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•  Enhance social & emotional wellbeing outcomes for young 
Aboriginal people 

•  Build your career with an organisation invested in your long term development 
•  Permanent Full Time – 76 hours per fortnight 
About the facility 
Barwon Health is one of the largest and most comprehensive regional health 
services in Australia, providing care at all stages of life and circumstance.  The 
Aboriginal Health Team located within University Hospital support and advocate for 
Aboriginal and Torres Strait islander inpatients and their family. 
Our Mission 
To improve health outcomes for Aboriginal and Torres Strait Islander people in the 
Barwon and surrounding regions. 
The Aboriginal Health Unit provides a holistic, innovative and strategic response for 
the identified needs of the community and those accessing Barwon Health. 
Our approach is underpinned by the principles of self-determination and social and 
emotional wellbeing. 
About the role 
To assist, support & advocate for young Aboriginal and Torres Strait Islander peoples 
to access culturally appropriate Mental Health, Drugs and Alcohol (MHDAS) 
services. 
Assist MHDAS staff in provision of culturally appropriate services for Aboriginal and 
Torres Strait Islander young people; and enhance the understanding and capacity of 
staff within on Aboriginal cultural issues in relation to Social and Emotional Wellbeing 
(SEWB) 
To meet the aims and objectives outlined in the Barwon Health Cultural Safety Plan 
About the culture 
We are an enthusiastic, energetic and focused team who work cohesively together.  
We promote positive respectful relationships and strong working partnerships in the 
workplace and in the community.  As a team we are focussed on providing the 
highest quality patient centred care and promote the shared benefits of culturally safe 
service provision. 
This is a special measures role and only Aboriginal and/or Torres Strait Islander 
peoples are eligible to apply, as per the Equal Opportunity Act 2010. 
In line with the organisations procedure confirmation of Aboriginality will be required 
prior to appointment. 
To discuss please phone Renee Owen on (03) 4215 2126 

Koorie Youth Mental Health 
Liaison Officer

Nurse Manager Aboriginal Health   
Department: Northern NSW Local Health District
Location: Location Negotiable
Employment Status: Permanent Full-Time

Nurse Manager Grade 2
Salary: $123,104.90 to $125,557.29 per annum
Hours Per Week: 38hrs
Enquiries: Cameron Johnson on Cameron.Johnson@health.nsw.gov.au

Northern New South Wales Local Health District (NNSWLHD) is seeking 
a Nurse Manager Grade 2, to manage a team of Registered Nurses and 
Aboriginal Health Workers in the delivery of clinical services, including chronic 
disease management, palliative care and cancer care. Providing clinical advice 
to the Associate Director Aboriginal Health and the broader Aboriginal Health 
Leadership Team.  

If you have:
•  Current registration with the Nursing and Midwifery Board of Australia 

as a Registered Nurse (division 1) and a post registration/ postgraduate 

•  Ability to engage with Aboriginal and Torres Strait Islander people, families 
and communities in relation to culturally appropriate, clinical service delivery.

•  Evidence of clinical leadership skills and the ability to work collaboratively 
within a multidisciplinary framework to plan, deliver and coordinate patient care.

• Relevant management experience working in a complex health environment.
•  Ability to develop partnerships with government and non-government 

organisations to enhance patient care.

We can offer you: 
• Diverse career pathways
• Professional and personal development
• Help with further study and education
• Flexible and supportive work environment
• Opportunities to start or build a career, or re-enter the workforce
• Challenging, inspiring and rewarding roles, and
• The opportunity to make a difference!

Northern NSW Local Health District embraces the diverse skills and 
perspectives that our people bring to the workplace. We foster inclusiveness 
and diversity to help us deliver quality care to our community.  

Applications Close: 1 March 2023
Apply online at: https://healthnswgov.taleo.net/careersection/nswh_
discretionary_external/jobdetail.ftl?lang=en&job=REQ375693
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Northern NSW 
Local Health District

Kickstart your career  
with us today 
 

mackillop.org.au

If you would like more 
information about working 
at MacKillop, contact 
Esmai Manahan, Director, 
Aboriginal Service 
Development on esmai.

manahan@mackillop.org.au  
or 03 8687 7496.

Exciting and rewarding career 
opportunities are available  
for Aboriginal & Torres Strait  
Islander people working in 
WA, NT, ACT, NSW & VIC. 

 
 

 
 

 
 

 
 

 
 

 

 

 

ACORAKI CWWAA  PRESCHOOL

A

ould you like to join a friendly

Indigenous Educator/
IAS Project Officer
11 hours per week
Aboriginal Identified Position
W ,, well supported working
environment?  Do you want to make a difference to the lives
of children in Coraki NSW?
Coraki CWA Preschool seeks an experienced educator to join
our team and deliver the Coraki Preschool Parenting and
Support Project.
The successful applicant will have;
• Excellent interpersonal and communication skills
• Above average organisation skills
• WWCC & Police Check
• Cert III in Education & Care (minimum)
• Approved 1st Aid Certificate (or willing to gain the

necessary qualifications)
• Ability to manage a project budget & reporting requirements
If you possess these skills we would love to hear from you. 
Please email your resume and cover letter to 
corakipreschool@bigpond.com  
Applications close 6th  202 .

CHIEF EXECUTIVE OFFICER 
(Attractive Remuneration Package Negotiable) 

The Balranald Local Aboriginal Land Council (BLALC) is 
seeking applications from experienced and motivated people 
interested in a rewarding career undertaking a new and 
challenging role of Chief Executive Officer. 
This position holder will provide an extensive range of 
assistance and support to the elected Board through the day-
to-day management of the BLALC’s affairs in accordance with 
delegated authorities, the provision of sound and accurate 
advice and the implementation of the Board’s resolutions in a 
timely and appropriate manner.   
The successful applicant will have demonstratable knowledge 
and understanding of the ALRA, the capacity to interpret and 
implement legislation and sound communication skills. 
Organisational and management experience is essential 
together with an understanding of accounting practices and 
principles. A sound knowledge and appreciation of Aboriginal 
issues would also be required.   
All applicants must obtain a copy of the recruitment package 
containing the Position Description and selection criteria and 
address the selection criteria for their application to be 
considered. For a recruitment package contact the BLALC’s 
Advisor, Andrew Bowcher of RSM Australia, by email at 
andrew.bowcher@rsm.com.au or on (02) 6937 7001. 

Applications can be forwarded to 
andrew.bowcher@rsm.com.au or marked “Confidential” 

and posted to: 
The Advisor: Andrew Bowcher 

Balranald Local Aboriginal Land Council 
55 Berry Street 

Wagga Wagga NSW 2650 
 

Applications close Friday 24th March 2023 
 

Aboriginal people are encouraged to apply. 

•  FOR ALL FIRST NATIONS CANDIDATES ACROSS 
AUSTRALIA 

•  Salary: 110K - 115K + Super + Salary Packaging 
•  Fully remote role, flexible work hours 
•  Permanent full time (35 hours) 
Role 
As the National Network Manager, you will assess 
readiness, establish, and manage First Nations community 
Lived Experience Networks (LEN’s) across Australia. Connect 
with sites which are a National Aboriginal Community 
Controlled Health Organisation Initiative that are currently 
being set up and manage the implementation and quality 
improvement of Local LEN’s throughout Australia. Provide 
strategic direction to all LEN’s as well as develop and 
implement best practice for First Nations governance, cultural 
responsiveness, and wellbeing principles.  
Required Skills 
1. 3-5 years’ experience in coordinating community, state, or 

national level projects.  
2. Experience in Project Management and meeting deadlines. 
3. Experience engaging First Nations people lived experience 

of mental health and or suicide prevention services/ 
programs. 

4. Experience in building effective networks with external 
organisations. 

5. Experience in strategic and operational planning and 
establishing psychological safety and cultural protocols. 

How to Apply  
Call or email with your resume. Phone: 02 9065 9210  
Email: madhur.arora@blackdog.org.au

 Principal Solicitor 
- Civil Law Practice 

Redfern/Flexible  
Full-time, ongoing 

Aboriginal identified role 
Set up and manage the ALS’ new Civil Law Practice  
Role enquiries: jemima.mccaughan@alsnswact.org.au 
Application package at: https://www.alsnswact.org.au/jobs 
Closing: Tuesday 10 March 2023 

Senior Aboriginal Health 
Worker – Aboriginal Child  
& Family Health 
Department: South Western Sydney LHD
Location: SWSLHD District Wide Service
Employment Status: Permanent Full-Time 

Senior Aboriginal Health Worker
Remuneration: $87,091 to $90,470 per annum 
Enquiries: Alison Holderness on 0439 292 864 or 
Alison.Holderness@health.nsw.gov.au  

In this role Aboriginality is a genuine 

section 14(d) of the Anti-Discrimination Act 1997.

