
Full-time Aboriginal 
Health Worker 
12 MONTH TRAINEESHIPS

The Aboriginal Health & Medical Research Council (AH&MRC) assists the 
Aboriginal Community Controlled Health Services (ACCHSs) across NSW to 
ensure they have access to an adequately resourced and skilled workforce 

What is an Aboriginal Health Worker?

• 
• Cultural security and safety
• 
• Local community knowledge
• 

Placement 

0409 702 927
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CULTURAL PRACTICE LEAD 
•  Permanent part-time role – 22.5 hours per week, over three days 
•  Based in College Park      
•  Salary packaging available to increase take home pay 
•  Inclusive team environment with a great culture 
•  Opportunity for career learning and development 
•  4 weeks holiday, increasing to 5 weeks after 2 years continual service 
About Key Assets: 
Key Assets Australia is a non-Government, not-for-profit children, and family 
services agency. 
Key Assets was founded in Australia in 2007 and has grown to one of 
Australia’s leading non-government children and family services providers. We 
provide foster carer, family services and disability services. 
Operating across all states and Norfolk Island, our purpose is to achieve positive and lasting outcomes for children, families, 
and communities. To achieve that, we need people like you. 
Why work with Key Assets: 
Working with Key Assets is about more than just a job. Our people do so much to put children first, so we do all we can to 
support them. We value you as a whole person, not just ‘a worker’, and we truly care about your wellbeing and your career. 
Because without you, we simply can’t do what we do. And without us, the people we support won’t get the care they need. 
About the role: 
As the Cultural Practice Lead, you lead Key Assets South Australia’s cultural responsiveness, cultural capacity, and the 
provision of cultural safety for the Aboriginal and Torres Strait Islander children and young people accessing Key Assets 
South Australian services. 
The aim of this role is to promote the wellbeing of vulnerable Aboriginal and Torres Strait Islander children and young people 
by culturally supporting and building the capacity of those adults responsible for their care. 
Working alongside the South Australian leadership team, you will lead sector partnerships and engagement; participate in 
case consultation; attend case conferencing; participate in Operational Governance arrangements; and link in with quality 
assurance teams. 
A detailed outline of the core responsibilities and relevant qualifications/experience can be in located in the position 
description on our website by visiting: 
https://keyassets.connxcareers.com. 
About you: 
You possess a strong understanding of the Aboriginal and Torres Strait Islander culture and advocate for children, young 
people and carers. You have experience working in child protection or an understanding of Foster Care / Out of Home Care 
and the ability to build alliances and partnerships with Aboriginal Community Organisations and internal and external 
stakeholders. 
If you hold yourself to a high standard of integrity in all aspects of your work and have proven experience and skills required 
for the position, we encourage you to apply by visiting the vacancy on our website at https://keyassets.connxcareers.com. 
Key Assets considers that being Aboriginal or a Torres Strait Islander is a genuine occupational requirement for this position 
under section 65, sub section 56 (2) of the South Australian Equal Opportunity Act 1991. 
For further information regarding this rewarding career opportunity, please contact Michael Ainsworth  - State Director 
at michael.ainsworth@keyassets.org.au 
Key Assets may interview suitable individuals prior to the closing date of this campaign, this campaign may also 
be extended at any time. 
Being fully vaccinated for COVID-19 or holding an exemption for COVID-19 vaccinations is a condition of employment with 
Key Assets. 
KEY ASSETS THE CHILDREN’S SERVICES PROVIDER is committed to building a culturally diverse workforce and all 
applicants will receive consideration for employment without regard to race, colour, religion, sex, sexual orientation, gender 
identity, national origin, disability status, or any other characteristic protected by law. 
We believe in diversity and inclusion in our team, and with that in mind, we encourage LBTQI+, neurodiverse and 
people of all abilities to apply. 
We are a committed partner in reconciliation and all applications for this role are valued. We look forward to hearing from 
you. If you would like to more information regarding our commitment to reconciliation, please view our Reconciliation Action 
Plan 
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•  Full-Time Fixed-term contract of up to 2 years  
•  Based in Fitzroy, Melbourne.  
•  Salary of Band 3 level - $84,466.00 
An exciting opportunity for a Disability Inclusion 
Coordinator has opened to be part of the Australian 
Volunteers Program at our office in Fitzroy!  
The role is responsible for providing operational support and 
advice to strengthen disability inclusion across the Australian 
Volunteers Program. The Disability Inclusion Coordinator will 
work to ensure people with disability are supported to 
volunteer, both remotely and in-country, by providing advice 
and expertise on accessibility requirements and disability 
inclusive development practice.  
Experience working with people with disability and lived 
experience of disability will be valued in this role. Also, 
experience working with stakeholders such as Organisations 
of Persons with Disabilities, international development 
agencies and community or government organisations with a 
focus on disability inclusion; a tertiary degree in international 
development, community development, community services, 
social work or other relevant field; and/or at least five years 
relevant experience. 
Application Procedure: For a full outline of the position and 
applicant requirements please visit the AVI website 
www.avi.org.au/careers  
Applications Close: 11 May 2022  

