a 
COVID-19 vaccine. Evidence of this vaccination is required, unless evidence of a 
medical contraindication to be vaccinated against COVID-19 is presented.
* This is an Identified position. The University of Wollongong (UOW) considers 
that being an Australian Aboriginal and/or Torres Strait Islander is a 
genuine occupational qualification for this position under s14 of the Anti-
Discrimination Act 1977 (NSW).
Closing Date: Sunday, 24 July 2023, 11:59 PM

Join a passionate team of dedicated professionals with a 
common purpose of preventing and addressing family 
violence within Aboriginal communities across Victoria. At 
Djirra, we stand firm against family violence, supporting 
Aboriginal women’s journey to safety and wellbeing. 
As an Aboriginal Community Controlled Organisation, Djirra 
was  initiated  by Aboriginal people, and 
is operated and governed by Aboriginal people for Aboriginal 
people. Aboriginal values are at the core of everything we do, 
ensuring that we provide culturally safe services. 
We currently have the following positions available:  

Director, Engagement and Support (full time, •
ongoing) – Abbotsford 
Director, Legal Services (full time, ongoing) – •
Abbotsford 
Human Resources Administrator (full time, •
ongoing) – Abbotsford and/or Collingwood 
Operations Administration Officer (full time, •
ongoing) – Abbotsford and Collingwood 
Manager, Policy and Advocacy (full time, ongoing) •
– Collingwood 
Senior Policy Officer (full time, ongoing) – •
Collingwood 
Communications Lead (full time, ongoing) – •
Collingwood 
Workforce Development Advisor (part time, fixed •
term) – Abbotsford  
Training and Practice Lead (full time, fixed term) – •
Abbotsford  
Lawyer/Senior Lawyer (full time, ongoing) – •
Warrnambool  
Family Violence Case Worker (full time, ongoing) – •
Abbotsford 

For further information please go to https://djirra.org.au/get-
involved/work-with-us/ 

For further information and a link to apply see our ad on 
the Koori Mail website under the heading 

JOBS & GENERAL WEB ADS

Business Administration Trainee 
Leading Community Services Organisation •
Full Time, 12 month Administration traineeship •
Flexible, supportive work environment •

About the opportunity  
On offer to First Nations identifying applicants, this 
development opportunity provides administrative support to 
Uniting and combines workplace training with structured 
learning.  
Uniting will provide on the job training in administration and 
assist the successful applicant in achieving a Certificate III or 
IV in Business Administration. The Business Administration 
Trainee will learn various aspects of administration within a 
business environment under a fixed-term 12-month training 
contract. 
The Business Administration Trainee provides administrative 
support, working within the Office of CEO and across Uniting. 
How to apply 
If this sounds like you, apply by submitting an application as 
per the below: 

Cover Letter outlining your interest in the opportunity •
Current Resume •

You can call Eva Orr - Reconciliation Lead on 0421 613 001 if 
you have any queries about the role or process. 
Applications close on Tuesday 26 July 2022 
In line with Uniting’s Reconciliation Action Plan, we are only 
accepting applications from people who identify as Aboriginal 
and Torres Strait Islanders. 
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TWES Engagement Worker x 2 (Casual) 
Position Overview 
•  Work with Aboriginal and Torres Strait Islander people at a 

values-driven organisation. 
•  Generous not-for-profit salary packaging. 
•  Working from Prisons in Melbourne Metro and Regional Victoria: 
 

About VACRO 
VACRO is a non-government, non-denominational organisation providing support and 
information for individuals charged with a criminal offence, offenders, and their families. 
VACRO also provides leadership, education, training and research on the justice system for the 
community. 
The Opportunity 
Time to Work Employment Service assists Aboriginal and Torres Strait Islander people in prison 
to access employment support to better prepare them to find employment and reintegrate into 
the community. The service aims to improve timeliness, coordination and cultural 
appropriateness of employment services through individualised pathways to employment. 
The TWES Engagement Worker meets participants in prison to gather information and support 
them in appointments with employment services. 
Key Selection Criteria 
•  A demonstrated ability to communicate, engage effectively and work together, with Aboriginal 
and Torres Strait Islander people. 
•  Knowledge of and affinity with Aboriginal and Torres Strait Islander culture, community and 
Aboriginal controlled organisations. 
•  Sound knowledge of cultural safety in practice or a willingness to learn. 
•  Sound knowledge of the issues associated with individuals who are socially disadvantaged. 
•  Ability to engage participants and gather individual’s stories. 
•  Ability to meet deadlines. 
What We Offer 
VACRO is an equal opportunity employer, dedicated to staff wellbeing. We provide extensive 
on- boarding training and ongoing professional development for staff, amongst other benefits. 
This role is classified at Level 3 (Pay Point depending on qualifications and experience) 
SCHADS 2010 Award plus generous salary packaging. 
How to Apply 
Direct any enquiries to Fran on 0477 577 136. Forward your application including current 
Resume to recruitment@vacro.org.au as soon as possible. 
We welcome and encourage applications from Aboriginal and Torres Strait Islander 
people with suitable experience. A criminal record is not necessarily a barrier to 
appointment. 
Successful applicants will be required to provide evidence of COVID-19 vaccination and 
booster or approved exemption prior to commencement. 