Stepping Up aims to assist Aboriginal job 
applicants by providing information about 
applying for roles in NSW Health organisations. 

For more information, please visit:  
steppingup.health.nsw.gov.au 

Closing Date: 5 March 2023 

Applications must be lodged electronically at 
healthnswgov.referrals.selectminds.com  
Search for Job Ref Number: REQ375615
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I work for NSW
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Team Leader (Occupational 
Therapist/Social Worker Level 5, 
Nurse Unit Manager Level 2, or 
Clinical Psychologist)
Department: Sydney Local Health District 
Location: Royal Prince Alfred Hospital (RPAH)  

(Occupational Therapist/Social 
Worker Level 5, Nurse Unit Manager Level 2, or 
Clinical Psychologist)
Employment Type: Permanent Full-Time
Enquiries: Merryn Sheather on 0477 755 951 or via 
email at Merryn.Sheather@health.nsw.gov.au 
Closing Date: 8 March 2023 

Aboriginality/Torres Strait Islander is a genuine 

section 14(d) of the Anti-Discrimination Act 1977. 

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ352807

NSW Health Service: employer of choice
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I work for NSW

Aboriginal Child Sexual Assault 
Counsellor / Senior Child Sexual 
Assault Counsellor  
Department: Sydney Local Health District 
Location: Croydon Health Centre  

(Health Clinician Level 2-4, 
Psychologist, Senior Psychologist or  
Clinical Psychologist)
Employment Type: Permanent Full-Time
Enquiries: Belinda Cooley via email at  
Belinda.Cooley1@health.nsw.gov.au 
Closing Date: 12 March 2023 

Islander Position. Applicants for this position 
must be of Aboriginal descent through 

and being accepted in the community as such. 
Exemption is claimed under Section 14 of the 
Anti Discrimination Act 1977. 

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ377053

NSW Health Service: employer of choice
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Sydney Local Health District

Aboriginal Health Worker   
Department: Northern NSW Local Health District
Location: Ballina Community Health
Employment Status: Permanent Part-Time / Full-Time

Aboriginal Health Worker
Salary: $28.69 to $42.26 per hour
Hours Per Week: Up to 38hrs
Enquiries: Cameron Johnson on Cameron.Johnson@health.nsw.gov.au

Ballina Community Health is seeking an Aboriginal Health Worker, to providing 

and the community, to achieve better health outcomes and better access to 
health services for Aboriginal people. 

If you have:
•  Aboriginal and/or Torres Strait Islander descent. Possession of, or aspires to 

•  Ability to liaise, engage and collaborate with Aboriginal communities and 
relevant agencies to ensure culturally responsive services

•  
to manage information and documentation processes

•  Effective written and verbal communication skills and ability to learn and use 
a computer for relevant programs, including those for patients records and 
data reporting

We can offer you: 
• Diverse career pathways
• Professional and personal development
• Help with further study and education
• 
• Opportunities to start or build a career, or re-enter the workforce
• Challenging, inspiring and rewarding roles, and
• The opportunity to make a difference!

Northern NSW Local Health District embraces the diverse skills and 
perspectives that our people bring to the workplace. We foster inclusiveness 
and diversity to help us deliver quality care to our community.  

Applications Close: 1 March 2023
Apply online at: https://healthnswgov.taleo.net/careersection/nswh_

Northern NSW 
Local Health District

Certificate 111 Traineeship 
Jarjum Childcare Centre has 3 positions available for 
Certificate 111 Traineeship in Education. 
These are permanent part-time positions of 38 hrs per 
week. 
Jarjum Centre is an Indigenous Preschool with a 
transformative educational philosophy.   
You will need  

•  To be 18 years of age or over 
•  A Working with Children Certificate 
•  A positive, friendly attitude  
•  A team player  
•  Punctual & reliable 

We offer a great working environment, and ongoing 
professional development opportunities. 

Please email a cover letter and resume to  
jarjumcentre@gmail.com 

Aboriginal Practice Lead 
This is an Aboriginal Identified Position, and has been 
assessed as being a “special measure” as per the Equal 
opportunity ACT 2010(VIC) 
We have an exciting opportunity as an Aboriginal Practice 
Lead that has just arisen within our Warrnambool Office in 
Southwest Victoria.   
 The windswept coast of Warrnambool is a paradise, with the most dramatic coastal 
landscape in the country.  and if you don’t live in Warrnambool, we are happy to assist 
relocate you!    
This is your chance to shine, educate and make a positive difference every day in 
community, as well as through your consultation on cultural matters. 
This deadly role is a unique opportunity where we embrace your guidance and support 
as a cultural practice lead to provide your colleagues cultural context for Aboriginal 
families, it's implications for the most effective engagement, assessment and 
interventional practices to achieve the best outcomes. 
 The Aboriginal Practice Lead will work to ensure that participating First Nations children, 
young people and their families benefit from OzChild programs and services.  
The Aboriginal Practice Lead will contribute from intake through to completion (when 
required) to the provision of culturally responsive services and a culturally safe working 
environment through consultation and engagement with OzChild staff, First Nations 
Peoples, stakeholders and relevant Aboriginal Community Controlled Organisations. 
OzChild offers: 
•  Full Time Permanent Role 
•  Unique training and professional development journey 
•  A dedicated Bridging Cultures Unit Dhiiyaan Mirri 
•  Salary SCHCADS 6 $ 96,962,32 plus super 
•  Salary packaging up to $15,900 plus the ability to salary package  $ 2650 meals and 

entertainment 
•  A unique culture promoting diversity, cultural competence and shared values. 
•  A collaborative and cohesive working culture 
Successful candidates will be required to undergo a police check and provide a Working 
With Vulnerable check for VIC. 
All shortlisted candidates will be required to provide evidence of their COVID vaccination 
status and are required to be fully vaccinated including booster 
How to apply 
Please go to our website  https://www.ozchild.org.au/get-involved/careers/#vacancies 
and apply directly 
For further details and requirements in regard to this position please contact Elizabeth 
Abdilla - Senior Talent Acquisition Specialist on 0499 655 939. Please do not hesitate in 
applying as we are interviewing immediately !!! 
OzChild is committed to the employment of Aboriginal people and providing a work 
environment in which Aboriginal peoples' cultures, beliefs and values are acknowledged 
and respected, and in which the individual career goals and personal aims of Aboriginal 
staff are identified, promoted and achieved. 
OzChild is a child-safe organisation committed to protecting children and young people 
from all forms of abuse, bullying, exploitation and neglect, and to creating environments 
in all our programs and services where children are safe and feel safe. 
OzChild is an equal opportunity employer and encourages individuals of diverse 
backgrounds to apply. 

Aboriginal Trainee  

Environmental Health Officer 

Job No: NSC541 
Location: Narrabri 
Employment Type: Traineeship full-time 
Closing Date: Monday, 13 March 2023 
Council is seeking applications from individuals interested 
in protecting health and the environment to take on the role 
of Aboriginal Trainee Environment Health Officer.  
In this six (6) year traineeship: 
• You will study for a bachelor's degree in Environmental 

Health.  
• You will have structured on the job training. 
• You will have paid study leave, tutoring and university fees 

paid for all subjects you pass. 
In this exciting role, you will work in the office and out in the 
community: 
• Inspecting swimming pools, food, skin penetration and 

other businesses 
• Responding to enquiries and investigating complaints 
• Sampling water and soil to protect the environment 
• Educating to protect health and the environment 
People who identify as Aboriginal or Torres Strait Islander 
only are eligible for this opportunity, in accordance with 
Section 126 of the Anti-Discrimination Act 1997 (NSW). 

For more information, please visit: 
narrabri.applynow.net.au/jobs/NSC541

FOR FURTHER INFORMATION ABOUT 
THESE POSITIONS SEE OUR WEB AD 

ON THE KOORI MAIL WEBSITE UNDER 
JOBS & GENERAL WEB ADS

The Aboriginal Community Housing Industry Association 
(ACHIA) NSW is the peak body for Aboriginal Community 
Housing Providers in NSW. ACHIA NSW provides a strong, 
effective and independent voice for the Aboriginal community 
housing sector. ACHIA’s team is growing following successful 
funding applications. 
ACHIA NSW is recruiting 3 full-time positions on a contract 
term basis. All positions can be based anywhere in NSW. 

Manager, Communications 
Leads ACHIA’s communication portfolio in the development 
and implementation of communication strategies, initiatives 
and plans. 
This role provides specialist advice to improve outcomes 
through brand awareness and positive engagement.  

