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ADVERTISING MANAGER  
Full-Time  

Based in Lismore, NSW 
 
The Koori Mail - Australia’s leading independent fortnightly national Aboriginal and Torres 
Strait Islander newspaper - based on Bundjalung country in Northern NSW, is seeking a 
strong applicant for the role of Advertising and Production Manager. 
This role oversees the incoming print advertising of the Koori Mail each fortnight, and 
supports the overall production of the Koori Mail (print ready), each edition.  
The role requires a strong focus on communication skills, high level client liaison, ability to 
work to deadlines, and initiative to support strategy and ideas to generate ongoing 
advertising opportunities. 
About the Role: 

• Managing the Print Advertising Sales of the Koori Mail including incoming bookings, 
quotes, design proofs and approvals.  

• Supporting new advertising leads 
• Supporting Koori Mail Advertising and Editorial Production files and assets ready for 

print  
About You: 

• Do you have experience working in advertising sales for newspaper print 
advertising, and account management?  

• Do you have excellent communication and people skills? 
• Are you an organised worker with a focus on attention to detail? 
• Can you work to deadlines? 
• Do you have an understanding of working with an Indigenous organisation, and an 

understanding of the Koori Mail brand and purpose? 
• Are you a creative thinker, with a willingness to respectfully share ideas, opinions 

and feedback? 
• Can you work both as part of a team, and unsupervised/independently when 

required? 
Required experience or similar: 

• Experienced MAC User 
• Experience with Quark Express, or similar (InDesign). 
• Familiarity with Adobe Acrobat, Photoshop.  

 
 

 
To apply, please email a cover letter to CEO@koorimail.com outlining your 

interest in the role, including a copy of your Resume/CV. 
Applications will close at 5pm on Wednesday 11th July, 2024. 

For more information please contact 
Naomi Moran, CEO, Koori Mail on 0499 991 625. 

Expressions of Interest
Aboriginal Lands Trust membership
Expressions of interest are now open for suitably qualified Aboriginal people to fill any 
current or future vacancies on the Aboriginal Lands Trust (ALT). The ALT is a statutory 
board convened under the Aboriginal Affairs Planning Authority Act 1972 to manage 
the extensive Aboriginal Lands Trust in accordance with the Act.

The Act allows for a total of seven Aboriginal people to be on the board, including one 
Chair, and six members. The State Government is seeking applications from suitably 
qualified Aboriginal people to fill any current or future vacancies on the ALT. Member 
selection will consider cultural and geographical, gender and generational diversity.

Applicants will be required to commit their time and expertise to ensuring the ALT fulfils 
its statutory obligations. Applicants will be required to provide a current Police 
Clearance as part of the application process, prior to appointment. 

More details on membership requirements and the process for nominating are 
available at  Aboriginal Lands Trust (www.wa.gov.au)

Nominations close at 5pm on Friday 12 July 2024.
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Tourism Australia 
Maggie White Graduate 

Program 
At Tourism Australia, we are passionate about telling the 
story of Australia and our 65,000 years of Aboriginal and 
Torres Strait Islander cultures.  We are committed to making 
employment with Tourism Australia accessible for all people, 
providing opportunities for Indigenous people of all 
backgrounds. Do you want to be part of an inclusive and 
diverse team that tells a story of Australia with our 
Indigenous cultures at its heart? 
Our 12-month full-time paid graduate program offers a 
unique opportunity to work across a multitude of 
departments ensuring that you develop valuable skills, 
learning all about Tourism Australia from the ground up so 
that you gain an in-depth understanding of the tourism 
industry and gain transferable skills.  
We’re seeking graduates with tertiary qualifications from the 
following disciplines: 

•  Marketing 
•  Events 
•  Communications / Public Relations 
•  Business (Technology, Finance, 

Research, Government relations) 
Would you like to be our next graduate? What are you 
waiting for… submit your application online: 
https://ta.bamboohr.com/careers 
Commencement date is flexible, whatever works for you and 
your studies.  
Applications close Friday, 30 August 2024.  

