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AMIHS Midwife - Cranebrook
Community Health Centre

Department: Nepean Blue Mountains LHD
Employment Status: Temporary Full-Time
Salary: $1,233.80 to $1,732.39 per week
Enquiries: Joanne Huging via
Joanne.Huging@health.nsw.gov.au
Closing Date: 14 July 2021

Applications must be lodged electronically at

healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ227274.

‘ NSW Health Service: employer of choice

Justice Health and
GOVERNMENT Forensic Mental Health Network

“lj“!,' Health
NSW

Aboriginal Health Workers
(Integrated Care Service)

Location: Francis Greenway Correctional Complex
Classification: Aboriginal Health Worker
Employment Status: Permanent Full-Time
Salary: $54,220 to $79,857 p.a plus employers
contribution to superannuation and annual
leave loading

Reference Number: REQ239257

Location: Metropolitan Remand Centre,
Classification: Aboriginal Health Worker
Employment Status: Permanent Full-Time
Salary: $54,220 to $79,857 p.a plus employers
contribution to superannuation and annual
leave loading

Reference Number: REQ239253

Aboriginal Health Worker
Palliative Care (Integrated
Care Service)

Location: Location Negotiable

Classification: Aboriginal Health Worker
Employment Status: Permanent Full-Time
Salary: $54,220 to $79,857 p.a plus employers
contribution to superannuation and annual
leave loading

Reference Number: REQ239248

All Enquiries: Madeline.Hill@health.nsw.gov.au
Closing Dates: 12 July 2021

Applications must be lodged

electronically at iworkfor.nsw.gov.au / Wm/k
and search Job Reference Numbers FOR

see above. NSW

NSW Health Service: employer of choice ‘




YOUR CAREER

If working outdoors in a team environment appeals to you,
an apprenticeship or traineeship with Essential Energy
could be the opportunity you've been waiting for.

Apply now at essentialenergy.com.au/apprentices
Applications close midnight 25 July.

Essential Energy is committed to building
a culturally inclusive and diverse workplace _,— —
and strongly encourages applicants to :
apply regardless of gender, age, sexual
orientation or disability.

energy

Exciting posi

s

apoaipima

CAPE YORK | HEALTH COUNCIL

Quality and Risk Manager

Are you an experienced quality and risk leader?
Apunipima is looking for our next Quality and Risk
Manager to join our team.

Location: Cairns servicing Cape York

communities

Status: Full Time Permanent

Salary: $103,031 - $112,398 p.a. + super

Position Contact:
Debra Malthouse, Chief Executive Officer, via
07 4037 7240 or debra.malthouse @apunipima.org.au.

FOR FURTHER INFORMATION ABOUT THIS POSITION
AND HOW TO APPLY, SEE OUR AD ON THE KOORI

MAIL WEBSITE UNDER JOBS & GENERAL WEB ADS

® o MacKillop
Family
Services

At MacKillop Family Services, we work for the rights
of all children to be free to enjoy their childhood in a
safe and loving home, where they are nurtured and
have a sense of belonging and cultural identity. The WA
Pilbara services are currently recruiting for the following
positions:

. Manager, Pilbara Services

. Indigenous Healing Services Counsellor

. Family Support Workers

. Early Intervention Services Coordinator

If you would like to be a part of our small close-knit team
in the Pilbara and follow our passion, commitment and
motivation to child safety and the wellbeing of all
children and families then please contact us today!

If you are interested, please go to our website
www.mackillop.org.au to the Careers tab, or email
kellie.goes@mackillop.org.au

Jymbi
Family Wellbeing
Support Worker

Mununjali Housing and
Development Co Ltd

are seeking expressions of
interest for a

Family Support Worker
position within our Jymbi Aboriginal and
Torres Strait Islander Wellbeing program.

T ail

Information regarding the details and
requirements of this position will be made
available upon request during office hours

(8 am to 5 pm Monday to Friday)
For expression of interest information
please contact Mununjali Housing and
Development Co Ltd

Phone: 07 5541 2575 or
Email: admin@mununjali.com.au

Applications close:
Monday the 19th of July at 4 pm

Aboriginal and Torres Strait Islander
people with a lived experience are
encouraged to apply

Generalist Solicitor

An exciting opportunity exists at Shoalcoast to join our
legal team as a Generalist Solicitor.

This position requires an experienced Solicitor who can
provide legal advice and community legal education to
disadvantaged clients in the South Coast.

The successful applicant will be required to provide legal
advice over the phone and in face to face appointments in the
Nowra Office and in outreach locations. You will be required to
provide community legal education and contribute to law
reform submissions as needed. The position is 4 — 5 days a
week. The successful applicant will be based in the Nowra
office with flexible working arrangements where possible.

This position is a contract position until 30 June 2022.

Please email emma@shoalcoast.org.au for the position
information pack.

Phone 4422 9529 for more information.

Applicants are asked to submit a current resume and a cover
letter addressing the selection criteria. The resume should
provide the name of two referees and be sent to Shoalcoast
CLC, PO Box 1496, NOWRA 2541 or emailed to

Closing date is 14 July 2021.

ion

in Western NSW

Aboriginal

Based in either
Bathurst,

Dubbo, Orange
or Broken Hill

and Wellbeing.

Identified role

Western NSW Primary Health Network
(WNSW PHN) has partnered with the
AES to recruit a key member of its
team, Portfolio Lead - Aboriginal Health

WNSW PHN is an independent, not-for-profit organisation that is strategically focused on
improving health outcomes for Aboriginal and Torres Strait Islander peoples.

The Portfolio Lead - Aboriginal Health and Wellbeing is responsible for providing
subject matter leadership, expertise and advice to inform Western NSW Primary Health
Network (WNSW PHN) Activity Work Plans, Strategic Projects, Service Designs and
Commissioned Services to ensure the health needs of our communities are addressed.

