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Yamatji Southern Regional Corporation 
 

The Yamatji Southern Regional Corporation Ltd (YSRC) was established in January 2020, 
as part of the historic Yamatji Nation Indigenous Land Use Agreement (ILUA) with the 
State of Western Australia. The YSRC is the parent entity of the Yamatji Nation 
governance structure which includes the Prescribed Body Corporate, Bundi Yamatji 
Aboriginal Corporation, Yamatji Enterprises Limited and the Joint Trustee established 
under the ILUA.   
YSRC has established a Strategic Plan and vision, based on utilising the benefits of the 
ILUA. The YSRC is a growing team, working out of the Geraldton Headquarters with 
responsibility to implement the Strategic Plan and undertake day-to-day management of 
activities associated with its objectives.  
We are excited to expand our growing team with the following positions: 

Human Resource Manager - Ref 001HR 
Salary range: $80,000 - $90,000 (ex. Super)  
Location: Geraldton/Perth 

Joint Management Project Officer - Ref 002JM 
Salary range: $90,000 - $100,000 (ex. Super)  
Location: Geraldton/Perth 

Communications Officer - Ref 002CO 
Salary range: $60,000 - $70,000 (ex. Super)  
Location: Geraldton/Perth 

Finance Officer - Ref 002FI 
Salary range: $60,000 - $70,000 (ex. Super)  
Location: Geraldton/Perth 

Project Coordinator - Ref 002PC 
Salary range: $80,000 - $90,000 (ex. Super)  
Location: Geraldton/Perth 
 

More information on the Yamatji Nation ILUA land commitment can be found here: 
https://www.wa.gov.au/system/files/2020-07/08.%20Land_final_210720.pdf 

Full job details at www.yamatjicentral.com.au and any initial queries can be made to 
hr@ysrc.com.au.  

Applications must be made via resume and cover letter addressing the 
Selection Criteria to hr@ysrc.com.au.  

Applications close at 4pm on Friday, 1 July 2022 

CHIEF EXECUTIVE OFFICER 
(ABORIGINAL IDENTIFIED) 

PORT MACQUARIE, NSW 
 

Who are we? 
Many Rivers Regional Housing (Many Rivers) is an Aboriginal community-controlled 
organisation and a leading not-for-profit provider of Aboriginal community housing services. 
We are an Aboriginal Community Housing Provider (ACHP) providing property 
management services for the Aboriginal Housing Office (AHO) and other providers of 
Aboriginal community housing.  
Our vision is to Close the Gap in Aboriginal wellbeing through housing, partnerships and 
community development. Cultural safety is central to everything we do.  
This is an Aboriginal identified role and the successful candidate will be asked to 
provide confirmation of his or her Aboriginality.  
The role 
This role provides organisational leadership for operations, change management and the 
attainment of strategic goals, Aboriginal employment and advancement; genuine 
partnerships with community and building the capacity of tenants and community.  
Key objectives include: 

•  Providing leadership through growth and change including cultural safety, 
management and operation of the organisation. 

•  Maximising Aboriginal participation through workforce development, leadership and 
talent management, and procurement. 

•  Creating, implementing and maintaining high quality service standards and initiatives 
including the fulfilment of all statutory, regulatory and funding obligations 

•  Building effective partnerships with community, developing pathways for consultation 
and engagement; responding to community needs 

•  Contributing to the operational and strategic decision-making processes and providing 
advice to the Board of Directors on operational and strategic matters and 
organisational performance 

The role is based in Port Macquarie on the beautiful Mid North Coast of NSW. 
About you 
To thrive in this role you will have the ability to effectively engage with Aboriginal 
communities and knowledge and understanding of issues impacting upon these 
communities. 
You will also need: 

•  Post Graduate Tertiary qualification in Business, Commerce, Management, Finance, 
Health or similar discipline 

•  Demonstrated success and experience in building effective service performance and 
quality-based partnerships with regulators and government agencies. 

•  Proven commercial management skills including funding management and financial 
reporting. 

•  Demonstrated vision, strategic and operations planning in the creation and 
implementation of plans to achieve desired outcomes. 

•  Understanding of the role of the Board, the Chief Executive and the management 
team in the leadership, management and operation of an organisation. 

•  Demonstrated ability to lead and manage teams, to mentor and empower staff and to 
build a culture of engagement and success. 

•  Current valid Driver’s license, minimum of Class “c” or equivalent 
The successful applicant will also be required to obtain a National Police Check and 
NSW Working with Children clearance prior to commencement. 
We offer an excellent range of benefits including: 
•  enuine community engagement and an opportunity to support organisational growth 

and development while delivering community outcomes. 
•  Full non-profit status with salary sacrifice available to reduce tax and increase your 

take home pay 
•  A beautiful regional location on the flourishing Mid North Coast. 

To find out more please contact Kelli Dragos from Abundance Human Resources on 0419 
419 554 or kelli.dragos@abundancehr.com.au.  
The closing date for this role is 9.00am on Friday, 8 July 2022.

Aboriginal Oral Health 
Therapist (Level 1/2) 
Department: Sydney Local Health District
Location: Dalarinji Clinic and Community Oral 
Health Clinic at Sydney Dental Hospital
Employment Status: Permanent Full-Time 
Salary: $65,778 to $95,298 per annum
Enquiries: Trupta Desai at  
Trupta.Desai@health.nsw.gov.au 
Closing Date: 17 July 2022

Aboriginality/Torres Strait Islander is  

authorised under section 14(d) of the  
Anti-Discrimination Act 1977.  