M
38

79

Indigenous Service Support Officer
Youth Justice; Region – South West;  
Service Delivery - Child and Family
Permanent Full-time position 
For this position, it is a genuine occupational 
requirement that it be filled by an Aboriginal or 
Torres Strait Islander person as permitted and 
arguable under Sections 25, 104 and 105 of the 
Queensland Anti-Discrimination Act 1991
Department of Children, Youth Justice  
& Multicultural Affairs   
Salary: $78,393 - $85,958 p.a.
Location: Toowoomba
REF: QLD/416335/22
Key Duties: The role of the Indigenous Service 
Support Officer is to assist Youth Justice Service 
Centre staff to provide support and intervention 
services to Aboriginal and Torres Strait Islander 
young people subject to youth justice intervention.
Skills/Abilities: Knowledge of and/or experience 
in assessment & case work intervention relating 
to young offenders, knowledge of theoretical 
perspectives relating youth justice practice.
Enquiries: Lorna Deadman 0408 727 483  
To apply please visit www.smartjobs.qld.gov.au  
Closing Date: Tuesday, 17  May 2022 

Wellington Local Aboriginal Land Council 
(WLALC) 

 
              Chief Executive Officer 

REPORTS TO:  
Chairperson, Local Aboriginal Land Council Board 

  
PRIMARY OBJECTIVE 
The primary objectives of the Chief Executive Officer are to 
effectively manage the operations of the LALC in accordance 
with delegated authorities; to provide accurate and sound 
advice to the Board to enable informed decisions and to 
ensure the implementation of the Board’s resolutions in a 
timely and appropriate manner. 
Section 78A(2) of the Aboriginal Land Rights Act 1983 (ALRA) 
stipulates the following specific functions: 
1.   the day-to-day management of the Council’s affairs; 
2.  the exercise of such functions of the Board as are 

delegated by the Board to the chief executive officer; 
3.  the appointment of staff in accordance with the approval of 

the Board; 
4.   the direction and dismissal of members of staff; 
5.  such other functions as may be conferred on the chief 

executive officer by or under the Aboriginal Land Rights 
Act 1983 or any Act. 

In addition to other relevant requirements, as principal officer 
of a public authority, the LALC Chief Executive Officer will 
have duties under the following Acts:  Ombudsman Act 1974, 
the Independent Commission Against Corruption Act 1988 
and the Freedom of Information Act 1989 (s 248 of the ALRA). 
REPORTING RELATIONSHIPS 
The Chief Executive Officer reports to the Chairperson of the 
Local Aboriginal Land Council.  The Council which consists of 
9 Board Members whom are elected under the provisions of 
the Aboriginal Land Rights Act 1983 and Regulations (as 
amended) for up to four years. 
Reporting directly to the Chief Executive Officer are the 
following positions: Administration Officer; and Casual site 
officer 
Please contact WLALC to apply on 6845 2229 or email 
admin@wellcoop.com.au

T351 - Curator, Indigenous Programs  
As one of Sydney’s most visited museums, the Australian 
National Maritime Museum (ANMM) is committed to being a 
world leader in maritime history, sharing the national maritime 
story across Australia and providing a must-visit museum 
experience. 

