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SOUTH WEST NATIVE TITLE SETTLEMENT

MULTIPLE EXCITING
AND REWARDING JOB
OPPORTUNITIES

ABORIGINAL PEOPLE STRONGLY
ENCOURAGED TO APPLY

L g e el e o

ABOUT US

The South West Aboriginal Land and Sea Council ICN 3832 (SWALSC) is the
Central Services Corporation (CSC) providing support for the six regional
corporations to implement the South West Native Title Settlement.

On behalf of the regional corporations we are seeking chief executive
officers to progress the implementation of the Noongar Settlement, and to
advance and strengthen Noongar culture, language, heritage, and society.

THE OPPORTUNITY

e  Multiple CEO positions available based in Perth and regional areas of
the South West.

e Work to deliver real benefits for Noongar people and communities.

. Full time position, 3-year contract.

e Annual salary of $158,008 + super and other incentives.

To be suitable for this role you will have the ability to engage constructively
with regional corporation directors, the Noongar community, and staff, to
ensure that the strategic and operational goals of the corporation are met.

For more information and a copy of the job description, contact
Dore Baker: 0408 405 010, or dore@bakerpersonnel.com.au.
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Administrative Support Officer

Location: Parramatta / Flexible
Classification: Clerk Grade 3/4
Employment Status: Ongoing / Full-Time
Salary Range: $74,117 to $81,158 p.a
Salary package: $90,369 p.a

Closing Date: 19 September 2022

Enquiries: Glen Ramsay on (02) 7814 2710 or
Glen.Ramsay2@det.nsw.edu.au

To apply for this position please visit
iworkfor.nsw.gov.au and refer to Job
ID 000093Y] to see full position description.
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People and Capability Manager

Be a part of MITS growth and share the lives of young
Indigenous people pursing education in Melbourne. This
end to end role provides great variety and involvement for an
experienced HR generalist who puts people first and cares
about their development and wellbeing.

Get in touch for more information or for a full Position
Description visit the web site www.MITS.vic.edu.au and
apply for the role via the link. Interested? Contact Hilary

Dixon at Careers@MITS.vic.edu.au

Curriculum Resources Writer —
Secondary or Primary

CONTRACTOR| WFH/LOCATION ANYWHERE |
+GST HOURLY RATE

« Are you ready to write engaging curriculum resources for teachers?

» Do you want to be part of a team that makes a difference in the education sector?
« Are you interested in seeing better outcomes for First Nations people?

ABOUT AUSTRALIANS TOGETHER EDUCATION

We work together respectfully, by listening and learning, to collaboratively create educational
resources for all Australians, to increase awareness and understanding of our shared history, its
ongoing impact, and help pave the way for meaningful actions.

We focus on teachers. They impact the learning and perspectives of the next generation. Our
resources are created by applying the Australians Together Learning Framework and are
developed alongside First Nations educators to ensure they're authentic and transformative. We
provide:

« avast array of educational resources to expand teacher knowledge, build confidence and help
shift teaching practice

« inspirational resources that encourage, support and guide schools towards whole-of-school
change

+ an extensive suite of curriculum resources, activities and tools which equip teachers to bring
First Nations perspectives to the classroom.

THE ROLE

As a Curriculum Resources Writer, you'll work under the direction of the Product Specialist —
Curriculum Resources to contribute to the expanding suite of Australians Together curriculum
resources. You'll be responsible for writing and refining curriculum resources and materials that
are aligned with the Australians Together guidelines and that teachers will want to use.

You’ll write curriculum resources that meet AITSL Teaching Standards 1.4 and 2.4 and that assist
teachers to deliver the Australian Curriculum’s Aboriginal and Torres Strait Islander Histories and
Cultures cross-curriculum priority. You'll be writing for the year levels and learning areas you're
most familiar with. In primary years these often have a cross- or inter-disciplinary teaching and
learning approach.

To ensure the accuracy and relevance of the resources, the role includes consultation with First
Nations cultural experts.

YOU ARE:

« culturally savvy: you understand the importance of cultural intelligence and intercultural
understanding and the place it has within the education sector

a writer at heart: you can organise ideas, structure a piece of curriculum and your sentences

make sense!; you're a stickler for spelling and grammar and have an excellent eye for detail

a curriculum expert: you know what engages students and meets the needs of teachers;

you’re familiar with the Australian Curriculum and AITSL Standards

a lover of research: you love fact finding and assessing sources for quality and relevance

detail-oriented: you have an excellent eye for detail; you can plan, juggle and organise your

goals and tasks to ensure everything runs smoothly

proactive with a can-do attitude: you're enthusiastic and motivated with a can-do approach;

you thrive in a team environment and can work independently when needed; with your great

time-management skills, you can plan effectively to get things done

- a fast learner: you instinctively adapt to change and challenges while keeping your cool.

WORK EXPERIENCE AND SKILLS

Essential:

« Passion for working with First Nations or other non-dominant cultural contexts

« Atertiary qualification in education

+ Classroom experience in the last four years

« Evidence of experience producing high-quality, effective teaching and learning resources

TOGETHER

$70

.
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Excellence in managing time and meeting deadlines
Excellence in written and verbal communication skills
Proficiency in computer skills, especially MS Word
Ability to work autonomously or as part of a team

Desirable:
« Experience working with First Nations or other non-dominant cultural contexts
» Knowledge and experience of inquiry-based learning

We’re committed to providing a culturally safe workplace. We encourage First Nations people
and people from diverse cultures, abilities and identities to apply. Applicants are required to have
suitable work-from-home office arrangements.

TO APPLY

Contact careers@australianstogether.org.au if you'd like a detailed job description, or email us
your CV and cover letter if you think you're the right fit. Applications close at midnight on Sunday
2 October 2022.
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Senior Early Intervention
Clinician- headspace Kempsey

Are you looking for a change? Come and join or team here
at headspace Kempsey, supporting young people between
the ages of 12 and 25. As well as looking after the initial
intake and assessment, you will develop and maintain
appropriate referral pathways and work with other services
in the local service system to support and provide
therapeutic intervention, group work and community
awareness activities to young people and service providers
as required.

