CULTURAL PRACTICE LEAD A 4

« Permanent part-time role — 22.5 hours per week, over three days ﬂﬁ;?'
+ Based in College Park

- Salary packaging available to increase take home pay ‘ANV
« Inclusive team environment with a great culture ‘my’

+ Opportunity for career learning and development k t

» 4 weeks holiday, increasing to 5 weeks after 2 years continual service
SERVING CHILDREN, FAMILIES & COMMUNITIES

About Key Assets:

Key Assets Australia is a non-Government, not-for-profit children, and family
services agency.

Key Assets was founded in Australia in 2007 and has grown to one of
Australia’s leading non-government children and family services providers. We
provide foster carer, family services and disability services.

Operating across all states and Norfolk Island, our purpose is to achieve positive and lasting outcomes for children, families,
and communities. To achieve that, we need people like you.

Why work with Key Assets:

Working with Key Assets is about more than just a job. Our people do so much to put children first, so we do all we can to
support them. We value you as a whole person, not just ‘a worker’, and we truly care about your wellbeing and your career.
Because without you, we simply can’t do what we do. And without us, the people we support won’t get the care they need.

About the role:

As the Cultural Practice Lead, you lead Key Assets South Australia’s cultural responsiveness, cultural capacity, and the
provision of cultural safety for the Aboriginal and Torres Strait Islander children and young people accessing Key Assets
South Australian services.

The aim of this role is to promote the wellbeing of vulnerable Aboriginal and Torres Strait Islander children and young people
by culturally supporting and building the capacity of those adults responsible for their care.

Working alongside the South Australian leadership team, you will lead sector partnerships and engagement; participate in
case consultation; attend case conferencing; participate in Operational Governance arrangements; and link in with quality

assurance teams.

A detailed outline of the core responsibilities and relevant qualifications/experience can be in located in the position
description on our website by visiting:

https://keyassets.connxcareers.com.

About you:

You possess a strong understanding of the Aboriginal and Torres Strait Islander culture and advocate for children, young
people and carers. You have experience working in child protection or an understanding of Foster Care / Out of Home Care
and the ability to build alliances and partnerships with Aboriginal Community Organisations and internal and external
stakeholders.

If you hold yourself to a high standard of integrity in all aspects of your work and have proven experience and skills required
for the position, we encourage you to apply by visiting the vacancy on our website at https://keyassets.connxcareers.com.
Key Assets considers that being Aboriginal or a Torres Strait Islander is a genuine occupational requirement for this position
under section 65, sub section 56 (2) of the South Australian Equal Opportunity Act 1991.

For further information regarding this rewarding career opportunity, please contact Michael Ainsworth - State Director
at michael.ainsworth@keyassets.org.au

Key Assets may interview suitable individuals prior to the closing date of this campaign, this campaign may also
be extended at any time.

Being fully vaccinated for COVID-19 or holding an exemption for COVID-19 vaccinations is a condition of employment with
Key Assets.

KEY ASSETS THE CHILDREN’S SERVICES PROVIDER is committed to building a culturally diverse workforce and all
applicants will receive consideration for employment without regard to race, colour, religion, sex, sexual orientation, gender
identity, national origin, disability status, or any other characteristic protected by law.

We believe in diversity and inclusion in our team, and with that in mind, we encourage LBTQI+, neurodiverse and
people of all abilities to apply.

We are a committed partner in reconciliation and all applications for this role are valued. We look forward to hearing from
you. If you would like to more information regarding our commitment to reconciliation, please view our Reconciliation Action
Plan

Full-time Aboriginal

Health Worker
12 MONTH TRAINEESHIPS

Qualification to be undertaken as part of the traineeship
is a Certificate IV in Aboriginal and Torres Strait Islander
Primary Health Care.

The Aboriginal Health & Medical Research Council (AH&MRC) assists the
Aboriginal Community Controlled Health Services (ACCHSs) across NSW to
ensure they have access to an adequately resourced and skilled workforce
to provide high-quality health care services for Aboriginal communities.

What is an Aboriginal Health Worker?

The role of the Aboriginal Health Workers is crucial to improving health
outcomes of Aboriginal and Torres Strait Islander people. They play a
vital role in the primary health care workforce, providing practical and
primary care for individuals, families and community groups.

