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Cultural Practice Advisor
Child and Family; Region – South West; Service 
Delivery – Child and Family
Department of Children, Youth Justice 
and Multicultural Aff airs
Salary: $83,566 to $91,633 p/a - 
$3,203.10 to $3,512.30 p/f
Location: Roma
REF: QLD/554954/24
Key Duties: Work within a multidisciplinary team, 
you will draw on your personal experience and 
knowledge of Aboriginal and Torres Strait Islander 
traditions and customs to provide high quality, 
culturally safe and appropriate child protection 
services to children, families and carers serviced 
by the Child Safety Service Centre.
Skills/Abilities: You will have a clear focus on the 
provision of culturally appropriate services and will 
use your own cultural expertise and knowledge to 
foster respectful relationships with communities and 
enhance positive relationships between children/
young people and their families. You will share your 
cultural knowledge and contribute to growing the 
department’s cultural capability.
Enquiries/Application Details: Vanessa Freeman – 
07 4578 8300 – To apply please visit
 www.smartjobs.qld.gov.au
Closing Date: Friday, 19th April 2024

CHIEF EXECUTIVE OFFICER 
FULL-TIME (F/T Contract - 5 Days per week) 

 
The Birrigan Gargle Local Aboriginal Land Council (BGLALC) 
is seeking applications for an Chief Executive Officer. 
This position holder will provide management to assist and 
support the elected Board and work with the current Chief 
Executive Officer, to manage the day-to-day affairs of 
BGLALC, in accordance with NSW Aboriginal Land Rights Act 
and delegated authorities. 
For applicants to be considered for an interview you will need 
to address the following in your application. Essentia Criteria: 
1. Understanding of Aboriginal community issues. 
2. Demonstrated management experience which is relevant 

to the business of a Local Aboriginal Land Council. 
3. Knowledge and understanding of the NSW Aboriginal Land 

Rights Act, and the capacity to interpret and implement 
legislation. 

4. Excellent communication and engagement skills and 
experience. 

5. Understanding of accounting practices and principles and 
reporting. 

6. Understanding of social housing and property 
management. 

7. Knowledge of Project management. 
8. Knowledge of EEO and WHS issues. 
9. A Current NSW Driver’s License 
All applicants must obtain a copy of the recruitment package 
and address the selection criteria to be considered for an 
interview. 
For a recruitment package contact the BGLALC Chairperson, 
by email: ceo@birrigangargle.org.au 
Pre-employment checks will form part of the application 
process and include NSW Working with Children check, and a 
National Criminal History Check. 
For a confidential discussion on the role please contact 
Amanda Laurie on 0432595527. 
Applications can be forwarded to ceo@birrigangargle.org.au 
or marked “Confidential” and posted to: The Chairperson 
Birrigan Gargle Local Aboriginal Land Council PO Box 62 
Yamba NSW 2464. 

Applications close 30th of  April 2024.

Aboriginal & Torres Strait Islander 
Suicide Prevention Manager 

Wesley LifeForce Suicide Prevention Progra 
 

•  full-time position 
•  based in Sydney, NSW with frequent intrastate and interstate travel 
•  attractive salary packaging available 
•  Wesley Mission has determined that being Aboriginal or Torres Strait Islander is a genuine 

occupational qualification for this position, under s14(d) of the Anti-Discrimination Act (NSW) 
1977. 

Wesley Mission have pioneered community led suicide prevention, intervention and postvention activities since 
establishing the first Lifeline service 59 years ago. 
Wesley Lifeforce’s Suicide Prevention national team supports a network of volunteers to deliver interventions which 
address risk factors and social determinants of suicide across 132 communities around Australia. 
This role is responsible to lead our program and work with Aboriginal and Torres Strait Islander communities nationally. 
You will be a champion of culture, have experience or qualifications in Mental Health, Counselling or an appropriate field 
and have experience working in rural or remote communities. 

For more information about the role, please visit https://www.wesleymission.org.au/get-involved/careers/career-
opportunities/  

Applications are to be sent to Isti.Kusmandini@wesleymission.org.au 
by 17 April 2024, 4pm. 

Aboriginal Medical Liaison Nurse 
• Utilise your medical and nursing expertise to provide support to the 

Victorian Institute of Forensic Medicine
• A Fixed-Term, Part-Time opportunity to work with a high-

performing and passionate team in the Victorian Public Service - 
hours negotiable

• Earn $92,332 - $104,762 plus super
This is an Aboriginal designated position, classified under ‘special measures’ of 
section 12 of the Equal Opportunity Act 2010. Only Aboriginal and/or Torres Strait 
Islander people are eligible to apply.

Coronial Admissions and Enquiries coordinates the activities related to the initial 
phase of the Coroner’s investigation into deaths. These activities principally 
concern an assessment of the body and the gathering of information, much of 
which is medical in nature.