We’re looking for someone with:

. Tertiary qualification in Psychology, Social Work or
related disciplines, and/or are registered with AHPRA
or AASW
A demonstrated understanding of mental health
issues affecting young people and their families and
carers; best practice treatment options; support
services; and co-morbidities;

Demonstrated skills and understanding in working
with young people experiencing mental health issues

. Experience in a similar role

Aboriginal and Torres Strait Islander people are encouraged
to apply.

Please contact meg.mcpaul@samaritans.org.au for more
information or to apply directly.
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Aboriginal Mental Health
Worker (Female)Macarthur
Community Teams

Employment Status: Permanent Full-Time
Remuneration: $55,492 to $81,731 per annum
Reference Number: REQ336055

Being female is recognised as a genuine
occupation qualification and is authorised under
section 31(2h) of the Anti-Discrimination Act 1977.

Aboriginal Mental Health/
Social and Emotional Wellbeing
Peer Support Worker (AMHW)
Employment Status: Temporary Full-Time

Remuneration: $1090.41 to $1606.00 per week
Reference Number: REQ336060

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.
For more information, please visit:
steppingup.health.nsw.gov.au

Department: South Western Sydney LHD
Enquiries: Ann Baker on 0459 871 540 or
Ann.Baker@health.nsw.gov.au

Closing Date: 18 September 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Numbers above.
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Njernda Aboriginal

Corporation
POSITION VACANT

BUSH
KINDER
TEACHER

Berrimba Childcare Centre's
Bush Kindergarten Teacher is
responsible for developing and
providing a high quality cultural

and developmental 4YO and 3YO
kindergarten programs, which
strengthen our children’s
connection to culture, community.
and country.

More information or Duty Statements:
Visit: www.njernda.com.au/employment=
opportunities
Or email: jobs@njernda.com.au

Applications close:
COB Friday September 23,2022

Applications MUST address the
selection criteria

Njernda

Aberiginal Corperation

Aboriginal Health

Coordinator

* Be part of a purpose-driven organisation committed to
community development and a social model of health

* Attractive salary packaging
* Ongoing full time position

About us

Your Community Health provides a comprehensive range of
medical, dental and allied health services and support programs
to anyone, through a combination of outreach, client-based and
centre-based activities. Our purpose is to enable health, wellbeing
and dignity for all people in northern Melbourne by providing
responsive and accessible services. We provide priority access to
those most at risk of health inequalities and those that may face
barriers to accessing traditional health services.

Inclusivity Commitment at Your Community Health

Your Community Health is committed to providing an inclusive
and accessible environment where people and communities of
all identities and backgrounds are accepted, safe and celebrated.

We welcome people of all ethnicities, faiths, socio-economic
circumstances, sexual orientations, gender identities, abilities,
bodies, migration statuses, ages and Aboriginal and Torres Strait
Islander descent at our services.

Your Community Health look to actively encourage members
applications from of the LGBTIQA+, Aboriginal and Torres Strait
Islander peoples, Disability, culturally and linguistically diverse
communities and those with lived experience in areas in which we
work. We work to address barriers in full participation.

About the role

For further information about this role, please visit our website at
www.yourch.org.au.

How to apply

Applications must be submitted directly at our recruitment hub
at yourcommunityhealth.recruitmenthub.com.au enter ref code:
6025805.

An Aboriginal and/or Torres Strait Islander person is sought for this role
by Your Community Health as a special measure pursuant to Section 12
of the Equal Opportunity Act 2010.

your %

COMMUNITY HEALTH
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« Full-time 10-month contract (maternity backfill)
* Melbourne based

Bring the incredible story of the Australian Volunteers
Program to life by creating engaging social media content
about volunteers and partners!

Social Media Coordinator

As a Social Media Coordinator, you will work in a highly
productive and collaborative public diplomacy and
communications team to support the delivery of the Australian
Volunteers Program. The role will also work closely with our
overseas teams to produce engaging content about our
volunteers and partners in 26 countries across the Pacific,
Asia and Africa.

To be successful in this role, you will have:

- Demonstrated excellence in producing engaging social
media content in a variety of formats specific to different
audience needs.

Experience in producing creative, engaging content for
Facebook and Instagram, and experience managing video
projects.

Developed reporting skills and the ability to analyse social
media performance metrics to optimise strategies and
content.

Awareness of current and predicted social media trends.
Ability to make creative decisions and produce original,
compelling content that is on brand and adheres to strategy.
Exceptional writing skills, strong editing skills and a high
level of online literacy.

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVI website
www.avi.org.au/careers

Applications Close: 22 September 2022 - will be assessed
as they are received and suitable candidates may be
interviewed before the closing date.
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« Full-time permanent role
» Melbourne based

Manage a diverse range of communications, marketing and
stakeholder engagement activities to help deliver the
Australian Volunteers Program.

Communications Manager

The Communications Manager role is responsible for raising
awareness of, and participation in, the Australian Volunteers
Program through coordinated advertising, media, events and
recruitment marketing; external communications and
stakeholder events; management of the program’s brand and
associated brand assets; and development and maintenance
of the program’s website.

To be successful in this role, you will have:

« Strong experience in communications, stakeholder relations

and developing and implementing stakeholder engagement

plans, including appropriate systems and processes.

+ Proven ability to develop and implement marketing

campaigns, including tracking and reporting.

« Demonstrated experience managing website development

and maintenance, including SEO and analytics.

« Experience in brand development, implementation and

management, including the design and production of

merchandise and collateral.

. Experience in media management

understanding of media landscape preferred.

* Knowledge of the following software (or similar):
Salesforce, Adobe Creative Cloud suite, Canva, Silverstripe
Content Management System (CSM).

+ An understanding of the Australian Federal Government’s
aid program, of the Australian Volunteers Program, and
DFAT’s approach to Public Diplomacy.