Although Aboriginal Health Worker roles are diverse, an analysis of these roles
by Health Workforce Australia has identified that all Aboriginal Health Workers
have the following core competencies that are universal across Australia:

The provision of Aboriginal primary health care
Cultural security and safety

Disease prevention and health promotion

Local community knowledge

A holistic approach to health care.

Placement Trainees will be required to undertake supervised and supported
workplace placements, 5 days a week at their Host employer’s site.

To obtain an application package and for details on how
to apply, please email traineeship@aes.org.au

For enquiries, please contact Ashleigh Knight on 0409 702 927
Closing Date for applications is Friday 20 May 2022 (Sydney time)

Multiple
opportunities
across different
NSW AH&MRC
locations
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WRISC employs women only as permitted under S.28 of the Equal Opportunity Act
2010.

WRISC Family Violence Support is seeking an enthusiastic female professional with
experience in children’s counselling such as art, play or music therapies to support
Aboriginal children in this exciting therapeutic role. Family violence experience is
preferred, experience with Aboriginal communities an advantage. The role is offered
as an ongoing part time (0.6 EFT) position in the Van Go Children’s Creative Therapy
Program.

This is an opportunity to join our dynamic and committed team, based in Ballarat &
Bacchus Marsh, working with women and their children who have or are
experiencing family violence. We are committed to providing an inclusive workplace
culture where all our staff are valued and recognised for their unique qualities, ideas
and perspectives.

We are seeking a team member who is
passionate and motivated to work in the Family
Violence sector. Salary sacrificing, employee
wellbeing program and flexible work conditions
are features of this position.

Family Violence Support Inc.

risc.org.au
eve 0490047128
2022

Artwork created
by Dalmarri
dalmarri.com.au

Aboriginal "
Health & Medical Aboriginal
e S Employment
Strategy

of NSW
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Victorian Indigenous Research Centre
Support Officer (Designated Position)

State Library Victoria is seeking a senior administrative
assistant to support the newly established Victorian
Indigenous Research Centre. This is a permanent, full-time
role based in Melbourne City with attractive salary between
$63,646 - $70,315 + 10% superannuation. Applications must
be submitted online via www.careers.vic.gov.au/jobs/state-
library-of-victoria by 18 May 2022.

Australian
ofonteers

+ Full-Time Fixed-term contract of up to 2 years
+ Based in Fitzroy, Melbourne.
- Salary of Band 3 level - $84,466.00

An exciting opportunity for a Disability Inclusion
Coordinator has opened to be part of the Australian
Volunteers Program at our office in Fitzroy!

SN2
W ﬁ

KIMBERLEY

DEVELOPMENT COMMISSION

Work for the future of our region at the
Kimberley Development Commission

Level/Salary: Level 4-8, $81,452 - $147,609 pa, Public Sector CSA Agreement
2021. Employment through Department of Primary Industries and Regional
Development.

Location: Kununurra and/or Broome
Closing Date: Tuesday 17 May 2022 at 4:00 PM WST

The Kimberley Development Commission delivers strategic projects designed to
achieve long-term prosperity for all the peoples and communities of the Kimberley

For further information about this position and a link to apply
see our web ad on the Koori Mail website under
JOBS & GENERAL WEB ADS

The role is responsible for providing operational support and
advice to strengthen disability inclusion across the Australian
Volunteers Program. The Disability Inclusion Coordinator will
work to ensure people with disability are supported to
volunteer, both remotely and in-country, by providing advice

T351 - Curator, Indigenous Programs

As one of Sydney’s most visited museums, the Australian
National Maritime Museum (ANMM) is committed to being a
world leader in maritime history, sharing the national maritime
story across Australia and providing a must-visit museum
experience.

APS 6 — Attractive salary package and employee
benefits including 15.4% superannuation
To June 30, 2023 full-time, fixed term contract with
possibility of extension

. Australia’s leading museum located waterside in
beautiful Darling Harbour.

The Role

Under the direction of the Manager, Indigenous Programs, this
position will support the operation of the Museum’s
Indigenous initiatives. The Curator, Indigenous Programs will
engage with Aboriginal and Torres Strait Islander groups and
communities across Australia to deliver Indigenous-specific
projects, programs and exhibitions. The position will focus on
establishing and documenting appropriate cultural protocols,
rights and permissions, and providing research and
interpretation work for exhibitions, activities and publications,
including digital and social media outputs. Based within the
Knowledge team, this role includes liaison and collaboration
with all sections to embed Indigenous knowledges and
cultural perspectives across the Museum.

