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ADVERTISING MANAGER  
Full-Time  

Based in Lismore, NSW 
 
The Koori Mail - Australia’s leading independent fortnightly national Aboriginal and Torres 
Strait Islander newspaper - based on Bundjalung country in Northern NSW, is seeking a 
strong applicant for the role of Advertising and Production Manager. 
This role oversees the incoming print advertising of the Koori Mail each fortnight, and 
supports the overall production of the Koori Mail (print ready), each edition.  
The role requires a strong focus on communication skills, high level client liaison, ability to 
work to deadlines, and initiative to support strategy and ideas to generate ongoing 
advertising opportunities. 
About the Role: 

• Managing the Print Advertising Sales of the Koori Mail including incoming bookings, 
quotes, design proofs and approvals.  

• Supporting new advertising leads 
• Supporting Koori Mail Advertising and Editorial Production files and assets ready for 

print  
About You: 

• Do you have experience working in advertising sales for newspaper print 
advertising, and account management?  

• Do you have excellent communication and people skills? 
• Are you an organised worker with a focus on attention to detail? 
• Can you work to deadlines? 
• Do you have an understanding of working with an Indigenous organisation, and an 

understanding of the Koori Mail brand and purpose? 
• Are you a creative thinker, with a willingness to respectfully share ideas, opinions 

and feedback? 
• Can you work both as part of a team, and unsupervised/independently when 

required? 
Required experience or similar: 

• Experienced MAC User 
• Experience with Quark Express, or similar (InDesign). 
• Familiarity with Adobe Acrobat, Photoshop.  

 
 

 
To apply, please email a cover letter to CEO@koorimail.com outlining your 

interest in the role, including a copy of your Resume/CV. 
Applications will close at 5pm on Wednesday 12th June, 2024. 

For more information please contact 
Naomi Moran, CEO, Koori Mail on 0499 991 625. 

The Illawarra Local Aboriginal Land Council (ILALC) was 
established in 1983 under the Aboriginal Land Rights Act 
NSW. It covers an area extending from Helensburgh to 
Gerringong and includes the Southern Highlands areas from 
Tallong to Kangaroo Valley. 
The ILALC’s key role is to improve, protect and foster the best 
interests of its Members and community and this is achieved 
through land acquisition, land management, cultural 
education and community led programs and initiatives. 
We have the following positions available: 
•  1 x Project Officer (Identified) – permanent 

fulltime, Wollongong 
•  1 x Leading hand Ranger (Identified) –  

fulltime fixed 2 year contract, Wollongong 
•  1 x Ranger (Identified) – fulltime fixed 2 year 

contract, Wollongong  
•  2 x Ranger (Identified) – part time fixed 1 year 

contract, Wollongong 
Note: Aboriginality is a genuine occupational qualification and 
is authorised by S14 of the Anti-Discrimination Act 1987 
(NSW). A Confirmation of Aboriginality is a condition of 
employment. 
Benefits working with the ILALC include; 

•  Above award pay 
•  NFP benefits including salary packaging 

The successful candidate as a condition of employment will 
need to provide a: 

•  Confirmation of Aboriginality, 
•  National Criminal Check (NCC), 
•  Working with Children Check (WWCC)   

For further information or to obtain a copy of a position 
description, please email your request to admin@ilalc.org.au. 
In the subject line please note the position you are enquiring 
about. Alternatively for a confidential discussion please 
contact Adell Hyslop, Chief Executive Officer by email at 
ceo@ilalc.org.au or call 0480 398 657. 
To apply: Please email your resume and a 2-page covering 
letter addressing the selection criteria and email to 
admin@ilalc.org.au and in the subject line include the 
position.  
Closing date:  Friday 21st June 2024 at 11.59pm

Committee on Aboriginal and 
Torres Strait Islander Water Interests

Member Vacancies
Apply now: Committee on Aboriginal and Torres Strait Islander Water Interests – 
member vacancies!
Are you dedicated to increasing Aboriginal and Torres Strait Islander Peoples’ access to, 
ownership and management of water resources?
The Committee on Aboriginal and Torres Strait Islander Water Interests (CAWI) is 
growing its membership. Aboriginal and/or Torres Strait Islander Peoples with 
extensive experience in any of these areas are invited to apply:

• Western and Cultural water rights and interests
• Water science
• Management and leadership
• Advocacy and working with government
• Strategic governance and communications
• Policy and planning.