The Aboriginal Medical Liaison Nurse applies medical knowledge and quality 
case management to ensure streamlined coordination of a coronial death 
investigation, working to critical deadlines and managing difficult and complex 
situations in a calm and responsive manner.

Some of your duties will include:

•  Evaluating health and medical information related to deceased person as part 
of the medical investigation

•  Managing the initial stages of death investigations ensuring all 
communications and relevant information is accurately recorded

•  Receiving reports of death and gathering information related to reported 
deaths.

As our ideal candidate, you will possess:

•  Demonstrated knowledge and understanding of the Aboriginal community, 
both society and culture, and the ability to communicate sensitively and work 
effectively with the Victorian Aboriginal community

• Demonstrate post-graduate experience in an acute clinical setting

• Ability to participate in shiftwork on a seven day a week roster

• Current Nursing Registration (Registered Nurse) with APHRA

To apply, visit careers.vic.gov.au and search for Job ID FM0084.  
For more information, contact Elise Doherty on 0396 844 444 or email 
elise.doherty@vifm.org

Applications close 4 April 2024
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Case Support Worker (Identifi ed)
Child and Family; Region – Brisbane and Moreton Bay; 
Service Delivery – Child and Family
Department of Children, Youth Justice and Multicultural Aff airs
Salary: $71,150 to $78,951 p/a - $2,727.20 to $3,026.20 p/f
Location: South Brisbane
REF: QLD/554288/24
Key Duties: Regional Intake Services are responsible for receiving, recording and 
assessment of child protection concerns received from notifi ers, regarding harm, 
or risk of harm to a child, or the risk to an unborn child aft er birth, in accordance 
with legislation, policy and practice. Key functions of intake staff  in assessing child 
protection concerns includes engaging with notifi ers, providing information about 
the role of Child Safety and local support services, engaging with families to off er 
support where appropriate and providing facilitated referrals to universal, specialist 
and secondary services to help meet the needs of families.
Skills/Abilities: TARGETED VACANCY - It is a genuine occupational requirement 
that this position be fi lled by an Aboriginal and/or Torres Strait Islander person. 
One of the referees should be an Aboriginal and/or Torres Strait Islander person 
who can attest to the applicant’s background, knowledge, skills and experience 
as they relate to the cultural capabilities.
Key duties and responsibilities
The Case Support Worker’s key responsibilities are to:
•  Provide assistance to business unit staff  to ensure service delivery is consistent 

with departmental policies and procedures and departmental objectives.
•  Follow guidelines and implement processes in relation to records management, 

fi nance and other administrative and practice related policies and procedures.
•  Provide culturally appropriate support to children, families and stakeholders 

including referral, provision of information, advocacy and consultation.
•  Consult and liaise with relevant stakeholders (including families, community 

Generated: 20-03-2024 13:08:54 by mary-anne.knights@cyjma.qld.gov.au 
members and Elders) and service providers to support implementing 
and maintaining appropriate casework to achieve positive outcomes 
for children and families.

•  Participate eff ectively as a team member and work collaboratively 
in a multidisciplinary team.

•  Maintain accessible and clear case records consistent with departmental 
requirements.

•  Collate information and use, update and monitor relevant databases to support 
the key functions of the business unit.

•  Develop and maintain knowledge relevant to the role, and actively participate 
in appropriate learning and development processes. 

Delegations - This role has no delegations.
Enquiries/Application Details: Mary-Anne Knights – 07 5433 6850 – 
To apply please visit www.smartjobs.qld.gov.au
Closing Date: Friday, 15th April 2024
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Call for applications for the Victorian Aboriginal Heritage Council
The Minister for Treaty and First Peoples the Hon. Natalie Hutchins MP (Minister) is calling for a
from Victorian Traditional Owners to become members of the Victorian Aboriginal Heritage Cou

What is the Victorian Aboriginal Heritage Council?
The Council protects Aboriginal Cultural Heritage for the enjoyment and benefit of all Victorians

The Council’s principal functions are:

• advising the Minister for Treaty and First Peoples on Aboriginal Cultural Heritage in Victoria

• making decisions about applications from Traditional Owners to become Registered 
Aboriginal Parties 

• overseeing the reporting and return of Ancestral Remains and Secret or Sacred Objects

• promoting awareness and understanding of Aboriginal Cultural Heritage.

The Council was created under the Aboriginal Heritage Act 2006. The Act protects Aboriginal C
Heritage in Victoria, just as other forms of heritage are protected under Victorian law.
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The Council is comprised entirely of Traditional Owners, in line with the principle of self-determi

Expressions of Interest are sought to fill vacancies on the Council
The Minister is seeking Expressions of Interest from Aboriginal people who:

• are Victorian Traditional Owners

• live in Victoria

• have relevant experience and knowledge of Aboriginal Cultural Heritage in Victoria.