This position is an Aboriginal and Torres Strait Islander
Identified position, the position is open only to Aboriginal
and/or Torres Strait Islander persons.

How to Apply

Please visit our web link below:

https://www.sea.museum/about/about-the-museum/our-
people/work-with-us

Applications Close: 11:30 pm AEST, Tuesday, 24th
May 2022.

No Applications will be accepted by mail or email.

and expertise on accessibility requirements and disability
inclusive development practice.

Experience working with people with disability and lived
experience of disability will be valued in this role. Also,
experience working with stakeholders such as Organisations
of Persons with Disabilities, international development
agencies and community or government organisations with a
focus on disability inclusion; a tertiary degree in international
development, community development, community services,
social work or other relevant field; and/or at least five years
relevant experience.

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVI website
www.avi.org.au/careers

Applications Close: 11 May 2022

T262 - Indigenous Education Officer

As one of Sydney’s most visited museums, the Australian
National Maritime Museum (ANMM) is committed to being a
world leader in maritime history, sharing the national maritime
story across Australia and providing a must-visit museum
experience.

. APS 5 - Attractive salary package and employee
benefits including 15.4% superannuation

. To June 30, 2023 full-time, fixed term contract with
possibility of extension

. Australia’s leading museum located waterside in
beautiful Darling Harbour.

The Role

Reporting to the Head of Education, this position is to shape
and share Indigenous Australian stories with a national
audience. This role will review, research, design, develop,
refine and deliver Indigenous education programs to for a
range of audiences, ensuring quality and accessibility. The
Indigenous Education Officer will assess existing programs
and lead improvement initiatives through content
development, training and support for delivery staff.

This position will develop innovative, best practice teacher and
student resources linked to the Australian Curriculum from K-
Y12 levels with a focus on digital resource development. It will
also engage with Indigenous communities nationally to ensure
effective outreach education programs are established. The
role will liaise with internal and external museum stakeholders
and provide advice on best practice strategies for meeting
educational outcomes. This position will contribute to the
Museum’s priorities by sharing the national maritime story,
developing compelling experiences for visitors, supporting
reconciliation and contributing to the Museum’s role as a
trusted voice and custodian.

This position is an Aboriginal and Torres Strait Islander
Identified position, the position is open only to Aboriginal
and/or Torres Strait Islander persons.

How to Apply

Please visit our web link below: To apply please visit www.smartjobs.qld.gov.au 2 A digital subscription to

https://www.sea.museum/about/about-the-museum/our- Closing Date: Tuesday, 17 May 2022 s perfect way to treat

people/work-with-us yourselfl

Applications Close: 11:30 pm AEST, Tuesday, 24th

May 2022. Queensland Also avallable via
overnment

No Applications will be accepted by mail or email.

Wellington Local Aboriginal Land Council

(WLALC)

Chief Executive Officer
REPORTS TO:
Chairperson, Local Aboriginal Land Council Board

PRIMARY OBJECTIVE

The primary objectives of the Chief Executive Officer are to

effectively manage the operations of the LALC in accordance

with delegated authorities; to provide accurate and sound

advice to the Board to enable informed decisions and to

ensure the implementation of the Board’s resolutions in a

timely and appropriate manner.

Section 78A(2) of the Aboriginal Land Rights Act 1983 (ALRA)

stipulates the following specific functions:

1. the day-to-day management of the Council’s affairs;

2. the exercise of such functions of the Board as are
delegated by the Board to the chief executive officer;

3. the appointment of staff in accordance with the approval of
the Board;

4. the direction and dismissal of members of staff;

5. such other functions as may be conferred on the chief
executive officer by or under the Aboriginal Land Rights
Act 1983 or any Act.

In addition to other relevant requirements, as principal officer
of a public authority, the LALC Chief Executive Officer will
have duties under the following Acts: Ombudsman Act 1974,
the Independent Commission Against Corruption Act 1988
and the Freedom of Information Act 1989 (s 248 of the ALRA).

REPORTING RELATIONSHIPS

The Chief Executive Officer reports to the Chairperson of the
Local Aboriginal Land Council. The Council which consists of
9 Board Members whom are elected under the provisions of
the Aboriginal Land Rights Act 1983 and Regulations (as
amended) for up to four years.