CAWI is an independent advisory body. CAWI plays a unique role in advising the 
Australian and state and territory governments on world-leading water reform 
initiatives in Australia.
Membership roles are open to Aboriginal and Torres Strait Islander Peoples only.
Applications close 11:59pm AEST Sunday�14 July 2024. Late applications will not 
be accepted.
Learn more and apply:�https://www.dcceew.gov.au/water/policy/fi rst-nations/
cawi/recruitment. 09
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Department of Climate Change, Energy,
the Environment and Water 

We are hiring! 

Applications closing 18 June 2024 
Yoorrook’s Letters Patent requires it to prioritise the employment of First Peoples. 
First Peoples are strongly encouraged to apply for ALL roles at Yoorrook.  
Did you know that the Yoorrook Justice Commission is the first formal truth-telling Royal 
Commission of its kind in Australia?   
Yoorrook is independent of the Victorian Government and is committed to a transformed 
Victoria based on truth and justice and grounded in First Peoples’ enduring spirit, cultures 
and self-determination.  We will do this through Truth, Understanding and Transformation. 
We are currently seeking an experienced candidate to fill the following position: 

Truth Receiver / Community Engagement (VPS 4) 
(Multiple Roles)  

https://yoorrookjusticecommission.org.au/work-with-us/truth-receiver-community-
engagement-vpsg4/  

 
 
 
 
 
 
 
 
 

To learn more about Yoorrook please go to https://yoorrookjusticecommission.org.au/ 
Information about this role can be found on the ‘Work with us’ page or call Nick Butera, 

Manager – Community Engagement on 0432 220 533 for more information.

download now 
KOORI MAIL 
NOW AVAILABLE

A digital subscription to 
KOORI MAIL is the perfect way 
to treat yourself

www.koorimail.com

Available via 
Apple Newsstand, iTunes, 
Google Play for Android market or 
www.pocketmags.com 

Latest issue & Back Issues just $1. 9 each. 
Subscribe for six months or one year at a 
reduced rate. 
Download to your iPad, IPhone, Android device, 
Mac, PC or Kindle Fire.
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Aboriginal Family Violence 
Case Manager 

Adelaide Southern suburbs location 
Part time, 0.8FTE (30 hrs per week) 

 
Women’s Safety Services SA (WSSSA) is the leading 
provider of support services for women and children 
experiencing domestic and family violence.  We are currently 
seeking an Aboriginal Family Violence Case Manager on part 
time basis.  The position is based at Ninko Kurtangga 
Patpangga (Ninko).  Ninko supports Aboriginal families and 
the Case Manager will be responsible for contributing to 
alleviating the effects of domestic and family violence 
experienced by Aboriginal and Torres Strait Islander women 
and children through the provision of both crisis intervention 
and case management services.   

APPLICATIONS CLOSE: 19 June 2024  
 

To view the full position description and apply please 
visit our Careers Page 

www.womenssafetyservices.com.au/about/careers 
 

Inquiries can be emailed to 
tania@womenssafetyservices.com.au or 

hr@womenssafetyservices.com.au 

Aboriginal Team Leader 
Tweed Heads

Would you like to make a real difference in people’s 
lives?  If so, come and join the team at Momentum 
Collective. 
This position will oversee the operations of the Specialist 
Homelessness Services Domestic and Family Violence 
program/s and to deliver quality person-centred services 
with compassion and dignity. 
Here at Momentum we are known to provide a culturally 
safe environment and provide career development and 
mentoring opportunities for our Aboriginal and Torres 
Strait Islander employees. 
Momentum Collective is committed to creating social 
change and inclusive opportunities for everyone. We 
promote diversity when recruiting our team and are guided 
by our core values of trust and respect, wellbeing, 
innovation, working well together and being gracious. We 
respect the special place our nation’s first people hold in our 
communities and value the differences in everyone. 
To apply: please call Janet on 0437253130 or email 
recruitment@mymomentum.org.au

Local Land Services

Voting is now open for 34 local board member roles across NSW. 

Your vote will help LLS build strong local boards, with members who are 
committed to helping you and your local communities’ needs. 

To be eligible to vote, you must be an LLS ratepayer, with a valid Occupier 
ID, which is located on your recent LLS rates notice. 

Learn more about the candidates standing for election for your local 
board at lls.nsw.gov.au/board-recruitment

LLS board election 
now open

If you haven’t already requested a 
voting pack, you can still request 
an electronic pack, by scanning 
the QR code. 

