Relations
Officer

Position Location: Brisbane

Employment Full-time, Fixed Term
Type: Contract - 24 Months

Salary: $74,818 - $85,817
(negotiable based on skills and
experience), plus superannuation

It is a genuine occupational
requirement under Section 25 of
the Anti-Discrimination Act (Qld)
1991 for the successful candidate
to be an Indigenous person.

About Us

QSNTS is a Native Title Service Provider
funded by the Federal Government to
assist Traditional Owners in the pursuit
of their native title aspirations by
providing a comprehensive range of
statutory services under the Native Title
Act 1993 (Cth) (‘Native Title Act’).

We are committed to building trusting
partnerships and walking together with
Traditional Owners to ensure they have
the support they need to make strong

Commonity

——JINE

Queensland South Native Title Services

We are looking for a Community Relations

Officer
relationships

to develop and maintain effective
between QSNTS and the

Indigenous community to ensure the best
possible advocacy and outcomes for native title
claimants and Native Title Holders.

The successful applicant will ideally possess:

.

.

Knowledge of current Indigenous issues in
contemporary society and a commitment to the
principles of advocacy and self-determination
for Aboriginal and Torres Strait Islander
People;

Ability to work in a high pressure environment
with regular travel through Queensland, and
ability to work autonomously and in a team
environment;

Previous experience in project management,
record management systems and researching
and preparing grant funding applications;
Demonstrate the ability to liaise with variety of
stakeholders in a professional and proactive
manner; and

Knowledge of ethics of collaborative conflict
resolution including: neutrality, confidentiality,
objectivity, respect for differences, and
honesty.

Sounds like the role for you?

A detailed position description is available on

BARYULGIL

Local Aboriginal Land Council
ABN 48 677 676 588

PO Box 1383, GRAFTON 2460
Ph: 66 47 2131

Exciting Management Role with Great Benefits!!!

Are you looking for an exciting new challenge and have a
desire to work directly with community members in a
rewarding and fulfilling career? The Baryulgil Local
Aboriginal Land Council (BLALC) are searching for an
experienced and committed Chief Executive Officer (CEO)
who can take the organisation in a positive direction and
accomplish a number of key projects that will secure the
financial future of the BLALC. This role requires a person with
key organisation and planning skills and an ability to multi
task. You will be surrounded by a supportive and committed
Board and Membership and have access to great salary
benefits including salary sacrificing. The BLALC are large
land owners and have unlimited potential in terms of
economic and social development opportunities. For
information on the position and to obtain a recruitment
package please contact the contact officer Scott Monaghan
at baryulgillalc@gmail.com to obtain further information.

Applications marked “Confidential” and posted to:
The Contact Officer

PO Box 1383 Grafton NSW 2460 or e-mailed to above
address.

Applications close: 31/3/2022

Union Organiser

/ s
Black Dog s
v .
Institute
UNSW
SYDNEY
Researcher,

Indigenous Mental Health

Why your role matters

. Focus areas: Population Mental Health | Clinical
Research | Suicide Prevention
Full-time or part-time considered; 3-year fixed term
contract; remote or hybrid work options
$111,563 - $155,460 (depending on experience) +
17% superannuation + annual leave loading

The Black Dog Institute is implementing a 5-year plan to
further improve and expand on being a trusted partner with
Aboriginal and Torres Strait Islander communities to
improve Social and Emotional Wellbeing (SEWB). The
Institute recognises that First Peoples SEWB goes beyond
Western conceptualisations of mental health and involves a
holistic and integrated concept of wellbeing, recognising the
importance of country, culture, spirituality, kinship and
networks of relationships.

This role presents a significant opportunity for an Aboriginal
and Torres Strait Islander identified SEWB researcher to
further develop their skills and leadership in a highly
dynamic team environment and will supervise and mentor
Aboriginal and Torres Strait Islander researchers, and build
essential partnerships with key community, government,
and non-government research stakeholders.

The Organisation

The Black Dog Institute (BDI) at UNSW is dedicated to
understanding, preventing and treating mental disorders.
The institute focuses on creating a world where mental
iliness is treated with the same concern, immediacy and
seriousness as physical illness. Scientists work to discover
the causes of illness and new treatments; and where
discoveries are immediately put into practice through health
services, technology, and community education.

—

¢ Level 4 or 5 - $76,409 to $94,063

* Additional 17% employer superannuation

* Flexible Work Arrangements

¢ Healthy Lifestyle Allowance

* Rewarding career with a progressive organisation

the careers page of the QSNTS website

CUCRICIELRLEEEEIERUIETIREENA (. .gsnts.com.aulcareers), and applicants

. o To apply: Please visit jobs@UNSW to review the Position
step of their Native Title journey.

