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University NSW - Fulltime position
« 38 hours per week, Monday — Friday

« Narooma

Py « Salary - to be negotiated with the successful candidate
Male Aboriginal Health Worker - Graduates welcome to apply
(YOUth Health Service) Katungul Aboriginal Corporation Regional Health and
Community Services is a not-for-profit organisation
Department: South Western Sydney LHD providing culturally attuned, integrated health and community services on the
Employment Status: Permanent Full-Time
Remuneration: $55,492 to $81,731 per annum

Far South Coast of New South Wales.

Are you a passionate, courteous, and dedicated to Aboriginal health in the
Enquiries: Tamika Briggs on (02) 4633 0880
or Tamika.briggs@health.nsw.gov.au

Senior Project Coordinator -
Hands on Health

Job No.: 634057

Location: Clayton campus

Employment Type: Full-time

Duration: Continuing appointment

Remuneration: $92,589 - $101,552 pa HEW Level 07 (plus 17%
employer superannuation)

The Opportunity

The purpose of the Hands on Health Coordinator role is to engage
Aboriginal and Torres Strait Islander communities, families and
students' aspirations to study health courses and pursue a career
in healthcare. The successful applicant will be well supported in the
vibrant Gukwonderuk Indigenous Health Unit team and report to
the Director of the Unit. The focus of the role will be developing and
implementing fun and engaging hands on activities aimed at
fostering and supporting Aboriginal and Torres Strait Islander
peoples' aspirations and interests in studying health courses.

Only Indigenous Australians are eligible to apply for this position as
it is exempt under the Special Measure Provision, Section 12 (1) of
the Equal Opportunity Act 2011 (Vic). Hence, this position is suited
to a highly motivated Indigenous Australian who has experience in
engagement working with Aboriginal and Torres Strait Islander

form of Dentistry looking for a sea change?
Then Katungul would love to receive your application.

Reporting to the Director Health Services, the Dentist will perform preventative and
restorative oral procedures to ensure the highest standards of dental health and
dental care for Aboriginal clients. This role includes the provision of culturally
appropriate clinical dental care, oversight of laboratory conditions and requirements,
community health promotion and education activities to improve oral health status.

The successful applicant will be part of a service that takes pride in the delivery of
holistic health care to Aboriginal communities and will work alongside other clinical
professionals for better health outcomes.

Skills and experience:

« Current registration with the Australia Dental Association (or registered authority)
« Current registration with the Australian Health Practitioner Regulation Agency
(AHPRA).

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 12 June 2022

peoples you are strongly encouraged to apply.
Enquiries

Professor Karen Adams, Director of the Gukwonderuk Indigenous

Engagement Unit, 03 9902 4328

Closing Date
Tuesday 7 June 2022, 11:55pm AEST

To view the position description and instruction on how to
apply see our ad on the Koori Mail website under

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ311397
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Putting Families First Goulburn

The exciting consortium of Rumbalara, Family Care, The
Bridge Youth Service and OzChild has been chosen to
lead and deliver the new and innovative Putting Families
First (PFF) program in the Goulburn area.

The consortium has come together with a shared vision of
achieving better outcomes for young people and their
families and in recognition and respect of each agency's
breadth and depth of skills, knowledge, expertise and
cultural match.

Practitioner - Putting Families First (Re-advertised)
Full time - 38 Hours per week, Fixed term (12-month
contract)

About the opportunity

. The Practitioner is responsible for complex care
coordination of children, young people and their
families from diverse communities who are often
subject to entrenched disadvantage and who have
come into contact with the Child Protection and Justice
systems.

. Family Practitioner will work in collaboration with other
members of the integrated interdisciplinary team to
provide holistic support to families and extended family

members.
What you need to be successful in this role...
. Face to face service delivery and provide a family

friendly service response through bringing together
social, health and justice services all together into an
interdisciplinary care team.

. Identify and monitor families risks and needs based on
these risks and needs, coordinate and prioritise access
to appropriate programs, services, and activities.

. Ensuring a ‘whole of family approach’ that is client
centred, respects, self-determination and promotes
resilience.

. An appropriate tertiary qualification in Social Work,
Psychology, Community Services or a related discipline
is highly desired as is a relevant Post Graduate
qualification such as family therapy.

. The successful applicant will be subject to
comprehensive reference checks and will need to
provide: A National Police Check, Working with
Children Check and evidence of COVID-19
Vaccination status.

What we offer you:

. Extensive induction

. Salary packaging of $15,900 for eligible staff

. Superannuation

. SCHADS award with competitive pay and condition
. Christmas bonus day and NAIDOC day

. CPlincreases

. Excellent Training and Career Development
. Laptop and mobile phone

. Flexible work arrangements

. Employment Assistance Program

. Equal Opportunity Employer who provides an inclusive
work environment and embraces the diverse talent of

its people.
Next steps:
. Please apply today and tell us why you would be the

perfect fit for us!

. To apply, you must submit a cover letter addressing
elements of the Key Selection Criteria and a current
resume to marieta.martin@raclimited.com.au or to
https://rumbalara.org.au/careers/

. A position description which includes further information
can be found on our website at
https://rumbalara.org.au/careers/

Application close Sunday, 5th June 2022
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Putting Families First Goulburn

The exciting consortium of Rumbalara, Family Care, The
Bridge Youth Service and OzChild has been chosen to
lead and deliver the new and innovative Putting Families
First (PFF) program in the Goulburn area.

The consortium has come together with a shared vision of
achieving better outcomes for young people and their
families and in recognition and respect of each agency's
breadth and depth of skills, knowledge, expertise and
cultural match.

Team Manager - Putting Families First
(Re-advertised)

Full time — 38 Hours per week, Fixed term (12-month
contract)

This position is an Identified Aboriginal or Torres Strait
Islander position only in line with ‘special measures’
under the Equal Opportunity Act 2010 Section 12
example 1.

About the opportunity

. The Team Manager will drive the operational delivery of
business outcomes and improvement for a Putting
Families First program, delivering the programs
services and outcomes, through the team, in line with
the consortium strategy
The Team Manager will lead and manage the
integrated interdisciplinary team, escalate key issues
and build capabilities; form partnerships with service
providers; and improve service design and
implementation through the ‘test and learn’ approach

. Implementing, monitoring, and evaluating short and
longer-term intervention strategies for clients; provide
guidance around case plan meetings and review
assessments and recommendations made by others;
ensure culturally safe and appropriate approaches for
clients

What you need to be successful in this role...