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVI website
www.avi.org.au/careers

Applications Close: 22 September 2022 — applications will

be assessed as they are received and suitable candidates
may be interviewed before the closing date.
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An Aboriginal and/or Torres Strait Islander
Government Committee member wanted for a
reputable NSW not-for-profit in the Hunter
region

The recently refreshed Governance Committee of
Carrie’s Place are currently looking for volunteer
members with knowledge, passion and experience in a
range of technical areas including legal advice, social
work and community development.

We are currently expanding our Committee and are
searching for an identified Aboriginal and/or Torres
Strait Islander member to bring their expertise and
values to grow the organisation and sustain our
culturally appropriate service provision in the
community.

Carrie’s Place provides domestic and family violence
and homelessness services in the Hunter Valley region
of NSW including the areas of Maitland, Port Stephens
and Cessnock. Carrie’s Place has a 43-year history of
changing the lives of many. Carrie’s Place is a service
underpinned by the values of social justice.

Carrie’s Place is a non-government and not for profit
Incorporated Association in NSW.

If you would like to gain board experience with a
supportive committee and a highly skilled senior
management team, please contact Jayne Clowes,
CEO cp.ceo@carriesplace.org.au

Youth Family and Community
Resource Officer

Youth Justice; Region — North Queensland;
Service Delivery — Child and Family

Temporary Full-time until 30/6/2023

with possible extension.

Applicants are required to nominate an Aboriginal
person or Torres Strait Islander person who is
recognised and accepted within the community
as a referee to support their ability to meet

the key responsibilities

Department of Children, Youth Justice
& Multicultural Affairs

Salary: $78,393 - $85,958 p.a.
Location: Townsville

REF: QLD/439448/22

Key Duties: Provide early interventions to ensure
that young people are held accountable for their
offending behaviour. We help support them to
become responsible members of the community.
Skills/Abilities: Provides high quality support
and intervention services to young people subject
to a youth justice intervention, with the aim

of reducing reoffending.

Enquiries: Hayley McIntosh 07 4796 6700
To apply please visit www.smartjobs.qld.gov.au

M6152

Closing Date: Friday, 9 September 2022

Queensland
Government

! Aboriginal Legal Service (NSW/ACT) Limited

Expressions of Interest
Graduate to Intermediate Solicitor

Permanent and Temporary roles - flexibility options for hours of work

Expressions of interest are being sought from graduates
through to more experienced Solicitors wishing to join our
NSW or ACT team in 2022-23.

Western locations: Armidale, Tamworth, Moree, Walgett,
Bourke, Broken Hill, Griffith, Wagga Wagga, Dubbo, or
Bathurst.

Coastal locations: Redfern, Parramatta, Newcastle,
Wollongong, Nowra, Moruya, Kempsey, Lismore, or Coffs
Harbour.

ACT: Canberra

The Aboriginal Legal Service provides culturally appropriate
information and referral, legal advice and court representation
to Aboriginal and Torres Strait Islander men, women and
children in NSW and ACT. It is committed to achieving justice
for Aboriginal people and the Aboriginal community.

The primary responsibility of a Solicitor, Criminal Law
Practice is to undertake Criminal Appearance work as
directed, covering matters within Local Courts, Children’s
Courts, District Court and/or Court Circuit (requiring
travel).

e
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YEARS STRONG

Minimum Skills and Expertise

Knowledge and appreciation of the cultural and social needs
of Aboriginal people combined with continuing respect and
support for Aboriginal cultural practices in dealing with
clients, their families, communities, and staff.

+ Legal qualifications and an NSW Practising Certificate (or
be able to obtain one immediately).

+ Up-to-date knowledge of the Criminal Law, including
practice and procedure.

How to Apply

Please review the position description and application
package at
https://www.alsnswact.org.au/solicitors_bulk_expressions_of_i
nterest

Please submit your expression of interest in a Solicitor role
with the ALS to email address:
alsrecruitment2022 @alsnswact.org.au

Applications for this position close 19 September 2022.
Aboriginal applicants are encouraged to apply

FIELD TECHNICIAN

The nbn is looking for ambitious go-getters to join our Field Services team to be the
friendly faces, confident voices and skilled hands working on our network and in
communities. As a nbn Field Technician you’ll connect people across Australia to the
nbn® network and bring them closer together each day.

If you love to get hands on, great at problem solving, and a people person with a passion
for customer service, we have great roles on offer where you will make a real and
positive difference in the lives and livelihoods of our customers.

Our Field Services teams are nbn's professional, trusted and essential customer-facing
workforce. From here, discover a diverse and dynamic field environment where no two
days are alike. Whether helping customers receive the best service in their home or
business, providing fibre connections for the first time, inspecting and maintaining the
network or in our industry leading, purpose-built training environment, you’ll encounter
new experiences around every corner and constant opportunities to learn and develop.

As a nbn Field Technician, you’ll receive the tools and resources you need, including a
nbn vehicle. We also offer a wide range of pathways to help grow your career, so you
can develop the skills you need and explore new opportunities you never thought
possible.

Joining our team, you'll be an integral part of a supportive, inclusive and diverse team,
rich with experience and a desire to share knowledge, skills and perspectives freely and
frequently. Your contribution will be critical to nbn achieving its bold and important
purpose. Together we’ll make a significant, meaningful and lasting contribution to our
nation, operating and improving a network that continues to deliver vast possibilities to
Australian homes and businesses and propels our nation into the future.

A career at nbn has more to offer. You'll work alongside some of the most skilled,
professional and dedicated people in the industry and work together towards our vision
for Australia. From here, we’re proudly uplifting the digital capability of our Nation and
ensuring Australia is along for the ride.

Where to from here?

We have lots of opportunities and If you want to join us, we want to hear from you.

Please apply by vising our careers page https://www.nbnco.com.au/corporate-
information/careers and send your resume only. We do not require a cover letter or
any selection criteria to be addressed.

SYDNEY
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Sydney Swans
First Nations Community Engagement Officer

Casual Position — Flexible Location

WHY CHOOSE THE SWANS?

+ Admired Australian sporting team

* Inclusive environment with a rich First Nations history
» Hands on, people focused approach

Our club was born almost 150 years ago from hard work, grit and a relentless drive for success.
We are rich in history and ambitious about the future. Together we share the journey and
celebrate the wins. We are proud to be one of the leading football clubs, both on and off the field,
in Australia.