WNSW PHN is a supportive and flexible employer with a range of attractive employee

benefits. Relocation costs for the ideal candidate will be considered.

To obtain an information package on the role and for details on
how to apply, please contact talent@aes.org.au
For enquiries, please contact Jamie Hardy on (02) 85710999

Closing date for applications is Wednesday, 7 July 2021.

hn

WESTERN NSW ')

emma@shoalcoast.org.au.

This is an Identified position. Aboriginality is a genuine occupational qualification under Section 14 of the

Anti-Discrimination Act 1977 NSW.

An Australian Government Initiative

Aboriginal
Employment
Strategy
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Brand Ambassador & Business
Development (Sales Rep)

South-East QLD / Northern Rivers
Sales

. Salary + super/phone/car
Full-Time

Proudly Aboriginal owned and led, Sobah is Australia's
first non-alcoholic craft beer company run by husband-
wife team Clinton and Lozen Schultz, based at Gold
Coast, Queensland. Established in 2017 from a desire for
providing a better choice for those who are not drinking
for whatever reason at whatever time, Sobah promotes
healthy lifestyle choices and wellness, social equity,
sustainability, raise positive awareness of Aboriginal and
Torres Strait Islander culture, smash stereotypes, unite
people and of course, our beers quench thirst.

We're looking for an experienced sales rep to look after
our great customers and venues and develop new
relationships with businesses in South-East QLD and
Northern NSW. The role requires a highly motivated,
vibrant, results-driven individual with relevant industry
sales experience, potentially someone who has heaps of
local knowledge.

Relevant Experience & Attributes;
An understanding and passion for the beverages
industry

. Sales experience in beer and/or beverages, or

. Commercial hospitality experience
Ability to adapt to a growing business

. Network within the territory
Self-motivated with the ability to structure and
organise own work routines

. Tenacious
Team player

The important bits: its important you have a full driver’s
license and full rights to work in Australia. This is a full-
time role and you would ideally be based at Gold Coast
or Brisbane, with flexible work hours which may include
weekend work here and there.

If you want to join the team, check out the JOBS page at
sobah.com.au for more info and to get a feel for what is
important to us.Then send us your resume and cover
letter telling us about yourself, and why this is the right
role for you. Email your application to
sobahbeverages@gmail.com by COB Monday 19th
July 2021.

Dinaalblla

FAMILY VIOLENCE PREVENTION LEGAL SERVICE
i, TR L tr
o =

Forbes Based
Unrestricted Solicitor

Full Time 38 Hours a week

Binaal Billa Family Violence Legal Prevention Service
(BBFVPLS) is auspiced by Yoorana Gunya Family Healing
Centre and as a unit provides legal advice and representation
to Aboriginal and Torres Strait Islander people in regard to
family/domestic violence and sexual assault and related areas
of law and in accordance with the operational framework and
casework guidelines established by BBFVLS.

This position requires a highly motivated person, with the
capacity to work across cultures to provide services to ATSI
victims / survivors of family/domestic violence and sexual
assault. Regular travel is required to cover the following
service areas; Forbes, Parkes, Peak Hill, Condobolin, Lake
Cargelligo and Murrinbridge and West Wyalong.

Closing Date: 16th July 2021

Enquires
Phone: 0268501234 or email Program Coordinator:
debbie@binaalbilla.com.au

llj“!" [ work
NSW FOR
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Seeking a Permanent
Full-Time Aboriginal
Health Worker at Denlliquin.

The Aboriginal Health Worker role is non-clinical and
provides a variety of services in a community and/
or hospital setting. These services include advocacy,
support, and liaison and health promotion.

Aboriginal Health Workers also communicate with,
and facilitate access to, other government and
non-government organisations and support
services in order to provide care that meets the
social, emotional and cultural needs of the patient/
client. This communication may occur during and/or
after the person’s contact with the health service.

The Aboriginal Health Practitioner provides flexible,
holistic and culturally sensitive health services to
Aboriginal Clients, inpatients and the community, to
achieve better health outcomes and better access
to health services for Aboriginal people.

The Aboriginal Health Practitioner will provide a range
of direct clinical services as defined by the Scope of
Practice for the community in which they work.

Aboriginal Health Workers are required to complete
a Certificate IV in Aboriginal Primary Health Care
(Practice) and obtain AHPRA registration within
atwo year period of commencing in the role in
order to transition to the Aboriginal Health
Practitioner classification.

¢ Thisis an identified position in accordance with
Section 14 of the Anti-Discrimination Act 1977.
Applicants must be of Aboriginal or Torres
Strait Islander decent.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles within NSW Health.

For more information, please visit:
steppingup.health.nsw.gov.au

Applications close: 8 July 2021
Location: Murrumbidgee Local Health District

Follow MLHD on FB, LI and Instagram and visit
mlhd.health.nsw.gov.au/careers

To learn more please visit:
jobs.health.nsw.gov.au/mlhd/jobs
and search for Requisition ID REQ231790.

AP
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Mental Health Professional
(Level 1-2) - Aboriginal
Identified - Adult Community
Mental Health Team

Department: South Western Sydney LHD
Employment status: Temporary Full-Time
Remuneration: Dependant on Qualifications
Registered Nurse: $1,233.80 to $1,732.39 pw
Social Worker: Level 1/2, $1,235.43 to $1,789.87 pw
Occupational Therapist: Level 1/2,$1,235.43 to
$1,789.87 pw

Counsellor: Level 1/2, $1,235.43 to $1,789.87 pw
Psychologist: $1,304.99 to $1,939.81 pw
Enquiries: Ann Baker on 0459 871 540

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 11 July 2021

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ239516

‘ NSW Health Service: employer of choice

A\ Sonder

Better Care Better Health

We're

hiring.

Join us for a delicious
professional’s breakfast
& learn why you should
work with us.