Description and or make an application.
Contact

Professor Jennifer Hudson
Director, Research
e: jennie.hudson@blackdog.org.au

Shiree Thomas

Talent Acquisition Consultant

e: shiree.thomas@unsw.edu.au
t: 02 9065 7058

Applications close: 11.55pm, Thursday 5th May 2022

This position is open to Aboriginal and Torres Strait Islander
applicants only. UNSW has obtained an exemption under
section 126 of the Anti-Discrimination Act 1977 (NSW) to
designate and recruit professional and academic positions
for Aboriginal and Torres Strait Islander persons only, to fulfil
UNSW'’s goal of a representative workforce rate.

UNSW partners with Australia’s leading diversity
organisations, networks, and campaigns. Please refer to
UNSW's diversity offerings for further information on our
flexible work and leave options, and support for carers
(childcare, parent rooms, parental leave).

seeking further information are encouraged to
contact the QSNTS HR on (07) 3224 1200.
Closing date is 5pm 29 April 2022.

We are a dynamic team of professionals
who are committed to right people, right
country, right path.

€ (07)32241200 (@ wwwasntscomau

The NTEU Queensland Division is seeking to employ a full time,
permanent Union Organiser to join our team at James Cook University.

To find out more and to apply go to:
www.nteu.recruitmenthub.com.au & enter ref code: 5907869.
Applications close COB on Tuesday, 26 April 2022.

| work for NSW ‘\\:"2"
NSW

National
Tertiary

Education
Union

Aboriginal Health Worker - Grafton

Department: Northern NSW Local Health District

Location: Grafton, Grafton Base Hospital | Far North Coast
Employment Status: Permanent Full Time

Position Classification: Aboriginal Hlth Worker

Salary: $55,492 to $81,731 per annum

Hours Per Week: 38hrs

Enquiries: Cameron Johnson on Cameron.Johnson@health.nsw.gov.au

Aboriginal and/ or Torres Strait Islander descent. Aboriginality is
a genuine occupational qualification and is authorised by section 14(d)
of the Anti- Discrimination Act 1977.

Grafton Base Hospital is seeking an Aboriginal Health Worker to provide iu MOLONG LO

flexible, holistic and culturally sensitive health services to Aboriginal clients SUPPORT SERVICES i
and the community, to achieve better health outcomes and better access to
health services for Aboriginal people.

women's domestic violence
court advocacy services
1800 WDVCAS (1800 938 227)

Domestic and Family Violence Specialist Worker (Aboriginal Focus)

Molonglo Support Services are seeking a Domestic and Family Violence Specialist Worker (Aboriginal Focus) for the Monaro
Hume Women'’s Domestic Violence Court Advocacy Service (MHWDVCAS) based in Queanbeyan NSW.

Do you have a passion and experience for helping women and their children experiencing domestic and family violence? Do you
identify as an Aboriginal woman? A role in our friendly team as the Domestic and Family Violence (DFV) Specialist Worker
(Aboriginal Focus) might be just what you are looking for.

The Women’s Domestic Violence Court Advocacy Service is a support service for Women and their children who have
experienced or are experiencing domestic and family violence. Our service assists women to obtain effective legal protection
through applications for Apprehended Domestic Violence Orders (ADVOs) from NSW local courts. MHWDVCAS is a frontline
service that works collaboratively with NSW Police and other Community Service Partners to provide support to women and
children. Molonglo Support Services is the service provider for MHWDVCAS and manages Louisa Domestic Violence Service,
Your Place Housing Support Service & Monaro Hume Women’s Domestic Violence Court Advocacy Service. More information
available at https://molonglo.net.au.

The DFV Specialist Worker (Aboriginal Focus) is a 35 hours per week position in MHWDVCAS with training provided. It exercises
a high degree of autonomy and provides high-level advice regarding how to ensure the WDVCAS is relevant, accessible and
responsive to Aboriginal women and their children. Being a woman is a genuine occupational qualification for this position under
s.31 of the Anti-Discrimination Act 1977 (NSW).

If this sounds like a role for you, please apply.

How to apply
To apply you need to review the Position Description for details about this role and its duties/responsibilities and then send us:

+ Your current resume
* Your response to the selection criteria with examples that show you have the skills and knowledge for this role and why you
are the best person for this role

Selection criteria — essential, knowledge and skills
+ Qualifications in social welfare or related field or a minimum 3 years experience in a community services field.
« Current NSW Working with Children Check and NSW Police Check.
+ Current drivers’ licence and your own vehicle with comprehensive insurance.

