
38  |  THE KOORI MAIL, WEDNESDAY, JUNE 19, 2024 www.koorimail.com

CHIEF EXECUTIVE OFFICER 
FULL-TIME 

(F/T Contract - 5 Days per week) 
 
The Birrigan Gargle Local Aboriginal Land Council (BGLALC) is seeking 
applications for an Chief Executive Officer. 
 
This position holder will provide management to assist and support the elected Board 
and work with the current Chief Executive Officer, to manage the day-to-day affairs of 
BGLALC, in accordance with NSW Aboriginal Land Rights Act and delegated authorities. 
For applicants to be considered for an interview you will need to address the following in 
your application. Essentia Criteria: 

1. Understanding of Aboriginal community issues. 
2. Demonstrated management experience which is relevant to the business of a 

Local Aboriginal Land Council. 
3. Knowledge and understanding of the NSW Aboriginal Land Rights Act, and the 

capacity to interpret and implement legislation. 
4. Excellent communication and engagement skills and experience. 
5. Understanding of accounting practices and principles and reporting. 
6. Understanding of social housing and property management. 
7. Knowledge of Project management. 
8. Knowledge of EEO and WHS issues. 
9. A Current NSW Driver’s. 

All applicants must obtain a copy of the recruitment package and address the selection 
criteria to be considered for an interview. 
For a recruitment package contact the BGLALC Chairperson, by email: 
ceo@birrigangargle.org.au 
Pre-employment checks will form part of the application process and include NSW 
Working with Children check, and a National Criminal History Check. 
For a confidential discussion on the role please contact Amanda Laurie on 0432595527. 
Applications can be forwarded to ceo@birrigangargle.org.au or 
admin@birrigangargle.org.au marked “Confidential” and posted to: The Chairperson 
Birrigan Gargle Local Aboriginal Land Council PO Box 62 Yamba NSW 2464. 
Applications close 30th of  July 2024.

Research Officer 
Aboriginal Identified role 

• Canterbury, with some flexibility to work from home 
• Part time 3 days/ week 
• Contract to June 2026 
• $98,108 gross per annum (full-time) + super 
• Generous salary packaging 

 
You will make a significant contribution to research and 
evaluation studies focussed on issues pertinent to our clients 
and people impacted by the criminal justice system, including 
those related to Aboriginal and Torres Strait Islander peoples. 
You will have demonstrated workplace experience on 
research and/or evaluation projects. You will be committed to 
working in a culturally safe and trauma informed manner. 
Ideally, you will have a solid understanding of issues relating 
to people impacted by the criminal justice system. 
You will have strong qualitative and/or quantitative research 
skills across research design, data collection, data analysis, 
and report writing. Experience using statistical analysis 
software such as Stata or SPSS is desirable. You will be 
highly organised and be able to manage multiple competing 
priorities and tight time frames. 
What do you need to join us? 
Our successful candidate will bring the following: 
• Identify as Aboriginal or Torres Strait Islander 
• Relevant tertiary qualifications in social & political sciences, 
criminology, law, policy, communications, public health, or 
related disciplines 
• Workplace experience in conducting applied research and 

evaluation in the government, non-government or academic 
sectors 

• Strong qualitative and/or quantitative skills 
• Experience in drafting research and evaluation materials 
• High level communication skills, both written and verbal 
• Strong interpersonal skills 
• Ability to critically think and productively engage in research 

projects 
• Ability to be self-motivated and work independently when 

required 
• Knowledge of issues relating to people impacted by the 

criminal justice system. 
APPLY NOW! 
Please submit your response to the selection criteria and 
upload a copy of your resume Work With Us – Community 
Restorative Centre (crcnsw.org.au)  
For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au

Lawyer or Senior Lawyer
Do you want to work with First Nations 
communities in Victoria to help them care for 
Country? 