Consideration will also be given to experience in governance and previous work under the Abor
Heritage Act 2006. 

The Minister welcomes applicants from a diverse range of backgrounds and experiences, includ
people of different genders, people of all ages, people with disability, and LGBTIQ people.

Council members are expected to have adequate time to commit to Council. They are paid a sit
and are reimbursed for travel expenses in accordance with Victorian Government guidelines.

Please email your written Expression of Interest addressing the above criteria to: vahc@dpc.vic

Alternatively, please post your written Expression of Interest addressing the above criteria to: 
The Office of Victorian Aboriginal Heritage Council 
Level 3, 3 Treasury Place
EAST MELBOURNE  VIC  3002

Expressions of Interest must be received by 5pm on Monday 6 May 2024.

For further information, please contact the Offfifice of the Victorian Aboriginal Heritage Council.

E: vahc@dpc.vic.gov.au
T: 03 9922 7002
W: aboriginalheritagecouncil.vic.gov.au

Ask your mob,  
your way,

ruok.org.au/strongertogether 

Get your Koori Mail Apparel now! 
 

Hats, Hoodies, T-Shirts and more 
 

Available in both children and unisex sizes, in avariety 
of colours! 

 
Website: shop@koorimail.com

Director, Aboriginal and Torres Strait Islander 
Early Childhood Education and Care

•
•  Increase the knowledge and understanding of Aboriginal cultures, 

ensuring every Aboriginal child is achieving their maximum potential
•  Ongoing Public Service Senior Executive Band 1 role with a remuneration 

range of $231,159 to $255,262 per annum
•

with travel to Sydney as needed.

About the role

The Director, Aboriginal and Torres Strait Islander Early Childhood 

programs within the Department to ensure Aboriginal and Torres Strait 
Islander children get the best start in life through early childhood education 
and development.

About you

environment and prides themselves on their proven ability to connect with 
and have a deep understanding of the Aboriginal and Torres Strait Islander 
community, allowing you to translate community consultation into policy 
and programs.

You will bring your big picture thinking, strong negotiating skills and holistic 
outlook to the role, ensuring you play a vital role in developing a culture that 
enables an equitable, inclusive and outstanding early learning system for all 
children and families.

You will be passionate about and can build and maintain effective working 
relationships within and across our Department, and with external 
stakeholders to support collaboration and partnerships.

To be successful in this role, you will have

•  Demonstrated extensive experience at a senior level in a large  
complex organisation.

•  Demonstrated ability to communicate sensitively and effectively with and 
understand issues impacting Aboriginal and Torres Strait Islander peoples.

•
typically all or the majority of the work will involve the development and 
/or delivery of policy, programs and services which impact Aboriginal 
people and/or involve liaising directly with Aboriginal and/or Torres Strait 
Islander people and communities.

•
education, business, management, social sciences or communications, 
and/or equivalent knowledge and experience.

•  Hold a valid clearance to work with children (Working with Children Check).
•  Demonstrated capacity to lead staff in implementing the Department’s 

Aboriginal Education Policy and upholding the Department’s Partnership 
Agreement with the NSW AECG and to ensure quality outcomes for 
Aboriginal people.

•  Demonstrated understanding of and commitment to the value  
of public education.

Please note this position is targeted to the employment of an Aboriginal 
and/or Torres Strait Islander person and is authorised by the Department’s 
EEO Management Plan in accordance with Part 9A of the Anti-Discrimination 
Act 1977

Applications Close: 11:59pm on Wednesday, 17 April 2024

Contact: For enquiries about the recruitment of this role, please contact 
Zara Weiss on executiverecruitment@det.nsw.edu.au

To apply please visit iworkfor.nsw.gov.au and search 725-42363654. LP
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NOTICE OF PROPOSED GR
NATIVE TITLE ACT 199

The Queensland Minister for Resources and Critical Minerals, PO Box 15216, City 
Native Title Act 1993 (Cth) of the proposed grant of Mining Lease (ML) show

of
of

a of
Mining Lease 100321 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955, over an are f 104.97 ha, centred
approximately 8 kms South East f King Junction, in the 
locality f the Cook Shire Council.

of

Nature of Act(s): The grant of the Mining 
Leases under the Mineral Resources Act 1989
(Qld) authorises the holder to mine and carry 
out associated activities subject to the Mineral 
Resources Act 1989 (Qld) for a term not 
exceeding twenty (20) years with the possibility 
of renewals for terms not exceeding twenty (20) 
years. The grant of the Mining Lease includes 
the granting of access as shown above.

Name and Address f person doing Act(s): It 
is proposed that the Mining Leases be granted 
subject to the provisions of the Mineral 
Resources Act 1989 (Qld) by the Queensland 
Minister for Resources and Critical Minerals, 
PO Box 15216, City East, Queensland, 4002.