Knowledge

Understanding of domestic and family violence, its complexities and consequences, particularly as they affect Aboriginal
women and children, and sensitivity to their needs;

Ability to work with local Aboriginal communities and the broader community to promote awareness of domestic and family
violence and WDVCAS services;

Excellent communication skills (verbal and written), networking and advocacy skills.

Ability to engage effectively with clients in crisis and provide appropriate, trauma-informed support; and

Excellent organisational and administrative skills.

SCHCADS Level 5, PBI Salary Packaging available.

If you have any questions or would like a copy of the Position Description/Selection Criteria, please contact Julie on 0414 946 544
or email julieh@molonglo.net.au .

Applications close 5pm Monday 16th May 2022.

If you have/are:

Aboriginal and/ or Torres Strait Islander descent. Aboriginality is a genuine
occupational qualification and is authorised by section 14(d) of the
Anti-Discrimination Act 1977. Possession of, or aspires to hold a minimum
Certificate Ill qualification in Aboriginal Primary Health Care or a minimum
Certificate lll health qualification in the relevant area of care.
Demonstrated knowledge, and understanding of the key policies and issues
that impact on Aboriginal Health in Northern NSW Local Health District.
Demonstrated ability to liaise, engage and collaborate with Aboriginal
communities and relevant agencies to ensure culturally responsive services.
Ability to maintain confidentiality when dealing with health information and
to manage information and documentation processes.

+ Knowledge of relevant legislation, policies and procedures and mandatory
reporting requirements in a primary health care environment.
Demonstrated effective written and verbal communication skills and ability
to learn and use a computer for relevant programs, including those for
patients records and data reporting.

We can offer you:

- Diverse career pathways
+ Professional and personal development
Help with further study and education
Flexible and supportive work environment
Opportunities to start or build a career, or re-enter the workforce
Challenging, inspiring and rewarding roles, and
The opportunity to make a difference!

Northern NSW Local Health District embraces the diverse skills and
perspectives that our people bring to the workplace. We foster inclusiveness
and diversity to help us deliver quality care to our community.

.

.

Applications Close: 4 May 2022

Applications must be lodged electronically at jobs.health.nsw.gov.au
Search for Job Ref Number: REQ302812
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Start at the top with a career at Australia’s
Best Place to Work 2021 Nous Group

Aboriginal and/or
Torres Strait Islander Graduate Consultant

July 2022, February 2023, July 2023 intake
All Locations (Brisbane, Canberra, Darwin, Melbourne, Perth, Sydney)

Nous Group is a leading Australian owned management consulting and leadership development
firm, offering a broad consulting capability across business strategy, public policy, organisational
capability, executive talent and development, transformational change and digital strategy and
capability, to the public and private sector. As a graduate consultant, you will have the
opportunity to work across all of these service lines.

Nous strives to create and sustain a work environment in which Aboriginal and Torres Strait
Islander staff feel empowered to be their best selves and add unique value through their
individual capabilities and lived experiences. You will have the opportunity to contribute to
projects that empower Aboriginal and Torres Strait Islander people and communities to achieve
their goals, as well as a broader range projects that achieve positive impact for other
stakeholders and communities.

Want to find out more?

Visit https://nousgroup.com/careers/available-roles/ for more details.

We would be happy for you to chat with a current Aboriginal and Torres Strait Islander Nous staff
member to learn more about the role. Please reach out to careers@nousgroup.com.au if you
have further questions.

Rumbalara Aboriginal Co-Operative
Engagement and Family Services now have
the following vacancies based at the
Rumbalara Road, Mooroopna office

Multiple re-advertised positions - If you are interested in

applying for more than one position, separate applications will RUMBALARA
be required. ABORICINAL CO-OPERATIVE LTD.

x1- Foster Care Worker

Full time — 38 Hours per week, Fixed term 12-month contract
(Participate in after hours on call roster, where relevant)

x1 - Foster Care Worker

Full time — 38 Hours per week, Ongoing
(Participate in after hours on call roster, where relevant)

Role purpose

» The Foster Care worker is responsible for providing case management or case support (as
appropriate) to children and young people placed into both statutory and voluntary foster
care.

Minimum qualifications required to be considered for these positions include: Diploma of
Community Services/ Early Childhood or equivalent.

x2- First Supports Worker

Full time — 38 hours per week, Ongoing
Willingness to work flexible hours including some evening and weekend work

Role purpose

« Undertake comprehensive assessments of kinship carers for Aboriginal children and young
people.

+ Provide family services support and recommendations to Child Protection about the suitability
of a kinship care placement, carers’ ability to meet the needs of the child and engagement in
planning regarding maintenance and placement.