We are committed to supporting Reconciliation for First Nations Peoples and through cultural
consultation, create a supportive environment in which people feel a sense of belonging to our
football club and to each other.

THE OPPORTUNITY

Our First Nations Community Engagement Officers will play a key role in establishing strong
cultural relationships, and maintaining positive and supportive engagement, with local
community members, Academy participants and their families.

This will primarily be delivered through the Sydney Swans First Nations Academy Program
including:

+ Participant health and wellbeing support

+ Return transport of participants to training sessions and talent assessment days

+ Assisting with the delivery of the First Nations Academy curriculum (football, cultural and
mental health sessions)

« Assisting with the delivery of the First Nations Academy camp to create a positive experience
for all participants

+ Internal and external champion of the First Nations Academy program

+ Liaison with key program partners including local Lands Councils, Aboriginal Medical Services,
Clontarf, Black Dog Institute and AFL NSW/ACT

WHAT WE’RE LOOKING FOR

+ Ability to demonstrate culturally appropriate / responsive leadership

+ Strong relationship and stakeholder management skills

+ Reliability to deliver practical program outcomes

+ Effective communication style and ability to engage meaningfully with First Nations youth and
their families with passion and commitment to build engagement and make a difference
TO APPLY

To be considered for this role please submit a one-page cover letter that addresses:

+ Why you are the ideal person for the role

+ Why you want to join our team

Send the cover letter along with a copy of your CV to - hr@sydneyswans.com.au

Applications should be a maximum of four pages, including cover letter, and less than 5MB in
size.

Applications close 15 September 2022
The Sydney Swans considers that being of Aboriginal or Torres Strait Islander descent is

a genuine occupational qualification under s14 of the Anti-Discrimination Act 1977 (NSW)
for this role.

The Sydney Swans are committed to providing a safe environment for children and young
people. All staff must hold (or be willing to obtain) a Working with Children Check as part of their
employment with us.

SYDNEY

SYDNEY SWANS LIMITED N

A
QBE

PRINCIPAL PARTNER

SCG LIGHT TOWER 4, DRIVER AVE, MOORE PARK NSW 2021 | PO BOX 173, PADDINGTON NSW 2021
T: 02 9167 5020 | SYDNEYSWANS.COM.AU

www.koorimail.com
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Positions Available — CatholicCare Bourke

* Youth Worker (x2)
+ Aboriginal Early Childhood Educator

CatholicCare provides a broad range of innovative social services in response to the needs of
communities in western NSW.

C

CatholicCare

Wilcannia-Forbes

We currently have three positions available in Bourke.

Youth Worker (x2) — We are seeking one male and one female Youth Worker for our Youth Club
program to support high risk youth through intensive case management, mentoring and support
as well as recreational and educational programs for young people after school, during holidays
and some weekends.

Both positions are full time, based in Bourke and offer a maximum term contract to 29 March
2024. If further funding is made available, an additional contract may be offered.

Aboriginal Early Childhood Educator — We are seeking a person who identifies as Aboriginal
to support Aboriginal families to provide developmentally rich learning environments for children
0-5 and to assist Aboriginal children with transition to school.

This position is part time, based in Bourke and offers a maximum term contract to 17 December
2025. If further funding is made available, an additional contract may be offered.

If you don’t have a current Resume, you can send in a letter or email telling us why you are
interested in the role, and we will happily assist you to complete the application process. If you
would like more information or if you would like to speak to one of our senior Aboriginal Leaders,
we can also put you in contact with them.

Aboriginal people are strongly encouraged to apply.
! For an Information Package and the Selection Criteria, please visit:

Website: www.ccwf.org.au/about-us/employment
Email: careers@ccwf.org.au
Phone: 02 6850 1788

Applications Close: 5.00 pm Monday 26 September 2022

Proudly part of the Catholic Social Services network and the Diocese of Wilcannia-Forbes.
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GOVERNMENT

Applications sought for appointment to the
National Parks and Wildlife Advisory Council
and the National Parks and Wildlife Service
Audit and Compliance Committee

NSW National Parks & Wildlife Service is one of the world’s oldest and
most respected national parks agencies. We manage 890 national parks
and reserves, covering over 7 million hectares or 9% of the landmass

of NSW. We work with communities to deliver effective conservation

for our biodiversity and cultural heritage and provide world class visitor
experiences for the whole community to enjoy.

NSW National Parks and Wildlife Advisory Council

Appointed by the Minister for Environment and Heritage, the 19-member
Council, constituted under the National Parks and Wildlife Act 1974, advises the
Minister and the Secretary of the Department of Planning and Environment on
arange of strategic, conservation and park management issues.

Applications are invited for the following four positions on the NSW
National Parks and Wildlife Advisory Council (the Council), for terms
of up to four years:

» A person with expertise and experience in Aboriginal cultural
heritage conservation.

* A person with scientific qualifications in areas associated with the
conservation of nature.

¢ A person with qualifications in cultural heritage research.

* A person with expertise and experience in bush fire management.

The Council will meet between four and six times per year either face-to-
face or online. Sitting fees are payable (Chair $350, and Members $220, per
full day). Reimbursement of approved travel and other expenses is paid in
line with NSW Government policy.

More Information about the Council and applying for membership is
available on the Environment website at: environment.nsw.gov.au/
advisory-council

Applications close at 5pm on Wednesday 21 September 2022.

NSW NPWS Audit and Compliance Committee

The NSW NPWS Audit and Compliance Committee (the Committee)
oversees, on behalf of the Minister for the Environment and Heritage,

the compliance of the Secretary of the Department of Planning and
Environment with his/her legislative responsibilities under the National Parks
and Wildlife Act 1974 or any other Act.

Applications are invited to fill the following three independent roles on the
Committee, for terms of up to three years:

* A person with expertise in the protection of natural or cultural
heritage who is not employed in the NSW Public Service.

* A person with scientific qualifications and expertise in nature
conservation who is not an officer of the NPWS.