. Demonstrated knowledge of the local Aboriginal and
Torres Strait Islander community including issues that
have an impact on the safety and wellbeing of
Aboriginal children and young people, including
intergenerational trauma
Extensive knowledge of child development and family
relationship dynamics, especially for families
experiencing crisis and vulnerability, and ‘at risk’
children, young people and families

. Experience working with Youth Justice, Corrections
Victoria and/or Child Protection
With Bachelor degree qualification or equivalent
experience
The successful applicant will be subject to
comprehensive reference checks and will need to
provide: A National Police Check, Working with
Children Check and evidence of COVID-19
Vaccination status.

What we offer you:

. Extensive induction
Salary packaging of $15,900 for eligible staff

. Superannuation
SCHADS award with competitive pay and condition
Christmas bonus day and NAIDOC day

. CPlincreases
Excellent Training and Career Development
Laptop and mobile phone

. Flexible work arrangements
Employment Assistance Program
Equal Opportunity Employer who provides an inclusive
work environment and embraces the diverse talent of
its people.

Next steps:

. Please apply today and tell us why you would be the
perfect fit for us!
To apply, you must submit a cover letter addressing
elements of the Key Selection Criteria and a current
resume to marieta.martin@raclimited.com.au or to
https://rumbalara.org.au/careers/
A position description which includes further information
can be found on our website at
https://rumbalara.org.au/careers/

Application close Sunday, 5th June 2022

+ Current professional Indemnity insurance.

« Previous work experience in a community setting, within an Aboriginal organisation
or working with Aboriginal communities.

« Infection prevention and control qualification (or willingness and capability to

obtain)

« An understanding of the issues and barriers that impact upon the health outcomes
of Aboriginal people.

+ Current NSW Driver’s License

To apply for this position email to humanresources @katungul.org.au

« acover letter no longer than 3 pages, outlining how your skills and experience are
relevant to the position

« an up-to-date Resume

It is an essential requirement of the role that successful applicants are fully
vaccinated against COVID 19. You will be required to provide evidence of your
vaccination status during the recruitment process.

Appointment to this role is dependent on the results of a Nationally Coordinated
Criminal History Check and a Working with Children Check

Closing date: Monday 6th June at 5pm

For further information or a copy of the position description, contact Kalimna Kay-
Stewart on 0490 085 920 or Kalimna@katungul.org.au
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Senior Medical Officer (SMO)

Aboriginal and Torres Strait Islander people are strongly encouraged to apply

Riverina Medical and Dental Aboriginal Corporation (RivMed) is a long-established Aboriginal
Community Controlled Organisation in the heart of Wiradjuri Country. RivMed provide medical,
dental services, social and emotional wellbeing programmes and have been working for 30
years in the Riverina communities. RivMed works to effect change in the most marginalised and
vulnerable people in our community. We work to achieve this through the provision of culturally
appropriate medical, allied health, and well-being services for Aboriginal people and their
families.

The organisation is currently undergoing a period of positive change with increased
transparency and accountability.

About you, to be successful in the role you will be able to demonstrate the Selection Criteria
below:

Tertiary qualification in Medicine.

Unconditional registration with the NSW Medical Board & AHPRA

Appropriate experience to practice as a Medical Practitioner

Demonstrated experience in the assessment and treatment of patients

Sound knowledge in the areas of community health, public health and Aboriginal Health
including preventative and holistic health, social and emotional wellbeing, chronic disease etc.
Demonstrated ability to lead and develop a team

Ability to build and maintain strong relationships with the local community.

Sound understanding of AGPAL accreditation requirements and Medicare MBS.
Demonstration of continuously developing professional competencies and qualifications
Ability to hold all relevant security clearances including the National Criminal History Record
Check and Working with Children Check clearances

Desirable

+ Relevant post-graduate qualifications - FRACGP , FACCRM , MPH

« Accreditation as a GP supervisor, with ACCRM or RACGP

« Experience working with health service agencies, non-government organisations, community
groups and medical professionals at all levels

+ Experience in working in Aboriginal Health

Current valid Driver’s licence, minimum of Class “C” or equivalent

This position leads the General Practitioner/Registrar (GP) team to provide Aboriginal people

with outstanding health care and medical service to improve the health and wellbeing of the

community. The key objectives of the role include:

i.  Provide supervision and clinical leadership to medical staff

ii. Lead and manage the GP team to ensure all staff are engaged and empowered to achieve
clinical and medical objectives.

iii. Provide leadership and training to GP team to ensure Medical income is maximised across
the practice.

iv. Provide appropriate assessment and treatment programs to improve health care and medical
service to patients; and

v. Assist the programs in health promotion and education activities to ensure the effective
promotion of health issues in the Aboriginal community

vi. Provide input and advice to Practice Manager as required

We offer an excellent range of benefits including:

« Non-profit status with salary sacrifice available to reduce tax and increase your take home pay
« An opportunity to really make a difference to the communities we serve

If you would like further information regarding the position and appointment process before
applying for this position, please contact the Human Resource Team on 02 69 235 300
Applications, responding to the Selection Criteria above, are to be emailed to
recruitment@rivmed.org.au.

Whilst we will commence interviews and assessments as received, we will accept applications
until 10 June, 2022.

The successful applicant must demonstrate vaccination for Covid-19 in line with current
Department of Health regulations.

The successful applicant will be required to have a National Criminal History Record
Check and Working with Children Check in accordance with legislative requirements

.
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General Practitioner

Aboriginal and Torres Strait Islander people are encouraged to apply
This position is based in Wagga Wagga, NSW

Can you see yourself as part of the clinical team of Riverina Medical and Dental Aboriginal
Corporation? The Service objective is to provide holistic, primary health care services to the
Aboriginal and Torres Strait Islander people of the Riverina.