Native Title Parties: Under the Native Title 
Act 1993 (Cth) any person who is a “native 
title party” is entitled to certain rights in relation to the proposed grant of the Mining Lease. 
Under section 30 of the Native Title Act 1993 (Cth), persons have until three (3) months after 
the Notification Day to take certain steps to become native title parties in relation to this notice. 
Enquiries in relation to filing a native title determination application may be directed to the Federal 
Court, Brisbane Registry, Level 6, Harry Gibbs Commonwealth Law Courts Building, 119 North Quay, 
Brisbane, Queensland 4000. Telephone: 1300 720 980 or Email: nativetitleQLD@fedcourt.gov.au. 
Enquiries in relation to the registration of a native title determination application may be directed 

  

 
 

 
 

  
 

 
 

 
 

  
 

 
 

RANT OF MINING LEASES
93 (CTH) SECTION 29
East, Queensland, 4002, hereby gives notice in accordance with s

wn below, subject to the provisions of the Mineral Resources Act 

of
of

a of
Mining Lease 100322 sought by Aurum Vale Pty Ltd, 
ACN 608 719 955 over an are f 107.96 ha, centred
approximately 1.5 kms South East f King Junction, in 
the locality f the Cook Shire Council. of
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ACN 608 719 955, 
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, Level 9, V

to the National Native Title Tribunal, Brisbane Registry, Level 5, Ha
Courts Building, 119 North Quay, Brisbane, Queensland 4000, Teleph

Further information: May be obtained from the Department of
Mineral Assessment Hub Veerde Tower, 445 Flinders Street,
Telephone: (07) 4447 9230 or Email: MineralHub@resources.qld.gov

Notification Day: 24 April 2024

Preparation of an Aboriginal Cultural Heritage Assessment Report to 
inform the Staged Delivery of the Structure Plan for the Glenfield Precinct, 

NSW 
Public Notice and Registration of Interest 

National Parks and Wildlife Act 1974 
City Plan Heritage have been engaged by Landcom to prepare an Aboriginal cultural heritage assessment report 
to inform the staged delivery of the structure plan for the Glenfield Precinct, NSW. The proposed structure plan 
and subsequent ancillary works may result in impacts upon Aboriginal objects protected under the National Parks 
and Wildlife Act 1974 and will therefore require the preparation of an Aboriginal Cultural Heritage Assessment 
Report. In accordance with Heritage NSW (2010) Aboriginal Cultural Heritage Consultation Requirements for 
Proponents, individuals or groups who hold cultural knowledge relevant to establishing the significance of 
potential Aboriginal objects and intangible cultural values in the area of the proposed development are invited to 
register their interest to participate in the heritage consultation and assessment process. 
Contact details are as follows: 

Duong No 
Development Manager 
Landcom 
T: 02 9841 8173 
 
Contact details for the heritage consultant: 
Jakub (Chaz) Czastka 
City Plan Heritage Pty Ltd 
Level 6, 120 Sussex Street, Sydney, NSW, 2000 
T: 02 8270 3500 
E: chazc@cityplan.com.au 

The registration period closes on Friday 26 April 2024.

Aboriginal Community Engagement  
 

Lismore Casino Community Corrections
 Ongoing Permanent Full-Time

 Clerk Grade 5/6, Salary starting from $93,295 pa plus Employer’s 
contribution to Superannuation and Annual Leave Loading  

Your role

will provide advice and support to Community Corrections in the case 

and ensure appropriate case plans and supervision is implemented consistent 
with CSNSW mission of reduction of re-offending.

You will also identify and build collaborative community networks and 
partnerships to improve the effectiveness of community offender programs 

 

For more information about the role or what it’s like to work for DCJ, please 
contact the hiring manager Jim Beard at jim.beard@dcj.nsw.gov.au

in the recruitment process to help you perform at your best, please call 
Nastassja Le Claire on 0460 961 902 or via Nastassja.leclaire@dcj.nsw.gov.au

To apply visit  and search . 

Communities and Justice

LP
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Employment  Opportunities  
 

 
 

 

 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  
(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      
www.bdac.com.au

 5443  4947
recruitment@bdac.com.au 

recruitment@cea.com.au
 find out more about these opportunities, email your resume tooTo

Australian Government security clearance (5year checkable background) 
All applicants must be eligible for anfers many benefits and conditions.  ofCEA

members and the wider organisation will be essential. 
The ability to communicate proactively with other teambuild and / or design. 