APS 6 – Attractive salary package and employee •
benefits including 15.4% superannuation 
To June 30, 2023 full-time, fixed term contract with •
possibility of extension 
Australia’s leading museum located waterside in •
beautiful Darling Harbour. 

The Role 
Under the direction of the Manager, Indigenous Programs, this 
position will support the operation of the Museum’s 
Indigenous initiatives. The Curator, Indigenous Programs will 
engage with Aboriginal and Torres Strait Islander groups and 
communities across Australia to deliver Indigenous-specific 
projects, programs and exhibitions. The position will focus on 
establishing and documenting appropriate cultural protocols, 
rights and permissions, and providing research and 
interpretation work for exhibitions, activities and publications, 
including digital and social media outputs. Based within the 
Knowledge team, this role includes liaison and collaboration 
with all sections to embed Indigenous knowledges and 
cultural perspectives across the Museum. 
This position is an Aboriginal and Torres Strait Islander 
Identified position, the position is open only to Aboriginal  
and/or Torres Strait Islander persons. 
How to Apply 
Please visit our web link below: 
https://www.sea.museum/about/about-the-museum/our-
people/work-with-us 
Applications Close: 11:30 pm AEST, Tuesday, 24th 
May 2022. 
No Applications will be accepted by mail or email.  

T262 – Indigenous Education Officer 
As one of Sydney’s most visited museums, the Australian 
National Maritime Museum (ANMM) is committed to being a 
world leader in maritime history, sharing the national maritime 
story across Australia and providing a must-visit museum 
experience. 

APS 5 – Attractive salary package and employee •
benefits including 15.4% superannuation 
To June 30, 2023 full-time, fixed term contract with •
possibility of extension 
Australia’s leading museum located waterside in •
beautiful Darling Harbour. 

The Role 
Reporting to the Head of Education, this position is to shape 
and share Indigenous Australian stories with a national 
audience. This role will review, research, design, develop, 
refine and deliver Indigenous education programs to for a 
range of audiences, ensuring quality and accessibility. The 
Indigenous Education Officer will assess existing programs 
and lead improvement initiatives through content 
development, training and support for delivery staff. 
This position will develop innovative, best practice teacher and 
student resources linked to the Australian Curriculum from K-
Y12 levels with a focus on digital resource development. It will 
also engage with Indigenous communities nationally to ensure 
effective outreach education programs are established. The 
role will liaise with internal and external museum stakeholders 
and provide advice on best practice strategies for meeting 
educational outcomes. This position will contribute to the 
Museum’s priorities by sharing the national maritime story, 
developing compelling experiences for visitors, supporting 
reconciliation and contributing to the Museum’s role as a 
trusted voice and custodian.  
This position is an Aboriginal and Torres Strait Islander 
Identified position, the position is open only to Aboriginal 
and/or Torres Strait Islander persons. 
How to Apply 
Please visit our web link below: 
https://www.sea.museum/about/about-the-museum/our-
people/work-with-us 
Applications Close: 11:30 pm AEST, Tuesday, 24th 
May 2022. 
No Applications will be accepted by mail or email.  

Victorian Indigenous Research Centre 
Support Officer (Designated Position) 

State Library Victoria is seeking a senior administrative 
assistant to support the newly established Victorian 
Indigenous Research Centre. This is a permanent, full-time 
role based in Melbourne City with attractive salary between 
$63,646 - $70,315 + 10% superannuation. Applications must 
be submitted online via www.careers.vic.gov.au/jobs/state-
library-of-victoria by 18 May 2022.

For further information about this position and a link to apply 
see our web ad on the Koori Mail website under 

JOBS & GENERAL WEB ADS

Work for the future of our region at the 
Kimberley Development Commission 
Level/Salary: Level 4-8, $81,452 - $147,609 pa, Public Sector CSA Agreement 
2021. Employment through Department of Primary Industries and Regional 
Development.

Location: Kununurra and/or Broome 

Closing Date: Tuesday 17 May 2022 at 4:00 PM WST

The Kimberley Development Commission delivers strategic projects designed to 
achieve long-term prosperity for all the peoples and communities of the Kimberley 
region.  