Minimum qualifications required to be considered for these positions include: Tertiary
qualification in Community Services, Social Work, Youth Work or related discipline; or working
toward obtaining qualification

x1 - Kinship Case Manager
Full time — 38 Hours per week, Ongoing

Role purpose

« The role will work directly within case management and care teams ensuring a shared
understanding of key issues related to: theoretical frameworks including attachment theory,
trauma theory, brain development, ages and stages of development, resilience theory,
strength-based approach and the neurobiological development of maltreated children.

Minimum qualifications required to be considered for this position include: Tertiary qualification
in Community Services, Social Work, Youth Work or related discipline; or working toward
obtaining qualification

Salary Packaging is a benefit available for Part or Full Time Employees

The successful applicant will be subject to comprehensive reference and background checking
prior to employment, including a Working with Children Check and National Police Check.

For further information, please obtain a position description from Rumbalara’s website
https://rumbalara.org.au/careers/

To apply, you must submit a cover letter addressing elements of the Key Selection Criteria and
a current resume to marieta.martin@raclimited.com.au or to

https://rumbalara.org.au/careers/
Application close Wednesday, 27th April 2022

Rumbalara Aboriginal Co-Operative is an Equal Opportunity Employer who provides an
inclusive work environment and embraces the diverse talent of its people.

download now
KOORI MAIL NOW AVAILABLE

www.koorimail.com

Available via Apple Newsstand, iTunes,
Google Play for Android market or
www.pocketmags.com

Latest issue & Back Issues just $1.49 each.

Subscribe for six months or one year at a reduced rate.
Download to your iPad, IPhone, Android device, Mac, PC or
Kindle Fire.

A digital subscription to
KOORI MAIL is the
perfect way to treat
yourself

g4 pockelmags.com

Available ¢ -

App Store

| work for NSW Jana Ngalee

Local Aboriginal Land Council

ABN 97 987 762 386
PO Box 1398, GRAFTON 2460
Ph: 66 47 2209

Exciting Management Role with Great Benefits!!!

Are you looking for an exciting new challenge and have a
desire to work directly with community members in a
rewarding and fulfilling career? The Jana Ngalee Local
Aboriginal Land Council (JNLALC) are searching for an
experienced and committed Chief Executive Officer (CEO)
who can take the organisation in a positive direction and
accomplish a number of key projects that will secure the
financial future of the JNLALC. This role requires a person
with key organisation and planning skills and an ability to
multi task. You will be surrounded by a supportive and
committed Board and Membership and have access to great
salary benefits including salary sacrificing. The JNLALC are
large land owners and have unlimited potential in terms of
economic and social development opportunities. For
information on the position and to obtain a recruitment
package please contact the contact officer Ramona Walker at
janangalee.council@harboursat.com.au to obtain further
information.

NSW

Administration Officer (Level 2)
Drug Health Services

Department: South Western Sydney LHD
Location: Drug Health Services Fairfield Hospital
Employment Status: Permanent Full-Time
Hours: 38 per week

Remuneration: $56937.26 to $58939.35 pa
Enquiries: Corrina D’Monte on 0475 949 262 or
Corrina.DMonte@health.nsw.gov.au

Closing Date: 1 May 2022

In this role Aboriginality is a genuine
occupational qualification and is authorised
by section 14(d) of the Anti-Discrimination
Act 1997.

Applications marked “Confidential” and posted to:
The Contact Officer

PO Box 1398 Grafton NSW 2460 or e-mailed to above
address.

Applications close: 31/3/2022

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

7 KEO0107
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at jobs.health.nsw.gov.au Search for Job Ref .....
Number REQ303170
131114
Notice of an application for determination ~ * ;_ National

of native title in Queensland Native Title

Notification day: 4 May 2022 Tribunal

This is an application by a native title claim group which is asking the Federal Court of Australia (Federal Court)
to determine that the group holds native title in the area described below.

If you want to become a party to this application, you must file a Form 5 (Notice of Intention to become a
Party) with the Federal Court, on or before 3 August 2022. Further information regarding how to file a Form 5
is available from www.fedcourt.gov.au. After 3 August 2022, you will need to seek leave from the Federal Court
to become a party.

Under the Native Title Act 1993 (Cth) there can be only one determination of native title for a particular area.
If a person with native title rights and interests does not become a party to this application, there may be no
other opportunity for the Federal Court, in making its determination, to take into account those native title
rights and interests in relation to the area concerned.

16°28'5"S
1] 20km
m— ]
Datum: GDA2020

Port Douglas ?