Aboriginal Tenancy Advice 
and 

Advocacy Services- Western NSW 
 

 
 

TENANCY ADVOCATE 
Aboriginal Identified Position 

Full- Time Position Vacant   
Location-Dubbo  

 
Overview of Position: A Tenant Advocate advises Aboriginal 
tenants of their tenancy rights and responsibilities, works with 
tenants to mediate tenant landlord disputes. 
Murra Mia Aboriginal Corporation provides community 
education, advocates and mediates with, and on behalf of, 
Aboriginal Tenants at the NSW Civil and Administrative 
Tribunal (NCAT). Interlinking and liaising with agencies and 
clients, providing referrals to support services for clients with 
complex needs, the service is available to Aboriginal renters 
right across our region in Western NSW, which includes 
Orana, Far West NSW, Central West NSW.   
A Tenancy Advocate will work as part of a team to provide 
practical supportive and specialist intervention to those who 
seek assistance from our service. 
A Tenancy Advocate will be required to travel frequently to 
attend client in person meetings and NSW Civil and 
Administrative Tribunal Hearings.  

This is an identified position under Section 9A of the 
NSW Anti-Discrimination Act 1977. Male applicants are 

encouraged to apply. 
NOTE: Please forward Resumes to cara.lake@aru.org.au  

Enquires: Cara Lake 0418-866-146 or email 
cara.lake@aru.org.au  

Closing date: 17 July 2024   

Educator 
More about the role: 
The Educator is responsible for contributing to the 
development and delivery of education and training to improve 
and enhance care outcomes for patients. Key responsibilities 
include, but are not limited to: 
• Contributing to the development and delivery of culturally 

safe education and training programs and initiatives using 
technology-rich teaching and learning materials 

• Delivering online and in-person education and training that 
meets the professional development needs of health 
professionals and McGrath team members 

• Working with clinical experts and any third-party providers 
to support development, structure and implementation of 
culturally safe content for the eLearning platform 

• Developing and sustain relationships with key stakeholders 
in Aboriginal and Torres Strait Islander communities 

Who we are looking for: 
• We are looking for someone with a mix of the following 

experience and skills: 
• Aboriginal and / or Torres Strait Islander heritage 
• Strong knowledge of Aboriginal and Torres Strait Islander 

culture and experiences 
• Experience supporting Aboriginal and Torres Strait Islander 

communities 
• Very strong presentation and facilitation skills 
• Experience working within education, clinical education or 

experience as an Aboriginal Health practitioner 
• Experience as a Registered Nurse preferred 
Apply on via our website - 
mcgrathfoundation.com.au/about/jobs/ 

 
Clinical Lead, First Nations 
More about the role: 
• The Clinical Leader, First Nations will provide support and 

mentoring for McGrath Nurses to enhance the delivery of 
care. • Key responsibilities include, but are not limited to: 

• Partnering with the Nursing Program Team to ensure 
consistency of information and support for nurses 

• Providing specialist knowledge for Foundation team 
members and the Nursing Program Team 

• Providing clinical knowledge and support (monitoring and 
mentoring) to McGrath Nurses 

• Providing insights into the program processes and 
opportunities for efficiency improvements 

Who we are looking for: 
We are looking for someone with a mix of the following 
experience and skills: 
• Aboriginal and / or Torres Strait Islander heritage 
• Strong knowledge of Aboriginal and Torres Strait Islander 

culture and experiences, particularly in relation to health 
care and cultural sensitivities 

• Experience supporting Aboriginal and Torres Strait Islander 
communities in rural settings, including experience with 
referral pathways and Aboriginal communities / health 
cooperatives 

• Recent clinical experience with respect to management of 
people with cancer or other chronic diseases 

• Strong interpersonal skills 
• Ability to develop content for professional development 

courses by collating relevant research 
Apply on via our website - 
mcgrathfoundation.com.au/about/jobs/

About the McGrath Foundation: 
At the McGrath Foundation, we raise money to fund McGrath Breast Care Nurses who provide invaluable support and care to 
women and men experiencing breast cancer. These nurses provide life-changing care and support for families going through 
Breast Cancer. 
Why the McGrath Foundation is a great place to work: 

• Clear purpose: We provide free McGrath Breast Care Nurses to individuals and families affected by breast cancer across 
Australia 