Manager, Partnerships and Policy 
Provides pivotal strategic advice to improve outcomes for the 
Aboriginal community housing sector.   
This role also establishes and maintains partnerships across 
the government, corporate, not-for-profit and academic 
sectors. 

Service Development Manager 
(2x positions available) 
Lead targeted activities to support the growth and 
sustainability of the Aboriginal Community Housing Providers. 
This role supports capability uplift and workforce development 
in the sector across governance, strategy, and operations. 
For any questions or to request a copy of the position 
descriptions, please contact Mahala Warren at BloomHR on 
0490 190 779 or email mahalaw@bloomhr.com.au 
Full details and applications are available via 
https://jobs.bloomhr.com.au/ 

About Us  
KU is our place, where we all belong.  
A safe, calm community of children, parents and educators. 
We are very proud to welcome the large and diverse KU 
family of children, families and staff who experience KU with 
us each day.  
Side by side, we explore the world through many cultures and 
perspectives. KU is a leading NFP Early Childhood Education 
provider, recognised as the sector employer of choice for 7 
years running.  
KU acknowledges the importance of Australia’s first peoples 
and seeks to play a role in acknowledging and reducing 
employment injustices against Aboriginal and Torres Strait 
Islander peoples through employment opportunities.  
The Role 
We are seeking to employ an Aboriginal or Torres Strait 
Islander person to fill the position of Cultural Facilitator to; 
assist and facilitate informed and respectful staff engagement 
with Aboriginal and Torres Strait Islander peoples and 
organistions, build capacity of staff to provide culturally 
responsive and inclusive learning and working environment, 
advocate for self-determination and community control in 
determining the cultural knowledges and expertise shared in 
KU, and actively promote and guide the implementation of 
KU’s Statement of Commitment to Aboriginal and Torres Strait 
Islander Peoples and steering KU’s Aboriginal and Torres 
Strait Islander Framework. 
This is maximum term contract until the end of 2023 and will 
see you working 8 hours per day, Monday-Friday in NSW. 

Visit www.ku.com.au/careers to learn more or contact 
Gisella Wilson on 02 9268 3954.

CULTURAL 
FACILITATOR
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We are hiring! 
Applications closing 05 March 2023 
Yoorrook’s Letters Patent requires it to prioritise the 
employment of First Peoples. First Peoples are strongly 
encouraged to apply for ALL roles at Yoorrook.  
Did you know that the Yoorrook Justice Commission is the 
first formal truth-telling Royal Commission of its kind in 
Australia?   
Yoorrook is independent of the Victorian Government and is 
committed to a transformed Victoria based on truth and justice 
and grounded in First Peoples’ enduring spirit, cultures and 
self-determination. We will do this through Truth, 
Understanding and Transformation. 
We are currently seeking an experienced candidate to fill the 

following position: 

Senior Policy Officer 

To learn more about Yoorrook please go to 
https://yoorrookjusticecommission.org.au/ 

Information about this role can be found on the 
‘Work with us’ page or call Michelle Burrell, Director – 

Legal, Research and Policy on 0459 930 390 
for more information.
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Regional Director
Culture & Economic Participation Aboriginal  
and Torres Strait Islander and Partnerships  
Department of Senior, Disability Services and 
Aboriginal and Torres Strait Islander Partnerships
Salary: $142,642 to $156,491 per annum
Location: Toowoomba, Hervey Bay or Rockhampton
REF: QLD/468824/23
Key Duties: Leads the coordination of service 
delivery, engagement and planning for Aboriginal 
and Torres Strait Islander communities within  
the region.
Skills/Abilities: 
•  Lead strategically and manage change  

in complex environments 
• Drive accountability and outcomes 
• Sound governance and engagement capabilities.
Enquiries: Greg Anderson Ph: 0428 114 302  
To apply please visit www.smartjobs.qld.gov.au
Closing Date: Friday, 3 March 2023  

We are currently recruiting for various 
Aboriginal and Torres Strait Islander 

offers attractive employment conditions, 

family friendly policies and opportunities for 

Visit iworkfor.nsw.gov.au 

General enquiries: 
erecruitment@legalaid.nsw.gov.au LP
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Aboriginal and Torres 

& Targeted Recruitment

Registered Midwife  
Aboriginal Midwifery Group 

Department: Sydney Local Health District 
Location: Royal Prince Alfred Hospital (RPAH)

Registered Midwife
Employment Type: Permanent Full-Time 
Salary: $67,357 to $94,568 per annum plus  
a 29% loading and Superannuation 
Enquiries: O’Bray Smith on  
Obray.Smith@health.nsw.gov.au 
Closing Date: 22 March 2023

Islander Position. Applicants for this position 
must be of Aboriginal descent through  

and being accepted in the community as such. 
Exemption is claimed under Section 14 of the  
Anti Discrimination Act 1977. 

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ374542

NSW Health Service: employer of choice
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Policy Officer    
Water Resource Management
Department of Regional Development,  
Manufacturing and Water
Salary: $68,327 to $86,7056 p.a.
Location: Brisbane, Flexible
REF: QLD/469045/23
Key Duties: Assist the team in providing strategic 
advice on specific projects (such as resolving water 
matters on Minjerribah-North Stradbroke Island) 
as well as state-wide positions on emerging project 
trends (e.g. pumped hydro energy projects).
This position requires research, analysis, writing,  
and engagement skills. 
Skills/Abilities: This position requires research, 
analysis, writing, and engagement skills.
Enquiries: Mardi Tress on Ph: 07 3199 8236  
or E: mardi.tress@rdmw.qld.gov.au  
To apply please visit www.smartjobs.qld.gov.au
Closing Date: Wednesday, 1 March 2023

Casino Boolangle Local Aboriginal 
Land Council 

Exciting Management Role with Great Benefits!!! 

Chief Executive Officer (CEO) 
Are you looking for an exciting new challenge and have a 
desire to work directly with community members in a 
rewarding and fulfilling career?   
The Casino Boolangle Local Aboriginal Land Council 
(CBLALC) are searching for an experienced and committed 
Chief Executive Officer (CEO) who can take the organisation 
in a positive direction and accomplish a number of key 
projects that will secure the financial future of the CBALC.  
This role requires a person with key organisation and 
planning skills and an ability to multitask.   You will be 
surrounded by a supportive and committed Board and 
Membership and have access to great salary benefits 
including salary sacrificing.   
The CBLALC are one of the region’s smaller land council’s 
and have unlimited potential in terms of economic and social 
development opportunities.  
For information on the position and to obtain a recruitment 
package please contact the contact officer Darlene Caldwell 
(02) 6662 6286 or email ceo@cblalc.com.au to obtain further 
information.  

Applications marked “Confidential” and posted to: 
The CBLALC Chairperson 

P.O.  Box  1047 
CASINO   NSW   2470 

Applications close:  Friday 31March  2023.
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mackillop.org.au

Aboriginal Foster Care  
Trainer & Assessor 
This is a Victorian, state wide, permanent full-time opportunity and Identified 
Aboriginal and Torres Strait Islander only position based out of any of the 
following Mackillop Victorian programs : Wimmera South West, Barwon, Metro 
West, Metro South, Metro North, Metro East & Bendigo, Victoria. 

This rewarding role acknowledges the need to address cultural training 
and competency requirements of non-Aboriginal Foster Carer’s caring for 
Aboriginal children and young people.

 To find our more information, visit mackillop.org.au/careers or get 
in  touch with Tania Ferris at tania.ferris@mackillop.org.au or  
 0408 966 917, or Esmai Manahan at esmai.manahan@mackillop.org.au  
 0448 326 618.

 

We have an opportunity for an 
to be part of our Nepean Police Area Command. The ACLO 

is responsible for providing advice and support to commands in the 
management of local Aboriginal issues. They assist in establishing 
and maintaining close personal rapport with Elders, Leaders and the 
members of the Aboriginal community by developing network contacts 
to strengthen co-operation and communication and to assist community 
members in their dealing with local policing issues and their contact with 
other statutory bodies.
Aboriginality  
Part 5, Clause 26 of the Government Sector Employment Rules 2014. 
Applicants must hold a current driver’s licence and Working With Children 
Check (WWCC).
This recruitment may be used to create a Talent Pool for similar future 
roles (ongoing or temporary) that may arise in the Western Sydney area.