Voting closes 5 pm Friday 14 June 2024. 
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Director Aboriginal Heritage Tasmania 
Department of Premier and Cabinet - Aboriginal Heritage Tasmania  

Aboriginal Heritage Tasmania are looking for a suitably qualified person to manage the 
resources of Aboriginal Heritage Tasmania and lead the development of high-level policy 
designed to drive contemporary practice, innovation, outputs and reform in the 
management of Aboriginal heritage under the Resource Management and Planning System 
(RMPS).   
You will be required to provide specialist advice, information and recommendations to the 
Deputy Secretary CPP, the Aboriginal Heritage Council and the Minister for Aboriginal 
Affairs, ensuring that the statutory and non-statutory decisions and initiatives of the Division 
are sound, meet the objectives of the Department of Premier and Cabinet (DPAC) and align 
with Government priorities.   
The role provides strategic leadership and manages designated key Aboriginal heritage, 
cross-Division and cross-Agency projects.  
The role is required to represent the Government at senior levels and is required to exercise 
innovation and creativity. 
You will report to the Deputy Secretary, Community Partnerships and Priorities (CPP). CPP 
is in the Department of Premier and Cabinet and incorporates the Office of Aboriginal 
Partnerships, Aboriginal Heritage Tasmania, Disability Reform, Community Policy and 
Engagement and the CPP Directorate. 

Aboriginal people are encouraged to apply.  
To apply please visit www.jobs.tas.gov.au      

Applications close 14 June 2024 
For further information please contact Courtney Hurworth Deputy Secretary, 

Community Partnerships and Priorities 
Email: Courtney.hurworth@dpac.tas.gov.au

  
Aboriginal Caseworker/Tenant 

Advocate 
Grafton NSW 

 
The Northern NSW Aboriginal Tenants Advice and Advocacy Service (NATAAS) are seeking 
to employ an Aboriginal Tenants Advice and Advocacy Case Worker based in Grafton. The 
successful applicant will provide advice, advocacy and community education to Aboriginal 
communities within the coverage area. 
Applicants must be of Aboriginal descent, able to work with minimal supervision, able to 
manage own workload and have a current driver's licence. We are seeking someone who has 
case management experience. Our main resource for tenant issues is the Tenants’ Union of 
NSW and relevant training is provided to the successful applicant. 
If you are interested in this role please submit your application against the selection criteria. 
Your application should highlight any relevant experience in case management of Aboriginal 
clients in a community services environment and should include your resume.  
The selection criteria and duty statement for this position can be obtained by ringing Vic Webb 
(02) 6643 4426.   
For further information regarding the position please contact Brett Webb on (02) 6643 4426. 
Applications close at 4.00pm on Friday 28th June 2024 and should be marked 
“Confidential’ and either mailed to: The Manager, NATAAS, PO Box 1075, Grafton NSW 2460 
or emailed to info@aboriginaltaap.com.au. 
Starting Salary: $93,858 Gross with Salary Sacrifice. 
Note:  Aboriginality is a genuine occupational qualification and is authorised by S140 of the 
Anti-Discrimination Act 1987 (NSW). 

We are hiring! 
Applications closing 16 June 2024 

Yoorrook’s Letters Patent requires it to prioritise the employment of First Peoples. 
First Peoples are strongly encouraged to apply for ALL roles at Yoorrook.  
Did you know that the Yoorrook Justice Commission is the first formal truth-telling Royal 
Commission of its kind in Australia?   
Yoorrook is independent of the Victorian Government and is committed to a transformed 
Victoria based on truth and justice and grounded in First Peoples’ enduring spirit, cultures 
and self-determination.  We will do this through Truth, Understanding and 
Transformation. 
We are currently seeking an experienced candidate to fill the following position: 

CEO – SES 2 - VPS Level 
Communications Manager – VPS 6 

https://yoorrookjusticecommission.org.au/work-with-us/  
  
To learn more about Yoorrook please go to https://yoorrookjusticecommission.org.au/ 

Information about CEO role can be found on the ‘Work with us’ page or call Hugh de 
Kretser – CEO on 0403 965 340 for more information. 
Information about Communications Manager role can be found on the ‘Work with us’ page 
or call Brent Ryan, Director – Engagement, Support and Communications on 
0408 431 706 for more information.
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Meeting Details
SINSW’s consultation meeting with Widjabul Wia-bal 
will be held on: 

Date: 7 June 2024 

Time: From 09.30 am to 2.00 pm

Venue: Lismore South Bowling Club, 25 Wilson Street, 
Lismore

Transport for a site visit to the proposed new  
site on Dunoon Road and lunch will be provided by 
SINSW. 