The role of the GP is to enhance the clinical services offered at RivMed. The aim of the clinical
services team is to optimise the health outcomes for clients through providing best practice,
evidence based clinical services and where appropriate to identify where a client requires
referral to another team of the service or an external service provider.

The successful applicant will work within a supportive and passionate team at Riverina Medical
& Dental Aboriginal Corporation to deliver these services and to ensure the best culturally
appropriate outcomes for the community RivMed works within.

About you: to be successful in the role you will be able to demonstrate:

+ The ability to work independently and in a team environment.

+ The motivation to provide service excellence.

» The ability to negotiate complex social and health issues with clients.

+ That you possess high level interpersonal and communication skills (written and verbal).

+ The ability to problem solve effectively on a day to day basis and in a crisis situation.

+ Ademonstrated capacity to work effectively and collaboratively within a multi-disciplinary team.

+ A commitment to ongoing participation in education, professional development, evidence
based research and quality assurance.

+ The ability to prioritise workload and demonstrated organisational skills.

+ Doctor with General or Specialist registration with AHPRA

+ An understanding of the health needs of Aboriginal & Torres Strait Islander children, families

and community

We offer an excellent range of benefits including:

+ Non-profit status with salary sacrifice available to reduce tax and increase your take home pay

+ An opportunity to really make a difference to the communities we serve

+ Riverina Medical and Dental Aboriginal Corporation (RivMed) is a long-established Aboriginal
Community Controlled Organisation in the heart of Wiradjuri Country. RivMed provide medical,
dental services, social and emotional wellbeing programmes and have been working for 30
years in the Riverina communities. RivMed works to effect change in the most marginalised
and vulnerable people in our community. We work to achieve this through the provision of
culturally appropriate medical, allied health, and well-being services for Aboriginal people and
their families.

The organisation is currently undergoing a period of positive change with increased
transparency and accountability.

Applications, addressing the
recruitment@rivmed.org.au

selection criteria above, should be emailed to

Whilst we will commence interviews and assessments as received, we will accept applications
until 9am Friday 10 June 2022.

If you have any queries regarding this position, please contact the Human Resource Team on
02 69 235 300

WOMEN'S SAFETY
SERVICES SA

Aboriginal
Family Violence Case Manager

Adelaide - Southern suburbs location
Permanent, Part time (70 hours per fortnight)

APPLICATIONS CLOSE: 15 June 2022

Women’s Safety Services SA (WSSSA) is the leading
provider of support services for women and children
experiencing domestic and family violence. We are currently
seeking an Aboriginal Family Violence Case Manager on a
permanent, part time basis. The position is based at Ninko
Kurtangga Patpangga (Ninko). Ninko supports Aboriginal
families and the Case Manager will be responsible for
contributing to alleviating the effects of domestic and family
violence experienced by Aboriginal and Torres Strait Islander
women and children through the provision of both crisis
intervention and case management services.

To Apply

Applications are to be submitted directly on our careers page
via the link below, and should include a cover letter with your
resume, addressing the person specification within the
position description.

www.womenssafetyservices.com.au/index.php/about/careers

Inquiries can be emailed to
rachela@womenssafetyservices.com.au or
hr@womenssafetyservices.com.au

Njernda Aboriginal Corporation

POSITIONS VACANT
The Njernda Aboriginal Corporation Family Services Unit is
seeking:
Full time
+ Wala Yarka Team Leader
+ Wala Yarka Case Practitioner
* Practitioner — Aboriginal Family
Preservation and Reunification
+ Care Hub — Family Worker
+ Care Hub — Community Worker
To be eligible for an interview, applicants must address the
Key Selection Criteria.
Applications Close: Friday 10th June 2022
For more information or a copy of the Duty Statements

visit http://www.njernda.com.au/employment-opportunities
Or contact jobs@njernda.com.au

Manager,
Koori Advisory and Engagement

« Position Full time ongoing

+ Salary: VPS6

« Location: Level 18, 570 Bourke Street, Melbourne — the
Commission encourages and supports flexible work and
hybrid working models

COMMISSION FOR CHILDREN
AND YOUNG PEOPLE

The Manager, Koori Advisory and Engagement, manages the Koori Advisory and Engagement
team which provides authoritative advice to the Commissioner for Aboriginal Children and
Young People, the Principal Commissioner, and the Chief Executive Officer in relation to issues
impacting Koori children and young people, particularly those involved in the youth justice, child
protection and out-of-home care systems.

About the Commission

The Commission is an independent statutory body that promotes improvement in policies and
practices affecting the safety and wellbeing of Victorian children and young people. It has a
particular focus on vulnerable children and young people.

The Koori Advisory and Engagement team represents and supports the Commissioners with
external stakeholders, including community and partner agencies, and works across the
broader Commission to ensure Koori issues and perspectives are reflected in the work of the
Commission when advocating for the safety and wellbeing of children and young people.

The role primarily works to the direction of the Commissioner for Aboriginal Children and Young
People and reports directly to the Chief Executive Officer.

Mandatory Vaccinations

The Commission is committed to providing and maintaining a working environment which is
safe and without risk to the health of its workers and stakeholders. The Commission will require
its employees to be fully vaccinated against preventable diseases such as the current
coronavirus (COVID-19) based on Victorian Chief Health Officer’s Orders as issued and
updated from time to time. When required to do so, the Commission will need to collect proof of
your vaccination status.

About you

This is a designated Aboriginal position under ‘special measure’ section 12 of the Equal
Opportunity Act 2010. Only Aboriginal and/or Torres Strait Islander people are eligible to apply
for this position.

As our ideal candidate, you will be committed to advocating and responding to issues affecting
Aboriginal children and young people. You will:

+ manage and lead the Koori Advisory and Engagement team

+ provide policy and other strategic advice and support to the Commissioner for Aboriginal
Children and Young People and Principal Commissioner

« contribute more widely to the work of the Commission through membership of the Senior
Management Team

« initiate, lead and manage high level relationships with the Koori community and associated
agencies, including gaining community commitment through consultation on issues relating
to services and policies that affect Aboriginal children and young people.

What we can offer you

« Cultural and ceremonial leave.

* Flexible working arrangements.

+ Afriendly and supportive working environment.

« Training and development opportunities.