To apply visit jobs.health.nsw.gov.au Search for 
Job Reference Number: REQ315434
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I work for NSW

SHOALCOAST COMMUNITY LEGAL CENTRE INC. 

GENERALIST SOLICITOR 
An exciting opportunity exists at Shoalcoast to join our 
legal team as a Generalist Solicitor. 
This position requires an experienced Solicitor who can 
provide legal advice and community legal education to 
disadvantaged clients in the South Coast. 
The successful applicant will be required to provide legal 
advice and assistance over the phone and in face to face 
appointments in the Nowra Office and in outreach locations.  
You will be required to provide community legal education and 
contribute to law reform activities as needed.   The position is 5 
days a week.  The successful applicant will be based in the 
Nowra office with flexible working arrangements.   
About Shoalcoast CLC and our benefits: 
Equal opportunity employer 
Salary: SCHADS Modern Award Grade 5.1-5.3 depending on 
experience 
Salary Sacrifice 
5 weeks annual leave plus 17.5% Leave loading 
Monthly supervision with professional counsellor 
Continued training and professional development opportunities  
Please email emma@shoalcoast.org.au for the position 
information pack.    
Phone 4422 9529 for more information.    
Applicants are asked to submit a current resume and a cover 
letter addressing the selection criteria. The resume should 
provide the name of two referees and be sent to Shoalcoast 
CLC, PO Box 1496, NOWRA 2541 or 
emailed to emma@shoalcoast.org.au.   
Closing date is 22 June 2022. 

R

CASE MANAGER 
Permanent Part-Time 

22.5 hours per week | Based in Orange

Are you passionate about making a difference in the lives of families 
within your community?  

This role will provide clients with appropriate and timely support to 
access services by effectively engaging, screening, assessing, referring, 
and providing coordinated case management to Interrelate clients and 

more! 
 

$46.39 per hour + Super & access to salary packaging 

Applications close 5pm 
Thursday, 16th June 2022

 Transition Case Worker - Dubbo 
Aboriginal Identified Position 

•  Located in Dubbo 
•  Full time 38 hours per week 
•  Contract to 30th June 2023 
•  Salary of $79,807 gross per annum + super + generous 
salary packaging 
CRC is excited to be building a team of dedicated and 
experienced Transition Case Workers for a dynamic new 
program aimed at reducing homelessness by supporting 
people transitioning from prison into safe and secure 
accommodation. And we’d love to hear from you.  
•  Play a key part in our new program, and contribute to long-

lasting change for our clients and the community  
•  Join a diverse and passionate team in a flexible and 

supportive organisation  
We want to hear from people from First Nations backgrounds, 
including those with lived experience of the criminal justice 
system and homelessness.  
Why work for us? 
•  Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
•  Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years  
•  Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
•  Additional Wellbeing Leave 
•  Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications will remain open until the position is filled. 

PLEASE APPLY NOW! 
Apply via: 

https://www.crcnsw.org.au/about-us/work-with-the-crc/ 
For more information email recruitment@crcnsw.org.au

Communications Manager 
Country Needs People 

 Canberra   Full-time 
 
Country Needs People is an independent organisation 
dedicated to supporting Indigenous land and sea 
management Australia wide through federal and state 
advocacy, policy development, research, and a variety of 
indigenous partner organisation support activities. We are a 
small team, with an office in Canberra, and staff and 
contractors working remotely from other places in Australia.  
We need a person with great team and interpersonal skills, 
high level communications skills across digital and social as 
well as mainstream media. Someone who can support our 
advocacy, internal communications, supporter 
communications and become part of a small but dynamic 
team with an huge positive impact supporting Indigenous land 
and sea management across Australia.   
This is preferably a full-time position, however part-time 
applications will be considered based on experience. Salary 
range is $105,000 - $110,000 depending on skills and 
experience, includes leave allowances and has an additional 
10% superannuation; remuneration negotiable for highly 
skilled candidates. There is a strong preference for this role to 
be undertaken in our office in Canberra City, however other 
offsite options will be considered for outstanding candidates. 
To apply  
Please see full position description and selection criteria at 
https://www.countryneedspeople.org.au/communications_ma
nager 
 
Applications will be closed once a suitable applicant has 
been identified so please get your application in ASAP. 

For any inquiries, contact Indra Esguerra via 
indra@countryneedspeople.org.au or 1300 505 274. 