Reporting directly to the Chief Executive Officer are the
following positions: Administration Officer; and Casual site
officer

Please contact WLALC to apply on 6845 2229 or email
admin@wellcoop.com.au

Indigenous Service Support Officer

Youth Justice; Region — South West;
Service Delivery - Child and Family

Permanent Full-time position

For this position, it is a genuine occupational
requirement that it be filled by an Aboriginal or
Torres Strait Islander person as permitted and
arguable under Sections 25, 104 and 105 of the
Queensland Anti-Discrimination Act 1991
Department of Children, Youth Justice

& Multicultural Affairs

Salary: $78,393 - $85,958 p.a.

Location: Toowoomba

REF: QLD/416335/22

Key Duties: The role of the Indigenous Service
Support Officer is to assist Youth Justice Service
Centre staff to provide support and intervention
services to Aboriginal and Torres Strait Islander
young people subject to youth justice intervention.
Skills/Abilities: Knowledge of and/or experience
in assessment & case work intervention relating
to young offenders, knowledge of theoretical
perspectives relating youth justice practice.

Enquiries: Lorna Deadman 0408 727 483

region.

Be a part of our hard-working, tight-knit team of professionals working for inclusive

development in one of Australia’s most spectacular locations.

We are currently looking for experienced, authentic, and passionate individuals for

the following positions:

How to Apply.

Director Regional Development PN 70190931
Executive Officer PN 70190939

Communications Advisor PN 70191619

Senior Regional Development Officer PN 70190936

To view the full advertisement, the Job Description Form and to apply online, please
visit www.jobs.wa.gov.au and key in the position number (PN) in the search

function.

To discuss these roles or for specific enquiries please contact Chuck Berger, CEO

KDC 08 9148 2100 (during business hours).

Lecturer:

Aboriginal Education
(Academic Level A/B)

DPIRD_7823

Jl

University of

Open to Australian Aboriginal Peoples only

Full-time, continuing position based in

UniSA Education Futures at the Magill campus
> Salary: $90,451 (Level A) / $101,784 (Level B)

per annum (up to 17% superannuation)

About the Role

We are seeking an exceptional emergent
academic with a strong commitment

to Aboriginal education. The candidate
will identify as an Australian Aboriginal
Peoples, with knowledge and
understanding of the issues impacting
Aboriginal communities. The successful
candidate will be collegial and
demonstrate high levels of initiative in
making a significant contribution to the
Academic Unit's research and teaching
goals. The successful candidate will
have postgraduate qualifications aligned
with Aboriginal Education (enrolled

or completing a PhD to be considered
for Level B).

The University has allocated corporate
funds towards the Professional
Development of Aboriginal staff who are
newly appointed to UniSA. This initiative
is a key element of the University's
Aboriginal Employment Action Plan.

We are committed to being a University
of Choice for Aboriginal People and
working, engaging and partnering
respectfully with Aboriginal Peoples.
Further information about our stretch
RAP, Aboriginal Research Strategy and
Yurirka: Proppa Engagement and
Aboriginal Peoples is available here
unisa.edu.au/About-UniSA/
Aboriginal-education/

How to Apply

For a copy of the position description
and to apply, please visit: unisa.edu.au/
WorkingatUniSA. For further information
about the position or the recruitment
process, you can contact the UniSA
Recruitment Central Team on

+618 8302 1700 or via email to
recruitment@unisa.edu.au using

job reference number 4033.

Applications close: 11:30pm
Thursday 19 May 2022

Applications will only be considered from Australian Aboriginal Peoples for this position, under
special measures pursuant to Section 56 of the Equal Employment Opportunity Act 1984.
You will be required to provide evidence of your Aboriginal heritage in your online application form.
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Chief Executive
Officer

Karuah Local Aboriginal Land
Council
Salary range to be discussed (depending on qualifications)
plus superannuation

Local Aboriginal
g Land Council

Job description

Karuah Local Aboriginal Land Council (KLALC) is seeking a
CEO who practices purpose led leadership to achieve the
social, cultural, economic, and environmental aspirations of
the KLALC Aboriginal Community. The CEO is responsible in
ensuring the statutory functions of the NSW Aboriginal Land
Rights Act 1983 (ALRA) are met, reporting to the Board,
managing the day-to-day operations and administration of
KLALC, achieving outcomes through the KLALC Community
Land and Business Plan, and applying best practice
principles to the functions of KLALC. The CEO will develop
and maintain strong, respectful relationships with current and
emerging partners to ensure the continuation of current
KLALC programs and identify and deliver new opportunities.