Forward thinking is a requirement of the role to identify potential issues within the 

with specified standards and quality systems? 
small to large electronic or mechanical products, including prototypes, in accordance 

 experience in the build and assembly of sr’

acanciesVa
Officers: Mechanical Assembly 

chnologies - Careers eTCEA

Multiple V

Do you have 2 year

T

:55pm Sunday 28th November 2021.1Applications close 1

 under current vacancies. 561562Job no. 

 please visit latrobe.edu.au/jobs and search for ,If you would like to inquire or apply

education policy reform at undergraduate and postgraduate level. 

Demonstrated advanced understanding of Indigenous pedagogies & teacher

University/profession as appropriate for the relevant discipline areas.

Completion of a PhD or equivalent accreditation and standing recognised by the 

 be successful in this role you will possess:oTo

. y.

rres StraitorTAboriginal and This position is open to up to 17% superannuation. 

Full time, continuing position with a salary range $98,510 - $137,724 per annum + 

subject in Education. 

highlight Indigenous knowledge across undergraduate and postgraduate 

 design innovative approaches to curriculum design thaty,

• Demonstrate leadership and advise others on best practice in Indigenous 

engaging in coursework and research in the field of Education. 

• rres Strait Islander people oTAboriginal and/or Lead and give voice to 

in teacher education and Indigenous education.  

• rres Strait Islander who has track-recordorTAboriginal and/or An Identified 

eacher Education Indigenous Futures and T
o

pedagogy

o

Islander applicants only
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CALD backgrounds for the non-Identified positions. 
rres Strait Islander people and people from orToAboriginal and 

workforce, and strongly encourage applications from
 are committed to achieving a diverse and culturally safe eWe

Act 1977 (NSW). Anti-Discrimination 14 of the 
genuine occupational qualification as specified under section 

rres Strait Islander is a oToAboriginal or CRC considers being 
How to apply:

f staf
Access the support of Cultural Supervision for First Nations • 
trust, integrity and respect 

,• Join a dedicated, energetic team with a culture of flexibility
fective services in our field for 70 years  delivering ef

Be part of a community-based agency that has been•
disadvantage, homelessness and imprisonment 
Support programs that aim to break entrenched cycles of • 

Why work for us?

people will be particularly valued.  
The skills and experiences of First Nations substance use. 

those with lived experience of the criminal justice system and 
 want to hear from people from all backgrounds, including eW

supportive organisation  
Join a diverse and passionate team in a flexible and•
community  
contribute to long-lasting change for our clients and the
Play a key part in a program with proven results, and•

 want to hear from you! eand alcohol use? W
assisting people exiting prison to address problematic drug 

erence in fant to make a real difcounselling and support? W
experience in providing culturally safe and trauma informed 

AOD Counsellor withAre you a dedicated, passionate 

positions available
First Nations Identified and Non-Identified 

generous salary packaging 
$79,807 gross per annum + super + 

Contract to 30th June 2022 

Full time 38 hours per week 

Location: Canterbury 

positions available
First Nations Identified and Non-Identified 

rkersoansition WraAOD Tr

T

We

To

APPL

or call Janet on 1300 900 091.
.mymomentum.org.au  please visit our website www apply:oT

our communities and value the differences in everyone.
s first people hold in respect the special place our nation’

einnovation, working well together and being gracious. W
guided by our core values of trust and respect, wellbeing, 
promote diversity when recruiting our team and are

echange and inclusive opportunities for everyone. W
Momentum Collective is committed to creating social

homelessness in the Ballina area. 
Aboriginal people experiencing or are at risk ofsafety to 

tailored case management to support housing, wellbeing and 
This position will provide flexible and Community in the area. 

AboriginalAboriginal Program empowering the This is an 

If so, come and join the team at Momentum Collective.
s lives?  ould you like to make a real difference in people’W

rker - Ballinao

ountains regio
shop

ountains region.
h in schools

i ogram

ate individual who 

litator
rker  oW

ssion and group

eaming program,

shops in schools

o

Aboriginal Case W
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This is a First Nation Australians targeted position

chief executive officer

you to apply as soon as possible. 
Please note there is no formal closing date for this role, we encourage 

please call Louise Furlong on 02 8243 0570.  
#813985. Alternatively, to discuss or if you have specific questions,
Submit your application to cv@ngorecruitment.com quoting ref

your responses to the ‘Skills Required’ section above.  
people, please send your CV together with a cover letter telling us about yourself, as well as providing 
If you’re motivated to make a real difference in the lives of Aboriginal and Torres Strait Islander young 

• Ensuring organisational governance, risk management and financial sustainability 
• Negotiation and management of government and non-government funding 
• Sustaining and developing new corporate partnership networks 
• Building relationships and working in partnership with stakeholders & community groups 
• Advocacy and building brand and reputation  
• Maintaining a positive workplace culture of high productivity, engagement and inclusion 
• Strategic leadership and organisational or sector development 

success. You’ll be able to demonstrate your experience in: 
and proven capability to lead through ongoing reform, growth and increasing competition will be key to your 
With unwavering focus on social equality for First Nation Australians, your executive management experience 

reputation as an inspirational leader within the not for profit, education, youth work or community sectors.  
You will identify as an Aboriginal or Torres Strait Islander person and you’ll have developed your career and 
Skills Required