Senior Youth Transition Case Worker 
Aboriginal Identified Position 

•. Located in Canterbury 
•  Full time 38 hours per week 
•  Contract to 30th June 2023 
•  Salary of $88,691 gross per annum + super + generous 

salary packaging 
Are you a dedicated, passionate case worker with experience 
in providing holistic trauma informed care for children and 
young people on an outreach basis? Want to make a real 
difference by supporting children and young people impacted 
by the criminal justice system? If so, we’d love to hear from 
you. 
•  Play a key part in our program, and contribute to long-

lasting change for our clients and the community 
•  Join a diverse and passionate team in a flexible and 

supportive organisation 
We want to hear from people from First Nations backgrounds, 
including those with lived experience of the criminal justice 
system and homelessness. 
Why work for us? 
•  Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
•  Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years 
•  Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
•  Additional Wellbeing Leave 
•  Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications will remain open until the position is filled. 
PLEASE APPLY NOW! 
Apply via: https://www.crcnsw.org.au/about-us/work-with-
the-crc/?ja-job=502555 
For more information email recruitment@crcnsw.org.au
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Aboriginal Workforce 
Manager (Health Mgr.  
Lvl 3) – Perm FT
Department: South Western Sydney LHD
Remuneration: $116,403 to $132,700 per annum
Enquiries: Jane Ferguson on 0476 184 268  
or Jane.Ferguson@health.nsw.gov.au

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 3 July 2022 

Applications must be lodged electronically at 
 

Search for Job Ref Number: REQ312472
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I work for NSW

•  Make a difference and bring your cultural knowledge 
and experience to enhance and engage with Aboriginal 
communities across Victoria 

•  Two full time roles available 
•  Delivering high quality client outcomes and services 
Relationships Australia Victoria (RAV) is a valued provider of 
specialist family and relationship services across Victoria. We 
have two exciting opportunities for highly motivated and 
experienced individuals to join RAV to make a difference in 
Victorian Aboriginal and Torres Strait Islander communities. 
Aboriginal and Torres Strait Islander Engagement 
Specialist. Reporting to the Senior Manager Operations 
South East, your responsibilities in this role are to ensure RAV 
identifies, develops, implements and delivers culturally 
appropriate services to increase awareness of, engagement 
with, access to, and utilisation of RAV’s services within 
Aboriginal and Torres Strait Islander communities. This is a 
permanent full-time role based in Camberwell - with flexibility 
to change the primary workplace to one of our centres across 
Victoria. 
Aboriginal and Torres Strait Islander Therapeutic Case 
Manager. Reporting to the Senior Manager Kew, you will join 
a specialist team of trauma informed practitioners. The role of 
this team includes working with Aboriginal and Torres Strait 
Islander people who have made application to the National 
Redress Scheme. This is a full-time position for a fixed term of 
three (3) years based in Melbourne CBD, Lonsdale Street. 
Both roles are Aboriginal designated positions, classified 
under the Equal Opportunity Act (2010) Section 12 - Special 
Measures. Only Aboriginal and/or Torres Strait Islander 
people are eligible to apply. 
Position descriptions available at www.rav.org.au/careers as 
well as How to Apply details.  
Applications close: 6 July 2022.

Careers with
Queensland

Health

Psychologist or Occupational 
Therapist or Social Worker or 
Nurse - Program Coordinator 
(Statewide Indigenous Forensic 
Mental Health)
Biala - Queensland Forensic Mental Health Service
Metro North Mental Health. 
Under s25 of the Anti-Discrimination Act 1991, there 
is a genuine occupational requirement for the incumbent 
to be Indigenous to the Aboriginal or Torres Strait 
Islander Community. 
Duties/Abilities: Provide support and authoritative advice 
on Aboriginal and Torres Strait Islander forensic mental health 
program requirements, service direction and policy across HHS 
and relevant State Government Departments.
Provide assistance to the mental health services and specialist 
forensic mental health services in planning, development, 
implementation and evaluation of culturally capable 
forensic mental health programs to ensure service quality 
and consistency.
Enquiries: Elissa Waterson (07) 3837 5820.
Application Kit: www.smartjobs.qld.gov.au 
Closing Date: Tuesday, 28 June 2022. M
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You can apply online at www.smartjobs.qld.gov.au
A criminal history check may be conducted on the recommended person for the job.
A non-smoking policy applies to Queensland Government buildings, offi ces and
motor vehicles.

CRAICCHS JOB 
OPPORTUNITIES

NURSES •
AOD WORKER - FEMALE •
FAMILY WELLBEING WORKER •
SEXUAL HEALTH WORKER - MALE •
INHALANT SUPPLY REDUCTION •
OFFICER 
INHALANT SUPPLY REDUCTION •
COORDINATOR 
FAMILY PARTICIPATION •
PROGRAMME WORKER

For all the details on this position and to apply visit: 

www.employmentmatters.com.au 

Aboriginal Mental Health 
Professional – Transfer of Care 
Department: South Western Sydney LHD
Employment Type: Permanent Full-Time,  
38 Hours per week 
Remuneration: 

Enquiries:

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 

For more information, please visit:  

Closing Date:  

 
 REQ316664

I work for NSW

Bendigo, Central Victoria 
Looking for a fantastic career opportunity in and around 
Central Victoria? Come join us and work with a passionate 
mob doing some deadly work! 
Dja Dja Wurrung Clans Aboriginal Corporation trading as 
DJAARA have many wonderful positions currently advertised. 
For further information regarding the roles including the 
Position Description please visit us at:  

https://djadjawurrung.com.au/gunga-jobs/ 
•  Djandak Business Manager 
•  NRM Operations Manager 
•  NRM Works Coordinator 
•  Parks and Open Space Apprentice 
•  Communications Lead 
•  Project Manager – Joint Management Djandak 
•  Events Coordinator 
•  Program Manager – Member Engagement 
•  Project Officer Cultural Heritage 
•  Djandak Wi Strategic Planning Manager 
•  Experienced Djandak Ranger  
•  Digital Communications Coordinator 
•  Events Coordinator Dumawul