Sonder is an inclusive, not-for-profit

organisation that has been providing better JUIy 7.30am
quality health and support services to the - 1o°m
South Australian community since 1993. 2021

Why work with us? Sonder, 2 Peachey Rd,

Edinburgh North SA 5113
Sonder makes a positive difference to the
lives of thousands of people each year.
We put clients first and deliver services that
are based on Sonder’s values of respect,
honesty, equity, fairness and trust.

Registrations

Psychologists, Social Workers and Accredited
Mental Health Professionals are encouraged
to attend.

Join our team and benefit from:

If you cannot attend the event but would like
more information about careers at Sonder,
contact Kiara Hillam (0O8) 8209 0700 or
email khillam@sonder.net.au

Flexible work arrangements

Supportive clinical supervision

Training and development opportunities
Paid parental leave

Access to salary packaging

Extensive career pathways

And more, which we'll discuss

Register online by
Monday 12 July 2021
bit.ly/3irwXk9

sonder.net.au ¢ (O8) 8209 0700

‘(L“‘l)' [ work
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Female Senior Aboriginal
Health Worker

Location: Population Health, Camperdown
Employment status: Permanent Full-Time
Remuneration: $83,244 to $86,474 per annum
Requisition ID: REQ239372

Enquiries: Brooke Dailey on (02) 9515 1291

Aboriginal Oral Health
Services Liaison Officer
(Aboriginal Health Worker)

Location: Sydney Dental Hospital
Employment status: Permanent Full-Time
Remuneration: $54,383 to $80,097 per annum
Requisition ID: REQ238951

Enquiries: Dr Trupta Desai via email at
Trupta.Desai@health.nsw.gov.au

Aboriginality/Torres Strait Islander and Being
female are genuine occupational qualifications
and are authorised under section 14(d) and
section 31(2h) of the Anti-Discrimination Act 1977.

Department: Sydney Local Health District
Closing Date: 14 July 2021

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: see above
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Identified
Paedlatrlc Social Worker Complex Pain Serwce

Location: John Hunter Chlldren s Hospital

Enquiries: Jodie Enderby at Jodie.Enderby@health.nsw.gov.au
Closing Date: 11 July 2021

Reference ID: REQ235527

Aborigiqal Mental Health CIin"ician

Location: Tamworth Hospital

Enquiries: Trish Blackman at Trish.Blackman@health.nsw.gov.au
Closing Date: 25 July 2021

Reference ID: REQ240648

Hunter New England Health is seeking an Aboriginal Mental Health Clinician
that is dedicated to ensuring culturally valid understandings shape the provision
of Mental Health services and guide the assessment, care and management of
Aboriginal and Torres Strait Islander people’s wellbeing.

This position is open to Occupational Therapists, Social Workers, Counsellors,
Psychologists and Registered Nurses who are passionate about improving
mental health and sustaining the social and emotional wellbeing of Aboriginal
people located on Gomeroi and surrounding nations.

These positions are identified for Aboriginal people and exemption is claimed
under 14d of the Anti-Discrimination Act 1977. Aboriginal applicants must
demonstrate Aboriginality in addition to addressing the selection criteria.

Targeted

Administration Officer - Drug and Alcohol
Clinical Services

Location: James Fletcher Hospital

Enquiries: April Trappel at April.Trappel@health.nsw.gov.au
Closing Date: 7 July 2021

Reference ID: REQ236930

This is a targeted Aboriginal Position. Preference will be given to applicants of
Aboriginal descent. Exemption is claimed under S21 of the Anti-Discrimination
Act 1977. Aboriginal applicants must demonstrate Aboriginality in addition to
addressing the selection criteria.

Department: Hunter New England LHD

Closing Dates: see above

Applications must be lodged electronically. Please go to
healthnswgov.referrals.selectminds.com and search for
Job Reference Numbers above.

NSW Health Service: employer of choice ‘

‘ NSW Health Service: employer of choice ‘

‘ NSW Health Service: employer of choice
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Munarra Director

LOCATION: Shepparton

CONTRACT TERM: 12-months, with possibility of MUNARRA
extension CENTRE FOR RE! CELLENCE

POSITION TYPE: Full-time

REMUNERATION: Competitive salary package offered

CONTACT OFFICER: Travis Morgan

Position

The Munarra Centre for Regional Excellence (MCRE) will be a national, state-of-the-art
centre designed as a hub of connection and transformation for Indigenous and non-
Indigenous people across Australia.

The Munarra Director will be responsible for leading Munarra Limited in achieving the next
critical phase of the MCRE project. Over the next 12 months, the role will be accountable for
implementing strategic and operational plans set by the Board of Directors and the Project
Control Group.

The position will work in partnership with project partner organisations, universities and state
government stakeholders to ensure that the voice and needs of the First Nations community
are represented.

To apply
For further details on this position, please see: https://www.kaielainstitute.org.au/work-with-
us.html or contact Travis on mobile: 0476 879 801.

Please submit your CV and a two-page statement of claims against the selection criteria

providing relevant examples against key duties of the role to email:
administration@kaielainstitute.org.au
i : ORIA
Application Closing Date: 5pm Monday, 12 July 2021 State
Government

Child Protection

ORIA Health
—gw and Human
Practitioners
Benefits

* A career within a department striving to achieve the best health, wellbeing and safety
of all Victorians

e Work collaboratively with your team to strengthen case practice and to provide
effective service delivery

e Highly rewarding career opportunities and ongoing professional development

Being a Child Protection Practitioner means making real change to the lives of our
communities most vulnerable children and families. A career in child protection will provide
arange of professional pathways that support your personal growth and development.

We offer a supportive team approach, quality supervision with great training and
development. We are building an inclusive workplace that embraces diversity of
backgrounds and differences to realise the potential of our employees for innovation and
delivering services aimed at enhancing the lives of vulnerable Victorians.

Skills and Experience
We are looking for entry level, Advanced and Senior child protection/child and family
welfare professionals to join our child protection teams.