What will be discussed at this 
meeting? 
The meeting is about SINSW and the project team 
listening to Widjabul Wia-bal. Some of the things we 
would like to hear from Widjabul Wia-bal are:

• Understanding of Country - what do the location
itself and surrounding places mean to community?

• What do we need to look after when building a new
school?

• Caring for Country - how could Bundjalung Country
and Culture be brought into in the new ?

• Learning on Country - what are the stories that could
be shared and how can they be considered by the
project team?

• Other matters Widjabul Wia-bal see  relevant to
the project?

SINSW is looking forward to this session and is 
strongly committed to engaging with Widjabul Wia-bal 
through the Widjabul Wia-bal Gurrumbil Aboriginal 
Corporation RNTBC to ensure the co-design of the 
relocated Richmond River High project.  

School Infrastructure NSW Consultation 
Meeting with Widjabul Wia-bal on the 
Relocation of Richmond River High 

Background

a preferred location for the relocation of 
Richmond River High . In 

addition to commencing a range of studies including 
Aboriginal Cultural Heritage and Archaeological 
Surveys, SINSW is using the NSW Governments 
“Connecting with Country” framework to make sure 
the proposed school appropriately acknowledges 
Bundjalung Culture and Country and is a safe and 
inclusive learning environment for all students.

In developing a vision for the new  SINSW 
have spoken with the Lismore Local Aboriginal 
Education Consultative Group about the opportunities 
at the new school to continue to respond to the needs 
of Aboriginal students and make school a place of 
pride for them. 

At the request of Widjabul Wia-bal Gurrumbil 
Aboriginal Corporation RNTBC, SINSW are convening 
a consultation meeting with Widjabul Wia-bal to 
discuss the proposed relocation site for the Richmond 
River High  The consultation meeting will 
include a visit to the proposed new site on Dunoon 
Road.

School Infrastructure NSW would like to consult 
with Widjabul Wia-bal to provide direct input into the 
project and ensure the appropriate consideration and 
protection of Widjabul Wia-bal’s Cultural Heritage. 

schoolinfrastructure.nsw.gov.au

NSW Department of Education

W23288

SEASONAL FIRE CREW
2 EMPLOYMENT OPPORTUNITIES
Department for Environment and Water
State-wide (multiple roles; various locations)
Full time contracts to 30 May 2025
Vacancy ID: 597638 - 597625
$2,217 - $2,385 per fortnight gross (OPS2)
$2,096 per fortnight gross (OPS1)

Seasonal Fire Crew are primarily employed to 
support DEW’s fire management operations 
and will contribute to a range of fire 
preparedness, prevention, response and land 
management activities. This involves a range of 
outdoor activities, working in demanding and 
sometimes remote environments for periods 
of time. Seasonal Fire Crew (OPS2) will also 
support and guide a small team to undertake 
these works. 

Initial enquiries to: 
DEWFireManagement@sa.gov.au 

To apply and for more information visit the 
I WORK FOR SA website: www.iworkfor.sa.gov.au 
and search by vacancy number.

Applications close:  
11pm, Sunday 23 June 2024

The Department for Environment and Water is 
committed to building a diverse and inclusive 
workplace. We encourage applications from 
people with diverse backgrounds including all 
ages and gender identities, Aboriginal and Torres 
Strait Islander, people with disability, culturally and 
linguistically diverse and LGBTIQA+.