 
KOKATHA ABORIGINAL CORPORATION  

CORPORATE SERVICES MANAGER 
PORT AUGUSTA LOCATION (FLEXIBLE) 
About us 
The Kokatha People are the Traditional Owners of a large section of 
land in the north of South Australia. This area stretches from Lake 
Torrens in the East to the Gawler Ranges in the West. The Kokatha 
Traditional Owners’ Native Title area encompasses significant 
mineral deposits which are subject to current mining operations and future potential mining 
activities. The Native Title area also includes the townships of Woomera, Roxby Downs and 
Andamooka which are major service centres for this part of regional South Australia.  
Location: Flexible with a commitment for a minimum of 50 percent of time in Port Augusta 
The preferred location is Port Augusta, however, for the right candidate we are prepared to 
negotiate a flexible working arrangement. 
The opportunity 
Reporting to the Chief Executive Officer, you will deliver corporate services (Finance, Human 
Resources, Asset Management, Records Management, Media / Public Relations, and 
Information Management) to enable the delivery of the corporation’s executive and operational 
services. This is both a hands-on role for in-house services and a contract management role for 
out-sourced services. 
Your key objectives include: 

•  Provide corporate management skills transfer to Kokatha Aboriginal Corporation (and 
subsidiaries) staff. 

•  Provide financial advice and reporting to the KAC Board of Directors and Chief Executive 
Officer. 

•  Manage bookkeeping, basic accounting and payroll services to the Kokatha Aboriginal 
Corporation (and subsidiaries). 

•  Develop a document and records management system. 
•  Manage contracts for external service providers. 
•  Conduct on-boarding, mentoring and performance management of KAC employees. 
•  Coordinate the on-boarding for Kokatha Enterprise and Kokatha Pastoral employees. 
•  Collaborate with the Kokatha Enterprise and Kokatha Pastoral Managers to deliver the KAC 

business development and business sustainability project. 
•  Coordinate the production of the Kokatha Aboriginal Corporation (and subsidiaries) Annual 

Reports. 
•  Manage public relations and the content of the Corporate Web Site. 
•   Collaborate with the Kokatha Enterprise and Kokatha Pastoral Managers to develop and 

implement a programme of business improvement initiatives for all corporate service 
functions. 

•  Provide secretariat services to the Finance Sub-committee. 
•  Facilitate secretariat services to the boards of the Kokatha group of entities. 

Term: This is a full-time position offered initially as temporary position for 12 months. 
This position may be converted to a permanent position during the tenure of the initial 
appointment.   If so, the candidate may be offered the option of continuing to the end of the 
temporary appointment period or transferring to the permanent position. 
About you 
It is essential that you will possess an Australian accounting or bookkeeping qualification and 
have a minimum of two years’ experience in financial management in a small / medium business 
environment.  Experience in the not for profit sector would be an advantage. 
If you also have: 

•  Competency in the use of the Xero or similar accounting software packages. 
•  Strong communication skills and the ability to engage with all stakeholders. 
•. Demonstrated ability to work with Aboriginal people and communities. 
•  Demonstrated ability to lead and develop a team. 
•  Competent user of Microsoft Office software, particularly Excel, Word and Outlook. 
•  Ability to hold and maintain relevant security clearances such as National Police Check, 

Working with Children clearance etc. 
•  Current valid Driver’s license, minimum of Class “c” or equivalent 

We would love to hear from you. 
Appointment to this position will be subject to a National Criminal History Record Check and 
Working with Children Check clearance. Two reference checks will be required including one 
recent supervisor. 
We offer an excellent range of benefits including: 

•  Flexible working arrangements including office location and working from home 
•  Base salary of $120,000 plus NFP salary sacrifice benefits plus superannuation plus motor 

vehicle 
•  An opportunity to really make a difference in our community 

The preferred location is Port Augusta, however, for the right candidate we are prepared to 
negotiate a flexible working arrangement.  
To find out more please contact John Ramsay on 0475 603 935 during business hours.   
To apply please submit your resume and cover letter via seek online or at the Kokatha office at 
35 Flinders Terrace, Port Augusta. 
A merit selection process will be undertaken for this role in accordance with the Kokatha 
Recruitment and Selection Policy and Procedure. 
The closing date for this role is 9.00am on Thursday 30th June 2022.  

Koorie Kindergarten Outreach Worker  
Gowrie Victoria is a well-regarded not for profit organisation that provides long day care and 
kindergarten at six sites across Melbourne. 
We are now recruiting for a full time Outreach Worker (known as the Koorie Preschool Assistant 
(KPSA)) at our Broadmeadows service. The service is located within the Broadmeadows Valley 
Learning Precinct in the Hume/Moreland area. The KPSA will support the participation of Koorie 
children in culturally engaging and supportive kindergarten programs. 
About You 
The lived experience of Aboriginal and Torres Strait Islander people and their cultural and 
community expertise strongly informs this role. 

Demonstrated understanding of the Aboriginal communities in which the service •
operates, and knowledge of relevant organisations in the community.  
Involvement with Aboriginal community that demonstrates credibility and acceptance. •
Experience working directly with families, parents and related local services. •
Confident, respectful and professional communicator, in both written and verbal •
communications. 
Qualification (Certificate III, Diploma) in Early Childhood Education or Community •
Services and working knowledge of early childhood (desirable). 