Be a part of our hard-working, tight-knit team of professionals working for inclusive 
development in one of Australia’s most spectacular locations.

We are currently looking for experienced, authentic, and passionate individuals for 
the following positions: 

• Director Regional Development PN 70190931
• Executive Officer PN 70190939
• Communications Advisor PN 70191619
• Senior Regional Development Officer PN 70190936

How to Apply. 
To view the full advertisement, the Job Description Form and to apply online, please 
visit www.jobs.wa.gov.au and key in the position number (PN) in the search 
function.

To discuss these roles or for specific enquiries please contact Chuck Berger, CEO 
KDC 08 9148 2100 (during business hours).

DPIRD_7823
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About the Role
We are seeking an exceptional emergent
academic with a strong commitment
to Aboriginal education. The candidate 
will identifyy as an Australian Aboriginal 
Peoples, with knowledge and 
understanding of the issues impacting

We are committed to being a University 
of Choic foor Aboriginal People and 
working, engaging and partnering
respectfully with Aboriginal Peoples.
Further infoormation about our stretch
RAP, Aboriginal Research Strategy and 
Yurirka: Proppa Engagement and 

> Open to Australian Aboriginal Peoples only
> Full-time, continuing position based in 

UniSA Education Futures at the Magill campus
> Salary: $90,451 (Leve A)) / $101,784 (Level B) 

per annum (up to 17% superannuation)
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funderstanding of the issues impacting
Aboriginal communities.  The successful
candidate will be collegial and 
demonstrate high levels of initiative in 
making a significant contribution to the
Academic Unit’s research and teaching 
goals. The successful candidate will 
have postgraduate qualifications aligned 
with Aborigina  Education (enrolled
or completing a PhD to be considered 
for Level B). 

The University has allocated corporate 
funds towards the Profeessional
Development of Aboriginal staff who are 

pp g g
Aboriginal Peoples is availa
unisa.edu.au/AAbout-UniS
Aboriginal-education/

How to App yy

For a copy of the position de
and to apply, please visit: un
WorkingatUniSA. For furthe
about the position or the re
process, you can contact th
Recruitment Central Team o
+618 8302 1700 or via ema
recruitment@unisa.edu.au
j b f b 4033
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fnewly appointed to UniSA. This initiative 
is a key element of the University’s 
Aboriginal Employment Action Plan.

job refeerence number 4033

Applications close: 11:30p
Thursday 19 May 2022

Applications will only be considere frrom Australian Aboriginal People foor this position
special measures purssuant to Section 56 of the Equal Employment Opportunity Act 1984
Yoou will be required to provide evidence of your Aboriginal heritage in your online applic
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Aboriginal Workforce Development 
Program Coordinator 

Part-time, Fixed Term 
LEAD is a small not for profit organisation specialising in 
meeting the Professional Development & capacity building 
needs of individuals and organisations that are part of 
the Family & Community Sector. We are looking for a part-
time Aboriginal Workforce Development Program (AWDP) 
Coordinator. This is an Aboriginal and Torres Strait 
Islander identified position. 
The Aboriginal Workforce Development Program Coordinator, 
will ideally have: 

experience in working collaboratively with Aboriginal •
and Torres Strait Islander workers and communities;  
Previous experience and/or knowledge of the broad •
range of services that provide support to children, 
families and communities in Western Sydney Nepean 
Blue Mountains region; 
Good organisational skills and the ability to be flexible •
and prioritise work tasks;  
Adequate written and verbal communication skills and •
computer skills; 
A current NSW Driver’s License & access to a reliable •
comprehensively insured motor vehicle. 

For a copy of the position description and/or a confidential 
discussion please call Sharmily Nagarsekar on 0455550130 
or email sharmilyn@leadpda.org.au.  Alternatively email your 
resume and cover letter expressing your interest and why you 
want to work with us to sharmilyn@leadpda.org.au. 
Applications close Friday 20th May 2022.  
It is a pre-condition to employment that applicants who are 
eligible and can be safely vaccinated for COVID-19 
vaccination must be fully vaccinated and comply with current 
COVID-19 booster vaccinations. 