:
• How to apply online
•
• Opportunity for Q&A
• Information support packs provided

Aboriginal Employment Strategy, Penrith
 117 Henry Street, Penrith NSW 2751

Thursday 9th March 2023
 4pm – 5:30pm

Register your interest today by emailing: 

, please contact  
the NSWPF Aboriginal Employment & Engagement team at 
hraboriginal@police.nsw.gov.au.

 and require further information 

recruitment process, please contact HR Diversity Team on 0429 275 709 
or by email at inclusiondiversity@police.nsw.gov.au.   

If you require any further information about this opportunity,  
please contact the hiring manager  

.

Applications can only be submitted electronically via the 
I Work for NSW website and search  
via the job reference number 

LP
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Community Members 

The Australasian College for Emergency Medicine (ACEM) is a not-for-profit, member- based organisation whose principal role 
is the training, assessment and professional development of emergency doctors for Australia and Aotearoa New Zealand.  The 
College also advocates for and promotes access to the highest possible standards of emergency medicine across the two 
countries.  
We are seeking expressions of interest for Community Members to provide a non-clinician perspective from prospective users of 
emergency care in Australia and Aotearoa New Zealand. This perspective will be used to inform the College’s governing bodies 
and their associated entities.  Community Members will work closely with the Chair and other members of the governing body or 
entity to ensure balanced decisions are made that are in the best interest of the College, its members and trainees, and the 
community.   
To be considered, individuals must have:  
•  The ability to analyse issues and assess the implications for community access to high quality emergency medicine care. 
•  Knowledge and understanding of governance principles within a not-for-profit and/or membership organisation. 
•  Experience serving on a Board or similar entity, with the capacity to work as a collaborative, contributing member.   
An understanding of the healthcare systems in Australia and/or Aotearoa New Zealand is highly desirable.  
A copy of the Position Description and related policy can be found in the ‘Get Involved in the College’ section of our website, 
www.acem.org.au.  For further information, Terms of Reference of the entities involved, or to forward your application please 
email recruitment@acem.org.au.   
Applications will be treated with the utmost confidentiality to close Thursday 9 March 2023. 
ACEM is an Equal Opportunity Employer who promotes, embraces and values diversity and inclusion in the workplace. 
Aboriginal, Torres Strait Islander and Māori peoples are encouraged to apply.

Aboriginal Safe Wayz  
Clinician / Senior Clinician 
Department: Sydney Local Health District 
Location: Croydon Health Centre   

(Health Clinician Level 2-4, 
Psychologist, Senior Psychologist, Clinical 
Psychologist)
Employment Type: Permanent Part-Time
Enquiries: Angela Hall via email at  
Angela.Hall@health.nsw.gov.au 
Closing Date: 12 March 2023 

Islander Position. Applicants for this position 
must be of Aboriginal descent through 

and being accepted in the community as such. 
Exemption is claimed under Section 14 of the 
Anti Discrimination Act 1977. 

To apply visit jobs.health.nsw.gov.au  
Search for Job Reference Number: REQ377029

NSW Health Service: employer of choice

N
K
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82

Sydney Local Health District

 
 

 
 

 

 

 

 

 

 

  

 
 

  

 

 

  

 

  

 

 

 

 

 

 

 
 

 

 

 

 

 

 
 

 

 
  

  
  

 

 
 

 

 

 

 
 
 

 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

 
 

 

 

 

     

 
  

        

        

        

  

 
  

 
 

  

 
 
  

 

 

 
 
 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 

  
 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 

 

 

 

 
 

 

 

  

 

 
 

 

 

 

 
 
 

 

 

 

 

 
 

  

 

    

 

 

 
 

 

 

 

  

 

 

 
 

 

 
 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

Employment Opportunities  

 
 

 

 

   
 

Kindergarten  Manager    
 
 

Koori  Families  as  First  Educators  

(identified  role)

AFPRR  Cultural  Advisor  (identified  role)  
  

 

      

www.bdac.com.au
 5443  4947

recruitment@bdac.com.au 
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Current Full Time and Part Time positions 
available - enquire now! 
Caseworker positions 

located in Wollongong & Nowra.  

The Illawarra Aboriginal Corporation (IAC) is a large and 
successful Aboriginal owned and operated, not for profit 
community organisation in the Illawarra which has been in 
operation for more than twenty five years. We deliver a range of 
programs to our community members including Housing, Child 
Youth & Family Services, Home Care, Child Care, Emergency 
Relief and Employment & Training. 
The Going Home Staying Home Caseworker Package: 
•  Competitive hourly rate for the right candidate 
•  10% superannuation contribution from the IAC 
•  Full salary packaging + meals and entertainment ( means 

more actual take home pay after tax!) 
•  Flexible work arrangements 
•  1 Paid Rostered Day off every month  
•  Support professional development and study 
•  Amazing team environment to be part of 
 
Going Home Staying Home (GHSH) is part of the IAC Housing 
and Homelessness program which aims to reduce 
homelessness amongst Aboriginal people in the Illawarra and 
Shoalhaven through the provision of culturally appropriate 
support. The GHSH team, provides support to Aboriginal 
people with complex needs who are homeless or at risk of 
homelessness.   The Team provides a range of support, 
including: 
•  Case management 
•  Advocacy 
•  Assisted referrals to other specialist support services to help 

Aboriginal people access and sustain stable housing 
The GHSH Case Worker is responsible for the development, 
implementation and ongoing review of case plans for clients 
presenting with a complexity of needs and/or issues who are 
experiencing or are at risk of homelessness. 

 The Case Worker liaises with clients to develop realistic and 
achievable goals and provides assistance connecting them with 
a range of support networks and services such as   legal, family, 
mediation and tenancy support.  The Case Worker also builds 
and maintains a network of local support services suitable for 
our Clients diverse needs. 
Successful Applicants will have: 
•  Experience in case work in the field of Community Services, 

Homelessness or a related area 
•  Experience working with Clients with homelessness issues 

and complex needs 
•  Excellent communicator, with strong interpersonal skills 
•  Strong understanding and proven ability to engage with and 

work within the local Aboriginal Community 
•  Proven ability to work and engage with relevant community 

groups, services, agencies and government departments 
•  Experience in person or family centred approaches to service 

provision 
•  Strong computer skills including database entry, word 

processing and Microsoft Office suite of programs 
•  Demonstrated ability to juggle multiple priorities and meet 

deadlines 
Mandatory requirements for this position are Current NSW 
Driver’s license, Working with Child Check and National 
Criminal History Check and Covid-19 vaccinations.  
To apply upload your current resume and cover letter. You 
MUST  address all selection criteria outlined  above. 
 Applications that do not address the selection criteria will 
not be accepted 
If you require any assistance with the applications or want a 
copy of the PD, please email julia@abundancehr.com.au 
Applications close 1st March 2023. All applicants will be 
contacted as we value your time and effort in applying. 
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Wyanga Aboriginal Aged Care 
Program Inc 
 
CHIEF EXECUTIVE 
OFFICER 
As our long-term CEO nears retirement, a 
unique opportunity has emerged for a new 
leader to take up the position and help take us forward. 
About Wyanga: 
In 1994, two remarkable Aboriginal grandmothers set about establishing Wyanga Aboriginal 
Aged Care Program. 
Today, Wyanga's programs are funded by the Federal Government, through the 
Commonwealth Home Support Program and Home Care Package Program, with a small 
number of clients on NDIS programs as well. 
At Wyanga, we strive for excellence and best practice in the provision of culturally appropriate 
services and quality care for our Elders in their own home and in the community. 
Located in vibrant Redfern; a heart of Aboriginal voice, advocacy and community, our team of 
over 20 provides care services to around 60 local Aboriginal Elders living in their own homes. 
Our services include transportation, groceries, medical appointment support, as well as 
group activities for clients such as health and wellbeing activities, social activities, and a 
culturally safe Aboriginal Men's Group. 
Your role: 
The purpose of the Wyanga CEO position is to run and grow the organisation through a 
Strategic Roadmap to achieve Wyanga's Vision, which they will achieve by managing the 
organisation and its people; actively engaging and building relationships with all relevant 
internal external stakeholders; and above all centering Aboriginal Elders and our community 
in everything we do. 
•  Key responsibilities and scope of the CEO role include: 
•  Driving the highest possible quality of care for the Aboriginal Elders we serve, to ensure 

they are at the centre of everything we do to embed the Aged Care Quality Standards 
•  Fostering an employee culture of safety, collaboration, and respect 
•  Ensuring overall coordination of Wyanga programs and services, and providing high-level 

advice 
•  Developing and deploying the next Strategic Roadmap (2023-2026) 
•  Overseeing efficient, effective, and compliant business systems and processes including, 

but not limited to, governance, risk management, financials, HR, record-keeping 
•  Represent and promote Wyanga externally and in our community 
•  Develop and negotiate external partnership opportunities 
A full position description is available by emailing humanresources@wyanga.org.au or in 
office. 
About you: 
You will have: 
•  Clear passion for Wyanga's vision, as well as adherence to our values around community, 

collaboration, inclusion, and respect. 
•  Experience in the Aged Care sector, providing safe, quality care and services in line with 

the •  Ages Care Quality Standards and legislation. 
•  Strong ties to the Aboriginal community and experience delivering in an Aboriginal or cross-

cultural environment. 
•  Ability to develop and drive Wyanga's strategic roadmap 
•  Knowledge of clinical data and its management 
•  Experience in developing strong relationships with internal and external stakeholders as 

well as experience working with Government agencies. 
A full position description is available by emailing humanresources@wyanga.org.au or in 
office. 
How to apply: 
An application consisting of a cover letter addressing the key criteria of the role (maximum 3 
pages) and resume should be emailed as a word document or PDF 
to humanresources@wyanga.org.au. 
Enquiries can be directed to HR Coordinator, on the above email.