What we offer 
Salary commensurate with qualifications and experience. •
Three weeks personal leave (pro rata). •
Ongoing professional development. •
Access to a free Employee Assistance Program. •
A friendly and supportive environment. •

Are you interested in joining us? 
If you would like more information about this vacancy, call our Broadmeadows service on 9133 
0250, visit our website  www.gowrievictoria.org.au/about/careers/ or contact 
recruitment@gowrievictoria.org.au  



44  |  THE KOORI MAIL, WEDNESDAY, JUNE 15, 2022 www.koorimail.com

Functional Family Therapy (FFT) 
– Team Lead 

Aboriginal and Torres Strait Islander people are strongly 
encouraged to apply 

 
Riverina Medical and Dental Aboriginal Corporation (RivMed) is a long-established Aboriginal 
Community Controlled Organisation in the heart of Wiradjuri Country. RivMed provide medical, 
dental services, social and emotional wellbeing programmes and have been working for 30 
years in the Riverina communities. RivMed works to effect change in the most marginalised and 
vulnerable people in our community. We work to achieve this through the provision of culturally 
appropriate medical, allied health, and well-being services for Aboriginal people and their 
families. 
The organisation is currently undergoing a period of positive change with increased 
transparency and accountability. 
ABOUT THE POSITION: 
The purpose of the Functional Family Therapy (FFT) – Team Lead is to provide leadership and 
clinical supervision to ensure therapists have the resources and skills to deliver FFT – CW to 
children, young people and their families with serious and/or complex mental health, behavioural 
and/or emotional needs to maximise their developmental potential.  You will lead the team in the 
evidence-based model for families of children aged 0-17 years within the family's home 
environment across the Riverina region, so travel is an absolute requirement of this role.  As part 
of the Team Lead role you will also be responsible for a small case load. Reporting on the 
outcomes to ensure success and accountability is also a requirement of this role. 
The successful applicant will work within a supportive and passionate team at Riverina Medical 
& Dental Aboriginal Corporation to deliver these services and to ensure the best culturally 
appropriate therapeutic outcomes for Aboriginal children, young people and their families and to 
families who come from a variety of cultural and linguistic backgrounds.  
About you, to be successful in the role you will be able to demonstrate the following selection 
criteria: 
•  A demonstrated ability to deliver services in a culturally inclusive and respectful manner to 

Aboriginal families and families from a variety of cultural and linguistic backgrounds. 
•  Hold a Bachelors/Master’s degree in psychology, psychotherapy, social work, or other related 

mental health field.  
•  Previous experience in a therapeutic environment ideally utilising recognised therapy 

practices such as Family Therapy and CBT 
•  Knowledge and experience working with families with complex needs in the home 
•  Possess strong attention to detail and commitment to data collection. 
•  Manage and allocate incoming referrals, emails and program enquiries. 
•  Adhere to FFT standards regarding supervision requirements.  
•  Possess emotional intelligence, high level interpersonal skills, time management skills and 

flexibility with the ability to handle crises. 
•  Have a track record of working collaboratively and competently to negotiate and liaise with 

internal and external stakeholders. 
•  Have a current driver's licence, the ability to travel within regional areas and be flexible in your 

hours of work to meet the needs of families as required. 
Applications are to address the Selection Criteria outlined above.  
Appointment to this position will be subject to a National Criminal History Record Check 
clearance and Working With Children Check. Two reference checks will be required including 
one recent supervisor. 
RivMed offers an excellent range of benefits including: 
•  Non-profit status with salary sacrifice available to reduce tax and increase your take home pay 
•  An opportunity to really make a difference to the communities we serve 
Applications can be emailed to recruitment@rivmed.org.au 
Whilst we will commence interviews and assessments as received, we will accept applications 
until 9am Friday 1 July 2022. 
If you have any queries regarding this position, please contact the Human Resource Team on 02 
69 235 300  
Consent to a Police Background Check/Working with Children Check must be provided prior to 
commencement of employment.  Employment is conditional on the outcome of these checks not 
identifying any impediment to employment commencing or continuing. 
The successful applicant will be required to demonstrate vaccination for Covid-19 in line with 
current Department of Health regulations prior to commencement of employment. 

Trainer and Assessor, CYFI  
Location: 
Status: 
Salary: 
 
 
Applications Close: 
Are you a passionate Trainer and Assessor and qualified in 
Child, Youth and Family Intervention?  This is an exciting 
opportunity to join the only RTO in NSW owned and managed 
by Aboriginal people in the child and family support sector.  
You must hold TAE40116 or equivalent and have qualifications 
and be suitably experienced to provide training and 
assessment in the following fields: 

CHC50313 Diploma of Child, Youth and Family •
Intervention  
CHC40313 Cert IV in Child, Youth and Family •
Intervention  

The Trainer and Assessor role is to plan, deliver and review 
training and assessment to meet the identified competency 
requirements of the target group to the standard required by 
the LDC and the external accreditation authority. 
The Trainer and Assessor role is a 12 month fixed term 
position – base salary commensurate with experience, plus 
superannuation, not for profit salary packaging available.  
To obtain a copy of the position description, please visit 
our website: https://absec.org.au/careers/  
To apply: Interested applicants are required to address the 
essential criteria outlined in the position description 
demonstrating their experience against each point, submit a 
cover letter (maximum 2 pages) and current resume 
(maximum 5 pages). 
Note: if applicants do not address the selection criteria the 
application will not be considered.  
For Further information: please contact Jennifer Wallace 
jennifer.wallace@absec.org.au or 0295595299.  
Email applications to: recruitment@absec.org.au 
Aboriginal and Torres Strait Islander people are strongly 
encouraged to apply.