Cummeragunja Health and Development Aboriginal Corporation 
now have the following vacancies: 

 
Aboriginal Health Worker (33 hours per week, 12-month contract) 
We are currently seeking an Aboriginal Health Worker to join our team to provide support for 
individual community members and the community to maintain and promote health care.   
The Aboriginal Health Worker will work as a member of the health team to provide a range of 
health services that assist in prevention, early detection and management of health and underlying social issues. 

Alcohol and Other Drugs Worker 
(21-33 hours per week, 12-month contract)  
We are currently seeking an Alcohol and Other Drug Worker to join our team to provide support and advocacy for Aboriginal people 
and their families in supporting access and treatment in relation to substance abuse. This will involve referral and support services 
for Aboriginal people who have alcohol and/or drug related problems.   

Clinical Nurse 
(21 hours per week, 12-month contract)  
We are currently seeking a Clinical Nurse to join our team to provide a range of clinical services to individuals and families and 
provide clinical support to CHADAC education and health promotion programs that assist in the prevention, early detection and 
management of health and well-being with a key focus of the role is to support the GP Clinic. 

General Practitioner 
(7-14 hours per week, 12-month contract)  
You will be providing whole of person, comprehensive, coordinated and continued general practice services for community, 
families, and local communities through CHADACs, Viney Morgan Aboriginal Medical Service (VMAMS). You will be working with 
a multi-disciplinary team of Health Workers, Aboriginal Health Practitioners and Registered Nurses. Services are augmented by a 
range of visiting specialists and allied health professionals. 

 
Salary Packaging is a benefit available for Part or Full Time Employees 

The successful applicant will be subject to comprehensive reference and background checking 
prior to employment, including a Working with Children Check and National Police Check. 

For further information, please obtain a position description please contact Belinda Day, CEO on 03 5869 3343 or 
ceo@vineymorganams.com.au  

To apply, you must submit a cover letter addressing elements of the Key Selection Criteria and 
a current resume to ceo@vineymorganams.com.au  

Application close Friday 13th May 2022

Aboriginal Case Manager 
Drug and Alcohol Youth Support Services 

We are currently seeking a values-driven Aboriginal 
Case Manager, to join Oasis Drug and Alcohol Youth 
Support (DAYS) reporting to the Program Manager. As 
Aboriginal Case Manager you will provide 1:1 case 
management support to young people aged 12-24 
impacted by Drug and Alcohol or other vulnerabilities 
creating disadvantages. You will work alongside 
another Case Manager and a Youth Counsellor/Group 
Facilitator. 
Please visit: https://www.salvationarmy.org.au/get-
involved/employment-opportunities/ and search for Job 
Number R17404 to apply online.

CREATIVE PRODUCER, 
FIRST NATIONS  

Part-time (0.6FTE) 
NORPA, one of Australia’s most exciting regionally based arts 
companies, aims to enrich and enhance the lives of our region’s 
collective community through great theatre. We are seeking a 
Creative Producer, First Nations to help bring our vision and 
purpose to reality. 
NORPA (Northern Rivers Performing Arts) is based on 
Bundjalung Country.  Our home is in Lismore, in the beautiful 
Northern Rivers.  We take inspiration from the country and 
culture around us, and we take risks in bringing stories to life.  
Our theatre productions are original, site-specific, place based, 
relevant and contemporary.   
The Creative Producer, First Nations will be responsible for the 
effective project leadership, coordination and delivery of First 
Nations projects, initiatives, and events as part of NORPA’s 
First Nations program. The ideal person will have a strong array 
of skills in the areas of project and finance management as well 
as liaison and relationship management. We are looking for 
someone who will be excited by the opportunity to work in our 
community and collaborate with our Creative Director, First 
Nations Rhoda Roberts and Artistic Director Julian Louis. 
Can you demonstrate? 
•  Experience in successful delivery of multiple projects in the 

arts sector with substantial First Nations engagement. 
•  Strong cultural knowledge, experience and community 

connections. 
•  Knowledge of First Nations performance and arts sector 

space with relevant contacts and connections. 
•  Ability to build strong collaborative relationships with a range 

of stakeholders. 
•  Strong communications skills, including oral, written, 

negotiation and advocacy. 
What we need you to deliver: 
•  Project coordination of NORPA’s year-round First Nations 

Program from planning, through to artistic and financial 
success, and evaluation. 