* A person with legal or financial experience and expertise who is not
employed in the NSW Public Service.

The Committee will meet at least twice per year and up to four times per
year based on need. Sitting fees are payable (Chair $350, and Members
$220, per full day). Reimbursement of approved travel and other expenses
is paid in line with NSW Government policy.

More information about the Committee and applying for membership is
available on the Environment website at: environment.nsw.gov.au/
audit-and-compliance-committee

Applications close at 5pm on Wednesday 21 September 2022.
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Thiyama-li Family Violence Service Indigenous Corporation is
an Aboriginal Community Controlled Organisation and Family
Violence Prevention Legal Service, that provides legal and
non-legal support services to Aboriginal and Torres Strait
Islander people who have experienced domestic, family and
Jor sexual violence.

Thiyama-li provides culturally appropriate and trauma-
informed legal and non-legal support services to the
Aboriginal communities of Moree, Walgett and Bourke in New
South Wales.

Thiyama-li Family Violence Service is seeking to recruit the
following position based in Moree, NSW:

Chief Executive Officer - 35 hours per week

Salary will be paid in accordance with the SCHADS award
and conditions of employment will be negotiated with the
successful applicant commensurate with qualifications and
experience. Aboriginality is a genuine occupational
qualification for the position as authorised under Section 14 of
the Anti-Discrimination Act 1977.

The Chief Executive Officer reports directly to the Board, and
is accountable for the effective leadership, management, and
operational delivery across the organisation whilst meeting
funding objectives.

All applicants must obtain a copy of the recruitment package
containing the Position Description and Selection Criteria and
address in writing the selection criteria for their application to
be considered. To obtain a copy of the recruitment package
please contact Denise at denise.ranby @thiyamali.com.au or
02 6752 1188.

Applications addressing the selection criteria are to be
forwarded to Chairperson glen.crump@gmail.com.au

Applications close at 5pm on Friday 23rd September 2022
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Aboriginal Health Practitioner

Department: Western Sydney LHD

Location: Blacktown Hospital

Employment Status: : Permanent Full-Time
Remuneration: $63,561 to $83,799 per annum
Enquiries: Rachael Coombe on 0428 392 565 or
Rachael.Coombe@health.nsw.gov.au

Closing Date: 11 September 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ335585
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\ Catholic
Education
Diocese of Cairns

Learning with Faitfeand Vicion

Director - First Nations Education
Catholic Education, Diocese of Cairns, NQ
Newly created role

Catholic Education Services (CES) in the Diocese of Cairns
embraces 30 schools. Over the next five years there are two
new schools planned. Currently there are 11 500 students and
1500 staff in our Catholic Education community.

One of the CES strategic priorities is to ensure “First Nations
communities and families are honoured, their cultures and
beliefs respected, and our schools committed to Closing the
Gap imperatives for every First Nations student.”

This newly created leadership role will join a supportive
environment with the focus on embedding First Nations
perspectives in all aspects of the Catholic Education
community and developing a system wide strategy to improve
first nation student learning outcomes. The role will work
collaboratively within the leadership team, with a focus on
research, innovation, and formation.

If you are an Aboriginal or Torres Strait Islander person with
leadership experience in, or with exposure to, an educational
setting, you are encouraged to visit traksearch.com to obtain
further information.

To express your interest, simply send a resume from the Trak
Search website; or by email to jobs @traksearch.com quoting
ref number TS1488. Enquiries are also welcome to John
Chesher on 0417 068 220.

Closing Date: Friday 23rd September 2022.

ST PATRICK’S COLLEGE FOR GIRLS
Campbelltown
A school of Good Samaritan Education

educating girls in Years 7-12 in the Good Samaritan
Tradition

St Patrick’s College for Girls is an innovative Catholic
educational community with high academic standards and a
strong co-curricular program. We are dedicated to educating
girls for the 21st Century and developing confident,
independent women.

ABORIGINAL EDUCATION
ASSISTANT

Temporary full time for 2022

We are seeking an Aboriginal Education Assistant to provide
cultural and educational support for our Aboriginal students
and the wider community.

This is an identified Aboriginal position — exemption is
claimed under Section 14 of the Anti-Discrimination Act
1977.

Essential criteria:

« Ability to liaise with students, staff and parents in matters
relating to Aboriginal students.

» Connected to the Dharawal Aboriginal community.
Desirable criteria:

« Have or is working towards a Teacher’s Aide Certificate.

Role description and employment application are available
from the College website www.saintpatricks.nsw.edu.au

For a discussion about the role, please call the Principal, Sue
Lennox, on 4629 2999.

A valid Working with Children Check clearance is required for
this position and must be provided at the time of application.
Evidence of COVID-19 vaccinations will be required for the
successful applicant.

To apply, submit completed employment application and all
documentation to:
The Principal
Ms Sue Lennox
St Patrick’s College for Girls PO Box 943
Campbelltown NSW 2560
Phone: 4629 2999
Email: employment@saintpatricks.nsw.edu.au

Closing date for applications:
Wednesday 14 September 2022 at 4pm

ARMAJUN ABORIGINAL HEALTH SERVICE

Inverell, Aboriginal Designated

OPERATIONS MANAGER

Armajun Aboriginal Health Service in is currently looking for an experienced and motivated, FULL-TIME, Operations

Manager - to join their team in Inverell.

Inverell is nestled in a picturesque valley beside the Macintyre River of NSW. Inverell is renowned for its temperate climate,
appealing CBD , its beautiful restored buildings, and the production of many fine gemstones from which Inverell has earned the
epithet of ‘Sapphire City’. Inverell is continually growing with many innovative industries and a progressive business community.

There is always plenty to see, do and experience, with both visitors and locals being able to enjoy a wide range of unique

opportunities. The town and its surrounds offer boutique shopping, cultural endeavours, outdoor adventures including Copeton
Dam, fishing and water sports, cycling, natural splendours, and more. There are many hidden gems just waiting to be discovered

at Inverell.