Join us to work closely with First Nations 
individuals, organisations and communities 
on issues including water management, land 
management, forest protection, climate change 
and Sea Country protection.

envirojustice.org.au/get-involved/jobs

Women’s House Shelta 
Collective Member 

Fixed term one-year contract 
33.4 hrs (4 days/wk some on-call hours) 

Location: Woolloongabba, QLD 
Women’s House Shelta provides Centre based outreach 
support to women and children affected by domestic and 
family violence as well as refuge accommodation at other 
locations for women and children who are escaping violence. 
The organisation operates collectively and workers are 
expected to have commitment to, and a working 
understanding of the skills required to work effectively as a 
member of a group using consensus decision making 
processes. Collective members are responsible for the overall 
coordination of the service as well as providing support, 
information and advocacy to women and children affected by 
violence.  

Applications Close 1st July 2024 
To apply please email 

womenshouse@womenshouse.org.au with your CV and 
response to our key selection criteria found on our 

website here: 
womenshouseshelta.org.au/position-description 

For further information please call 3391 0005 or email 
womenshouse@womenshouse.org.au 
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Expression of Interest - Project Firefighter - 
Designated Aboriginal positions
Position No: EOI-PFF-DAP2024

Express your Interest early to work on Country as a Project Firefighter in a designated 
Aboriginal position for the upcoming fire season.

Are you wanting to work and learn on Country? 

We have challenging and rewarding opportunities for mob who identify as Aboriginal and/or Torres 
Strait Islander peoples to join our operational teams. Each year we employ field based seasonal 
Project Firefighters to assist with planned burning and the prevention and suppression of bushfires 
in parks and forests. Our department values the knowledge, contribution and lived experience 
Aboriginal and Torres Strait Islanders contribute to caring for Country. Aboriginal employees are 
supported, connected, and developed with the assistance of DEECA’s Aboriginal Employment and 
Development Team. Employees can join the Aboriginal Staff Network (ASN). The ASN hold forums, 
workshops and development sessions to assist staff on their journey at DEECA.  

Our Project Firefighter positions would suit people who:

The location and duration of positions will depend on the role/roles available at the time taking into 
account the location of your primary residence and/or willingness to relocate. Positions are seasonal 
generally commencing from November for a minimum period of 22 weeks.

You don’t need any previous work experience to submit an expression of interest, 
training will be provided in various skills.

For a confidential yarn, please contact Cindy Mills, Advisor Learning and Development as part of the 
Aboriginal Employment and Development team on 0412 331 653 or at cindy.mills@deeca.vic.gov.au.

Cindy or one of our hiring team will be in touch to assist and support you during the expression of 

you in readiness for appointment to a Project Firefighter position.

To ensure you are considered for the upcoming fire season express your interest by 30 
June 2024.

If you are unable to apply by 30 June 2024, we encourage you to reach out to Cindy Mills (details 
above) to discuss or visit and apply online at jobs.careers.vic.gov.au/pff, closing Sunday, 28 July 
2024.

To apply online and for further information on position description 
and selection criteria visit

www.careers.vic.gov.au

When the Olympic and Paralympic Games come to Queensland in 2032 it will be a defi ning 
moment in history. A Games Venue & Legacy Delivery Authority (GVLDA) has been established 
to ensure the eff ective planning and delivery of venues to host Games events and ensure an 
ongoing positive legacy for communities right across the State. The GVLDA will also coordinate 
government obligations in relation to hosting the Games.  Applications for Board Directors who 
will make the decisions that ensure this global event is a success are now being sought.

The GVLDA is a Queensland Government statutory body established under legislation operating 
at arms-length from government. It will work with key government, industry, and business 
partners to deliver the billion-dollar venues program on time and on budget. The GVLDA will 
be governed by an independent Board that is responsible for the oversight of the GVLDA. A 
high-profi le Board working within a complex stakeholder environment, directors will be inspired 
by the opportunity to be part of this once-in-a-lifetime event and its ongoing legacy.