•  Smooth and successful events through operational delivery 
of the creative process from inception, negotiation of 
contracts, to final performance schedules. 

•  Strong positive relationships within the creative industry and 
First Nations communities which enables capacity building in 
the regional community and wider sector. 

•  Effective budget management to deliver in line with funding 
and targets.  

Applicants must be of Aboriginal and/or Torres Strait Islander 
descent, identify as being an Australian Aboriginal and/or Torres 
Strait Islander and be accepted in the Nation/ community and 
country they identify with. NORPA considers that being 
Aboriginal and/or Torres Strait Islander is a genuine 
occupational qualification under s.14 of the Anti-Discrimination 
Act 1977 (NSW). 
This is an initial 12-month contract with possibility of extension. 
Our temporary base is Byron Bay, but you will also work around 
the region. 
For a full copy of the position description, and to apply, please 
email info@norpa.org.au. 
To apply, please introduce yourself and tell us a little about why 
you are right for the job – maybe it’s a video, voice message or 
email – don’t forget to share your work history or resume. 

Applications close 24 May 2022 
 

http://www.norpa.org.au/
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About the Roles
We have an exciting opportunit foor 
Lecturers to join UniSA Education Futures. 
We produce curious, collaborative, and
empowered graduates who will play a 
cruci l role in developing and transfoorming
future generations through rich, inclusive 

We are committed to being a University 
of Choic foor Aboriginal People and 
working, engaging and partnering
respectfully with Aboriginal Peoples.
Further infoormation about our stretch
RAP, Aboriginal Research Strategy and 
Yurirka: Proppa Engagement and 
Ab i i l P l i il bl h

> Based in UniSA Education Futures at the 
Mawson Lakes Campus

> Multiple full-time continuing positions
> Commencement salary: $90,451 (Level A) / 

$101,784 (Level B) per annum (plus 17% Superannuation)
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and engaging learning environments.

We are seeking a Lecturer: Disability
and Education (Level A/B), Lecturer:
Health and Physical Education (Level 
B), and a Lecturer: Primary Science
(Level B). The roles will be responsible 
for the development, teaching and
coordination of courses within the
Education Futures undergraduate and
postgraduate programs and contributing
to the Academic Unit’s research agenda. 
The successful candidates must have the 
relevant qualifications and demonstrate

t it t t ti

Aboriginal Peoples is availa
unisa.edu.au/AAbout-UniS
Aboriginal-education/

How to App yy
For a copy of the position de
and to apply, please visit un
WorkingatUniSA. For furthe
about the position or the re
process, please contac UniS
Central on +61 8 8302 1700
at recruitment@unisa.edu
the position title.

Applications close: 11:30p
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a strong commitment to continuous
improvement of teaching practice and
learning outcomes in on-campus and 
online settings.

Applications close: 11:30p
Monday 6 June 2022

Pursuant to the Child Safeety (Prohibited Perssons)) Act 201 (tthe Act)) and the Child Safeety (
P rssons)) Regulations 2019 (tthe Regulations)), this position has been deem d  prescribed. T
require the successfuul candidate to hold a current Worki gg with Children Check.