Inverell is around 3 hours’ drive from the Coast, seven hours drive from Sydney, and around five hours drive from Brisbane. Link

Airways offers flights from Inverell to both Sydney and Brisbane.

Armajun Aboriginal Health Service works closely with our Aboriginal communities in the New England region to provide a quality
and culturally appropriate health service. Holistic health care is ensured through a range of services including General Practice,
Dental, Drug & Alcohol, Social & Emotional Wellbeing and other Allied & Specialist Health services.

There is currently an opportunity for an Operations Manager to become part of this team of passionate and dedicated
professionals. As the Operations Manager strong communication and interpersonal skills are essential to managing and
motivating teams effectively. In addition, the successful candidate will have strong organisational skills and the ability to effectively
manage priorities. You will be an adaptable individual who's able to multitask and work in a fast-paced environment.

Your values will align with the concept of Aboriginal Community Control and you will have the capacity to lead a diverse

multicultural team.

Importantly, Armajun is looking for an honest, compassionate and responsible individual who's values align with that of the
organisation. You'll be passionate about the work you do, and keen to work within a multidisciplinary team in order to achieve

positive outcomes for the organisation and community.

If this sounds like you, please contact Belinda Butler, Human Resources Coordinator bbutler@armajun.org.au
or Debbie McCowen, CEO dmccowen@armajun.org.au or on
(02) 6721 9777 to discuss the position and/or request an information package.

Applications close Monday 3rd October 2022
This position is Aboriginal designated under Section 14 of the NSW Anti-Discrimination Act (1977)
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Senior Mental Health Professional

(CNS2, Snr Psych, OT/SW Lvl 3)
Aboriginal GOT IT Program

Department: South Western Sydney LHD
Employment Type: Temporary Full-Time
Remuneration: Dependent on Qualifications
Clinical Nurse Specialist Grade 2-$1,976.09 to
$2,040.99 pw

Occupational Therapist Level 3- $2,014.10 to
$2,081.54 pw

Social Worker Level 3-$2,014.10 to $2,081.54 pw
Counsellor Level 3 (Charles Sturt Graduate)

- $2,014.10 to $2,081.54 pw

Psychologist -$1,365.31 to $2,029.47 pw
Enquiries: Ann Baker on 0459 871540 or
Ann.Baker@health.nsw.gov.au

In this role Aboriginality is a genuine
occupational qualification and is authorised by
section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job
applicants by providing information about
applying for roles in NSW Health organisations.

For more information, please visit:
steppingup.health.nsw.gov.au

Closing Date: 18 September 2022

Applications must be lodged electronically at
healthnswgov.referrals.selectminds.com
Search for Job Ref Number: REQ338912

The GO
Foundation is

hiring!
FOUNDATION

We are recruiting two energetic, passionate, and suitably
qualified team members to join our Scholarships Team in
Sydney.

The Scholarships Program Manager and Scholarships
Program Officer bring to life the vision that everything we do
is focused on creating the best outcomes for our Scholars in
a culturally safe manner. Working as part of the Scholarships
Team and reporting to the Head of Scholarships, these roles
have day to day connection with schools, GO Scholars, and
their families.

These are Aboriginal and/or Torres Strait Islander identified
roles.

Find out more at:
https:///www.gofoundation.org.au/careers/

Applications close: 21 September, 2022.

Y
TAFE: &
= NSW

Be Passionate. Have Purpose.

Make your next career choice
the right one.

TAFE NSW has two rewarding opportunities
where you can make a real difference in the lives
of students and communities.

Share your knowledge and experience by
joining the Aboriginal Network at TAFE NSW
Play a key role in community engagement
and providing educational experiences for
Aboriginal Students.

Team Leader Aboriginal Student
Support - Identified

Permanent Full-time
Location negotiable within the South Region

This role plays a vital role in providing high level
support, supervision and leadership of quality
customer service within the Aboriginal Student
Support Team. We are looking for someone with
a passion to deliver service excellence, strong
leadership skills and has the ability to motivate
and manage a dispersed team.

Aboriginal Education & Engagement
Coordinator - Identified

Permanent Full-Time
Located at the Bega or Moruya Campus

The Aboriginal Education & Engagement
Coordinator plays an integral role in collaborating
with a diverse range of stakeholders to ensure
local TAFE NSW initiatives, programs products
and services meet the needs of Aboriginal
communities and students.

Virtual Yarn Session

Register to attend our yarn to learn more about
the role and hear from our deadly team. You

will have the opportunity to ask questions and
obtain tips and information about the application
process. You will be able to register online by
visiting iworkfor.nsw.gov.au and searching by
Job Reference Number. The Yarn will be virtual
via Microsoft Teams.

Date: Wednesday 14 September 2022
Time: 1lam - 12pm

Applications Close: Sunday, 2 October
2022 at 11.59pm

For further information and to apply for the
role/s please visit online iworkfor.nsw.gov.au

Team Leader Aboriginal Student Support
Job Reference Number: 0000912V

Aboriginal Education & Engagement Coordinator
Job Reference Number: 000091ZM

nsw
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NEW SOUTH WALES

Counsellor/s

About Relationships Australia

Based at Harris Park

Part time permanent position (hours and days are

flexible, preferably 3 - 4 days/per week)
. Approx $43 - $47 per hour + super + salary packaging
Relationships Australia NSW (RANSW) provides a safe,
judgement-free environment where individuals, couples and
families can address the critical matters impacting their
relationships, and their lives.
We currently have 2 counselling roles available in our Wattle
Place Centre. Wattle Place is a place of understanding, support
and hope for the Forgotten Australians, Stolen Generation,
Former Child Migrants, people wanting to access the National
Redress Scheme and on occasion people impacted by past
Forced Adoption practices.

What you’ll do

You'll provide high quality counselling, therapeutic case work,
social connection and practical support to our clients. This
includes duties such as supported file release, supporting
family reunions and completing documents and statements for
those accessing the National Redress Scheme. Support is
provided in person, over the phone, online and in partnership
with other services.

Critical to your success will be your ability to build trust with
people who have experienced being let down by services and
the system, how you create a safe place for healing without
over-promising and your trauma informed counselling
approach.