• Support the efficient functioning and governance of the Board, including skills diversification  
• Provide consistent high level advice to the Board on operations, policy and planning 
• Manage relationships with sponsor, partner and government agency stakeholders 
• Increase capacity and structure around systems, policies and procedures  
• Build on corporate partnerships and develop opportunities for philanthropic funding 
• Increase the public profile of NASCA including across media networks 

In addition to day to day leadership, representation and overall management of the organisation, you will: 

NASCA’s future, culture and continued achievement of organisation goals. 
the board to influence strategy and develop initiatives for growth, innovation and improvement to ensure
You will continue the strong leadership and operational delivery of the outgoing CEO of 10 years, working with 
The Role

• Respectful, values driven, culturally sensitive environment 
• Strong financial position with secured funding 
• Generous salary with tax effective packaging 
• Unique and proven model of cultural empowerment and community engagement 

The Benefits

of all genders to fulfil their potential. 
based programs and learning support to improve educational outcomes and empower First Nations young people 
sectors, including the creative arts, education, health and well-being, delivering culturally connected evidence-
While having a history of community development through sport and recreation, NASCA now works across

thousands of First Nations young people since 1995.  
NASCA is an Indigenous governed and led national youth organisation that has facilitated education for
The Organisation

• Suits a youth, education or community sector leadership background 
• Lead NASCA in the delivery of culturally connected learning & support programs 
• Empower and support First Nations young people to thrive at school and beyond 
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are a 2021 Circle Back Initiative Employer – we commit to respond to eve

eW

cess, search ‘work with us on our website

k I itiative Employ

chometric g

h ‘ k with us on our website. 

completes a range of other pre-employmen

i t ting and a criminal history check. For more information about therequired to undertake a medical a

f other pre-employment checks which may include refere

f ti n about the

fer of employment being made, recommended

l di drug and alcohol testing). 
Please note, prior to f f employment bein

ficer on 0428 238 219. 
Resources Of

g the 
0428 238 219

Questions

Initiative with inclusions such as access to Fitnesaccess to benefits such as flexible working a g

i such as access to Fitness Passport.  
in conjunction with paid work experienc

h fl xible working arrange,paid for

ed study fees includ g

i ith paid work experience.

e for com
This Cadet position is tempora y

i l ding 10% p a superannuation.
Benefits

working towards completing University stud (includes a commitment of up to six years

pleting University studies (via distance).
Bachelor of Science (Environmental Health) degree at W

t f up to six years of full-time wor
mandatory requirement of this ro

(Environmental Health) degree at WA

• Able to work productively as a member of the team and

th bility to meet the entry requiremen
skills. 

•

fective problem-
skills as well as ef

communications
fective wrEf

Enviro
d bal

•
outdoor environments whilst having an unders

Enjoy working
l H alth issues

•

full timeworkingwhileepart-timdegree
to completing

Committed
Science.  

sh, Mathematics and
i

ivalent with satisfactory results in Engl

Achievement, or equ
•

ord of School 

ear 12 High Sch
lts in EnglYeon of 

i le

.
Islander community

rres SoTonal and/or Aborigi

rres St aoTo
•

Aboriginal a

rres Strait Is
h by theoTooriginal and/or 

l

uouAbout Y

.youtube.com/watch?v=2VU979fU5EU

https://www

g
ronmental Health Office

ay in t
2

 see a o T
E i

education and requires a commitment to part-time study whilst und

l is approximately six years depending on study arrangem

This will be held
ki thi

.estern Sydney

degree through the U y

d requires a commitment

 Science (Envi

This will be held via dis
This position includes studie

h the University

(NAct 1997 
Anti-Discrimination 

Section 126 of the

d a Bachelounitytu

trait Is
ti

or
Aborigi

126o identify as 

da

e environment.  

it I leducating stakehol

p
complaints, samp g

h ironmente q
k hol

s, food, skin penetrat

l i t ampling water and soiinspecting

spondand 
s role will see you work in

f d skihealth. 

to address asp

ill ee you work in

The Environmental He
c

and out of the office and unde
esb i esses reswhich aims to address aspects of the natural and built ennvironment

fice and undertake tas
t f the ofims 

This

sks su

inspecting l to protect

sses, p

the environme
swimming pools, food, skin penetration and other businesses, respond

stigating

ders to
enquiries and investigating complaints sampling water and soi

ders to protect health and the environment.  

o

opp
People who identify as Aboriginal and/or T Act 1997 (Nrres Strait Islander only are eligible fo

opport , in accordance with Section 126 of the

Thi sition includes studies towards a Bachelor of Science (Environmental H

T
d

S d ey This will be held via dis

d gree through the University of W
t time study whilst undertaking thi

o
nmental Health Officer go to: The duration of this role is approximately six yea p

Day in the Life of an Envi

o
T

T

TAboriginal and/or Too Aboriginal and/rres Strait Islander by descent and identify as an 
T

TToorres Strait Islander and be accepted as such by the

YY
Successful completion of Ye i

ec

shear 12 High School certificate Rec

Committed
p hil working full time

Enjoy working in both indoor and 

comof Environmental Health issues.