• Flexible work: We embrace hybrid work models and offer flexibility in core hours, including part-time options 
• Diverse professionalism: We value and celebrate the diverse professional experiences of our team members 
• Strong brand: Despite being a small team, we have a trusted and well-known brand across Australia 
• Fun and camaraderie: We organise enjoyable activities like the annual Pink Test and various social events throughout the 

year 
• Continuous professional development: Learning, questioning, and improving are integral to our culture 
• Generous leave options: We offer a range of generous leave options to support our team's wellbeing 
• Health and well-being support: Our team members have free access to Sonder, a pioneering health and well-being platform

download now 
KOORI MAIL 
NOW AVAILABLE

A digital subscription to 
KOORI MAIL is the perfect way 
to treat yourself

www.koorimail.com

Available via 
Apple Newsstand, iTunes, 
Google Play for Android market or 
www.pocketmags.com 

Latest issue & Back Issues just $1. 9 each. 
Subscribe for six months or one year at a 
reduced rate. 
Download to your iPad, IPhone, Android device, 
Mac, PC or Kindle Fire.
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 BROKEN HILL LOCAL ABORIGINAL LAND COUNCIL    
 
    

 
  

 
Chief Executive Officer (CEO) 

• Full-time  
• Salary range $100k-$120K 

(Dependent on qualifications and experience) plussuperannuation,  
• Relocation reimbursement & 

PBI salary packaging available. 
• 4 Weeks leave plus additional paid leave over the Christmas period. 
 
The Broken Hill Local Aboriginal Land Council (BHLALC) Chief Executive Officer (CEO) 
position is vacant and are seeking a highly committed, motivated, and values-based leader 
who has high level management experience that can deliver a range of services to our 
community. 
The CEO will be based fulltime in the Broken Hill office and will be responsible for managing 
the day-to-day operations of the BHLALC under the direction of the Board and the NSW 
Aboriginal Land Rights Act, managing a small team delivering a Local Social Housing 
program.  
The BHLALC are looking for someone who can identify and deliver new programs including 
land acquisition management projects and identify opportunities within the Community Land 
& Business Plan in accordance with the ALRA. The applicant must have experience 
working, maintaining, and building relationships with stakeholders and can translate 
strategy into tangible cultural appropriate outcomes are considered essential attributes for 
this position.  
To obtain a copy of the position description which includes the selection criteria and how to 
apply, please email your request to chairperson@bhlalc.org.au    
Aboriginal people are strongly encouraged to apply. 
Applications close 5pm, Thursday 8th August 2024.   
The pre-employment checks will form part of the application process and include: NSW 
Working with Children check, and a National Criminal History Check.

• Waanyi Registered Native Title Body Corporate 
RNTBC (Waanyi PBC) 

• Care for country, culture, and heritage 
• Full time role reporting to the Board 
 
Waanyi PBC is a Traditional Owner organisation 
representing the Waanyi people over an area of 17,000 
square kilometres north of Mt Isa, in North West 
Queensland. Care for country includes the Bidunggu Land 
Trust area, a number of pastoral properties and reserves, 
Boodjamulla (Lawn Hill) National Park, in and around the 
town of Doomadgee and the Century Mine site. 
On 15 April 2024, the Office of the Registrar of Indigenous 
Corporations (ORIC) placed Waanyi PBC under special 
administration to initiate and ensure corporate reform in 
preparation for the return of the corporation to member 
control. 
About the Opportunity 
Waanyi PBC seeks to appoint a dynamic Chief Executive 
Officer (CEO) to report to the Board, responsible for the 
strategic direction, growth, and operational excellence of 
the organisation. This includes achieving the strategic 
vision, strengthening financial performance and corporate 
governance, capacity building across the community, and 
developing a stronger, more unified organisation for further 
development for all Waanyi people. 
The CEO role is critical to lead Waanyi PBC to improve the 
lives and welfare of the Waanyi people, represent country 
and community with stakeholders, and promote and protect 
culture while taking action to build economic advancement 
in the region. 
The CEO will be based in the corporation’s offices in 
Cairns. 
Applications are invited from individuals with the following 
candidate requirements: 
• Proven senior executive or senior manager experience in 

community and/or government services, ideally with 
knowledge and understanding of Aboriginal and Torres 
Strait Islander culture and heritage matters. 

• Demonstrated success in building effective relationships 
in Community and partnerships with regulators, 
government agencies and other community bodies. 

• Commercial operations management skills, including 
funding management and financial reporting. 