West Metro Region 
Castlemaine Region 
Ballarat Region 

Sale Region 
Ararat Region 
Geelong Region

Aboriginal Health Worker  
48 Hour Follow Up Program 
Department: Sydney Local Health District
Location: Redfern Community Health Centre
Employment Status: Permanent Full-Time 
Salary: $55,492 to $81,731 per annum,  
plus Superannuation
Enquiries: Wendy Aspery on 0459 852 514 
Closing Date: 31 July 2022

Aboriginality/Torres Strait Islander is  

authorised under section 14(d) of the  
Anti-Discrimination Act 1977.  

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ322044

NSW Health Service: employer of choice
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I work for NSW

Aboriginal Mental Health Clinician 
Department: Sydney Local Health District
Location: Queanbeyan
Employment Status: Permanent Full-Time 
Remuneration: 
Registered Nurse: $65,692 to $92,236 pa
Psychologist: $69,482 to $103,282 pa
Social Worker Lvl 1/2: $65,778 to $95,298 pa
Occupational Therapist Lvl 1/2: $65,778 to $95,298 pa
Hours Per Week: 38
Enquiries: Yvonne McAviney on (02) 6150 7070 or 
Yvonne.McAviney@health.nsw.gov.au
Closing Date: 18 July 2022

Aboriginality/Torres Strait Islander is a genuine 

section 14(d) of the Anti-Discrimination Act 1977.  

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ321600

NSW Health Service: employer of choice
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Indigenous Postdoctoral Researcher  
Part time, Sydney 

Seeking an Indigenous Postdoctoral Researcher with a strong interest and commitment to 
Indigenous health and experience in conducting qualitative research. You will work with 
Indigenous communities and hospital Emergency Department (ED) clinicians in Western 
Sydney to co-design and implement new models of ED care that better meet the health and 
cultural needs of Indigenous people.  
The successful applicant will be supported by a multidisciplinary team across Macquarie 
University, including Dr Leanne Holt from the Department of Indigenous Studies and 
Walanga Muru. The research team is led by Associate Professor Robyn Clay-Williams from the 
Australian Institute of Health Innovation, Macquarie University.  
•  Salary Package: From $95,706 - $102,570 (Level A step 6-8) p.a., plus 17% employer's 

superannuation and annual leave loading. Pro-rated for part-time position.  
•  Appointment type: Part-time 0.5 FTE (17.5 hours per week), fixed-term for 2 years  
•  Macquarie University Wullamattagul Campus (North Ryde) location  
To Apply 
To be considered for this position apply online by submitting your CV and a separate cover letter 
(of no more than 3 pages) that demonstrates how you meet the selection criteria. For details, 
please see: https://mq.wd3.myworkdayjobs.com/CareersatMQ/job/North-Ryde-
Campus/Postdoctoral-Research-Fellow_R000007301  
Specific Role Enquiries:  Associate Professor Robyn Clay-Williams, Centre for Healthcare 
Resilience and Implementation Science, Australian Institute of Health Innovation at robyn.clay-
williams@mq.edu.au 
Recruitment Enquiries: Jasmine Xia, HR Assistant at jhr.inboxFMHHS@mq.edu.au 
Applications Close: Tuesday 19 July 2022 at 11:55pm AEDT