Marrickville NSW 2204 
Fixed Term, Full Time (35 hours / week) 
$85,000 - 90,000 plus superannuation, 
commensurate with experience (not-
for-profit salary packaging available) 
COB Friday 24 June 2022.

Case Worker 
Aboriginal Female Identified Position 

•  Located in Penrith 
•  Full time 38 hours per week 
•  Contract to 30th June 2023 
•  Salary of $79,807 gross per annum + super + generous 

salary packaging 
CRC is excited to be expanding the Miranda Project team of 
dedicated professionals working to change women’s lives. 
And we’d love to hear from you. 
•  Play a key part in our program, and contribute to long-

lasting change for our clients and the community 
•  Join a diverse and passionate team in a flexible and 

supportive organisation 
We want to hear from women from First Nations backgrounds, 
including those with lived experience of the criminal justice 
system and homelessness. 
Why work for us? 
•  Support programs that aim to break entrenched cycles of 

disadvantage, homelessness and imprisonment 
•  Be part of a community-based agency that has been 

delivering effective services in our field for over 70 years 
•  Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
•  Additional Wellbeing Leave 
•  Access the support of Cultural Supervision for First Nations 

staff 
How to apply: 
CRC considers being Aboriginal or Torres Strait Islander is a 
genuine occupational qualification as specified under section 
14 of the Anti-Discrimination Act 1977 (NSW). 
Applications will remain open until the position is filled. 
PLEASE APPLY NOW! 
Apply via: https://www.crcnsw.org.au/about-us/work-with-
the-crc/?ja-job=502514 
For more information email recruitment@crcnsw.org.au 

Aboriginal Mental Health Care 
Navigator (CNS2, Counsellor/
OT/SW4, Snr Psych) 
Department: South Western Sydney LHD
Employment Type: Temporary Full-Time 
Remuneration: 

Enquiries:  

In this role Aboriginality is a genuine 

Anti-Discrimination Act 1997.

 

Closing Date:  

 
 REQ314663

I work for NSW

BARYULGIL  
Local Aboriginal Land Council 

 
Exciting Management Rolewith Great Benefits!!! 

Chief Executive Officer (CEO) 
Are you looking for an exciting new challenge and have a 
desire to work directly with community members in a 
rewarding and fulfilling career?  The Baryulgil Local Aboriginal 
Land Council (BLALC) are searching for an experienced and 
committed Chief Executive Officer (CEO) who can take the 
organisation in a positive direction and accomplish a number 
of key projects that will secure the financial future of the 
BLALC. This role requires a person with key organisation and 
planning skills and an ability to multi task.   You will be 
surrounded by a supportive and committed Board and 
Membership and have access to great salary benefits 
including salary sacrificing.  The BLALC are large land owners 
and have unlimited potential in terms of economic and social 
development opportunities. For information on the position 
and to obtain a recruitment package please contact the 
contact officer Scott Monaghan at baryulgillalc@gmail.com to 
obtain further information.  

Applications marked “Confidential” and posted to: 
The Contact Officer 

PO Box 1383 Grafton NSW 2460 or e-mailed to above address. 
Applications close: 11/07/2022 

JANA NGALEE   
Local Aboriginal Land Council 

 
Exciting Management Rolewith Great Benefits!!! 

Chief Executive Officer (CEO) 
Are you looking for an exciting new challenge and have a 
desire to work directly with community members in a 
rewarding and fulfilling career?  Jana Ngalee Local Aboriginal 
Land Council (BLALC) are searching for an experienced and 
committed Chief Executive Officer (CEO) who can take the 
organisation in a positive direction and accomplish a number 
of key projects that will secure the financial future of the 
JNLALC.  
This role requires a person with key organisation and 
planning skills and an ability to multi task.   You will be 
surrounded by a supportive and committed Board and 
Membership and have access to great salary benefits 
including salary sacrificing.   The JNLALC has unlimited 
potential in terms of economic and social development 
opportunities. For information on the position and to obtain a 
recruitment package please contact the contact officer 
Ramona Walker at janangalee.council@harboursat.com.au 
to obtain further information.  

Applications marked “Confidential” and posted to: 
The Contact Officer 

PO Box 1383 Grafton NSW 2460 or e-mailed to above address. 
Applications close: 11/07/2022

The Nature Parks is an inspiring workplace and, as the largest employer on Phillip Island, offers 
a range of career opportunities. Our people are enthusiastic, committed, and professional in 
what they do.  
We are committed to a diverse and inclusive workplace, and as part of our commitments, the 
positions below have been identified as designated roles for Aboriginal and/or Torres Strait 
Islander Peoples. 