» Access to Cultural and Ceremonial Leave to participate in NAIDOC Week, Aboriginal
community meetings and other ceremonial and community obligations.

« A modern office that includes free access to the building’s lifestyle centre including a gym,

secure bicycles storage, shower/change rooms as well as free Parcel Lockers — no more

missing deliveries or rushing home to meet the courier.

Applications close midnight Monday 20 June 2022

How to Apply

Please include a resume and covering letter

https://jobs.careers.vic.gov.au/jobs/VG-MANAGERKAE

There will be questions pertaining to a number of the position's Key Selection Criteria to which

you are required to respond. There is no need to respond to the selection criteria itself.

The Commission is headed by the Principal Commissioner, Liana Buchanan, and the

Commissioner for Aboriginal Children and Young People, Meena Singh.

and submit your application
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Aboriginal Caseworker

Wirringa Baiya Aboriginal Women’s Legal Centre Inc.

Aboriginal Caseworker Part-time 3 - 4 days a week (3
years) — 2022-2025

This position is identified for an Aboriginal and/or Torres
Strait Islander woman pursuant to sections 14 & 31 of
the Anti-Discrimination Act, 1977 NSW.

Wirringa Baiya is a NSW state-wide, gender specific
community legal centre. The Centre specialises in working
with Aboriginal and Torres Strait Islander women, children
and youth. The Centre pays special attention to working with
victims-survivors of violence.

Wirringa Baiya is seeking applications for an Aboriginal
caseworker with some knowledge and understanding of
issues affecting Aboriginal women and children. All
experience both professional and/or personal will be taken
into consideration.

Wirringa Baiya is covered by the Social, Community, Home
Care and Disability Services Award. The starting rate will be
Level 4, Pay point 1. However, rates will vary depending on
experience.

Wirringa Baiya office is located in Marrickville, NSW.
Applicants must have a drivers licence, or be willing to gain
one.

For more information in relation to the work we do, please
visit our website: www.wirringabaiya.org.au. If you would like
to know more about the positions, please contact the office
on (02) 9569 3847 or email Christine Robinson at
c.robinson@wirringabaiya.org.au.

Applications close: Friday 11th June 2022
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Aboriginal Arts Officer- Arts North West

Arts North West, the regional arts development organisation
for the New England North West NSW seeks a dynamic
individual to support the development and sustainability of
Aboriginal arts and cultural practice within the region. It is a
part-time position based in the region, 18 hours a week, with
some flexibility around working hours - an exciting opportunity
for someone with connections to community, an interest in the
arts and a desire to help make a difference.

Applications must be received by COB Monday 6 June -
emailed to rado@artsnw.com.au. Interviews from shortlist in
late July. Applications must include: a written statement
addressing the selection criteria, current CV, names of three
referees. For more details visit www.artsnw.com.au.
Download the ANW  Aboriginal Arts  Strategy
www.artsnw.com.au/acsp
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Aboriginal Mental Health
Worker - Adult Community
Mental Health Team

Employment Status: Permanent Full-Time
Reference Number: REQ311406

Aboriginal Mental Health
Worker (Female) Macarthur
Community Teams

Employment Status: Permanent Full-Time
Reference Number: REQ311408

Department: South Western Sydney LHD
Remuneration: $55,492 to $81,731 per annum
Enquiries: Ann Baker on 0459 871 540 or
Ann.Baker@health.nsw.gov.au

In these roles Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.
Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.
For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 12 June 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Numbers above.

58
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Aboriginal Project Officer
(Aboriginal Health Worker)

Department: Sydney Local Health District
Location: Concord Repatriation General Hospital
Team: Program of Experience in the Palliative
Approach (PEPA) NSW

Employment Type: Temporary Full-Time up to
June 2023

Salary: $1,063.50 to $1,566.37 per week
Enquiries: Janeen Foffani on 0428 970 012.
Closing Date: 15 June 2022

Aboriginality/Torres Strait Islander is

a genuine occupational qualification and is
authorised under section 14(d) of the
Anti-Discrimination Act 1977.

SLO169

BLZ

To apply visit jobs.health.nsw.gov.au Search for
Job Reference Number: REQ270289

We're committed to developing

meaningful career pathways for
Aboriginal and Torres Strait
Islander peoples.

Find out more about our
programs and opportunities.

www.anz.com.au/careers/programs/
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relationship experts since 1926

WE ARE HIRING! JOIN OUR COFFS

HARBOUR CONNECT TEAM!

CHILD, YOUTH & FAMILY WORKER,
FAMILY MENTAL HEALTH SUPPORT SERVICE
Permanent Full Time or Part Time, up to 37.5hpw

This is an exciting opportunity for someone who is
experienced in providing case work, therapeutic group
work and community development services to children,
young people and their families who are at risk of, and

affected by, mental illness, to improve their mental health
outcomes later in life.

This position requires a minimum Graduate Diploma or
Bachelor in psychology/ behavioural or social science/
social work/ children's services/ community services/
mental health or other related field; or, currently working
towards a degree in psychology, social work or related
field. Along with experience in case management, working
with children, young people & families, and demonstrated
experience and understanding of mental iliness. You will
also need to have a current Drivers Licence and access to a
reliable vehicle.

Great rewards & benefits including, Additional Paid Leave,
Salary Packaging & 10% Superannuation.

To view full position description, key requirements and
to apply, go to https://interrelate.connxcareers.com

Applications close: 5pm
Thur, 9 June 2022

Respect | Equity | Leadership | Accountability | Transparency | Empowerment

All positions require satisfactory
completion of a National Police
check and NSW Working with
Children Check

UNIVERSITY
OF WOLLONGONG
AUSTRALIA

Lecturer/Senior Lecturer Indigenous
Health (Graduate Medicine)
(*Identified)

. Permanent/continuing, full-time position

. Level B or Level C: $104,870 - $143,665 + 17%
superannuation
Shoalhaven location (with consideration given to
other GSM sites)

The Faculty of Science, Medicine and Health (SMAH) is
committed to quality outcomes delivered via a sustainable
model where development and innovation are key elements of
all that we do.

The Graduate School of Medicine (GSM) enables the
graduation of culturally safe and competent medical
practitioners by committing to the pedagogical principles of
the Indigenous Health Curriculum Framework developed by
the Medical Deans of Australia & New Zealand, and other best
practice standards for Indigenous medical education.