IWORKFOR.SA.gov.au

Aboriginal Customer Support 
Officer (50d), 015649

Permanent Opportunity

Web Search No: 015649

Location: Bunbury

Level/Salary: Level 3, $79,156 - $84,977 pa + Super - 

PSCSAA 2022

Job Application Package: jobs.wa.gov.au

Government of  
Western Australia
Department of Communities 

DOC_21600

Economic Policy Analyst 
This is a key role contributing to policy strategy that will inform our strategic direction 
and interaction with government. You will examine the efficacy of justice, health, and 
education policies and direction of government funding, in support of a justice 
reinvestment mechanism in NSW.  
Justice reinvestment is a new concept seeking to realise cost savings to the criminal 
justice system, based on successful reductions in crime, incarceration, and recidivism of 
Aboriginal people, and re-invest those funds into community-led, place-based solutions 
for further crime prevention. 
Your expertise in economic policy and ability to navigate governmental processes will be 
critical in driving meaningful change towards a more equitable and efficient justice 
system. Working closely with our CEO and Data & Research Manager, you will identify 
key stakeholders JR NSW needs to engage with and provide recommendations to 
inform the framework for economic modelling and a policy mechanism for the 
reinvestment of funds from the justice system into place based, data driven & 
community led programs.  
Applications close 13 June. 
For full job description go to https://www.justreinvest.org.au/work-with-us/

The Inspector of Custodial Services (ICS) is appointed to inspect adult 
correctional facilities and youth justice centres, and report to Parliament on 

 

 
for up to four years to conduct half day or full day visits to the centre  

 
 

To apply visit  and search  

Inspector of Custodial Services

FIRST NATIONS COORDINATOR 
CDC Victoria is seeking a First Nations Coordinator to 
oversee the implementation of our Reconciliation Action Plan 
(RAP) initiatives. The successful candidate will be responsible 
for building positive relationships with Aboriginal and Torres 
Strait Islander communities, working with stakeholders, and 
providing strategic guidance. This six-month fixed-term 
position works three days per week, with the potential for 
extension. 
To be appointed to the role, you must have: 
The ideal candidate must deeply understand Aboriginal and 
Torres Strait Islander cultures, histories, and contemporary 
issues, as this knowledge will be fundamental to their work. 
They should also have strong relationship-building skills and 
the ability to collaborate effectively with diverse groups and 
individuals. Additionally, familiarity with reconciliation 
frameworks, such as the Reconciliation Action Plan (RAP) 
process, and a good knowledge of relevant legislation and 
policies are required. Strong time management skills and the 
ability to work autonomously are also necessary. 
How to apply 
Please send your Resume and Cover letter to 
HR.VIC@cdcbus.com.au or contact Jessika Harvey at 
0422061882 for more information. 
To learn more about CDC Victoria, please visit our website at 
www.cdcvictoria.com.au

NURSING STAFF 

A wonderful opportunity is now available for you! 
 
Your choice of either Tamworth or Quirindi (or apply for both) with Walhallow Aboriginal 
Corporation. Full time and part-time options are on the table. 
 
We are currently building our teams and need: 

•  Practice Nurses – EN or RN 
*  Senior Practice Nurses / Clinical Leads – RN only. 
 
We offer good remuneration and benefits as well as the chance for you to flourish through 
participating in and contributing to initiatives that have organisation and community health 
impacts. 
 
If you would like to discuss our opportunities, please call Katie Brett the Practice Manager 
on 0418 233 085. Please see our ad on Seek, use Walhallow as keyword. 
 
Applications close on June 20, 2024
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Meeting Details
SINSW’s consultation meeting with Widjabul Wia-bal 
will be held on: 

Date: 7 June 2024 

Time: From 09.30 am to 2.00 pm

Venue: Lismore South Bowling Club, 25 Wilson Street, 
Lismore

Transport for a site visit to the proposed new  
site on Dunoon Road and lunch will be provided by 
SINSW. 

What will be discussed at this 
meeting? 
The meeting is about SINSW and the project team 
listening to Widjabul Wia-bal. Some of the things we 
would like to hear from Widjabul Wia-bal are:

• Understanding of Country - what do the location
itself and surrounding places mean to community?

• What do we need to look after when building a new
school?

• Caring for Country - how could Bundjalung Country
and Culture be brought into in the new ?

• Learning on Country - what are the stories that could
be shared and how can they be considered by the
project team?

• Other matters Widjabul Wia-bal see  relevant to
the project?

SINSW is looking forward to this session and is 
strongly committed to engaging with Widjabul Wia-bal 
through the Widjabul Wia-bal Gurrumbil Aboriginal 
Corporation RNTBC to ensure the co-design of the 
relocated Richmond River High project.  

School Infrastructure NSW Consultation 
Meeting with Widjabul Wia-bal on the 
Relocation of Richmond River High 

Background
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Richmond River High . In 

addition to commencing a range of studies including 
Aboriginal Cultural Heritage and Archaeological 
Surveys, SINSW is using the NSW Governments 
“Connecting with Country” framework to make sure 
the proposed school appropriately acknowledges 
Bundjalung Culture and Country and is a safe and 
inclusive learning environment for all students.