Caseworker position now available with the IAC 
located in Wollongong.  

We offer: 
•  Level 5 SCHADS award pay rates 
•  Full salary packaging meaning more money to take home 

each pay period 
•  Access to supported professional development and training 
•  1 Rostered Day Off every 20 days + flexible start and finish 

times  
•  Supportive team 
Illawarra Aboriginal Corporation (IAC) is a large successful 
Aboriginal-owned and operated, Not-for-Profit service 
provider in the Illawarra. The IAC is dedicated to meeting the 
social, cultural and economic needs of Aboriginal people 
within the Illawarra. The organisation currently delivers 
housing, aged care, child care, employment and training, 
emergency relief and child, youth and family services. 
The IAC child, youth and family service  Myimbarr  is a 
designated agency, authorised by the NSW Office of the 
Children’s Guardian to provide statutory out-of-home care 
services in NSW and a funded service provider delivering 
programs on behalf of NSW Family and Community Services 
to the Aboriginal community. 
The Myimbarr Permanency Support Program (PSP) aim is to: 
•  Keep Aboriginal children and young people safe and protect 

them from abuse and exploitation by offering a place of 
safety in times when it is needed 

•  Meet the child or young person’s physical, social, 
emotional, educational and cultural needs whilst within our 
program 

•  Assist in keeping children and young people in their families 
and community 

•  Support foster families provide the best possible care to 
meet each child's unique needs 

•  Work intensively with birth parents and families to support 
change 

•  Deliver a Therapeutic Care model 
The IAC is seeking suitably qualified and/or experienced 
Caseworkers to support Aboriginal children, their carers and 
birth families within the Myimbarr PSP. Caseworkers work in 
conjunction with a dedicated team and clinical services to 
support stable permanent options for children that enter the 
program.     

Successful candidates will have; 
•  Confirmed Aboriginality 
•  Demonstrated experience in the Out of Home Care (Foster Care) 

sector  
•  Tertiary qualifications in Community Services, Child Protection, 

Social Work or related field 
•  Strong understanding and proven ability to engage with and work 

within the local Aboriginal Community 
•  Excellent communication, facilitation and conflict resolution skills 
•  Strong written communication and report writing skills 
•  Strong computer skills including database entry, word processing 

and Microsoft Office suite of programs 
•  Proven ability to manage multiple deadlines 
•  Demonstrated experience working with a variety of services, 

agencies and community groups 
•  Knowledge of trauma informed care, child attachment theory, the 

Children and Young Persons (Care and Protection) Act 1998 
and/or the Children and Young Persons (Care and Protection) 
Regulation 2000 would be highly regarded 

It is a mandatory requirement for this position to have a Working with 
Children Check, National Criminal Police Check and current NSW 
Driver's licence. 
To request a copy of the PD or discuss the role in more detail please 
reach out to Julia and julia@abundancehr.com.au or 0418 677 781.   
Please follow the Seek link and submit a current CV and Cover Letter 
addressing the selection criteria above.    
Suitable applicants will form a candidate pool for current and 
upcoming opportunities. 
To support your application you will need to provide 
•  A cover letter identifying which position is suited to your skills and 

experience 
•  A response to the selection criteria as detailed in the job 

information pack 
•  Your resume 
 
Applications close 1st March 2023. All applicants will be contacted 
as we value your time and effort in applying. 

Aboriginal Support Worker 

Guthrie House 
We are located in Enmore, Inner West, Sydney. We are an 
AOD residential treatment Service for women affected by the 
criminal justice system. 
Permanent Part time Position 
SCHADS Award 2010 - Level 4.1 plus Salary Sacrifice 
The requirement to be a woman is a genuine occupational 
qualification pursuant to S31(2)(H) of the Anti-Discrimination 
Act NSW (1997). We are committed to providing a safe and 
welcoming environment for all people including those with 
diverse sexualities and genders. 
This role is an Aboriginal/Torres Strait Islander identified position which is a genuine 
occupational qualification and is authorised under section 14(d) of the Anti-Discrimination 
Act 1977. Applicants must be of Aboriginal or Torres Strait Islander descent.  
Guthrie House is a community-based drug and alcohol support and transitional service for 
women involved in the criminal justice system and their accompanying children. On 
average 70% of our clients are First Nations people. 
Are you committed to women’s issues and social justice? 
Based on Gadigal land in Sydney’s Inner West, we currently have an opportunity for you 
to join our team as our Aboriginal Support Worker where you will provide cultural support 
and planning to the clients of Guthrie House to create opportunities for connection to 
culture and community as well as support and education to the team to ensure a culturally 
safe and competent service. 
 
SELECTION CRITERIA 
Essential Criteria: 
•  Confirmation of Aboriginality or demonstrated acceptance by community. 
•  Experience working in a community-based organisation and/or with women involved in 

the criminal justice system. 
•  Relevant qualifications in or working towards Diploma in Alcohol and Other Drugs, 

Mental Health, or other community services field. 
•  Demonstrated knowledge of issues significant to Aboriginal and Torres Strait Islander 

people, especially those who have been incarcerated. 
•  Demonstrated knowledge and ability to liaise, network and work in partnership with 

other Aboriginal and Torres Strait Islander services. 
•  Demonstrated ability to work as part of a team and to work independently and 
unsupervised. 
•  Efficient oral and written communication skills. 
•  A current First Aid Certificate or willingness to obtain one 
•  A current C Class NSW Driver’s license. 
•  A current Working with Children check. 
For enquiries in relation to the position, please contact Axel Anthonisz on 02 9564-5977. 
Or you can email your application which must include a Cover Letter addressing each of 
the criteria and your resume to axelanthonisz@guthriehouse.com 
Applications that do not address the selection criteria will not be considered. Successful 
candidates will be required to clear probity checks and Working with Children Check. 
COVID-19 
Under the current Public Health Orders all workers of Guthrie House are classified as 
health workers and are required to be fully vaccinated for COVID-19.

APS6 Senior Policy Offi cer, First Nations Policy
(Affi rmative measure—Indigenous employment)
The MDBA is seeking a Senior Policy Offi cer to support the delivery of the Basin 
Plan Review’s First Nations work program which is looking into how effectively First 
Nations values are represented in the current Basin Plan and the formulation of policy 
advice and options for any potential reforms. Part of this role is to support engagement 
with First Nations people and organisations across the Basin. This role will work closely 
with other teams in MDBA, as well as, other Commonwealth agencies, the Basin States, 
and wider stakeholders.

In this role you will:

• Assist in the preparation for and development of policy options for the 
Basin Plan Review

• Contribute to the analysis and evaluation of current First Nations policy with regards 
to the Basin Plan

• Support the drafting of recommendations for potential amendments to the legislation
• Assist with the preparation and coordination of briefi ng material, correspondence, 

submissions, contracts and other policy or operational documents

How to apply: www.mdba.gov.au/careers
Applications close: 11:30pm AEDT Sunday 26 February 2023

Enquiries: Natalie Stalenberg - Natalie.stalenberg@mdba.gov.au 02 6279 0784 21
32
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Expressions of Interest for 
Board Positions 
Women’s Safety Services South Australia Inc. 
(WSSSA) supports women and their children who are 
experiencing domestic and or Aboriginal family 
violence through range of programs and services 
delivered at a number of sites in South Australia.  For 
further information visit our website 
www.womenssafetyservices.com.au 
We are currently seeking expressions of interest from 
suitably qualified and experienced individuals to take 
up voluntary Board positions in 2023 and 2024.     
We are aiming for a well skilled and diverse Board 
supporting our operations and delivery of services.  
For further information about the positons and how to 
apply please go to our Careers Page 
https://wss.applynow.net.au/jobs/WSS11 .  
Application close 8 March 2023. 
Inquires can be emailed to CEO Maria Hagias 
mariah@womenssafetyservices.com.au  

Aurukun Shire Council provides a full range of community 
services including childcare, aged care, community police, 
library, postal/bank agencies. Aurukun Community is located 
1.5 hours flight northwest of Cairns and 2.5 hours by road 
south of Weipa. 