Chief Executive 
Officer 

Karuah Local Aboriginal Land 
Council 

Salary range to be discussed (depending on qualifications) 
plus superannuation 

Job description 
 Karuah Local Aboriginal Land Council (KLALC) is seeking a 
CEO who practices purpose led leadership to achieve the 
social, cultural, economic, and environmental aspirations of 
the KLALC Aboriginal Community. The CEO is responsible in 
ensuring the statutory functions of the NSW Aboriginal Land 
Rights Act 1983 (ALRA) are met, reporting to the Board, 
managing the day-to-day operations and administration of 
KLALC, achieving outcomes through the KLALC Community 
Land and Business Plan, and applying best practice 
principles to the functions of KLALC. The CEO will develop 
and maintain strong, respectful relationships with current and 
emerging partners to ensure the continuation of current 
KLALC programs and identify and deliver new opportunities. 
This position is a targeted position open to Aboriginal 
applicants only. Applications from Non-Aboriginal applicants 
will not progress to the next stage of recruitment. In 
accordance with Sections 14 and 21 of the Anti-Discrimination 
Act 1977 and under Clause 26 of the Government Sector 
Employment (General) Rules 2014.  
For further information or to obtain a copy of the position 
description, please email your request to Travis Cobb at 
office@karuahaboriginal.com.au using the subject line: Chief 
Executive Officer – Karuah LALC or call 02 49975 733. 

Applications close: 4th June 2022
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NOTICE  
EASTERN MAAR PEOPLES 
(VID21/2019) NATIVE TITLE 
AUTHORISATION MEETING  
13 May 2022, Lighthouse Theatre Warrnambool, 185 Timor Street, Warrnambool  
 
 
     Background  
 
 
The Eastern Maar Peoples have made a claimant application to the Federal Court of Australia seeking recognition of their native title rights and 
interests under the Native Title Act 1993 (Cth) (‘NTA’). The claim is called Ivan Couzens & Ors on behalf of the Eastern Maar Peoples 
(VID21/2019) (‘Native Title Claim’). This is an authorisation meeting to consider proposed amendments to the existing claim as described below.  
 
THIS NOTICE INVITES all members of the native title claim group as described below to attend the native title Authorisation Meeting 
at the time, date and location below: 
 
The Eastern Maar Peoples Native Title Claim group is described in Schedule A of Form 1 of the Native Title Claim as the descendants, including 
by adoption, of the following ancestors who identify as being from the eastern domain of the Maar speaking people and are recognised as being 
from the eastern domain of the Maar speaking people:  

 
Map of Native Title Claim area 
 

WHEN:  Friday 13 May 2022  
WHERE: Lighthouse Theatre Warrnambool, 185 Timor Street, Warrnambool VIC  
TIME:  10am – 12pm 
 
The purpose of Authorisation Meeting #1:  
1.  CONFIRMING the Eastern Maar native title group decision making process for Full Group Meetings of the Native Title Claim group.  
2.  CONSIDER legal advice about proposed amendments to the native title claim group description for the Native Title Claim; and 
3.  Subject to 2 above, consider AUTHORISING amendments to the Native Title Claim by replacing all of the wording at Schedule A of Form 1 

(the description of the native title claim group) with the following wording: 
 
The native title claim group is the Eastern Maar peoples, being those descendants, including by adoption, of the following persons:  
 
King of Port Fairy and Eliza; Old Jack (father of John Dawson); Charlie and Alice (parents of Albert Austin); Samuel Robinson and Mary Caramut; 
Lizzie (mother of Frank Clarke); Robert and Lucy (parents of Alice Dixon); Barney Minimalk; Nellie Whiturboin; Louisa (mother of William 
Rawlings) and Richard Sharp; and who: 
 
(i) either identify as being from the eastern domain of the Maar speaking people and are recognised as being from the eastern domain by the 

Eastern Maar people; or  
(ii) otherwise identify as Maar, Gunditjmara, Tjap Wurrung, Peek Whurrung, Keeray Wooroong (Kirrae Whurrung), Kuurn Kopan Noot, Yarro 

Waetch (Tooram Tribe), Djargurd Wurrung, Gulidjan and/or Gadubanud and are recognised as being from the eastern domain by the Eastern 
Maar people. 

 
 

IMPORTANT  
There is a preference that people attend the Full Group Meeting in person.  

Access via videoconference will be provided to those that cannot attend on the day.  
To attend online please register your details with Community Liaison Officer Marcus Paterson on 0434 632 875 or  

marcus.paterson@fnlrs.com.au by close of business 10 May 2022 
 
 

Please contact Community Liaison Officer Marcus Paterson on 0434 632 875 or marcus.paterson@fnlrs.com.au to confirm your current 
contact details by COB 10 May 2022. Materials and videoconferencing links will be sent ahead of the sessions. 