This position will lead the teaching and learning of Indigenous
Health within the Doctor of Medicine Program (MD). This
includes curriculum design, development and implementation
in relation to the area of Indigenous Health as outlined by the
Australian Medical Council Standards for Accreditation of
primary medical programs. The role will also implement KPls
and Core Requirements relating to Indigenous Health, under
the externally funded Rural Health Multidisciplinary Training
(RHMT) program.

The Lecturer/Senior Lecturer: Indigenous Health will develop
and facilitate strong links between the GSM, the School of
Medical, Indigenous and Health Sciences, the Indigenous
community, and staff of hospital and community-
based health services. This role works closely with key GSM
staff to support the recruitment, selection and retention of
Indigenous medical students.

You will be prompted to respond to a selection criteria
questionnaire as part of the application process. For further
information about this position, please contact Professor
Nicholas Glasgow, Interim Dean of
Medicine on nglasgow @uow.edu.au.

Closing Date: Sunday 19 June 2022, 11:59 PM

* This is an Identified position. The University of
Wollongong (UOW) considers that being an Australian
Aboriginal and/or Torres Strait Islander is a genuine
occupational qualification for this position under s14 of
the Anti-Discrimination Act 1977 (NSW).

UOW is committed to equality, diversity and inclusion and
strives to be an employer of choice for Aboriginal and/or
Torres Strait Islander Australians. UOW offers excellent
working conditions in a great location, with sociable hours,
family friendly policies, flexible work practices, generous leave
provisions including cultural & ceremonial leave and ongoing
opportunities for professional development. The successful
applicant is required to provide confirmation of their Aboriginal
and/ or Torres Strait Islander heritage.

As this position will be required to attend Public Health
Facilities, The Public Health (COVID-19 Vaccination of Health
Care Workers) Order (No 2) 2021 [NSW], requires that the
holder of this position has received at least 2 doses of a
COVID-19 vaccine. Evidence of this vaccination is required,
unless evidence of a medical contraindication to be
vaccinated against COVID-19 is presented.

\I'I

Aboriginal Mental Health
Clinician/Psychologist

* Location: Penrith

* Temporary up to September 2024

 Salary range $69,681pa to $103,582 pa
plus employer’s contribution to
superannuation and annual leave loading

* Opportunities for learning and development
and Internal career progression

* Generous salary packaging options and
other fringe benefits

About the role

The role is as a Mental Health Clinician/
Psychologist who will provide therapy with
children and their carer/s in combination with
our Speech Therapist, Occupational Therapist
and Psychiatrist as required. Therapy generally
occurs on site, with provision for therapy to also
be provided from other venues. The Aboriginal
Mental Health Clinician provides advice to
LINKS staff regarding cultural awareness issues
facing our Aboriginal clients. Our team runs
Tuning into Kids and Tuning into Teenagers
groups for carers which all Mental Health
Clinicians facilitate at various times. Training

is provided. In addition, the role of Aboriginal
Mental Health Clinician will engage in some
community networking to represent our team
and work to local Aboriginal community groups.

A Recruitment Pool may be created to fill
similar roles for both ongoing and temporary
opportunities if and as they arise.

Closing Date: 25 June 2022 at 11:59pm
For Enquiries: please contact on

Kimberley Lewis on 0437 198 027

or Kimberley.Lewis@facs.nsw.gov.au
Applications must be lodged electronically.

Please go to jobs.dcj.nsw.gov.au and search
Job Reference Number 42410

BLZ CS0160

CORPORATION HEALTH SERVICE

BOURKE ABORIGINAL CORPORATION HEALTH SERVICE

MANAGER, BUSINESS PRACTICE & QUALITY

BOURKE, NSW

Bourke Aboriginal Corporation Health Service (BACHS) is an Aboriginal Community
Controlled Health Service providing primary health care services initiated and
operated by the local Aboriginal community to deliver holistic, comprehensive, and
culturally appropriate health care to the community. BAHCS provides a variety of
programs under a Primary Health Care model and also offers Visiting Specialist
Services.

The service is currently going through a period of renewal and change with a new
management structure and revitalisation of the clinic and programs.

We have a passionate team working hard to meet the needs of the Community and
are now seeking a talented Manager Business Practice & Quality to provide high
level practice and business management across the organisation.

To succeed in this role you will need significant experience in leadership, people
management and organisational abilities relevant to a clinical environment.

Aboriginal and/or Torres Strait Islander people are strongly encouraged to
apply for this role.

A highly competitive salary package will be negotiated with the successful applicant
including a benchmarked salary, housing and accommodation benefits.

We offer an excellent range of benefits including:

+ Full non-profit status with salary sacrifice available to reduce tax and increase
your take home pay

+ An opportunity to really make a difference to our community

+ Supported study and professional development

To find out more or request a position description please contact Kelli Dragos from

Abundance Human Resources at kelli.dragos@abundancehr.com.au or on 0419
419 554. To apply please go to www.seek.com.au in the Bourke region.

Appointment to this position will be subject to a National Police Check and a Working
with Children Check (or vulnerable persons check).

Applications close at 9.00am on Friday 9th June 2022. All applications will be
received via seek.com.au.

THE HAPPY

FOR SICK KIDS
LIKE NED

HERE'S HOW

m Starlight

children’s foundation

.

Premier
StooteRIA and Cabinet
Government

VICTORIAN ABORIGINAL
HERITAGE COUNCIL

Forthcoming vacancies on the Victorian Aboriginal
Heritage Council

The Hon. Gabrielle Williams, Minister for Aboriginal Affairs, is calling for applications
from Victorian Traditional Owners to become members of the Victorian Aboriginal
Heritage Council (Council).

What is the Victorian Aboriginal Heritage Council?

The Council was created under the Aboriginal Heritage Act 2006. It is the
only statutory decision- making authority in Australia whose members are all
Traditional Owners.

The Council’s purpose is to work with all Victorians for the protection and
enjoyment of Aboriginal Cultural Heritage.