Effective written and verbal

skills.
member of the team and contribute to team goa

A estern Sydney Unive

d the job train
i ment of this role is the ability to meett the entry q

estern Sydney Univer
d t y requirement of this role is the y

t W

includes a commitment of up to six years of full-time work and on-the-job train

The university
dl attendaThi Cadet position is temporary full-time (six-year contract) with a salary range of $

with a salary g

The university course
This Cadet position is temporary full-time (six ye

i l ding 10% p a superannuation.

t
The successful incumb

E l eassociated study fees includ g

H lth Employe

to $51,480 per year including 10% p.a. supera

d f including text books and time for com

ciated study fees including text books and time for compulsory class attenda
e for compulsory clas

The successful incumbent wil
ed study fees including text

i

access to benefits such as flexible working arrangements and our Healthy Employe

If after reading the role charter you have any questions, contact Lauren McInto

Resources Of

Applicat oApplications close: Sunday 21 November 2021. 
ay 21 November 2021. 

t b i

P

g made recommended candid

Please note prior to an of
t (including drug and alcohol test g)

i d to undertake a medical assessment (including drug and alco

k hich may include refere

psychometric testing and a criminal histo y
psychometric testing and a crim

h ‘ k with us on our website. 
proc

, NOVEMBER 3, 2021
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 or 477449434545on maHR te
the t cntacou or auaam.oomcoocc c.cdabdbww.bwwwwwbsite we
routorefreseapley,pplaotw on ho

details d nas teading sunities, clotroppo
b r joerthfun, atiomrofnire or mFo

apply. 
to dageurcone erts anicalal appnAborigi

rmerdde,Full Time, Fixe
)

Te
))eolrodd rddeiffn intnndediir (orsoossdviidvAdAlraurulltultCuuCRAFA PRAFA

rmerdde,Full Time, Fixe Te
l )eorolrroodd roddeiffintnndedii

s
(

rsora otcaaucdudssttrsrriis Fss asseilmimaForooKoK

rmerdde,Full Time, Fixe
r

Te
g rrgegnanan MnnrterrtttrtgargrrdendnKiKi

!ns opeieccanav
wing olo the evahtly nerrWe cu

y. rtng counurruDja W
a ss Djorocay tunimmo to csicervselsocia

d nth alta hefoe ngraa ng rifeo, ofgindeB
rth d in Noteacolnationisagrd OlleoroCo

ity nummoCal iginrobAnaative is Oper
-oal CiginriAbtcirstiDigo & dBen or

ntr
l

r

foll

esettnutorpopppOnymemyopEmE

KeshiaW@firstpeoplesvic.orgat
or via email 0427 710 389on:anganeenW

For more information about this role, please contact Keshia 

people@firstpeoplesvic.org 
your qualifications and suitability to: 
Apply now by submitting your CV and a cover letter outlining 

24 November 2021. 
ednesday Applications for both positions will close on W

work for justice and rights. 
This is an exciting opportunity to be part of history as we 

2021.dnesday 24th NovembereWApplications close:

KeshiaW@firstpeoplesvic.org 
or via email aton: 0427 710 389anganeenKeshia W

For more information about this role, please contact 

. AssemblyManagement team of the 
•  Other duties as requested by the CEO, Co-Chairs, and the 

rk collaborative across teams in a respectful manner o•  W
. Assemblyand the Management team of the 

•  Prepare written and verbal advice to the CEO, Co-Chairs, 
organisation. 
Indigenous Data Sovereignty principles across the 

•  Develop data management process in accordance with 
collaborators 
design and analysis in partnership with external 
collection, analysis and reporting systems including survey 

•  Lead the design and implementation of data/information 
Key Duties

Flexible WFH Options 
Salary range: $85,000-$120,000 per annum. 
Negotiations.  
position will report to the Manager of Research, Policy and 
As part of the Research, Policy and Negotiations team, this 
challenges. 
Assembly services whilst identifying emerging risks and 
organisational teams to support the delivery of core 

This includes working across engagement projects. 
management systems and supporting community 
role is responsible for developing research methods, data 

This  Research, Policy and Negotiations team. sAssembly’
 to join the ,ficer are recruiting for a Research OfeW