• Demonstrated experience in developing the vision, 
strategic and operational plans targeting actions to 
achieve desired outcomes and KPIs. 

• Experience working with Boards, and understanding the 
role of the Chief Executive, management, staff and 
stakeholder partners in the leadership, management and 
operation of an organisation. 

• Demonstrated experience in leading and managing 
teams, mentoring and empowering staff to build a culture 
of engagement and success; and 

• Tertiary qualifications in professional business, finance or 
community services disciplines. 
Applications from First Nations people are encouraged 
however, this is not a designated/identified opportunity. 
Previous applicants to this position are encouraged to 
reapply. 
How to Apply 
Please forward to s.bruce@pdmc.net.au the following: 
• A cover letter of no more than two (2) pages reflecting on 

your suitability against the candidate requirements; and 
• A resume / curriculum vitae reflecting their professional 
career, skills and experience. 
For more information, please contact Sue Bruce of PDM 
Consultancy on 0474 242 751 for a confidential discussion. 
Please note: It is a requirement that prior to commencing in 
this role, you must possess and present a current National 
Criminal History Check. 
 

Applications close 
12.00 noon on Friday 5 July 2024

Instructor Development 
Specialist & Trainer 

• Aboriginal and/or Torres Strait Islander identified role 
• Full time permanent position 
• Remote and hybrid work options 
About Mental Health First Aid International 
Mental Health First Aid International (t/a MHFA Australia) is a 
global health promotion charity dedicated to the provision of evidence-based education 
programs that increase mental health literacy, reduce stigma, and help people develop the skills 
they need to encourage people to seek professional help. 
About the role: 
Our National Aboriginal and Torres Strait Islander Mental Health First Aid Programs are culturally 
led and informed from an Aboriginal perspective, recognising the need to be culturally 
responsive to empower individuals and communities. A current licensed Aboriginal and Torres 
Strait Islander Mental Health First Aid Instructor you will develop, implement and maintain quality 
Instructor systems and deliver the Aboriginal and Torres Strait Islander training programs in 
workplace, community and government settings nationally, online and in person. 
If you are looking for a new and exciting challenge, apply by forwarding a one-page cover letter 
and your resume to careers@mhfa.com.au. A copy of the full advert and the position description 
can be found at https://mhfa.com.au/work-with-mhfa- australia. 
Applications close 21 July. 
Only Aboriginal and Torres Strait Islander Peoples are eligible to apply.

Curriculum Development Specialist, 
Aboriginal & Torres Strait Islander 

Programs 
• Aboriginal and/or Torres Strait Islander identified role 
• Permanent full-time position 
• Remote and hybrid work options 
About Mental Health First Aid International 
Mental Health First Aid International (t/a MHFA Australia) is a global health promotion charity 
dedicated to the provision of evidence-based education programs that increase mental health 
literacy, reduce stigma, and help people develop the skills they need to encourage people to 
seek professional help. 
About the role: 
We are seeking a full-time permanent team member who can bring our curriculum to life through 
meaningful, engaging activities that are culturally informed and capable. As member of the 
Aboriginal Torres Strait Islander Programs team the resources produced in this role aim to build 
understanding of the Aboriginal and Torres Strait Islander history, worldviews and cultures. 
An innovative learning designer you will be instrumental in uplifting the application of 
contemporary learning and development practices into our programs. Your ability to write and 
produce digital and print learning content while meeting quality standards is key. 
If you are looking for a new and exciting challenge, apply by forwarding a one-page cover letter 
and your resume to careers@mhfa.com.au. A copy of the full advert and the position description 
can be found at https://mhfa.com.au/work-with-mhfa- australia. 
Applications close 21 July. 
Only Aboriginal and Torres Strait Islander Peoples are eligible to apply.

CHIEF EXECUTIVE OFFICER 
(CEO)

DOING THE 
MOST GOOD
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DECLARATION AND PUBLIC NOTICE OF THE 
TREATY AUTHORITY

The path for Treaty negotiations between First 
Peoples and the State of Victoria has been laid 
with the establishment of the Treaty Negotiations 
Database by the Treaty Authority. Throughout 
the Treaty process the Treaty Authority will make 

important milestones and events.

DECLARATION: 

The Treaty Authority declares, under clause 4.5(c) 
of the Treaty Negotiation Framework, that the 
Negotiations Database is established.