Specialist Homelessness 
Services Manager 

Tweed / Byron / Ballina  

Would you like to make a real difference in people’s 
lives?  If so, come and join the team at Momentum 
Collective. 
As a Specialist Homelessness Service Manager, you will lead 
a team of Case Managers to assist them to implement best 
practise approaches to our clients accessing our Assertive 
Outreach, Homelessness Services and our Aboriginal 
Homelessness Services. 
Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, 
wellbeing, innovation, working well together and being 
gracious. We respect the special place our nation’s first 
people hold in our communities and value the 
differences in everyone. 
To apply: please visit our website www.mymomentum.org.au 
or call Janet on 0437 253 130 
 

Consultation & CCEP 
Coordinator (Identified) 

Department: Australian Museum  
Location: Sydney Region 
Employment Type: Permanent Full Time 
Renumeration: Clerk Grade 7/8 ($99,431 - $110,064) 
Enquiries: laura.mcbride@Australian.Museum 
I work for NSW Job ref: 00009051 
Closing Date: 25 July 2022 
About the Role:  
The purpose of the Consultation & CCEP Coordinator 
position is to collaborate with the Cultural Collection 
Enhancement Manager to coordinate the day-to-day 
operations of the Cultural Collections Enhancement Project 
(CCEP) digitisation teams, working with the team to create 
high quality records of the Museums’ First Nations 
Collections. Delivering electronic access to the collections 
and supporting long term preservation of the First Nations 
collections digitally with a focus on community consultation to 
enrich the outcomes of the collection enhancement process.  
This is the lead role for community consultation and First 
Nations voice on the project’s core team.

Coordinator, Arts Programs 
A dynamic role where you can make a difference to the lives of young South Australians 
This is an identified position for Aboriginal or Torres Strait Islander candidates only.  
•  Support children and young people to thrive through increased participation in arts programs 

and career development 
•  Provide opportunities for First Nations young people to connect with culture 
•  Consult with First Nations artists and keystakeholders in schools and communities  
Carclew is South Australia’s largest multi-art form and cultural organisation dedicated to artistic 
outcomes by and for children and young people. It supports children and young people to try 
different art forms, and emerging artists to develop their craft, and advocates for youth arts 
practice.  
Reporting to the Manager, Arts Programs, the Coordinator Arts Programs assists in the 
planning and delivery of arts projects. 
To apply: 
- address Essential Criteria in Job and Person Specification (limit 2 pages) 
- provide a current CV with two referees 
- complete and include a pre-employment declaration form 
This role is offered as a Part Time contract (0.6 FTE) remunerated at level ASO-4 ($74K-$77K 
pa pro rata). This position is only open to Aboriginal or Torres Strait Islander applicants in 
accordance with section 8(1) of the Racial Discrimination Act 1975 (Cth), and section 65 of the 
Equal Opportunity Act 1984 (SA). 
The Job and Person Specification is available at carclew.com.au/join-the-team. For further 
information, contact Bethany Ashley-Ward, Manager - Arts Programs 08 8267 5111 or 
b.ashley@carclew.org.au  
Please send applications to Hana Fittes hfittes@carclew.org.au by 5pm Monday 25 July 2022. 

ONERWAL LOCAL ABORIGINAL LAND COUNCIL  
 

CHIEF EXECUTIVE OFFICER 
(Attractive Remuneration Package) 

The Onerwal Local Aboriginal Land Council (OLALC) is 
seeking applications from experienced and motivated people 
interested in a rewarding career undertaking a new and 
challenging role of Chief Executive Officer. 
This position has been established following amendments to 
the Aboriginal Land Rights Act, 1983 (ALRA) as amended, 
and provides an excellent opportunity for the successful 
applicant. 
This position holder will provide an extensive range of 
assistance and support to the elected Board through the day-
to-day management of the OLALC’s affairs in accordance 
with delegated authorities; the provision of sound and 
accurate advice and the implementation of the Board’s 
resolutions in a timely and appropriate manner.   
The successful applicant will have a knowledge and 
understanding of the ALRA, the capacity to interpret and 
implement legislation and sound communication skills. 
Organisational and management experience is essential 
together with an understanding of accounting practices and 
principles. A sound knowledge and appreciation of Aboriginal 
issues would also be required.   
All applicants must obtain a copy of the recruitment package 
containing the Position Description, selection criteria and 
address the selection criteria for their application to be 
considered. For a recruitment package contact 
Acting CEO Tegan Denny by email: onerwal @gmail.com or 
on 02 6226 5349 
Applications can be forwarded to Chairperson or marked 
“Confidential” and posted to: 

Onerwal Local Aboriginal Land Council 
PO Box 644 

Yass, NSW 2582 
Applications COB Friday 29th June 2022 

This position is an Aboriginal identified position. OLALC 
considers that being an Aboriginal person is a genuine 
occupational qualification under the Anti- Discrimination 
Act 1977 (NSW) 
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Aboriginal Partnership Positions 

Department of Regional NSW have multiple  opportunities in 
newly created Deputy Director & multiple Manager roles.