Senior Environment Ranger Cultural Heritage Full time  

Environment Ranger Full time 

Field Services Officer Full time 

People and Culture Coordinator Full time 
For further information on these positions and how to apply visit our website: 
https://www.penguins.org.au/about/employment/our-people-our-work/

 CHIEF EXECUTIVE OFFICER 
•  Salary Range TBA 
•  Excellent Conditions and Salary Sacrificing opportunities 
•  Fixed Term Contract – 2 years (subject to funding) 
•  Location – PORT LINCOLN 
Family Violence Legal Service Aboriginal Corporation (SA) – 
FVLSAC – is a community legal service assisting Aboriginal 
and Torres Strait Islander victims/survivors of family violence 
and/or sexual assault in the state of South Australia.  Please 
visit our website to find out more about us: 
https://www.fvlsac.org.au/ 
FVLSAC is now seeking to fill the position of Chief Executive 
Officer (CEO) for a minimum fixed two-year term (subject to 
funding), with the view to an extension for the right candidate.   
The CEO reports to the Board of Directors and is responsible 
for the operations of the organisation. The successful 
candidate will have strong leadership with demonstrated skills 
in efficient and effective planning, budgeting, staff 
supervision, management and administration of all aspects of 
the organisation. The position has the day-to-day 
responsibility and accountability of the organisation through 
implementing the organisation’s Strategic Plan and ensuring 
that service delivery continues to meet the expectations and 
needs of our clients.  Experience and knowledge working at a 
senior level in an Aboriginal Community Controlled 
Organisation will be highly regarded. 
Please obtain a copy of the Job and Person Specification 
from Pinnacle HR via email to dianne@pinnaclehr.com.au 
Applications should address the Selection Criteria 
provided within the Job and Person Specification and 
include a current resume and contact details for three 
referees. Applications must be EMAILED to the above 
EMAIL address BEFORE MIDDAY on Wednesday, 29 June 
2022. No late applications will be accepted without prior 
notice. 

 

 

  

 

  

 

 

 

 
 

 

    
      
      
  

 

 
 

 
 
 

 

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 
 

 

 

 

  

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

  
  

  

 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 

  

  

 

 
 

 
 

 

 

 
 

 

 

 

 

 

  

 

  

 

 

 

 
 
 
 

  

 

 

  

 

 

 

 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 
 

 

 

 

 
 
 

 

 

 

 

 

  

 

                                                  

 

 

 

 

 

 

 

  

 

 
 

 

  
 

  

 

  

 

 

 

 

 
 

 

 

 

 

Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design that,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only
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For more information and a copy of the Position Description 

with-the-crc/ 
org.au/about-us/work-..crcnswhttps://www NOW! YLY

CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 
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or call Janet on 1300 900 091.
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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Director Regulatory Coordination
Do you want your work to make a difference for NSW?
Together, we create thriving environments, communities and economies.
• Business Management lead for the Natural Resources Access Regulator

 

 

As Director Regulatory Coordination at NRAR, you will lead the business management of a world 

management, performance reporting and the oversight of communications and media. You will ensure 
the delivery of effective, transparent and accountable enforcement of water laws for the people and 
communities of NSW.
This newly created, broad-ranging role provides an opportunity to lead many parts of NRAR’s business 
operations, requiring a combination of constructive problem solving and internal and external stakeholder 
management to optimise the delivery of effective regulatory outcomes. Working with NRAR provides a 
chance to make sure water is used lawfully so that all communities and the environment get a fair share.

processes. You will identify opportunities to maximise the utility of available resources to support the 

in regulatory compliance and enforcement activity.
You will have responsibility for enhancing the effectiveness of our regulatory presence, working with 
internal and external partners to achieve improved compliance outcomes and greater transparency of 
our operations through oversight of the communications and media functions of the agency. The role will 
also challenge you to lead our continuously improving internal communications to increase employee 
engagement and performance.

improved problem solving, delivery accountability, performance monitoring, and project evaluation and 
improvement. Your experience developing and maintaining frameworks for both risk governance and 
management, and performance monitoring and reporting will be highly regarded.  
You will also be instrumental in developing and implementing an effective front-of-house enquiries 
management system and new processes to improve our customer service. NRAR is committed to 

deliver world class water compliance and management.

• 
• Experience developing or overseeing strategic communications
• 

If excited by the information above, we look forward to receiving your application, including a copy of your 
resume and cover letter expressing your interest and suitability for the role.
It is an essential requirement of the role that successful candidates are fully vaccinated by receiving an 

A recruitment pool may be created for ongoing and temporary opportunities of the same role or role type that 
may become available over the next 18 months.  

: 
Sonya Charles via  or on 0418 966 375.

  
 

I work for NSW

Senior Finance Officer 
PORT MACQUARIE, NSW 
Who are we? 
Many Rivers Regional Housing (Many Rivers) is a leading not-
for-profit provider of Aboriginal community housing services. 
Our vision is to Close the Gap in Aboriginal wellbeing through 
housing, partnerships and community development. Our 
people are the key to our success.  
Many Rivers’ service is growing. We will soon support tenants 
and manage community housing assets across 650 properties 
in our region. To support this growth, we are seeking people 
who are passionate about working with community to achieve 
positive changes. 
The role 
Reporting directly to the Finance Manager, you will be 
responsible for the delivery of accurate and timely financial 
information and reporting to support the organisation 
operationally and strategically. 
Key objectives include: 
•  Assist in the sound financial performance of Many Rivers 

through budgets, management accounting, financial analysis, 
reporting and analysis; 

•  Manage payroll and accounts payable and accounts 
receivable processes and support the effective management 
of rental arrears;  

•  Provide leadership, mentoring and support to finance team 
members; 

•  Assist in maintaining financial systems including general 
ledger, budget ledger, trust account and asset register; 

•  Assist with month-end and year-end reconciling as well as 
financial statement preparation. 