The Council’s principal functions involve:

¢ Advising the Minister for Aboriginal Affairs on Aboriginal Cultural Heritage
matters in Victoria

* Making decisions regarding the appointment of Registered Aboriginal Parties
(RAPS)

¢ Overseeing the reporting and return of Ancestral Remains and Secret or Sacred
Objects

¢ Promoting awareness and understanding of Aboriginal Cultural Heritage.

Expressions of Interest are sought to fill vacancies on Council

To be eligible to be a Council member you must be an Aboriginal person who:

e s a Victorian Traditional Owner

e is resident in Victoria

¢ has relevant experience or knowledge of Aboriginal Cultural Heritage in Victoria.

Consideration will also be given to experience in governance and the practical
operation of the Aboriginal Heritage Act 2006.

Council welcomes applicants from a diverse range of backgrounds and
experiences, including people of different genders, people of all ages, people with
disability, and LGBTIQ people.
Council members are expected to have adequate time to commit to the duties of
the Council. They are paid a sitting fee and are reimbursed for travel expenses in
accordance with Victorian Government guidelines.
Please send your written expression of interest, addressing the above criteria to:
By post: The Office of Victorian Aboriginal Heritage Council

Level 3, 3 Treasury Place EAST MELBOURNE VIC 3002
By email: vahc@dpc.vic.gov.au
Expressions of Interest must be received by 5pm on Tuesday 14 June 2022.

For further information, please contact the Office of the Victorian Aboriginal
Heritage Council

E: vahc@dpc.vic.gov.au

T: 03 9922 7002

W: aboriginalheritagecouncil.vic.gov.au F21250

www.koorimail.com
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@- Mildura Rural City Council

Aboriginal Community Development Officer

Full Time Position
Salary: Band 6 commencing at $85,983.04 per annum

Applications close: 4pm Thursday 16 June 2022

This is an exciting opportunity that offers a range of benefits including but not limited to flexible
working arrangements, personal and professional development opportunities, Employee
Assistance Program and RDOs.

The filling of this vacancy is intended to constitute a special measure under section 12 of the
Equal Opportunity Act 2010. This vacancy is only available to Aboriginal and/or Torres Strait
Islander people.

For position descriptions and details on how to apply go to www.mildura.vic.gov.au/employment
or call Human Resources on (03) 5018 8197.

MARTIN HAWSON

CHIEF EXECUTIVE OFFICER

Opportunity for Employment with Wurli
Wurlinjang Health Service

Mental Health and Social
& Emotional (SEWB) Coordinator

WURLI-WURLINJANG

HEALTH SERVICE

The Wurli Mental Health and Social and Emotional Wellbeing (SEWB) team aims to achieve
better outcomes in early intervention, treatment, and management of mental health and for
Aboriginal and Torres Strait Islander people through an integrated approach in a primary health
care setting. The SEWB project is designed to deliver intervention service, prevention, and
promotion of social and emotionally health lifestyles.

The SEWB Coordinator role is responsible for ensuring culturally appropriate services are
designed and delivered in accordance with the varying project agreements and will be
responsible for management of the service team in accordance with policies, procedures,
standards, contracts, and legislation.

Applicants must be able to demonstrate: -

+ Degree in Nursing / Social Services / Sciences / Allied Health Professional or equivalent
+ Current National Police Records Check and Working with Children’s Clearance

+ Current Northern Territory Driver’s License

» Covid 19 Vaccination Certificate, showing 3rd booster shot.

Waurli offers a supportive and team orientated work environment. In return for your commitment
and dedication to our clients you will receive an attractive base salary -> $108,703 - $117,061
(negotiable based on your experience and qualifications) plus superannuation.

A fantastic range of further benefits include:

+ Salary Packaging options;

» Generous leave entitlements (6 weeks annual leave, 15 days personal leave, 1 week special
leave, study leave);

+ Relcocation assistance and an acccommodation allowance — (for eligible applicants).

For more information, please visit: https://www.wurli.org.au/employment/positions-vacant/

Australian

\oluwnteers

Compliance Coordinator

+ Full-Time ongoing (open for part-time of 4 days per week)
* Reports to the CFO and an integral member of the
Corporate Services Team

An exciting opportunity for a Compliance Coordinator has
opened to be part of Australian Volunteers International!

The key objective of this role is to ensure AVl meets
applicable laws and regulations, including in the 26 countries
it currently works in, ensures contractual compliance,
maintains accreditation with ACFID, maintains and adheres to
strong and up to date policies and procedures, including
safeguarding, and responds effectively to complaints.

Proven experience and understanding of quality / compliance
systems requirements of at least five (5) years in managing
quality /compliance systems within the services sector;
development of organisational policies and procedures; well-
developed project management experience including ability
to deliver results within high pressure environments; Tertiary
qualifications and/or equivalent experience in compliance or
relevant field.

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVI website
www.avi.org.au/careers

Applications Close: 19 June 2022

Australian
\otunteers

People & Culture Manager

« Full-Time Fixed-term contract of up to 30 June 2027

« Broad generalist P&C role including working with global
teams: and

« Reports to Executive level and is a member of the OLT
(Organisational leadership team)

« Flexible working arrangements

An exciting opportunity for a People & Culture Manager has
opened to be part of the Australian Volunteers International!

This role provides leadership and oversight for AVI's P&C
ensuring the delivery of human resources services, policies,
and programs to promote organisational values and enable
business success through high people performance.

Proven experience in working in a consultative industrial
relations environment, with negotiation of Enterprise
Bargaining Agreements. Extensive working knowledge of
and commitment to, relevant legislation, principles,
regulations, and other compliance requirements (i.e., Equal
Opportunity / Inclusive practice, OH&S/ Workcover, Privacy,
Child Protection, payroll). Relevant tertiary/post tertiary
qualifications in human resource management.

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVl website
www.avi.org.au/careers

Applications Close: 19 June 2022

‘CORPORATION HEALTH SERVICE

BOURKE ABORIGINAL CORPORATION HEALTH SERVICE

DEPUTY CHIEF EXECUTIVE OFFICER
About us

Bourke Aboriginal Corporation Health Service (BACHS) is an Aboriginal Community Controlled
Health Service providing primary health care services initiated and operated by the local
Aboriginal community to deliver holistic, comprehensive, and culturally appropriate health care
to the community. BAHCS provides a variety of programs under a Primary Health Care model
and also offers Visiting Specialist Services.