Key responsibilities include

e Assessing children and young people who are in need of protection

e Conducting risk assessments and investigations

e Working collaboratively with families, community services organisations and other
professionals to develop and implement effective plans for children

e Managing complex cases, problem solving and presenting matters to the Children’s
Court of Victoria as required

* Be responsible for supporting and developing Child Protection Practitioners in
the integration of theory and practice while demonstrating your expertise through
case practice

e Working collaboratively with the Team Manager to strengthen case practice

* Provide effective service delivery and support other practitioners

To be a child protection practitioner you need a current and valid driver’s licence and
one of the following: A recognised Social Work degree or a similar welfare or behavioural
related degree OR a recognised Diploma of Community Services Work.

Make the decision to pursue a fulfilling professional career and make a difference in
vulnerable children’s lives.

To find out further information regarding Child Protection Practitioner opportunities,
classifications and area locations, please visit
https://childprotectionjobs.dhhs.vic.gov.au/roles or email
childprotectionjobs@dhhs.vic.gov.au

For more information about the Department of Health and Human Services visit
www.dhhs.vic.gov.au To apply online and for other DHHS and Victorian Government job
opportunities please visit www.careers.vic.gov.au

Police Checks form part of the Department of Health and Human Services recruitment
process.

The department promotes diversity and equal opportunity in employment and is
committed to a more diverse workforce.

If you are an Aboriginal or Torres Strait Islander applicant,or if you have a disability, and
require advice and support with the recruitment process, please

contact our Diversity Unit on Diversitylnclusion@dhhs.vic.gov.au

The department is committed to the safety of its clients. The department takes a zero
tolerance approach to abuse, including child abuse and abuse of people with disability.
Departmental employees are required to comply with all legal requirements including the
Child Safe Standards to keep children safe from harm and abuse.

FR2447

Anglicare
Victoria

A\

| A
FUNCTIONAL FAMILY THERAPY
PRACTITIONER -YOUTH JUSTICE

Full time with options (.8 to .9 options)

The Functional Family Therapy FFT® - Youth Justice
program is recruiting to a full time ongoing position.
Functional Family Therapy is a short-term, evidence
based intervention program that works intensively
with families for an average of three to five months.
FFT works primarily with young people aged 11 to 18
years who are referred by Youth Justice.

Enquiries to: Stephanie Bortignon, Program
Manager FFT- 0439 194 207

9 July 2021

To view PD and application details, please visit
careers on our website.

Fast Art 532000 v1

1300 889 335 | anglicarevic.org.au

Legal Aid

Aboriginal Targeted
Quality Standards Officer
Clerk Grade 5/6

* Package up to $104k
* Cenfral Sydney, tfemp up to June 2022,
full-time

We are looking for a motivated, enthusiastic
tfeam player to conduct file reviews of legally
aided matters to assess compliance with our
Quality Standards. Financial and spot check
audits will also form part of this role, as well

as supporting the management of our panel
application processes and contributing to
recommendations for the improvements of
policies, systems and practices relating to both
audit work and panels.

Apply Online: iworkfor.nsw.gov.au

Jobs NSW Ref. No. 00008C98

Closing Date: Sunday 4 July 2021, 11:59pm
Enquiries: Melissa Burgess on (02) 9219 5816 or
melissa.burgess@legalaid.nsw.gov.au

BLZ_SB2599
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| can help to create positive health outcomes
through my work. | can work and live within
my own community and be part of these
changes, celebrating new initiatives and
success stories. What motivates me is being
part of an innovative culture and a friendly
team, where | feel supported and can
challenge myself to develop new skills and
capabilities.

Aboriginal Liaison Officer
Yorke and Northern Community Health
Maitland

Job Ref: 759082

www.sahealth.sa.gov.au/careers

...live and work in my

community and make

positive changes for
Aboriginal people

Government
of South Australia

SA Health

ROV

HERSOURS REGIONAL RBORIGIEAL § ISLANC!
COMMUNITY CONTROLLED HERLTH SERVICES

CRAICCHS JOB
OPPORTUNITIES

INDIGENOUS HEALTH WORKERS

TRANSPORT & MAINTENANCE
OFFICER

SENIOR MEDICAL RECEPTIONIST

SEXUAL HEALTH PROJECT
OFFICER

SEXUAL HEALTH WORKER

For all the details on these positions go to:
www.employmentmatters.com.au

Employment
vmorzaiz o IRALLEETS

& vacca

Connected by culture

Join our Team to make a difference to the
lives of Aboriginal Children and Families

Victorian Aboriginal Child Care Agency (VACCA) is a
statewide Aboriginal child and family welfare community-
controlled organisation in Victoria. Established in 1977
VACCA, it has grown in size and so has the delivery of
services responding to areas of need in the Aboriginal
Community. Our purpose is to support culturally strong, safe
and thriving Aboriginal communities.

VACCA provides a positive work culture and environment,

flexible working conditions, competitive salaries, salary

packaging and professional development opportunities.

We are looking to recruit for some exciting positions in our

Western offices (Werribee and Melton) including:

1. Team Leader - Aboriginal Family Preservation and
Reunification Response

2. Practitioner/Senior Practitioner - Aboriginal
Family Preservation and Reunification Response

For more detailed information about VACCA and the positions

available, please visit our website

https://www.vacca.org/page/about/working-at-
vacca/working-at-vacca

Or Email at recruitment@vacca.org or call us at 9287 8800

Wik | =
‘GOVERNMENT TA F E ‘£
Teacher Aboriginal
Cultural Arts
(Aboriginal Identified)

TAFE NSW is looking for a Full-Time
Teacher at our Eora campus

¢ Rewarding, flexible and
fun work environment

¢ Package is valued up to $111,732
($84,918 to $100,708 + employer
contributions).