About you 
To thrive in this role you will have a minimum of five years 
management accounting experience, including in a multi-
faceted finance or accounting environment. 

 
 
 
If you also have: 
•  A qualification in Business, 

Management, Commerce, 
Accounting or related discipline 

•  A sound working knowledge of 
financial principles, processes, systems and governance as 
well as applicable statutory and legislative requirements. 

•  Demonstrated analytical and problem-solving skills 
•  A commitment and understanding of the principles and 

practices of cultural competence and working within a 
culturally diverse environment. 

•  High level of computer literacy, sound working knowledge of 
Microsoft Office Software 

•  Ability to maintain confidentiality and to exercise tact, 
initiative and sound judgement 

•  Demonstrated ability to work flexibly within tight time 
schedules and with variable workload demands 

•  Ability to hold all relevant security clearances including 
National Police Check and Working with Children clearances 

We would love to hear from you. 
We offer an excellent range of benefits including: 
•  An opportunity to support organisational growth and 

development while delivering community outcomes. 
•  Full non-profit status with salary sacrifice available to reduce 

tax and increase your take home pay. 
To find out more please call Kelli Dragos or email 
kelli.dragos@abundancehr.com.au or apply through 
www.seek.com.au. 

The closing date for this role is 9.00am on 
Wednesday, 29 June 2022.

Notice Under Section 29 of the Native Title Act 
1993 (Cth) Exploration Licence Application 6342 
(Act 1992)
This notice is given in accordance with the requirements of Section 29 of the Native Title 
Act 1993 (Cth).

Description of the nature of the act
The Deputy Premier, Minister for Regional NSW intends to grant an exploration licence 
under section 22(1)(a) of the Mining Act 1992 (NSW) on land subject to native title.

Should a licence be granted, the licence holder may apply to renew or transfer the 
licence prior to it expiring (including partial renewals or partial transfers).

Note: If the licence is granted, the renewal, re grant or re-making (including partial 
renewals or partial transfers) or extension of the term of the licence may be valid 
pursuant to section 24MD(1) of the Native Title Act 1993

Jonathan Downes is the applicant for Exploration Licence Application 6342 which, if 
granted would authorise the prospecting for Group 1 minerals for an initial term of up to 
six years.

Description of area that may be affected
The entire area of Exploration Licence Application 6342 that covers an area of about  
7 units situated approximately 6 kilometres south southeast of the town of Inverell, in 
the State of NSW as shown on the diagram below. 

Name and postal address of person by whom the act would be done
Deputy Premier, Minister for Regional NSW, PO Box 344,  
Hunter Region Mail Centre, NSW 2310. 

How further information about the act can be obtained
Further information may be 
obtained from; Assessments 
and Systems, Regional NSW  
on (02) 4063 6600 or 
resource.operations@ 
regional.nsw.gov.au. 

For the purposes of Section 
29(4) of the Native Title Act 
1993
is 30 June 2022. Under Section 
30 of the Native Title Act 1993 
(Cth) persons have until 3 

day to take certain steps to 
become native title parties in 
relation to this notice. BL

Z_
KE

02
27

Notice Under Section 29 of the Native Title Act 
1993 (Cth)Exploration Licence Application 6341 
(Act 1992)
This notice is given in accordance with the requirements of Section 29 of the Native Title 
Act 1993 (Cth).

Description of the nature of the act
The Deputy Premier, Minister for Regional NSW intends to grant an exploration licence 
under section 22(1)(a) of the Mining Act 1992 (NSW) on land subject to native title.

Should a licence be granted, the licence holder may apply to renew or transfer the 
licence prior to it expiring (including partial renewals or partial transfers).

Note: If the licence is granted, the renewal, re grant or re-making (including partial 
renewals or partial transfers) or extension of the term of the licence may be valid 
pursuant to section 24MD(1) of the Native Title Act 1993 

Jonathan Downes is the applicant for Exploration Licence Application 6341 which, if 
granted would authorise the prospecting for Group 1 minerals for an initial term of up to 
six years.

Description of area that may be affected
The entire area of Exploration Licence Application 6341 that covers an area of about  
34 units situated approximately 11 kilometres north west of the town of Torrington,  
in the State of NSW as shown on the diagram below. 

Name and postal address of person by whom the act would be done
Deputy Premier, Minister for Regional NSW, PO Box 344,  
Hunter Region Mail Centre, NSW 2310. 

How further information about the act can be obtained
Further information may be 
obtained from; Assessments 
and Systems, Regional NSW  
on (02) 4063 6600 or 
resource.operations@ 
regional.nsw.gov.au. 

For the purposes of Section 
29(4) of the Native Title Act 
1993  
day is 30 June 2022. Under 
Section 30 of the Native 
Title Act 1993 (Cth) persons 
have until 3 months after the 

steps to become native title 
parties in relation to  
this notice. BL

Z_
KE

02
26
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