Qualified Trades  
Council is recruiting for the following Qualified positions. 

•  Mechanic 
•  Electrician 
•  Carpenter 

All positions are for a three-year term located in Aurukun. 
Excellent salaries and conditions are offered.  
A Position Description and information on how to apply is 
available on Council’s website www.aurukun.qld.gov.au.  

Applications are to be sent to: 
recruitment@aurukun.qld.gov.au. For additional enquiries 
contact the Human Resources Manager (07) 4060 6855. 

Applications close when a suitable applicant is 
recruited. 

 
Alan Neilan 
Acting Chief Executive Officer
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NOTICE OF PROPOSED GRANT OF EXPLORATION 
LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Nicole Manison MLA, the Northern Territory Minister for Mining and Industry, C/- Department of Industry, Tourism and Trade,  
GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Commonwealth) of her intent to 
do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration 
licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of 
Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation 
and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, 
persons have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning 
becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone  
(07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 
237 of the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party 
to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal 
within 4 months of the notification day. 
 
Notification Day: 22 February 2023 
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Exploration Licence 33424 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 176 Blocks
(472 km²) depicted below for a term of 6 years,
within the UTOPIA locality.
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Exploration Licence 33439 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 97 Blocks
(210 km²) depicted below for a term of 6 years,
within the LURAPULLA locality.

Exploration Licence 33443 sought by PVW 
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (798 km²) depicted below for
a term of 6 years, within the HELEN locality.

Exploration Licence 33444 sought by PVW
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (808 km²) depicted below 
for a term of 6 years, within the MONMOONA
locality.

Exploration Licence 33448 sought by 
WALHALLOW CREEK NO 2 PTY LTD, 
ACN 626 076 471 over an area of 142 Blocks
(450 km²) depicted below for a term of 6 years,
within the TARLTON locality.
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Exploration Licence 33421 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 166 Blocks
(491 km²) depicted below for a term of 6 years, 
within the GOSSES BLUFF locality.

Exploration Licence 33422 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(734 km²) depicted below for a term of 6 years,
within the MACDONALD DOWNS locality.

Exploration Licence 33423 sought by
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(768 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Exploration Licence 33433 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(749 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Worawa Aboriginal College is in an exciting phase of 
organisational growth and looking for experienced people 
to join our team.  
We are currently recruiting for positions in the Classroom, 
Boarding House, and Kitchen.    
About us: 
Located on a beautiful 136 acre property in the Yarra Valley 
(60 kilometres from the Melbourne CBD), Worawa 
Aboriginal College is a boarding school for Aboriginal girls 
in their secondary years of schooling. 
An Aboriginal initiative, Worawa is an Independent school, 
owned and governed by Aboriginal people, and operates 
on a philosophy of ‘Walking Together to Make a Difference’. 
What we offer: 

Being a part of a team that supports Aboriginal •
young women reach their potential 
Professional development opportunities and role •
diversity 
Generous salary packaging benefits are available •

Available opportunities: 
Classroom Learning Support •
Boarding House Supervisors •
School Chef •

To apply: 
Please visit https://www.seek.com.au/Worawa-Aboriginal-
College-jobs 
Applicants are to submit a current resume with cover letter 
Enquiries: 
Contact hr@worawa.vic.edu.au 
Applications close: 19th March 2023

A dynamic role where you can make a difference to the lives of young South 
Australians. 
Having celebrated 50 years of transforming young lives last year, Carclew is 
South Australia’s largest multi-art form and cultural organisation dedicated to 
artistic outcomes by and for children and young people. Carclew supports 
children and young people to try different art forms, and emerging artists to 
develop their craft, and advocates for youth arts practice. 
The Manager, Schools, is responsible for leading and supporting arts education 
programs including the new multi-year Carclew in Schools partnership with the 
Department for Education.  
Reporting to the Senior Manager, Arts Programs, this position works 
collaboratively with Senior Management, to explore and establish partnerships, 
funding and other resources to support projects and strategic development. The 
Manager, Schools, provides research and evaluation to support the 
development of evidence-based reports and documentation. 
We are looking for an arts industry professional with demonstrated experience 
and competence in arts and education management and program delivery. The 
individual is expected to possess good decision-making skills, be able to 
exercise sound judgement, work well with delegation of authority, be able to 

provide expert advice, consultation and assistance relevant to their 
program/area of work.  
Appropriate tertiary or other qualifications or equivalent experience in arts 
management, arts practice or a related discipline and/or relevant industry 
experience is required, along with knowledge of national and international 
trends in arts and education. Experience working with Aboriginal and Torres 
Strait Islander artists and communities is desirable. 
To apply: 
*  address Essential Criteria in Job and Person Specification (limit 2 pages) 
*  provide a current CV with two referees 
*  complete and include a pre-employment declaration form 
This role is offered as a full time 24-month contract remunerated at level ASO-5 
(Salary range $83,273 to $92,614 per annum plus super). 
The Job and Person Specification is available at carclew.com.au/join-the-team. 
For further information, contact Peta Johnston, Senior Manager Arts Programs, 
0423 381 889 or pjohnston@carclew.org.au  
Please email applications to careers@carclew.org.au by 5pm Monday 6 
March.

MANAGER SCHOOLS
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NOTICE OF PROPOSED GRANT OF EXPLORATION 
LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Nicole Manison MLA, the Northern Territory Minister for Mining and Industry, C/- Department of Industry, Tourism and Trade,  
GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Commonwealth) of her intent to 
do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration 
licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of 
Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation 
and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, 
persons have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning 
becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone  
(07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 
237 of the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party 
to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal 
within 4 months of the notification day. 
 
Notification Day: 22 February 2023 
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Exploration Licence 33424 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 176 Blocks
(472 km²) depicted below for a term of 6 years,
within the UTOPIA locality.
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Exploration Licence 33439 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 97 Blocks
(210 km²) depicted below for a term of 6 years,
within the LURAPULLA locality.

Exploration Licence 33443 sought by PVW 
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (798 km²) depicted below for
a term of 6 years, within the HELEN locality.

Exploration Licence 33444 sought by PVW
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (808 km²) depicted below 
for a term of 6 years, within the MONMOONA
locality.

Exploration Licence 33448 sought by 
WALHALLOW CREEK NO 2 PTY LTD, 
ACN 626 076 471 over an area of 142 Blocks
(450 km²) depicted below for a term of 6 years,
within the TARLTON locality.
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Exploration Licence 33421 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 166 Blocks
(491 km²) depicted below for a term of 6 years, 
within the GOSSES BLUFF locality.

Exploration Licence 33422 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(734 km²) depicted below for a term of 6 years,
within the MACDONALD DOWNS locality.

Exploration Licence 33423 sought by
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(768 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Exploration Licence 33433 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(749 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Worawa Aboriginal College is in an exciting phase of 
organisational growth and looking for experienced people 
to join our team.  
We are currently recruiting for positions in the Classroom, 
Boarding House, and Kitchen.    
About us: 
Located on a beautiful 136 acre property in the Yarra Valley 
(60 kilometres from the Melbourne CBD), Worawa 
Aboriginal College is a boarding school for Aboriginal girls 
in their secondary years of schooling. 
An Aboriginal initiative, Worawa is an Independent school, 
owned and governed by Aboriginal people, and operates 
on a philosophy of ‘Walking Together to Make a Difference’. 
What we offer: 

Being a part of a team that supports Aboriginal •
young women reach their potential 
Professional development opportunities and role •
diversity 
Generous salary packaging benefits are available •

Available opportunities: 
Classroom Learning Support •
Boarding House Supervisors •
School Chef •

To apply: 
Please visit https://www.seek.com.au/Worawa-Aboriginal-
College-jobs 
Applicants are to submit a current resume with cover letter 
Enquiries: 
Contact hr@worawa.vic.edu.au 
Applications close: 19th March 2023