This position is a targeted position open to Aboriginal
applicants only. Applications from Non-Aboriginal applicants
will not progress to the next stage of recruitment. In
accordance with Sections 14 and 21 of the Anti-Discrimination
Act 1977 and under Clause 26 of the Government Sector
Employment (General) Rules 2014.

For further information or to obtain a copy of the position
description, please email your request to Travis Cobb at
office @karuahaboriginal.com.au using the subject line: Chief
Executive Officer — Karuah LALC or call 02 49975 733.

Applications close: 4th June 2022

WE ARE SEEKING

A GREAT BARRIER
REEF TRADITIONAL
OWNER (MALE)

T0 FILLA VACANT ROLE
ON THE REEF 2050
ADVISORY COMMITTEE
(RAC)

Please reach out to
Kevin Richardson on 0417 482 003
0r email krichardson@awx.com.au to discuss

APPLY NOW

Australian Government

Lecturers

(Academic Level A/B)

> Based in UniSA Education Futures at the

Mawson Lakes Campus

> Multiple full-time continuing positions

Commencement salary: $90,451 (Level A) /
$101,784 (Level B) per annum (plus 17% Superannuation)

About the Roles

We have an exciting opportunity for
Lecturers to join UniSA Education Futures.
We produce curious, collaborative, and
empowered graduates who will play a
crucial role in developing and transforming
future generations through rich, inclusive
and engaging learning environments.

We are seeking a Lecturer: Disability
and Education (Level A/B), Lecturer:
Health and Physical Education (Level
B), and a Lecturer: Primary Science

We are committed to being a University
of Choice for Aboriginal People and
working, engaging and partnering
respectfully with Aboriginal Peoples.
Further information about our stretch
RAP, Aboriginal Research Strategy and
Yurirka: Proppa Engagement and
Aboriginal Peoples Is available here
unisa.edu.au/About-UniSA/
Aboriginal-education/

How to Apply
For a copy of the position description

o)

Lifeline

Crisis Support.
Suicide Prevention.
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University of
South Australia

Aboriginal Case Manager
Drug and Alcohol Youth Support Services

We are currently seeking a values-driven Aboriginal
Case Manager, to join Oasis Drug and Alcohol Youth
Support (DAYS) reporting to the Program Manager. As
Aboriginal Case Manager you will provide 1:1 case
management support to young people aged 12-24
impacted by Drug and Alcohol or other vulnerabilities
creating disadvantages. You will work alongside
another Case Manager and a Youth Counsellor/Group
Facilitator.

Please visit: https://www.salvationarmy.org.au/get-
involved/employment-opportunities/ and search for Job
Number R17404 to apply online.

LEAD

Aboriginal Workforce Development
Program Coordinator
Part-time, Fixed Term

LEAD is a small not for profit organisation specialising in
meeting the Professional Development & capacity building
needs of individuals and organisations that are part of
the Family & Community Sector. We are looking for a part-
time Aboriginal Workforce Development Program (AWDP)
Coordinator. This is an Aboriginal and Torres Strait
Islander identified position.

The Aboriginal Workforce Development Program Coordinator,
will ideally have:

experience in working collaboratively with Aboriginal
and Torres Strait Islander workers and communities;
Previous experience and/or knowledge of the broad
range of services that provide support to children,
families and communities in Western Sydney Nepean
Blue Mountains region;

. Good organisational skills and the ability to be flexible
and prioritise work tasks;
Adequate written and verbal communication skills and
computer skills;
A current NSW Driver’s License & access to a reliable
comprehensively insured motor vehicle.

For a copy of the position description and/or a confidential
discussion please call Sharmily Nagarsekar on 0455550130
or email sharmilyn@leadpda.org.au. Alternatively email your
resume and cover letter expressing your interest and why you
want to work with us to sharmilyn@leadpda.org.au.