The service is currently going through a period of re-establishment and growth. You will drive
success through strategic organisational planning, execution and further developing
opportunities through your client/service focused approach. Your natural ability with Aboriginal
people and ease in developing relationships will ensure future growth and success in this role
as you deal with a diverse stakeholder group.

The role

In this role you will provide direct support to the Chief Executive Officer. Additionally you will

provide cultural leadership across the organisation and be responsible for the management

and growth of public health and social & emotional wellbeing programs.

Your objectives include:

Identify program opportunities and manage the development, implementation and evaluation

of all programs to ensure the achievement of objectives and requirements;

» Manage the funding contracts and agreements, to ensure that all agreed program
requirements are delivered;

» Lead and manage the Program Management team to ensure all staff are engaged and

empowered to achieve program objectives;

Provide cultural leadership across the organisation and among stakeholders and

communities;

+ Support the CEO to achieve organisational objectives and ensure ongoing governance and
accountability standards are met;

» Provide finance and administrative support across the organisation and to all Board,

management staff and community meetings; and

Participate in the development and implementation of the organisation strategic plan.

About you
To succeed in this role you will need significant experience in leadership, people management
and organisational support and growth.

You will also need:

Aboriginal and/or Torres Strait Islander people are strongly encouraged to apply for this role.

A highly competitive salary package will be negotiated with the successful applicant including
a benchmarked salary, housing and accommodation benefits.

We offer an excellent range of benefits including:

+ Full non-profit status with salary sacrifice available to reduce tax and increase your take
home pay

+ An opportunity to really make a difference to our community

+ Supported study and professional development

To find out more or request a position description please contact Kelli Dragos from Abundance

Human Resources at julia@abundancehr.com.au or on 0418 677 781 .

Appointment to this position will be subject to a National Police Check and a Working with

Children Check (or vulnerable persons check).

Applications close at 4:30pm 15th June 2022. All applications will be received via

seek.com.au.

| work for NSW

Director Investigations & Enforcement

NSW

GOVERNMENT

Do you want your work to make a difference to marine management in NSW?
Together, we create thriving environments, communities and economies.

» Strategic Director opportunity with the Natural Resources Access Regulator (NRAR)
* Permanent full-time, flexible NSW location available (however weekly travel to Sydney

would be required)

+ Senior Executive Band 1, TRP from $213,716 (including superannuation), commensurate

with experience

Water brings communities together; keeps industries moving and sustains life. It has significant cultural
and environmental value with an estimated market value of more than $29 billion in NSW. When it’s taken

unlawfully, we lose more than just the water.

As Director Investigations & Enforcement at NRAR, you will have the rare and exciting opportunity to
lead a world class regulator in the development and implementation of legal investigative frameworks to
ensure best practice water management for NSW. Working with NRAR provides a chance to make sure
water is used lawfully so that all communities and the environment get a fair share.

About You

The Director Investigations & Enforcement leads the establishment and design of strategic Compliance,
Enforcement and Legal frameworks for the Natural Resource Access Regulator (NRAR) by providing
expert advice and leadership to investigations through to prosecution, ensuring effective and efficient

regulatory outcomes in line with NRAR priorities.

Representing the Chief Regulatory Officer and NRAR Board in legal and enforcement matters, including
complex negotiations with barristers in Land and Environment Court prosecutions, the Director
Investigations & Enforcement identifies and manages potential and emerging regulatory and industry
risks by developing and implementing legal policy frameworks instigating timely responsive regulatory
action, and maintaining networks with other regulators, government agencies and stakeholder groups.

You will deliver high profile enforcement outcomes in line with stakeholder and community expectations in

a politically sensitive environment whilst also driving development and implementation of processes and
procedures for NRAR and the Department of Planning and Environment.

Essential Requirements

Degree qualification in relevant discipline (Public Policy/ Resource Management Law/Regulatory Practice)
Extensive knowledge and experience working with relevant NSW and Commonwealth Government

planning instruments, policies and guidelines

+ Proven success in ensuring cohesive risk-based compliance and enforcement approach with
consideration of legislative, policy, political and community sensitivities

For more information read the full Role Description: Director Investigations & Enforcement

To Apply

We look forward to receiving your application, including a copy of your resume and cover letter expressing

your interest and suitability for the role.

It is an essential requirement of the role that successful candidates are fully vaccinated by receiving an
acceptable course of COVID-19 vaccination as defined by the Australian Technical Advisory Group on
Immunisation (ATAGI) as a condition of employment

A recruitment pool may be created for ongoing and temporary opportunities of the same role or role type that

may become available over the next 18 months.

BLZ CS0145

Applications close Sunday 5 June 2022 at 11:55pm

Should you require further information about the role please contact Sonya Charles via
sonya.charles@dpie.nsw.gov.au or on 0418 966 375.

Applications are to be lodged online at iworkfor.nsw.gov.au

Job Reference Number 520090

For all your advertising needs
email: advertising@koorimail.com
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| work for NSW “\i"l’-
NSW

Aboriginal Population Health
Trainee (Health Mgr Lvl 1)

Department: South Western Sydney LHD
Employment Status: Temporary Full-Time
Remuneration: $1,459.44 to $1,963.21 per week
Enquiries: Natasha McEwan on 0438 822 609
or Natasha.McEwan@health.nsw.gov.au

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 19 June 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ311273

Entry Level Customer Service Jobs -
APS3 and APS4

(EXT-M-2022-1341)

Full Time / Part Time / Casual

$61902-$68992 (APS3) / $68993-§76441 (APS4)
Applications close: 15 June 2022
www.servicesaustralia.gov.au/applying-to-work-with-us
Help people in your community

Customer Service means a lot to our agency. When you work with
us you'll help people in your community when they need to access
government services like Centrelink, Medicare and Child Support.

+ Training and support provided
+ Fortnightly pay, air-conditioned office and uniform
* Interesting, rewarding work in your community

If you want to help people and make a difference in your
community, apply now to come and have a yarn and learn more!