Application name: Ann-marie Keating on behalf of the Wallara People,
Clan of the Koko-Muluridji

Federal Court File No: QUD224/2021

_ Date filed: 7 July 2021

wuranda. Tinity | | Registration test status: The Native Title Registrar has not accepted

’ 52 || this application for registration. Although this application has not

“I'| been registered, the Federal Court may still refer the application for
mediation and/or make a determination in relation to it

145°50'56"E

CORAL

SEA
Molloy

QuD224/2021 Cairns,

on@

Description: The application area covers approximately 995 sq km,
located west of Cairns, south of Port Douglas and north of Atherton
Relevant LGAs: Mareeba Shire Council and Tablelands Regional
Council

%
Gordonvale .'é\

/' Dimbulah
Atherton

Source: National Native Tile Tribunal) [~y
T7°1837°S

145°0'24"E

For assistance and further information about this application, call Sylvia Jagtman on 07 3052 4248 or visit
www.nntt.gov.au.

X National
= Native Title
e Tribunal

This is an application by a native title claim group which is asking the Federal Court of Australia (Federal Court)
to determine that the group holds native title in the area described below.

Notice of an application for determination X
of native title in South Australia :

Notification day: 4 May 2022

If you want to become a party to this application, you must file a Form 5 (Notice of Intention to become a
Party) with the Federal Court, on or before 3 August 2022. Further information regarding how to file a Form 5
is available from www.fedcourt.gov.au. After 3 August 2022, you will need to seek leave from the Federal Court
to become a party.

Under the Native Title Act 1993 (Cth) there can be only one determination of native title for a particular area.
If a person with native title rights and interests does not become a party to this application, there may be no
other opportunity for the Federal Court, in making its determination, to take into account those native title
rights and interests in relation to the area concerned.

32°3821°S

S o szl Application name: Brenton Weetra and Ors and the State of South
My, Daturm; G—Dizaig Australia (Nauo #4)
Wudinna e, ~Kyaneutta  kimba “| Federal Court File No: SAD185/2021
o n ederal Court File No:
o e Date filed: 15 October 2021
=ADAY ﬁl"z ped Registration test status: The Native Title Registrar has not accepted
_Elliston’s / oeEYRE ey this application for registration. Although this application has not

= been registered, the Federal Court may still refer the application for

o
2 = mediation and/or make a determination in relation to it
= e Poi
GREAT 2 " Neil L. o .
Al _Tumb':::y Description: The application area covers 27 land parcels totalling
A // ; about 7.4 sq km, located along the west coast of the Eyre Peninsula
ConBay 8\ £hort Lincain between Elliston and Coffin Bay

Relevant LGAs: The District Councils of Elliston, Lower Eyre Peninsula
and Wudinna

SPENCER
GULF

134°25'57°E

Source: National Native Title Tribunal "y
35°352°S

For assistance and further information about this application, call Huia McGrath on 08 6317 5442 or visit
www.nntt.gov.au.
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PRODUCER - FIRST NATIONS
PERFORMING ARTS PROGRAM

Calling for Expressions of Interest

Merrigong Theatre Company is proudly committed to the
development of a distinct, self-determined First Nations
Performing Arts program. We are now seeking a Producer
and are inviting Expressions of Interest from First Nations
artists or creative practitioners who wish to make their mark
on the cultural landscape with an exciting, innovative vision for
this program. The position will work closely with Merrigong’s
First Nations Communications and Engagement Coordinator
and our First Nations Advisory Group.

For more information about how to submit an
Expression of Interest and what to include in your
submission, please take a look our web ad on the Koori
Mail website under the heading JOBS & GENERAL WEB
ADS or check out Merrigong’s website:
https:/merrigong.com.au/about-us/work-with-us/

(HERBOURS REGIONAL REORIGINAL & ISARDER.
COMMUNITY CONTROLLED HERLTH SERVICES

CRAICCHS JOB
OPPORTUNITIES

ABORIGINAL OR TORRES STRAIT
ISLANDER TRAINEE DENTAL

ASSISTANT

For all the details on this position and to apply visit:

www.employmentmatters.com.au

Employment
ABN 93017 312 194 matters

momentum

we

Case Workers & Support Workers

Casino | Lismore | Ballina

Would you like to make a real difference in people’s
lives? If so, come and join the team at Momentum
Collective.

Momentum Collective is committed to creating social
change and inclusive opportunities for everyone. We
promote diversity when recruiting our team and are guided
by our core values of trust and respect, wellbeing,
innovation, working well together and being gracious. We
respect the special place our nation’s first people hold in our
communities and value the differences in everyone.

To apply: please visit our website:
www.mymomentum.org.au

or call Janet on 0437253130
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