Applications close Friday 20th May 2022.
It is a pre-condition to employment that applicants who are
eligible and can be safely vaccinated for COVID-19

vaccination must be fully vaccinated and comply with current
COVID-19 booster vaccinations.

northern rivers performing arts

CREATIVE PRODUCER,
FIRST NATIONS

Part-time (0.6FTE)

NORPA, one of Australia’s most exciting regionally based arts
companies, aims to enrich and enhance the lives of our region’s
collective community through great theatre. We are seeking a
Creative Producer, First Nations to help bring our vision and
purpose to reality.

NORPA (Northern Rivers Performing Arts) is based on
Bundjalung Country. Our home is in Lismore, in the beautiful
Northern Rivers. We take inspiration from the country and
culture around us, and we take risks in bringing stories to life.
Our theatre productions are original, site-specific, place based,
relevant and contemporary.

The Creative Producer, First Nations will be responsible for the
effective project leadership, coordination and delivery of First
Nations projects, initiatives, and events as part of NORPA’s
First Nations program. The ideal person will have a strong array
of skills in the areas of project and finance management as well
as liaison and relationship management. We are looking for
someone who will be excited by the opportunity to work in our
community and collaborate with our Creative Director, First
Nations Rhoda Roberts and Artistic Director Julian Louis.

Can you demonstrate?

« Experience in successful delivery of multiple projects in the
arts sector with substantial First Nations engagement.
Strong cultural knowledge, experience and community
connections.

Knowledge of First Nations performance and arts sector
space with relevant contacts and connections.

Ability to build strong collaborative relationships with a range
of stakeholders.

Strong communications skills, including oral, written,
negotiation and advocacy.

What we need you to deliver:

* Project coordination of NORPA’s year-round First Nations
Program from planning, through to artistic and financial
success, and evaluation.

Smooth and successful events through operational delivery
of the creative process from inception, negotiation of
contracts, to final performance schedules.

Strong positive relationships within the creative industry and
First Nations communities which enables capacity building in
the regional community and wider sector.

Effective budget management to deliver in line with funding
and targets.

Applicants must be of Aboriginal and/or Torres Strait Islander
descent, identify as being an Australian Aboriginal and/or Torres
Strait Islander and be accepted in the Nation/ community and
country they identify with. NORPA considers that being
Aboriginal and/or Torres Strait Islander is a genuine
occupational qualification under s.14 of the Anti-Discrimination
Act 1977 (NSW).

This is an initial 12-month contract with possibility of extension.
Our temporary base is Byron Bay, but you will also work around
the region.

For a full copy of the position description, and to apply, please
email info@norpa.org.au.

To apply, please introduce yourself and tell us a little about why
you are right for the job — maybe it’s a video, voice message or
email — don’t forget to share your work history or resume.

Applications close 24 May 2022

.

.

http://www.norpa.org.au/

Cummeragunja Health and Development Aboriginal Corporation
now have the following vacancies:

Aborlglnal Health Worker (33 hours per week, 12-month contract)

We are currently seeking an Aboriginal Health Worker to join our team to provide support for
individual community members and the community to maintain and promote health care.

The Aboriginal Health Worker will work as a member of the health team to provide a range of

health services that assist in prevention, early detection and management of health and underlying social issues.

Alcohol and Other Drugs Worker

(21-33 hours per week, 12-month contract)

We are currently seeking an Alcohol and Other Drug Worker to join our team to provide support and advocacy for Aboriginal people
and their families in supporting access and treatment in relation to substance abuse. This will involve referral and support services
for Aboriginal people who have alcohol and/or drug related problems.

Clinical Nurse
(21 hours per week, 12-month contract)

We are currently seeking a Clinical Nurse to join our team to provide a range of clinical services to individuals and families and
provide clinical support to CHADAC education and health promotion programs that assist in the prevention, early detection and
management of health and well-being with a key focus of the role is to support the GP Clinic.

General Practitioner
(7-14 hours per week, 12-month contract)

You will be providing whole of person, comprehensive, coordinated and continued general practice services for community,
families, and local communities through CHADACS, Viney Morgan Aboriginal Medical Service (VMAMS). You will be working with
a multi-disciplinary team of Health Workers, Aboriginal Health Practitioners and Registered Nurses. Services are augmented by a

range of visiting specialists and allied health professionals.

