Aboriginal Board Member
The Organisation
COORDINARE is the Primary Health Network (PHN) for South Eastern NSW, supporting primary care in the region
to be person centred, accessible; equitable; safe and high quality, comprehensive; population orientated; and
coordinated across all parts of the health system.
COORDINARE provides a unique blend of private and public perspectives and innovative thinking which aims to
ultimately transform the health of people in the region. We are change agents who use our influence to create one
coordinated regional health system with the ultimate outcome being healthy, resilient communities.
COORDINARE commenced operations as the South Eastern NSW PHN in July 2015 and has a 50,000km footprint
covering large areas of the Traditional Lands of the Yuin, Dharawal, Ngunnawal/Ngambri and the Ngarigo nations.
COORDINARE is led by a skills-based Board and is comprised of an Independent Chair, 3 member-nominated and
5 independent directors, including the deputy chair. The member-nominated directors bring governance and industry
expertise in aged care, education, research and evaluation, and private health insurance. The independent directors
bring complementary skill-sets.
The Board is pleased to announce the establishment of an identified Aboriginal director position. (Remunerated)
The Role
Aboriginal health is a key priority for COORDINARE and the organization is currently developing its second Aboriginal
Health Strategy including an Innovate Reconciliation Action Plan. Working with your fellow directors and the CEO
you will contribute to and oversee the achievement of strategic objectives, remaining accountable for the
organization’s overall performance.
Building on the existing strong working relationships and with the support of the four local Aboriginal Community
Controlled Health Organization (ACCHOs), the Board is also establishing an Aboriginal Health Council (AHC) to
provide culturally safe, responsive advice and guidance to the Board. In addition to being a Board director, you will
chair the AHC playing a key role in its establishment.

Skills Required
Candidates must identify as being of Aboriginal and/or Torres Strait Islander and able to demonstrate leadership and
experience at board level. You must have a commitment to genuine partnerships with Aboriginal communities
including working with ACCHOs, as well as providing opportunities for meaningful input from community members
into health service planning and delivery at a local level.
You are also expected to bring;






Understanding of corporate governance principles and financial literacy at director level
Alignment with the role of the organisation to drive a reform agenda
Communication, stakeholder management and negotiation skills
Capacity to devote time and energy to the role of a board director and chair of the AHC
All Board members travel to meetings in Wollongong and regional locations as required

Expressions of interest (EOI) are invited from candidates wishing to be considered for appointment for a
term of 3 years. If you would like to discuss your interest please phone Richard Green, Director, NGO
Recruitment in Sydney on 02 8243 0570. Alternatively, please forward your EOI expression including a cover
letter responding to the skills required above and CV to cv@ngorecruitment.com quoting vacancy #689592

Aboriginal/Torres Strait Islander identified positions is a genuine occupational
qualification and is authorized under section 14(d) of the Anti-Discrimination Act 1977.

