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We are hiring! 
Applications closing 21 May 2023 

Yoorrook’s Letters Patent requires it to prioritise the 
employment of First Peoples. First Peoples are strongly 
encouraged to apply for ALL roles at Yoorrook.  
Did you know that the Yoorrook Justice Commission is the 
first formal truth-telling Royal Commission of its kind in 
Australia?   
Yoorrook is independent of the Victorian Government and is 
committed to a transformed Victoria based on truth and justice 
and grounded in First Peoples’ enduring spirit, cultures and 
self-determination.  We will do this through Truth, 
Understanding and Transformation. 
We are currently seeking an experienced candidate to fill the 
following position: 

Digital Content Creator (VPS 4) 
   

To learn more about Yoorrook please go to 
https://yoorrookjusticecommission.org.au/ 

Information about this role can be found on the ‘Work with 
us’ page or email Holly Crocket, Manager, Communications 

via holly.crocket@yoorrook.org.au for more information..

JOB OPPORTUNITIES AVAILABLE AT 
WINANGA-LI ABORIGINAL CHILD 

AND FAMILY CENTRE 
  
Winanga-Li Aboriginal Child and Family Centre is seeking 
applicants for three full-time positions within our Out of 
Home Care Team in Gunnedah. Our accredited service 
covers the New England Region and neighbouring towns. 
 
  
Caseworker - responsible for providing casework support to children and young people 
in foster care. Aboriginal identified position, but non-Aboriginal applicants with relevant 
experience in child protection sector are encouraged to apply. 
  
Administration/Receptionist - responsible for providing support to foster carers, 
children, and young people. Preferably, applicants should have experience working with 
children and young people. Aboriginal identified position, but non-Aboriginal applicants with 
previous child protection experience are encouraged to apply. 
  
Cultural Support/Connections Worker - responsible for supporting children 
and young people in out-of-home care by developing their connection to culture. Aboriginal 
identified position. 

  
All positions are full-time, 37.5 hours per week with some weekend work. 

For inquiries, contact Cindy on 67430944. 
  

Join our team today and make a positive impact in the lives of children 
and young people in need!

We are currently recruiting for various 
Aboriginal and Torres Strait Islander 

offers attractive employment conditions, 

family friendly policies and opportunities for 

Visit iworkfor.nsw.gov.au 

General enquiries: 
erecruitment@legalaid.nsw.gov.au LP
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Aboriginal and Torres 

& Targeted Recruitment

9 X CRAICCHS JOB 
OPPORTUNITIES

GENERAL DENTIST •
REGISTERED NURSES •
SEXUAL HEALTH WORKER  •
ADMINISTRATION OFFICERS •
CLIENT TRANSPORT DRIVERS •
FAMILY WELLBEING WORKERS •
VSM / INHALANT SUPPLY REDUCTION •
OFFICER 
FAMILY PARTICIPATION PROGRAMME •
WORKER 
VSM / INHALANT SUPPLY REDUCTION •
COORDINATOR

For all the details on these positions go to: 
www.employmentmatters.com.au 

Executive Assistant (Identified) 
We are on the lookout for an Indigenous Executive Assistant 
to join our First Nations Arts and Culture team. This is not 
your everyday EA role. Instead, you will be collaborating with 
our Executive Director First Nations Arts and Culture and her 
team of talented individuals who are dedicated to creating 
positive impacts in our Indigenous communities.  
To obtain further information about this position, please visit 
our careers page at http://australiacouncil.gov.au/about-
us/careers/. 
Applications close on 29 May at 2:00pm. 

