Senior Research and Evaluation Officer
Magistrates’ Court of Victoria
Following the Royal Commission into Family Violence (RCFV),
the Victorian Budget 2017-18 made an unprecedented investment
to respond to its 227 recommendations, including a significant
investment to improve the court system.
This reform agenda is reflective of the joint commitment by the
Victorian Government through the 10 Year Plan to end family
violence and Court Services Victoria (CSV) to improve the experience for victim
survivors and perpetrators of family violence and court users more broadly.
MCV is responsible for delivery of 26 of the 227 recommendations from the RCFV
and is impacted by the delivery of approximately 100 other RCFV recommendations.
MCV has a strong commitment to improving the safety of families living with
violence engaged with the court and working as part of an integrated response. The
implementation of these recommendations will strengthen MCV’s capacity to achieve
this goal.
Timely, robust and credible evaluation is crucial to be able to track and assess the
implementation of the Royal Commission into Family Violence reforms, progress
towards achieving the intended outcomes and to ensure MCV and our key partners
can continue to improve the Courts response to family violence.
The Senior Research and Evaluation Officer contributes to the overall evaluation
workplan by conducting and managing in-house and/or externally contracted
evaluations of key family violence reform areas and activities, with a particular focus
on the Koori Family Violence workstream.
The successful candidate will have demonstrated:
• knowledge and experience in managing and conducting complex research and
multi-method program evaluations, using various evaluation techniques and
methodologies.
• ability to collect and analyse qualitative and quantitative data, including the
development and use of information systems and relevant software packages.
• experience developing and reporting against government outcomes frameworks.
• knowledge and understanding of the Aboriginal and Torres Strait Islander
community, both society and culture and the issues impacting on it.
• ability to work and communicate effectively and sensitively with Aboriginal and
Torres Strait Islander community and stakeholders.

For further information on this position and to submit your application, please
visit https://jobs.careers.vic.gov.au/jobs/VG-MC0172E by 26 March 2020.
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• understanding of the impact of family violence and system-wide family violence
reform is desirable.