 

Applications close: 11:55pm Sunday 24 July 2022

 

For further information,
 iworkfor.nsw.gov.au 

499967 and 499969.  

I work for NSW

Bunjum Aboriginal Corporation 
Manager of 

Jarjum Bugal Nah Child and Family Centre 
10 Hayman Street West Ballina NSW 2478  

 
 

Certificate 111 & Diploma Qualified Childcare 
Educators- Full Time 

Jarjum Bugal nah Child and Family Centre are seeking Experienced Certificate 1111 and 
Diploma Qualified Childcare Educators to be part of our Early Learning Centre in 
Ballina. The successful applicants will work for Jarjum Bugal Nah Child and Family Centre 
who in just a few years has successfully established a well-respected and trusted Long 
Day Care Centre we hold a rating Assessment of Exceeding National Quality Standards 
and have maintained this rating again recently.   
Jarjum Bugal Nah Child and Family Centre is an exceptional Early Learning Centre that 
caters for 59 children per day. We strive to provide a service to our children and families 
that is the best on the coast, and focus heavily on forming positive relationships with 
children, families, and the community. We operate under a local Aboriginal Cultural Lens 
and this is embedded within program delivery on a daily basis. 
The Position 
This is a Permanent Part time position 37.5 hours per week to start immediately, the 
successful applicant will be paid above Award wages 
What we are looking for 
We are seeking certificate 111 and Diploma qualified Educators to join our team. If you 
have a passion for working with Aboriginal children and families then we would love to 
hear from you.  
Has a recognised Certificate 111 or Diploma in Early Childhood Education and Care or 
working towards, is reliable and punctual, is passionate about and dedicated to early 
childhood education,  
Is approachable, friendly, and confident, demonstrates initiative, Understands and has 
experience with the EYLF  

Current Working with Children Check 
Current First Aid 
Current Anaphylaxis and Asthma Management Certificate 

What we will offer you: 
Yearly First Aid Training. Opportunities for Paid Professional Development 
A well-resourced centre, with strong family relationships and proven quality practice. 
Support from experienced ECT and Diploma educators 
Generous Programming Time and above ratio of Educators 
Above Award wages  
A friendly environment with Educators that are passionate about the Education and 
care for Aboriginal Children and their families 

How to apply 
The successful applicant must possess and address the following criteria by including a 
cover letter within their application to be considered for the position: 
Completed a minimum qualification of a recognised Certificate III in Early Childhood 
Education and Care (or equivalent as recognised by ACECQA) Completed or near 
completed a Diploma Qualification in Early Childhood 

Current Working with Children Check 
First Aid Certificate 
Current CPR, Anaphylaxis, Asthma Certificate 
2 referees that have supervised you in the workplace that can be contacted to verify 
your skills and employment 

Both casual and permanent positions available. Please forward resume to 
director.bacfc@bunjum.com or call Tanya on 02 66811540 
To Apply: Please forward your resume and cover letter outlining your suitability for this 
position, and copies of relevant Certificates to: director.bacfc@bunjum.com  
 
Vision Statement 
The Centre is a special place of importance in the local Aboriginal Community; it 
supports our community to raise healthy and culturally strong children. 
And is 
A place of belonging for all our Aboriginal children, their families and the local 
Aboriginal community. 
 

Youth Worker 
Aboriginal Identified Position 

•  Located in Canterbury 
•  Full time 38 hours per week 
•  Contract to 30th June 2023 
•  Salary of $83,486 gross per annum + super + generous 

salary packaging 
Are you a dedicated, passionate Aboriginal case worker with 
experience in providing holistic trauma informed care for 
children and young people on an outreach basis? Want to 
make a real difference by supporting children and young 
people impacted by the criminal justice system? If so, we’d 
love to hear from you. 
•  Play a key part in our program, and contribute to long-

lasting change for our clients and the community 
•  Join a diverse and passionate team in a flexible and 

supportive organisation 
•  We want to hear from people from First Nations 

backgrounds, including those with lived experience of the 
criminal justice system and homelessness. 