Applications close Monday

12 July at 11.59 pm

For more information contact
Gabriella Dinallo on 0434 964 805

Apply online via

2568

BLZ P2

[ work

iworkfor.nsw.gov.au
Job Reference Number: FOR
00008916 NSW

Lifeline

131114
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Legal AidR

Aboriginal Targeted
Solicitor I-1ll = Family Law

¢ Package up to $127k

¢ 1 Immediate Ongoing Vacancy at Tamworth

¢ Talent Pool for Central and Inland NSW
offices — Albury, Dubbo, Orange, Tamworth,
Wagga Wagga

Administrator and Events Planner

An exciting opportunity exists at Shoalcoast Community
Legal Centre to join our team as an Administrator and
Events Planner in our Nowra Office.

This position requires an energetic and enthusiastic person
who can join our busy team at our community legal centre.

The successful applicant will be required to have high level
administration and computer skills, experience with
promotional and media tasks and event planning. You will
have a friendly and outgoing personality, be self-motivated,
have great communications skills, show initiative, be able to
deal with clients in a fast paced environment and have an
interest in social justice.

We are looking for passionate Solicitors with
experience in family law and care and protection
matters. Your sfrong communication skills will
enable you to provide efficient and effective
legal services to clients of Legal Aid from a range
of diverse backgrounds.

This position is for 4 to 5 days a week. This position is located

An Aboriginal Information Session will be held in our Nowra office.

online via MS Teams. Please visit our online advert

for more details. Phone 4422 9529 or email emma@shoalcoast.org.au for

position information pack.
Apply Online: iworkfor.nsw.gov.au

Jobs NSW Ref. No. 00008C12

Closing Date: Sunday 18 July 2021, 11:59pm
Enquiries: Kasey Matheson on (02) 4908 6157 or
Kasey.Matheson@legalaid.nsw.gov.au

Written applications addressing selection criteria including
current resume and the name of two current referees are to be
sent to

BLZ_KH127

Shoalcoast Community Legal Centre
PO Box 1496, NOWRA 2541
or emailed to emma@shoalcoast.org.au

Closing Date is 14 July 2021

Artwork: © Luke Penrith
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Exciting & rewarding job opportunities
Aboriginal people strongly encouraged to apply
The New South Wales Aboriginal Land Council (NSWALC) was established under the Aboriginal Land

Rights Act 1983 (NSW) (ALRA). NSWALC is a self-funding statutory authority responsible for protecting
and promoting the rights and interests of Aboriginal peoples in NSW.

The Aboriginal Land Council network operates as a two tiered system consisting of the peak body,
(NSWALC, including Zone Offices) and 120 LALCs. For more information regarding NSWALC, access our website:
www.alc.org.au

The NSWALC is committed to ensuring a better future for Aboriginal people by working for the return of culturally significant and
economically viable land, pursuing cultural, social and economic independence for its people and being politically pro-active and
voicing the position of Aboriginal people on issues that affect them.

The NSW Aboriginal Land Council have exciting and rewarding job opportunities and are seeking motivated and suitably
experienced and qualified people to join us to deliver services on this significant initiative. We are recruiting for following role:

1. Senior Project Officer (Identified) - Fun time ongoing
Coffs Harbour. Commencing Salary is $96,010 per annum plus super and benefits

In this role you'll be responsible ensuring that the NSWALC policies and procedures are interpreted and implemented effectively.
Provide sound advice to staff and Local Aboriginal Land Councils (ALCs), under the provisions of the ALRA as amended.
Applications will close Sunday 11 July 2021.

2. Senior Project Officer - rul time ongoing

Coffs Harbour. Commencing Salary is $79,344 per annum plus super and benefits

The objectives of the position are to provide a comprehensive range of services within the finance and administrative support
services within the Zone Office and to ensure that all office functions are undertaken efficiently and effectively in accordance with
NSWALC Policies, Procedures and legislative requirements. Applications will close Sunday 11 July 2021.

3. Prog rams Officer (ldentlfled) - Full time Ongoing Parramatta/Zone Offices. Commencing Salary is

$79,344 per annum plus super and benefits

The position holder will provide a range of project management and support services, including preparation of reports and briefs,
coordinating resources, maintaining project documentation, implementing, and monitoring program and project plans, ensure
program and project outcomes are achieved on time, on budget, to quality standards and within agreed scope, in line with
established program and project management methodology. Applications will close Sunday 4 July 2021.

If you are interested in applying for these roles, please visit our recruitment portal at
https://alc.bigredsky.com/page.php?pagelD=106 and follow the online recruitment process. Here you can access full details of the
positions and the role descriptions. Please submit your current resume and a cover letter addressing the success profile in the
role description.

Should you require further information regarding job, please contact recruitment@alc.org.au.

lllawarra Aboriginal Corporation

lllawarra Aboriginal Corporation (IAC) is a large successful Aboriginal-owned and operated, Not-for-Profit service provider in the
lllawarra. The IAC is dedicated to meeting the social, cultural and economic needs of Aboriginal people within the lllawarra. The
organisation currently delivers housing, aged care, child care, employment and training, emergency relief and child, youth and
family services.

The IAC child, youth and family service Myimbarr is a designated agency, authorised by the NSW Office of the Children’s Guardian

to provide statutory out-of-home care services in NSW and a funded service provider delivering programs on behalf of NSW Family

and Community Services to the Aboriginal community.

The Myimbarr Permanency Support Program (PSP) aim is to:

= Keep Aboriginal children and young people safe and protect them from abuse and exploitation by offering a place of safety in
times when it is needed

= Meet the child or young person’s physical, social, emotional, educational and cultural needs whilst within our program

= Assist keeping children and young people in their families and community

= Support foster families provide the best possible care to meet each child's unique needs

= Work intensively with birth parents and families to support change

= Deliver a Therapeutic Care model

The team at Myimbarr are currently looking for passionate, community minded individuals to fill the following positions
and join the team:

. Case Work Manager ( team leader) Full Time — the applicant must hold a recognised tertiary qualification,
minimum level Certificate [V Community Services or relevant.