A dynamic role where you can make a difference to the lives of young South 
Australians. 
Having celebrated 50 years of transforming young lives last year, Carclew is 
South Australia’s largest multi-art form and cultural organisation dedicated to 
artistic outcomes by and for children and young people. Carclew supports 
children and young people to try different art forms, and emerging artists to 
develop their craft, and advocates for youth arts practice. 
The Manager, Schools, is responsible for leading and supporting arts education 
programs including the new multi-year Carclew in Schools partnership with the 
Department for Education.  
Reporting to the Senior Manager, Arts Programs, this position works 
collaboratively with Senior Management, to explore and establish partnerships, 
funding and other resources to support projects and strategic development. The 
Manager, Schools, provides research and evaluation to support the 
development of evidence-based reports and documentation. 
We are looking for an arts industry professional with demonstrated experience 
and competence in arts and education management and program delivery. The 
individual is expected to possess good decision-making skills, be able to 
exercise sound judgement, work well with delegation of authority, be able to 

provide expert advice, consultation and assistance relevant to their 
program/area of work.  
Appropriate tertiary or other qualifications or equivalent experience in arts 
management, arts practice or a related discipline and/or relevant industry 
experience is required, along with knowledge of national and international 
trends in arts and education. Experience working with Aboriginal and Torres 
Strait Islander artists and communities is desirable. 
To apply: 
*  address Essential Criteria in Job and Person Specification (limit 2 pages) 
*  provide a current CV with two referees 
*  complete and include a pre-employment declaration form 
This role is offered as a full time 24-month contract remunerated at level ASO-5 
(Salary range $83,273 to $92,614 per annum plus super). 
The Job and Person Specification is available at carclew.com.au/join-the-team. 
For further information, contact Peta Johnston, Senior Manager Arts Programs, 
0423 381 889 or pjohnston@carclew.org.au  
Please email applications to careers@carclew.org.au by 5pm Monday 6 
March.

MANAGER SCHOOLS
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NOTICE OF PROPOSED GRANT OF EXPLORATION 
LICENCES 

NATIVE TITLE ACT 1993 (CTH) SECTION 29 
The Honourable Nicole Manison MLA, the Northern Territory Minister for Mining and Industry, C/- Department of Industry, Tourism and Trade,  
GPO Box 4550 DARWIN NT 0801, hereby gives notice in accordance with section 29 of the Native Title Act 1993 (Commonwealth) of her intent to 
do an act, namely to grant the following exploration licence applications. 
 
Applications to which this notice applies: 

Nature of act(s): The grant of an exploration licence under the Mineral Titles Act 2010 authorises the holder to conduct activities in connection with 
exploration for minerals for a term not exceeding 6 years and to seek renewal(s). The term for which it is intended to grant the mineral exploration 
licences referred to in this notice commences from the date of grant.  Further information about the act may be obtained from the Department of 
Industry, Tourism and Trade, GPO Box 4550 Darwin NT 0801 or Centrepoint Building 48-50 Smith Street Darwin NT 0800, telephone (08) 8999 5322. 
 
Native Title Parties: Any person who is, or becomes a "native title party" within the meaning of the Native Title Act 1993 is entitled to the negotiation 
and/or procedural rights provided in Part 2, Division 3, Subdivision P of the Native Title Act 1993.  Under section 30 of the Native Title Act 1993, 
persons have until 3 months after the notification day to take certain steps to become native title parties in relation to this notice.  Enquiries concerning 
becoming a native title party should be directed to the National Native Title Tribunal, GPO Box 9973, Brisbane QLD 4001, or telephone  
(07) 3307 5000. 
 
Expedited Procedure: The Northern Territory Government considers that the acts are acts attracting the expedited procedure as defined in section 
237 of the Native Title Act 1993.  The exploration licences referred to in this notice may be granted unless an objection is made by a native title party 
to the statement that the act is one which attracts the expedited procedure.  Such an objection must be made to the National Native Title Tribunal 
within 4 months of the notification day. 
 
Notification Day: 22 February 2023 
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Exploration Licence 33424 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 176 Blocks
(472 km²) depicted below for a term of 6 years,
within the UTOPIA locality.

NMIG Map Sheet No: 5853

ANMATJERE
PPL 1138

NT POR 704

EL 33424

21º 45' 00"

MOLLIE
BLUFF

134º 22' 17.62"

ARAWERR

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

SAN
DOV

ER

HW
Y

HW
Y

HW
YHW
Y

HW
YHW
Y

HW
Y

HW
YHW
Y

Not To Scale NMIG Map Sheet No: 5954

SANDOVER
PPL 1105

NT POR 704

EL 33433

21º 40'

ARAWERR

135º 09'

WELERE

SAND
OVER

SAND
OVER

SAND
OVERSAND
OVER

SAND
OVERSAND
OVER

SAND
OVER

SAND
OVERSAND
OVER

HWYHWYHWYHWYHWYHWYHWYHWYHWY

Not To Scale NMIG Map Sheet No: 5854

ANMATJERE
CLP 562

NT POR 2138

EL 33439

21º 50' 41.65"

ARAWERR

134º 37' 01.36"

MOUNT DIXON

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

SA
ND
OV
ER

HW
Y

HW
Y

HW
Y

HW
Y

HW
Y

HW
Y

HW
Y

HW
Y

HW
Y

Not To Scale NMIG Map Sheet No: 5761

PAMAYU
PPL 1001

NT POR 1512

EL 33444

18º 07'

MUCKATY

134º 05'

RENNER SPRINGS

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

Not To Scale NMIG Map Sheet No: 6252

ANATYE
PPL 962

NT POR 366 EL 33448

22º 34'

TARLTON RANGE

136º 42'MAPERTE
PLENTY 
PLENTY 
PLENTY 
PLENTY PLENTY 
PLENTY 
PLENTY 
PLENTY 
PLENTY 
HWYHWYHWYHWYHWYHWYHWYHWYHWY

Not To Scale NMIG Map Sheet No: 5661

PAMAYU
F

NT POR 928 EL 33443

18º 07'

MUSCA

133º 58'

MOUNT
HALL

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

ST
UA
R
T

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

H
W
Y

Exploration Licence 33439 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 97 Blocks
(210 km²) depicted below for a term of 6 years,
within the LURAPULLA locality.

Exploration Licence 33443 sought by PVW 
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (798 km²) depicted below for
a term of 6 years, within the HELEN locality.

Exploration Licence 33444 sought by PVW
TANAMI PTY LTD, ACN 626 175 586 over an
area of 248 Blocks (808 km²) depicted below 
for a term of 6 years, within the MONMOONA
locality.

Exploration Licence 33448 sought by 
WALHALLOW CREEK NO 2 PTY LTD, 
ACN 626 076 471 over an area of 142 Blocks
(450 km²) depicted below for a term of 6 years,
within the TARLTON locality.
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Exploration Licence 33421 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 166 Blocks
(491 km²) depicted below for a term of 6 years, 
within the GOSSES BLUFF locality.

Exploration Licence 33422 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(734 km²) depicted below for a term of 6 years,
within the MACDONALD DOWNS locality.

Exploration Licence 33423 sought by
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(768 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Exploration Licence 33433 sought by 
EVEREST METALS CORPORATION LTD,
ACN 119 978 013 over an area of 250 Blocks
(749 km²) depicted below for a term of 6 years,
within the AMMAROO locality.

Worawa Aboriginal College is in an exciting phase of 
organisational growth and looking for experienced people 
to join our team.  
We are currently recruiting for positions in the Classroom, 
Boarding House, and Kitchen.    
About us: 
Located on a beautiful 136 acre property in the Yarra Valley 
(60 kilometres from the Melbourne CBD), Worawa 
Aboriginal College is a boarding school for Aboriginal girls 
in their secondary years of schooling. 
An Aboriginal initiative, Worawa is an Independent school, 
owned and governed by Aboriginal people, and operates 
on a philosophy of ‘Walking Together to Make a Difference’. 
What we offer: 

Being a part of a team that supports Aboriginal •
young women reach their potential 
Professional development opportunities and role •
diversity 
Generous salary packaging benefits are available •

Available opportunities: 
Classroom Learning Support •
Boarding House Supervisors •
School Chef •

To apply: 
Please visit https://www.seek.com.au/Worawa-Aboriginal-
College-jobs 
Applicants are to submit a current resume with cover letter 
Enquiries: 
Contact hr@worawa.vic.edu.au 
Applications close: 19th March 2023