Why work for us? 
•  Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
•  Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years 
•  Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
•  Additional Wellbeing Leave 
•  Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications will remain open until the position is filled. 
PLEASE APPLY NOW! 
Apply via: https://www.crcnsw.org.au/about-us/work-with-the-
crc/?ja-job=517958 
For more information email recruitment@crcnsw.org.au 

AOD Transition Worker 
Aboriginal Identified 

•  Location: Canterbury 
•  Full time 38 hours per week 
•  Contract to 30th June 2023, with possible extension of 

funding 
•  $83,486 gross per annum + super + generous salary 

packaging 
Are you a dedicated, passionate Aboriginal worker with 
experience in providing culturally safe and trauma informed 
AOD counselling and support? Want to make a real difference 
in assisting people exiting prison to address problematic drug 
and alcohol use? We want to hear from you! 
•  Play a key part in a program with proven results, and 

contribute to long-lasting change for our clients and the 
community 

•  Join a diverse and passionate team in a flexible and 
supportive organisation 

We want to hear from people from all backgrounds, including 
those with lived experience of the criminal justice system and 
substance use. 
Why work for us? 
•  Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
•  Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years 
•  Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
•  Additional Wellbeing Leave 
•  Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications close 29th July 2022. APPLY NOW! 
https://www.crcnsw.org.au/about-us/work- with-the-crc/?ja-
job=518230 
For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au. 

DMIRS_9115

NOTICE TO GRANT MINING TENEMENTS
NATIVE TITLE ACT 1993 (CTH) SECTION 29

The State of Western Australia HEREBY GIVES NOTICE that the Minister for Mines and Petroleum, C/- Department of Mines, Industry Regulation and Safety, 100 Plain 

Street, East Perth, WA 6004 may grant the following tenement applications under the Mining Act 1978:

Tenement Type No. Applicant Area Locality Centroid Shire

Mining Lease 15/1893 ROSA MANAGEMENT PTY LTD 728.04HA 28.8km SW’ly of Kambalda Lat: 31° 21’  S 
Long: 121° 25’  E

COOLGARDIE SHIRE

Mining Lease 24/996 STEHN, Anthony Paterson 179.02HA 24.5km S’ly of Broad Arrow Lat: 30° 39’  S 
Long: 121° 14’  E

COOLGARDIE SHIRE, 
KALGOORLIE-BOULDER CITY

Mining Lease 26/862 WILLIAMS, Daryl Lee 83.02HA 30.1km NE’ly of Kambalda Lat: 30° 59’  S 
Long: 121° 52’  E

KALGOORLIE-BOULDER CITY

Nature of the act: Grant of mining leases, which authorises the applicant to mine for minerals for a term of 21 years from notification of grant and a right of renewal 

for 21 years.

Notification day: 13 July 2022

Native title parties: Under section 30 of the Native Title Act 1993 (Cth), persons have until 3 months after the notification day to take certain steps to become native 

title parties in relation to applications. The 3 month period closes on 13 October 2022. Any person who is, or becomes a native title party, is entitled to the negotiation 

and/or procedural rights provided in Part 2 Division 3 Subdivision P of Native Title Act 1993 (Cth). Enquiries in relation to filing a native title determination application to 

become a native title party should be directed to the Federal Court of Australia, 1 Victoria Avenue, Perth WA 6000, telephone (08) 9268 7100. The mining tenements 

may be granted if, by the end of the period of 4 months after the notification day (i.e. 13 November 2022), there is no native title party under section 30 of the Native 

Title Act 1993 (Cth) in relation to the area of the mining tenements. 

For further information about the act (including extracts of plans showing the boundaries of the applications), contact the Department of Mines, Industry Regulation and 

Safety, 100 Plain Street, East Perth, WA 6004, or telephone (08) 9222 3518.

Aboriginal IPARVAN Lead  
(Health Mgr Lvl 2)

Department: South Western Sydney LHD
Employment Status: Permanent Full-Time 
Remuneration: $100,107 to $118,735 per annum 
Enquiries: Catherine Lovan on 0475 804 855  
or Catherine.Lovan@health.nsw.gov.au

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 24 July 2022 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ323755
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Aboriginal Health  

Department: South Western Sydney LHD
Employment Status: Permanent Full-Time 
Remuneration: $55,492 to $81,731 per annum
Enquiries: Allen Stanley on 0436 806 088  
or Allen.Stanley@health.nsw.gov.au 

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 24 July 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: 
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