. Aboriginal Cultural AdVisor Part Time ( 30 hours per week) — the applicant must hold relevant qualifications
or extensive experience in Aboriginal Cultural Studies, Aboriginal Welfare, Child Protection or related area.

. Program SUppOI’t Coordinator Fuil Time - applicant must hold relevant qualifications or experience in a
high level administrative role.

A generous remuneration package will be paid in accordance with the relevant award plus superannuation, leave loading and full
salary packaging. The centre also offers genuine family flexible work arrangements. We also provide supported study and
professional development and a community-based environment.

Applications Close — July 5th 9am.
To find out more or request a position description please contact jobs@iac.org.au or Mandy Hall mandy.hall@iac.org.au .

All applications will be received via seek.

Case Work Team Leader - https://www.seek.com.au/job/52571237
Aboriginal Cultural Advisor - https://www.seek.com.au/job/52570933
Program Support Coordinator - https://www.seek.com.au/job/52578378

Aboriginal Student

Engagement Officer

(HEO 6)

University of

South Australia

* Open to Australian Aboriginal Peoples only
* Full-time, continuing position based in the Student Engagement

Unit at City West campus

+ Commencement Salary: $82,077 per annum (plus up to 17%

superannuation)

About the Role

This position coordinates programs
and activities aimed at increasing
access, participation, retention and
success of Australian Aboriginal
and Torres Strait Islander (hereafter
Aboriginal) students at the
University of South Australia.

Located in the Wirringka Student
Services team within the Student
Engagement Unit (SEV), this role
provides high level administrative,
reporting and coordination services
across the University. The Aboriginal
Student Engagement Officer
delivers a support service to
Aboriginal students, manages
Study Centres on campus, and
offers a Wirringka Student

Services presence throughout

the University’s academic units

to improve student study outcomes.
The role is also involved in
community engagement to increase
Aboriginal students' access and
recruitment, retention and success.

How to Apply

For a copy of the position
description and to apply, please
visit: unisa.edu.au/WorkingatUniSA.
For further information about the
position or the recruitment process,
you can contact the UniSA
Recruitment Central Team on

+618 8302 1700 or via email to
recruitment@unisa.edu.au using
job reference number 3101,

Applications close:
11:30pm Monday 5 July 2021

Pursuant to the Child Safety (Prohibited Persons) Act 2016 (the Act) and the Child Safety (Prohibited
Persons) Regulations 2019 (the Regulations), this position has been deemed prescribed. This role will
require the successful candidate to hold a current Working with Children Check

Applications will only be considered from Australian Aboriginal Peoples for this position, under special
measures pursuant to Section 56 of the Equal Employment Opportunity Act 1984. You will be required
to provide evidence of your Aboriginal heritage in your online application form.

awun

SINCE 2001

Chief Executive Officer

Closing Date:
Type:
Location:
Salary:
Website:

Full time

Sunday, 18 July

Sydney preferable (for discussion)
$200,000 - $250,000 base + benefits
WWW.jawun.org.au

An exceptional leadership opportunity to bring corporate,
government and philanthropic organisations together in

partnership with indigenous organisations and communities to

facilitate indigenous led change through:
building local skills, knowledge and experience

leadership development

supporting reform for example, Empowered Communities

To apply:

People for Purpose have been appointed to recruit for this
role. We invite you to read the Position Description under
Executive Search at the People for Purpose website -
www.peopleforpurpose.com.au. Once you have absorbed this
information and done your own research, if you have specific
questions, please call us on 0468 625 252 or email

hello@peopleforpurpose.com.au

You can apply via the People for

Purpose website by submitting a CV
and a covering letter outlining why
you are interested in representing

Jawun and how your skills and

experience align to this opportunity.

Applications close 5pm on
Sunday, 18 July 2021.
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People and Culture Manager

+ Key leadership position advising CEO and senior
leaders

consumer
action

+ Steer organisational culture that is inclusive, aw centre
collaborative, respectful and promotes employee
wellbeing

+ Join an organisation that makes a real difference through direct services and systemic
advocacy

+ Permanent full-time or 0.8 FTE role, with substantial flexibility

Consumer Action Law Centre is looking for an energetic, innovative People and Culture
Manager. The role leads all aspects of human resources management (excluding payroll) and
works collaboratively with leaders across the organisation to support a culture that is
collaborative, respectful, and promotes wellbeing, in support of the Centre’s vision and purpose.

About the organisation

Consumer Action Law Centre is an award winning campaign-focused organisation with a vision
for a just marketplace where people have power and business play fair. The Centre is
particularly focused on building a diverse and inclusive workforce that reflects the communities
we serve.

More information about the centre including our Koori Helpline and our work with Aboriginal
communities is on our website: www.consumeraction.org.au

Requirements

+ Significant experience as a Human Resources Manager or similar

+ High level of awareness and competency engaging with the interests and needs of persons
from various backgrounds, races, abilities and identities

» Sound organisational & time management, with ability to work autonomously and meet
competing priorities

+ Experience leading human resources in a mainstream organisation employing Aboriginal &
Torres Strait Islander staff will be an advantage

The salary range offered will be between $108,000 — $115,000 per annum commensurate with
experience, plus superannuation. Consumer Action Law Centre offers FBT salary packaging
therefore, depending upon personal financial circumstances, the value of the salary may be
equivalent to up to approximately $5,000 — $7,000 higher.

Consumer Action Law Centre is committed to building a diverse workforce. We strongly
encourage applications from Aboriginal people, people with disability, people from diverse
cultural and linguistic backgrounds, people of all ages, and LGBTIQA+ people. We are open to
provide adjustments that will assist you in the recruitment process, so please contact us to
discuss how we can support you.

To apply, send your CV and a cover letter to recruitment@consumeraction.org.au .
Applications close on 5th July or as soon as possible after - please email us if you are interested
in applying and would like a few more days.