(Level B). The roles will be responsible
for the development, teaching and
coordination of courses within the
Education Futures undergraduate and
postgraduate programs and contributing
to the Academic Unit's research agenda.
The successful candidates must have the
relevant qualifications and demonstrate
a strong commitment to continuous
improvement of teaching practice and
learning outcomes in on-campus and
online settings.

and to apply, please visit unisa.edu.au/
WorkingatUniSA. For further information
about the position or the recruitment
process, please contact UniSA Recruitment
Central on +618 8302 1700 or via email
at recruitment@unisa.edu.au using
the position title.

Salary Packaging is a benefit available for Part or Full Time Employees
The successful applicant will be subject to comprehensive reference and background checking
prior to employment, including a Working with Children Check and National Police Check.
For further information, please obtain a position description please contact Belinda Day, CEO on 03 5869 3343 or
ceo@vineymorganams.com.au
To apply, you must submit a cover letter addressing elements of the Key Selection Criteria and
a current resume to ceo@vineymorganams.com.au

Applications close: 11:30pm Application close Friday 13th May 2022

Monday 6 June 2022

Pursuant to the Child Safety (Prohibited Persons) Act 2016 (the Act) and the Child Safety (Prohibited
Persons) Regulations 2019 (the Regulations), this position has been deemed prescribed. This role will
require the successful candidate to hold a current Working with Children Check
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First Nations Worker
AOD & Harm Reduction, Youth and
Homelessness Services

We have an exciting opportunity for a First Nations Person to
engage with Aboriginal and Torres Strait Islander People to
provide cultural support, information, referral and advocacy to
those who attend our services located in St Kilda Victoria. You
will work collaboratively with our fantastic First Nations team
and be encouraged to build relationships with existing
Aboriginal and Torres Strait Islander stakeholders and workers
in the local area.

For further information please visit
https://www.salvationarmy.org.au/get-involved/employment-
opportunities/ and search for job ref R18472

momentum

we-

Aboriginal Case Worker

Grafton

Would you like to make a real difference in people’s
lives? If so, come and join the team at Momentum
Collective.

As a Specialist Homelessness Case Worker, you will liaise
with Momentum Specialist Homelessness Service (SHS)
case workers and Community Housing tenancy officers to
provide tenancy support and living skills programs for SHS
clients in medium term and transitional accommodation,
including the Youth Head Lease Program.

Momentum Collective is committed to creating social
change and inclusive opportunities for everyone. We
promote diversity when recruiting our team and are
guided by our core values of trust and respect,
wellbeing, innovation, working well together and being
gracious. We respect the special place our nation’s first
people hold in our communities and value the
differences in everyone.

To apply: please visit our website www.mymomentum.org.au
or call Nicole on 0458 858 515

Applications close 16/05/2022

BOWRAVILLE LOCAL
ABORIGINAL LAND COUNCIL

PO BOX 90 BOWRAVILLE NSW 2449
PH (02) 65647812 EMAIL bowralc@bigpond.net.au

ABN 88 460 410 263

Chief Executive Officer

Bowraville Local Aboriginal Land Council
Salary range $90k - $95k plus superannuation

Job description

BLALC is seeking a CEO whom practices purpose led
leadership to achieve the social, culture, economic and
environmental aspirations of the BLALC Aboriginal
Community. The CEO is responsible in ensuring the
statutory functions of the NSW Aboriginal Land Rights Act
1983 (ALRA) are met, reporting to the Board, managing the
day-to-day operations and administration of BLALC,
achieving outcomes through the BLALC Community Land
and Business Plan, and applying best practice principles to
the functions of BLALC. The CEO will develop and maintain
strong, respectful relationships with current and emerging
partners to ensure the continuation of current BLALC
programs and identify and deliver new opportunities. Salary
packaging and salary sacrifice options available to the
successful applicant. Motor vehicle, mobile phone, tablet and
laptop provided for work related use.

This position is a targeted position open to Aboriginal
applicants only. Applications from Non-Aboriginal applicants
will not progress to the next stage of recruitment. In
accordance with Sections 14 and 21 of the Anti-
Discrimination Act 1977 and under Clause 26 of the
Government Sector Employment (General) Rules 2014.

To obtain a recruitment package including the selection
criteria and position description, please email your request to
tnlynwood @hotmail.com using the subject line: Chief
Executive Officer — Bowraville LALC or call 0400563018.

Applications close: 5:00pm Friday 20th May 2022
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