Our work is not for everyone, please go to

www.wattleplace.org.au to learn more and determine if we are

the best fit for you. This position is not suitable for new

graduates.

What you'll bring

. Minimum qualifications at a degree level in Psychology,
Social Work or related field
Minimum 3 years experience providing trauma-informed
counselling and therapeutic casework ideally to people
impacted by childhood trauma is essential not negotiable
Understanding of institutional care and Out-of-Home
Care in Australia and the issues/ barriers faced by
Forgotten Australians and Stolen Generation
Using structured evidence-informed counselling
modalities to respond to the challenges facing our clients
Experience supporting those impacted by a range of
additional vulnerabilities, eg mental health distress,
and/or people with disabilities is an advantage

Next Steps

Interested? Apply online today as will be interviewing soon. If

you would like a position description or have any questions,

please email employment@ransw.org.au. Previous applicants

need not apply.

For further information and to apply via our web site
https://clientapps.jobadder.com/53705/relationships-australia-

Development Manager

Economic Development Queensland/ Brisbane CBD
Salary: $139163 to $152674 p.a.

Location: Brisbane CBD

REF: QLD/439893/22

Key Duties: The role of Development Manager will focus on research, feasibilities,
due diligence and project creation, working across the whole State on a diverse
range of product types. These could include large complex urban sites which
facilitate renewal, regional residential projects which respond to community

need; commercial and industrial activities which generate on-going employment
opportunities and other projects which activate further economic development.

You will develop potential opportunities into business cases, focusing on innovative
solutions that deliver great community outcomes.

Ideally you will be able to demonstrate exceptional research and feasibility skills,
along with strong written communication skills. You will be able to demonstrate
strategic skills and be able to learn new systems/procedures/governance processes
easily. This role will focus exclusively on the front end of projects, so a curious mind
and a passion for problem solving will see you succeed in this role.

EDQ is also looking for people that can contribute to a workplace culture that
supports inclusion and diversity and encourages and supports employees as
individuals in an inclusive environment by applying diverse and inclusive thinking
to our business. We recognise, respect and value First Nations people and cultures
and actively engage through our work to contribute to better outcomes for First
Nations people.

A detailed position description is attached. Please apply through the link provided.
For further information about this position and details on how to apply,

please visit the Queensland Government Smart Jobs and Careers website
www.smartjobs.qld.gov.au.

Enquiries: Sam Betros Ph: (07) 3452 7887
Application Details: www.smartjobs.qld.gov.au
Closing Date: Tuesday, 13 September 2022
Queensland
Government

M6160
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Aboriginal Mental Health Trainee
Griffith (Permanent Full-Time)

ifeline

Crisis Support.
Suicide Prevention.

131114

+ Salary Packaging - up to $9k for living expenses + $2.6k meal &
entertainment + $9k remote area housing + novated leasing

* Corporate Health and Fitness program

* Flexible working arrangements

* Genuine welcoming and supportive staff and communities

* Career development opportunities

Known for our innovative consumer focused models of care which are designed
for the rural and regional population we serve, our Mental Health teams
provide critical services within acute, sub-acute and community settings
throughout the Murrumbidgee Local Health District.

As a member of our team, you will have the opportunity to work within
talented multidisciplinary environments, have excellent support with ongoing
development and access to key technologies connecting you with colleagues
and consumers based throughout the district.

Our multidisciplinary teams provide career paths for both nursing and allied
health staff, new graduates, and established professionals. We are committed
to providing safe, effective, quality care through listening to consumers and
continually exploring ways to do it better.

Want to learn more about the Griffith lifestyle?

This position has been designated as a targeted role. Preference will be given
to persons of Aboriginal or Torres Strait Islander descent.

Stepping Up aims to assist Aboriginal job applicants by providing information
about applying for roles within NSW Health. For more information, please visit:
steppingup.health.nsw.gov.au

Under supervision and as part of the multidisciplinary team, the Trainee

will participate in the development and implementation of mental health
services to promote the social and emotional wellbeing of Aboriginal people
and the wider community.

To support the development of the Aboriginal Mental Health Trainee over
a 3yr period, the successful applicant will be required to attend and participate
in residential teaching blocks four times each year.

Follow MLHD on FB, LI and Instagram and visit mlhd.health.nsw.gov.au/careers

Applications Close: 21 September 2022

Applications must be lodged electronically at jobs.health.nsw.gov.au
Search for Job Ref Number: REQ337761.
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Indigenous Careers at Westpac
Multiple roles across multiple locations

We’re always on the lookout for amazing talent to join our teams at more than 1,000
locations across the country.

If you identify as Aboriginal and or Torres Strait Islander and are looking to grow your
career, we would like to connect with you!

Don’t worry about what stage of your career you are at, our fully Identified Indigenous
Careers Team are here to help you discover your new career with Westpac Group that
suit your circumstances and experience.

Career Pathways

There are various career pathways for Aboriginal & Torres Strait Islander people to
prosper and grow at Westpac Group, including:

+ Direct Employment roles

+ Graduate Program

+ University Internships

+ Full Time Traineeships

+ School Based Traineeships

Job Opportunities
We have a number of job opportunities available across multiple divisions across the
Group, including:
+ Consumer and business banking (Everyday Banking)

Customer Service & technology

Corporate Services

Finance

Legal and Secretariat

Risk

Human Resources

Westpac Institutional Bank (Financial Markets)

Specialist Business (Superannuation, BT Platforms, Auto Finance, Investments

& Operations)

You can express your interest to indigenouscareers @westpac.com.au

Westpac has been granted an S126 Exemption to sections eight (8) and fifty-one (51)
of the Anti-Discrimination Act 1997 (NSW); this allows us to advertise and recruit roles
exclusively to Aboriginal and Torres Strait Islander applicants.

EXCITING
I.T. CAREER
OPPORTUNITY!