The Board will consist of up to seven independent directors, including the Chair. Seeking a 
diverse mix of skills, background and experience, the directors will collectively bring strong 
leadership, commercial, strategic, fi nancial, and project management expertise, as well as back-
grounds across social and/or transport infrastructure, program delivery, major sporting events, 
legacy and benefi ts realisation, accessibility, regions and regional development, sustainability, 
First Nations people and business, procurement and supply chain, and government. 

Directors will be people of high repute and integrity, with corporate governance experience, 
strong stakeholder engagement skills, and understand obtaining social licence and connecting 
with communities. They will have a connection to Queensland, be independent (and not tied 
to competing stakeholder interests) and have suffi  cient capacity to contribute eff ectively 
to the Board. 

With a commitment to diversity, equity, and inclusion, the Selection Panel encourages all qualifi ed 
candidates to apply.

Korn Ferry is assisting with this appointment. Further information can be obtained by contacting 
gamesdeliveryauthority@kornferry.com. The closing date for applications is 28 June 2024.

Games Venue 
& Legacy Delivery 
Authority Board
Ensuring the stage is set for Queensland 
to host a successful Olympic and Paralympic 
Games and create a positive legacy for the future.

Youth Transition Worker  
Aboriginal Identified 

 
•  Aboriginal Identified role 
•  Based in Canterbury 
•  Full time 38 hours per week 
•  Contracted to June 2027 
•  $88,288 gross per annum + super + generous 

salary packaging  
   
We want to hear from Aboriginal or Torres Strait Islander 
people from all backgrounds, including people with lived 
experience of the criminal justice system.  
 
CRC works with some of the state’s most stigmatised and 
marginalised people and are dedicated to providing them with 
the help they need. While our work can sometimes be 
challenging, the rewards are significant. 
 
Why work for us? 
• Support programs aiming to break cycles of disadvantage, 

homelessness and imprisonment 
• Be part of a community-based agency delivering effective 

services in our field for 70 years + 
• Join a dedicated, energetic team with a culture of flexibility, 

trust, integrity and respect 
• Access additional wellbeing Leave, cultural supervision and 

clinical supervision. 
 
How to apply: CRC considers being Aboriginal or Torres 
Strait Islander is a genuine occupational qualification as 
specified under section 14 of the Anti-Discrimination Act 1977 
(NSW). 
 
APPLY NOW!  Please submit your response to the 
selection criteria and upload a copy of your resume  Work 
With Us – Community Restorative Centre (crcnsw.org.au) 
 
For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au 

ADVERTISING MANAGER  
Full-Time  

Based in Lismore, NSW 
 
The Koori Mail - Australia’s leading independent fortnightly national Aboriginal and Torres 
Strait Islander newspaper - based on Bundjalung country in Northern NSW, is seeking a 
strong applicant for the role of Advertising and Production Manager. 
This role oversees the incoming print advertising of the Koori Mail each fortnight, and 
supports the overall production of the Koori Mail (print ready), each edition.  
The role requires a strong focus on communication skills, high level client liaison, ability to 
work to deadlines, and initiative to support strategy and ideas to generate ongoing 
advertising opportunities. 
 
About the Role: 

• Managing the Print Advertising Sales of the Koori Mail including incoming bookings, 
quotes, design proofs and approvals.  

• Supporting new advertising leads 
• Supporting Koori Mail Advertising and Editorial Production files and assets ready for 

print  
 

About You: 
• Do you have experience working in advertising sales for newspaper print 

advertising, and account management?  
• Do you have excellent communication and people skills? 
• Are you an organised worker with a focus on attention to detail? 
• Can you work to deadlines? 
• Do you have an understanding of working with an Indigenous organisation, and an 

understanding of the Koori Mail brand and purpose? 
• Are you a creative thinker, with a willingness to respectfully share ideas, opinions 

and feedback? 
• Can you work both as part of a team, and unsupervised/independently when 

required? 
 

Required experience or similar: 
• Experienced MAC User 
• Experience with Quark Express, or similar (InDesign). 
• Familiarity with Adobe Acrobat, Photoshop.  