Aboriginal 
Home Care Worker 
*  Good pay ) extras (including travel allowance) 
*  Permanent hours 
*  Yearly paid Wellbeing leave day 
*  Work-life Balance 
*  Supported learning and development program 
   Broaden career opportunities 
 
 
Use our QR code to apply 
or email inquiries to Mary at 
MGalingan@australianunity.com.au

• Package up to $92k 
• Temporary Full-time position at Haymarket

We are looking for a committed team 
player to join the Central Sydney Domestic 
Violence Unit (Family Law Division) as an 

will undertake referrals of clients to both 

We hope to create a talent pool from this 
recruitment too for any future vacancies 

Apply Online:
Jobs NSW Ref. No. 00009KAJ
Closing Date:
Enquiries: 
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Aboriginal Targeted 
Information Referral 

Chief Executive Officer 
The Board of the National Aboriginal and Torres Strait Islander 
Housing Association (NATSIHA), is seeking a Chief Executive 
Officer. NATSIHA is the national leadership and advocacy body 
for Aboriginal and Torres Strait Islander peoples.  
Housing for Aboriginal and Torres Islander people is such a  
critical and important issue. NATSIHA's purpose is to empower 
Aboriginal and Torres Strait Islander individuals, families, and 
communities to take control of their own destiny. NATSIHA is 
working in collaboration with other Aboriginal Community 
Controlled Organisations (ACCO's) to get more housing and to 
strengthen the sector. This is an opportunity to work in 
partnership with committed and dedicated Indigenous people 
right across Australia to meet this vital challenge.   
This position must be filled by someone who identifies as 
Aboriginal or Torres Strait Islander. 
This role is based in Kogarah, Sydney. 
Full details can be found on the Bloom HR 
job board at: https://jobs.bloomhr.com.au/ 
or by scanning the QR code.  
Applications close 16 June 2023.

Child & Family Advocacy & Support Program 

Positions in Dubbo and Moree  
Full-time & Part-time to June 2026 

 
The ALS is recruiting for a new program that aims to keep  Aboriginal and Torres Strait Islander 
families safe and away from the Child Protection System. 
 

We are currently looking for: 
•  Managing Solicitor 
•  Child and Family Advocates 
•  Disability Advocates 
•  Data and Administration Officers 

Over the coming months, we will be looking for: 
•  Social Workers 
•  Lived Experience Advisors 
•  Solicitors 
•  Paralegals 

 
Enquiries: 02 6120 8815 or 

rebekah.woodward@alsnswact.org.au  
Application packages: https://www.alsnswact.org.au/jobs 

CASE MANAGER 
On Demand HR 
Haymarket, Sydney NSW 
Indigenous & Multicultural Services 
(Community Services & Development) 
Full time 
$75,000 - $80,000 + Super 

About Us: 
Coota Girls Aboriginal Corporation aims to address the complex healing needs of our Stolen 
Generations Survivors, their families, and descendants. We work in partnership to meet the 
social, emotional, cultural, and spiritual wellbeing and practical support needs of Coota Girls 
Survivors and their descendants.  
We do this in a practical, holistic manner, in collaboration with community and funding partners, 
to address Stolen Generations’ trauma. We deliver healing programs, provide direct practical 
support, advocate for policy change, share the Coota Girls story for truth telling, raise 
awareness of the impacts of intergenerational trauma, and link Survivors, their families and 
descendants to support services.  
About the Role: 
We are seeking a Case Manager to join us on a Full time basis to assist our team with: 
•  Work with Coota Survivors, their families and descendants to identify areas of need, 

coordinate referrals, and coordinate engagement with families and community members. 
•  Support facilitation of referrals through developing a community network of organisations in 

relevant local areas. 
•  Work with local communities and organisations to embed knowledge of the impacts of 

removals on the Stolen Generations. 
•  Coordinate activities with local community service providers to promote and raise awareness 

of the impacts of removal on Coota Girls Stolen Generations Survivors, their families and 
descendants 

•  Coordinate the development of supporting material such as fact sheets and guidance 
documents to support awareness-raising in local community services 

•  Represent Coota Girls at meetings and events organized by Department of Communities and 
Justice, Stolen Generations Organisations or other stakeholders, that support the social and 
emotional wellbeing of Stolen Generation’s Survivors, their families and descendants to 
facilitate their access to available services. 

You will be required to undergo both Police and Working with Children Checks. 
About You: 
We are seeking a candidate who is: 
•  Knowledgeable regarding the impacts of trauma experienced by the Stolen Generations 

Survivors and their descendants. 
•  Has experience in working with a geographically dispersed team and membership. 
•  Has had experience in a Case Manager role    
•  Has a current driver’s license (own vehicle highly desirable). 
•  Has lived experience and accepted as a First Nations person in their community. 
Benefits 
•  Give back to the Stolen Generations by joining an organisation with purpose. 
•  Flexible start and finish times & hybrid working 
•  Competitive rate of pay and salary packaging 
•  Family friendly working environment 
•  5 Additional wellness leave days per year 
Contact Details: 
If you are a highly motivated individual looking to take the next step in your career, then we 
would love to hear from you!  Please submit your application via the “apply now” but or email any 
questions to recruitment@ondemandhr.com.au 
We request all candidates submit a cover letter with their application 
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Weilwan Local Aboriginal Land Council   
 
CHIEF EXECUTIVE OFFICER 
(Remuneration package negotiable starting at $50,000 annual salary 
package) 
30 hour week/Permanent 
The Weilwan Local Aboriginal Land Council (WLALC) is seeking applications from experienced 
and motivated people interested in a rewarding career undertaking the challenging role of Chief 
Executive Officer. 
This position holder will provide an extensive range of assistance and support to the elected 
Board through the day-to-day management of the Weilwan LALC’s affairs in accordance with 
delegated authorities; the provision of sound and accurate advice and the implementation of the 
Board’s resolutions in a timely and appropriate manner.   
The successful applicant will have demonstrable knowledge and understanding of the 
Aboriginal Land Rights Act 1983 (ALRA) (or the ability to rapidly acquire), the capacity to 
interpret and implement legislation and sound communication skills. Organisational and 
management experience is essential together with an understanding of accounting practices 
and principles. A sound knowledge and appreciation of Aboriginal issues would also be 
required.   
All applicants must obtain a copy of the recruitment package containing the Position Description 
and selection criteria and address the selection criteria for their application to be considered.  
For a recruitment package contact the Contact Officer Sue Budworth-West, by email: 
weilwan2022@gmail.com or on 0418 827 656 
Applications can be forwarded to weilwan2022@gmail.com or marked “Confidential” and 
posted to: 

The CEO Recruitment Panel 
Weilwan Local Aboriginal Land Council 

PO Box 102 
Gulargambone NSW 2828 

 
Applications close DATE:  31 May 2023  5pm 
Aboriginal people are encouraged to apply. 

Be the difference

Associate Lecturer, Lecturer or Senior Lecturer in 
Aboriginal Studies 

Develop your research and share your knowledge of innovative teaching methods in 
the Aboriginal Studies program at La Trobe University. 
About the position 
•  Full-Time, Continuing  
•  Hybrid working opportunity, position located at Melbourne, Bundoora Campus 
•  Generous package, including 17% Superannuation and a range of employee benefits 
Aboriginal Studies at La Trobe University is multi-disciplinary and is located within the School 
of Humanities and Social Sciences. While the Aboriginal Studies Program is located within 
the Department of Social Inquiry,  we welcome applicants with expertise in any cognate field 
in the Humanities and Social Sciences. 
This position contributes to the expansion of the School and University’s capacity to deliver a 
high-quality program of teaching and learning in Aboriginal Studies as well as support the 
development of Aboriginal Australian research capacity. The successful candidate will work 
alongside academics in Aboriginal Studies and across the School of Humanities and Social 
Sciences to deliver core subjects in the Aboriginal Studies major and conduct independent 
and/or collaborative research. 
 
Only Indigenous Australians are eligible to apply as this position is exempt under the Special 
Measure Provision, Section 12(1) of the Equal Opportunity Act 2011 (Vic). 
How to apply 
Please visit www.latrobe.edu.au/jobs, and search for job no. 565950 under current 
vacancies. 
Applications close Monday 12th June 2023 by 11:55pm (Melbourne time). 
Aboriginal and Torres Strait Islander Applicants  
We welcome and strongly encourage applications from Aboriginal and Torres Strait Islander 
people.  

La Trobe University is an Equal Opportunity Employer. 
 
latrobe.edu.au

Community Legal Centres Australia (CLCs Australia) is the peak organisation representing 
more than 160 community legal services in Australia. Community legal centres (CLCs) provide 
high-quality, free legal and related services to people and communities in need. CLC clients 
commonly experience financial hardship or other barriers to justice such as violence and 
discrimination. 
The National Accreditation Scheme (NAS) encourages CLCs to continuously improve their 
services to clients and communities. Centres are assessed every three years to determine 
their compliance with seventeen minimum standards in areas such as governance, financial 
management, law reform activities and commitment to cultural sensitivity. Assessments involve 
online self-assessment by CLCs and onsite inspections by an Accreditation Coordinator. The 
National Accreditation Coordinator undertakes accreditation assessments in four 
states/territories. In other states, accreditation assessments are conducted by Regional 
Accreditation Coordinators (RACs), who are employed by state-based members of CLCs 
Australia (sector peaks). The National Accreditation Coordinator works with these RACs to 
ensure national implementation of the NAS. 
The NAS is administered by CLCs Australia but was developed by the community legal sector. 
A successful accreditation outcome serves as a public guarantee of service quality. The NAS 
also promotes a framework for fostering continuous service improvement – CLCs are 
accredited subject to improvement plans which map out strategies for enhancing service 
delivery. Centres must comply with improvement plans and provide regular reports on 
progress. 
We welcome applications from people with a commitment to high-quality and free legal 
services to people in need, who are able to work collaboratively with sector peaks and CLCs, 
who are capable of both strategic visioning and attention to administrative detail. Domestic 
travel will be required.  

How to apply: Please apply via [Seek link] 
https://www.seek.com.au/job/67326719 

For more information: Contact info@clcs.org.au 
Applications should address the selection criteria and be received 

by COB Monday 29 May. 

CLCs Australia 
National Accreditation 

Coordinator 
37.5 hours per week; 

salary range $101 829 – $106 333 plus 
super (packaging available).
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For further informtion about this position and a link to 
apply see our ad on the Koori Mail website under the 

heading JOBS & GENERAL WEB ADS

Planned Activity Group Officer 

Please note this position is only available to persons of 
Aboriginal and/or Torres Strait Islander descent 
(Permitted under section 12 of the Victorian Equal 
Opportunity Act 2010: “A person may take a special 
measure for the purpose of promoting or realising 
substantive equality for members of a group with a 
particular attribute”). 
PURPOSE 
PAG (Planned Activity Group)  Officer is responsible for the 
day to day implementation of the PAG Program based at East 
Brunswick and is under the direction of the PAG Manager.  
The PAG Officer will assist with creating a safe, comfortable 
and welcoming environment for clients and providing care 
and support to clients; setting up and running activities; 
encouraging client participation; care planning, assessments, 
Risk assessments and cultural plans, assistance with meals; 
assistance with transport and other duties as directed by the 
PAG Manager to ensure the program meets its objectives, in 
particular, meeting the needs of clients. 
Support Elders to participate in programs that will both 
enhance their lives, and foster and support their 
independence. 
Ensure that Elders receive quality, culturally appropriate and 
engaging services.

• Package up to $110k  
• Temporary Full-time role at Tamworth

We are looking for a committed team 
player to join our Family Law for Aboriginal 
Communities team at Tamworth. In this role, 
you will respond to the complex needs of 
our Aboriginal clients. You should be able 
to communicate with people from a variety 
of backgrounds and work with relevant 
stakeholders and service delivery partners.  

Apply Online: iworkfor.nsw.gov.au
Jobs NSW Ref. No. 00009L9D
Closing Date: 4 June 2023, 11:59pm
Enquiries: Bianca Dufty on (02) 4629 2708 or 
bianca.dufty@legalaid.nsw.gov.au

Artwork: © Luke Penrith
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Senior Aboriginal Health Worker 
Aboriginal Child & Family Health 
Location: SWSLHD District Wide Service
Employment Status: Permanent Full-Time 

Senior Aboriginal Health Worker
Remuneration: $87,091 to $90,470 per annum   
Hours: 38 per week
Enquiries: Alison Squire on 0439 292 864  
Alison.Holderness@health.nsw.gov.au

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 28 May 2023 

Applications must be lodged electronically at  
jobs.health.nsw.gov.au Search for Job Ref  
Number: REQ398198

SB
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South Western Sydney 
Local Health District

Allied Health Assistant   
Brighter Beginnings 
Location: Campbelltown Community Health Centre
Employment Status: Temporary Full-Time 

Allied Health Assistant
Remuneration: $1,057.73 to $1,117.65 per week   
Hours: 38 hours pw until 30 June 2026
Enquiries: Faye Southcombe on 0460 002 895 or 
Faye.Southcombe@health.nsw.gov.au

In this role Aboriginality is a genuine occupational 

the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job applicants 
by providing information about applying for roles in 
NSW Health organisations. 

 
steppingup.health.nsw.gov.au 

Closing Date: 28 May 2023 

Applications must be lodged electronically at  
Search for Job Ref  

Number: REQ396376
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South Western Sydney 
Local Health District

Female Aboriginal 

Royal Prince Alfred Hospital, 
Camperdown 

(Graduate/Non Graduate)
Permanent Full-Time

$56,871 to $106,824 per annum 
plus Superannuation

Claire Pearson on (02) 9515 2402
31 May 2023

Anti Discrimination Act 1977. 

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ397072

SB
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Sydney Local Health District

• Level 7 - $114,807 to $126,754
• Additional 17% employer superannuation
• Rewarding opportunity with a progressive organisation

The NTEU (Queensland Division) is seeking to employ a full-time 
Industrial Officer to be based primarily at the Queensland 
Division Office in Taringa.

To find out more, scan the QR code 
or go to nteu.recruitmenthub.com.au

Applications close COB on
Monday, 22 May 2023.

Industrial Officer

Diversity & Communications 
Manager 

Permanent I Full-time or Part-time I Hybrid Work  
Sydney or Adelaide 

 
Who is Smartgroup? 
Recognised as Australia's leading and most trusted provider of Employee Management 
Services, Smartgroup is realising its passion for making the benefits of salary packaging, 
novated leasing, fleet management, readily available to employers and their employees. 
Take a moment to visit our website - www.smartgroup.com.au 
What’s the role? 
Join our People & Culture team as the Diversity & Communications Manager, reporting to the 
Group Manager People & Culture (P&C).  
You will develop and lead initiatives aligned with our frameworks and provide expert advice to 
ensure Smartgroup continues as an inclusive and diverse workplace, where everyone feels safe 
to be their true self at work, and where capability and productivity as an organisation is 
maximised.  
You will have a deep understanding of, and passion for Diversity & Inclusion (D&I), plus 
exceptional communication skills to boot.  You will also play a lead role in the organisation’s 
internal communications and ensure a D&I lens is aptly applied throughout. 
Who we need? 
•  Someone who is thrilled by a challenge, with energy and great attitude, wants to learn and 

earn, cares about people they work with and the service they provide, sees the big picture, 
and wants to be a part of it. 

•  Someone with previous experience in Diversity and Inclusion roles or initiatives, and perhaps 
you have a background in organisational development and / or general HR experience 

•  Able to demonstrate your experience and/or confidence in planning and executing on D&I 
programs 

•  Have highly developed interpersonal written, verbal and presentation skills to effectively 
consult, advise, and collaborate with stakeholders, and apply in the management of internal 
communications 

•  Solid organisational and project management skills, able to demonstrate a results-driven 
approach   

•  Any studies in related areas, whilst not required, is a plus! 
Why Join us? 
Our culture thrives on mutual respect, teamwork, and diversity of thought. We proudly live and 
breathe our values of Accountability, Care and Team. 
Here are just some of the benefits that come with being a Smartgrouper: 
•  Individual development plans for every team member, with ongoing learning and development 

opportunities  
•  Salary packaging and novated leasing benefits (of course!) 
•  Extra leave like Birthday Leave, Community Leave, and more based on your eligibility   
•  A progressive, gender-neutral parental leave policy: up to 20 weeks Paid Parental Leave, 

superannuation contributions and a Return-to-Work Bonus  
•  An exceptional referral and reward Program   
•  A wellbeing fund, free massages and coffee carts in our offices every month 
•  Discounted rates with health insurance providers and annual flu shots 
To apply or seek out more information  
Please send your resume/message to recruitment@smartgroup.com.au and we will be in touch 
to discuss next steps.  
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Community Consultation Session

Esso Australia actively engages with relevant people across 
the Gippsland region and consults them as we work through 
our activities. This ongoing communication has played an 
essential role in how we align our approach and ensures the 
community’s needs and expectations around this work  
are understood.

If you would like to learn more about our upcoming activities 
including across both our onshore and offshore operations, we 
invite you to come along to our community information session. 

Drop-in to The Drawing Room at The Criterion (90 Macalister 
Street, Sale, Victoria 3850) at any time between 5.00pm and 
6.00pm on Tuesday 23 May 2023. Please register your interest 
in attending at consultation@exxonmobil.com by Friday 19 May 
2023. If you cannot attend this session, you can always contact 
us at consultation@exxonmobil.com.

Progress Update on Esso Australia’s 
Onshore and Offshore Activities 

Aboriginal Cultural Heritage Study 
Registration of Interest 

Everick Heritage Pty Ltd (ABN 78 102 206 682) is seeking to consult with interested 
Aboriginal persons in the preparation of an Aboriginal Cultural Heritage 
Assessment for a proposed residential subdivision at Lots 276 and 277 DP755624 
and Lot 163 DP831052, and Crown Road Reserve between Lots 163 DP 831052 
and Lot 276 DP 755724 and Iron Gates Drive, Evans Head New South Wales 
(NSW) (the Project Area). The Project Area is in the Richmond Valley Local 
Government Area. Everick is seeking to consult with interested Aboriginal persons 
in accordance with the guidelines set out in the Aboriginal Cultural Heritage 
Consultation Requirements for Proponents (2010). 
The residential subdivision is proposed to be carried out by Goldcoral Pty Ltd 
(Costa Nicodemou, Costa@newpointadvisory.com). The purpose of community 
consultation with Aboriginal persons includes assisting Goldcoral Pty Ltd to 
determine whether to prepare an application for an Aboriginal Heritage Impact 
Permit (AHIP) in connection with the proposed development, to assist Goldcoral 
Pty Ltd to prepare such an application and to assist the Secretary of the 
Department of Planning and Environment in the Secretary’s consideration and 
determination of such an application. 
What do you need to do? 
Aboriginal persons who hold cultural knowledge of the region are invited to register 
their interest in writing with: 

Tim Robins 
Everick Heritage Pty Ltd  
Level 9, Matisse Tower, 110 Mary Street 
Brisbane QLD 4000 
or t.robins@everick.net.au   

When must registration be received? 
Registration must be received by 5 June 2023.

Urbis has been commissioned by School Infrastructure New South Wales (SINSW) (‘the Proponent’) to conduct an 
Aboriginal Cultural Heritage Assessment (ACHA) for a proposed new development within the Midtown Estate 
(formerly Ivanhoe Estate), Macquarie Park, NSW, legally defined as part Lot 13 in Deposited Plan (DP) 1271599. 
The subject area is within the City of Ryde Local Government Area. 
The ACHA will support a State Significant Development Application (SSD-56124984) under Division 4.7 of the 
NSW Environmental Planning and Assessment Act 1979 for the subject area. The proposed development 
comprises the construction of a new public school. 
The Proponent can be contacted via: 

Cordelia Moss 
Project Director | Major Projects 
School Infrastructure NSW 
E: Cordelia.Moss1@det.nsw.edu.au 

The ACHA will be conducted in accordance with the relevant guidelines under the NSW National Parks and Wildlife 
Act 1974, including community consultation with registered Aboriginal parties. 
The Proponent is seeking the registration of Aboriginal persons or groups who may hold cultural knowledge 
relevant to determining the significance of Aboriginal object(s) and/or place(s) that may be present in the subject 
area. 
Please register your interest in writing to the contact details provided below by 31 May 2023 to: 

Aaron Olsen Senior Consultant Urbis Pty Ltd 
Level 8 ,123 Pitt Street 
Sydney NSW 2000 
E: aolsen@urbis.com.au 

Please be advised that the Proponent is required to forward the names of registered Aboriginal parties to Heritage 
NSW and Metropolitan Local Aboriginal Land Council (LALC) unless the party specifies that they do not want their 
details released.

Midtown Macquarie Park New Primary School 
Aboriginal Cultural Heritage Assessment 

– Invitation to Register

Urbis has been commissioned by Tennyson Meadows Pty Ltd C/- Greenmont Co Pty Ltd ATF Greenmont Co Trust 
(‘the Proponent’) to conduct an Aboriginal Cultural Heritage Assessment (ACHA) of 129 The Ridgeway and 231 
Macdonalds Road, Lisarow, NSW, 2250, legally defined as Lot B in Deposited Plan (DP) 410707 and Lot 1 in DP 
168258. The subject area is within the Central Coast Council Local Government Area. 
The ACHA will support a Planning Proposal for rezoning of the subject area. 
The Proponent can be contacted via: 

Tennyson Meadows Pty Ltd C/- 
Greenmont Co Pty Ltd ATF Greenmont Co Trust 
E: enquiries@greenmont.com.au 

The ACHA will be conducted in accordance with the relevant guidelines under the NSW National Parks and Wildlife 
Act 1974, including community consultation with Registered Aboriginal Parties. The ACHA will assist the Proponent 
in the preparation of an application for an Aboriginal Heritage Impact Permit (AHIP), if required, and to assist in the 
subsequent consideration and determination of that application. 
The Proponent is seeking the registration of Aboriginal persons or groups who may hold cultural knowledge 
relevant to determining the significance of Aboriginal object(s) and/or place(s) that may be present in the subject 
area. 
Please register your interest in writing to the contact details provided below by 31 May 2023 to: 

Aaron Olsen 
Senior Consultant 
Urbis Pty Ltd 
Level 8 ,123 Pitt Street 
Sydney NSW 2000 
E: aolsen@urbis.com.au 

Please be advised that the Proponent is required to forward the names of registered Aboriginal parties to Heritage 
NSW and Darkinjung Local Aboriginal Land Council (LALC) unless the party specifies that they do not want their 
details released.

Greenmont, Lisarow – Aboriginal Cultural Heritage 
Assessment – Invitation to Register
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PUBLIC NOTICE  
 
YUGGERA & UGARAPUL PEOPLE NATIVE TITLE 
AUTHORISATION MEETINGS 
An Information Session and three (3) Authorisation Meetings will being held for the Yuggera and 
Ugarapul People. The Yuggera Ugarapul People currently have a native title determination 
application in the Federal Court of Australia under the Native Title Act 1993 (Cth) (NTA), that being 
Margaret McCarthy & others on behalf of the Yuggera Ugarapul People (QUD213/2017)  (YUP 
Claim). 
INFORMATION SESSION 
To assist the Yuggera and Ugarapul People to prepare for and to make informed decisions at the 
Authorisation Meetings, an Information Session will be held at the following date, time and location:  
DATE: Sunday, 18 June 2023 
TIME: 10:00am (registration commencing at 9:30am) 
VENUE: North Ipswich Reserve Corporate Centre, 43 The Terrace, North Ipswich 
 
The Information Session will include information on the following: 

a)  The outcomes of anthropological research on the Proposed Application and the claim areas; 
b)  The recommendations for making the Proposed Application; 
c)  The requirement under the NTA for an agreed decision making process at each of the 

Authorisation Meetings; and 
d)  The appointment of an Applicant for the Proposed Application and the YUP Claim; 

and allow those attending to ask questions about the current claim and the proposed extension 
of that claim. 

The Information Session is open to all invitees as described in the Authorisation Meeting #1 notice, 
below. 
 
AUTHORISATION MEETING #1 
THIS NOTICE INVITES descendants of the following ancestors to attend a native title authorisation 
meeting at the time, date and location below:  
 

referred to in this notice as the newly described native title claim group. 
 
DATE: Sunday, 25 June 2023 
TIME: 9:30am (registration commencing at 8:45am. Registration will be open until 10:30am 

– people intending to participate in any of the three meetings must have 
registered) 

VENUE: North Ipswich Reserve Corporate Centre, 43 The Terrace, North Ipswich 
 
The purpose of Authorisation Meeting #1 is to, after receiving information and legal advice, consider 
whether to authorise a native title determination application (Proposed Application) seeking 
recognition of native title rights and interests over the lands and waters generally described as the 
land and waters between the northern boundary of the current YUP claim and Redbank Creek and 
easterly to the Brisbane River south of (but not including Esk) (as depicted in the accompanying 
map).  
The preceding description and map are indicative only and the precise boundary of the claim will be 
decided at the Authorisation Meeting. 
It is proposed that at Authorisation Meeting #1 the following will be authorised: 

a)  The making and naming of the Proposed Application; 
b). The terms and conditions of appointment of the Applicant to make the Proposed Application 

and deal with matters arising in relation to it under  the NTA; 
c)  The authorisation and appointment of an Applicant to make the Proposed Application and deal 

with matters arising in relation to it under  the NTA; and 
d)  Provision of assistance and legal representation to the native title claim group in relation to the 

Proposed Application. 

1.   Janie/Janey Billie/Billy (mother of Harry 
Thompson and Daisy Moreton (nee 
Thompson) 

2.   Billy Turner (father of Amy Turner) 
3.   Jackey Harvey (father of Emily Harvey the 

social mother of Robert Anderson Snr) 
4.   Thomas Duggandan/Anderson (social 

father of Robert Anderson Snr) 
5.   Topsy of Ipswich (mother of Jimmy 

Edwards Jnr) 
6.   Ted Myer/Meyers/Myers (father of Elsie 

Richards) 

7.   Molly Myers (nee Crow) (mother of Elsie 
Richards) 

8.   Roger Bell  
9.   Stanley Bell  
10. Maggie McCarthy  
11. Annie and Jerry Ben  
12. Bella Morgan / Collins 
13. George Beckett 
14. Annie, mother of Annie Daylight

AUTHORISATION MEETING #2 
Descendants of the following ancestors (being current claimants for the YUP Claim) are invited to 
attend a native title authorisation meeting to immediately follow meeting #1 (see details above): 

1. Janie/Janey Billie/Billy (mother of Harry Thompson and Daisy Moreton (nee Thompson) 
2. Billy Turner (father of Amy Turner) 
3. Jackey Harvey (father of Emily Harvey the social mother of Robert Anderson Snr) 
4. Thomas Duggandan/Anderson (social father of Robert Anderson Snr) 
5. Topsy of Ipswich (mother of Jimmy Edwards Jnr) 
6. Ted Myer/Meyers/Myers (father of Elsie Richards) 
7. Molly Myers (nee Crow) (mother of Elsie Richards) 

The purpose of Authorisation Meeting #2 is, after receiving information and legal advice, to: 
(a)  consider whether to authorise an amendment to the YUP Claim by expanding the list of 

ancestors describing the native title claim group to include: 
 

(b)  consider whether to rename the YUP claim. 

AUTHORISATION MEETING #3 
Subject to the outcome of meeting #2, members of the newly described native title claim group (as 
described above under Authorisation Meeting #1) to attend a native title authorisation meeting to 
immediately follow meeting #2. 
Subject to the outcome of Authorisation Meeting #2, the purpose of Authorisation Meeting #3 is to, 
after receiving information and legal advice, and having regard to the outcomes of meetings #1 
and #2 consider whether to: 

a) Authorise the terms and conditions of appointment of the person or persons to be the 
Applicant; and 

b) Consider the ongoing authority of the Applicant and, if necessary, authorise a persons or 
persons to be the Applicant for the Claim; 

c) Consider renaming the YUP Claim; and 
d) Discuss legal representation for the Applicant and the claim group. 

Those people who are invited to attend the Information Session or Authorisation Meetings are 
requested to contact QSNTS on free call 1800 663 693 to register their intention to attend. 
QSNTS regrets that it is not able to assist with transport or accommodation to or from the 
Authorisation Meetings or Information Session. However, catering and refreshments will be 
provided to attendees on each day.

•  Roger Bell  
•  Stanley Bell  
•  Maggie McCarthy  
•  Annie and Jerry Ben  

•  Bella Morgan / Collins 
•  George Beckett 
•  Annie, mother of Annie Daylight; and
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