In developing a vision for the new  SINSW 
have spoken with the Lismore Local Aboriginal 
Education Consultative Group about the opportunities 
at the new school to continue to respond to the needs 
of Aboriginal students and make school a place of 
pride for them. 
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Aboriginal Corporation RNTBC, SINSW are convening 
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River High  The consultation meeting will 
include a visit to the proposed new site on Dunoon 
Road.
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with Widjabul Wia-bal to provide direct input into the 
project and ensure the appropriate consideration and 
protection of Widjabul Wia-bal’s Cultural Heritage. 
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W23288
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management activities. This involves a range of 
outdoor activities, working in demanding and 
sometimes remote environments for periods 
of time. Seasonal Fire Crew (OPS2) will also 
support and guide a small team to undertake 
these works. 
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DEWFireManagement@sa.gov.au 
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and search by vacancy number.

Applications close:  
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IWORKFOR.SA.gov.au

Aboriginal Customer Support 
Officer (50d), 015649

Permanent Opportunity

Web Search No: 015649

Location: Bunbury

Level/Salary: Level 3, $79,156 - $84,977 pa + Super - 

PSCSAA 2022

Job Application Package: jobs.wa.gov.au

Government of  
Western Australia
Department of Communities 

DOC_21600

Economic Policy Analyst 
This is a key role contributing to policy strategy that will inform our strategic direction 
and interaction with government. You will examine the efficacy of justice, health, and 
education policies and direction of government funding, in support of a justice 
reinvestment mechanism in NSW.  
Justice reinvestment is a new concept seeking to realise cost savings to the criminal 
justice system, based on successful reductions in crime, incarceration, and recidivism of 
Aboriginal people, and re-invest those funds into community-led, place-based solutions 
for further crime prevention. 
Your expertise in economic policy and ability to navigate governmental processes will be 
critical in driving meaningful change towards a more equitable and efficient justice 
system. Working closely with our CEO and Data & Research Manager, you will identify 
key stakeholders JR NSW needs to engage with and provide recommendations to 
inform the framework for economic modelling and a policy mechanism for the 
reinvestment of funds from the justice system into place based, data driven & 
community led programs.  
Applications close 13 June. 
For full job description go to https://www.justreinvest.org.au/work-with-us/
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correctional facilities and youth justice centres, and report to Parliament on 
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CDC Victoria is seeking a First Nations Coordinator to 
oversee the implementation of our Reconciliation Action Plan 
(RAP) initiatives. The successful candidate will be responsible 
for building positive relationships with Aboriginal and Torres 
Strait Islander communities, working with stakeholders, and 
providing strategic guidance. This six-month fixed-term 
position works three days per week, with the potential for 
extension. 
To be appointed to the role, you must have: 
The ideal candidate must deeply understand Aboriginal and 
Torres Strait Islander cultures, histories, and contemporary 
issues, as this knowledge will be fundamental to their work. 
They should also have strong relationship-building skills and 
the ability to collaborate effectively with diverse groups and 
individuals. Additionally, familiarity with reconciliation 
frameworks, such as the Reconciliation Action Plan (RAP) 
process, and a good knowledge of relevant legislation and 
policies are required. Strong time management skills and the 
ability to work autonomously are also necessary. 
How to apply 
Please send your Resume and Cover letter to 
HR.VIC@cdcbus.com.au or contact Jessika Harvey at 
0422061882 for more information. 
To learn more about CDC Victoria, please visit our website at 
www.cdcvictoria.com.au

NURSING STAFF 

A wonderful opportunity is now available for you! 
 
Your choice of either Tamworth or Quirindi (or apply for both) with Walhallow Aboriginal 
Corporation. Full time and part-time options are on the table. 
 
We are currently building our teams and need: 

•  Practice Nurses – EN or RN 
*  Senior Practice Nurses / Clinical Leads – RN only. 
 
We offer good remuneration and benefits as well as the chance for you to flourish through 
participating in and contributing to initiatives that have organisation and community health 
impacts. 
 
If you would like to discuss our opportunities, please call Katie Brett the Practice Manager 
on 0418 233 085. Please see our ad on Seek, use Walhallow as keyword. 
 
Applications close on June 20, 2024
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