A dynamic role where you can make a difference to the lives of young South 
Australians. 
Having celebrated 50 years of transforming young lives last year, Carclew is 
South Australia’s largest multi-art form and cultural organisation dedicated to 
artistic outcomes by and for children and young people. Carclew supports 
children and young people to try different art forms, and emerging artists to 
develop their craft, and advocates for youth arts practice. 
The Manager, Schools, is responsible for leading and supporting arts education 
programs including the new multi-year Carclew in Schools partnership with the 
Department for Education.  
Reporting to the Senior Manager, Arts Programs, this position works 
collaboratively with Senior Management, to explore and establish partnerships, 
funding and other resources to support projects and strategic development. The 
Manager, Schools, provides research and evaluation to support the 
development of evidence-based reports and documentation. 
We are looking for an arts industry professional with demonstrated experience 
and competence in arts and education management and program delivery. The 
individual is expected to possess good decision-making skills, be able to 
exercise sound judgement, work well with delegation of authority, be able to 

provide expert advice, consultation and assistance relevant to their 
program/area of work.  
Appropriate tertiary or other qualifications or equivalent experience in arts 
management, arts practice or a related discipline and/or relevant industry 
experience is required, along with knowledge of national and international 
trends in arts and education. Experience working with Aboriginal and Torres 
Strait Islander artists and communities is desirable. 
To apply: 
*  address Essential Criteria in Job and Person Specification (limit 2 pages) 
*  provide a current CV with two referees 
*  complete and include a pre-employment declaration form 
This role is offered as a full time 24-month contract remunerated at level ASO-5 
(Salary range $83,273 to $92,614 per annum plus super). 
The Job and Person Specification is available at carclew.com.au/join-the-team. 
For further information, contact Peta Johnston, Senior Manager Arts Programs, 
0423 381 889 or pjohnston@carclew.org.au  
Please email applications to careers@carclew.org.au by 5pm Monday 6 
March.

MANAGER SCHOOLS



THE KOORI MAIL, WEDNESDAY, FEBRUARY 22, 2023 |  45 www.koorimail.com

Notice of intention to consult with and seek the consent of Yirendali 
common law holders to enter into a Community Benefits Agreement 

 
North Queensland Renewable Energy Zone Pty Ltd (NQREZ) and the Yirendali Aboriginal Corporation (ICN: 
8398) (Yirendali AC) are proposing to enter into a Community Benefits Agreement (the Agreement) in relation to 
the proposed Mount James Wind Farm, located 80km north of Hughenden (the Project) as shown on the map 
below. 
 
Under the proposed Agreement, in return for the benefits provided by NQREZ, Yirendali AC acknowledge: 
1.  that the parties consulted and cooperated in good faith and obtained the free, prior and informed consent of the 

Yirendali people in relation to the Project; and 
2.  that any public entity’s decision to grant a Project Right will be a decision that is not incompatible with the 

Yirendali People’s Cultural Rights. 
 
Yirendali Consultation 
The Yirendali AC seek to consult with and seek the consent of the Yirendali People to enter into the Agreement. 
 
The members of the Yirendali People are described as descendants of the following apical ancestors: 

(a)  Albert Hill; 
(b)  Henry Major Luco; 
(c)  Phillip and Ida Lammermoor; 
(d)  Polly and Kiara (Kyra) (Kara) Christison; or 
(e)  Maggie Chermside. 

 
These persons are invited to attend the meeting as set out below: 
Friday, 17 March 2023   10:00AM   Mercure Inn Townsville 

        166 – 194 Woolcock Street, Townsville QLD 4812 
 
Videoconference facilities will be available for those unable to attend in person. Please contact 
yirendaliac@gmail.com for further details. 
 
There will be no travel assistance offered however light refreshments will be provided at the meeting.

Otway Exploration Drilling Program   

Consultation

ConocoPhillips Australia is planning to undertake exploration 

activities in offshore permits VIC/P79 and T/49P located in 

Commonwealth waters.  

The proposed exploration program will consist of seabed surveys 

and the drilling of up to six exploration wells.

This is a continuation of our exploration program in the offshore 

Otway Basin which aims to identify commercially viable natural gas 

reserves to help meet Australia’s energy needs.

ConocoPhillips Australia has 

commenced preparation of 

an Environment Plan (EP) 

that will seek acceptance 

from the regulator for this 

exploration program. 

As part of EP development 

we will undertake 

consultation in line with 

a prescribed regulatory 

process.

If you would like more 

information or think you 

may be affected by the 

proposed activities, please 

use our QR code or contact 

us using the details below.

E: otway@conocophillips.com 

T: 07 3182 7122 

PO BOX 1243, MILTON, QLD, 4064

conocophillips.com.au

CMM29338OTW

Progress update on the decommissioning  
of Esso’s Bass Strait offshore facilities
As operator of some of Australia’s 
oldest oil and gas fields, Esso Australia 
is committed to decommissioning  
our Bass Strait offshore facilities safely 
and effectively.
We have substantial experience in 
safely and effectively decommissioning 
facilities to achieve positive outcomes 
across the globe, and we are excited 
to be part of Australia’s growing 
decommissioning industry.
For our steel piled jackets, we have 
identified a number of decommissioning 
options and assessed each one in order 
to determine which approach balances 
the needs of other users of the sea by 
ensuring the safety of navigation and 
delivers an equal or better environmental 
outcome by retaining the marine 
ecosystems which have developed 
around the jackets. 
All of the options for decommissioning 
the steel piled jackets include full 
removal of the upper sections of  
the platform including the 
accommodation and processing 
facilities, known as the topsides for 
disposal onshore. The overall demand 
for a skilled workforce to support the 
decommissioning program will vary 
minimally regardless of which option 
is pursued for the cut off depth of the 
steel piled jackets.

More information on these options 
and how we are assessing them are 
available here: https://exxonmobil.
co/3R6U8E8.
Prior to commencing and throughout 
our decommissioning activities, we 
continue to identify and actively 
engage with key stakeholders across 
the Gippsland region.  We have 
also undertaken a national public 
consultation process facilitated by the 
National Offshore Petroleum Safety 
and Environment Agency.  This and our 
ongoing consultation play an essential 
role in how we align our approach and 
ensure the essential work that we are 
undertaking meets the community’s 
needs and expectations. 
If you would like to learn more about 
our decommissioning process and 
the approach we are considering 
for the removal of steel pile jackets 
and platform topsides, or feel that 
you are a relevant person as per the 
Offshore Petroleum and Greenhouse 
Gas Storage Act 2006, we welcome 
you to reach out via consultation@
exxonmobil.com.

Program Officer – Aboriginal 
Community Engagement 

Hepatitis NSW 
35 hours per week 

SCHADS Award Level 4 plus superannuation and annual 
leave loading. 
Full salary packaging is available 
As Program Officer – Aboriginal Community Engagement 
you will: 
•  Lead, plan, deliver, and develop hepatitis B and C 

outreach health promotion activities that engage 
Aboriginal communities across NSW. 

•  Contribute to activities that improve the health and 
wellbeing of Aboriginal people living with or at risk of 
hepatitis B and C in NSW. 

•  Contribute to reducing stigma and discrimination 
experienced by Aboriginal people in relation to living 
with hepatitis B and C. 

•  Build strong relationships and partnerships with key 
stakeholders to increase access to health services for 
Aboriginal people. 

This is an Aboriginal identified position and is open to 
Aboriginal and/or Torres Strait Islander people only. 
Hepatitis NSW considers that being Aboriginal or Torres 
Strait Islander is a genuine occupational qualification 
under s 14 of the Anti-Discrimination Act 1977 (NSW). 
Hepatitis NSW is a member-based, health promotion 
charity funded by the NSW Ministry of Health. There are 
17 permanent staff members and 35 casual staff and 
volunteer workers. 
Our vision is “A World Free of Viral Hepatitis”. We provide 
information, support, referral, and advocacy for people 
affected by viral hepatitis in NSW. We work to prevent the 
transmission of hepatitis B and hepatitis C and to 
improve the health and well-being of affected people and 
communities. 
Our offices are in Surry Hills, Sydney, co-located with 
like-minded organisations and are wheelchair 
accessible. Learn more about us and what we do on our 
website: hep.org.au 
A job pack containing full job description, selection 
criteria and terms and conditions of 
employment must be obtained before applying.  
Download Job Pack visit https://bit.ly/hnsw-ace 
Applications close: Wednesday 8th March 2023 

•  Package up to $82,399 pa, including super 
& leave loading

• Broken Hill
•  Temporary full-time role up to November 2024

We are looking for an enthusiastic and organised 

Previous customer service and administration 
skills will be desirable and enable you to help 

also be created for future ongoing and 

applications from anyone who is interested in 

Apply Online:
Jobs NSW Ref. No.
Closing Date: Sunday 5 March 2023 11:59pm
Enquiries: Hiring Manager 
Melissa Lay on (02) 6885 2433 or 

LP
05

45

Grade 1/2 
Temporary and Talent Pool 
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