 
First Nations Legal and Research Services may provide travel and accommodation assistance for you to attend this meeting.  Please contact 

Please contact Community Liaison Officer Marcus Paterson on 0434 632 875 or marcus.paterson@fnlrs.com.au to enquire by 
COB 10 May 2022

1.  King of Port Fairy and Eliza 
 2.  Old Jack (father of John Dawson)  
 3.  Charlie and Alice (parents of Albert Austin) 
 4.  Samuel Robinson 
 5.  Mary Caramut 

 6.  Lizzie (mother of Frank Clarke) 
 7.  Robert and Lucy (parents of Alice Dixon)  
 8.  Barney Minimalk 
 9.  Nellie Whiturboin 
 10.  Louisa (mother of Williams Rawlings) 

 BOWRAVILLE LOCAL 
   ABORIGINAL LAND COUNCIL 

PO BOX 90 BOWRAVILLE NSW 2449 
PH (02) 65647812  EMAIL  bowralc@bigpond.net.au 

ABN 88 460 410 263 
 

 
Chief Executive Officer 

   Bowraville Local Aboriginal Land Council 
Salary range $90k - $95k plus superannuation 

 
Job description 
BLALC is seeking a CEO whom practices purpose led 
leadership to achieve the social, culture, economic and 
environmental aspirations of the BLALC Aboriginal 
Community.  The CEO is responsible in ensuring the 
statutory functions of the NSW Aboriginal Land Rights Act 
1983 (ALRA) are met, reporting to the Board, managing the 
day-to-day operations and administration of BLALC, 
achieving outcomes through the BLALC Community Land 
and Business Plan, and applying best practice principles to 
the functions of BLALC. The CEO will develop and maintain 
strong, respectful relationships with current and emerging 
partners to ensure the continuation of current BLALC 
programs and identify and deliver new opportunities. Salary 
packaging and salary sacrifice options available to the 
successful applicant. Motor vehicle, mobile phone, tablet and 
laptop provided for work related use. 
This position is a targeted position open to Aboriginal 
applicants only.  Applications from Non-Aboriginal applicants 
will not progress to the next stage of recruitment.  In 
accordance with Sections 14 and 21 of the Anti-
Discrimination Act 1977 and under Clause 26 of the 
Government Sector Employment (General) Rules 2014. 
To obtain a recruitment package including the selection 
criteria and position description, please email your request to 
tnlynwood@hotmail.com using the subject line: Chief 
Executive Officer – Bowraville LALC or call 0400563018. 

Applications close: 5:00pm Friday 20th May 2022 

First Nations Worker 
AOD & Harm Reduction, Youth and 

Homelessness Services 
We have an exciting opportunity for a First Nations Person to 
engage with Aboriginal and Torres Strait Islander People to 
provide cultural support, information, referral and advocacy to 
those who attend our services located in St Kilda Victoria. You 
will work collaboratively with our fantastic First Nations team 
and be encouraged to build relationships with existing 
Aboriginal and Torres Strait Islander stakeholders and workers 
in the local area. 

For further information please visit 
https://www.salvationarmy.org.au/get-involved/employment-

opportunities/ and search for job ref R18472

Aboriginal Case Worker  
Grafton 

Would you like to make a real difference in people’s 
lives?  If so, come and join the team at Momentum 
Collective. 
As a Specialist Homelessness Case Worker, you will liaise 
with Momentum Specialist Homelessness Service (SHS) 
case workers and Community Housing tenancy officers to 
provide tenancy support and living skills programs for SHS 
clients in medium term and transitional accommodation, 
including the Youth Head Lease Program. 
Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are 
guided by our core values of trust and respect, 
wellbeing, innovation, working well together and being 
gracious. We respect the special place our nation’s first 
people hold in our communities and value the 
differences in everyone. 
To apply: please visit our website www.mymomentum.org.au 
or call Nicole on 0458 858 515 
Applications close 16/05/2022 


	KME775p052
	KME775p053
	KME775p054
	KME775p055


<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice


