Aboriginal and Torres Strait
Islander Health Worker

Join cohealth at Parkville Youth Justice Precinct.

¢ Full-fime role, $40.55-$44.70/hr + Super + Salary
Packaging.

¢ Be part of a team dedicated to transforming
health outcomes for Indigenous youth in custody.

¢ Enjoy benefits like salary packaging, generous
parental leave, and a supportive, inclusive culture.

We're seeking someone with a passion for making a
difference, possessing relevant experience and a
deep understanding of Indigenous cultures. This role is
a chance to impact young lives, offering holistic
support and a pathway to better health.

This is an identified position, therefore only Aboriginal
or Torres Strait Islander people are eligible to apply.

To find out more about the role and to apply go to:
https://cohealthcareers.org.au/Current-Jobs
& enter ref code: 6571130.

connecting communifies cohealth.org.au

CHIEF EXECUTIVE OFFICER

FULL-TIME (F/T Contract - 5 Days per week)

The Birrigan Gargle Local Aboriginal Land Council (BGLALC)
is seeking applications for an Chief Executive Officer.

This position holder will provide management to assist and
support the elected Board and work with the current Chief
Executive Officer, to manage the day-to-day affairs of
BGLALC, in accordance with NSW Aboriginal Land Rights Act
and delegated authorities.

For applicants to be considered for an interview you will need
to address the following in your application. Essentia Criteria:

. Understanding of Aboriginal community issues.

2. Demonstrated management experience which is relevant
to the business of a Local Aboriginal Land Council.

3. Knowledge and understanding of the NSW Aboriginal Land
Rights Act, and the capacity to interpret and implement
legislation.

4. Excellent communication and engagement skills and
experience.

5. Understanding of accounting practices and principles and
reporting.

6. Understanding of social housing and property
management.

7. Knowledge of Project management.

8. Knowledge of EEO and WHS issues.

9. A Current NSW Driver’s License

All applicants must obtain a copy of the recruitment package
and address the selection criteria to be considered for an
interview.

For a recruitment package contact the BGLALC Chairperson,
by email: ceo@birrigangargle.org.au

Pre-employment checks will form part of the application
process and include NSW Working with Children check, and a
National Criminal History Check.

For a confidential discussion on the role please contact
Amanda Laurie on 0432595527.

Applications can be forwarded to ceo@birrigangargle.org.au
or marked “Confidential” and posted to: The Chairperson
Birrigan Gargle Local Aboriginal Land Council PO Box 62
Yamba NSW 2464.

Applications close 30th of April 2024.

-

Cultural Practice Advisor

Child and Family; Region — South West; Service
Delivery - Child and Family

Department of Children, Youth Justice

and Multicultural Affairs

Salary: $83,566 to $91,633 p/a -
$3,203.10 to $3,512.30 p/f
Location: Roma

REF: QLD/554954/24

Key Duties: Work within a multidisciplinary team,
you will draw on your personal experience and
knowledge of Aboriginal and Torres Strait Islander
traditions and customs to provide high quality,
culturally safe and appropriate child protection
services to children, families and carers serviced
by the Child Safety Service Centre.

Skills/Abilities: You will have a clear focus on the
provision of culturally appropriate services and will
use your own cultural expertise and knowledge to
foster respectful relationships with communities and
enhance positive relationships between children/
young people and their families. You will share your
cultural knowledge and contribute to growing the
department’s cultural capability.

Enquiries/Application Details: Vanessa Freeman —
07 4578 8300 — To apply please visit
www.smartjobs.qld.gov.au

Closing Date: Friday, 19th April 2024

M11978

Queensland
Government
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Westey

+ full-time position

Carer
« Gateway

An Australian Government Initiative

Where carers can
get support.

carergateway.gov.au

1800 422 737

Monday-Friday 8am-5pm
Emergency respite available 24/7

Aboriginal & Torres Strait Islander
Suicide Prevention Manager
Wesley LifeForce Suicide Prevention Progra

+ based in Sydney, NSW with frequent intrastate and interstate travel

+ attractive salary packaging available

+ Wesley Mission has determined that being Aboriginal or Torres Strait Islander is a genuine
occupational qualification for this position, under s14(d) of the Anti-Discrimination Act (NSW)

1977.

Wesley Mission have pioneered community led suicide prevention, intervention and postvention activities since

establishing the first Lifeline service 59 years ago.

Wesley Lifeforce’s Suicide Prevention national team supports a network of volunteers to deliver interventions which
address risk factors and social determinants of suicide across 132 communities around Australia.

This role is responsible to lead our program and work with Aboriginal and Torres Strait Islander communities nationally.
You will be a champion of culture, have experience or qualifications in Mental Health, Counselling or an appropriate field
and have experience working in rural or remote communities.

For more information about the role, please visit https://www.wesleymission.org.au/get-involved/careers/career-
opportunities/

Applications are to be sent to Isti. Kusmandini@wesleymission.org.au
by 17 April 2024, 4pm.

ORIA

State
Government

Aboriginal Medical Liaison Nurse

o Utilise your medical and nursing expertise to provide support to the
Victorian Institute of Forensic Medicine

¢ A Fixed-Term, Part-Time opportunity to work with a high-
performing and passionate team in the Victorian Public Service -
hours negotiable

e Earn $92,332 - $104,762 plus super

This is an Aboriginal designated position, classified under ‘special measures’ of
section 12 of the Equal Opportunity Act 2010. Only Aboriginal and/or Torres Strait
Islander people are eligible to apply.

Coronial Admissions and Enquiries coordinates the activities related to the initial
phase of the Coroner’s investigation into deaths. These activities principally
concern an assessment of the body and the gathering of information, much of
which is medical in nature.

The Aboriginal Medical Liaison Nurse applies medical knowledge and quality
case management to ensure streamlined coordination of a coronial death
investigation, working to critical deadlines and managing difficult and complex
situations in a calm and responsive manner.

Some of your duties will include:

« Evaluating health and medical information related to deceased person as part
of the medical investigation

« Managing the initial stages of death investigations ensuring all
communications and relevant information is accurately recorded

« Receiving reports of death and gathering information related to reported
deaths.

As our ideal candidate, you will possess:

« Demonstrated knowledge and understanding of the Aboriginal community,
both society and culture, and the ability to communicate sensitively and work
effectively with the Victorian Aboriginal community

« Demonstrate post-graduate experience in an acute clinical setting
« Ability to participate in shiftwork on a seven day a week roster
o Current Nursing Registration (Registered Nurse) with APHRA

To apply, visit careers.vic.gov.au and search for Job ID FM0084.
For more information, contact Elise Doherty on 0396 844 444 or email
elise.doherty@vifm.org

R40537

Applications close 4 April 2024

Case Support Worker (Identified)

Child and Family; Region - Brisbane and Moreton Bay;

Service Delivery — Child and Family

Department of Children, Youth Justice and Multicultural Affairs

Salary: $71,150 to $78,951 p/a - $2,727.20 to $3,026.20 p/f

Location: South Brisbane

REF: QLD/554288/24

Key Duties: Regional Intake Services are responsible for receiving, recording and
assessment of child protection concerns received from notifiers, regarding harm,
or risk of harm to a child, or the risk to an unborn child after birth, in accordance
with legislation, policy and practice. Key functions of intake staff in assessing child
protection concerns includes engaging with notifiers, providing information about
the role of Child Safety and local support services, engaging with families to offer
support where appropriate and providing facilitated referrals to universal, specialist
and secondary services to help meet the needs of families.

Skills/Abilities: TARGETED VACANCY - It is a genuine occupational requirement
that this position be filled by an Aboriginal and/or Torres Strait Islander person.
One of the referees should be an Aboriginal and/or Torres Strait Islander person
who can attest to the applicant’s background, knowledge, skills and experience
as they relate to the cultural capabilities.

Key duties and responsibilities
The Case Support Worker’s key responsibilities are to:

* Provide assistance to business unit staff to ensure service delivery is consistent
with departmental policies and procedures and departmental objectives.

¢ Follow guidelines and implement processes in relation to records management,
finance and other administrative and practice related policies and procedures.

* Provide culturally appropriate support to children, families and stakeholders
including referral, provision of information, advocacy and consultation.

¢ Consult and liaise with relevant stakeholders (including families, community
Generated: 20-03-2024 13:08:54 by mary-anne.knights@cyjma.qld.gov.au
members and Elders) and service providers to support implementing
and maintaining appropriate casework to achieve positive outcomes
for children and families.

e Participate effectively as a team member and work collaboratively
in a multidisciplinary team.

* Maintain accessible and clear case records consistent with departmental
requirements.

¢ Collate information and use, update and monitor relevant databases to support
the key functions of the business unit.

¢ Develop and maintain knowledge relevant to the role, and actively participate
in appropriate learning and development processes.

M11932

Delegations - This role has no delegations.

Enquiries/Application Details: Mary-Anne Knights — 07 5433 6850 —
To apply please visit www.smartjobs.qld.gov.au

Closing Date: Friday, 15th April 2024

Queensland
Government
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VICTORIAN ABORIGINAL
HERITAGE COUNCIL

Call for applications for the Victorian Aboriginal Heritage Council

The Minister for Treaty and First Peoples the Hon. Natalie Hutchins MP (Minister) is calling for applications
from Victorian Traditional Owners to become members of the Victorian Aboriginal Heritage Council.

What is the Victorian Aboriginal Heritage Council?

The Council protects Aboriginal Cultural Heritage for the enjoyment and benefit of all Victorians.
The Council’s principal functions are:

¢ advising the Minister for Treaty and First Peoples on Aboriginal Cultural Heritage in Victoria

¢ making decisions about applications from Traditional Owners to become Registered
Aboriginal Parties

¢ overseeing the reporting and return of Ancestral Remains and Secret or Sacred Objects
e promoting awareness and understanding of Aboriginal Cultural Heritage.

The Council was created under the Aboriginal Heritage Act 2006. The Act protects Aboriginal Cultural
Heritage in Victoria, just as other forms of heritage are protected under Victorian law.

The Council is comprised entirely of Traditional Owners, in line with the principle of self-determination.

Expressions of Interest are sought to fill vacancies on the Council
The Minister is seeking Expressions of Interest from Aboriginal people who:

e are Victorian Traditional Owners

e live in Victoria

¢ have relevant experience and knowledge of Aboriginal Cultural Heritage in Victoria.

Consideration will also be given to experience in governance and previous work under the Aboriginal
Heritage Act 2006.

The Minister welcomes applicants from a diverse range of backgrounds and experiences, including
people of different genders, people of all ages, people with disability, and LGBTIQ people.

Council members are expected to have adequate time to commit to Council. They are paid a sitting fee
and are reimbursed for travel expenses in accordance with Victorian Government guidelines.
Please email your written Expression of Interest addressing the above criteria to: vahc@dpc.vic.gov.au

Alternatively, please post your written Expression of Interest addressing the above criteria to:
The Office of Victorian Aboriginal Heritage Council

Level 3, 3 Treasury Place

EAST MELBOURNE VIC 3002

Expressions of Interest must be received by 5pm on Monday 6 May 2024.
For further information, please contact the Office of the Victorian Aboriginal Heritage Council.

E: vahc@dpc.vic.gov.au
T: 039922 7002
W: aboriginalheritagecouncil.vic.gov.au

R40535
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NSW
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Aboriginal Community Engagement
and Culture Officer, Lismore Casino,
Corrections Services NSW

Location: Lismore Casino Community Corrections

Employment Type: Ongoing Permanent Full-Time

Salary: Clerk Grade 5/6, Salary starting from $93,295 pa plus Employer’s
contribution to Superannuation and Annual Leave Loading

This position is open to Australian Aboriginal and Torres Strait Islander
applicants only.

Your role

As an Aboriginal Community Engagement and Culture Officer, you

will provide advice and support to Community Corrections in the case
management of identified offender groups in a culturally sensitive manner
and ensure appropriate case plans and supervision is implemented consistent
with CSNSW mission of reduction of re-offending.

You will also identify and build collaborative community networks and
partnerships to improve the effectiveness of community offender programs
for identified offender groups.

If you enjoy building network and connections to better the community,
join us now!

Applications close Friday 26 April 2024 at 11:59pm AEST

For more information about the role or what it’s like to work for DCJ, please
contact the hiring manager Jim Beard at jim.beard@dcj.nsw.gov.au

If you've got a question about applying or would benefit from an adjustment
in the recruitment process to help you perform at your best, please call
Nastassja Le Claire on 0460 961 902 or via Nastassja.leclaire@dcj.nsw.gov.au

To apply visit jobs.dcj.nsw.gov.au and search 65947.
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