 
 

 
To apply, please email a cover letter to CEO@koorimail.com outlining your 

interest in the role, including a copy of your Resume/CV. 
Applications will close at 5pm on Wednesday 27th June, 2024. 

For more information please contact 
Naomi Moran, CEO, Koori Mail on 0499 991 625. 

The Northern Rivers Community Legal Centre (NRCLC) is 
seeking to recruit to the position of: 
 

FINANCE OFFICER 
14 hours per week 

12 months - fixed term 
with the possibility of ongoing work 

 
The position is banded at SCHADS 4 with a salary range is 
$82,266 - $90,515 pro-rata, pay award pending (plus super, 
leave loading and PBI salary packaging) 
 
NRCLC is an Equal Opportunity Employer. Aboriginal 
and Torres Strait peoples and people from culturally and 
linguistically diverse backgrounds are strongly 
encouraged to apply 
 
Applications close at 9am on Monday 15 July 2024. 
 
The Northern Rivers Community Legal Centre (NRCLC) has 
been operating in Lismore since 1996. NRCLC has grown 
from a free legal service to a centre that offers wrap around 
support to clients and communities which includes the 
Women’s Domestic Violence Court Advocacy Service 
(WDVCAS), Tenants’ Advice and Advocacy Service (TAAS), 
Disaster Recovery Team and Social Work Team. 
 
 

For further information about the position and to apply, 
please visit our website 

https://northernriversclc.org.au/work-or- volunteer/ 
 

Enquires should be directed to 
recruitment@northernriversclc.org.au 
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Transition Case Worker 
Based in Dubbo  

• Full time 38 hours per week  
• Contract to June 2026  
• Extra leave over Christmas + New Year  
• $88,288 gross per annum + super  
• + generous salary packaging  

Are you experienced in providing wholistic trauma informed 
care? Want to make a positive impact in reducing 
homelessness?  
Our Reintegration Housing Support Program is seeking a 
passionate and caring case worker to join our team. You will 
use holistic case management to provide specialist 
reintegration housing and transitional support for people with 
complex needs leaving NSW Correctional Centres. You will 
use a throughcare model, which focusses on client support, 
and creating client community connections.  
Be part of our team!  
CRC is a well-established community-based agency, 
providing support programs that aim to break entrenched 
cycles of disadvantage, homelessness, and imprisonment. 
Our work can be challenging, but the rewards are significant. 
You will join a dedicated, energetic team with a culture of 
flexibility, trust, integrity, and respect.  
To join us, you’ll need:  

• Experience in the provision of trauma-informed care  
• Experience working with complex and compounding 

needs such as homelessness, criminal justice system 
involvement, alcohol and other drug use, mental health 
issues and experiences of trauma  

• A current NSW driver licence  
• A current NSW Working with Children Check and Criminal 

Record Check (please note, a criminal record is not a 
barrier to being considered for a role with CRC).  

How to apply: We are committed to a diverse and culturally 
safe workforce, and strongly encourage applications from 
Aboriginal and Torres Strait Islander people and people from 
CALD backgrounds.  
APPLY NOW!  
Please submit your response to the selection criteria and 
upload a copy of your resume. Work With Us – Community 
Restorative Centre (crcnsw.org.au)  
For more information and a copy of the Position Description 
please email recruitment@crcnsw.org.au

W23288

SEASONAL FIRE CREW
2 EMPLOYMENT OPPORTUNITIES
Department for Environment and Water
State-wide (multiple roles; various locations)
Full time contracts to 30 May 2025
Vacancy ID: 597638 - 597625
$2,217 - $2,385 per fortnight gross (OPS2)
$2,096 per fortnight gross (OPS1)

Seasonal Fire Crew are primarily employed to 
support DEW’s fire management operations 
and will contribute to a range of fire 
preparedness, prevention, response and land 
management activities. This involves a range of 
outdoor activities, working in demanding and 
sometimes remote environments for periods 
of time. Seasonal Fire Crew (OPS2) will also 
support and guide a small team to undertake 
these works. 