1193SD_3056

’ Services
Australia
Australian Government
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NSW

Aboriginal - Respecting the
Difference Program Manager
(Health Manager Level 2)

Department: Sydney Local Health District
Location: Centre for Education and Workforce
Development (CEWD), Rozelle

Employment Type: Permanent Full-Time
Salary: $100,107 to $118,735 per annum
Enquiries: Rose Meiruntu on 0425 360 072
Closing Date: 15 June 2022

Aboriginality/Torres Strait Islander is

a genuine occupational qualification and is
authorised under section 14(d) of the
Anti-Discrimination Act 1977.

To apply visit jobs.health.nsw.gov.au
Search for Job Reference Number: REQ310002

BLZ CS0120

| work for NSW -‘L"‘él;
NSW

Senior Aboriginal Health
Worker - Child & Family Health

Department: South Western Sydney LHD
Employment Status: Permanent Full-Time
Remuneration: $84,942 to $88,238 per annum
Enquiries: Alison Holderness on 0439 292 864
or Alison.Holderness@health.nsw.gov.au

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 19 June 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ313652

AWABAKAL Local Aboriginal Land Council

CHIEF EXECUTIVE OFFICER

The CEO will need to bring a strong business acumen
and the ability to run ALALC as a prosperous business
and take it in new directions that will provide long term
opportunities for its members.

You will need to be a long term strategist, but also be
able to prioritise short term goals.

As CEO you will need to be involved in the business,
economic and community development as well as the
sit in the drivers seat of the operational function.

The CEO will be responsible for the day-today
management of ALALCs affairs and will need to be
committed to progressive strategy and proactive in
decision-making.

This an exciting and unique opportunity for a
passionate community leader who is dedicated to
support ALALC into the next phase of operations. You
will need a feet-on-the-ground management style, and
a demonstratable commitment to the growth of the
organisation.

How to apply

Initial enquiries and request for position description
can be made to Acting CEO Kumarah Kelly on 0428
312 467. Applications, including covering letter to
address the required criteria, can be emailed to
ceo@awabakallalc.com.au

Applications close COB Monday 20th June 2022.
This position is an Aboriginal identified position.
ALALC considers that being an Aboriginal person is a

genuine occupational qualification under the Anti-
Discrimination Act 1977 (NSW).




CASE MANAGER

(Full-Time, Part-Time, Casual Positions)

Identity Care Australia & New Zealand

Sunshine Coast — Caloundra and Northern Territory - Darwin
Call Centre & Customer Service

Customer Service - Customer Facing

About IDCARE

IDCARE is the national identity and cyber support service for
the community. We provide front-line support to individuals
and businesses that confront the theft and misuse of
personal, account or credential information. We have helped
in excess of 100,000 people respond to some of the fastest
growing crimes impacting our community today.

About the role

Your primary aim is to reduce the risk that our clients will
experience harm resulting from cyber security
vulnerabilities, that corrective strategies are developed, and
to advocate for individuals to regain their confidence, feel
empowered, and build resilience. The successful candidate
will gain opportunities to refine and apply their skills via
telephone and online client engagement channels. Training
and development will be provided, where you will be
mentored, trained, and supported to deliver the best care
possible to community members that require our expert
support.

To be an effective Identity & Cyber Security Case Manager
at IDCARE you need to be:

« Able to demonstrate strong verbal and written
communication skills

+ Enthusiastic and want to make a difference

« Able to think on your feet

« A quick decision maker with the ability to handle
pressure

« Able to talk about technology to the uninitiated

« Eligible for a Working with Children Blue Card

If you've had experience in working within call centre teams,
assisted someone who has experienced crime, or even had
to advocate on behalf of someone who has had to navigate
business or government, then you may have what it takes.
Please forward your resume to:- sarah@idcare.org.

THE

Bridge
Yo th

SERVICE

famipare = @zchild

Putting Families First Goulburn

The exciting consortium of Rumbalara, Family Care, The
Bridge Youth Service and OzChild has been chosen to
lead and deliver the new and innovative Putting Families
First (PFF) program in the Goulburn area.

The consortium has come together with a shared vision of
achieving better outcomes for young people and their
families and in recognition and respect of each agency's
breadth and depth of skills, knowledge, expertise and
cultural match.

Community Connector - Putting Families First
(Re-advertised)

Full time — 38 Hours per week (Includes out of hours and
weekend work) 2x - Fixed term (12-month contract)

These positions are Identified Aboriginal or Torres Strait
Islander positions only in line with ‘special measures’
under the Equal Opportunity Act 2010 Section 12
example 1.

About the opportunity

. The Community Connector role will work alongside the
Lead Family Practitioner in the provision of direct one-
on-one support and assistance to families to access,
participate and be included in their community

. The Community Connector will work with the whole of
family on skill development to assist them to achieve
their identified goals

What you need to be successful in this role...

. Leveraging existing local networks and resources, and
brokering new relationships within all aspects of the
community to create new community connections,
pathways and opportunities, including activities that
relate to the family’s cultural and linguistic needs

. Encouraging personal choice and efficacy and working
with family members to support the pursuit of their own
prosocial recreational interests, hobbies, and
friendships

. Formal qualifications are not essential for this role.
However, a Certificate or Diploma in Community
Services from a recognised Tertiary Institution would be
highly regarded

. The successful applicant will be subject to
comprehensive reference checks and will need to
provide: A National Police Check, Working with
Children Check and evidence of COVID-19
Vaccination status.

What we offer you:

. Extensive induction

. Salary packaging of $15,900 for eligible staff

. Superannuation

. SCHADS award with competitive pay and condition
. Christmas bonus day and NAIDOC day

. CPl increases

. Excellent Training and Career Development

. Laptop and mobile phone

. Flexible work arrangements

. Employment Assistance Program

. Equal Opportunity Employer who provides an inclusive
work environment and embraces the diverse talent of
its people.

Next steps:

. Please apply today and tell us why you would be the

perfect fit for us!

. To apply, you must submit a cover letter addressing
elements of the Key Selection Criteria and a current
resume to marieta.martin@raclimited.com.au or to
https://rumbalara.org.au/careers/

. A position description which includes further information
can be found on our website at
https://rumbalara.org.au/careers/

Application close Sunday, 5th June 2022
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