Research Officer

Communities, to advance our rights, interests, and benefits. 
Aboriginal Aboriginal Communities, for Owners, elected by 

aditional rTctorian ieaty process. It is made up of VTr
ctoria in the next stage of the Vivoice of 

Assembly) is the ctoria (the iAssembly of VThe First Peoples’

and benefits. 
Communities and people to advance our rights, interests, 

Aboriginal Aboriginal Communities, for elected by 
aditional Owners, Trctorian iprocess. It is made up of V

eaty Trctoria in the next stage of the Vi
ctoria is the voice of iAssembly of VThe First Peoples’

Aboriginal people in V T
T

Aboriginal people in V
T

.koorimail.com

agore on 0427 19
T

y
h urs

T

Commonwealth Government age

b t the opp

programs, mit g g

lth Government agendas.

positive change, supporting and m g

mitigating risk and delivering against Sta
The role is responsible for communicating a

rting and managing projec

maximise opportun
d champ,competency

, d
d itigate risksartment strategy

i ise oppor

peop

shape Department strategy, direction setting

maximise opportunities and mitigate risks 

ibl for communicating and champ

positive change, supporting and managing p j

programs, mitigating risk and

out the opportun y

agore on 0427 194 397For further information about the opportunity we enc

you to contact Hannah 
if appl c

ideredNote:

mum 5 pages). 

d

cover letter (maximum 2 pages) and demonstrating their experience against eac p

i m 2 pages) and current resume
essential criteria outlined in the pos

i erience against each point, submit a
Interested applicants are require

d in the position descriptionpp y
l

o T

.absec g
ddite: https://www

l

obta
h t //www

oT

perannuation.  sup

To
position desc p

absec org.au/careers.htmlobtain a copy of the position description, please visit 

o

our website: https://www absec.org.au/c

T
d pplicants are required to address the

 apply:
i tlined in the position description

a 

(maximum 5 pages). 

Note: if applicants do not address the selection criteria the
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Act 19 (
Anti-Discrimination 

d to submit
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NAC considers that being

f this position u
Ab riginal or a
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Gumbaynggirr Language acquisition

ld i c

Ability to work w
L uage acquisition• 

Gumbaynggirr/Aboriginal perspectives 

ith Gumbaynggirr LanG

diti written statementAbility to work with Gumbaynggirr Language teachers to create immersive spaces

Y
nuine occupational

To
der is a g

977
of no more than 3 pages is to be included in respo

lude details of two referees. In addition a written statement

our expression of interest should include details of two 

h 3 ages is to be included in response to the above criteria.

BMNAC considers that being
rres Strait Islander is a g
rres Strait Islander is a genuine occupational 

BMN

requ
A ti Discrimination Act 1977 (NSW)

EOIEOI’’s Any questions reg g
i t as below

irement for this position under s 14 of the 

d i ited to submit
s will be shortlisted and invited to submit a formal application for classroom teacher GGFS 

d to submit a formal application for classro

Any questions regarding the progress of the School, or the 
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advertising@koorimail.com Email: nathan@bmnac.org.au
, BMNAC Phone: 0447 786 887 

Director

Applications to: Nathan Brennan, Programs

5:00pm F y

0447 786 887g Date:
A

di

F id 3rd September 2021

A y q
P ograms Director as below

should accreditation be obtained.

di t d to Nathans
. 

ms Dire

Applications to: Nathposition can be directed to Nathan Brennan, Programs Director as below

Closing Date:

ADSWEBGENERAL&JOBS WEB,apply

er information about this po

ad on the Koori Mail website under For further information about this position and a link to 

ADS

5:00pm Friday 3rd September 202

business hours.

.
encouraged to apply

rres Strait Islander people are strongly 

o
Aborig

2021.  

ednesday 01 September
 5.00pm W

Applications close:

t@
Email applications to:

rg

it ent@absec or

Adele Savvas
please contact

For Further informat

@ b c org au

plea

Note

application will not be considered. 

F Further information:

adele.savvas@absec.org.au or 0295595299.  

recruitment@absec.org.au 

Aboriginal and T

.koorimail.com
www

37 25, 2021  |  
AUGUST, Y, WEDNESDA

KOORI MAIL

e a
THE

see our ad on the Koori Ma


	KME823p039
	KME823p040
	KME823p041


<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice



<<
  /ASCII85EncodePages false
  /AllowTransparency true
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 25%)
  /CalRGBProfile (Adobe RGB \0501998\051)
  /CalCMYKProfile (ISOnewspaper26v4)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams true
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Remove
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 200
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.00000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 200
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.15000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages false
  /MonoImageDownsampleType /Average
  /MonoImageResolution 600
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.00000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV <>
    /HUN <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [300 300]
  /PageSize [765.354 1105.512]
>> setpagedevice