PUBLIC NOTICE:

The Treaty Authority gives notice, under clause 
17(b) of the Treaty Negotiation Framework, that 
the process for identifying the entity that is to be 
entered onto the Negotiations Database as the 
First Peoples’ Representative Body to negotiate 
a Statewide Treaty on behalf of First Peoples will 
commence on 3 July 2024.

For more information and to see the full Declaration 
and Public Notice please visit treatyauthority.au.

Relevant Persons Consultation 
for Petroleum Activities Offshore 

- Otway Basin 
Cooper Energy is an ASX-listed Australian energy company. Since FY20, 
Climate Active has certified us as carbon neutral with respect to our scope 1, 
scope 2, and relevant scope 3 emissions. 
We plan to conduct gas exploration drilling near our existing subsea 
infrastructure and within our offshore Otway Basin licence areas offshore from 
Peterborough, Victoria. We expect our exploration drilling will confirm additional 
volumes of gas. If so, we will work through the required approvals, licenses and 
activities to produce the gas via our existing subsea infrastructure. The Otway 
Basin has been producing gas for decades, and we are planning to provide gas 
supply exclusively to the domestic market to help alleviate the forecast 
shortages. 

Why are we reaching out?  
If our planned activities in Commonwealth waters in the Otway Basin may affect 
your functions, interests, or activities, then you may be considered a ‘relevant 
person’.  Please visit https://coperenergy.wixsite.com/coeoffshore/athenasupply 
to determine how you might be affected. If you consider 
yourself a relevant person, we would like to consult with you 
to gather any information that could improve our 
environment plan. 
We are available to meet, so please email us within the next 
few weeks at stakeholder@cooperenergy.com.au to book a 
time for us to meet you in person.

Aboriginal Cultural Heritage 
Assessment – Invitation to 

Register Interest – HN1197-A 
 

Heritage Now, on behalf of RSL LifeCare, is 
undertaking an Aboriginal Cultural Heritage 
Assessment for future development at Narrabeen, 
in Northern Beaches LGA. 
Aboriginal people who hold cultural knowledge 
relevant to determining the significance of 
Aboriginal objects and places in the area are invited 
to register an interest in the community consultation 
process. 
The purpose of the consultation is to assist in the 
preparation of an Aboriginal Heritage Impact Permit 
(AHIP) application, if required, and to assist the 
Secretary of the Department of Climate Change, 
Energy, the Environment and Water in their 
consideration and determination of the AHIP 
application. 
In accordance with the Aboriginal cultural heritage 
consultation requirements for proponents 2010, 
please send your registration to: 

Jenna Weston Heritage Now, 
1/48 Kalaroo Road, Redhead NSW 2290, 

hello@heritagenow.com.au by 17 July 2024. 
 

Your details will be provided to Heritage NSW and 
the relevant Local Aboriginal Land Council, unless 
you specify that you do not want your details 
released.

CALL FOR REGISTRATIONS – 
Community Consultation 

ABORIGINAL 
Cultural HERITAGE Values 

United Surveyors is proposing to subdivide land at 
150 Gurner Avenue Austral (Lot 102 in DP620585). 
The development proposal that will be submitted to 
Liverpool City Council is to create an industrial 
subdivision of approximately 2 lots. Proponent 
contact details are Joe Frasca, 
joe@unitedsurveyors.com.au. 
The purpose of community consultation with 
Aboriginal people is to assist with the preparation of 
an Aboriginal Cultural Heritage Assessment (ACHA) 
and, if required, an Aboriginal Heritage Impact Permit 
(AHIP) for these works. The ACHA would also assist 
NSW Environment and Heritage (Department of 
Climate Change, Energy, the Environment and 
Water) to consider and determine an AHIP, should 
one be required.  
We invite Aboriginal people with cultural knowledge 
relevant to determining the significance of Aboriginal 
objects and/or places in the vicinity of these proposed 
works to register an interest in the process of 
community consultation regarding the proposed 
development.  
Please register interest before 5 pm on 
Wednesday, July 17 to: 
Vanessa Hardy, Cultural Heritage Connections 
PO Box 490, Dulwich Hill, NSW 2203 
Phone:  0410 030 986 
Email:  vanessa@heritageconnect.com.au
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