Australia ©
Council
Australian Government fOI‘ the ArtS

ASSESSMENT OFFICER
(maternity cover)

In this role you will use your excellent relationship
management skills to support Council with its investment in
the arts and creativity. You will gain a unique insight into the
ambitions of artists and cultural organisations across Australia
by engaging with peer assessors, industry advisors and key
internal stakeholders to implement transparent assessment
processes. To obtain further information about this position,
please visit our careers page at
http://australiacouncil.gov.au/about/careers/

Applications close 18 July 2021 at 11:59 pm (AEST)

NGUNYA JARJUM ABORIGINAL CHILD & FAMILY NETWORK

PSP OoHC MANAGER
(ABORIGINAL IDENTIFIED)

MANAGER CASEWORK
(ABORIGINAL IDENTIFIED)

FINANCE OFFICER
(ABORIGINAL IDENTIFIED)

HEALTH CO0-ORDINATOR (ABORIGINAL IDENTIFIED)
BALAA WORKER (ABORIGINAL IDENTIFIED)

LISMORE, NSW NORTH COAST (service delivery area Tweed Heads to Grafton)

About us visit www.ngunyajarjum.com
We value building meaningful relationships and work to build trust with families, communities
and our partners.

Our Vision is for a connected, culturally rich and thriving community where Ngunya Jarjum
support our local families to nurture their children, raise them on country, and preserve our
culture and strength into the future.

The Office of the Children’s Guardian has recently awarded Ngunya Jarjum five years
accreditation giving great stability and further growth opportunities.

Due to ongoing growth, we have the following opportunities available in our Permanency
Support Program (PSP) Out of Home Care (OoHC) team:

PSP OoHC Manager (Aboriginal Identified)

In this role your focus will development and management of all PSP OoHC program services
ensuring that operations are managed effectively and achieve agreed program performance
indicators. Significant senior leadership experience in the OOHC and child protection sector
with excellent understanding of OOHC standards, legislation and OCG accreditation
requirements is required to succeed in this role.

Manager Casework (Aboriginal Identified)

In this role your focus will development and management of all PSP OoHC program services
ensuring that operations are managed effectively and achieve agreed program performance
indicators. Significant senior leadership experience in the OOHC and child protection sector
with excellent understanding of OOHC standards, legislation and OCG accreditation
requirements is required to succeed in this role.

The closing date for these roles (PSP OoHC Manager & Manager Casework) is 9.00am
Monday, 26 July 2021.

Finance Officer (Aboriginal Identified)

In this role your focus will be on providing quality finance support services to all internal and
external clients. You will need a qualification in a relevant discipline (Accounting, Finance or
Office Administration) and/or equivalent demonstration of such knowledge. You will also need
experience in a finance or administrative position including accounts payable and accounts
receivable.

Health Co-ordinator (Aboriginal Identified)

Ngunya Jarjum has recently secured funding to develop and implement the Indigenous
Australians Health Program. This Health Co-ordinator role will be key in implementing this
program and your focus will be on developing and implementing the program. You will need
health related qualifications with current AHPRA registration and a minimum of three years’
experience in a health-related role. Experience in Aboriginal health service delivery and/or a
background in Aboriginal health research would be highly desirable.

Balaa (Casework support) worker (Aboriginal Identified)

Ngunya Jarjum are currently looking to expand our Balaa team to support service delivery to
Aboriginal families. This is a casual role working shifts requiring flexible working hours
between 7am and 7pm weekdays and weekends. A generous remuneration package will be
negotiated plus superannuation. Hourly rate of $37.73 which includes 25% casual loading for
weekdays, weekend shifts attract additional loadings.

The closing date for these roles (Finance Officer, Health Co-ordinator & Balaa
Casework support worker) is 9.00am Monday, 12 July 2021.

Please visit our website www.ngunyajarjum.com to find out further details or contact Michelle
Hicks on (02) 6626 3700 Human Resources Manager. All applications will be received via
SEEK online or email recruitment@ngunyajarjum.com

Appointment to these positions will be subject to a National Criminal History Record Check
and Working with Children Check clearance. Two reference checks will be required including
one recent supervisor.

gunya
Jarjum

A generous remuneration package will be negotiated plus superannuation, leave loading and
salary sacrifice. We offer an excellent range of benefits including:
+ Full non-profit status with salary sacrifice available to reduce tax and increase your take
home pay

An opportunity to make a difference to Aboriginal Jarjums and families across our
community
+ A beautiful location on the flourishing NSW North coast.

These positions are identified for Aboriginal people and exemption is claimed under
14d of the Anti-Discrimination Act 1977.

K CITY OF
DARWIN

Reconciliation Project
Business Partner

City of Darwin recognises Aboriginal and Torres Strait Islander
peoples as the First Custodians of the lands on which Australia
was founded. We proudly acknowledge the Larrakia people as the
Traditional Owners of the Darwin region and pay our respects to
Larrakia elders past present and emerging.

Our vision for reconciliation is one where Australia's First Peoples
are treated equally in all relationships. Our Innovate Reconcilia-
tion Action Plan (RAP) August 2020 - July 2022 sets out actions
that Council will undertake to promote understanding and
reconciliation between Indigenous and non-Indigenous Australi-
ans. And this is where you come in!

We currently seeking an experienced Reconciliation Project
Business Partner to join our team in an 18 month tenure to help
us implement Council's Reconciliation Action Plan.