Njernda Aboriginal
Corporation

Echuca-Moama

o IT Officer
¢ IT Helpdesk Support

Worker

Drive our work in innovating and
evolving our IT systems and processes

Applications close:
Friday September 16,2022

MORE INFORMATION:

Visit:
www.njernda.com.au
or contact

E: jobs@njernda.com.au
P: (03)5480 6252

Njern

Aberiginal Cerperation

| work for NSW

AL
NSW

Aboriginal Population Health
Trainee (Health Manager Level 1)

Department: Sydney Local Health District
Location: Royal Prince Alfred Hospital (RPAH)
Employment Type: Temporary Full-Time up to
October 2025

Salary: $1,459.45 to $1,963.21 per week

plus Superannuation

Enquiries: Chinonye Maduka on

(02) 9515 9420 or via email at
Chinonye.Maduka@health.nsw.gov.au
Closing Date: 21 September 2022

Aboriginality/Torres Strait Islander is a genuine
occupational qualification and is authorised under
section 14(d) of the Anti-Discrimination Act 1977.

BLZ SL0502

To apply visit jobs.health.nsw.gov.au
Search for Job Reference Number: REQ334458

‘ NSW Health Service: employer of choice

| work for NSW ‘\\i‘é,’;

Permanent Full Time - Aboriginal Mental
Health Trainee - Deniliquin

« Salary Packaging - up to $9k for living expenses + $2.6k meal &
entertainment + $9k remote area housing + novated leasing

» Corporate Health and Fitness program

* Flexible working arrangements

* Genuine welcoming and supportive staff and communities

» Career development opportunities

Known for our innovative consumer focused models of care which are designed
for the rural and regional population we serve, our Mental Health teams
provide critical services within acute, sub-acute and community settings
throughout the Murrumbidgee Local Health District.

As a member of our team, you will have the opportunity to work within
talented multidisciplinary environments, have excellent support with ongoing
development and access to key technologies connecting you with colleagues
and consumers based throughout the district.

Our multidisciplinary teams provide career paths for both nursing and allied
health staff, new graduates, and established professionals. We are committed
to providing safe, effective, quality care through listening to consumers and
continually exploring ways to do it better.

Deniliquin is 1 hour north of Echuca, 2 hours west of Albury and 3.5 hours
from Melbourne.

This is an identified position in accordance with Section 14 of the
Anti-Discrimination Act 1977. Applicants must be of Aboriginal or
Torres Strait Islander decent.

Stepping Up aims to assist Aboriginal job applicants by providing information
about applying for roles within NSW Health. For more information, please visit:
steppingup.health.nsw.gov.au

Under supervision and as part of the multidisciplinary team, the Trainee

will participate in the development and implementation of mental health
services to promote the social and emotional wellbeing of Aboriginal people
and the wider community.

To support the development of the Aboriginal Mental Health Trainee over

a 3yr period, the successful applicant will be required to attend and participate
in residential teaching blocks four times each year.

Follow MLHD on FB, LI and Instagram and visit mlhd.health.nsw.gov.au/careers
Applications Close: 16 September 2022

Applications must be lodged electronically at jobs.health.nsw.gov.au
Search for Job Ref Number: REQ334836.

BLZ SLO517

Australian

\olunteers

+ Full-time 1 year contract until October 2023
* Melbourne based

An exciting opportunity for a Fundraising Offier has
opened to be part of the Australian Volunteers
International!

Fundraising Officer

The Fundraising Officer is a talented and motivated
professional, responsible for developing and helping
implement a range of fundraising initiatives. This role is part of
the Communications & Campaigns Team and supports the
management of fundraising activities, including AVI’s End of
Financial Year Fundraising Campaign and Christmas Appeal.
The Fundraising Officer will also help AVI achieve its
fundraising objectives by supporting the maintenance of a
robust CRM and Donor Management System.

Proven stakeholder management skills and ability to build
constructive and effective relationships with donors. Have the
ability to build strong and lasting relationships and work
collaboratively across teams. With at least minimum of three
(3) years’ fundraising or marketing experience. Preferably
Bachelor’s degree in communications, business, public
relations, or a related field; Certificate in Fundraising, Diploma
in Fundraising, or similar qualification; Competence in
Microsoft Office suite and donor management systems;
Experience in Salesforce

Application Procedure: For a full outline of the position and
applicant requirements please visit the AVI website
www.avi.org.au/careers

Applications Close: 25 September 2022 - will be assessed

as they are received and suitable candidates may be
interviewed before the closing date.

| X MacKillop
Family
Services

Kickstart your career
with us today

Exciting and rewarding career
opportunities are available
for Aboriginal & Torres Strait
Islander people working in
WA, NT, ACT, NSW & VIC.

If you would like more
information about working
at MacKillop, contact
Esmai Manahan, National
Leader, Aboriginal Service
Development on esmai.
manahan@mackillop.org.au
or 03 8687 7496.

mackillop.org.au

An Australian Government Initiative

Where carers can
get support.

carergateway.gov.au

1800 422 737

Monday-Friday 8am-5pm
Emergency respite available 24/7

Durri Aboriginal Corporation Medical Service
Servicing the Macleay and Nambucca Valleys
ABN 52 730 046 875 ICN 27

Is seeking a

Chief Executive Officer

About the Organisation

Durri Aboriginal Corporation Medical Service strives to make
a difference in the health outcomes of the Aboriginal and
Torres Strait Islander communities it serves by providing a
culturally appropriate and holistic primary health care service
in the Macleay and Nambucca Valleys.

About the opportunity

Reporting directly to the Durri ACMS Board of Directors, you
will be responsible for implementation and oversight of the
overall strategic and cultural direction set by the directors of
Durri ACMS. Through your leadership, you will manage and
support managers and their teams to improve health
outcomes and ensure the achievement of the established
strategic goals.

In recognition of your hard work and dedication you will enjoy
an excellent salary of $219,336.00 base rate per annum to be
negotiated plus super and salary sacrificing benefits up to
$15,900, motor vehicle and equipment.

This is an identified position under Section 14D of the NSW
Anti-Discrimination Act 1977.

To apply visit www.durri.org.au to obtain an Application Pack
or phone Katherine Holten (Chairperson BOD) on
0429003482

Application closing date: Friday 30 September 2022
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