Initial enquiries to: 
DEWFireManagement@sa.gov.au 

To apply and for more information visit the 
I WORK FOR SA website: www.iworkfor.sa.gov.au 
and search by vacancy number.

Applications close:  
11pm, Sunday 23 June 2024

The Department for Environment and Water is 
committed to building a diverse and inclusive 
workplace. We encourage applications from 
people with diverse backgrounds including all 
ages and gender identities, Aboriginal and Torres 
Strait Islander, people with disability, culturally and 
linguistically diverse and LGBTIQA+.

IWORKFOR.SA.gov.au

Expressions of Interest
Aboriginal Cultural Heritage Committee
Expressions of interest are now open for up to seven members to join the Aboriginal 
Cultural Heritage Committee. The Committee is established under the Aboriginal 
Heritage Act 1972 to undertake a range of functions, including providing 
recommendations in relation to approvals sought under the Act.

The Act allows for a total of 11 members on the Committee, including two Aboriginal 
co-Chairs, with majority Aboriginal membership. Applicants with skills in the areas of 
anthropology, archaeology and engineering are particularly encouraged to apply. 
Consideration of knowledge, skills, experience or qualifications in a range of other 
disciplines/fields will also be taken into account.

Applicants will be required to commit their time and expertise to ensuring the 
Committee fulfils its statutory obligations.

More details on membership requirements and the process for nominating are 
available at www.wa.gov.au/achc

Nominations close at 5pm on Friday 5 July 2024.

DOPLH_21838

Government of Western Australia
Department of Planning, Lands and Heritage

Inside Policy is a dynamic, Indigenous owned and led 
purpose-driven organisation that is changing the world 
one policy at a time. 
Established in 2014 by founder, Kuku Yalanji woman, Natalie 
Walker, Inside Policy is a trusted partner to governments in 
delivering social research, consultation, policy reform and 
evaluation projects in the policy areas of family/domestic 
violence, child and family services, justice, 
social impact investment and Indigenous economic 
development. Examples of previous work include an 
evaluation of Connected Beginnings, Family Advocacy 
Support Services and advised on Indigenous Expenditure 
reviews. 
We are looking for candidates for two roles: Consultant and 
Senior Consultant. 
 
Consultant 
•  Work across several projects that traverse a range of 

social policy areas. 
•  Provide support to Senior Consultants and Project 

Managers in undertaking project related research activities 
such as desktop research, administering surveys, data 
entry, transcription and drafting sections of reports. 

•  This role is ideal for a recent graduate. 
Job Type: Full time – 12 month contract 
 
Senior Consultant 
•  Play a key role in delivering projects, working closely with 

Managers and clients to achieve high-quality outcomes 
required within tight deadlines.  

•  Successful Senior Consultants will have strong experience 
in social policy research and evaluation methodologies, 
and demonstrable field experience.  

•  Bachelor’s degree or higher preferred. 
Job Type: Full time – 12 month contract 
And we’re always looking for casual Researchers, so if 
you’re working towards a degree and looking for research 
work please get in touch.  

For full position descriptions visit 
www.insidepolicy.com.au/join-our-team 

Application closing date for both roles: 02/07/2024 

Artistic Director/CEO 
 
Blak & Bright First Nations Literary Festival is seeking a new Artistic Director/CEO to take the 
organisation to the next level. Blak & Bright has successfully delivered 4 four-day festivals since 
2016, with the next festival due to be delivered in March 2026. Blak & Bright also delivers year-
round activity – author talks and panels, an online writing group, capacity building 
masterclasses, workshops, Education Days and more.  
  
We are looking for a candidate who understands the First Nations literary space, who can lead 
a small team, who has experience in partnering with other organisations and grant writing and 
can manage a budget. The position is part time working from the Melbourne office and working 
from home. For more details and for a position description contact Board member at the City of 
Literature Office on director@cityofliterature.com.au
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