For further information regarding this position, please contact
our Manager Community and Cultural Development, Anneke
Barnes on 08 8930 0560.

darwin.nt.gov.au

Australia O
Council
forthe Arts

Data Governance Manager

Reporting to the Director Business Intelligence and Analytics,
this role will drive key data management activities that will
improve data quality and build organisational capability in the
management of data and information. You will complement
your naturally inquisitive and analytical mind with your
influencing skills to promote the data governance agenda
across divisions. To obtain further information about this
position, please visit our careers page at
http://australiacouncil.gov.au/about/careers/

Applications close 11 July 2021 at 11:59 pm (AEST)

Australian Government

Director Industry Initiatives

Reporting to the Head of Sector Development, this role will be
the lead in advocating key industry initiatives to enhance the
sustainability of the Australian cultural and creative industries.
You will bring outstanding leadership and facilitation skills with
a track record of developing and implementing ideas and
initiatives that contribute to the growth and priorities of the
cultural and creative industries. To obtain further information
about this position, please visit our careers page at
http://australiacouncil.gov.au/about/careers/

Applications close 18 July 2021 at 11:59 pm (AEST)

POWER
THE {

HAPPY

FOR SICK KIDS |
LIKE NED

Starfight

BULLINAH ABORIGINAL HEALTH SERVICE (BAHS)
BALLINA NSW

BAHS is an Aboriginal Community Controlled Health Service
that provides comprehensive primary health care services to
the Aboriginal Community in Ballina and surrounding region.

We are seeking a suitably qualified Bookkeeper to work in
our Ballina office. This role is offered part time of 24 hours
per week.

Duties

Maintain all associated financial books and records of
accounts across several programs
Preparation and presentation of accounts payable and
receivable
Reconcile Bank accounts and other Balance Sheet
Reconciliations
Maintenance of FBT records, preparation, and
submissions of BAS
General Ledger Maintenance including prepayments
and accruals
Process Payroll and Salary Packaging within agreed
timeframes
Manage staff entitlements and maintain accurate
records including Personnel Files
Liaise with the Service’s Accountant and Auditor as
required
Assist with the maintenance of the Service’s Asset
Register

. Produce statements of expenditure and acquittals as
required

. Prepare budgets in conjunction with Management for
endorsement by the Board of Directors

. Maintain compliance with all funding bodies Service
Agreements financial requirements

. Maintain and update policies and procedures for the
Finance Section and ensure that accepted financial
standards and practices are complied with.

Key Selection Criteria

1. Aboriginality

2. An ability to communicate sensitively and effectively with
Aboriginal and Torres Strait Islander people.

3. Extensive experience in accrual accounting and payroll
as well as a sound knowledge of relevant legislation and
specifically within a grant funded organisation.
Experience within a primary health care setting
preferred.

Sound communication, problem solving and decision-
making sKills.
Highly developed organisational skills including
establishing work priorities as well the ability to work with
minimal supervision.
. Attention to detail and accurate data entry.

Demonstrate flexibility in a small team environment.
Knowledge and experience with the suite of Microsoft
Office software programs and Reckon Accounting
preferred.

.Knowledge of Human Resource Management,
Workplace Health and Safety and Industrial Democracy
principles.

For the full position description please contact the Jill
Campbell on 0266815644 or via email to:
finance @bullinahahs.org.au

All applications must contain your current résumé and cover
letter addressing the key selection criteria as listed above
and at least two current referee names and should be sent
to:

Finance Manager (marked Confidential)
BAHS
120 Tamar Street
BALLINA NSW 2478
or
Via email — finance @bullinahahs.org.au

Bullinah Aboriginal Health Service is an Equal Opportunity
Employer

The successful applicant will undergo a National Criminal
History Check

Applications close — Monday 19th July 10:00 am

For all your
advertising needs

_ email:
advertising@koorimail.com

opportunities within
the NSW Publie

or call

02 6622 2666
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FOR
GOVERNMENT NSW

“(j“;’; [ work
NSW

Aboriginal Liaison Officer
(Aboriginal Health Worker)

Department: South Western Sydney LHD
Employment Status: Temporary Full-Time
Remuneration: $1,042.24 to $1,535.05 per week
Enquiries: Vesna Duricic on (02) 9616 8258

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.
Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 18 July 2021

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ235740.

‘ NSW Health Service: employer of choice ‘

Uniting

Aboriginal Employment Specialist

At Uniting, we believe in taking real steps to make the world a
better place. We work to inspire people, enliven communities
and confront injustice.

Our services are in the areas of aged care, disability, child and
family, community services, and chaplaincy and we get
involved in social justice and advocacy issues that impact the
people we serve. As an organisation we celebrate diversity
and welcome all people regardless of lifestyle choices, culture,
faith, sexual orientation or gender identity.

We are one of the largest not-for-profit community service
providers in NSW and the ACT, with a history of providing
services to the community for more than 100 years. We have
more than 550 services, with over 10,000 employees and
volunteers working as far north as Tweed Heads, as far west
as Broken Hill, and as far south as the ACT.

People are at the heart of everything we do at Uniting. Our
work with Aboriginal peoples and their communities is
particularly important as we strive to create better outcomes
for Australia’s First Peoples and a future that is self-determined
and self-governed.

About the role
Aboriginal identified role
Parramatta location

. Full-time role for three years

The role is within the People and Culture team and will work
closely with our Aboriginal Strategy and Engagement Unit
supporting the attraction, development and retention of
Uniting’s 300+ Aboriginal employees.

About You

You'll be Aboriginal and have the following:

. Passionate about making a difference through creating
employment and career opportunities for Aboriginal
peoples
Sound understanding of key issues impacting Aboriginal
people and communities especially in the areas of
employment and career progression

. Qualifications or experience in Human Resources or a
related field
Experience in developing and nurturing pipelines for the
attraction and employment of Aboriginal peoples.

. Proven track record in developing and delivering
Aboriginal strategies, projects and programs in line with
agreed timeframes.

. Exceptional communication skills with the ability to
provide sound advice to multiple stakeholders on
Aboriginal workforce related initiatives.

Demonstrated experience in identifying, partnering and
developing key stakeholder relationship to deliver
outcomes.

For more information about what it’s like to be one of over 300
employees within Uniting who identify as Aboriginal and/or
Torres Strait Islander visit our website:

https://www.uniting.org/community-impact/aboriginal-inclusion

For more information about the role or Uniting call Gavin Mate
on 0449 149 214 or email at gmate @uniting.org
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